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About the Journal

Published monthly by the American Politi-
cal Science Association, Political Science
Jobs is an online journal containing all
active jobs in political science as listed

in the APSA online job board eJobs. The
combined resource of the Political Science
Jobs journal and the daily updated and
fully searchable eJobs platform provides a
comprehensive employment resource for
political science and supports a transpar-
ent, efficient, and ethically-grounded labor
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and
departmental members within the US and
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at
www.apsanet.org/jobs and applicable fees

may apply.
Online Access: www.apsanet.org/jobs

The core content in this journal draws
upon active listings within eJobs, link-

ages to association programs and career
resources. Readers are encouraged to visit
the eJobs website for daily updates on new
job listings and candidate resumes, and use
the online features including search tool to
locate listings by field of interest, employer
or candidate name, region, keyword, posi-
tion, salary, institution type, and most
recent submissions.

Copyright © 2012
American Political Science Association
All rights reserved

APSA does not grant permission to any individual
or party to republish or otherwise distribute this
journal or any portion therein in any print or
electronic form.
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Resources and Guidance on

Finding a Job in Political Science

Hundreds of academic positions are advertised each year in political science. Finding the openings is the
easy part; knowing how to approach the application and interview process is a little more challenging.
At APSA, we have collected resources to assist candidates in the academic job search. We would like
to highlight a few of these key resources here. The complete list of job resources is available online at
www.apsanet.org/jobs.

efobs: This online resource contains comprehensive online list- eJobs Placement Interview Services: The eJobs Annual

ing of political science jobs, is updated daily with new job listings Meeting Placement Interview Service provides space and

and candidate resumes, and is fully searchable by field of interest, facilities for employers who have eJobs posted to interview
name of employer/candidate, region, keyword, position, salary, candidates at the APSA meeting. Many other conferences, such
type of institution, and most recent posts. as the Northeastern and Western, also use the APSA online

service to schedule placement interviews. Check the listings

Data on Jobs Market: APSA gathers and releases data online in eJobs.

regarding the placement of political science Ph.Ds. View this

. ; Ethics Guide: The APSA Guide to Professional Ethics in Political
information at www.apsanet.org/content_7623.cfm.

Science includes specific guidance on hiring and employment

Mentoring : Enroll in the APSA Mentoring Program online at practices. Order a print copy or view online at www.apsanet.

www.apsanet.org/mentoring. org/ethics.
Asking the Right Questions: APSA Job Candidate Questions to Ask Program
Asking the right questions provides 2. What departmental or institutional re- Mentoring and Faculty Support
vah.la.ble information for career sources are available to seek external funding Initiatives
geafll'(()ln& 35 pa}'t of chAkP(?]é (JQ(;b and to administer external funding awards? 1. What attention does the department
andidate Questions to As : : : :
Program participating political science Teaching Support iﬁa?;ﬁsﬁi? jlglilevléicrllﬂgi]njf tt]}ll:
departments have agreed to answer 1. What departmental or institutional profession?y ,
the following questions from job resources are available to support: 2. Does the department or institution
candidates. - the development of teaching expertise, have programs that address:

« innovations in teaching, and

. . « the employment of dual-career
Salary . 5 . the introduction of new courses and I‘OfeSSiOII)‘l al couples
1. What. is the salary structure? o new technologies? P family needs 01; fac’ulty and staff and
2. Howis salary nomﬂy negotiated? 2. What are departmental expectations amLy iated with minori ’
3. How are annual increases handled? regarding: * 1ssues assoclated with minority

faculty and staff?

4. Is there an automatic escalator to ensure

‘ ' - « the average course load,
the salaries of future hires will not outpace

« the number of different courses taught Health and Life Insurance

those of existing department members? by faculty, and 1. What are the plans offered?
Service Activities « advising of graduate and 2. How are benefits disbursed?
1. Whatare the expectations of pre-tenure S 6T Sl 3. What are the out-of-pocket expenses?
. . 4. Are partners and/or children covered,
and tenured faculty regarding: Tenure, Renewal, and Annual Review = . "2°
- departmental and institutional 1. Wha%t policies and procedures govern 5. What portion ;)fmy paycheck will be
committee work, the granting of tenure, renewal of con.tracts deducted for these benefits?
- professional or disciplinary activities, for pre-tenure faculty, and annual reviews of
el faculty performance? Retirement
o Guiitadh ag s i© cummmmiiies 2. What are the department’s expectations .
external to institution? for successful performance leading to the 1. How many types of retirement plans are
R hs . granting of tenure or renewal of contracts for offered?
esearch suppo: pre-tenure faculty? 2. Whatis the matching percentage of the

1. What departmental or institutional

. 3. What are the department’s expectations
resources are available to support:

for a positive annual review?

institution?

- access to research materials and 3. Is contribution required (and how

equipment, much)?
- the employment of research
assistants, More on the APSA Job Candidate Questions to Ask (JCQ) Program

- research expenses on/off campus, and

For more information about the JCQ program and to view the departments who
- travel expenses for conferences?

agreed to answer these questions at www.apsanet.org/JCQ.




Political Science Jobs for September

ADMINISTRATION
Virginia Tech

Rank: Associate or Full Professor of Public Administration and
Policy
Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill
this faculty position in the areas of public management and public
organizations at the associate or full level within the Center for Public
Administration and Policy (CPAP) at the main campus in Blacksburg,
VA, to begin in August 2022. Teaching responsibilities will include
both introductory courses and advanced seminars in CPAP’s MPA
and PhD degree programs. The successful candidate is expected to
take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs
(SPIA). It is one unit with one faculty in three locations; courses
may include students from Arlington or Richmond in addition to
Blacksburg. Courses are taught in-person and using videoconferencing
technology. Travel between program locations may sometimes also
be involved. CPAP faculty enjoy opportunities for interdisciplinary
teaching and research in collaboration with other SPIA programs and
with a wide array of centers and faculty in science, technology, and
the humanities across Virginia Tech.

Required Qualifications:

Applicants must hold an earned PhD in public administration, politi-
cal science, public policy, public management, or a related discipline
by appointment start date.

The candidate must demonstrate a commitment to building a strong
research agenda and publication record, as well as playing a leadership
role commensurate with experience.

Preferred Qualifications:
Graduate-level teaching and mentoring experience and an established
publication record are preferred.

Demonstrated commitment to community outreach and engagement,
as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through
pedagogy, research, and/or public engagement is also a plus.

hteps://careers.pageuppeople.com/968/cw/en-us/job/516622/
associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9098

University of Alaska Anchorage

Rank: Director, Institute of Social and Economic Research
(Alaska)

Specializations: Economic Policy, Education Policy, Public
Finance & Budgeting

The Institute of Social and Economic Research (ISER) in the College
of Business and Public Policy at the University of Alaska Anchorage
is seeking applications for the position of Director. For 60 years,
ISER has been producing research that helps people understand social

and economic systems and supports informed public and private
decision-making. The institute has a strong, multi-disciplinary group
of faculty and research professionals, and is regularly called upon by
state and federal legislators and policymakers to examine legislative
and regulatory issues. In Alaska and around the circumpolar North,
ISER is known for high-quality policy-oriented research in economic
development, natural resource management, health, education and
fiscal policy. ISER researchers are also fully engaged in Arctic policy
research related to climate change and environment, energy, and rural
sustainable development.

The ISER Director will coordinate research activities both within the
institute and with other institutions and agencies, and will supervise
a multi-disciplinary team consisting of 30 people, including faculty,
administrative and research staff, and student researchers. The success-
ful candidate’s current research agenda should add to or complement
ISER’s focal research areas. In the director role, the institute expects
the ISER Director to be recognized on and off campus as knowledge-
able about Alaska public policy issues. A related expectation is the
director facilitating ISER’s involvement in UAA’s new Master of
Public Policy program. Most importantly, the director will work with
institute researchers and staff to shape ISER’s future research agenda
in the context of the rapid social, economic, and environmental change
Alaska is currently experiencing.

The following qualifications are required:

- Ph.D. or terminal degree in a discipline that is relevant to ISER’s mis-
sion.

- Familiarity with policy oriented, applied research.

- Record of high-quality research and publications relevant to ISER’s
research foci.

- Ability to generate externally funded opportunities for the institute
relevant to its mission.

- Excellent communication and organizational skills.

- Ability to generate support for and awareness of ISER across the
University of Alaska, and with external agencies and constituencies.
- Demonstrated leadership and mentoring skills.

- Commitment to a shared governance approach.

The following qualifications are preferred:

- Experience leading research teams.

- Understanding of Alaska’s economy, culturally diverse society, and
current policy context.

- Familiarity with research developments and opportunities in Alaska,
the Arctic, or in similar regions.

ISER sits within the University of Alaska Anchorage’s accredited
College of Business and Public Policy at University of Alaska Anchor-
age. As a part of the University of Alaska system, UAA is a comprehen-
sive, accredited public institution with over 14,000 students that offers
graduate, baccalaureate, and associate degrees through its main campus
in Anchorage and community campuses throughout Alaska. Anchor-
age is a diverse, thriving, modern city of nearly 300,000 residents where
over 100 languages are spoken. The community offers outstanding
outdoor recreation opportunities and excellent social and cultural
amenities. For more information about Anchorage, consult: https://
www.anchorage.net.

Applicants should submit a one page cover letter explaining their
interest and qualifications for the position, a maximum five page,
current curriculum vita or resume, and the names, titles and contact
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information for three references no later than Friday, September
24, 2021.

Learn more and apply at UA Careers: https://careers.alaska.edu/en-
us/job/517449/iser-director.

Questions regarding the position should be directed to the chair of
the search committee: Dr. Marie Lowe, mlowe@alaska.edu.

Application review will begin September 27, 2021.

Expected start date is Jan 3, 2022.

Start Date: Winter 2022
Application Deadline: 9/24/2021
Date Posted: 7/27/2021

Salary: Any

eJobs ID: 9082

University of Pennsylvania - Wharton School
Management Department

Rank: Full-Time Tenure Track - Assistant, Associate or Full Pro-
fessor

The Management Department of the Wharton School is seeking
applicants for a full-time, tenure-track faculty position at any level:
Assistant, Associate, or Full Professor in the areas of:

* Entreprencurial Management

* Human Resource Management

* Multinational /Comparative Management
¢ Organizational Behavior

¢ Organizational Theory

e Strategy

Qualifications:

Demonstrated ability or potential for high quality research and teach-
ing are important. Applicants must have a Ph.D. (expected completion
by June 30, 2023 is acceptable) from an accredited institution. The
appointment is expected to begin July 1, 2022.

If you should need to contact the Wharton Management Department,
please contact the Recruitment Coordinator at mgmt-recruitment@
wharton.upenn.edu.

To apply please visit: http://apply.interfolio.com/89945. Applicants
should complete and submit all required materials via our secure
website in order to be considered. All documents must be submitted
in PDF format only.

e Cover Letter

¢ Curriculum Vitae

¢ 3 Letters of Recommendation
* Job Market Paper and Abstract

Applicants are strongly encouraged to have their completed application
submitted by September 1, 2021 for full consideration.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/1/2021

Salary: Negotiable

eJobs ID: 9038

September 2021

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is seeking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,
engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: https://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022
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Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

AMERICAN GOVERNMENT AND
POLITICS

Smith College

Rank: Assistant Professor of Government

The Department of Government (GOV) at Smith College invites
applications for a tenure-track position in American Politics at the
rank of Assistant Professor, to begin July 1, 2022.

By time of appointment the applicant must have a Ph.D. in Political
Science or a closely related discipline (e.g., public policy). Candidates
should specialize in American national political institutions, ideally
with a focus on issues of race and ethnicity in these institutions. We
encourage applications from scholars using a range of methodologi-
cal approaches.

The position has a teaching load of 2:2 — i.e., four semester-long
courses over the academic year. We anticipate that the person would
teach Introduction to American Politics, survey courses on Congress
and/or the Presidency, and upper-level courses related to their area
of expertise. Candidates from groups underrepresented in political
science are encouraged to apply. Successful candidates should be
prepared to engage actively with diverse students across the liberal arts.

Located in Northampton, MA, Smith College is the largest women's
college in the country, dedicated to excellence in teaching and research
across the liberal arts. A faculty of outstanding scholars interact with
students in small classes, as advisors, and through student-faculty
research projects. Smith College offers opportunities to foster faculty
success at every career stage, such as those listed here.

The College is a member of the Five College Consortium with
Amherst, Hampshire, and Mt. Holyoke Colleges, and the University
of Massachusetts Amherst. Students cross-enroll and faculty cross-
teach across the Five Colleges. Details about the Department of
Government may be found at https://www.smith.edu/gov/.

Submit application at http://apply.interfolio.com/93174 with a cover
letter, curriculum vitae, a statement of research interests, a statement
of teaching philosophy, a statement addressing diversity and inclusion,
an article- or chapter-length writing sample, and three confidential
letters of recommendation. Finalists may be asked for additional mate-
rials. Review of applications will begin October 1, 2021.

Start Date: Summer 2022
Application Deadline: 10/1/2021
Date Posted: 8/31/2021

Salary: Competitive

eJobs ID: 9252

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position

September 2021

in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seck candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9243

University of Pittsburgh

Rank: Assistant Professor- Structural Racism, Oppression, and
Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Assistant Professor — Structural Racism, Oppression, and Black Politi-
cal Experiences

The Department of Political Science at the University of Pittsburgh
invites applications for an assistant professor (pending budgetary
approval) in any subfield of political science or related discipline
whose work addresses structural racism, oppression, or Black political
experiences, conceived domestically, comparatively, or globally. We
encourage applications from scholars working on problems of racial
oppression and racialized inequalities and hierarchies — in race and
ethnic politics, in political behavior, in political economy, in interna-
tional and transnational politics, in global or domestic institutions

6 Current eJobs listings at www.apsanet.org/jobs
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(of the US or other countries), as well as any other topic related to
our theme (including inequalities in cities, health, education, and tech-
nology).

The Department intends to make three hires in the coming years
(pending budgetary approval), in coordination with a cluster in Race,
Representation, and Anti-Black and Systemic Racism within the Ken-
neth P. Dietrich School of Arts and Sciences. The related University
Race and Social Determinants of Equity and Well-being Cluster Hire
and Retention Initiative is also aimed at creating and sustaining a
cohort of scholars whose research, service, and community engagement
are aimed at strengthening knowledge and addressing racial disparities
in the social determinants of equity and wellbeing. We thus welcome
applicants whose interests complement current and new cluster faculty
pertaining to race and inequality and their impact on Black communi-
ties in the United States; desirable research and teaching interests
include, but are not limited to: race and ethnic politics, identity,
democratic behavior, activism and collective action, representation,
urban or local governance, health and healthcare policy, technology
policy or algorithmic bias, environmental justice, ethnic or interna-
tional conflict, migration, post-colonialism/post-imperialism; scholars
whose interests include Africa or the African Diaspora are also encour-
aged to apply.

The starting date for the position is September 1, 2022. Successful
candidates are expected to engage in research, teaching, and service
that contributes to the department’s mission. Required qualifications:
applicants have or expect to have a Ph.D. in hand before the appoint-
ment begins, research interests related to structural racism, oppression,
or Black political experiences, and demonstrated ability or potential
to deliver high-quality instruction, to publish high-quality scholarship,
and to contribute to an inclusive climate and attract and retain a
diverse student body.

Applications should include a cover letter, curriculum vitae, statement
of research and teaching interests, two or three writing samples, teach-
ing evaluations (if available), a diversity statement (brief description
of how your research, teaching or service demonstrates a commitment
to diversity and inclusion), and a minimum of three letters of reference;
references should send their letters directly to psjobs@pitt.edu. Please
apply online at: hteps://cfopitt.taleo.net/careersection/pitc_faculty_
external/jobdetail ftl?job=210062508&tz= GMT-04%3A00& tzname=
America%2FNew_York. In order to ensure full consideration, applica-
tions must be received by October 8, 2021, and the review of applica-
tions will continue until the position is filled. The Political Science
Department telephone number is (412) 648-7290; the contact e-mail
address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-
nity Employer and values equality of opportunity, human dignity
and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/27/2021

Salary: Negotiable

eJobs ID: 9237

Rochester Institute of Technology

Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,
Other

Specializations: American Politics, Political Philosophy & Theory,
Political Theory

Detailed Job Description

September 2021

The Department of Political Science at Rochester Institute of Technol-
ogy invites candidates to apply for a tenure track Assistant Professor
position in Political Science for the 2022-2023 academic year, starting
August 2022. We seck an energetic and enthusiastic colleague who
will serve as an instructor, researcher, and mentor for our undergradu-
ate majors and minors. The ideal candidate will have a background
in American politics or political theory and will also be interested in
questions of innovative governance. In particular, the department is
interested in applicants with a background in public choice, PPE
(politics, philosophy, and economics), common pool resource gover-
nance, or other innovative approaches to analyzing and approaching
traditional questions in political science and policy. Candidates who
can contribute pre-law courses or politics of science courses to the
curriculum, including philosophy and politics of law or courses on
politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will
demonstrate the potential for quality teaching at the college/university
level; (b) demonstrate potential to conduct independent research and
to attract external funding; and (c) demonstrate interest in mentoring
undergraduate students. The hire will be expected to teach a minimum
of five undergraduate-level Political Science courses per year. Specific
teaching assignments will be based on candidate qualifications and
program needs, but are likely to include innovative approaches to
state and local and American politics, and upper-level classes in areas
relating to political economy, law, and governance. The position also
requires academic advisement and ongoing mentoring of undergradu-
ate students, participation in program assessment and evaluation
activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political
science and is part of the pre-law minor. The program in Political
Science at RIT offers coursework and programs that are unique and
innovative, integrating traditional fields of American government,
legal studies, and international relations with explorations of the inter-
actions between politics and governance on the one hand and innova-
tion, science, and technology on the other. The department teaches
not only the mechanics and strategies of the political process, but
also examines limitations on government authority and responsibilities
of citizens.

The College of Liberal Arts is one of nine colleges within Rochester
Institute of Technology. The College has over 150 faculty in 13
departments in the arts, humanities and social sciences. The College
currently offers fourteen undergraduate degree programs and five
Master degrees, serving over 800 students.

Required Minimum Qualifications

Doctoral degree (PhD.) in political science or related field, expected
by July 1, 2022;

Expertise in American politics or political theory;

Demonstrated interest in public choice, PPE, common pool resource
governance, or other related fields;

Demonstrated potential to teach at the college/university level;
Demonstrated potential for conducting independent research;
Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;
Ability to contribute in meaningful ways to the college’s continuing
commitment to cultural diversity, pluralism, and individual differ-
ences.
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Required Minimum Education LevelPhD
Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor
Employment Category

Fulltime

Anticipated Start Date10-Aug-2022
Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity
Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at http://careers.rit.edu/faculty; search openings, then
Keyword Search 6007BR. Please submit your application, curriculum
vitae, cover letter addressing the listed qualifications and upload the
following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references
Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,
Ph.D. with questions on the position at:

nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231

Gonzaga University
Rank: Assistant Professor, Political Science

The Department of Political Science at Gonzaga University in Spo-
kane, WA invites applications for a full-time tenure-track appointment
at the rank of assistant professor in the field of American Politics
beginning in the fall semester of 2022. We seek applicants who will
teach courses and conduct research primarily in the field of American
political behavior. The successful candidate will offer courses covering
some combination of the following topics: public opinion, voting
behavior, campaigns and elections, or political parties. The ability to
teach undergraduate level research design and methods is also desir-
able. We are especially interested in candidates whose research is
attentive to social and racial justice or the political action or experiences
of marginalized communities. Preference will also be given to candi-
dates whose teaching methods and materials intentionally foster the
full participation and engagement of our students, with particular
attention to students with marginalized identities.

The ideal candidate will hold a PhD in Political Science by July 2022
and will become an integral part of a department of nine faculty
members dedicated primarily to excellence in undergraduate teaching.
The successful candidate will regularly teach introduction to American
politics as part of their 3-3 load along with upper division courses
consistent with their research specialization and aligned with depart-
mental needs. An active research agenda leading to publication in the
field and significant undergraduate advising and mentoring will be
expected of the candidate who joins our department.
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Required Qualifications:

e Ph.D. in Political Science or related field. ABDs considered, with
the expectation degree is in hand by July 15, 2022.

*Evidence of teaching effectiveness, including the ability to effectively
create inclusive learning environments with learners from diverse and
marginalized backgrounds.

*Demonstrated active research agenda focusing on American politi-
cal behavior.

Desired Qualifications:
*Demonstrated abilities using classroom strategies and pedagogies to
advance equity and inclusion.

Job Duties:

*Teach three courses per semester, including the introductory course
in American Politics, courses required for the POLS major and minor,
and upper division courses in the candidate’s areas of expertise.
*Engage in research, publication, and other scholarly activity appropri-
ate to the candidate’s research agenda and areas of expertise.
*Provide curriculum and career advising and mentoring to the pro-
gram’s undergraduates.

*Support the department, university, and discipline through service
and other forms of academic citizenship.

About Gonzaga University and Spokane, Washington

Founded in 1887, Gonzaga is a private, liberal arts institution located
in Spokane, WA. The Department of Political Science awards the
BA degree and enjoys a growing enrollment of politically involved,
social justice-minded students. The average class size of 23 enables our
faculty to invest in engaged pedagogy and transformational teaching.
Gonzaga is ranked in the top 20 for excellence in undergraduate
teaching among National Universities by US News and World Report.

Gonzaga’s 152-acre campus sits along the Spokane River within walk-
ing distance of downtown Spokane, on the ancestral homelands of
the Spokane Tribe of Indians. Spokane is the second largest city in
Washington and pairs a lower cost of living with many urban advan-
tages, including a conveniently located international airport, a vibrant
art community, and a range of exciting restaurants. Located on the east
side of Washington State, Spokane offers many options for outdoor
enjoyment including hiking, boating and fishing on numerous local
lakes, and several ski resorts within driving distance.

Application Procedure:

To apply, please visit our website at www.gonzaga.edu/jobs. Applicants
must complete an online application and electronically submit (1) a
cover letter, (2) curriculum vitae, (3) a 1-2 page statement of teaching
philosophy, (4) a statement detailing your experience engaging with
diverse communities and articulating how your teaching, scholarship
and service would contribute toward fostering an inclusive learning
environment on campus, (5) unofficial copies of graduate school
transcripts, and (6) the names and email addresses of three persons
who will be writing letters of recommendation (letters will be solicited
for candidates placed on the long list). The position closes on Friday
September 24, 2021 at 11:59 p.m. U.S. PST. For assistance with
your online application, please contact Human Resources at (509)
313-5996. Direct other inquiries to the chair of the search committee,
Dr. Cindy Stavrianos, stavrianos@gonzaga.edu.

Start Date: Fall 2022
Application Deadline: 9/24/2021
Date Posted: 8/25/2021
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Salary: Competitive
eJobs ID: 9219

University of Central Florida

Rank: Assistant Professor, Cyber Security and Privacy
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Specializations: Intelligence, International Security, Regulatory
Policy

The University of Central Florida (UCF) has established nine interdis-
ciplinary clusters to strengthen its academic offerings and research
mission. In support of this effort, we are recruiting faculty in the
broad area of cyber security and privacy, from a policy or social science
perspective, and plan to hire one tenure-earning assistant professor
for this cluster. This position has an anticipated start date of August
8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,
bringing together researchers from across the campus and working
on addressing the pressing questions of our national security from
engineering, science, and social perspectives. The cluster currently has
eight members, collectively advising more than 35 doctoral students,
and embracing a strong culture of collaboration and teamwork. The
cluster runs various well-funded programs, has developed and imple-
mented a new interdisciplinary M.S. in Cybersecurity and Privacy,
and was recently selected by the National Science Foundation to be
a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen
both the cluster and a chosen tenure home department and may
include a combination of joint appointments. A strong advantage of
this position is the ability of the candidate to choose a combination
of units from the cluster for their appointment. See http://www.ucf.
edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of
all the units involved. Both individual and interdisciplinary infrastruc-
ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security
and privacy and be on an upward leadership trajectory in these areas.
They will have research impactas reflected in high-quality publications
and the ability to build a well-funded research program. In particular,
we are looking for a team player who can help bring together current
campus efforts in cyber security or privacy, and someone who will work
at the intersection of several areas, addressing the policy, regulatory
or social science aspects with a focus on one or more of the following
topics: a) privacy laws and regulation; b) social media; ¢) cybercrimes;
d) cyberwarfare; e) cyber security and intelligence. With this in mind,
we anticipate the selected candidate will be tenure-earning in one of,
but not limited to, the following units: Criminal Justice; Legal Studies;
Modeling, Simulation, and Training; Politics, Security, and Interna-
tional Affairs; or Sociology.

UCEF is one of the nation’s largest universities with a diverse student
body of more than 70,000 students and has grown substantially in
size, quality, diversity, and reputation in its first 50 years. Today, the
university offers more than 200 degree programs. UCF is an economic
engine, attracting and supporting industries vital to the region’s future
while providing students with real-world experiences that help them
succeed after graduation.
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UCF’s Orlando main campus location also puts it at the center of
the Florida High Tech Corridor. The corridor has an excellent indus-
trial base that includes software, defense, space, simulation and train-
ing, and world-renowned entertainment industry. Adjacent to the
UCF main campus is a thriving research park that conducts over $2
billion in funded research, hosting more than 100 high-technology
companies, UCF’s Institute for Simulation and Training and UCF’s
new School of Modeling, Simulation and Training. The Central
Florida area is designated by the state of Florida as the Center of
Excellence in Modeling and Simulation. UCF also has an accredited
medical school which was established in 2006 and is a neighbor to
large corporations such as Disney, Harris Corporation, Lockheed
Martin, Siemens, and many others, all of which have a strong interest
in cyber security and privacy. Great weather, easy access to the sea-
shore, one of the largest convention centers in the nation, and one
of the world’s best airports are just a few features that make Orlando
an ideal location. We encourage you to learn more about one of
UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at
hetps://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCEF requires all applications and supporting documents to be submit-
ted electronically through the Human Resources website, www.ucf.
edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach
the following materials to their application:

1) A Diversity Statement:

UCEF has a diverse student body and community, and we are commit-
ted to meeting the needs of this community. Please tell us about your
contributions to diversity, equity, and inclusion, in the context of a
faculty-student setting and as a colleague, as well as future plans
to advance these contributions. Such indicators of commitments to
diversity, equity, and inclusion may be demonstrated through scholar-
ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in
rescarch and scholarship in the area in cyber security and privacy as
related to policy and regulatory aspects and identify the department
or departments for their potential tenure home, as well as any joint
appointments they would desire.

3) Curriculum Vitae,
4) Teaching Statement,
5) Research Statement, and

6) Contact information for three professional references (include email
address and telephone number).

NOTE: Please have all application documents ready when applying
so they can be attached at that time. Once the online submission
process is finalized, the system does not allow applicants to submit
additional documents at a later date.

Review of applications will begin immediately and will continue until
the position is filled. To ensure consideration before the position is
closed, the application should be submitted promptly.
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Questions regarding this search can be directed to the cluster lead and
search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

University of Texas, Austin
Rank: American Politics - Assistant Professor

Apply Here: https://apply.interfolio.com/93055

The Government Department at The University of Texas at Austin
invites applications for a tenure-track position in American Politics
at the rank of Assistant Professor. The search is open to scholars
working in any specialty within the field of American politics.

Duties will include undergraduate and graduate teaching, research,
and service to the Department, the College of Liberal Arts, and the
University. The successful candidate will have a strong record of
research and teaching.

The Department is interested in candidates who will contribute to
diversity and equal opportunity in higher education through their
teaching, research, and service. The application should highlight any
experiences working with diverse populations; examples might include
mentoring activities, research interests, committee service, courses
taught, recruitment and retention activities.

UT Austin is committed to addressing the family needs of faculty,
including dual-career couples and single parents.

Applicants must hold a Ph.D. for appointment as Assistant Professor
or expect to obtain it within a year of joining the faculty as Instructor.
Salary is competitive and commensurate with experience and qualifica-
tions.

Applicants should upload a cover letter, vitae, three letters of recom-
mendation, graduate transcripts, a research statement, examples of
scholarly work, and teaching materials. The department will begin
reviewing applications on October 1, 2021 and continue until the
position is filled.

Position funding is subject to budget availability.

Apply Here: https://apply.interfolio.com/93055

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9223

University of Virginia
Rank: Tenure-Track, Assistant Professor, Democracy, Race and
U.S. politics, Department of Politics

Tenure-Track, Assistant Professor, Democracy, Race and U.S. politics,
Department of Politics

In the fall of 2020, with the generous support of the John L. Nau
Foundation and the Andrew W. Mellon Foundation, the University
of Virginia’s Democracy Initiative and College of Arts & Sciences
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launched a multiyear faculty hiring project. Over four years, we will
hire a dozen or more new faculty members at all ranks in the depart-
ments of Classics, History, and Philosophy, Politics, and elsewhere.
Across all the searches, the Departments seek to appoint scholars
whose primary research is focused on the study of the principles of
democracy, democratic accountability and representation, either to
advance the work of the core lab on the history and principles of
democracy or to contribute to one of the Initiative’s other projects.

This year, with the support of the Mellon Foundation, the Department
of Politics at the University of Virginia invites applications for a
tenure-track assistant professor position for a scholar who studies
democracy, race, and U.S. politics. Applicants must hold a Ph.D. in
political science by the time of the appointment. Candidates should
have an active research agenda that engages with normative and /or
practical questions pertaining to race and democracy in the United
States,

a strong interest in teaching at both the graduate and undergraduate
levels, and a willingness to contribute to the scholarly life of the
Department of Politics and the Democracy Initiative.

The mission of the Democracy Initiative is to promote excellence in
research, teaching, and public engagement on democracy at a global
scale —bringing together a diverse range of scholars, government
leaders, and practitioners to study and advance the prospects of democ-
racy around the world. The Democracy Initiative is interdisciplinary
and supports and advances the work of faculty, as well as graduate
and undergraduate students, in the humanities, the arts, and the social
sciences. To that end, the Initiative supports a variety of labs built
on models of collaborative work. The Democracy Labs consist of a
series of three-year, rotating labs on various topics, connected by the
work of the John Nau III History and Principles of Democracy Lab
(the Nau Core Lab), an interdisciplinary hub of research, teaching,
and outreach. Current labs are focused on corruption and the rule
of law, democracy and new media, democratic statecraft, the links
between environmental and racial inequality, and race, religion, and
democracy. The Democracy Initiative also supports two projects
focused on community engagement and research, the Memory Project
and The Equity Center. In addition to holding appointments in
their home departments, each new faculty member hired under this
initiative will also be a member either of the Nau Core lab or one
of the Initiative’s other research labs or projects.

Application review will begin October 1, 2021 and the position will
remain open until filled. The appointment begins with the fall semester
0f 2022. Applicants must have received their PhD by time of appoint-
ment.

TO APPLY:

Apply online at hteps://uva.wd1l.myworkdayjobs.com/UVAJobs:
search for posting #R0027726 complete the application, and attach
the following:

1. Cover letter of application describing (1) areas of research and
teaching interest (2) potential research collaborations; (3) your demon-
strated past experience working on issues of diversity, equity, and
inclusion, and/or working with diverse populations (not to exceed
three single spaced pages).

2. Current curriculum vitae

3. A statement outlining what kinds of intellectual and/or institutional
contributions you could envision making to the Democracy Initiative
(not to exceed two single-spaced pages).
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4. A research statement (not to exceed three single-spaced pages).
5. A teaching philosophy (not to exceed one single-spaced page).

Submitted the following directly to: pol-race-search2021@ virgini-
a.edu.

1. One article-length writing sample

2. Three letters of recommendation

*** Please note all required documents must be uploaded in the

'Resume' box.***

***Applications that do not contain all the required documents will
not receive full consideration.***

Questions about this position should be directed to: Jennifer Lawless,
Professor and Chair, Department of Politics, at jll9jx@virginia.edu.
Questions regarding the application process should be directed to:
Nicole Robinson, Faculty Search Advisor at nr7f@virginia.edu.

The University will perform background checks on all new faculty
hires prior to making a final offer of employment.

UVA assists faculty spouses and partners seeking employment in the
Charlottesville area. To learn more please visit https://dualcareer.
virginia.edu. For more information about UVA and the Charlottesville
community please see http://www.virginia.edu/life/charlottesville and
https://embarkcva.com/.

The University of Virginia is an equal opportunity/affirmative action
employer. Women, minorities, veterans and persons with disabilities
are encouraged to apply.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9225

Bowdoin College

Rank: Tenure-Track Position in Race, Ethnicity, and Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,
Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College
Department of Government and Legal Studies seeks applicants for a
full-time tenure-track position in Race, Ethnicity, and Politics, pend-
ing final approval. The position would begin July 1, 2022. We expect
to hire at the rank of assistant professor but will consider applications
from candidates at all levels. A PhD in political science or a related
field is required by the start of this appointment. Research and teaching
on U.S. politics is preferred, but a focus on other areas of the Americas
will be considered. Teaching load is two courses per semester, across
all levels of the curriculum.

Bowdoin requires its faculty to have a promise of long-term successful
scholarly or artistic engagement and a strong commitment to inclusive
excellence in their teaching. (For a description of inclusive excellence,
please consult the following resource https://www.aacu.org/making-
excellence-inclusive.) Bowdoin College offers opportunities for profes-
sional development, a fully-funded, year-long junior sabbatical leave
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(after three years of teaching and successful reappointment), and
regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-
grounds. We encourage applications from candidates committed to
the support of an inclusive campus community and those who will
enrich and contribute to the College’s multifaceted diversity. We
especially encourage people from historically excluded groups to apply.
We recognize that recruiting and retaining faculty may involve consid-
erations of spouses and domestic partners. To that end, where possible,
the College will attempt to accommodate and respond creatively to
the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit
https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-
lum vitae; 3) a description of your research plans; 4) a statement that
describes your teaching philosophy and how your teaching, scholar-
ship, and mentorship supports our commitment to equity and inclu-
sion (https://www.aacu.org/making-excellence-inclusive); and 5) the
names and contact information for three references who have agreed
to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue
until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest
and most selective coeducational, residential liberal arts colleges in
the country. Located in Brunswick, a 30-minute drive north of Port-
land and 2+ hours north of Boston -- connected to Boston and beyond
by public transportation -- the College is in an area rich with natural
beauty and year-round outdoor activities. Bowdoin’s reputation rests
on the excellence of its faculty and students, intimate size, strong
sense of community, and commitment to diversity (35% students of
color, 7% international students and approximately 15% first genera-
tion college students). Bowdoin College complies with applicable
provisions of federal and state laws that prohibit unlawful discrimina-
tion in employment, admission, or access to its educational or extracur-
ricular programs, activities, or facilities based on race, color, ethnicity,
ancestry and national origin, religion, sex, sexual orientation, gender
identity and/or expression, age, marital status, place of birth, genetic
predisposition, veteran status, or against qualified individuals with
physical or mental disabilities on the basis of disability, or any other
legally protected statuses. For further information about the College
and our department, please visit our website: http://www.bowdoin.
edu. For additional information about the Department of Govern-
ment and Legal Studies, see https://www.bowdoin.edu/government/
or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201

Middle Georgia State University

Rank: Assistant Professor, American/comparative politics or pub-
lic policy

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle
Georgia State University (https://www.mga.edu/political-science)
invites applications for a tenure-track appointment in political science,
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with a specialization in American politics, comparative politics, or
public policy, at the rank of assistant professor, to be primarily based
on the Cochran campus. This is a 10-month position with a teaching
load of 12 credit hours per semester (4-4) of undergraduate courses
in political science, typically including multiple sections of the intro-
ductory American Government course, as well as more advanced
undergraduate courses in political science in the candidate’s area of
specialization.

MAJOR DUTIES: Teaching responsibilities may include day and/
or evening courses, partially and fully online courses, and courses
taught via video conferencing; faculty are also expected to travel to
teach and attend meetings at other campus locations when needed.
Tenure-track faculty are expected to have an active scholarly agenda,
including publication in peer-reviewed outlets; student advising and
service to the department, school, university, and community are also
expected for promotion and tenure. Summer teaching opportunities
may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in
political science, or a doctorate in related field including at least 18
semester hours of graduate coursework in political science, from a
regionally-accredited institution; ABD candidates will only be consid-
ered if they will earn their doctorate by January 1, 2022. Experience
as an instructor of record, demonstrated expertise in American politics
or comparative politics, and/or the ability to contribute to one or
more of the minors offered by the departmentare desirable. Candidates
must have a record of teaching and potential for scholarship that
warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-
tion is filled.

FOR MORE INFORMATION: Informal inquires about the position
may be made to Dr. Christopher N. Lawrence, Chair of the Depart-
ment of Political Science at Christopher.lawrence@mga.edu.

TO APPLY: Application materials should be emailed as one PDF
attachment to recruitment@mga.edu with the subject line “10018053
Assistant Professor of Political Science 8.24.2021”. Application mate-
rials must include (1) an MGA faculty application, (2) a letter of
interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,
(5) names and contact information of three references, and (6) unoffi-
cial transcripts. Paper application materials will not be accepted.

Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

Lafayette College

Rank: Assistant Professor

The Department of Government and Law at Lafayette College invites
applications for a tenure-track position in American Politics at the
rank of Assistant Professor commencing July 1, 2022. The Depart-
ment seeks candidates with research and teaching expertise in race
and ethnic politics in the U.S. Applicants should possess a Ph.D. in
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political science (or closely-related field) or demonstrate the Ph.D. is
near completion. A candidate hired at the ABD level would hold the
rank of Instructor. The successful candidate will teach Introduction
to U.S. Politics, as well as intermediate and advanced courses in race,
ethnicity, and minority politics. The successful candidate will also be
expected to make a contribution to the College’s interdisciplinary
programs and maintain an active research agenda. The department
especially welcomes applications from candidates who will contribute
to Lafayette's commitment to diversity and inclusion. The teaching
load is four courses in the first year and five courses a year thereafter.

Applications should include a letter of intent that contains a statement
of teaching philosophy and scholarly interests, curriculum vitae, sam-
ple of scholarly work, graduate school transcript, evidence of teaching
ability (including, if available, syllabi and teaching evaluations), and
three letters of recommendation. In the letter of intent, applicants
should address the ways in which their teaching, scholarship, and/or
community engagement will support Lafayette College’s commitment
to diversity and inclusion articulated in the college's diversity statement
(hetps://diversity.lafayette.edu/diversity-statement/).

Please upload application material electronically through Interfolio
at apply.interfolio.com/92750. Review of applications will begin on
September 20, 2021 and continue until the position is filled. Ques-
tions may be directed to Helena Silverstein, Department Head, at
silversh@lafayette.edu.

Lafayette College is committed to creating a diverse community, one
that is inclusive and responsive, and is supportive of each and all of
its faculty, students, and staff. All members of the College community
share a responsibility for creating, maintaining, and developing a
learning environment in which difference is valued, equity is sought,
and inclusiveness is practiced. Lafayette College is an equal opportu-
nity employer and encourages applications from women and minori-
ties. Located within 70 miles of New York and Philadelphia, Lafayette
College is a highly selective undergraduate institution with significant
resources to support faculty members in their teaching and scholarship.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9198

SUNY, University at Albany

Rank: Assistant Professor

Specializations: Political Parties & Organizations, Political Develop-
ment, Race & Ethnic Politics

Assistant Professor, Political Science

Category: Faculty RSS feed of all Jobs
Department: Political Science - 02511
Locations: ALBANY, NY

Posted: Aug 16, 2021

Closes: Open Until Filled

Type: Full-time

Ref. No.: P21-22341

Position 1D: 135261

About University at Albany:
Established in 1844 and designated a University Center of the State
University of New York in 1962, the University at Albany's broad
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mission of excellence in undergraduate and graduate education,
research, and public service engages a diverse student body of more
than 17,900 students in nine schools and colleges across three cam-
puses.

Located in Albany, New York, New York State's capital, the University
is convenient to Boston, New York City, and the Adirondacks.

Job Description:

Rockefeller College of Public Affairs seeks an Assistant Professor in
the field of American Politics. This is a tenure-track appointment in
the Department of Political Science. The course load is four courses
a year. The department's priority is a scholar of electoral politics/
campaigns and/or the American presidency/executive politics. The
ability to teach other subjects in American Politics, such as Racial
and Ethnic Politics, Political Parties, and/or American Political Devel-
opment will be considered a plus. The department also expects that
the successful applicant will teach the introductory course in American
Politics. Although not a requirement of the position, the search com-
mittee will look favorably at candidates who are willing to pursue
external funding for their research. Contributing to the diversity of
the Department will also be considered a plus. Candidates should also
be willing to teach courses in online formats when specific needs arise.

Located in a major governmental center, the Department has 21 full-
time members and offers degrees at the bachelor's, master's, and
doctoral levels. The University at Albany (www.albany.edu) is one of
four designated University Centers in the SUNY system.

Requirements:
Minimum Qualifications:

Ph.D. from a college or University accredited by a U.S. Department
of Education or an internationally recognized accrediting organization.
Applicants should have their Ph.D. in hand by May 2022.

Ability to teach other subjects in American politics, such as Racial
and Ethnic Politics, Political Parties, and/or American Political Devel-
opment will be considered a plus

Applicants must address in their applications their ability to work
with a culturally diverse population.

Preferred Qualification:

Willingness to pursue external funding for their research

Additional Information:
Professional Rank and Salary Range: Assistant Professor, Competitive

Starting date is August 22, 2022.

The review of applications will begin on September 15, 2021 and
will continue until the position is filled.

The Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, or Clery Act, mandates that all Title IV institu-
tions, without exception, prepare, publish and distribute an Annual
Security Report. This report consists of two basic parts: disclosure of
the University's crime statistics for the past three years; and disclosures
regarding the University's current campus security policies. The Uni-
versity at Albany's Annual Security Report is available in portable
document format [PDF] by clicking this link http://police.albany.
edu/ASR shtml

Pursuant to Executive Order 161, no State entity, as defined by the
Executive Order, is permitted to ask, or mandate, in any form, that

September 2021

an applicant for employment provide his or her current compensation,
or any prior compensation history, until such time as the applicant
is extended a conditional offer of employment with compensation.
If such information has been requested from you before such time,
please contact the Governor's Office of Employee Relations at (518)
474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA
EMPLOYER

Please apply online via http://albany.interviewexchange.com/

candapply.jsp?JOBID=135261

Application Instructions:
Applicants MUST submit the following documents:

Curriculum Vitae

A Statement of Interest

A writing sample or publication

Available evidence of teaching effectiveness (e.g., syllabi, student evalu-
ations, and/or teaching statement)

A graduate transcript

At least three references with contact information

Note: After submitting your CV, the subsequent pages give you
instructions for uploading additional documents (i.e. cover letter etc.).

See the FAQ for using our online system. Please contact us if you
need assistance applying through this website.

Returning Applicants - Login to your UAlbany Careers Account to
check your completed application.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9199

University of California, Riverside

Rank: Tenure Track Assistant Professor in Black Politics
Subfield(s): Political Theory, American Government and Politics,
Comparative Politics

UNIVERSITY OF CALIFORNIA, RIVERSIDE
DEPARTMENT OF POLITICAL SCIENCE

Tenure Track Assistant Professor in Black Politics

The Department of Political Science of the University of California,
Riverside, invites applications for a tenure- track Assistant Professor
position in Black Politics.

The search is open with respect to field and we welcome strong
candidates whose research and teaching addresses any substantive area
of Black Politics within or outside the U.S. context. We are open to
a range of theoretical and methodological approaches. The successful
candidate should be committed to excellence in undergraduate and
graduate education and have a record or promise of research publica-
tion. A Ph.D. in Political Science or related field or discipline is
required at the time of appointment. Ph.D. Candidates who are ABD
at the time of application will be also considered. Appointment level
and salary will be competitive and commensurate with education and
experience. The appointment will commence on July 1, 2022.

Applicants are required to submit a cover letter of interest, an updated
CV, a Research Statement, a Teaching Statement, a statement of Past
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and/or Planned Future Contributions to Advancing Diversity and
Inclusive Excellence, teaching evidence or evaluations, writing sam-
ples, and 3 letters of recommendation. Confidential Letters are solic-
ited via the AP Recruit System Only — Applicant inserts reference
names and solicits references from within AP Recruit at time of
application. Only complete applications will be reviewed by the com-
mittee.

Applicants who use Interfolio may utilize a feature provided by the
Interfolio Service to allow Interfolio to upload their letters directly
into AP Recruit. Applicants can input an Interfolio-generated email
address in place of their letter writer's email address. Interfolio refers
to this as Online Application Deliveries. The following link on the
Interfolio website shows how to set this up (http://product-help.
interfolio.com/m/27438/1/266289-confidential- letter-uploads-to-
online-application-systems.)

Advancement through the faculty ranks at the University of California
is through a series of structured, merit- based evaluations, occurring
every 2-3 years, each of which includes substantial peer input.

Faculty in the University of California are expected to engage in
research, teaching and service. Typical course load is four classes over
the academic year.

Review of Applications will begin on October 18, 2021 and may
continue until the position is filled. Applications and supporting
materials received by October 18, 2021 will receive full consideration.

UCR is a world-class research university with an exceptionally diverse
undergraduate student body. Its mission is explicitly linked to provid-
ing routes to educational success for underrepresented and first-genera-
tion college students. A commitment to this mission is a preferred qual-
ification.

The University of California is an Equal Opportunity/Affirmative
Action Employer. All qualified candidates will receive consideration
for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, age, disability, protected
veteran status, or any other characteristic protected by law.

https://aprecruit.ucr.edu/JPF01454

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9200

University of Denver

Rank: Tenure-track assistant professor of American politics
Specializations: Political Psychology, Public Opinion, Race & Eth-
nic Politics

The Department of Political Science at the University of Denver
invites applications for a tenure-track Assistant Professorship to start
in Fall 2022 in the field of American politics. We seek applications
from scholars of American politics whose research specialization is
political psychology and/or public opinion. We will give priority to
applicants whose research and teaching in political psychology and/
or public opinion has a substantive focus on race and ethnic politics

in the US.

September 2021

The University of Denver embraces a teacher-scholar model where
faculty balance their commitment to rigorous scholarship with under-
graduate education. The Department of Political Science consists of
eleven tenure-line faculty supporting the Bachelors of arts degree in
political science within the College of Arts, Humanities, and Social
Sciences at the University of Denver. Our faculty are dedicated to
the robust pursuit of research, publication, and public engagement.
We also value inclusive excellence: a commitment by all constituents
to create an academic experience that embraces and engages diverse
perspectives and communities within an atmosphere of mutual respect.

Our undergraduate program of study serves approximately 200 majors
and students across campus in the common curriculum. The position
requires teaching the equivalent of two courses per quarter (three
quarters per year) in the Political Science department, covering a
range of upper division courses in American politics, Introduction to
American politics, and common curriculum requirements.

Required Qualifications

e ABD or Ph.D. in Political Science or related field or interdisciplinary
program (e.g. Psychology or American studies). A candidate hired
at the ABD level would hold the title of Instructor until completion
of Ph.D.

* Evidence of a promising scholarly agenda in political psychology
and/or public opinion focusing on the US context that is likely to
result in peer-reviewed publications.

* Experience serving as a graduate teaching assistant in undergraduate
courses in political (or related social) science.

* Evidence of a commitment to incorporate inclusive teaching meth-
ods and/or pedagogies to engage students from a wide range of
backgrounds effectively.

Preferred Qualifications

e Ph.D. in Political Science.

* Successful publication of peer-reviewed scholarship in political psy-
chology and/or public opinion on the US case and evidence of
future promise as a scholar.

* Experience as an instructor teaching Introduction to American

politics and upper-division undergraduate courses in political psy-

chology and/or public opinion.

Scholarly expertise to develop upper-division undergraduate courses

in race and ethnic politics in the US context.

* Experience interacting with diverse communities in an inclusive
approach to engage students from a wide range of backgrounds effec-
tively.

* Experience using course management software (such as Canvas
or similar).

Application Deadline
For best consideration, please submit your application materials by
4:00 p.m. (MST) on September 20, 2021.

Special Instructions
Candidates must apply online through jobs.du.edu to be considered.
Only applications submitted online will be accepted.

Salary Grade Number:
The salary grade for the position is UC.

Salary Range:
The salary range for this position is $75,000-$80,000.

The University of Denver has provided a compensation range that
represents its good faith estimate of what the University may pay for
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the position at the time of posting. The University may ultimately
pay more or less than the posted compensation range. The salary
offered to the selected candidate will be determined based on factors
such as the qualifications of the selected candidate, departmental
budget availability, internal salary equity considerations, and available
market information, but not based on a candidate’s sex or any other
protected status.

Benefits:

The University of Denver offers excellent benefits, including medical,
dental, retirement, paid time off, tuition benefit and ECO pass. The
University of Denver is a private institution that empowers students
who want to make a difference. Learn more about the University
of Denver.

Please include the following documents with your application. Please
note that all documents must be uploaded as pdf files, titled as
“LASTNAME_Statements.pdf”, etc.:

1. CV that indicates scholarly specialization, comprehensive exam
fields, publications and/or working papers, and courses you have
taught before as an instructor or graduate teaching assistant.

2. Cover letter explaining your interest in and qualifications for this
position, followed by three distinct statements that articulate your (a)
research agenda, (b) teaching philosophy and methods to engage
students, and (c) strategies to foster inclusive excellence, all combined
into one pdf file with headers identifying each component.

3. Sample of written work (e.g., two chapters from dissertation or
book, or one article).

4. Evidence of teaching effectiveness such as syllabi, detailed descrip-
tions of course assignments, grading rubrics for writing assignments,
and other artifacts of teaching excellence, all combined into one pdf
file with headers identifying discrete components.

5. Graduate transcripts.

6. DU’s online employment application requests contacts for profes-
sional/academic references who will be emailed to upload letters of
recommendation (at least three).

Candidates using Inter-folio may arrange to send all (at least three)
letters of recommendation in one pdf file via email to Darlene.Squires@
du.edu. No other materials beyond a complete set of letters of recom-
mendation in one document should be sent via Inter-folio.

The University of Denver is committed to enhancing the diversity
of its faculty and staff. We are an Equal Opportunity/Affirmative
Action Employer. All qualified applicants will receive consideration
for employment regardless of age, race, color, national origin, religion,
sex, sexual orientation, gender identity, disability, military/ veteran
status or any other status protected by law.

All offers of employment are based upon satisfactory completion of
a criminal history background check.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: $70,000 - $79,999

eJobs ID: 9204

September 2021

University of St. Thomas
Rank: Assistant Professor
Specializations: Congress, Presidency, Quantitative Methods

The Political Science Department at the University of St. Thomas
invites applications for a tenure-track position at the rank of Assistant
Professor to begin September 1, 2022. We are seeking a political
scientist with specializations in American Political Institutions (Execu-
tive Politics and/or Legislative Politics) and Quantitative Methods.

The successful candidate will be expected to teach undergraduate
courses such as Congress and the Presidency, Seminar in American
Politics, Research Methods, Citizen Participation and Public Policy,
and our introductory course, Government and Politics. This position
allows for development of upper-level quantitative courses that would
support both the political science major and the American Politics
domain within the Data Analytics program.

The University of St. Thomas is a dynamic, urban university with
10,000 students and 450 full-time faculty. Located in a residential
neighborhood with easy access to both of the Twin Cities, we are a
liberal arts institution that values excellence in teaching and research
and actively promotes diversity, equity, and inclusion as an expression
of our mission. The department of political science actively works
to attract, retain, and develop faculty from all backgrounds to enhance
the diversity of the learning community and to offer our students
richly varied perspectives.

The University of St. Thomas embraces diversity, inclusion, and equal
opportunity forall. Our convictions of dignity, diversity, and personal
attention call us to embody and champion a diverse, equitable, and
inclusive environment. We welcome applicants of diverse races, eth-
nicities, geographic origins, gender identities, ages, socioeconomic
backgrounds, sexual orientations, religions, work experience, physical
and intellectual abilities, and financial means. We are committed to
building a team that represents a variety of backgrounds, perspectives,
and skills. This commitment is consistent with our mission: Inspired
by Catholic intellectual tradition, the University of St. Thomas edu-
cates students to be morally responsible leaders who think critically,
act wisely, and work skillfully to advance the common good.

Qualifications: A PhD in political science (U.S. or Foreign Equiva-
lent), or alternatively ABD will also be considered. ABD candidates
will be eligible for an initial rank of instructor. All applicants must
have demonstrable skills necessary for excellence in teaching.

All application materials must be submitted online at http://www.
stthomas.edu/jobs/. In addition to creating an applicant profile, please
upload the following materials as additional documents:

1) Curriculum vitae

2) Copy of academic transcript

3) Statement of teaching philosophy and experience, including evi-
dence of teaching effectiveness

4) Description of research agenda

5) Two letters of recommendation (emailed to Professor Angela High-

Pippert: ahighpippe@stthomas.edu)

To ensure full consideration, all application materials must be received
by Friday, October 15, 2021. The position will remain open until
filled. Questions about the position should be directed to the depart-
ment chair (Angela High-Pippert (ahighpippe@stthomas.edu)). If
you encounter issues with the application process, please email Human
Resources (employment@stthomas.edu).
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Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9202

Bentley University

Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-
tics, Public Policy

The Global Studies Department at Bentley University invites applica-
tions for a tenure-track position in comparative race and ethnicity.
We seek applications from scholar-teachers who focus on race and
ethnicity in comparative, transnational or global perspective, with at
least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty
from cultural studies, geography, and political science. We welcome
candidates from any discipline, including but not limited to anthropol-
ogy, geography, and political science, to complement and deepen
existing strengths. While the position is open with respect to further
thematic specializations, we are particularly interested in candidates
whose work contributes to understanding the intersectionality of race
and ethnicity with sustainability, health, development, immigration/
migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion
Strategic Plan, Bentley University seeks to enhance our faculty capacity
in the scholarship, pedagogy, and engagement related to diversity,
equity, inclusion, and justice. To achieve that, we are hiring a cohort
of new faculty in multiple academic departments and disciplines with
expertise in DEI. This position is intended to be part of our DEI
faculty cohort, which will enrich our DEI expertise across Business
and the Liberal Arts & Sciences. Learn more about Bentley University’s
DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_
i_strategic_plan_presentation_l_.pptx

We seck a candidate whose teaching and scholarship will contribute to
one or both of our undergraduate departmental majors in international
affairs and public policy, and someone who can amplify our depart-
ment’s commitment to anti-racism. Black, indigenous, and Latinx
faculty, as well as faculty from other underrepresented groups, are
strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research
agenda focused on publication and a strong dedication to excellence
in teaching, with preference for candidates with classroom teaching
experience. We especially welcome candidates who bring diverse per-
spectives and experiences to the classroom. Incoming tenure-track
faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall
2022 start.

Minimum Qualifications:
PhD required. Requirements for the doctoral degree must be com-
pleted prior to the start of the Fall 2022 semester.

Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment
site at: hteps://bentley.wd1.myworkdayjobs.com/faculty/job/Bentley-
Campus/Tenure-Track-Assistant-Professor--Global-Studies_
R0002083.

September 2021

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature
of the candidate’s commitment to diversity, equity, and inclusion.
2. A Curriculum vitae.

3. A teaching statement of no more than two pages.

4. A research statement of no more than two pages detailing the
candidate’s research strengths and plans for future research directions.
5. The names and contact information for three professional refer-
ences. Bentley will contact these confidential references for those
candidates moving forward in the process.

Questions about the position can be directed to the Search Committee
Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration
will be given to applications received by September 27, 2021.

Start Date: Fall 2022
Application Deadline: 9/27/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9196

University of Chicago
Rank: Provost’s Postdoctoral Fellowship in Latinx Politics /
Assistant Professor

The Department of Political Science at the University of Chicago
invites applications for a Provost’s Postdoctoral Fellowship in Latinx
politics. While we are primarily interested in someone who studies
Latinx politics within the United States, we welcome applications
from scholars who also investigate these issues from a comparative
or transnational perspective that includes a focus on the U.S. This
fellowship provides up to two years of funding for junior scholars
whose accomplishments make them exceptionally competitive for
faculty positions and whose background or membership in historically
underrepresented groups would contribute to the diversity of our
faculty. Fellows will teach one course per year. At the end of the
fellowship period and following an academic review, the Fellow may
be directly promoted to a tenure-track assistant professorship.

Qualifications
Candidates must have completed all requirements for the PhD degree
prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website
at http://apply.interfolio.com/92395. Applications must include: 1)
a cover letter that, among other things, describes the applicant's prior
and potential contributions to diversity in the context of academic
research, teaching, and service; 2) a curriculum vitae; 3) a research
statement addressing current research and future plans for research;
4) a teaching statement addressing teaching experience and philoso-
phy; 5) two samples of scholarly writing, and 6) three letters of refer-
ence.

To be considered, those interested must apply through The University
of Chicago’s Academic Recruitment job board, which uses Interfolio
to accept applications.

Consideration of applications will begin on September 16, 2021.
Only short-listed candidates will be contacted.
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Start Date:

Application Deadline: Open until Filled
Date Posted: 8/19/2021

Salary: Competitive

eJobs ID: 9190

Syracuse University

Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Specializations: African American Politics, Africa, Race & Ethnic
Politics

The Department of African American Studies (https://thecollege.syr.
edu/african-american-studies/) in Syracuse University’s College of
Arts & Sciences secks a dynamic scholar to serve as Department Chair
beginning Fall 2022. The successful candidate will possess a strong
record of scholarship; teaching excellence; experience overseeing
departmental administrative procedures and governance; demon-
strated skill in collaborating with faculty on curricula and program-
ming for undergraduate majors and minors and graduate students;
and a commitment to community engagement.

Since gaining department status in 1979, African American Studies
at SU has offered multi-disciplinary approaches to global studies of
people of African descent. Unique departmental resources, such as the
Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-
and-inclusion/mlk-library/) and the Community Folk Art Center
(https://communityfolkartcenter.org/), have been integral to academic
initiatives. Recent and pending faculty retirements have led to a critical
juncture. The new chair will thus play a pivotal role in leading the
department as it formulates strategic plans to engage changing social,
political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching
focus on aspects of Black life in the Americas, the Caribbean, Africa,
or Europe. Scholars in any field of the humanities or social sciences
are welcome to apply. Candidates who have met the standards for
the rank of professor with tenure are preferred. However, full consider-
ation will also be given to applications from advanced tenured associate
professors. The teaching requirement during the three-year term as
Department Chair will be one course per semester. At the end of the
chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;
sample publication; diversity, equity, and inclusion statement; and
three confidential recommendation letters. Review of applications will
begin immediately and continue until the position is filled. The salary
will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/
Professor - African American Studies: https://www.sujobopps.com/
postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

September 2021

College of the Holy Cross

Rank: Tenure Track Faculty Position in American Politics/Con-
gress

Specializations: American Politics, Congress, Legislative Studies

Tenure-Track Faculty Position in American Politics/College of the
Holy Cross

GENERAL INFORMATION

The Department of Political Science at College of the Holy Cross
invites applications for a full-time tenure-track appointment to begin
in August 2022. We are secking a specialist in American Politics,
with demonstrated expertise on Congress. The successful applicant
will teach Principles of American Government, as well as upper-
division electives, including a course on the U.S. Congress. Of particu-
lar interest are courses where questions of representation, race/class/
gender, and partisan polarization are addressed.

This position carries a 3-2 teaching load with a full-salary one-semester
research leave prior to tenure review, and generous sabbatical and
fellowship leaves for tenured faculty. Tenure-track faculty are eligible
for travel support and reimbursement of relocation costs within the
College’s published policies. All full-time appointments offer competi-
tive salaries and include full benefits. To learn more about faculty
life at the College & the Worcester area, candidates are encouraged
to visit hetp://holycross.edu/join.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,
undergraduate teaching at the introductory and advanced levels as
well as scholarly achievement. PhD. required.

APPLICATION INSTRUCTIONS

Please submit a cover letter addressing the position requirements listed
above, curriculum vitae, statement on teaching, transcripts, and three
confidential letters of recommendation.

In your cover letter, in addition to describing your research and
teaching interests, please address how your scholarship, teaching, men-
toring, and/or service might support the College’s mission as a Jesuit,
undergraduate liberal arts college (see http://holycross.edu/mission)
and its core commitment to diversity and inclusion. For more informa-
tion, please visit http://holycross.edu/diversity.

The College of the Holy Cross uses Interfolio to collect all faculty
job applications electronically. Please submit all application materials
to hrttps://apply.interfolio.com/92308.

Review of applications will begin on September 13 and continue until
the position has been filled. Initial interviews of selected applicants
will be done via Zoom or Google Meets. Questions about this search
may be directed to Maria Rodrigues, Chair, mrodrigu@holycross.edu.

COVID-19 VACCINATION POLICY

College of the Holy Cross requires that all faculty and staff show
proof of full vaccination by an FDA-approved COVID-19 vaccine
before beginning employment, unless an exemption from this policy
has been granted. New faculty members believing they need an accom-
modation of this policy because of a disability, sincerely-held religious
belief, or otherwise should inform Human Resources after an offer
of employment is extended; please do not include any medical, genetic,
or religious information in your application materials.

EQUAL OPPORTUNITY EMPLOYMENT STATEMENT
The College of the Holy Cross is a highly selective Catholic liberal

arts college in the Jesuit tradition. It enrolls about 3,000 students
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and is located in Worcester, Massachusetts, a medium-sized city 45
miles west of Boston. The College secks faculty members whose
scholarship, teaching, advising, and on- and off-campus service dem-
onstrate commitment to the educational benefits of a richly diverse
community.

Holy Cross aspires to meet the needs of dual-career couples, in part
through its membership in the Higher Education Consortium of
Central Massachusetts and the New England Higher Education
Recruitment Consortium (http://www.newenglandherc.org). The
College is an Equal Employment Opportunity Employer and complies
with all Federal and Massachusetts laws concerning equal opportunity
and affirmative action in the workplace.

Start Date: Fall 2022
Date Posted: 8/17/2021
Salary: Competitive
eJobs ID: 9184

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an Assistant
Professor (tenure-track) whose work addresses structural racism or
Black politics. Sub-field specialization is open and we welcome applica-
tions from candidates whose research and teaching addresses the Black
political experience, racial oppression, discrimination, and violence
from domestic (US or other countries), international, transnational,
diasporic, post-colonial, normative, historical, or critical perspectives.
We expect candidates to ground their work—theoretical and/or empir-
ical—in an intersectional understanding of how interlocking or over-
lapping systems of oppression, domination, inequality, or hierarchies,
shape the political world.

LMUzhas a 2-2/2-3 teaching load, meaning that faculty teach two
undergraduate courses per semester, with one 3 course load semester
every other year. We would expect the successful candidate to teach
courses both within our existing curriculum, but also to support and
develop courses that speak directly to the Black political experience,
broadly understood. We are seeking to hire a dedicated teacher and
emerging scholar who will embrace the department’s mission of help-
ing undergraduate students become informed, analytically reflective,
methodologically rigorous, and engaged global citizens. Successful
candidates must demonstrate a commitment to working with diverse
student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society. LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experiences, and beliefs
to apply. Please read more about our commitments and our efforts
at (hteps://resources.Imu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/

September 2021

postings/47472). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)
a statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. Three confidential letters of recom-
mendation should be submitted directly to POLSjobs@mu.edu. Only
online applications will be accepted. Please direct questions to Marc
Cooper at POLSjobs@lmu.edu. We will begin our review of applica-
tions on September 10, 2021 but will consider applications beyond
this date until we conclude our search. A PhD in Political Science,
International Relations, Public Policy, or related field is required;
ABD applications who anticipate completion of the doctorate by Fall
2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182

Dartmouth College
Rank: Tenure-Track or Tenured Faculty appointment at any rank
in American Politics or Political Theory

The Department of Government at Dartmouth College invites appli-
cations for a tenure-track or tenured faculty appointment at any
rank. We seck qualified candidates whose research examines African
American political thought, the political experiences of African Ameri-
cans, and/or issues of race and racial injustice related to African
Americans. The position includes the option of an affiliation with
the Program in African and African American Studies (AAAS).

Applicants should have a strong commitment to teaching, scholarly
work, engaging undergraduate students in research, and building a
diverse and inclusive educational environment. We are especially inter-
ested in applicants who are able to work effectively with students,
faculty, and staff from all backgrounds, including racial and ethnic
minorities, women, individuals who identify with LGBTQ+ commu-
nities, individuals with disabilities, individuals from lower-income
backgrounds, and/or first generation college graduates. Applicants
should discuss in their cover letter how their teaching, research, service,
and/or life experiences prepare them to advance Dartmouth’s commit-
ment to diversity, equity, and inclusion.

Qualifications:

Applicants should have a Ph.D. in Political Science, Philosophy, or
a related discipline, or have the Ph.D. conferred before the start date
of their appointment.

Application Instructions:

1) Cover letter, including overview of research areas and teaching
interests. Applicants should also state in their cover letter, or in a
separate statement, how their teaching, research, service, and/or life
experiences prepare them to advance Dartmouth’s commitments to
diversity, equity, and inclusion.

2) C.V.

3) Dissertation abstract or research statement (maximum two pages
single-spaced)

4) Three confidential letters of recommendation, one of which should
be from the dissertation advisor (for ABD applicants)

5) Writing sample of 20-40 pages
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Applications must be submitted electronically at: hteps://apply.
interfolio.com/92314. Review of applications will begin September
15, 2021 and continue until the position is filled. Questions may
be sent to Michelle.T.Clarke@ dartmouth.edu or Jennifer.L.Jerit@
dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action
employer with a strong commitment to diversity and inclusion. We
prohibit discrimination on the basis of race, color, religion, sex, age,
national origin, sexual orientation, gender identity or expression, disa-
bility, veteran status, marital status, or any other legally protected
status. Applications by members of all underrepresented groups are
encouraged.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9168

McGill University

Rank: Assistant Professor, Black Politics

Assistant Professor, Black Politics
Department of Political Science

The Department of Political Science invites applications for a tenure-
track position in Black Politics in Canada and/or the United States.
Applicants may specialize in Black Politics in one of those countries,
conduct comparative research between them, or conduct comparative
research that includes at least one of them along with other countries.

We welcome applications from candidates across the full range of
political science's theoretical and methodological frameworks and
approaches. We further welcome candidates who bridge Political Sci-
ence and the multidisciplinary and interdisciplinary study of Black
Politics from fields such as African American Studies, Gender and
Feminist Studies, Canadian Studies, American Studies, and Transna-
tionalism and Diasporic Studies, though the appointment will be
solely within Political Science.

Appointment is expected to be at the rank of Assistant Professor, but
appointment at a higher rank is possible under exceptional circum-
stances. The position start date is August 1, 2022.

This position is part of a multi-year interdisciplinary initiative designed
to strengthen and support research innovation and excellence in Afri-
can and Black Studies at McGill, while simultaneously addressing the
under-representation of Black faculty in the tenure stream, as laid
out in the hteps://www.mcgill.ca/provost/files/provost/action_plan_
to_address_anti-black_racism.pdfUniversity Action Plans to Address
Anti-Black Racism 2020-2025&lt;/a&gt;

For more information about the Department of Political Science,
please visit our website at: https://www.mcgill.ca/politicalscience/
www.mcgill.ca/politicalscience/&lt;/a&gt;

. Inquiries may be sent to the Chair of the Department, Jacob Levy,
at mailto:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/adegt;

Job Duties:

Teaching, research, and service within the Department of Political Sci-
ence.

September 2021

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.
An applicant’s record of performance must provide evidence of out-
standing research potential and the ability/potential to teach effectively
at the undergraduate and graduate level, as well as to provide supervi-
sion for graduate students. The language of instruction at McGill is
English, but a working knowledge of French is an asset.

Job Details:

Job Type: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 1, 2021, for full consideration,
although applications will continue to be reviewed until the position

is filled.
Application Process:

Applications must be submitted online to https://mcgill. wd3.
myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/
Assistant-Professor_JR0000014791Workday (McGill's employment
portal) &lt;/a&gt;

The following supporting documents are required:

e A cover letter and curriculum vitae;

e A statement of research;

* A writing sample (article or chapter length);

* A teaching statement, as well as course evaluations and syllabi
if available;

 Three confidential letters of reference submitted directly by the
referees (You will be sent an email with instructions on how to
provide referee contact information shortly after application).

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9176

Moravian University
Rank: Assistant Professor of Political Science

The political science department of Moravian University in Bethle-
hem, Pennsylvania invites applications for a tenure-track position in
American politics at the assistant professor level for a position starting
Fall 2022.

Candidates must have completed a PhD or be ABD near completion
in political science with a specialization in American politics by August
2022. Previous teaching experience is required. The successful appli-
cant will be responsible for teaching introductory courses in US politics
along with intermediate and advanced courses such as Congress and
the presidency, constitutional law, civil rights, policy, and political
culture. The political science department at Moravian University
emphasizes engaged teaching and mentoring to prepare students for
informed engagement in political and public affairs through a purpose-
ful consideration of the theoretical nature of politics, the ends towards
which politics can be directed, and the means employed to achieve
those ends. Our citizenship in theory and practice track focuses on
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normative purposes and argumentation, political language and con-
sciousness, historical texts, institutionalized political processes, modes
of political participation, and the particulars of contemporary policy
issues. The successful candidate may also contribute to interdiscipli-
nary programs such as Women, Gender, and Sexuality Studies, Afri-
cana Studies, Peace and Justice.

Moravian University is a member of the New American Colleges and
Universities with a commitment to the liberal arts and student-focused
pedagogy. Candidates should have a strong commitment to teaching
in a residential learning community and should demonstrate a com-
mitment to undergraduate student research and co-curricular student
activities. A clear plan for future scholarship is essential. The depart-
ment also seeks a candidate who will contribute to the intellectual
life of the department and the university community at large. The
political science department highly values the diversity of candidates
from underrepresented groups. Moravian University is located approx-
imately an hour and a half driving distance from both Philadelphia
and New York City.

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

3:3 teaching load, with reassigned time as appropriate for administra-
tive work and two preparations in the fall semester (two sections of
introductory course)

Advising students

Occasionally teach in the First-Year Writing Seminar Program
(FYWS)

Sustain an active program of scholarly research in the area(s) of
your expertise

Produce peer-reviewed publications

Participate in professional organizations and societies

Complement existing faculty expertise in the four main subfields of
political science

Contribute to interdisciplinary research and teaching collaborations
between the School of Arts, Humanities and Social Sciences and the
School of Natural and Health Sciences

Teach introductory, intermediate, and advanced political science
courses

Mentor undergraduate student research

Participate and direct student Honor theses

Participate and direct Student Opportunities for Academic Research
(SOAR) Projects

Contribute to the University's commitment to fostering a diverse
and inclusive academic community and participate in faculty self-
governance with a high level of collegiality

Our department welcomes applications from women, candidates of
color, and other underrepresented groups. The University is an Equal
Opportunity, Affirmative Action employer.

The deadline for applications is December 15, 2021.
All positions are subject to budget availability.

QUALIFICATIONS: A Ph.D. in political science with a specialization
in American politics should be completed or near completion by

August 2022.

TO APPLY: Qualified candidates should attach the following to their
online application by clicking &quot;Apply Now&quot;: (1) a cover
letter that includes a statement of research interest; (2) a teaching
statement including your approach to considering the global context
of U.S. politics; (3) a statement addressing your approach to diversity,

September 2021

equity and inclusion; (4) a CV; (5) a graduate transcript; (6) a sample
of scholarly writing; (7) two sample course syllabi; (8) two sets of
course evaluations; (9) contact information, including email addresses,
for three individuals who will provide letters of reference by December
15, 2021. Please attach documents as a single PDF file.

If you have any questions, please do not hesitate to contact Khristina
Haddad, chair of the political science department at haddadk@mora-

vian.edu.

The application deadline is December 15, 2021; review of applications
will begin immediately.

Incomplete applications will not be considered.
DEI Statement

Moravian University aspires to be a welcoming community that
embraces and values the diversity of all members of the campus
community. Learn more about the Office for Diversity, Equity, and
Inclusion, and the DEI Action Plan here: https://www.moravian.edu/
dei-action-plan.

Deep respect for others is fundamental to the Moravian University
community. Moravian University does not discriminate against any
person based on actual or perceived race, color, sex, religion, ancestry,
genetic information, national origin, sexual orientation, gender iden-
tity or expression, familial status, marital status, age, veteran status,
disability, use of guide or support animals and/or mechanical aids,
or any other basis protected by applicable federal, state, or local laws.
In compliance with the requirements of Title IX, Moravian University
does not discriminate on the basis of sex in its educational program
and activity, including employment.

Concerns regarding all forms of discrimination, including sexual har-
assment and/or sex discrimination in employment:

Leah M. Naso

Title IX Coordinator/Compliance Officer
210 Colonial Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 861-1529

TitleIX@moravian.edu

Concerns regarding gender and equity in athletics:
Rebecca May

Assistant Athletic Director

148 Johnston Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 625-7791

mayr@moravian.edu

Concerns regarding the application of Title IX:

U.S. Department of Education
Office of Civil Rights
100 Penn Square East, Suite 515
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Philadelphia, PA 19107-3323
(215) 656-8541
ocr.philadelphia@ed.gov

Report sexual harassment/sex discrimination online anytime (can be
anonymous) at www.moravian.edu/titleix. Grievance procedures can
be found in the institutional Equal Opportunity, Harassment, and
Non-Discrimination Policy at www.moravian.edu/policy.

Please visit moravian.edu/benefits to review benefits offered at Mora-
vian University.*

WORK ENVIRONMENT:
The work environment characteristics described here are representative
of those encountered while performing the essential functions of

this job.

The individual is routinely exposed to indoor conditions, minimum
outdoor weather and temperature extremes, and moderate noise level.

Pursuant to the ADA, Moravian University will provide reasonable
services and accommodation(s) to employees with qualified disabilities
in order to perform the essential functions of their employment,
except when doing so would be unduly disruptive and/or result in
undue hardship to the University. Accommodations are determined on
a case-by-case basis through documentation review and an interactive
interview process that includes the employee's supervisor. Requests
for accommodation or questions about this process should be directed
to Human Resources at hr@moravian.edu or 610.861.1527. View
the standard physical demands for positions at Moravian University.
If this position requires additional or different demands, a Human
Resources team member will notify you.

The specific statements shown in each section of this description are
not intended to be all-inclusive. They represent typical elements and
criteria necessary to successfully perform the job.

*Please visit this link to review the benefit eligibility status associated
with this position.

ABOUT THE ORGANIZATION Moravian University offers stu-
dents a private education they will not find anywhere else: personal
attention and preparation for life with a record of success longer than
our nation's history. Located in Bethlehem, Pennsylvania and offering
undergraduate and graduate degrees that blend liberal arts with profes-
sional programs, Moravian University has been preparing students
for reflective lives, fulfilling careers, and transformative leadership in
a world of change since 1742. Moravian University is a member of
The New American Colleges and Universities (NAC&U), a national
consortium of selective, small to mid-size independent colleges and
universities dedicated to the purposeful integration of liberal educa-
tion, professional studies, and civic engagement. Visit moravian.edu
to learn more about how the Moravian University focus on education
for all prepares its students for life-long success.

Start Date: Fall 2022

Application Deadline: 12/15/2021
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9171
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Ohio State University
Rank: Race and Ethnicity in American Politics

Description: The Department of Political Science at the Ohio State
University seeks to hire in Race and Ethnicity in American Politics.
We particularly encourage applicants with innovative approaches to
studying important democratic questions, including but not limited
to the use of novel data, innovative methodologies or methods, original
techniques for causal inference, and/or field or lab experiments, and
they should show promise of making theoretical and methodological
contributions. Candidates must show promise of excellence in re-
search and teaching and potential for attracting external funding.

The successful candidate will join a collaborative faculty and college
and have opportunities to build connections with strong departments,
centers and institutes across the university, including the Kirwan
Institute for the Study of Race and Ethnicity and the Institute for
Population Research.

Qualifications: The successful candidate should have a PhD in political
science or expect to have the degree in hand by August of 2022.

Appointment is contingent on the university's verification of creden-
tials and other information required by law and/or university policies,
including but not limited to a criminal background check.

About Columbus: The Ohio State University campus is located in
Columbus, the capital city of Ohio. Columbus is the Midwest's fastest-
growing city and the nation's 14th largest city. Columbus offers a
diverse array of welcoming neighbor-hoods and a vibrant arts and
culture scene. Additional information about all that the Columbus
area has to offer is available at https://visit.osu.edu/experience.

Application Instructions: Apply to Academic Jobs Online at: heeps://
academicjobsonline.org/ajo/jobs/19160. A complete application
includes a cover letter, curriculum vitae, research statement, teaching
statement, publication list, examples of research, other papers or chap-
ters, unofficial graduate transcript, three reference letters (to be submit-
ted by the reference writers at this site), and a diversity statement
that addresses the candidate's past efforts, as well as future plans, to
advance equity, diversity, and inclusion in their scholarship, teaching,
and service.

Review of applications will begin on September 15th and will continue
until the position is filled. Inquiries may be directed to Janet Box-
Steffensmeier at Box-Steffensmeier.1@osu.edu.

The Ohio State University is committed to establishing a culturally
and intellectually diverse environment, encouraging all members reach
their full potential. Over the next few years, The Ohio State University
is committed to welcoming 350 new faculty hires, many of which
will contribute to growing our role as a premier re-search university
equipped to respond to societal challenges that deter equality and
inclusion. We are responsive to dual-career families and strongly
promote work-life balance to support our community members
through a suite of institutionalized policies. The university is a member
of the Ohio/Western Pennsylvania/West Virginia Higher Education
Recruitment Consortium (HERC).

The Ohio State University is an equal opportunity employer. All
qualified appli-cants will receive consideration for employment with-
out regard to race, color, religion, sex, sexual orientation or identity,
national origin, disability status, or protected veteran status.

Application Materials Required:
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Submit the following items online at this website:
Cover Letter

Curriculum Vitae

Research Statement

Teaching Statement

Diversity Statement

Publication List

Job Market Paper

Other papers or chapters

Unofficial Graduate Transcript

Three Reference Letters (to be submitted by the reference writers at
this site)

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 8/5/2021

Salary: Competitive

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9169

Syracuse University
Rank: Politics of InEquality

Syracuse University
Politics of Inequality

The Department of Political Science at Syracuse University’s Maxwell
School of Citizenship and Public Affairs seeks to hire a tenure-track
Assistant or tenured Associate Professor whose scholarship focuses on
the intersection of inequality and politics. We seek a candidate with
expertise in the connection between social or economic inequality
and political outcomes, defined broadly. This position starts in Fall
2022 and is part of a broader Syracuse University Cluster Hires Initia-
tive.

The Citizenship and Democratic Institutions (CDI) Cluster draws
together a diverse group of scholars who address critical issues related
to the contested meanings of citizenship, civic engagement, public
management, and the impacts of democratic institutions on social
and economic well-being. The successful candidate will help shape
future, multi-disciplinary hiring in the CDI Cluster, and lead and
contribute to externally funded projects and interdisciplinary research
initiatives within the Maxwell School and across the University.

We welcome applicants who study inequality across different
domains — economic, social, health, gender, race, and/or ethnicity.
We also are open to multiple methods, and issues in domestic, interna-
tional, and comparative contexts. This position is open with respect
to subfield and geographic focus, but we are especially interested in
candidates who focus on American politics and comparative politics.

The political science department is housed within the Maxwell School
of Citizenship and Public Affairs, which is committed to citizenship
education at the undergraduate level and to graduate education in
public affairs and the social sciences. We seek candidates who comple-
ment the broader Maxwell mission and have interdisciplinary interests.
Successful candidates may be invited to affiliate with the Campbell
Institute or one of Maxwell’s other interdisciplinary centers (htep://
www.maxwell.syr.edu/centers/). The successful candidate will teach

September 2021

at both the undergraduate and graduate level. The typical course load
is 2 classes a semester.

Applicants should have a Ph.D. in political science or a related field
or a credible expectation of completing all requirements for the Ph.D.
by August 2022. The Maxwell School is interested in candidates who
can contribute to the inclusiveness and diversity of the academic
community through their research, teaching, and/or service.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-
tion (available at https://www.sujobopps.com/postings/87786.) and
attach online the following: a letter of interest and a CV, a research
statement, a sample of professional writing, a statement of teaching
philosophy, a statement about diversity, equity and inclusion, and
evidence of quality teaching. Files may be no larger than 5MB, but
you may submit an external link to a larger file if needed.

In addition, applicants will be required to provide the full email
addresses of three references.

Applications will be reviewed as they arrive with full consideration
given to those received by October 4, 2021. However, the department
will continue to consider applications until this position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9164

Texas State University, San Marcos

Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Congress, Ameri-
can Politics

Posting 202218TTL

Position Description:The Department of Political Science invites

applications for a tenure-track faculty position at the Assistant Profes-

sor level to teach required and elective graduate and undergraduate

courses. The department awards the bachelor’s degree and the master

of arts degree. All positions are subject to availability of funds.

Required Qualifications:

1. Earned Ph.D. in political science by August 2022;

2. Ability to teach advanced and introductory courses in constitu-
tional law, public law and jurisprudence;

3. Ability to teach undergraduate and graduate classes in judicial
process and/or Congress;

4. Willingness and ability to play a substantial role in advising and
coordinating events for pre-law students; and

5. Potential for, or record of, research and publication in political sci-
ence.

Preferred Qualifications:

1. Demonstrated potential for exceptional scholarly research and pub-
lication in the discipline of political science;

2. Demonstrated potential for exceptional teaching; and

3. Effective interpersonal skills.

Application Procedures:

Online submission of all application materials is required through
the university’s application portal, https://jobs.hr.txstate.edu/
postings/35980.
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To assure full consideration, please submit the following by October
15, 2021:

1) a letter of intent addressing required and preferred qualifications,
2) current curriculum vitae, 3) college transcript(s), 4) samples of
scholarly work (presentations and/or publications), 5) syllabi (if avail-
able), and 6) three letters of recommendation.

Note that as part of our application process, we are requesting three
letters of reference. Please provide the names and email addresses for
your references in the Reference Letter section of the employment
application. Upon submission of your application, an automated email
will be generated and sent to your references with instructions on
how to attach the reference letter to your application through a
confidential online portal.

Candidates selected for interviews will be required to provide official
transcripts from all degree granting universities.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9165

University of Chicago
Rank: Assistant Professor in Latinx Politics

The Department of Political Science at the University of Chicago
invites applications for an Assistant Professor in Latinx politics. While
we are primarily interested in someone who studies Latinx politics
within the United States, we welcome applications from scholars
who also investigate these issues from a comparative or transnational
perspective that includes a focus on the U.S. Among the goals of this
search is increasing the diversity of the faculty in the Department of
Political Science, and we, therefore, welcome applicants from groups
that are historically underrepresented in the academy.

Qualifications
Candidates must have completed all requirements for the PhD degree
prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website
at http://apply.interfolio.com/92390. Applications must include: 1)
a cover letter that, among other things, describes the applicant's prior
and potential contributions to diversity in the context of academic
research, teaching, and service; 2) a curriculum vitae; 3) a research
statement addressing current research and future plans for research;
4) a teaching statement addressing teaching experience and philoso-
phy; 5) two samples of scholarly writing, and 6) three letters of refer-
ence.

To be considered, those interested must apply through The University
of Chicago’s Academic Recruitment job board, which uses Interfolio
to accept applications.

Review of applications will begin on September 16, 2021. Only short-
listed candidates will be contacted.

Start Date:
Application Deadline: Open until Filled
Date Posted: 8/16/2021

September 2021

Salary: Competitive
eJobs ID: 9189

University of Washington

Rank: Assistant Professor of Political Science, Politics of Race
and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

The Department of Political Science at the University of Washington
invites applications for a full-time (100%) tenure-track Assistant Pro-
fessor position in the Politics of Race and Ethnicity, starting September
2022. The search is open with respect to subfield and methodology.
The successful candidate will teach introductory and upper-level
undergraduate courses with capacity for large enrollments of diverse
students as well as graduate seminars. The successful candidate will
be expected to support the unit’s commitment to working with diverse
student and community populations. Tenure track faculty engage in
teaching, research and service and have an annual service period of
nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research
relative to the politics of race and ethnicity. Candidates should have
completed all requirements for a Ph.D. in Political Science or a related
field (or foreign equivalent) by the appointment start date, although
applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,
research statement, teaching statement, diversity statement and three
letters of recommendation. The research statement should describe
the applicant’s substantive research interests. The teaching statement
should describe the applicant’s teaching philosophy, list undergraduate
and graduate level teaching interests, and provide evidence of teaching
effectiveness, if applicant has prior teaching experience. The diversity
statement should describe the applicant’s record of engagement with
issues around diversity and equity, and how their scholarship and
teaching support diverse communities.

Applications must be submitted electronically at: hetp://apply.
interfolio.com/91821 Review of applications will begin on October 1,
2021. Questions about this position can be directed to polisci@uw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178

Florida State University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in
the College of Social Sciences & Public Policy at Florida State Univer-
sity seeks applications for a tenure track assistant professor to begin
in Fall 2022. We seek candidates whose research focuses on institutions
and political economy. The search is open with respect to the substan-
tive subfield, and priority will be given to candidates who can add
to the department’s strength in formal theory and rigorous empirical
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analysis. Successful candidates are expected to pursue an active pro-
gram of research and to contribute to the department’s undergraduate
and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research
I institution. Among its 44,000 students are over 10,000 graduate
students pursuing over 200 programs of study. Tallahassee is Florida’s
capital and has a metropolitan population of over 385,000. Its princi-
pal employers are state government and three higher education institu-
tions.

Applicants should submit (1) a letter of application indicating research
and teaching interests, (2) a curriculum vitae, (3) writing samples,
(4) three letters of recommendation, and (5) a graduate school tran-
script. All items must be submitted electronically. Send these files as
separate email attachments (pdfs are expected) to polisci@fsu.edu.
Review of applications will begin September 17, 2021 and continue
until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search
Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have
any questions about this position.

Start Date: Fall 2022
Application Deadline: 9/17/2021
Date Posted: 8/13/2021

Salary: Competitive

eJobs ID: 9163

Carnegie Mellon University

Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American
Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022.

The application deadline is Monday, November 1, 2021. Applications
should be submitted through Interfolio at http://apply.interfolio.
com/92232

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;

e Research Statement;

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach)

* Two scholarly writing samples;
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* Unofficial transcripts from all graduate-level degrees; and
e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

Columbia University

Rank: Assistant Professor

Specializations: Race & Ethnic Politics, Criminal Justice, Politi-
cal Economy

Columbia University’s Department of Political Science invites applica-
tions for a tenure-track position in American politics with a focus in
the area of race and inequality.

We are especially interested in candidates whose work examines aspects
of criminal justice from a variety of methodological approaches,
including formal theory. The position is at the rank of Assistant
Professor and will begin July 1, 2022.

Ph.D. required at the time of appointment. Candidates will be
expected to sustain an active research and publication agenda and
teaching in undergraduate and graduate programs.

All applications must be made through Columbia University's online
recruiting platform: http://apply.interfolio.com/91561

Applicants should upload a cover letter, curriculum vitae, contact
information for three letters of recommendation, a writing sample,
and a statement addressing past and/or potential contributions to
diversity and inclusion through teaching, professional activity, and/
or service. The search committee will begin reviewing applications
on September 7, 2021, and will continue to consider applications
until the position is filled.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9155

Denison University
Rank: Assistant or Associate Professor

The Department of Politics and Public Affairs at Denison University
invites applications for a tenure-track vacancy in the institutions of
American government, beginning Fall 2022. We welcome applications
for a tenure-track position at the Assistant or Associate Professor level.
We seek applicants whose research and teaching emphasizes the study
of US national institutions, with a preference for a focus on the
judiciary or public law. The successful candidate must have the demon-
strated ability to teach an introductory course in political theory.

Our newly inaugurated program offers our students an integrated
view of the discipline that emphasizes linkages between theory and
practice; our major is structured as a learning community, where
undergraduates pursue a track of interest along the lines of the tradi-
tional subfields and have multiple opportunities to share their know-
ledge with peers. We require our majors to complement their class-
room experiences with an off-campus learning component. We are
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enthusiastic about our new approach to teaching about politics and
public affairs, and we seck a new colleague who shares our excitement.

Preference will be given to applicants who provide evidence of teaching
effectiveness from college-level courses independently taught and who
show promise of a strong record of publication. We seek to hire a
new colleague with broad training in political science. The successful
candidate is expected to have significant interest in and demonstrated
ability to be effective at undergraduate teaching in a liberal arts setting,
and in contributing to the integration of the theoretical with experien-
tial elements of our new major. The prospective teacher-scholar also
will support the University's commitment to liberal arts education,
be an active participant in departmental and university governance,
and develop a program of research leading to peer-reviewed publica-
tion.

Denison offers a 3-2 teaching load. After a successful Third Year
Review, a one-semester junior leave is available in the fourth year.

Candidates with a Ph.D. in Political Science or similar field by start
date is required (ABD will be considered as Instructor until Ph.D. is
attained). Independent teaching experience (beyond TA) strongly
preferred. Our college is committed to attracting and supporting an
academically and culturally diverse faculty; preference will be given
to candidates who demonstrate a commitment to foster a classroom
and research environment that engages students from diverse back-
grounds.

Denison offers extensive support for faculty, including professional-
development funding, opportunities for student-faculty research col-
laboration, and a range of workshops and other professional develop-
ment opportunities to cultivate our strengths as teacher-scholars.

Applications must be submitted online at: https://employment.
denison.edu and should include: letter of application; curriculum
vitae; contact information for three letters of reference; statement
addressing the candidate’s teaching interests and scholarly agenda
[including estimated time frame of completion of the dissertation if
applicable]; transcript [official or unofficial]; teaching evaluations or
other evidence of demonstrated or potential excellence in undergradu-
ate instruction [if available]; at least two sample syllabi (including a
lower division introductory course in political theory and an upper
division course in the institutions of American government) that
reflect the kinds of courses the candidate would teach.

To ensure full consideration, completed applications must be received
by October 11, 2021.

Denison University is an increasingly diverse, highly selective, residen-
tial liberal arts college enrolling approximately 2300 students from
across the nation and around the world. Our college is committed
to attracting and supporting an academically and culturally diverse
faculty. Granville is located just 30 minutes from the Columbus
metropolitan area, the state capital.

For information, please contact:

Andrew Z. Katz, Chair

Department of Politics and Public Affairs
Denison University

Granville, OH 43023

katz@denison.edu

Start Date: Fall 2022
Application Deadline: Open until Filled
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Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9156

University of Washington
Rank: Assistant Professor: Law, Societies & Justice
Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LS]) at the University
of Washington in Seattle invites applications for a full-time, tenure
track Assistant Professor who specializes in the social scientific study
of race/ethnicity as it relates to law, rights, and justice. This position
holds a 9-month service term and is expected to start in September
2022. LS] offers undergraduate students a dynamic and engaged
interdisciplinary liberal arts education focused on law, rights, and
justice. LS] also offers a graduate certificate in socio-legal studies for
PhD students from a variety of disciplines. The successful candidate
will teach a large introductory course that focuses on law, rights, and
justice as well as other courses that reflect their areas of expertise.
University of Washington faculty engage in teaching, research and
service.

Qualifications

LS]J seeks to hire a scholar whose research and teaching focus on race,
ethnicity, law, and rights, and whose scholarship includes topics not
currently covered by the department such as environmental justice
or health. Other considerations will include: evidence of research
excellence and productivity; excellence in, and passion for, undergrad-
uate teaching; interdisciplinarity and fit with the LS] mission; service,
leadership and collegiality; and clear evidence of a commitment to
diversity, equity, and inclusion. A PhD or foreign equivalent in a
social science field is required by the start of the appointment.

Instructions

Applications should include a current CV, a cover letter describing
research and teaching interests and fit with LS], up to two samples
of publications or other scholarly work, a teaching statement and
evidence of teaching effectiveness, a diversity, equity and inclusion
statement, and three letters of recommendation. Candidate materials
should be electronically submitted via Interfolio here: https://apply.
interfolio.com/90932. Review of applications will begin on September
30, 2021. Questions about the application process should be directed
to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

Carnegie Mellon Universi

Rank: Teaching Post-Doctoral Fellow in Political Science and
Public Policy

Specializations: Environmental Policy, Education Policy, Eco-
nomic Policy

The Heinz College of Information Systems and Public Policy at
Carnegie Mellon University invites candidates to apply for a teaching
postdoctoral fellowship position. The teaching post-doctoral fellow-
ship is designed for those who are interested in a teaching career.
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They will be mentored by outstanding teaching faculty at CMU and
will benefit from the rich inter-disciplinary environment at CMU.

We seek candidates that have expertise and could offer courses to
graduate students in American politics and/or in selected policy areas
including, but not limited to environment and energy, local and/or
national economic development, education, and social justice. We are
secking an individual committed to effectively training our graduate
students to be leaders that affect meaningful change by inculcating
evidence-based practices to policy evaluation and decision-making, as
well as the ability to synthesize and communicate recommendations.

Postdoctoral fellows are expected to teach and/or co-teach up to two
semester equivalent courses per semester. Fellows can pursue research
related to their interests and are expected to participate actively in
the intellectual life of the College and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. This is a full-time, benefits-eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2021.

The application deadline is Monday, February 14, 2022.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/83311

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program.

* CV.

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach) and a discussion any
relevant experience in teaching a globally and culturally diverse
group of intellectually curious students.

e Research Statement (Brief statement of research interests and a
discussion of how it supports excellence in the classroom)

* Two writing samples of scholarly work.

* Unofficial transcripts from all graduate-level degrees; and

* Two reference letters.

Start Date: Fall 2022
Application Deadline: 2/14/2022
Date Posted: 8/9/2021

Salary: $50,000 - $59,999

eJobs ID: 9132

University of California, Berkeley
Rank: Assistant Professor - Race and Ethnic Politics - Department
of Political Science

Assistant Professor - Race and Ethnic Politics - Department of Politi-
cal Science

The Charles and Louise Travers Department of Political Science in
the College of Letters and Science at the University of California,
Berkeley (http://polisci.berkeley.edu) invites applications for a full-
time tenure-track Assistant Professor faculty position in the field of
Race and Ethnic Politics. The department has a strong preference for
candidates whose scholarship focuses on African-American politics.

The Charles and Louise Travers Department of Political Science is
committed to addressing the family needs of faculty, including dual
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career couples and single parents. We are also interested in candidates
who have had non-traditional career paths or who have taken time
off for family reasons, or who have achieved excellence in careers
outside academia.

Preferred candidates should demonstrate the highest standards of
professional research, teaching, and service and contribute to our
commitment to diversity and equal opportunity in higher education.
For information about potential relocation to Berkeley, or career
needs of accompanying partners and spouses, please visit: http://ofew.
berkeley.edu/new-faculty.

To apply, visit https://apptrkr.com/2418213
Copyright ©2021 Jobelephant.com Inc. All rights reserved.

hteps://www.jobelephant.com/
jeid-c9b0886efad34c468db76b92425d8900

Start Date:

Application Deadline: 9/15/2021
Date Posted: 8/6/2021

Salary: Competitive

eJobs ID: 9130

Hampden-Sydney College

Rank: Assistant Professor

The Department of Government and Foreign Affairs at Hampden-
Sydney College is seeking applicants for a tenure-track Assistant Pro-
fessor position beginning August 2022. The successful candidate must
possess a background in American political thought and be able to
teach Public Policy, Interest Groups, and Parties and Elections, as
well as Introductory American Government. The ability to teach
courses in other areas of American government, as well as the College's
Western Culture course, is desirable; expertise in research methods is
a plus. Hampden-Sydney College highly values the teacher/scholar
model. Effective teaching, a commitment to scholarly productivity,
willingness to engage in community service, and a dedication to
student success, are all qualities required of a successful candidate.
Applicants should have a Ph.D. in political science by the time of
appointment.

We will be available for informal interviews on Friday and Saturday,
October st and 2nd. If you would like to discuss the position with
us, please request a time using the email for the point of contact below.

All applicants must submit a letter of application, curriculum vitae,
teaching statement, research statement, and three letters of reference.
Please submit all application materials to GVFA Search Committee
c/o Professor Celia Carroll, Department of Government and Foreign
Affairs, Hampden-Sydney College via Interfolio: http://apply.
interfolio.com/91794. Review of applications will begin immediately
and continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Negotiable

eJobs ID: 9121
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Wheaton College

Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other
Specializations: Civil Rights & Liberties, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,
Massachusetts invites applications for a tenure-track Assistant Profes-
sor position in American politics to begin Fall 2022. The ideal candi-
date will possess the ability to teach introductory and upper-level
courses in American politics and public law, including courses focused
on the American legal system, Constitutional law/interpretation, civil
liberties, civil rights, judicial politics and other courses in the candi-
date’s areas of specialization. Teaching responsibilities include intro-
ductory sections of U.S. government & politics, and research methods.
We are especially interested in candidates with research and teaching
specializations at the intersection of race, class, gender, and/or sex-
uality.

Classroom experience is highly desirable. The promise of excellence
in teaching and scholarship is required. We are committed to providing
our students with excellent educational and co-curricular opportuni-
ties, and our faculty has significant mentoring experience with new
teachers in postdoctoral and junior faculty appointments. For example,
we offer regular programming in professional development and all
tenure-track faculty are entitled to a fully paid pre-tenure sabbatical
and research funds to support scholarship. A Ph.D. in Political Science
(with an emphasis in judicial politics) is preferred. ABDs will be
considered. If the candidate does not have the Ph.D. in hand, they
will be hired as an instructor until the degree is obtained. Inquiries
about the faculty position or department should be directed to Gerry
Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@
wheatoncollege.edu.

Inquiries about the application process and document submission
may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/
postings/3166. Instructions to applicants will be listed on our website,
with the following materials required: letter of application describing
your areas of specialty and a statement about your interest in teaching
in a liberal arts environment; curriculum vitae; three letters of refer-
ence; a graduate transcript; at least one scholarly writing sample;
materials on your teaching history, including sample syllabi, course
evaluations, and any other materials you wish to provide. Wheaton
strives to be a community supportive of diverse perspectives and
identities. Candidates should describe in their cover letter how their
teaching and scholarship might support the college’s commitment
to diversity and inclusion. Applications will be reviewed beginning
September 24, 2021 and will be accepted until the position is filled.
To ensure full consideration, complete applications must be received
by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy
commuting distance of Boston and Providence. We have nearly 1,800
undergraduates from 38 U.S. States and 58 countries. Nearly 24% of
our undergraduates are U.S. students of color and 8% are international
citizens. Wheaton College is an equal opportunity/affirmative action
employer and does not discriminate against any individual or group
on the basis of gender, sexual orientation, gender identity or expres-
sion, age, race, color, religion, national origin, veteran status, genetic
information, or disability. In a continuing effort to maintain and
enrich an intellectually diverse learning environment, the Department
and the College actively encourages applications from women and
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members of underrepresented groups. For more information about
the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

Occidental College

Rank: Assistant Professor in American Politics

Assistant Professor in American Politics (Tenure-Track)

Politics Department

The Politics Department at Occidental College invites applications
for a tenure-track Assistant Professor in American Politics to begin
in August 2022. Scholars may approach the study of American Politics
with a specialization in political institutions or political behavior. For
political institutions, we seeck a scholar whose focus includes the
legislative branch, the presidency, political parties, and/or the media.
For political behavior, we seck a scholar whose primary interests lie
in elections and voting or public opinion. The new hire will teach
five courses per year (with a reduced four-course load in the first
year), will have an active research agenda, and will contribute to
departmental and College service.

Strong candidates will design and teach a wide variety of courses
attractive to undergraduate students. Preference will be given to appli-
cants willing to teach Introduction to American Politics and Public
Policy and qualitative or quantitative methods. Preference will also
be given to applicants whose Politics courses could be cross-listed
with other departments on campus (e.g., Media Arts and Culture
Department, Diplomacy and World Affairs Department, Latino/a
and Latin American Studies Program, or the Department of Black
Studies) and who can contribute to the College’s first-year writing
program. Strong candidates will be thoughtful in their pedagogical
approaches, will seek continually to improve their teaching, and will
possess a record of or potential for teaching excellence. Strong candi-
dates will also possess a record of or potential for strong scholarship
in the discipline of political science.

Applicants should submit the following materials—as separate files—
to polssearch@oxy.edu by September 10, 2021: (1) a cover letter
detailing your interest in teaching in a diverse liberal arts environment,
a brief discussion of your pedagogical approach and teaching experi-
ence and interests in American politics, and current scholarship in
American politics; (2) a current CV; (3) a teaching packet with two
components: (i) a teaching philosophy that includes a demonstrated
commitment to, past evidence of, and future plans for creating equita-
ble opportunities for learning and mentoring especially for underrepre-
sented students and (ii) evidence of teaching effectiveness, such as
syllabi, peer evaluations, and student evaluations; (4) a research state-
ment; and (5) one writing sample, which may be a job market paper
or peer-reviewed journal article. Candidates should arrange for submis-
sion of three confidential letters of recommendation to polssearch@
oxy.edu also by September 10, 2021. At least one of which should
address evidence of or potential for teaching. Inquiries about the
position may be directed to Jennifer M. Piscopo, Chair of the Politics
Department, at piscopo@oxy.edu .
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Occidental College is an Equal Opportunity Employer and does not
unlawfully discriminate against employees or applicants on the basis
of race, color, religion, sex, sexual orientation, gender identity, gender
expression, pregnancy, breastfeeding or related medical condition,
national origin, ancestry, citizenship, age, marital status, physical disa-
bility, mental disability, medical condition, genetic characteristic or
information, military and veteran status, or any other characteristic
protected by State or Federal Law. Occidental is strongly committed
to increasing the diversity of the campus community and the curricu-
lum, and to fostering an inclusive, equitable, and just environment
within which students, staff, administrators and faculty thrive. Candi-
dates who can contribute to this goal through their teaching, research,
advising, and other activities are encouraged to identify their strengths
and experiences in this area. Individuals advancing the College’s stra-
tegic equity and justice goals and those from groups whose underrepre-
sentation in the American professoriate has been severe and longstand-
ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer
research grants, moving expenses, start-up funds, and a reduced teach-
ing load may be available. A comprehensive benefits package is avail-
able that includes: excellent health, dental, life, and retirement benefits;
tuition benefits for the employee, spouse, domestic partner, and
dependents; additional extras including use of gym facilities and the
College Library. For a detailed description of benefits, please visit
hteps://www.oxy.edu/offices-services/human-resources/benefits-
information.

We will consider for employment all qualified applicants, including
those with criminal histories, in a manner consistent with the require-
ments of applicable state and local laws, including the City of Los
Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing
reasonable accommodations to applicants with qualifying disabilities.
If you need a reasonable accommodation because of a disability for
any part of the application or employment process, please contact
Human Resources (hr@oxy.edu).

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/3/2021

Salary: Negotiable

eJobs ID: 9095

Occidental College

Rank: Assistant Professor in American Politics

Assistant Professor in American Politics (Tenure-Track)

Politics Department

The Politics Department at Occidental College invites applications
for a tenure-track Assistant Professor in American Politics to begin
in August 2022. Scholars may approach the study of American Politics
with a specialization in political institutions or political behavior. For
political institutions, we seek a scholar whose focus includes the
legislative branch, the presidency, political parties, and/or the media.
For political behavior, we seck a scholar whose primary interests lie
in elections and voting or public opinion. The new hire will teach
five courses per year (with a reduced four-course load in the first
year), will have an active research agenda, and will contribute to
departmental and College service.
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Strong candidates will design and teach a wide variety of courses
attractive to undergraduate students. Preference will be given to appli-
cants willing to teach Introduction to American Politics and Public
Policy and qualitative or quantitative methods. Preference will also
be given to applicants whose Politics courses could be cross-listed
with other departments on campus (e.g., Media Arts and Culture
Department, Diplomacy and World Affairs Department, Latino/a
and Latin American Studies Program, or the Department of Black
Studies) and who can contribute to the College’s first-year writing
program. Strong candidates will be thoughtful in their pedagogical
approaches, will seek continually to improve their teaching, and will
possess a record of or potential for teaching excellence. Strong candi-
dates will also possess a record of or potential for strong scholarship
in the discipline of political science.

Applicants should submit the following materials—as separate files—
to polssearch@oxy.edu by September 10, 2021: (1) a cover letter
detailing your interest in teaching in a diverse liberal arts environment,
a brief discussion of your pedagogical approach and teaching experi-
ence and interests in American politics, and current scholarship in
American politics; (2) a current CV; (3) a teaching packet with two
components: (i) a teaching philosophy that includes a demonstrated
commitment to, past evidence of, and future plans for creating equita-
ble opportunities for learning and mentoring especially for underrepre-
sented students and (ii) evidence of teaching effectiveness, such as
syllabi, peer evaluations, and student evaluations; (4) a research state-
ment; and (5) one writing sample, which may be a job market paper
or peer-reviewed journal article. Candidates should arrange for submis-
sion of three confidential letters of recommendation to polssearch@
oxy.edu also by September 10, 2021. At least one of which should
address evidence of or potential for teaching. Inquiries about the
position may be directed to Jennifer M. Piscopo, Chair of the Politics
Department, at piscopo@oxy.edu .

Occidental College is an Equal Opportunity Employer and does not
unlawfully discriminate against employees or applicants on the basis
of race, color, religion, sex, sexual orientation, gender identity, gender
expression, pregnancy, breastfeeding or related medical condition,
national origin, ancestry, citizenship, age, marital status, physical disa-
bility, mental disability, medical condition, genetic characteristic or
information, military and veteran status, or any other characteristic
protected by State or Federal Law. Occidental is strongly committed
to increasing the diversity of the campus community and the curricu-
lum, and to fostering an inclusive, equitable, and just environment
within which students, staff, administrators and faculty thrive. Candi-
dates who can contribute to this goal through their teaching, research,
advising, and other activities are encouraged to identify their strengths
and experiences in this area. Individuals advancing the College’s stra-
tegic equity and justice goals and those from groups whose underrepre-
sentation in the American professoriate has been severe and longstand-
ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer
research grants, moving expenses, start-up funds, and a reduced teach-
ing load may be available. A comprehensive benefits package is avail-
able that includes: excellent health, dental, life, and retirement benefits;
tuition benefits for the employee, spouse, domestic partner, and
dependents; additional extras including use of gym facilities and the
College Library. For a detailed description of benefits, please visit
hteps://www.oxy.edu/offices-services/human-resources/benefits-
information.
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We will consider for employment all qualified applicants, including
those with criminal histories, in a manner consistent with the require-
ments of applicable state and local laws, including the City of Los
Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing
reasonable accommodations to applicants with qualifying disabilities.
If you need a reasonable accommodation because of a disability for
any part of the application or employment process, please contact
Human Resources (hr@oxy.edu).

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/3/2021

Salary: Negotiable

eJobs ID: 9096

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in
Houston, Texas, invites applications for a tenure-track position to
begin July 1, 2022. The appointment will be made at the rank of
assistant professor. Assistant professors are expected to teach under-
graduate and graduate courses, perform research in their specialized
area, and contribute to university service. Therefore, successful candi-
dates will have a promising research agenda and strong analytical and
empirical skills as well as aspire to the highest standards of scholarship,
professional activity, and commitment to graduate and undergraduate
education. Rice University and the Department of Political Science
are committed to building and sustaining an inclusive, diverse environ-
ment for our faculty, staff, and students.

We are particularly interested in candidates whose research interests
and expertise lie in American political behavior. Successful candidates
will have advanced skills in quantitative research methods and the
ability and willingness to contribute to graduate and undergraduate
training in that area. Candidates must currently have a Ph.D. or
complete the Ph.D. by July 1, 2022.

The application deadline is September 15, 2021. A complete applica-
tion must include a letter of application; a curriculum vitae; research,
teaching, and DEI statements; graduate school transcripts; two writing
samples; and three letters of recommendation (applicants must provide
contact information for three references who will be contacted auto-
matically for letters of recommendation). All applications should be
submitted electronically at apply.interfolio.com/91456 .

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9113

University of Portland

Rank: Assistant Professor American (U.S.) Politics (Tenure Track)
Specializations: Race & Ethnic Politics, Political Development,
Political Economy

The Department of Political Science and Global Affairs (POL) at the
University of Portland invites candidates in the field of American
(US) Politics to apply for a tenure-track Assistant Professor position
with a start date of August 2022. The successful candidate must have
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a Ph.D. in hand by the start date, and will have expertise in American
Political Development and Political Institutions or equivalent. A com-
mitment to undergraduate teaching is essential, ideally supported by
past evidence of effective teaching. The typical teaching load is 3-3,
with a single course release in the first year.

In addition to teaching sections of our introductory core course,
Introduction to US Politics, the successful candidate will also offer
upper-division undergraduate courses on American political institu-
tions and other courses within the candidate’s academic specialty.
Candidates that have expertise in Race and Politics, Public Policy,
or Political Economy are of particular interest to our department.
Demonstration of scholarship and a scholarly agenda are also expected
and should be included in the cover letter. This position is part of a
cluster hire and the successful candidate may also have the opportunity
to be involved with the emerging ethnic studies program.

The College of Arts and Science (CAS) is committed to diversifying
our curriculum and our faculty. The successful candidate will have
demonstrated knowledge, skills, and/or lived experience, in diversity,
equity, and inclusion work within or transferable to higher education.
Examples of such commitment include, but are not limited to, a record
of working with underrepresented and underserved populations, life
experience that reflects the growing diversity of UP students, and/or
experience, education, and training that can empower and support
historically marginalized community members. Commitment to
diversity, equity, and inclusion should be described in the teaching
statement. Information about the University of Portland’s DEI mis-
sion can be found here.

Founded in 1901, the University of Portland is a private, comprehen-
sive, Catholic university with a mission of teaching and learning, faith
and formation, service and leadership. In the POL department, we
see our work developing the whole person and preparing people who
respond to the needs of the world and its human family as aligning
with the University’s mission. Candidates will articulate their under-
standing of the university mission in their cover letter and highlight
how it is compatible with their approach to teaching, scholarship,
and service.

A complete application will include a cover letter, a curriculum vitae,
a teaching statement, and a list of three references (references will
only be contacted for the finalists).

A background investigation is required before final hiring procedures
can be completed for all faculty and staff positions. All supporting
materials should be submitted through this HireTouchLink (hteps://
up.hiretouch.com/job-details?jobid=70388) by our priority deadline
of October 8, 2021, though applications arriving later will also be con-
sidered.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/2/2021

Salary: $60,000 - $69,999

eJobs ID: 9108

Air War College

Rank: Professor of Nuclear Enterprise Operations

Subfield(s): International Relations, Political Theory, American
Government and Politics

Specializations: International Security, Defense, History & Politics

Duties

Air University's USAF Center for Strategic Deterrence Studies, an
academic center under the Air War College, invites applications from
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qualified individuals for a faculty position of Assistant Professor. This
position educates Air War College and Air Command and Staff
College students on political and military deterrence concepts, devel-
ops education and curriculum, oversees student field trips, and directs
student research on contemporary deterrence policy and strategic
issues.

Responsibilities

The primary focus of the position is on curriculum development and
instruction on strategic deterrence and nuclear deterrence operations
to students at the Air War College and Air Command and Staff
College. General class size is 8-12 students. Participates in planning,
developing, and implementing course content, instructional methods/
materials, and testing/evaluation instruments. Provides detailed feed-
back to students and documentation of student progress. Serves as
subject-matter expert and advisor to PME colleges and Air University
(AU) on subjects of relevance to academic background and teaching
area. Makes recommendations on educational methods, program con-
tent, course organization, lesson development, lecture subjects, lectur-
ers, integration of state-of-the-art technology applications, and other
areas of curriculum development. Guides, stimulates discussion, and
evaluates participation and contribution of students.

Advises student research on major research projects (professional study
papers). With other academic officers, ensures research studies are
conducted in line with the latest US military and DoD policies.
Pursues individual research in area of expertise, writes scholarly works
such as articles, monographs, and book reviews for external peer-
reviewed publications, broadens and deepens personal knowledge to
maintain intellectual leadership. Ensures AU is using educational best
practices to leverage technology, develop sound methodology, and
garner useful feedback from AF and DoD stakeholders and students.
Establishes and continuously maintains professional contacts with
educators, military officers, and institutions related to area of expertise.

Provides advice and counsel to Course Directors, Department Direc-
tors, and Deans on topics related to area(s) of expertise. Organizes and
conducts faculty development activities related to research activities,
curriculum development initiatives, new techniques, and technology
application in the curriculum. Reviews and provides scholarly opinion
on draft Air Force publications. Attends meetings and participates
in other organizational activities intended to advance the state of
knowledge in area of expertise or to set and maintain professional
standards of performance and promote professional ethics. Serves as
guest lecturer at AU and other DoD schools as schedule permits.

Travel Required
Occasional travel - You may be expected to travel for this position.

Requirements

U.S.

Citizenship Required

Must be registered for Selective Service, see Legal and Regulatory
Guide

A Top Secret security clearance is required

You may qualify for moving expenses; if authorized, may be covered
using PCS, Recruitment or Relocation Incentive in accordance with
agency policy.

Position is subject to random drug testing.

This job is being filled by an alternative hiring process and is not in
the competitive civil service. This is an Administratively Determined
position in the excepted service.

September 2021

Qualifications

The successful candidate will have demonstrated superior teaching
performance and the ability to develop and maintain curriculum; have
guided research, and published in the areas noted.

Knowledge of the DoD nuclear enterprise and operations missions
with respect to the strategic and operational challenges in the interna-
tional and regional security environments in the mid-to-long term
Knowledge of the principles, practices, and techniques of educa-
tional instruction

Knowledge of educational resources, programs, principles, and policies
Skill in accomplishing special educational/instructional group research
studies and projects

Ability to apply knowledge of U.S. deterrence policy to actual secu-
rity situations

Ability to establish program objectives and to assess progress toward
achievement of those objectives

Ability to communicate effectively orally and in writing

Ability to work harmoniously with others within the education envi-
ronment

Education

A Ph.D. is required in Military or Diplomatic History, International
Relations, Security Studies or a closely-related field with an emphasis
on strategic studies or international security policy.

Please use the USA Job's site to apply https://www.usajobs.gov/
GetJob/ViewDetails/608915400

Start Date: Winter 2021
Application Deadline: 8/30/2021
Date Posted: 8/1/2021

Salary: $90,000 - $99,999

eJobs ID: 9086

Carleton College

Rank: Visiting Assistant Professor of Political Science

The Catleton College Department of Political Science secks candidates
for a temporary position as a Visiting Assistant Professor in American
Politics beginning January 1, 2022 and serving for the winter and
spring

trimesters of academic year 2021-2022. Advanced Ph.D. candidates
with

teaching experience as well as individuals with Ph.D. in hand are
encouraged to apply. The successful candidate will teach a total of four
courses (two in the 10-week winter and two in the spring trimester
terms) at an introductory and advanced level in any area of American
politics. The appointment will begin January 1, 2022.

We are particularly interested in candidates who are committed to
teaching a diverse student body in a highly selective, liberal arts
environment. Carleton College does not discriminate on the basis of
race, color, creed, ethnicity, religion, sex, national origin, marital
status, veteran status, actual or perceived sexual orientation, gender
identity and expression, status with regard to public assistance,
disability, or age in providing employment or access to its educational
facilities and activities. We are committed to developing our faculty to
better reflect the diversity of our student body and American society.
Women and members of underrepresented minority groups are
strongly

encouraged to apply.
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To apply, please visit the Carleton College website
(careers.carleton.edu) and submit an on-line application that
includes a cover letter, C.V., one or two sample syllabi, one to
two-page statement about teaching in an undergraduate liberal arts
environment and how you would contribute to a college commu-
nity that

embraces a diversity of people and perspectives as one of its core
values, and contact information for three letters of reference. Please
send inquiries to Paula Teiken at pteiken@carleton.edu Political Sci-
ence

Department, Carleton College, Northfield, MN. The deadline for
applications is October 1, 2021.

Carleton is a highly selective liberal arts college with a student body
of approximately 2,000. Located in the thriving two-college town of
Northfield, Minnesota, it is forty-five miles from the Twin Cities of
Minneapolis and St. Paul, in easy reach of a vibrant metropolitan area
that is home to three million people and rich cultural resources.

Start Date: Winter 2022
Application Deadline: 9/16/2016
Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9175

New York University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Position Description:

The Wilf Family Department of Politics seeks candidates for three
faculty positions for scholars conducting outstanding research on the
subjects of race, identity, and inequality in domestic, comparative, or
international contexts. The primary focus of our search is at the tenure
track assistant professor level; however, we may consider more senior
candidates under exceptional circumstances. The positions are to begin
September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,
Identity, and Inequality that spans the Departments of Politics and
Sociology in the Faculty of Arts and Science, and the Wagner School
of Public Service. A primary aim of the cluster is to create a network
for scholars working in these areas to collaborate across NYU. More
information about this cluster and the broader cluster initiative can
be found at https://www.nyu.edu/faculty/teaching-and-learning-
resources/faculty-advancement/faculty-recruitment/nyu-faculty-
cluster-hiring-initiative. html#race2 and at https://drive.google.com/

file/d/1n88i-7v5SyZGYxYvK54V]9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in
political science or a cognate discipline; to have records of excellent
research; and to indicate the potential to be future disciplinary leaders
in their respective fields of expertise. Candidates should also have
demonstrated ability as excellent teachers at the undergraduate and/
or graduate level. NYU is dedicated to the goal of building a diverse and
inclusive academic community. Accordingly, we strongly encourage
applications from candidates who can demonstrate through their
teaching, research, experience, and service an ability to contribute to
this goal, and a commitment to fostering inclusivity in a university set-
ting.

September 2021

Application Instructions:

Please apply online at: http://apply.interfolio.com/91446. While we
will continue to review applications into October, candidates secking
the fullest consideration should submit their applications by Septem-
ber 10, 2021. Candidates are strongly encouraged to supply links to
their professional websites; this will enhance their applications by
allowing the search committee easy access to additional information
that might be needed.

The Politics Department at NYU is dedicated to the goal of building
a diverse and inclusive academic community. Accordingly, we strongly
encourage applications from candidates who can demonstrate through
their scholarship, teaching and mentoring, and/or service engagement
commitment to these goals. We are particularly interested in hearing
about concrete steps you have taken (or plan to take) to foster an
inclusive intellectual environment in the classroom, in the department
and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals
- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:

Application Deadline: 9/10/2021
Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101

Oklahoma State University
Rank: Teaching Assistant Professor

Teaching Assistant Professor-American Politics

The Department of Political Science at Oklahoma State University
(www.polsci.okstate.edu) invites applications for a Teaching Assistant
Professor specializing in American politics to begin in August 2022.
This position is non-tenure track but offers the potential of reappoint-
ment and promotion to Teaching Associate and Teaching Full Profes-
sor. This position is designed for instructors who prioritize good
pedagogy and student mentoring. The normal teaching load is 3 :3
and includes a mix of smaller and larger classes. The primary, though
not exclusive, teaching responsibility is Introduction to American
Government. The successful candidate will have demonstrated the
potential for effective teaching in American Politics. Candidates with
previous experience teaching Introduction to American Government
as instructor of record and experience teaching a mix of online and
face-to-face courses are especially welcome. In addition to teaching,
the position entails service responsibilities that could include social
media and outreach, and participating on various departmental com-
mittees.

To be considered, candidates must have received a PhD or be nearing
completion of their doctoral training (ABD) from an accredited degree
program in political science or closely related degree program. Prefer-
ence, however, will be given to candidates who have received their
doctoral degree by the start of appointment. Initial appointment is
for three years (which includes a probationary period) but can be
renewed for additional terms.

Applications completed and received by Oct. 15, 2021 will be
given preference.

Current eJobs listings at www.apsanet.org/jobs 31


http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
http://apply.interfolio.com/91446.
www.apsanet.org/jobs
http://apply.interfolio.com/91446.

Political Science Jobs

Applicants are asked to have the following submitted through
Interfolio https://apply.interfolio.com/90122. A letter of application
outlining your interest in this position, teaching interests/experience,
vitae, graduate transcripts, three letters of recommendation, evidence
of successful teaching, and a short teaching statement.

The department is committed to creating an inclusive space for our
students, faculty, and staff and to teaching and mentoring our under-
graduate and graduate scholars from various backgrounds. The depart-
ment encourages applications from women and underrepresented
racial/ethnic groups. About one third of our undergraduate majors
are members of underrepresented groups. Among our tenure-track
faculty, 9 percent are from underrepresented racial/ethnic groups and
55 percent are female. OSU is an AA/EEO/E-Verify Employer. For

more information, visit https:///eco.okstate.edu.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9089

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science at Troy University invites appli-
cants for an open rank, tenure track position in public administration.
This is a ten-month tenure-track position at our Troy, Alabama
location. Responsibilities include teaching in master’s degree (MPA)
in public administration program as well as undergraduate political
science courses (with preference given to those with the ability to
teach American politics), which will be delivered in person as well as
online. The position may be asked to teach courses at another Troy
location depending on departmental needs.

The Department of Political Science at Troy University currently
employs twenty-five faculty members who work in three programs:
undergraduate political science, graduate international relations, and
graduate public administration.

The start date for the position is negotiable as either January 2022
or August 2022. Candidate must have degree in hand by the start
date. Review of applications will begin September 15, 2021.

Please apply online at: hetps://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9091

University of Rochester
Rank: American Politics

American Politics. The Department of Political Science at the Univer-
sity of Rochester invites applications for a tenure-track Assistant Pro-
fessor, starting July 1, 2022, from candidates working in any area of
American Politics. Qualifications include a PhD. We particularly
encourage applications from candidates working in race and ethnic
politics. The University of Rochester, an Equal Opportunity
Employer, has a strong commitment to diversity and actively encour-
ages applications from candidates from groups underrepresented in

September 2021

higher education. Applications received by September 15, 2021 will
receive full consideration, although we will continue to accept applica-
tions after that date. Candidates should submit c.v., research state-
ment, teaching statement, statement of plans to increase the diversity
of the campus community, letters of recommendation, samples of
written work, and transcript. Materials should be submitted on-line
at: https://www.rochester.edu/faculty-recruiting/login. For more
information on the University of Rochester Political Science Depart-
ment: https://www.sas.rochester.edu/psc/.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9087

University of California Berkeley

Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs
and Democracy - University of California, Berkeley
Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and
Democracy - University of California, Berkeley

The University of California, Berkeley seeks applicants for four tenure
track (Assistant Professor) positions and one tenured (Associate or
Full Professor) position in the area of “Latinxs and Democracy.”
Successful junior candidates will be invited to join one or more of
the following units: College of Letters and Science (Departments
of Sociology, Demography, and Political Science), School of Social
Welfare, and School of Public Health. The senior, tenured position
will be in the Chicana/o and Latina/o Studies Program in the Depart-
ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units
in the social sciences and professional schools to address the US-
centered Latinx experience within three overarching themes: migration
and citizenship, civic and political participation, and social inclusion
and wellbeing. These themes speak to central concepts in the imagin-
ing and practicing of democracy because at their core they tell us
about how the state distribution of political power, through policy
and practice, affects a myriad of social issues, from racial inequality
to health disparities. Junior candidates for the Sociology, Political
Science, Demography, and Public Health positions will be expected
to be able to research and teach about the US Latinx experience (i.c.
Latinx Politics, Latinx Health, Latinx Communities). Applicants at
the non-tenured level should select up to two unit(s) they wish to be
considered by. Should applicants at the non-tenured level wish to be
considered for a joint appointment with Demography, they should
select that as an additional, joint-appointment choice. Senior candi-
dates for the Chicana/o and Latina/o Studies Program search will be
considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-
sor focused on examining the impact of public policies on the health
of U.S. Latinx populations. Health policy researchers come from
diverse social science backgrounds, including public policy, health
policy, epidemiology, and health services research, as well as econom-
ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an
assistant professor with a research focus on the dynamics of Latinx
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politics in the United States, broadly understood. This could include
a focus on political participation and behavior, representation and
policy responsiveness, political institutions, and/or changes in political
coalitions. Although the U.S. should be a core focus, comparative
approaches/perspectives are welcome. In addition to an active research
agenda in this field, qualified candidates will be expected to teach
courses in Latinx politics.

Social Welfare: The School of Social Welfare secks an assistant profes-
sor committed to multi-level practice in areas such as Latinx civic
and political engagement, public policy and institutions, immigration,
and the social problems associated with, but not limited to, families
and the feminization of poverty. An MSW is preferred and/or commu-
nity-facing translational scholarly research attuned to professional
practice.

Sociology: The Department of Sociology will recruit an assistant
professor with a research focus on Latinx immigration and/or Latinx
communities in the United States. This could include attention to
racialization processes, immigration patterns and Latinx demography,
civic and political participation, and Latinx social mobility. While
the US Latinx experience should be a main focus, candidates who
employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-
appointed assistant professor that will be shared with any of the
departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies
Program in the Department of Ethnic Studies seeks a tenured (Associ-
ate or Full) professor in the Social Sciences whose dynamic research
agenda focuses on the US Latinx experience. This can include a
focus on US Latino communities, immigration, political participation,
demography, and racialization experiences in any historical or contem-
porary time period. The scholar should have an established record in
Latinx Studies and the Social Sciences, and will be expected to lead
the new Latinxs and Democracy Cluster along with affiliated senior
faculty. Qualified candidates will have a history of excellent research,
teaching, and mentorship and will be expected to teach relevant social
science methods courses within the program.

To apply, visit https://apptrkr.com/2373518
Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-e0ac19a5c7c79a47bb6ac532a0c5£67a

Start Date:

Application Deadline: 9/30/2021
Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-
rary part-time lecturer positions to teach in the field of American
Politics with a specific focus on Race and Ethnicity and/or American
Political Institutions contingent on departmental need. These posi-
tions will replace faculty on leave during the 2021-22 academic year.

September 2021

Requirements - We are secking candidates with strong teaching cre-
dentials who might contribute to our undergraduate program in Amer-
ican Politics. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-
ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:
Fall Quarter: 9/20/21 - 12/10/21

Winter Quarter: 1/3/22 - 3/18/22

Spring Quarter: 3/23/22 — 6/10/22

Application Procedure - Interested applicants should submit a letter
of application, vita, three letters of reference, evidence of teaching
performance, and a Statement of Contributions to Diversity via our
online recruit system:

https://recruit.ap.uci.edu/JPF06660

Priority for positions will be given to applications completed by August
15th, 2021. Please note this is a continuous recruitment to fill classes
on an as-needed basis. The department will refer to the pool of
applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9045

Villanova University
Rank: Assistant Professor

The Department of Political Science at Villanova University invites
applications for a tenure-track position at the rank of Assistant Profes-
sor beginning August 2022. The successful candidate will have broad
training in American national institutions and Congress as their pri-
mary research interest. A secondary research interest in another part
of the American Politics subfield is not required but would be viewed
positively, and candidates with such an interest should address it in
their cover letter. The successful candidate will be expected to teach
courses on Congress and other courses in American Politics at both
the undergraduate and graduate level. While the successful candidate
will also be expected to teach an undergraduate research methods
course, we are not secking someone principally trained as a methodolo-
gist.

While the Department is not conducting preliminary interviews at
APSA, members of the search committee are available should a candi-
date have specific questions about the position. Candidates with such
questions should contact Abigail Minor (abigail.minor@villano-
va.edu), who will arrange a meeting with one or more members of
the committee.

For a more detailed description of the Department of Political Science,
please consult https://wwwl.villanova.edu/university/liberal-arts-
sciences/programs/political-science.html.

Teaching responsibilities include undergraduate and graduate (MA)
courses. Teaching duties include a 3-2 teaching load for the first three
years. After a successful Third Year Review, a one-semester sabbatical
is available in the fourth year and the 3-2 teaching load may be
continued for another three years contingent on a successful and
promising record of scholarship. Ph.D. in hand is strongly preferred.

Current eJobs listings at www.apsanet.org/jobs 33


https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs
https://recruit.ap.uci.edu/JPF06660
https://jobs.villanova.edu.
https://jobs.villanova.edu.

Political Science Jobs

ABD:s will be considered; however, continued employment is subject
to completion of the Ph.D. no later than August 15, 2022.

Applicants must apply online at https://jobs.villanova.edu. The online
application should include a detailed letter of application indicating
your interest in and suitability for the position, statements of teaching
philosophy and research interests, curriculum vitae, official graduate
and undergraduate transcripts, three letters of recommendation, two
short writing samples, two syllabi (if available), and evidence of teach-
ing effectiveness. All materials must be received by September 18,
2021.

Villanova University is a Catholic institution of higher learning spon-
sored by the Order of St. Augustine. Diversity and inclusion have
been and will continue to be an integral component of the university’s
mission. Villanova University is an Equal Opportunity/Affirmative
Action employer and secks candidates who understand, respect, and
can contribute to its mission and values.

Start Date: Fall 2022
Application Deadline: 9/18/2021
Date Posted: 7/18/2021

Salary: Competitive

eJobs ID: 9030

Swarthmore College

Rank: Assistant Professor of Political Science - American Politics:
Congress and the Presidency

Specializations: American Politics, Presidency, Congress

The Department of Political Science at Swarthmore College invites
applications for a tenure-track position in American politics at the
rank of assistant professor to begin in the fall semester of 2022. The
course load is four courses a year.

Swarthmore College is a highly selective liberal arts college that is
located in the suburbs of Philadelphia. The college’s mission combines
academic rigor with social responsibility. Swarthmore has a strong
institutional commitment to inclusive excellence through diversity in
its educational programs and employment practices. The College
actively seeks and welcomes applications from candidates with excep-
tional qualifications, particularly those with a demonstrable commit-
ment to a more inclusive society. For more information on Faculty
Diversity and Excellence at Swarthmore, see https://www.swarthmore.
edu/faculty-diversity-excellence/information-candidates-new-faculty.

Qualifications

We seck a candidate with research and teaching interests in either
Congress or the presidency (or both). We are particularly interested
ina candidate with a secondary field in environmental politics, political
methodology (both qualitative and quantitative methods), and/or class
and identity politics (including inequality, race and ethnicity, gender
and LGBTQ politics, the politics of immigration, and indigenous poli-
tics).

The successful candidate will have a PhD in political science in hand
by August 2022.

Application Instructions

Candidates must demonstrate excellence in undergraduate teaching
as well as research. Applicants should submit: (1) a cover letter that
briefly describes why they want to teach Swarthmore College students,

September 2021

as well as a description of their research agenda; (2) a writing sample
of not more than 40 pages; (3) three syllabi (one for an introductory
course in American Politics, and two for upper-level courses) that
represent an important part of the application; (4) a C.V; (5) a
graduate school transcript; and (6) three letters of recommendation.
These materials should be submitted via Interfolio apply.in-
terfolio.com/89258.

The deadline for applications is September 20, 2021.

This position is one of two tenure track searches in American politics
at Swarthmore College. The other position is available via Interfolio
apply.interfolio.com/89259

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 7/14/2021

Salary: Competitive

eJobs ID: 9008

Swarthmore College

Rank: Assistant Professor of Political Science - American Politics:
The Courts and Constitutional Law

Specializations: American Politics, Constitutional Law & Theory,
Immigration Policy

Description

The Department of Political Science at Swarthmore College invites
applications for a tenure-track position in American politics at the
rank of assistant professor to begin in the fall semester of 2022. The
course load is four courses a year.

Swarthmore College is a highly selective liberal arts college that is
located in the suburbs of Philadelphia. The college’s mission combines
academic rigor with social responsibility. Swarthmore has a strong
institutional commitment to inclusive excellence through diversity in
its educational programs and employment practices. The College
actively seeks and welcomes applications from candidates with excep-
tional qualifications, particularly those with a demonstrable commit-
ment to a more inclusive society. For more information on Faculty
Diversity and Excellence at Swarthmore, see https://www.swarthmore.
edu/faculty-diversity-excellence/information-candidates-new-faculty.

Qualifications

We seck a candidate with research and teaching interests in the courts
and constitutional law (including the Supreme Court). We are particu-
larly interested in a candidate with a secondary field in environmental
politics, political methodology (both qualitative and quantitative
methods), and/or class and identity politics (including inequality,
race and ethnicity, the politics of immigration, gender and LGBTQ
politics, and indigenous politics).

The successful candidate will have a PhD in political science in hand
by August 2022.

Application Instructions

Candidates must demonstrate excellence in undergraduate teaching
as well as research. Applicants should submit: (1) a cover letter that
briefly describes why they want to teach Swarthmore College students,
as well as a description of their research agenda; (2) a writing sample
of not more than 40 pages; (3) three syllabi (one for an introductory
course in American Politics, and two for upper-level courses) which
represent an important part of the application; (4) a C.V; (5) a
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graduate school transcript; and (6) three letters of recommendation.
These materials should be submitted via Interfolio apply.in-
terfolio.com/89259

The deadline for applications is September 20.

This position is one of two tenure track searches in American politics
at Swarthmore College. The other position is available via Interfolio
apply.interfolio.com/89258

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 7/14/2021

Salary: Competitive

eJobs ID: 9009

Connecticut College
Rank: Assistant Professor of Government and International
Relations

Constitutional Law and Public Policy

The Department of Government and International Relations at Con-
necticut College invites applicants for a tenure-track position as an
Assistant Professor in the U.S. politics subfield, whose focus is on
constitutional law and public policy, and who can teach a range of
courses in both fields. In addition to an introductory U.S. politics
course, the successful candidate must be able to teach a two-course
sequence in constitutional law, including both an institutions course
(e.g. separation of powers, check and balances) and a course on
civil rights and civil liberties. The successful candidate’s research and
teaching focus will also include public-policy making. The new hire
should be able to teach an introductory public policy course, along
with upper-division courses in the particular policy area in which the
candidate specializes. These policy courses could, for example, focus on
health, immigration, anti-poverty initiatives, education, or criminal-
justice reform.

Required: ABD in Political Science. Candidates must have the Ph.D.
in hand at the time of appointment to be hired as an Assistant
Professor; a candidate may be hired as an Instructor if the candidate
does not have a Ph.D. in hand at the time of appointment, but is
required to complete the Ph.D. within one year of hire.

Salary is competitive. In addition to providing ongoing support for
teaching and research, the College offers the following resources for
pre-tenured faculty: a 2-2 teaching load in the first year, a research
fund in the first two years, and a semester’s sabbatical (at full salary)
after a successful third-year review.

The College’s Board of Trustees, President, administration, faculty
and staff share a commitment to diversity. To this end, the College,
located in New London, CT is continuing what has been a very
successful initiative to diversify its faculty, staff, and student body.
We encourage applications from candidates who share this under-
standing and will contribute to the diversity of our college community,
including members of historically underrepresented groups. The Col-
lege is an Affirmative Action/Equal Opportunity Employer. Please visit
our website, http://www.conncoll.edu http://www.conncoll.edu &lt;/
a&gt;, for more information about the College and our faculty
searches.

Offering two popular majors (a government major and an interdiscipli-
nary international relations major), Government and International

September 2021

Relations is a collegial department with 11 full-time faculty members.
There are also opportunities for collaboration with interdisciplinary
programs on campus. Moreover, the College’s general education pro-
gram, Connections, provides ample opportunity for collaborative and
interdisciplinary teaching. For an overview of this innovative curricu-
lum, please visit http://www.conncoll.edu/connections/http://
www.conncoll.edu/connections/ &lt;/a&gt;

Applicants should upload a letter of application, a C.V., teaching
evaluations, a writing sample, graduate transcripts, and at least three
letters of recommendation to http://apply.interfolio.com/89957
http://apply.interfolio.com/89957 &lt;/a&gt;. Email inquiries should
be sent to Tristan Anne Borer, Chair of the Department of Govern-
mentand International Relations, at tabor@onncoll.edu. Applications
received by October 8th will receive full consideration.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/12/2021

Salary: Competitive

eJobs ID: 9027

Purdue University

Rank: Post-doc researcher Public Opinion / Political Psychology
Specializations: Public Opinion, Political Psychology, Research
Methods

Job Summary

The Department of Political Science at Purdue seeks a Post-doctoral
Research Fellow for an 11-month position to support ongoing research
in areas of public opinion, political psychology, and political commu-
nication. The research fellow will maintain their own research agenda
and work on collaborative projects related to one or more of the
following: political emotions, social identity, political attitudes, and
behavior, and/or text analysis of open-ended survey data. Opportuni-
ties for collaborative work within these broader areas will be deter-
mined based on the fellow’s interests and skills. In addition, the fellow
will provide mentoring and supervision of graduate and undergraduate
researchers in a team-based environment, assist in the development
of new lab facilities in the department, and participate in the broader
intellectual life of the Department of Political Science and the College
of Liberal Arts. The position may be renewable for an additional year,
pending review and funding. Start date is on or before September 1.

Qualifications

The position requires a recent PhD in Political Science, Public Policy,
or a closely related field, completed no earlier than August 2018.
Candidates must show evidence that all requirements for the PhD
have been met prior to the start of the position. Candidates must
also have strong training in research design and quantitative methods
using both R and Stata. Preference will be given to applicants with
skills in one or more of the following areas: grant writing, survey
methodology, causal inference, machine learning, or natural lan-
guage processing.

The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-
tution and a public land-grant university with an active, and collegial
network of faculty, post-docs, and graduate students. Political Science
faculty members are actively involved with interdisciplinary programs
and centers, including the Advanced Methods at Purdue (AMAP),
the Center for C-SPAN Scholarship and Engagement, the Center for
Research on Diversity and Inclusion, the Human Rights Program,

Current eJobs listings at www.apsanet.org/jobs 35


http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.
www.apsanet.org/jobs
http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.
http://apply.interfolio.com/89957</a>.

Political Science Jobs

the Purdue Policy Research Institute and many others. West Lafayette
is an affordable, welcoming community with many opportunities for
entertainment, dining, hiking, biking, and other outdoor activities.

Applications

Candidates should submit a cover letter describing fit for the position,
CV, the names of three references, graduate transcripts, a separate
statement on diversity, equity, and inclusiveness in mentoring, and
a solo-authored writing sample.

Application materials must be submitted electronically via hteps://bit.

ly/3231slg

Purdue University’s Department of Political Science is committed to
advancing diversity in all areas of faculty effort, including scholarship,
instruction, and engagement. Candidates should address at least one
of these areas in a separate Diversity and Inclusion Statement indicat-
ing their past experiences, current interests or activities, and/or future
goals to promote a climate that values diversity and inclusion.

Review of applications will begin immediately continue until the
position is filled. Questions should be addressed to Department Head
Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range is $52,000 — $55,000 for the fiscal
year with additional support for research and travel. This position is
contingent on final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from
Purdue University.

Equal Opportunity - Purdue University is an EOE/AA employer. All
individuals, including minorities, women, individuals with disabilities,
and veterans are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9013

Yale University

Rank: Assistant/Associate/Full Professor, Political Science
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at Yale University is seeking to
hire an Assistant, Associate, Full Professor with an appointment in
the fields of American Politics, Comparative Politics, Political Econ-
omy, and/or International Relations, beginning July 1, 2022. Suitable
candidates may also be hired jointly with the Statistics and Data
Sciences Department, in which case faculty will be expected to share
their teaching and service obligations between the departments. If
candidates are appointed at the untenured level, the initial appoint-
ment will be for 5 years. The teaching expectation is normally 3
courses per academic year, plus service to the program(s).

Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.
Untenured candidates should also supply 3 recommendation letters
and 2 writing samples. All materials should be uploaded to Interfolio:
hteps://apply.interfolio.com/88751

September 2021

Review of applications will begin August 15, 2021, and to guarantee
full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the
Political Science Department, at poliscijobs@yale.edu if you have
questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Harvard University

Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT -
AMERICAN POLITICS AND/OR QUANTITATIVE
METHODS

Harvard University
Faculty of Arts and Sciences
Department of Government

Position Description: The Department of Government seeks to
appoint a tenure-track professor in Political Science, with a strong
preference for scholars specializing in American Politics and/or Quan-
titative Methods. The appointment is expected to begin on July 1,
2022. The tenure-track professor will be responsible for teaching at
the undergraduate and graduate levels. Candidates are encouraged to
apply by October 1, 2021; applications will be reviewed until the
position is filled.

Basic Qualifications: Doctorate or terminal degree in Political Science
or related disciplines required by the time the appointment begins.

Additional Qualifications: Demonstrated excellence in teaching is

desired.

Special Instructions: Please submit the following materials through
the ARIeS portal (https://academicpositions.harvard.edu). The Com-

mittee will begin reviewing applications on September 15, 2021.

1. Cover letter

2. Curriculum Vitae

3. Teaching statement (describing teaching approach and philosophy)
4. Research statement

5. Names and contact information of 3-5 referees, who will be asked
by a system-generated email to upload a letter of recommendation
once the candidate’s application has been submitted. Three letters
of recommendation are required, and the application is considered
complete only when at least three letters have been received. (*At
least one letter must come from someone who has not served as the
candidate’s undergraduate, graduate, or postdoctoral advisor).

6. A statement describing efforts to encourage diversity, inclusion,
and belonging, including past, current, and anticipated future contri-
butions in these areas.

7. Writing samples and publications, if applicable.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 9005
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Texas Christian University

Rank: Assistant Professor in American Politics

Specializations: American Politics, Race & Ethnic Politics, Gender
Politics & Policy

The Department of Political Science at Texas Christian University
invites applications for a tenure track assistant professor position in
American Politics with research and teaching specializations focusing
on race, ethnicity, gender and/or sexuality. The successful candidate
should be able to teach in our research methods sequence. This
position will begin in Fall 2022, and it will be part of a multi-position
DEI cluster hire by TCU’s AddRan College of Liberal Arts on race,
ethnicity, and social justice which also involves searches in history,
sociology, and religion. AddRan College desires to build a cohort of
teacher-scholars across disciplines and areas of specialization interested
in teaching and conducting research on race, racism, ethnicity, and
social justice. As part of the Diversity, Equity and Inclusion cluster
hire, AddRan College will provide the cohort with opportunities
and resources to participate in mentoring and peer-support circles,
research & writing workshops, and other ongoing professional devel-
opment.

Preference will be given to candidates who will have completed a
Ph.D. in Political Science and have demonstrated the capacity for
excellence in the classroom and success as a teacher-scholar. The
successful candidate will have a 3/2 teaching load, and the salary and
benefits are competitive.

To apply, upload a letter of application, CV, evidence of teaching
ability, unofficial transcript, writing sample, teaching statement,
rescarch statement, and diversity statement to https://jobs.tcu.edu/
en-us/listing/. Three confidential letters of recommendation should
be sent by recommenders or dossier service to hrtalentacquisition@
tcu.edu. Full review of applications begins on September 1 and will
continue until the position is filled. All questions regarding the applica-
tion process may be directed to Human Resources at hrtalentacquisi-
tion@tcu.edu or 817-257-7790. Questions about the Department of
Political Science may be directed to the search committee chair Dr.
Michael Strausz (michael.strausz@tcu.edu).

The TCU political science department has 13 full-time faculty mem-
bers and nearly 400 majors in three undergraduate degrees. Our
teacher-scholars also run co-curricular programs such as pre-law advis-
ing, Moot Court, Model U.N., and Washington and local internships,
as well as teach in and administer interdisciplinary programs including
Women and Gender Studies and Comparative Race and Ethnic
Studies.

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution located in Fort Worth, Texas.
Fort Worth, the 13th largest city in the United States and part of
the nation’s fourth-largest metropolitan area, is a fast-growing city
of rich cultural endowments, including world-class museums and
performing arts facilities, and has easy access to a major international
airport. TCU has been recognized for nine consecutive years as one
of the &quot;Great Colleges to Work For&quot; by The Chronicle
of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status, or any other basis protected by law.

September 2021

Start Date: Fall 2022
Application Deadline: 9/1/2021
Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8988

University of Missouri-Kansas City
Rank: Assistant Teaching Professor

The Department of Political Science at the University of Missouri-
Kansas City invites applications for a full-time, non-tenure track
Assistant Teaching Professor position in American politics effective
Fall 2022, renewable annually. This position is responsible for teaching
four courses per semester including teaching multiple sections of
Introduction to American Government or another course in our
general education curriculum. The successful candidate will also par-
ticipate in service activities such as advising, curriculum development,
online course development, student recruiting, and student retention.

We are particularly interested in a commitment to excellence in college
teaching and engagement with underrepresented and historically mar-
ginalized students and colleagues. We are open to subfield specializa-
tion, but we especially welcome applicants that can offer a course in
racial and ethnic politics.

The University of Missouri-Kansas City is a public research institution,
situated at the heart of a thriving and diverse urban area, with a
strong economy, an enriching culture and arts scene, excellent schools,
numerous recreational amenities, and affordable cost of living. We
especially encourage applications from candidates who will contribute,
through their teaching and service, to the diversity and excellence of
UMKC and the broader civic community.

Minimum Qualifications

A Ph.D. in political science or a closely related field and successful
teaching experience at the college level. ABD will also be considered.

Commitment to Diversity, Equity, and Inclusion

Diversity, equity, and inclusion are central to UMKC’s mission as
an urban-serving institution. Kansas City is a particularly diverse city,
including African, African American, Asian, Latino, Italian, Irish,
German, Native American, Slavic, Mediterranean and Middle Eastern
communities. Such ethnic diversity, in addition to our thriving neigh-
borhoods of the Westside, Northeast Kansas City, and the Eastside,
fosters creativity, connection, and innovation, which is showcased
across the region. Major attractions such as the Annual Ethnic Enrich-
ment Festival, the Negro Leagues Baseball Museum, the Filipino
Cultural Center, the American Jazz Museum, Guadalupe Centers and
Mattie Rhodes and Kansas City Irish Fest are a small sample of the
many ways our diverse city enriches us.

For the reasons enumerated above, UMKC’s strategic plan prioritizes
our commitment to multiculturalism, globalism, diversity and inclu-
sion. The university’s values call upon its faculty, staff, students, and
community to position themselves as global citizens who seck out,
embrace, and celebrate the many benefits of diversity. Such commit-
ment is demonstrated across teaching, service and research. We wel-
come applicants to share in our commitment to these core values and
know that you will quickly understand the beauty of calling Kansas
City your home.
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Please visit these pages to learn more about UMKC’s engagement in
diversity, equity and inclusion

hteps://www.umke.edu/chancellor/initiatives/racc/index.html
https://info.umke.edu/diversity/

https://umke.app.box.com/s/z6p0id7jgxdh4pt8vxpcfqluphu2hsa4

Full Time/Part Time

Full-time, non-tenure-track, benefit eligible, 9-month contract to
begin September 2022.

Salary.

Competitive salary commensurate with qualifications and experience.
Application Deadline

The deadline for applications to be received is Oct. 1.

Application Instructions

To apply, please combine all application materials (cover letter, full
curriculum vitae, statement of teaching philosophy, and contact infor-
mation for three references) into one PDF or Microsoft Word docu-
ment with a maximum size of 1 1MB and upload online at https://info.
umke.edu/hr/careers/academic-positions as your resume attachment.
Limit the document name to 50 characters and do not include any
special characters (e.g., /, &, %, etc.). Please also arrange for the three
official letters of reference to be sent to the Chair of the Search
Committee Ben Woodson via email at woodsonb@umbkc.edu. Where
possible, we request that the letters address the applicants’ teaching.
We encourage applicants to include evidence of effective teaching,
such as teaching evaluations, in their application. Reasonable accom-
modations may be requested during the application and recruitment
process. If you need an accommodation, please contact the Office of
Affirmative Action at (816) 235-1323. For more information about
the Department of Political Science and UMKC, please visit heeps://
cas.umke.edu/areas-of-study/political-science/index.html.

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8987

Providence College
Rank: Visiting Assistant Professor in American National Politics
Specializations: Presidency, Congress, American Politics

The Political Science Department at Providence College invites appli-
cations for a one-year position as visiting assistant professor in Ameri-
can Politics. The Department welcomes applicants who are experts
in any subfield related to the national politics of the United States.
The teaching load is four courses per semester (two or three prepara-
tions); class size varies from about 12 to 25 students. The successful
applicant will teach two sections of American government and politics,
the presidency, and American political theory in the Fall 2021 semes-
ter. Spring 2022 semester classes include two sections of American
government and politics, a course on the U.S. Congress, and a second
upper-division course related to the expertise of the person who accepts
the position.

September 2021

The position includes competitive salary and benefits, and full research
support provided to all faculty members. The Political Science Depart-
ment has thirteen faculty dedicated to effective teaching and scholar-
ship. The City of Providence is a vibrant city with a long history of
welcoming immigrant populations and is proud of its commitment
since its founding in 1636 to being a creative, diverse, place that
welcomes all people.

Applicants should possess a Ph.D. in political science or be close to
completion, and demonstrate evidence of teaching excellence, strong
research skills. and potential for research productivity.

Applicants should apply online at https://careers.providence.edu and
submit a cover letter, curriculum vita, and contact information for
three professional references. For additional information, please con-
tact Dr. Joe Cammarano, Chair of the Political Science Department,
at jpcammar@providence.edu.

Review of applications will commence immediately and will continue
until the position is filled.

Providence College is a Roman Catholic four-year liberal arts institu-
tion conducted under the auspices of the Dominican Friars and secks
candidates who can affirm and contribute to its Mission. We strive
to foster an academic culture and campus community that attracts
and supports the development of a stellar and diverse faculty reflecting
the global environment in which we live and work. As such, a pillar
of Providence College’s Strategic Plan for Diversity involves
“intentionally recruiting and retaining faculty and staff who are drawn
to, and supportive of, the mission of the College, and who have
demonstrated a commitment to the human flourishing of each mem-
ber of the campus community.” To review the strategic plan, please
visit https://strategic-plan.providence.edu/pc200-full/.

An Affirmative Action and Equal Opportunity employer, the College
especially encourages the applications of women and persons of color.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/28/2021

Salary: $60,000 - $69,999

eJobs ID: 8983

University of Oregon
Rank: Pro Tem Instructor - Pool

The Department of Political Science at the University of Oregon
seeks qualified applicants for its open instructor pool. The pool is for
part-time, temporary, limited duration teaching appointments not to
exceed one year, but with the possibility of renewal for up to a total
of three years.

Instructional assignments will be primarily for large introductory
courses and may also include online and upper division courses.
Assignments may include the following:

PS 106 Power, Politics, and Inequality

PS 206 Ethics, Identity, and Power

PS 275 Legal Process

PS 297 Intro to Environmental Politics

PS 351 Democratic Dilemmas

PS 372 Music and Politics

PS 497 US Presidency
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Applications will be accepted on a continuous basis. Screening of
applications will take place as positions become available and continue
until positions are filled. The first screening may be as early as July
7, 2021.

Minimum Requirements: Master’s in Political Science or related field

Professional Competencies: Successful candidates will have profes-
sional experience, demonstrated ability or potential for quality teach-
ing, and a commitment to working effectively with students, faculty,
and staff from diverse backgrounds.

Preferred Qualifications: PhD in Political Science or related field;
Teaching and supervisory experience

View full details and apply at &lt;a href=https://careers.uoregon.edu/
en-us/job/527660/pro-tem-instructor-political-science-open-pool &
gt;careers.uoregon.edu/en-us/job/527660/pro-tem-instructor-
political-science-open-pool &lt;/a&gt;

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/25/2021

Salary: Competitive

eJobs ID: 8969

University of Notre Dame
Rank: Assistant Professor

The Department of Political Science at the University of Notre Dame
invites applications for a tenure-track appointment at the rank of
assistant professor in computational social science (broadly defined),
with a preference for applicants in the field of American Politics.
Candidates should have a promising research agenda employing com-
putational methods to study political phenomena and be capable
of excellent teaching in graduate and/or undergraduate courses in
computational methods, quantitative methods, data science, and their
substantive field. The successful hire will hold an affiliation with
Notre Dame’s Lucy Family Institute for Data and Society.

The University of Notre Dame supports the needs of dual career
couples and has a Dual Career Assistance Program in place to assist
relocating spouses and partners with their job search.

All applicants should include a CV, letter of interest, a research
statement, a teaching statement, one writing sample, teaching evalua-
tions, and three letters of recommendation. If you have questions,
please contact Prof. Jeff Harden, chair of the search committee, at

jharden2@nd.edu.

All files should be received by September 10, 2021 to receive full
consideration.
Apply here: https://apply.interfolio.com/89437.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 6/21/2021

Salary: Competitive

eJobs ID: 8955

September 2021

Butler University

Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-
lic Policy

The Department of Political Science at Butler University invites appli-
cations for a full-time non-tenure-track instructor for a one-year
appointment with possibility of renewal for a second year. Applicants
should have expertise in politics and/or public policy in the United
States and a strong commitment to excellent, inclusive undergraduate
teaching.. The successful candidate will teach an introductory Ameri-
can politics survey course, research and analysis methods (basic
research design/methods), US Parties and Politics, and other courses
aligned with their expertise, and will help build an inclusive learning
environment for our increasingly diverse student population. We are
particularly interested in candidates who could teach an introductory
international politics survey course. This lecturer will teach four
courses per semester, with no more than six distinct course prepara-
tions per year anticipated.

Review of applications is ongoing and will continue until the position
is filled. Applicants should submit the following to plsearch@butler.-
edu: a cover letter that highlights the applicant’s qualifications for
this position and commitment to inclusive, excellent teaching and a
curriculum vitae. Additional evidence of evidence of inclusive teaching
excellence is welcome but not required at this stage. Applicants should
have advanced to candidate or earned a doctorate in political science
or a related field at the time of appointment. The selected candidate
will be required to provide official transcripts and to consent to a
background check prior to a final offer of employment and will start
August 2021.

The Butler Political Science Program, distinctively grounded in a firm
commitment to social justice, democracy, and human rights, engages
students in the study and practice of politics to promote the collective
good at the local, national, and global level. The program defines
politics broadly as the formal and informal ways societies govern
themselves. The program offers an innovative curriculum that crosses
traditional disciplinary boundaries to provide students with the know-
ledge and skills necessary to pursue positive social change. Political
science alumni have pursued careers in electoral politics, teaching,
law, government, journalism, business, and non-profit organizations,
and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/9/2021

Salary: $40,000 - $49,999

eJobs ID: 8927

Trinity College

Rank: Assistant Professor of Political Science in American Politics

The Department of Political Science invites applications for a tenure-
track position in American Politics at the Assistant Professor level
commencing in the fall of 2022. Candidates must have research
expertise in the area of Congress/legislative politics, broadly defined
to include the study of congressional elections. Candidates with the
ability to teach courses on parties, elections, interest groups or social
movements are especially encouraged to apply. Coordinating Trinity’s
exemplary Legislative Internship Program and teaching the associated
seminar will be part of the chosen candidate’s regular teaching duties.
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We encourage applicants who share our department’s commitment
to diversity and inclusion in the broadest terms.

Evidence of scholarly promise is required. Evidence of teaching effec-
tiveness is desired, if available. Teaching load is 2/2 for the first two
years (and 3/2 thereafter) with a one-semester leave every fourth year.
A Ph.D. in Political Science or Public Policy should be completed
or expected by August, 2022.

To ensure full consideration please submit a cover letter that includes
a statement of research interests, a teaching statement that includes
your approach to addressing issues of diversity, equity and inclusion,
a CV, a graduate transcript, a sample of scholarly writing, and course
syllabi and evaluations (if available) as well as at least three letters of
reference to https://trincoll.peopleadmin.com https://trincoll.
peopleadmin.com&lt;/a&egt; by Sept. 15, 2021.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 6/8/2021

Salary: Competitive

eJobs ID: 8923

Boston University

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,
Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWT limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seek a scholar who is engaged in both public
education and academic discourse.

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seek candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,

September 2021

research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on
4 October 2021.

We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Bloomsburg University
Rank: Political Science Temporary Pool-Intro to and U.S. Gov-
ernment

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania secks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach POLISCI 101:

Elements of Political Science and POLISCI 120: U.S. Government.
A description of these courses can

be found in the most current Academic Catalog at Bloomsburg Uni-
versity

https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.
A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-
nary subfield of American

Politics. Applicants should also possess a demonstrated ability to work
with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submit application mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.
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Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish

policies and procedures related to the way these reports are handled.
The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/30/2024
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8844

September 2021

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is seeking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,
engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: https://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022
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Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

Howard University

Rank: Open Rank

Specializations: African American Politics, History & Politics,
Health Care

The Department of Political Science in the College of Arts and
Sciences invites applications for an OPEN RANK tenure-track posi-
tion with research interests in the area of Black Politics and American
Politics. The successful candidate will be a scholar whose research
and teaching engages Black politics in the United States. Scholars’
research should focus on people of African descent and fall into one
of the following areas: healthcare or health policy, American political
institutions, American political development, and/or American politi-
cal behavior. Substantive areas of teaching should include, but not
limited to, American government and politics, Black politics,
healthcare or health policy, public policy, electoral politics, and/or
Black social movements. We welcome applications from candidates
with a range of theoretical and methodological frameworks and
approaches.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates will demon-
strate a commitment to vigorously pursuing extramurally funded
research programs in their areas of expertise, actively participate in
the Department's teaching and curriculum development at the under-
graduate and graduate levels, and mentor undergraduate and graduate
students. Evidence of interest and success in mentoring underrepre-
sented minority students is highly desired.

Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis upon educational opportunities for
Black students. Howard University is classified as Doctoral University:
Higher Research Activity by the Carnegie Foundation for the Advance-
ment of Teaching. It is a residential campus of approximately 10,000
students located in the heart of the nation’s capital, Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.
Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

September 2021

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee, Dr. Niambi Carter, and submitted electronically
via AmericanBlackPoliticsSearch@howard.edu. Screening will begin
on March 15, 2021 and continue until the position is filled. The
desired starting date is August 16, 2021. Additional details and infor-
mation can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280.

Start Date:

Application Deadline: Open until Filled
Date Posted: 3/18/2021

Salary: Negotiable

eJobs ID: 8713

DePaul University
Rank: Instructor

The Department of Political Science at DePaul University invites
applications for a full time, non-tenure-track position with primary
expertise in the fields of American Politics and Public Law. Responsi-
bilities will include teaching courses on American Institutions (the
Presidency and Congress) and areas of Constitutional law and the
judicial process. The successful candidate will teach a variety of upper-
division courses in these and related areas of specialization and also
teach introductory American Government and Political Science
courses. In addition, the position will have administrative responsibili-
ties overseeing the Department’s internship program. The position
will begin in the Fall Quarter of 2021.

Required Qualifications:

A Ph.D. is preferred at the time of appointment, but ABD candidates
will be considered. A Juris Doctorate degree will not be considered
sufficient. Experience working with students outside of the classroom,
or in Washington DC, will be given preference, as will an ability to
teach research methods. Candidates should electronically submit the
following: (1) a letter of application (cover letter), (2) a CV, (3) an
unofficial transcript of the last degree (earned or in progress), (4)
syllabi and (5) complete course evaluations if available. This material
should be submitted via DePaul’s Faculty Opportunities website at
https://academics.depaul.edu/faculty-jobs/Pages/default.aspx

Finalists will also be asked to submit three letters of recommendation.

The screening of applications will begin April 9, 2021 and continue
until the position is filled.
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About DePaul

With a total enrollment over 22,000 students, DePaul is one of the
largest private non-profit universities in the nation. Yet the class
size in its academic programs typically does not exceed 40 students,
reflecting the value the university places on teaching excellence. Our
programs provide high quality, personalized, accessible education to
a diverse student body, grounded in the values of St. Vincent de Paul.
Our teaching and research advance knowledge and service to society.

DePaul seeks applicants who reflect the diversity of its student body
and the city of Chicago. Those with experience working with diverse
faculty, staff, and students, and who can contribute to an inclusive
climate are encouraged to apply. We urge candidates to provide exam-
ples of their successes in these areas. Women, members of historically
underrepresented groups, and persons with disabilities are particularly
encouraged to apply.

For more information, e-mail polisci@depaul.edu or visit the depart-
ment’s web site at hteps://las.depaul.edu/academics/political-science/
Pages/default.aspx

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/4/2021

Salary: Competitive

eJobs ID: 8662

COMPARATIVE POLITICS

Princeton University, School of Public & Interna-
tional Affairs

Rank: Postdoctoral Research Associate in Regional Political
Economy

Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Africa, Latin American

The Nichaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs invite
applications for a postdoctoral or more senior research associate posi-
tion from individuals with a Ph.D. degree or expect to receive a Ph.D.
degree by September 1, 2022 for the Postdoctoral Fellowship Program
in regional political economy for the 2022-2023 academic year. This
fellows” program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

September 2021

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: hteps://www.princeton.edu/acad-
positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.
degree by September 1, 2022 in one of the above-mentioned disci-
plmes To apply, please provide the following:
¢ Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

e Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

e Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu. This position is subject
to the University’s background check policy.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9104

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program

The Niehaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs seeks
up to eight visitors for the 2022-2023 academic year in the Visiting
Fellowship Program. These awards are designed to promote basic
research in the broad areas of international and comparative political
economy, international organization and global governance, and glob-
alization. Research on the causes and consequences of globalization,
the political economy of foreign trade, monetary and regulatory poli-
cies, the sources of international cooperation at the global and regional
level, the domestic and international politics of economic develop-
ment, the political economy of human security issues, the evolution
and impact of international institutions, and the politics of interna-
tional law and human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.
The Center invites candidates with a background in political science,
economics, modern history, sociology, anthropology, law, business,
and other disciplines bearing on the study of globalization to apply.
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Selected candidates will be required to be in residence in Princeton
or the local vicinity, or demonstrate to the program’s satisfaction the
ability to be on campus on a daily basis and on short notice in order
to fulfill responsibilities relating to in-person participation for the
duration of the fellowship (September 1, 2022 - July 1, 2023).

Application Deadline — Applicants should apply by Saturday, Novem-
ber 20, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21443

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

e Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

e Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

¢ Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Wednesday, December 1, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

* Home institution policy with regard to sabbatical pay;

e Selected candidates will be asked to either submit a confidential
statement indicating salary for the current academic year (September
2021 - July 1, 2022) or provide written authorization for Princeton
to confirm their salary.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Nichaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9103

Princeton University, School of Public & Interna-
tional Affairs

Rank: Visiting Fellowship Program in Regional Political Economy
Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGQG) at
Princeton University’s School of Public and International Affairs seeks
two visitors or more candidates for the Visiting Fellowship Program

September 2021

in regional political economy for the 2022-2023 academic year. This
fellows’ program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

¢ Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

* Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

* Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

* Home institution policy with regard to sabbatical pay;

e Selected candidates will be asked to either submit a confidential
statement indicating salary for the current academic year (September
2021 - July 1, 2022) or provide written authorization for Princeton
to confirm their salary.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Nichaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022
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Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9105

Berea College

Rank: Tenure-track Position in Political Science

Tenure-track Position in Political Science

The Political Science Department at Berea College invites applications
for a tenure track position beginning in August of 2022. Applicants
must have a PhD in hand by the start of the appointment, preferably in
Political Science or International Relations, or an associated discipline.
Teaching expertise and research or professional experience in interna-
tional relations and research methods are required, and expertise is
also preferred in comparative politics, political theory, and/or any
regional specialization other than East Asia.

Responsibilities include teaching six courses per year, including intro-
ductory and upper-level courses in Political Science and in the General
Studies core curriculum, as well as advising duties. Candidates are
also expected to supervise a Faculty Assistant through the Berea College
Labor Program. Commitment to the mission of Berea College, supe-
rior teaching, research, and mentoring of undergraduates in a liberal
arts environment is essential. Successful candidates will, through their
teaching, scholarship and service, demonstrate a commitment to build-
ing a diverse community.

Application should send a letter of application, curriculum vita, tran-
scripts, statement of teaching philosophy, research statement, and
three letters of recommendation (sent directly from the recommen-
ders) to: hteps://tinyurl.com/594hssjs. Applicants should submit their
materials by October 1, 2021, and all recommendations must be
received by October 15, 2021. Additional materials may be requested
at a later date. Review of applications will begin October 15, 2021
and will continue until the position is filled.

Founded in 1855, Berea College achieved national distinction as the
first coeducational and interracial college in the South. Berea has a
longstanding commitment to interracial education and is one of the
most racially diverse private liberal arts colleges in the United States.
With an emphasis on service to Appalachia and beyond, Berea enrolls
1,600 students from 43 states and U.S. territories and more than 70
countries. Berea College only admits students who are unable to afford
tuition and provides all of them a no-tuition promise, valued at more
than $178,000 over four years. Berea’s students excel in the College’s
supportive yet demanding academic environment, and many are the
first in their families to graduate college. As one of nine federally
recognized Work Colleges, all Berea students hold a position in which
they work 10-12 hours weekly. In 2021, Berea College once again
topped the list of “Best Value Colleges” in the nation in The Wall
Street Journal/Times Higher Education (THE) College Rankings.
Berea’s no-tuition model contributed to its No. 1 best-value ranking.
Forbes cited a 2021 study of nearly 400 colleges in the United States,
in which Berea College ranks second in terms of affordability and
academic quality. And in 2021 The Princeton Review cited Berea
College as “one of the nation’s best institutions for undergraduates
to carn their college degree.” The publication also recognized Berea
as a Best Value College, based on academic rigor, affordability and
graduates’ career outcomes; a Best Green College; and a Tuition-
Free School.

September 2021

Located where the Bluegrass Region meets the Cumberland Moun-
tains, the town of Berea (pop. 16,000) lies forty miles south of
Lexington and is approximately two hours from Cincinnati, Louisville,
and Knoxville. More information about Berea College is available at
www.berea.edu.

Berea College, in light of its mission in the tradition of impartial love
and social equality, welcomes all people of the earth to learn and
work here.

Start Date: Fall 2022

Application Deadline: 10/14/2021
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9242

University of Pittsburgh

Rank: Assistant Professor- Structural Racism, Oppression, and
Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Assistant Professor — Structural Racism, Oppression, and Black Politi-
cal Experiences

The Department of Political Science at the University of Pittsburgh
invites applications for an assistant professor (pending budgetary
approval) in any subfield of political science or related discipline
whose work addresses structural racism, oppression, or Black political
experiences, conceived domestically, comparatively, or globally. We
encourage applications from scholars working on problems of racial
oppression and racialized inequalities and hierarchies — in race and
ethnic politics, in political behavior, in political economy, in interna-
tional and transnational politics, in global or domestic institutions
(of the US or other countries), as well as any other topic related to
our theme (including inequalities in cities, health, education, and tech-

nology).

The Department intends to make three hires in the coming years
(pending budgetary approval), in coordination with a cluster in Race,
Representation, and Anti-Black and Systemic Racism within the Ken-
neth P. Dietrich School of Arts and Sciences. The related University
Race and Social Determinants of Equity and Well-being Cluster Hire
and Retention Initiative is also aimed at creating and sustaining a
cohort of scholars whose research, service, and community engagement
are aimed at strengthening knowledge and addressing racial disparities
in the social determinants of equity and wellbeing. We thus welcome
applicants whose interests complement current and new cluster faculty
pertaining to race and inequality and their impact on Black communi-
ties in the United States; desirable research and teaching interests
include, but are not limited to: race and ethnic politics, identity,
democratic behavior, activism and collective action, representation,
urban or local governance, health and healthcare policy, technology
policy or algorithmic bias, environmental justice, ethnic or interna-
tional conflict, migration, post-colonialism/post-imperialism; scholars
whose interests include Africa or the African Diaspora are also encour-
aged to apply.

The starting date for the position is September 1, 2022. Successful
candidates are expected to engage in research, teaching, and service
that contributes to the department’s mission. Required qualifications:
applicants have or expect to have a Ph.D. in hand before the appoint-
ment begins, research interests related to structural racism, oppression,
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or Black political experiences, and demonstrated ability or potential
to deliver high-quality instruction, to publish high-quality scholarship,
and to contribute to an inclusive climate and attract and retain a
diverse student body.

Applications should include a cover letter, curriculum vitae, statement
of research and teaching interests, two or three writing samples, teach-
ing evaluations (if available), a diversity statement (brief description
of how your research, teaching or service demonstrates a commitment
to diversity and inclusion), and a minimum of three letters of reference;
references should send their letters directly to psjobs@pitt.edu. Please
apply online at: https://cfopitt.taleo.net/careersection/pitt_faculty_
external/jobdetail ftl?job=210062508&tz= GMT-04%3A00& tzname=
America%?2FNew_York. In order to ensure full consideration, applica-
tions must be received by October 8, 2021, and the review of applica-
tions will continue until the position is filled. The Political Science
Department telephone number is (412) 648-7290; the contact e-mail
address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-
nity Employer and values equality of opportunity, human dignity
and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/27/2021

Salary: Negotiable

eJobs ID: 9237

Emory University
Rank: Assistant/Associate/Full Professor in Comparative Politics

The Department of Political Science at Emory University seeks to
hire a scholar in Comparative Politics whose work advances our
understanding of issues related to identity, inequality, and governance.
We welcome a broad range of perspectives and methods that are
covered by these themes. The position is for a tenure-track or tenured
faculty member (advanced assistant and/or associate/full professors),
to begin in the fall semester 2022.

The successful candidate must demonstrate excellence or the promise
of excellence in research and a commitment to teaching and mentoring
a diverse student body. The candidate should have completed the
Ph.D. or be very close to completing the Ph.D. by September 2022.
The teaching load is four courses per year and benefits are competitive.

All applications must include a cover letter, CV, list of references,
and a statement addressing past activities and future plans to advance
diversity, equity, and inclusion in the profession. Untenured candi-
dates should also supply a rescarch statement, graduate transcript,
teaching portfolio, writing sample, and three letters of recommenda-
tion. Candidates are strongly encouraged to apply by September 26,
2021. All applications received by October 26, 2021 will be given
full consideration. To apply for this position, please submit your
materials using the following link: http://apply.interfolio.com/92768.

Emory University is an Equal Opportunity/Affirmative Action/Disa-
bility/Veteran employer.

Women, minorities, people with disabilities and veterans are strongly
encouraged to apply.

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 8/26/2021

September 2021

Salary: Competitive
eJobs ID: 9234

Gonzaga University
Rank: Assistant Professor, Political Science (Latin American Poli-
tics)

The Department of Political Science at Gonzaga University in Spo-
kane, WA invites applications for a full-time tenure-track appointment
at the rank of assistant professor with a regional focus on Latin America
beginning in the fall semester of 2022. The successful candidate will
offer the introductory course in comparative politics or the introduc-
tory course in international relations as well as at least one Latin
American Politics course. We are especially interested in candidates
whose research is attentive to social and racial justice or the political
action or experiences of marginalized communities. The ability to
teach courses in political thought, indigeneity, or undergraduate
research design and methods is also desirable. Preference will also be
given to candidates whose teaching methods and materials
intentionally foster the full participation and engagement of our stu-
dents, with particular attention to students with marginalized identi-
ties.

The ideal candidate will hold a PhD in Political Science by July 2022
and will become an integral part of a department of nine faculty
members dedicated primarily to excellence in undergraduate teaching.
The successful candidate will regularly teach the introduction to com-
parative politics or the introduction to international relations as part
of their 3-3 load along with upper division courses consistent with
their research specialization and aligned with departmental needs. An
active research agenda leading to publication in the field and significant
undergraduate advising and mentoring will be expected of the candi-
date who joins our department.

Required Qualifications:

*Ph.D. in Political Science or related field. ABDs considered with
the expectation degree is in hand by July 15, 2022.

*Evidence of teaching effectiveness, including the ability to effectively
respond to the academic needs of learners from diverse backgrounds.
*Demonstrated active research agenda focusing on Latin American
Politics

Desired Qualifications:
*Demonstrated abilities using classroom strategies and pedagogies to
advance equity and inclusion.

Job Duties:

*Teach three courses per semester, including either the introductory
course in Comparative Politics or the introductory course in Interna-
tional Relations, courses required for the POLS major and minor, and
upper division courses in the candidate’s areas of expertise, including
at least one on Latin American Politics.

*Engage in research, publication, and other scholarly activity appropri-
ate to the candidate’s research agenda and areas of expertise.
*Provide curriculum and career advising and mentoring to the pro-
gram’s undergraduates.

*Support the department, university, and discipline through service
and other forms of academic citizenship in keeping with the University
Mission (our Mission Statement can be found at: https://www.
gonzaga.edu/about/our-mission-jesuit-values/mission-statement).

About Gonzaga University and Spokane, Washington
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Founded in 1887, Gonzaga is a private, liberal arts institution located
in Spokane, WA. The Department of Political Science awards the
BA degree and enjoys a growing enrollment of politically involved,
social justice-minded students. The average class size of 23 enables our
faculty to invest in engaged pedagogy and transformational teaching.
Gonzaga is ranked in the top 20 for excellence in undergraduate
teaching among National Universities by US News and World Report.

Gonzaga’s 152 acre campus sits along the Spokane River within
walking distance of downtown Spokane, on the ancestral homelands
of the Spokane Tribe of Indians. Spokane is the second largest city
in Washington and pairs a lower cost of living with many urban
advantages, including a conveniently located international airport, a
vibrant art community, and a range of exciting restaurants. Located
on the east side of Washington State, Spokane offers many options
for outdoor enjoyment including hiking, boating and fishing on
numerous local lakes, and several ski resorts within driving distance.

Application Procedure:

To apply, please visit our website at www.gonzaga.edu/jobs. Applicants
must complete an online application and electronically submit (1) a
cover letter, (2) curriculum vitae, (3) a 1-2 page statement of teaching
philosophy, (4) a statement detailing your experience engaging with
diverse communities and articulating how your teaching, scholarship
and service would contribute toward fostering an inclusive learning
environment on campus, (5) unofficial copies of graduate school
transcripts, and (6) the names and email addresses of three persons
who will be writing letters of recommendation (letters will be solicited
for candidates placed on the long list). The position closes on Friday
September 24, 2021 at 11:59 p.m. U.S. PST. For assistance with
your online application, please contact Human Resources at (509)
313-5996. Direct other inquiries to the chair of the search committee,
Dr. Stacy Taninchev, taninchev@gonzaga.edu

Start Date:

Application Deadline: 9/24/2021
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9220

University of Central Florida

Rank: Assistant Professor, Cyber Security and Privacy
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Specializations: Intelligence, International Security, Regulatory
Policy

The University of Central Florida (UCF) has established nine interdis-
ciplinary clusters to strengthen its academic offerings and research
mission. In support of this effort, we are recruiting faculty in the
broad area of cyber security and privacy, from a policy or social science
perspective, and plan to hire one tenure-earning assistant professor
for this cluster. This position has an anticipated start date of August
8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,
bringing together researchers from across the campus and working
on addressing the pressing questions of our national security from
engineering, science, and social perspectives. The cluster currently has
eight members, collectively advising more than 35 doctoral students,
and embracing a strong culture of collaboration and teamwork. The
cluster runs various well-funded programs, has developed and imple-
mented a new interdisciplinary M.S. in Cybersecurity and Privacy,
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and was recently selected by the National Science Foundation to be
a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen
both the cluster and a chosen tenure home department and may
include a combination of joint appointments. A strong advantage of
this position is the ability of the candidate to choose a combination
of units from the cluster for their appointment. See http://www.ucf.
edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of
all the units involved. Both individual and interdisciplinary infrastruc-
ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security
and privacy and be on an upward leadership trajectory in these areas.
They will have research impact as reflected in high-quality publications
and the ability to build a well-funded research program. In particular,
we are looking for a team player who can help bring together current
campus efforts in cyber security or privacy, and someone who will work
at the intersection of several areas, addressing the policy, regulatory
or social science aspects with a focus on one or more of the following
topics: a) privacy laws and regulation; b) social media; ¢) cybercrimes;
d) cyberwarfare; e) cyber security and intelligence. With this in mind,
we anticipate the selected candidate will be tenure-earning in one of,
but not limited to, the following units: Criminal Justice; Legal Studies;
Modeling, Simulation, and Training; Politics, Security, and Interna-
tional Affairs; or Sociology.

UCEF is one of the nation’s largest universities with a diverse student
body of more than 70,000 students and has grown substantially in
size, quality, diversity, and reputation in its first 50 years. Today, the
university offers more than 200 degree programs. UCF is an economic
engine, attracting and supporting industries vital to the region’s future
while providing students with real-world experiences that help them
succeed after graduation.

UCF’s Orlando main campus location also puts it at the center of
the Florida High Tech Corridor. The corridor has an excellent indus-
trial base that includes software, defense, space, simulation and train-
ing, and world-renowned entertainment industry. Adjacent to the
UCF main campus is a thriving research park that conducts over $2
billion in funded research, hosting more than 100 high-technology
companies, UCF’s Institute for Simulation and Training and UCF’s
new School of Modeling, Simulation and Training. The Central
Florida area is designated by the state of Florida as the Center of
Excellence in Modeling and Simulation. UCF also has an accredited
medical school which was established in 2006 and is a neighbor to
large corporations such as Disney, Harris Corporation, Lockheed
Martin, Siemens, and many others, all of which have a strong interest
in cyber security and privacy. Great weather, easy access to the sea-
shore, one of the largest convention centers in the nation, and one
of the world’s best airports are just a few features that make Orlando
an ideal location. We encourage you to learn more about one of
UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at
hetps://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCEF requires all applications and supporting documents to be submit-
ted electronically through the Human Resources website, www.ucf.
edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach
the following materials to their application:
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1) A Diversity Statement:

UCEF has a diverse student body and community, and we are commit-
ted to meeting the needs of this community. Please tell us about your
contributions to diversity, equity, and inclusion, in the context of a
faculty-student setting and as a colleague, as well as future plans
to advance these contributions. Such indicators of commitments to
diversity, equity, and inclusion may be demonstrated through scholar-
ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in
research and scholarship in the area in cyber security and privacy as
related to policy and regulatory aspects and identify the department
or departments for their potential tenure home, as well as any joint
appointments they would desire.

3) Curriculum Vitae,
4) Teaching Statement,
5) Research Statement, and

6) Contact information for three professional references (include email
address and telephone number).

NOTE: Please have all application documents ready when applying
so they can be attached at that time. Once the online submission
process is finalized, the system does not allow applicants to submit
additional documents at a later date.

Review of applications will begin immediately and will continue until
the position is filled. To ensure consideration before the position is
closed, the application should be submitted promptly.

Questions regarding this search can be directed to the cluster lead and
search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

University of Texas, Austin
Rank: Politics of South Asia - Open Rank

Apply Here: https://apply.interfolio.com/93008

The Government Department at The University of Texas at Austin
invites applications for a tenure-track position in the politics of South
Asia beginning in the 2022-2023 academic year. The search is open
to scholars of any rank, working in any sub-field in comparative
politics, so long as their research is focused on the region. The success-
ful candidate, if a full professor, may be appointed to the Charles N.
Wilson Chair in South Asian Politics; candidates hired at a rank other
than full professor may be appointed fellows of the Wilson Chair.

Duties will include undergraduate and graduate teaching, research,
and service to the Department, the College of Liberal Arts, and the
University. The successful candidate will have a strong record of
research and teaching.

The Department is interested in candidates who will contribute to
diversity and equal opportunity in higher education through their
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teaching, research, and service. Applications must include a diversity
statement addressing past or potential contributions to diversity and
equal opportunity through their research, teaching and/or service. In
particular, the statement may highlight any experiences working with
diverse populations; examples might include mentoring activities,
research interests, committee service, courses taught, recruitment and
retention activities.

UT Austin is committed to addressing the family needs of faculty,
including dual-career couples and single parents.

Applicants must hold a Ph.D. for appointment as Assistant Professor
or higher ranks, or expect to obtain it within a year of joining the
faculty as Instructor. Salary is competitive and commensurate with
experience and qualifications.

Applicants should upload a cover letter, vita, three letters of recom-
mendation (names and contact information only for applicants at the
associate and full rank), examples of scholarly work, teaching materials
(a statement of teaching philosophy and sample course evaluations),
and diversity statement.

The department will begin reviewing applications October 1, 2021
and continue until the position is filled.

Position funding is subject to budget availability.

Apply Here: hteps://apply.interfolio.com/93008

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9227

Bowdoin College

Rank: Tenure-Track Position in Race, Ethnicity, and Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,
Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College
Department of Government and Legal Studies seeks applicants for a
full-time tenure-track position in Race, Ethnicity, and Politics, pend-
ing final approval. The position would begin July 1, 2022. We expect
to hire at the rank of assistant professor but will consider applications
from candidates at all levels. A PhD in political science or a related
field is required by the start of this appointment. Research and teaching
on U.S. politics is preferred, but a focus on other areas of the Americas
will be considered. Teaching load is two courses per semester, across
all levels of the curriculum.

Bowdoin requires its faculty to have a promise of long-term successful
scholarly or artistic engagement and a strong commitment to inclusive
excellence in their teaching. (For a description of inclusive excellence,
please consult the following resource https://www.aacu.org/making-
excellence-inclusive.) Bowdoin College offers opportunities for profes-
sional development, a fully-funded, year-long junior sabbatical leave
(after three years of teaching and successful reappointment), and
regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-
grounds. We encourage applications from candidates committed to
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the support of an inclusive campus community and those who will
enrich and contribute to the College’s multifaceted diversity. We
especially encourage people from historically excluded groups to apply.
We recognize that recruiting and retaining faculty may involve consid-
erations of spouses and domestic partners. To that end, where possible,
the College will attempt to accommodate and respond creatively to
the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit
https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-
lum vitae; 3) a description of your research plans; 4) a statement that
describes your teaching philosophy and how your teaching, scholar-
ship, and mentorship supports our commitment to equity and inclu-
sion (https://www.aacu.org/making-excellence-inclusive); and 5) the
names and contact information for three references who have agreed
to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue
until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest
and most selective coeducational, residential liberal arts colleges in
the country. Located in Brunswick, a 30-minute drive north of Port-
land and 2+ hours north of Boston -- connected to Boston and beyond
by public transportation -- the College is in an area rich with natural
beauty and year-round outdoor activities. Bowdoin’s reputation rests
on the excellence of its faculty and students, intimate size, strong
sense of community, and commitment to diversity (35% students of
color, 7% international students and approximately 15% first genera-
tion college students). Bowdoin College complies with applicable
provisions of federal and state laws that prohibit unlawful discrimina-
tion in employment, admission, or access to its educational or extracur-
ricular programs, activities, or facilities based on race, color, ethnicity,
ancestry and national origin, religion, sex, sexual orientation, gender
identity and/or expression, age, marital status, place of birth, genetic
predisposition, veteran status, or against qualified individuals with
physical or mental disabilities on the basis of disability, or any other
legally protected statuses. For further information about the College
and our department, please visit our website: http://www.bowdoin.
edu. For additional information about the Department of Govern-
ment and Legal Studies, see https://www.bowdoin.edu/government/
or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201

Middle Georgia State University

Rank: Assistant Professor, American/comparative politics or pub-
lic policy

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle
Georgia State University (https://www.mga.edu/political-science)
invites applications for a tenure-track appointment in political science,
with a specialization in American politics, comparative politics, or
public policy, at the rank of assistant professor, to be primarily based
on the Cochran campus. This is a 10-month position with a teaching
load of 12 credit hours per semester (4-4) of undergraduate courses

September 2021

in political science, typically including multiple sections of the intro-
ductory American Government course, as well as more advanced
undergraduate courses in political science in the candidate’s area of
specialization.

MAJOR DUTIES: Teaching responsibilities may include day and/
or evening courses, partially and fully online courses, and courses
taught via video conferencing; faculty are also expected to travel to
teach and attend meetings at other campus locations when needed.
Tenure-track faculty are expected to have an active scholarly agenda,
including publication in peer-reviewed outlets; student advising and
service to the department, school, university, and community are also
expected for promotion and tenure. Summer teaching opportunities
may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in
political science, or a doctorate in related field including at least 18
semester hours of graduate coursework in political science, from a
regionally-accredited institution; ABD candidates will only be consid-
ered if they will earn their doctorate by January 1, 2022. Experience
as an instructor of record, demonstrated expertise in American politics
or comparative politics, and/or the ability to contribute to one or
more of the minors offered by the department are desirable. Candidates
must have a record of teaching and potential for scholarship that
warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-
tion is filled.

FOR MORE INFORMATION: Informal inquires about the position
may be made to Dr. Christopher N. Lawrence, Chair of the Depart-
ment of Political Science at Christopher.lawrence@mga.edu.

TO APPLY: Application materials should be emailed as one PDF
attachment to recruitment@mga.edu with the subject line “10018053
Assistant Professor of Political Science 8.24.2021”. Application mate-
rials must include (1) an MGA faculty application, (2) a letter of
interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,
(5) names and contact information of three references, and (6) unoffi-
cial transcripts. Paper application materials will not be accepted.

Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

University of California, Riverside

Rank: Tenure Track Assistant Professor in Black Politics
Subfield(s): Political Theory, American Government and Politics,
Comparative Politics

UNIVERSITY OF CALIFORNIA, RIVERSIDE
DEPARTMENT OF POLITICAL SCIENCE

Tenure Track Assistant Professor in Black Politics

The Department of Political Science of the University of California,
Riverside, invites applications for a tenure- track Assistant Professor
position in Black Politics.
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The search is open with respect to field and we welcome strong
candidates whose research and teaching addresses any substantive area
of Black Politics within or outside the U.S. context. We are open to
a range of theoretical and methodological approaches. The successful
candidate should be committed to excellence in undergraduate and
graduate education and have a record or promise of research publica-
tion. A Ph.D. in Political Science or related field or discipline is
required at the time of appointment. Ph.D. Candidates who are ABD
at the time of application will be also considered. Appointment level
and salary will be competitive and commensurate with education and
experience. The appointment will commence on July 1, 2022.

Applicants are required to submit a cover letter of interest, an updated
CV, a Research Statement, a Teaching Statement, a statement of Past
and/or Planned Future Contributions to Advancing Diversity and
Inclusive Excellence, teaching evidence or evaluations, writing sam-
ples, and 3 letters of recommendation. Confidential Letters are solic-
ited via the AP Recruit System Only — Applicant inserts reference
names and solicits references from within AP Recruit at time of
application. Only complete applications will be reviewed by the com-
mittee.

Applicants who use Interfolio may utilize a feature provided by the
Interfolio Service to allow Interfolio to upload their letters directly
into AP Recruit. Applicants can input an Interfolio-generated email
address in place of their letter writer's email address. Interfolio refers
to this as Online Application Deliveries. The following link on the
Interfolio website shows how to set this up (http://product-help.
interfolio.com/m/27438/1/266289-confidential- letter-uploads-to-
online-application-systems.)

Advancement through the faculty ranks at the University of California
is through a series of structured, merit- based evaluations, occurring
every 2-3 years, each of which includes substantial peer input.

Faculty in the University of California are expected to engage in
research, teaching and service. Typical course load is four classes over
the academic year.

Review of Applications will begin on October 18, 2021 and may
continue until the position is filled. Applications and supporting
materials received by October 18, 2021 will receive full consideration.

UCR is a world-class research university with an exceptionally diverse
undergraduate student body. Its mission is explicitly linked to provid-
ing routes to educational success for underrepresented and first-genera-
tion college students. A commitment to this mission is a preferred qual-
ification.

The University of California is an Equal Opportunity/Affirmative
Action Employer. All qualified candidates will receive consideration
for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, age, disability, protected
veteran status, or any other characteristic protected by law.

hteps://aprecruit.ucr.edu/JPF01454

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9200

September 2021

Bentley University

Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-
tics, Public Policy

The Global Studies Department at Bentley University invites applica-
tions for a tenure-track position in comparative race and ethnicity.
We seck applications from scholar-teachers who focus on race and
ethnicity in comparative, transnational or global perspective, with at
least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty
from cultural studies, geography, and political science. We welcome
candidates from any discipline, including but not limited to anthropol-
ogy, geography, and political science, to complement and deepen
existing strengths. While the position is open with respect to further
thematic specializations, we are particularly interested in candidates
whose work contributes to understanding the intersectionality of race
and ethnicity with sustainability, health, development, immigration/
migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion
Strategic Plan, Bentley University seeks to enhance our faculty capacity
in the scholarship, pedagogy, and engagement related to diversity,
equity, inclusion, and justice. To achieve that, we are hiring a cohort
of new faculty in multiple academic departments and disciplines with
expertise in DEL This position is intended to be part of our DEI
faculty cohort, which will enrich our DEI expertise across Business
and the Liberal Arts & Sciences. Learn more about Bentley University’s
DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_
i_strategic_plan_presentation_1_.pptx

We seck a candidate whose teaching and scholarship will contribute to
one or both of our undergraduate departmental majors in international
affairs and public policy, and someone who can amplify our depart-
ment’s commitment to anti-racism. Black, indigenous, and Latinx
faculty, as well as faculty from other underrepresented groups, are
strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research
agenda focused on publication and a strong dedication to excellence
in teaching, with preference for candidates with classroom teaching
experience. We especially welcome candidates who bring diverse per-
spectives and experiences to the classroom. Incoming tenure-track
faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall
2022 start.

Minimum Qualifications:
PhD required. Requirements for the doctoral degree must be com-
pleted prior to the start of the Fall 2022 semester.

Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment
site at: hteps://bentley.wd1l.myworkdayjobs.com/faculty/job/Bentley-
Campus/Tenure-Track-Assistant-Professor--Global-Studies_
R0002083.

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature
of the candidate’s commitment to diversity, equity, and inclusion.
2. A Curriculum vitae.

3. A teaching statement of no more than two pages.
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4. A research statement of no more than two pages detailing the
candidate’s research strengths and plans for future research directions.
5. The names and contact information for three professional refer-
ences. Bentley will contact these confidential references for those
candidates moving forward in the process.

Questions about the position can be directed to the Search Committee
Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration
will be given to applications received by September 27, 2021.

Start Date: Fall 2022
Application Deadline: 9/27/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9196

Lake Forest College
Rank: Assistant Professor of Politics and International Relations
Subfield(s): Comparative Politics, International Relations, Method-

ology

The Lake Forest College Department of Politics and International
Relations invites applications for a tenure-track, assistant professor in
comparative politics or international relations with a specialization in
Latin America to begin August 2022. Lake Forest College has a rich,
interdisciplinary program in Latin American and Latinx Studies to
which the successful candidate is expected to contribute significantly.
We are seeking someone to teach Introduction to Comparative Politics
and Introduction to Global Politics; a research methods survey course,
required for Politics and International Relations majors, that includes
qualitative and/or quantitative methods; and a broad range of other
courses in comparative politics or international relations, with a focus
on Spanish-speaking countries in Latin America. And while we encour-
age candidates of all substantive interests to apply, those whose work
focuses on issues of human rights, social movements, migration, indig-
enous communities, or populism are most welcome. Additionally,
candidates with corollary research and/or teaching interests in the
Latinx experience within the domestic United States are particularly
encouraged to apply.

Applicants should be aware of the many interdisciplinary programs
Lake Forest College has to offer including African American Studies,
American Studies, Urban Studies, and Social Justice. We also offer
an “In the Loop” semester-long residential program in Chicago, as
well as many courses emphasizing Chicago history, politics, and its
diverse cultures. Lake Forest College’s proximity to Chicago provides
an opportunity to use the city as a “laboratory” for student work and
research. We are especially interested in candidates who can contribute
to any of these programs and can incorporate students into their
research programs.

Candidates will be expected to have a record of demonstrated teaching
excellence and the promise of scholarly productivity. Ph.D. in political
science, or a related field, must be completed by the time of appoint-
ment. Our teaching load is 3/3, with small classes (typically 15-25
students). We support faculty research through provision of student
research assistants and summer research funds; successful passage of
the third-year review earns a half-year sabbatical at full pay, in the
fourth or fifth year of service. Tenure review takes place at the start of
the sixth year. Applicants should submit a curriculum vitae, unofficial
graduate transcript, a teaching statement that addresses diversity in a

September 2021

liberal arts setting, sample syllabi, a sample of scholarly writing, three
confidential letters of recommendation, and student evaluations of
teaching to James J. Marquardt, Ph.D., Associate Professor of Politics
and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North
Shore, Lake Forest College enrolls approximately 1,600 students from
more than 40 states and from more than 70 countries. Lake Forest
is one of the most diverse small colleges in the Midwest with nearly
40% of our student body comprised of domestic minority and interna-
tional students. At Lake Forest College, the quality of a faculty mem-
ber’s teaching is the most important criterion for evaluation. Lake
Forest College embraces diversity and encourages applications from
women, members of historically underrepresented groups, veterans,
and individuals with disabilities. Applications will be reviewed as they
are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022
Application Deadline: 10/8/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197

College of Idaho

Rank: Assistant Professor of International Political Economy
Specializations: Africa, Latin American, Middle East

The College of Idaho’s dynamic Department of Political Economy
invites applications for a tenure-track Assistant Professor position that
will commence in Fall 2022.

The Department approaches political economy in a broad theoretical
manner that embraces the widest study of the social world both classic
and contemporary. We emphasize the intricate relationships between
politics and economics while embracing cross-disciplinary research and
dialogue. We encourage approaches including area studies, historical
institutionalism, heterodox economics, feminist political theory, trans-
national analysis, institutional economics, and public policy analysis,
and we value research methods that emphasize the analysis of real-
world data over formal modeling.

This position supports the College’s innovative PEAK Curriculum
and two related majors offered by the Department: Political Economy
and International Political Economy. The successful candidate will
teach International Politics, Political Economy of Development, Inter-
national Political Economy, and related courses. The teaching load
is 3-3 with an additional short January-term topics course based on
the candidate’s expertise. We grant significant autonomy to faculty
members to design their own courses that support the department’s
political economy approach and liberal arts vision. Ability to offer
upper level area studies or regional survey courses on Africa, Europe,
Latin America, or the Middle East is desired. Interest in providing
short-term study away courses is also desirable as department faculty
regularly offer such courses to Asia, Europe, and Africa as part of IPE
programming,.

Successful candidates will have an active research agenda while demon-
strating a passion for teaching in the liberal arts tradition. They will
join a student-centered department where teaching and mentoring
are valued as the highest priority. Such mentorship has recently led
students in the department to Marshall, Truman, and Rhodes scholar-
ships as well as to national recognition of departmental faculty for
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teaching excellence. Professional development support for research,
conference travel, and sabbatical leave is available.

A Ph.D. is required in International Relations, International Political
Economy, Political Science, Economics, Sociology, or other related
fields in international studies. Advanced ABD applicants will be con-
sidered.

Applications must include letter of interest, CV, statement demon-
strating a passion for teaching in the liberal arts tradition, sample
syllabi, recent course evaluations, at least three letters of recommenda-
tion, and demonstrated commitment to representation, inclusion, and
equity. Candidates must be authorized to work in the United States
as of the expected hire date and throughout the date of the contract
without sponsorship from The College of Idaho. Application review
will begin September 30, 2021 and continue until the position has
been filled. Please submit application materials via email to hr@
collegeofidaho.edu with subject ‘Political Economy Search.’

With over 130 years of history, The College of Idaho is a regional
and national leader in higher education. The College of Idaho is
an inclusive community of exceptional learning that challenges the
ambitious and forges pathways to success and purpose. To learn more
about The College of Idaho, please visit www.collegeofidaho.edu.

The College of Idaho is proud to be an equal opportunity employer.
We are committed to attracting, retaining, and maximizing the per-
formance of a diverse and inclusive workforce.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/19/2021

Salary: $50,000 - $59,999

eJobs ID: 9195

University of Chicago
Rank: Provost’s Postdoctoral Fellowship in Latinx Politics /
Assistant Professor

The Department of Political Science at the University of Chicago
invites applications for a Provost’s Postdoctoral Fellowship in Latinx
politics. While we are primarily interested in someone who studies
Latinx politics within the United States, we welcome applications
from scholars who also investigate these issues from a comparative
or transnational perspective that includes a focus on the U.S. This
fellowship provides up to two years of funding for junior scholars
whose accomplishments make them exceptionally competitive for
faculty positions and whose background or membership in historically
underrepresented groups would contribute to the diversity of our
faculty. Fellows will teach one course per year. At the end of the
fellowship period and following an academic review, the Fellow may
be directly promoted to a tenure-track assistant professorship.

Qualifications
Candidates must have completed all requirements for the PhD degree
prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website
at htep://apply.interfolio.com/92395. Applications must include: 1)
a cover letter that, among other things, describes the applicant's prior
and potential contributions to diversity in the context of academic

September 2021

research, teaching, and service; 2) a curriculum vitae; 3) a research
statement addressing current research and future plans for research;
4) a teaching statement addressing teaching experience and philoso-
phy; 5) two samples of scholarly writing, and 6) three letters of refer-
ence.

To be considered, those interested must apply through The University
of Chicago’s Academic Recruitment job board, which uses Interfolio
to accept applications.

Consideration of applications will begin on September 16, 2021.
Only short-listed candidates will be contacted.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/19/2021

Salary: Competitive

eJobs ID: 9190

Georgetown University

Rank: Tenure-Line Assistant Professor in Comparative Public
Policy, Comparative Political Economy, or Comparative Public
Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-
tion

Apply at hteps://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in the field of
comparative public policy, comparative political economy, and/or
comparative public management.

The geographic focus of the position is open, but the School has a
particular interest in applicants whose research and teaching expertise
focus on developing and transitional economies. We are open to
applicants whose work focuses on any substantive policy sector, but
environmental policy, urban policy, race, gender and ethnic politics,
and social and economic inequality are areas of special concentration
for the school. Successful candidates will teach core courses in the
Comparative track of our core 'Politics of Policymaking' and 'Manage-
ment and Implementation' sequence and/or political economy, as
well as elective courses in their own areas of research interest. We
are open to applications from candidates within different research
traditions; candidates who have worked with multiple research meth-
odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the
Ph.D. could be in political science, public administration, policy,
sociology, economics or related fields.

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

Syracuse University

Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Specializations: African American Politics, Africa, Race & Ethnic
Politics

The Department of African American Studies (https://thecollege.syr.
edu/african-american-studies/) in Syracuse University’s College of

52 Current eJobs listings at www.apsanet.org/jobs


http://www.collegeofidaho.edu.
http://apply.interfolio.com/92395.
www.apsanet.org/jobs
https://apply.interfolio.com/91873
https://www.sujobopps.com/postings/88268
https://www.sujobopps.com/postings/88268

Political Science Jobs

Arts & Sciences seeks a dynamic scholar to serve as Department Chair
beginning Fall 2022. The successful candidate will possess a strong
record of scholarship; teaching excellence; experience overseeing
departmental administrative procedures and governance; demon-
strated skill in collaborating with faculty on curricula and program-
ming for undergraduate majors and minors and graduate students;
and a commitment to community engagement.

Since gaining department status in 1979, African American Studies
at SU has offered multi-disciplinary approaches to global studies of
people of African descent. Unique departmental resources, such as the
Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-
and-inclusion/mlk-library/) and the Community Folk Art Center
(https://communityfolkartcenter.org/), have been integral to academic
initiatives. Recent and pending faculty retirements have led to a critical
juncture. The new chair will thus play a pivotal role in leading the
department as it formulates strategic plans to engage changing social,
political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching
focus on aspects of Black life in the Americas, the Caribbean, Africa,
or Europe. Scholars in any field of the humanities or social sciences
are welcome to apply. Candidates who have met the standards for
the rank of professor with tenure are preferred. However, full consider-
ation will also be given to applications from advanced tenured associate
professors. The teaching requirement during the three-year term as
Department Chair will be one course per semester. At the end of the
chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;
sample publication; diversity, equity, and inclusion statement; and
three confidential recommendation letters. Review of applications will
begin immediately and continue until the position is filled. The salary
will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/
Professor - African American Studies: https://www.sujobopps.com/
postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an Assistant
Professor (tenure-track) whose work addresses structural racism or
Black politics. Sub-field specialization is open and we welcome applica-
tions from candidates whose research and teaching addresses the Black
political experience, racial oppression, discrimination, and violence
from domestic (US or other countries), international, transnational,
diasporic, post-colonial, normative, historical, or critical perspectives.
We expect candidates to ground their work—theoretical and/or empir-
ical—in an intersectional understanding of how interlocking or over-
lapping systems of oppression, domination, inequality, or hierarchies,
shape the political world.

September 2021

LMU?has a 2-2/2-3 teaching load, meaning that faculty teach two
undergraduate courses per semester, with one 3 course load semester
every other year. We would expect the successful candidate to teach
courses both within our existing curriculum, but also to support and
develop courses that speak directly to the Black political experience,
broadly understood. We are secking to hire a dedicated teacher and
emerging scholar who will embrace the department’s mission of help-
ing undergraduate students become informed, analytically reflective,
methodologically rigorous, and engaged global citizens. Successful
candidates must demonstrate a commitment to working with diverse
student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society. LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experiences, and beliefs
to apply. Please read more about our commitments and our efforts
at (hteps://resources.Imu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/
postings/47472). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)
a statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. Three confidential letters of recom-
mendation should be submitted directly to POLSjobs@mu.edu. Only
online applications will be accepted. Please direct questions to Marc
Cooper at POLSjobs@Imu.edu. We will begin our review of applica-
tions on September 10, 2021 but will consider applications beyond
this date until we conclude our search. A PhD in Political Science,
International Relations, Public Policy, or related field is required;
ABD applications who anticipate completion of the doctorate by Fall
2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182

McGill University

Rank: Assistant Professor, Black Politics

Assistant Professor, Black Politics
Department of Political Science

The Department of Political Science invites applications for a tenure-
track position in Black Politics in Canada and/or the United States.
Applicants may specialize in Black Politics in one of those countries,
conduct comparative research between them, or conduct comparative
research that includes at least one of them along with other countries.

We welcome applications from candidates across the full range of
political science's theoretical and methodological frameworks and
approaches. We further welcome candidates who bridge Political Sci-
ence and the multidisciplinary and interdisciplinary study of Black
Politics from fields such as African American Studies, Gender and
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Feminist Studies, Canadian Studies, American Studies, and Transna-
tionalism and Diasporic Studies, though the appointment will be
solely within Political Science.

Appointment is expected to be at the rank of Assistant Professor, but
appointment at a higher rank is possible under exceptional circum-
stances. The position start date is August 1, 2022.

This position is part of a multi-year interdisciplinary initiative designed
to strengthen and support research innovation and excellence in Afri-
can and Black Studies at McGill, while simultaneously addressing the
under-representation of Black faculty in the tenure stream, as laid
out in the https://www.mcgill.ca/provost/files/provost/action_plan_
to_address_anti-black_racism.pdfUniversity Action Plans to Address
Anti-Black Racism 2020-2025&lt;/a&gt;

For more information about the Department of Political Science,
please visit our website at: https://www.mcgill.ca/politicalscience/
www.mcgill.ca/politicalscience/&lt;/a&gt;

. Inquiries may be sent to the Chair of the Department, Jacob Levy,
at mailto:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;

Job Duties:

Teaching, research, and service within the Department of Political Sci-
ence.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.
An applicant’s record of performance must provide evidence of out-
standing research potential and the ability/potential to teach effectively
at the undergraduate and graduate level, as well as to provide supervi-
sion for graduate students. The language of instruction at McGill is
English, but a working knowledge of French is an asset.

Job Details:

Job Type: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 1, 2021, for full consideration,
although applications will continue to be reviewed until the position

is filled.
Application Process:

Applications must be submitted online to https://mcgill.wd3.
myworkdayjobs.com/en-US/mcgill_careers/job/Leacock-Building/
Assistant-Professor_JR0000014791Workday (McGill's employment
portal) &lt;/a&gt;

The following supporting documents are required:

e A cover letter and curriculum vitae;

e A statement of research;

* A writing sample (article or chapter length);

* A teaching statement, as well as course evaluations and syllabi
if available;

 Three confidential letters of reference submitted directly by the
referees (You will be sent an email with instructions on how to
provide referee contact information shortly after application).

September 2021

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9176

Syracuse University
Rank: Politics of InEquality

Syracuse University
Politics of Inequality

The Department of Political Science at Syracuse University’s Maxwell
School of Citizenship and Public Affairs seeks to hire a tenure-track
Assistant or tenured Associate Professor whose scholarship focuses on
the intersection of inequality and politics. We seek a candidate with
expertise in the connection between social or economic inequality
and political outcomes, defined broadly. This position starts in Fall
2022 and is part of a broader Syracuse University Cluster Hires Initia-
tive.

The Citizenship and Democratic Institutions (CDI) Cluster draws
together a diverse group of scholars who address critical issues related
to the contested meanings of citizenship, civic engagement, public
management, and the impacts of democratic institutions on social
and economic well-being. The successful candidate will help shape
future, multi-disciplinary hiring in the CDI Cluster, and lead and
contribute to externally funded projects and interdisciplinary research
initiatives within the Maxwell School and across the University.

We welcome applicants who study inequality across different
domains — economic, social, health, gender, race, and/or ethnicity.
We also are open to multiple methods, and issues in domestic, interna-
tional, and comparative contexts. This position is open with respect
to subfield and geographic focus, but we are especially interested in
candidates who focus on American politics and comparative politics.

The political science department is housed within the Maxwell School
of Citizenship and Public Affairs, which is committed to citizenship
education at the undergraduate level and to graduate education in
public affairs and the social sciences. We seek candidates who comple-
ment the broader Maxwell mission and have interdisciplinary interests.
Successful candidates may be invited to affiliate with the Campbell
Institute or one of Maxwell’s other interdisciplinary centers (htep://
www.maxwell.syr.edu/centers/). The successful candidate will teach
at both the undergraduate and graduate level. The typical course load
is 2 classes a semester.

Applicants should have a Ph.D. in political science or a related field
or a credible expectation of completing all requirements for the Ph.D.
by August 2022. The Maxwell School is interested in candidates who
can contribute to the inclusiveness and diversity of the academic
community through their research, teaching, and/or service.

APPLICATION INSTRUCTIONS:

For consideration, candidates must complete an online faculty applica-
tion (available at https://www.sujobopps.com/postings/87786.) and
attach online the following: a letter of interest and a CV, a research
statement, a sample of professional writing, a statement of teaching
philosophy, a statement about diversity, equity and inclusion, and
evidence of quality teaching. Files may be no larger than 5MB, but
you may submit an external link to a larger file if needed.
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In addition, applicants will be required to provide the full email
addresses of three references.

Applications will be reviewed as they arrive with full consideration
given to those received by October 4, 2021. However, the department
will continue to consider applications until this position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9164

University of Chicago
Rank: Assistant Professor in Latinx Politics

The Department of Political Science at the University of Chicago
invites applications for an Assistant Professor in Latinx politics. While
we are primarily interested in someone who studies Latinx politics
within the United States, we welcome applications from scholars
who also investigate these issues from a comparative or transnational
perspective that includes a focus on the U.S. Among the goals of this
search is increasing the diversity of the faculty in the Department of
Political Science, and we, therefore, welcome applicants from groups
that are historically underrepresented in the academy.

Qualifications
Candidates must have completed all requirements for the PhD degree
prior to the start of the appointment.

Application Instructions

Applicants must apply at the University of Chicago’s Interfolio website
at htep://apply.interfolio.com/92390. Applications must include: 1)
a cover letter that, among other things, describes the applicant's prior
and potential contributions to diversity in the context of academic
research, teaching, and service; 2) a curriculum vitae; 3) a research
statement addressing current research and future plans for research;
4) a teaching statement addressing teaching experience and philoso-
phy; 5) two samples of scholarly writing, and 6) three letters of refer-
ence.

To be considered, those interested must apply through The University
of Chicago’s Academic Recruitment job board, which uses Interfolio
to accept applications.

Review of applications will begin on September 16, 2021. Only short-
listed candidates will be contacted.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9189

University of Washington

Rank: Assistant Professor of Political Science, Politics of Race
and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

The Department of Political Science at the University of Washington
invites applications for a full-time (100%) tenure-track Assistant Pro-
fessor position in the Politics of Race and Ethnicity, starting September

September 2021

2022. The search is open with respect to subfield and methodology.
The successful candidate will teach introductory and upper-level
undergraduate courses with capacity for large enrollments of diverse
students as well as graduate seminars. The successful candidate will
be expected to support the unit’s commitment to working with diverse
student and community populations. Tenure track faculty engage in
teaching, research and service and have an annual service period of
nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research
relative to the politics of race and ethnicity. Candidates should have
completed all requirements for a Ph.D. in Political Science or a related
field (or foreign equivalent) by the appointment start date, although
applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,
research statement, teaching statement, diversity statement and three
letters of recommendation. The research statement should describe
the applicant’s substantive research interests. The teaching statement
should describe the applicant’s teaching philosophy, list undergraduate
and graduate level teaching interests, and provide evidence of teaching
effectiveness, if applicant has prior teaching experience. The diversity
statement should describe the applicant’s record of engagement with
issues around diversity and equity, and how their scholarship and
teaching support diverse communities.

Applications must be submitted electronically at: heep://apply.
interfolio.com/91821 Review of applications will begin on October 1,
2021. Questions about this position can be directed to polisci@uw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178

Florida State University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in
the College of Social Sciences & Public Policy at Florida State Univer-
sity seeks applications for a tenure track assistant professor to begin
in Fall 2022. We seek candidates whose research focuses on institutions
and political economy. The search is open with respect to the substan-
tive subfield, and priority will be given to candidates who can add
to the department’s strength in formal theory and rigorous empirical
analysis. Successful candidates are expected to pursue an active pro-
gram of research and to contribute to the department’s undergraduate
and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research
I institution. Among its 44,000 students are over 10,000 graduate
students pursuing over 200 programs of study. Tallahassee is Florida’s
capital and has a metropolitan population of over 385,000. Its princi-
pal employers are state government and three higher education institu-
tions.

Applicants should submit (1) a letter of application indicating research
and teaching interests, (2) a curriculum vitae, (3) writing samples,
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(4) three letters of recommendation, and (5) a graduate school tran-
script. All items must be submitted electronically. Send these files as
separate email attachments (pdfs are expected) to polisci@fsu.edu.
Review of applications will begin September 17, 2021 and continue
until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search
Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have
any questions about this position.

Start Date: Fall 2022
Application Deadline: 9/17/2021
Date Posted: 8/13/2021

Salary: Competitive

eJobs ID: 9163

Carnegie Mellon University

Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American
Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022.

The application deadline is Monday, November 1, 2021. Applications
should be submitted through Interfolio at http://apply.interfolio.
com/92232

Materials to be submitted:

e Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

o CV;

¢ Research Statement;

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach)

e Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

September 2021

Princeton University
Rank: Assistant Professor, Political Economy of Development

Assistant Professor, Political Economy of Development. The Depart-
ment of Politics and the Princeton School for Public and International
Affairs seek applications from well-qualified individuals for a tenure-
track junior faculty position in the political economy of development.
This position involves teaching at the graduate and undergraduate
levels. We seek faculty members who will create a climate that embraces
excellence and diversity, with a commitment to teaching and men-
toring that will enhance the work of the department and attract and
retain a diverse student body. Interested applicants should apply online
at htep://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,
writing sample, transcripts, and the names and contact information
of three references. Unofficial transcripts are sufficient and may be
uploaded with the application. Applicants who are unable to upload
unofficial transcripts may send official transcripts to Political Economy
of Development Search Committee, Department of Politics, 001
Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00003

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9160

Princeton University

Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-
tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The
Department of Politics is secking applications from well-qualified
individuals for a tenured or tenure-track faculty position in Middle
Eastern politics. This position involves teaching at the graduate and
undergraduate levels. We seck faculty members who will create a
climate that embraces excellence and diversity, with a commitment
to teaching and mentoring that will enhance the work of the depart-
ment and attract and retain a diverse student body. Interested appli-
cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,
writing sample, and the names and contact information of three
references. Unofficial transcripts are sufficient and may be uploaded
with the application. Applicants who are unable to upload unofficial
transcripts may send official transcripts to Middle Eastern Politics
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,
but no publications or other writings at this time. We will begin
reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006
Start Date:

Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9157
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Vanderbilt University

Rank: Assistant Professor in Comparative Politics

Assistant Professor in Comparative Politics for Vanderbilt University

(Nashville, TN)

Teach courses and perform research as an outstanding political scientist
with a specialization in comparative politics in the tenure-track posi-
tion of Assistant Professor. The appointment is open with respect to
empirical approach. Perform important research that builds synergies
within the department and across the broader Vanderbilt community.
Help facilitate scholarship and curricular bridges between the Depart-
ment of Political Science and the Max Kade Center for European
and German Studies and/or the Vanderbilt Asian Studies Program.
Teach courses in graduate training in quantitative methods or for-
mal theory.

Vanderbilt is an Equal Opportunity/Affirmative Action employer.
Requires a Ph.D. in Political Science or related.

Send resume and cover letter to: Jennifer Rauch, 110 21st Avenue

South, Suite 1100, Nashville, TN 37203

Start Date:

Application Deadline: 9/1/2021
Date Posted: 8/12/2021

Salary: Negotiable

eJobs ID: 9161

Department of Defense
Rank: Analyst
Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center JWAC), https://www.jwac.mil/, is
currently recruiting motivated individuals who are excited about the
opportunity to lead research aimed at developing advanced meth-
ods for

defense analysis.

JWAC's mission is to provide the military with effects-based analysis in
order to carry out the national security and military strategies of the
United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-
ground and

professional experience or substantive research in the areas of military
affairs, foreign policy, international relations, comparative politics, or
political economy.

We offer generous benefits and competitive pay. U.S. citizenship
and the

ability to obtain and maintain a security clearance are required for all
positions.

Individuals interested in more information can email:
stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail. mil

Start Date: Summer 2021
Date Posted: 8/11/2021
Salary: Competitive
eJobs ID: 9146

September 2021

McGill University

Rank: Assistant Professor, Environmental Politics and Gover-
nance

Subfield(s): International Relations, Comparative Politics, Public
Policy

Assistant Professor, Environmental Politics and Governance
Joint position in the Department of Political Science and Bieler School
of Environment

Position Description:

The Department of Political Science and the Bieler School of Environ-
ment invite applications for a joint tenure-track position in Environ-
mental Politics and Governance. Appointment is expected to be at
the rank of Assistant Professor, but appointment at a higher rank
may be possible under exceptional circumstances. Candidates should
have already completed their PhD or be very near completion.

The position start date is August 1, 2022.

The Department and School welcome applications from qualified
candidates working within any subfield with a specialization in Envi-
ronmental Politics. The search is open in terms of methodological
specialization, although candidates are expected to be able to demon-
strate expertise in either quantitative or qualitative methods, or both.
While all applications will be given full consideration, we are particu-
larly interested in scholars whose work incorporates some of the
following elements: is transnational in scope or has the potential to
move in this direction; addresses the consequences of environmental
change for public policy at various institutional levels; examines the
relationships between environmental change and other phenomena
such as international migration or conflict. The Bieler School of
Environment is highly interdisciplinary; the successful candidate will
have demonstrated an excellent capacity to work in an interdisciplinary
context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,
please visit our websites at: https://www.mcgill.ca/politicalscience/
hteps://www.mcgill.ca/politicalscience/&lt;/a&gt; and heeps://www.
mcgill.ca/environment/https://www.mcgill.ca/environment/&lt;/a&

gt

Inquiries about this position may be sent to Professor Jacob Levy,mail-
to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;, Chair of the
Department of Political Science, or to Professor Frédéric Fabry, mail-
to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-
tor, Bieler School of the Environment. The Department and School
maintain close relationships with other units at McGill with interests
in the environment such as the Max Bell School of Public Policy
hetps://www.mcgill.ca/maxbellschool/www.mcgill.ca/
maxbellschool&lt;/a&gt; and the McGill Institute for the Study of
International Development https://www.mcgill.ca/isid/https://
www.mcgill.ca/isid/ &lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political
Science and Bieler School of Environment. The successful candidate
will be expected to contribute to teaching in political science broadly
in one or more subfields, particularly at the graduate level. The
candidate will be required to teach courses for the Bieler School of
Environment on both the McGill Downtown Campus and Macdon-
ald Campus.
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Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.
An applicant’s record of performance must provide evidence of out-
standing research potential and the ability/potential to teach effectively
at the undergraduate and graduate level, as well as to provide supervi-
sion for graduate students. The language of instruction at McGill is
English, but a working knowledge of French is an asset.

Job Details:

Job Classification: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 25, 2021, for full consideration,
although applications will continue to be reviewed until the position

is filled.
Application Process:

Applications must be submitted online to https://mcgill.wd3.
myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/
Assistant-Professor_JR0000014760Workday (McGill’s employment
portal)&lt;/a&gt;.

The following supporting documents are required:

e A cover letter and curriculum vitae;

¢ Include the names of at least three referees in your curriculum vitae;

e A statement of research;

* A writing sample (article or chapter length);

e A teaching statement, as well as course evaluations and syllabi
if available.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

Morehouse College
Rank: Assistant Professor
Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites
applications for a tenure-track position at the rank of assistant profes-
sor. Candidates should be interested in world politics, broadly, and
trained to teach introductory courses in international relations and
comparative politics. We are especially interested in candidates who
can develop innovative first-year experience (FYE) courses for our
general education program and contribute to the College’s distinctive
mission of teaching the history and culture of Black people.

Responsibilities include teaching courses (a 3-3 load), advising, and
mentoring students; developing and maintaining a scholarly research
and publication agenda; and service to the department and the College.
We also encourage faculty to be active in soliciting external funding
through grants and other sources. The start date for the position is
August 2022.

September 2021

Review of applications will begin October 1, 2021. For questions
about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

University of Idaho
Rank: Regular Faculty - Political Science

University of Idaho

Regular Faculty - Political Science

Location: Moscow

Division/College: College of Letters, Arts & Social Sciences
Employee Category: Faculty

Pay Range: $60,870.11-$64,450.70 depending on experience
Full/Part Time: Full Time

Position Summary:

The Department of Politics and Philosophy at the University of
Idaho (https://www.uidaho.edu/class/politics-and-philosophy) invites
applications for the Slayton Professorship in East Asian Politics, a
tenure-track position at the rank of Assistant Professor. The appoint-
ment is expected to begin August 2022.

While the position is open to applicants from all subfields, the success-
ful candidate will have a specialization in Chinese politics and foreign
policy and will also have an interest in South East Asia. Duties will
include active scholarly research, undergraduate teaching and advising,
and normal committee service and outreach. The standard teaching
load is five courses per year (3/2 semester load). Salary is competitive
and contingent on experience.

Minimum Qualifications:

e Ph.D. in Political Science or equivalent field (e.g., Government,
Politics, International Affairs) by the start of the position;

* Ability to teach lower-level courses in Comparative Politics and
International Politics;

* Ability to teach upper-division courses in Chinese and East Asian
politics and in Chinese foreign policy.

Preferred Qualifications:

* Prior experience teaching and mentoring students from diverse
cultural backgrounds, or experience working with people holding
similar or different world views while advocating for inclusion of
all people;

* Ability to teach Methods courses;

* Expertise in International Political Economy.

Physical Requirements & Working Conditions:

Posting Number: F000935P
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Posting Date: 08/06/2021
Closing Date:

Open Undil Filled: Yes
Special Instructions:

First consideration will be given to applicants who apply on or before
September 10, 2021. Please submit:

(1) a cover letter

(2) a curriculum vitae

(3) a2-3 page statement describing current and future research projects
(upload as Other Document 1)

(4) a 2-3 page pedagogy statement

(5) a writing sample (upload as Other Document 2)

(6) a list of 3 references and

(7) a diversity statement that details how the candidate’s teaching,
service, and/or scholarship has supported the success of students from
racial, ethnic, and gender backgrounds that are underrepresented in
their academic field (upload as Other Document 3). Applicants who
have not yet had the opportunity for such experience should note how
their work will further University of Idaho’s commitment to diversity.

Background Check: Applicants who are selected as final possible
candidates must be able to pass a criminal background check.

To apply, please visit: https://apptrkr.com/2424478
EEO Statement

University of Idaho is an Equal Opportunity/Affirmative Action/
Veterans/Disability Employer.

Copyright ©2021 Jobelephant.com Inc. All rights reserved.
https://www.jobelephant.com/

jeid-07efa782f8d04e46ad1a06d8244cea2d

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/9/2021

Salary: Competitive

eJobs ID: 9134

University of California, Berkeley
Rank: Assistant Professor - Race and Ethnic Politics - Department
of Political Science

Assistant Professor - Race and Ethnic Politics - Department of Politi-
cal Science

The Charles and Louise Travers Department of Political Science in
the College of Letters and Science at the University of California,
Berkeley (htep://polisci.berkeley.edu) invites applications for a full-
time tenure-track Assistant Professor faculty position in the field of
Race and Ethnic Politics. The department has a strong preference for
candidates whose scholarship focuses on African-American politics.

The Charles and Louise Travers Department of Political Science is
committed to addressing the family needs of faculty, including dual
career couples and single parents. We are also interested in candidates
who have had non-traditional career paths or who have taken time
off for family reasons, or who have achieved excellence in careers
outside academia.

September 2021

Preferred candidates should demonstrate the highest standards of
professional research, teaching, and service and contribute to our
commitment to diversity and equal opportunity in higher education.
For information about potential relocation to Berkeley, or career
needs of accompanying partners and spouses, please visit: http://ofew.
berkeley.edu/new-faculty.

To apply, visit https://apptrkr.com/2418213
Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-c9b0886efad34c468db76b9a425d8900

Start Date:

Application Deadline: 9/15/2021
Date Posted: 8/6/2021

Salary: Competitive

eJobs ID: 9130

Bryn Mawr College

Rank: Assistant Professor

The Department of Political Science at Bryn Mawr College invites
applications for a full-time, tenure-track Assistant Professor position
to begin August 1, 2022 in Comparative Politics. The successful
candidate will contribute to the development and teaching of a diverse
and inclusive undergraduate curriculum, including interdisciplinary
programs and college-wide initiatives such as the 360 Program and
the Emily Balch Seminars. We are interested in candidates with a
primary regional expertise in the Middle East/North Africa, but we
will consider applicants whose work additionally links to other areas
of the Global South. We are open to any substantive focus except
military security and counter-terrorism. The successful applicant will
demonstrate the potential to excel in both research and undergraduate
teaching. Candidates must have completed all Ph.D. requirements by
the start date.

To apply for this position, candidates must submit a cover letter,
curriculum vitae, teaching philosophy, research statement, and state-
ment of demonstrated commitment to diversity and inclusion to the
Political Science Search Committee via Interfolio at: https://apply.
interfolio.com/90035. In addition, arrange for three letters of recom-
mendation to be submitted via Interfolio to the Political Science
Search Committee. Applications received by October 8, 2021 will
receive full consideration.

Recognizing health and safety concerns during this time, the College
will be as flexible as possible in determining the nature of any inter-
views or meetings (virtual/remote and/or in-person interaction) that
are conducted for this search.

Bryn Mawr College is a distinguished liberal arts college for women
with a vibrant faculty of scholar-teachers, a talented staff, and intellec-
tually curious students eager to make a difference in the world. The
College is committed to increasing the diversity of its students, faculty,
staff, and curricular offerings with a particular focus on enhancing
ethnic and racial diversity and advancing social justice and inclusion.
We believe diversity strengthens our community and enriches the
education of our students. We have a student body of 1,300 under-
graduates (32 percent are U.S. students of color and 19 percent are
international students). There are 340 graduate students in coeduca-
tional graduate programs in social work, humanities, and science.
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Bryn Mawr College is located in metropolitan Philadelphia and enjoys
strong consortial relationships with Haverford College, Swarthmore
College, and the University of Pennsylvania. Bryn Mawr College is
an equal-opportunity employer; candidates from underrepresented
groups and women are especially encouraged to apply.

Start Date:

Application Deadline: 10/8/2021
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9119

Mount Saint Mary's University
Rank: Assistant Professor

The Department of Political Science at Mount St. Mary’s University
in Emmitsburg, MD is conducting a search for a tenure-track Assistant
Professor of Political Science. The ideal candidate will possess a special-
ization in Comparative Politics with a focus on Asian Politics. Candi-
dates with a doctorate in International Studies will be considered if
they specialize in Asian culture and politics. We desire someone who
can diversify and complement the existing strengths and course offer-
ings in the Department of Political Science, in the International
Studies major, and, more broadly, in the College of Liberal Arts.
Teaching responsibilities will also include courses that contribute to
our common liberal arts curriculum. Candidates with a specific schol-
arly record on Chinese politics are encouraged to apply. We are also
seeking applicants with lived experience as part of a traditionally
underrepresented group. The successful candidate will have Ph.D. in
hand by August 2022, a scholarly record in Asian studies/politics,
and will have demonstrated a student-centered philosophy consistent
with teaching at a liberal arts college.

Please send required documents for first round of applicants (teaching
evaluations, letters of reference, or other materials may be requested
later): Cover letter that summarizes your qualifications and interest
in the position; Curriculum vitae; Three professional references; One
scholarly writing sample

Please email required materials to resume@msmary.edu
All questions should be addressed to polisci@msmary.edu

Applications received by October 15, 2021 will be given full considera-
tion.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/3/2021

Salary: $50,000 - $59,999

eJobs ID: 9115

Tecnologico de Monterrey

Rank: Assistant and Adjunct Faculty Positions

Subfield(s): Comparative Politics, Political Theory, International
Relations

Specializations: Political Behavior, Political Economy, Health Care

School of Social Sciences and Government, Mexico City, Monterrey,
and other major campuses in Mexico, Department of Political Science
and International Relations Graduate School of Government, Escuela
de Gobierno y Transformacién Publica, Mexico City, Federal District
and Monterrey, Nuevo Leén

September 2021

The Tecnolégico de Monterrey has multiple openings. We invite
applications from candidates in political science, public policy, politi-
cal economy, and related social science fields. The search is open
with respect to specialty and approach; however, we are interested
in candidates with the potential to conduct theoretically informed,
methodologically rigorous, and policy-relevant research for publica-
tion in top academic journals and other peer-reviewed venues.
Subfields of political science of interest include international political
economy, comparative politics, and international relations. Substan-
tive areas in public policy include data sciences for public service and
governance, emerging and civic technologies, forecasting sciences,
simulation and modeling, poverty and social policy, inequality, public
entrepreneurship, public finance and budgeting, corruption, democ-
racy and elections, security and justice, education policy, energy policy,
and health and environmental policy. The Tecnolégico de Monterrey
offers a dynamic academic environment with excellent research sup-
port.

Minimum Requirements:

Candidates must have a strong academic background and demon-
strated ability in conducting theoretical and empirical research in one
or more of the aforementioned areas. The Tecnoldégico de Monterrey
also prizes an excellent background in teaching. Professors are expected
to teach and mentor undergraduates as well as graduate students. We
are primarily interested in scholars early in their academic careers for
the Assistant Research Professor track with teaching obligations that
approximate a 2-2 load. We also have openings for Assistant Teaching
Professors (3-3 or 4-4) and Student Advisor Professors (2-2 or 3-3),
depending on the campus. Applications from ABD candidates will
be considered if they include a letter from the dissertations chair
stating a defense date, which should occur no later than June 2022.

Compensation is competitive and it includes incentives and support
for research activities. The Tecnoldgico de Monterrey will provide
legal assistance for foreign nationals in order to obtain work permits
and visas for the candidate and his or her dependents.

The Tecnoldgico de Monterrey is an equal opportunity employer,
committed to building a culturally diverse intellectual community,
and strongly encourages applications from women and minorities.
The university is committed to attracting and retaining outstanding
and diverse faculty.

Documents Required:

Applicants should send the following documents in PDF format
*Curriculum Vitae accompanied by a cover letter.

*Research statement for the next 3 years (no longer than three pages).
*A statement of teaching philosophy (no more than two pages). Final-
ists may be asked to provide evidence of teaching performance.
*Writing sample, not to exceed 50 double spaced pages. If co-authored
the candidate should be the first author.

eThree letters of recommendation. Ph.D. candidates should include
a letter from their chair indicating defense date.

For sending materials please contact Talent Academic Aquisition Spe-
cialist Martha Junia Navarro mcayon@tec.mx

For informal inquiries please contact the following committee mem-
bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnoldgico de Monterrey:
For more information on the Graduate School of Government,
Escuela de Gobierno y Transformacién Puablica, visit heep://
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escueladegobierno.itesm.mx/ The graduate school has campuses in
Mexico City and Monterrey. Undergraduate departments and pro-
grams in political science, economics, law, and public policy are
housed in the School of Social Sciences and Government at our major
campuses in Mexico City, Monterrey and other locations. For more
information, visit https://tec.mx/es/noticias/ciencias-sociales-y-
gobierno

Start Date:

Date Posted: 8/3/2021
Salary: Competitive
eJobs ID: 9114

Stanford University
Rank: Assistant/Associate/Professor of Political Science

The Department of Political Science at Stanford University is seeking
applications for an open rank, tenure line position in international/
comparative political economy.

Candidates for an untenured position at the rank of assistant professor
should demonstrate evidence of a creative research trajectory and a
commitment to excellence in teaching at both graduate and undergrad-
uate levels. Untenured applicants should send a cover letter, CV,
research statement (not to exceed 3 pages), teaching evaluations, and
a writing sample along with at least three professional letters of recom-
mendation.

Candidates for a tenured position at the rank of associate or full
professor should demonstrate substantial evidence of a creative
research career, impact on his or her field of study, and a commitment
to excellence in teaching and advising students at both graduate and
undergraduate levels. Tenured applicants should send a letter of inter-
est, CV, research statement (not to exceed 3 pages), and teaching evalu-
ations.

Review of applications will begin on October 15, 2021 but applica-
tions may be considered after that date. Application materials must
be submitted on-line via
https://academicjobsonline.org/ajo/jobs/19078

Stanford is an equal employment opportunity and affirmative action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orienta-
tion, gender identity, national origin, disability, protected veteran
status, or any other characteristic protected by law.

Stanford welcomes applications from all who would bring additional
dimensions to the University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 10/31/2021
Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9112

New York University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Position Description:
The Wilf Family Department of Politics seeks candidates for three
faculty positions for scholars conducting outstanding research on the
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subjects of race, identity, and inequality in domestic, comparative, or
international contexts. The primary focus of our search is at the tenure
track assistant professor level; however, we may consider more senior
candidates under exceptional circumstances. The positions are to begin
September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,
Identity, and Inequality that spans the Departments of Politics and
Sociology in the Faculty of Arts and Science, and the Wagner School
of Public Service. A primary aim of the cluster is to create a network
for scholars working in these areas to collaborate across NYU. More
information about this cluster and the broader cluster initiative can
be found at https://www.nyu.edu/faculty/teaching-and-learning-
resources/faculty-advancement/faculty-recruitment/nyu-faculty-
cluster-hiring-initiative.html#race2 and at https://drive.google.com/

file/d/1n88i-7v5yZGYxYvK54V]9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in
political science or a cognate discipline; to have records of excellent
research; and to indicate the potential to be future disciplinary leaders
in their respective fields of expertise. Candidates should also have
demonstrated ability as excellent teachers at the undergraduate and/
or graduate level. NYU is dedicated to the goal of building a diverse and
inclusive academic community. Accordingly, we strongly encourage
applications from candidates who can demonstrate through their
teaching, research, experience, and service an ability to contribute to
this goal, and a commitment to fostering inclusivity in a university set-
ting.

Application Instructions:

Please apply online at: http://apply.interfolio.com/91446. While we
will continue to review applications into October, candidates seeking
the fullest consideration should submit their applications by Septem-
ber 10, 2021. Candidates are strongly encouraged to supply links to
their professional websites; this will enhance their applications by
allowing the search committee easy access to additional information

that might be needed.

The Politics Department at NYU is dedicated to the goal of building
adiverse and inclusive academic community. Accordingly, we strongly
encourage applications from candidates who can demonstrate through
their scholarship, teaching and mentoring, and/or service engagement
commitment to these goals. We are particularly interested in hearing
about concrete steps you have taken (or plan to take) to foster an
inclusive intellectual environment in the classroom, in the department
and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals
- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:

Application Deadline: 9/10/2021
Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101
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University of Texas, Rio Grande Valley
Rank: Assistant Professor
Specializations: Middle East, South Asia, Russia

We seck applicants who are dedicated to serving The University of
Texas Rio Grande Valley’s diverse student body as an Assistant Profes-
sor of Political Science in Comparative Politics beginning in the 2022-
2023 academic year. The department is particularly interested in
applicants with a critically oriented research agenda in any of the
following areas: Middle East/North Africa, Sub-Saharan Africa, South
Asia, or Russia (and other post-Soviet states). This position continues
the department’s effort to build an undergraduate and graduate pro-
gram with courses anchored in the concepts and methods of political
science, but that simultaneously cross disciplinary boundaries to incor-
porate topics, concepts, and methods utilized by other disciplines. The
successful candidate will teach upper-division and graduate courses
in their area of substantive specialization, including new courses to
be designed by the successful candidate. The department maintains
a highly flexible teaching schedule that can include online teaching
and support from graduate teaching assistants, undergraduate research
interns, and online instructional coaches.

To apply, go to: https://careers.utrgv.edu/postings/29332

Start Date: Fall 2022

Application Deadline: 10/17/2021
Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9072

Dartmouth College

Rank: Visiting Assistant Professor/Instructor in Comparative Pol-
itics

The Department of Government at Dartmouth College invites appli-
cations for a Visiting Assistant Professor/Instructor in Comparative
Politics. The regional focus is open. A successful candidate will teach
between 2 and 6 courses during the year. Candidates may teach up
to 3 courses per term during any of Dartmouth’s four 10-week quarters
(including the quarter in Summer 2022). Candidates should be pre-
pared to teach an introductory course in comparative politics and
other electives for undergraduate students. The position will begin as
carly as the start of the fall quarter in September 2021, although
candidates may elect to begin in the winter (January 2022) or spring
(March 2002) quarters.

Required: Ph.D. at the time of appointment in Political Science or
a related field for appointment as Visiting Assistant Professor; ABD
for appointment as Instructor.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, statement of research plans, graduate school transcripts, a
writing sample, and three letters of recommendation to htep://apply.
interfolio.com/91013. Inquiries may be addressed to Professor Benja-
min Valentino at Benjamin.A.Valentino@dartmouth.edu. Screening
of applications will begin August 1, 2021, and will continue until
the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 7/23/2021

Salary: Competitive

eJobs ID: 9062
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Hertie School — the University of Governance in
Berlin

Rank: Assistant Professor of International Relations (f/m/div)
Subfield(s): International Relations, Public Policy, Comparative Pol-
itics

The Hertie School is recruiting a tenure-track Assistant Professor of
International Relations. We are looking for a scholar with demon-
strated expertise in international institutions, cooperation and global
governance, exploring key global challenges and regimes, such as
global norms, human rights, migration, peace or trade. Experience
in a range of research methods and approaches, in particular multi-
method approaches, is a plus. The successful candidate will contribute
to teaching IR courses in the School’s Master of International Affairs
program, in particular the core course on Global Politics.

Applicants for this position must have a doctoral degree in political
science or international relations (or expect to have this degree by the
start of employment). We are interested in early career scholars in
particular. The successful candidate will be appointed as Assistant
Professor with a six-year clock (two three-year contracts) with the
possibility of tenure. The expected start date is August 1, 2022.

The Hertie School seeks faculty with demonstrated capacity for
research at the highest levels in their discipline. We recruit faculty
who will create a climate that embraces excellence and diversity with
astrong commitment to high-quality graduate teaching and innovative
research of interest to the international scholarly community and
policy-makers.

Candidates are expected to work well in an interdisciplinary, interna-
tional environment with English as the language of instruction and
operation. The successful candidate will teach courses in the School’s
Master, Executive, and PhD programmes. As a professional school
of public policy, the Hertie School’s degree programmes are exclusively
at the master’s and doctoral levels.

As a private non-profit graduate school of public policy, endowed
and supported by the Hertie Foundation, the Hertie School offers
an internationally competitive salary as well as a paid sabbatical after
every five semesters. We provide excellent working conditions with
outstanding financial and administrative support for research. The
Hertie School is fully embedded in Berlin’s vibrant research landscape
and has close ties to the top institutions of the European and interna-
tional teaching and research community.

The Hertie School is a diverse, international and lively community
located in the heart of Berlin. We welcome all applications — irrespec-
tive of gender, nationality, ethnic or social origin, religion, disability,
age, or sexual orientation. The Hertie School expressly encourages
women and/or persons from ethnic groups underrepresented in Ger-
man Academia to apply. Equally qualified applicants with disabilities
will be given preference. The Hertie School takes a family friendly
workplace seriously. Under German law, there is standard paid leave
for parents after the birth or adoption of a child.

The deadline for the submission of applications is 15 September 2021.
The Hertie School will review applications that include a letter of
motivation, a current curriculum vitae (publication list, degrees
earned, if applicable: positions held, teaching experience, research
projects, awards received), two writing samples and, if applicable,
teaching evaluations. Three letters of recommendation from professors
familiar with the applicant’s work should be provided.
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For information about the Hertie School visit www.hertie-school.org.
Please read our Privacy Policy at www.hertie-school.org/en/privacy-

policy.
To apply, please go to: https://apply.interfolio.com/89257.

For questions about the position, please contact Professor Anita
Gohdes, Professor of International and Cyber Security at the Hertie
School (gohdes@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie
School is an equal opportunity employer.

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 7/23/2021

Salary: Competitive

eJobs ID: 9061

University of Toronto
Rank: Associate Professor - African Politics: The Spatial Dynamics
of Identity and Development

Associate Professor - African Politics: The Spatial Dynamics of Identity
and Development

The Department of Political Science in the Faculty of Arts and Science
at the University of Toronto invites applications for a full-time tenure
stream position in the area of African Politics: The Spatial Dynamics
of Identity and Development. The appointment will be at the rank
of Associate Professor, with an expected start date of July 1, 2022,
or shortly thereafter.

Applicants must have earned a PhD degree in Political Science or a
related area, with a clearly demonstrated exceptional record of excel-
lence in research and teaching. We seek candidates whose research
and teaching interests complement and strengthen our existing depart-
mental strengths. We seek an imaginative, wide-ranging, and highly
published scholar of the spatial dynamics of identity and development
in Africa, as well as of the associated institutions, and with demon-
strated expertise in qualitative methods. In addition, we are looking
for a leading scholar with direct field, policy, and organizational
experience on the continent who will bolster the “big ideas, big books”
tradition of our department. The successful candidate will undertake
undergraduate and graduate teaching responsibilities on the Universi-
ty’s downtown (St George) campus. Applicants are encouraged to
review the research and teaching profiles of current faculty members.
Please visit our home page (Department of Political Science https://
politics.utoronto.ca) to learn more about us.

Candidates will have an established international reputation and will
be expected to sustain and lead innovative and independent research
at the highest international level and to maintain an outstanding,
competitive, and externally funded research program. Candidates must
provide evidence of research excellence which can be demonstrated
by a record of sustained high-impact contributions and publications
in top-ranked and field relevant presses and journals, the submitted
research statement, presentations at significant conferences, distin-
guished awards and accolades, and other noteworthy activities that
contribute to the visibility and prominence of the discipline, as well
as strong endorsements from referees of high standing.

Evidence of excellence in teaching will be provided through teaching
accomplishments, the teaching dossier including a strong teaching
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statement, sample course materials, and teaching evaluations submit-
ted as part of the application, as well as strong letters of reference.

Candidates are also expected to show evidence of a commitment to
equity, diversity, inclusion, and the promotion of a respectful and
collegial learning and working environment demonstrated through
the application materials.

Salary will be commensurate with qualifications and experience.

All qualified candidates are invited to apply online by clicking the
link below. Applicants must submita cover letter; a current curriculum
vitae; a research statement outlining current and future research inter-
ests; a recent writing sample of no more than 30 pages; and a teaching
dossier to include a teaching statement, sample course materials, and
teaching evaluations. Equity and diversity are essential to academic
excellence. We seek candidates who value diversity and whose research,
teaching and service bear out our commitment to equity. Candidates
are therefore also asked to submit a 1-2 page statement of their
contributions to equity and diversity, which might cover (but need
not be limited to): research or teaching that incorporates a focus on
underrepresented communities, the development of inclusive peda-
gogies, or the mentoring of students from underrepresented groups.

Applicants must provide the name and contact information of three
references. The University of Toronto’s recruiting tool will automati-
cally solicit and collect letters of reference from each after an applica-
tion is submitted (this happens overnight). Applicants remain respon-
sible for ensuring that references submit letters (on letterhead, dated
and signed) by the closing date.

Submission guidelines can be found at http://uoft.me/how-to-apply
. Your CV and cover letter should be uploaded into the dedicated
fields. Please combine additional application materials into one or
two files in PDF/MS Word format. If you have any questions about
this position, please contact Sari Sherman at chair.polisci@utoronto.ca.

All application materials, including reference letters, must be received
by Thursday, September 2, 2021.

Diversity Statement

The University of Toronto is strongly committed to diversity within
its community and especially welcomes applications from racialized
persons / persons of colour, women, Indigenous /Aboriginal People
of North America, persons with disabilities, LGBTQ2S+ persons, and
others who may contribute to the further diversification of ideas.
As part of your application, you will be asked to complete a brief
Diversity Survey. This survey is voluntary. Any information directly
related to you is confidential and cannot be accessed by search commit-
tees or human resources staff. Results will be aggregated for institu-
tional planning purposes. For more information, please see http://
uoft.me/UP.

Accessibility Statement

The University strives to be an equitable and inclusive community,
and proactively seeks to increase diversity among its community mem-
bers. Our values regarding equity and diversity are linked with our
unwavering commitment to excellence in the pursuit of our aca-
demic mission.

The University is committed to the principles of the Accessibility for
Ontarians with Disabilities Act (AODA). As such, we strive to make
our recruitment, assessment and selection processes as accessible as
possible and provide accommodations as required for applicants
with disabilities.
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If you require any accommodations at any point during the application
and hiring process, please contact uoft.careers@utoronto.ca.

Start Date: Summer 2022
Date Posted: 7/22/2021
Salary: Competitive
eJobs ID: 9060

Harvard Business School
Rank: Tenure- Track Position in Political Science

Harvard Business School is seeking candidates for a tenure-track posi-
tion in the Business, Government, and the International Economy
(BGIE) unit. Applications welcome from candidates in all subfields,
and special preference will be given to candidates whose research
interests include American political development, international politi-
cal economy or comparative political economy, and environmental
politics. The search is open with regard to methodological approach.
Candidates may come directly from Ph.D. programs or from the
faculties of other universities. The appointment will begin on July
1, 2022.

All applicants should have excellent academic credentials and a demon-
strated potential for conducting outstanding research. The School is
particularly interested in applicants with interdisciplinary interests
and strong records of, or potential for, excellence in teaching.

Successful candidates will, at the outset, teach a required first-year
MBA course on the economic, political, and social environment of
global business.

Review of applications will begin September 17th, 2021. Applications
should include: cover letter, curriculum vitae, description of research,
and writing sample (preferably dissertation chapters). Three confiden-
tial letters of recommendation should be submitted through the online
portal by the referees.

To apply please go to this website and select “Tenure-Track Position
in Political Science” when choosing a position on the application:

http://apply.interfolio.com/90680

Start Date: Summer 2022
Application Deadline: 9/17/2021
Date Posted: 7/20/2021

Salary: Competitive

eJobs ID: 9044

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-
rary part-time lecturer positions to teach in the field of Comparative
Politics contingent on departmental need. These positions will replace
faculty on leave during the 2021-22 academic year.

Requirements - We are seeking candidates with strong teaching cre-
dentials who might contribute to our undergraduate program in Com-

parative Politics. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-
ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:

September 2021

Fall Quarter: 9/20/21 — 12/10/21
Winter Quarter: 1/3/22 - 3/18/22
Spring Quarter: 3/23/22 — 6/10/22

Application Procedure - Interested applicants should submit a letter
of application, vita, three letters of reference, evidence of teaching
performance, and a Statement of Contributions to Diversity via our
online recruit system: hteps://recruit.ap.uci.edu/JPF06659

Priority for positions will be given to applications completed by August
15th, 2021. Please note this is a continuous recruitment to fill classes
on an as-needed basis. The department will refer to the pool of
applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9046

Massachusetts Institute of Technology
Rank: Assistant Professor of Comparative Politics

Comparative Politics

The Massachusetts Institute of Technology (MIT) Department of
Political Science invites applications for a full-time tenure-track posi-
tion in Comparative Politics at the rank of Assistant Professor effective
July 1st, 2022, or as soon thereafter as possible. Responsibilities include
graduate and undergraduate teaching and student research supervision.
Applicants should have, or be near completion of, a PhD degree in
Political Science or a related field at start of employment. MIT is an
Equal Employment Opportunity employer. All qualified applicants
will receive consideration for employment and will not be discrimi-
nated against on the basis of race, color, sex, sexual orientation, gender
identity, religion, disability, age, genetic information, veteran status,
ancestry, or national or ethnic origin. Applications should include a
cover letter which addresses your research agenda and teaching inter-
ests, and how your past efforts and future plans will advance diversity,
equity, and inclusion in your scholarship, teaching, and service. Also
include a CV, writing sample(s), and three recommendations. Please
submit online applications to . https://academicjobsonline.org/ajo/
jobs/18952https://academicjobsonline.org/ajo/jobs/18952&lt;/a&egt;
Completed applications must be submitted by September 15, 2021.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9034

Washington University in St. Louis
Rank: Assistant or Associate Professor in Political Science and
Global Studies

The Department of Political Science and the Global Studies Program
at Washington University in St. Louis invite applications for a tenure-
track/tenured faculty appointment in comparative politics or interna-
tional relations with a focus on East Asia. The appointment is at the
rank of Assistant or Associate Professor to begin in the fall semester
of 2022. A Ph.D. in Political Science or a closely related field is
required at the time of appointment. Duties will include teaching
assigned courses, conducting research, writing for publication, advising
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students, participating in department and program governance, and
university service.

Application materials should include a cover letter, curriculum vitae,
statement of research and teaching interests, at least three letters of
reference, writing samples, and other relevant materials.

Applications received before September 15, 2021 will receive full
consideration. Consideration after that date will be at the discretion of
the search committee. All applications and supporting documentation
should be submitted electronically through Interfolio.

Apply at: apply.interfolio.com/91220

If you encounter difficulties with the application process, please email
jdroege@wustl.edu for additional instructions. All other questions
may be directed to Heather Sloan-Randick at hsloanra@wustl.edu

Diversity and Inclusion are core values at Washington University,
and the strong candidate will demonstrate the ability to create inclusive
classrooms and environments in which a diverse array of students can
learn and thrive.

Washington University in St. Louis is committed to the principles and
practices of equal employment opportunity and especially encourages
applications by those underrepresented in their academic fields. It is
the University’s policy to recruit, hire, train, and promote persons in
all job titles without regard to race, color, age, religion, sex, sexual
orientation, gender identity or expression, national origin, protected
veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security
brochure that details what to do and whom to contact in an emergency.
This report also publishes the federally required annual security and
fire safety reports, containing campus crime and fire statistics as well
as key university policies and procedures. You may access the Safety
and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9078

University of Rhode Island
Rank: Assistant Professor in Middle Eastern Politics

The Department of Political Science at the University of Rhode Island
anticipates an opening for a faculty position in Comparative Politics
or International Relations with a specialization in Middle Eastern
politics. This is a tenure-track, academic year appointment at the
rank of assistant professor to commence in the Fall of 2022.

We are seeking to attract a diverse pool of job applicants for this
position. A key pillar of URI’s mission is to “inspire an enlightened
community that is characterized by vibrant cultural diversity; that
embraces difference; that is built upon a learning environment that
fosters respect, understanding, and social justice; and that rejects
prejudice and intolerance.” Our department seeks candidates whose
principles align with that mission.

DUTIES AND RESPONSIBILITIES
Applicants will be expected to teach undergraduate political science
courses in the areas of comparative and international politics that serve
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as requirements for both the Political Science and the International
Studies & Diplomacy undergraduate programs as well as teach courses
in the International Relations Masters program.

Expected to publish original research in their respective field of study
and advise undergraduate and graduate students.

Provide service to the department, the university and the profession.

REQUIRED QUALIFICATIONS

1) Ph.D., or expectation of completion of degree requirements by
appointment date of September 1, 2022, in Political Science, Interna-
tional Relations, or related field.

2) Primary or secondary specialization in Middle Eastern politics.
3) Evidence of college level teaching commensurate with level of
academic experience

4) Demonstrated ability to excel in teaching broad-based introductory
political science courses in the area of comparative politics and/or
international relations, upper division and graduate courses on Middle
Eastern politics.

5) Evidence of research in the field of comparative politics and/or
international relations with scholarly work commensurate with level
of academic experience.

6) Demonstrated experience working with diverse populations or in
diverse environments.

All requirements are subject to possible modification to reasonably
accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:
international development, foreign policy, diplomacy, conflict, gover-
nance, ethnic or religious politics, or security studies.

2) Ability to teach undergraduate research methods

3) Ability to teach large introductory-level classes

4) Ability to teach from a cultural or regional studies perspective
5) Familiarity with experiential and applied learning strategies

The application deadline is September 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.
uri.edu/postings/8269

Please attach 5 (PDF) documents to your online Faculty Profile Appli-
cation:

1) A letter of application that describes your interest in this position
2) A Curriculum Vitae which includes the names/contact information
for three references, a list of all completed graduate-level courses, and,
if available, course syllabi and teaching evaluations for any courses
you have taught (note: please scan and attach all of this information
as a single CV document),

3) A brief research and teaching statement

4) A statement on diversity, equity, and inclusion reflecting on URI’s
mission to “inspire an enlightened community that is characterized
by vibrant cultural diversity; that embraces difference; that is built
upon a learning environment that fosters respect, understanding, and
social justice; and that rejects prejudice and intolerance.”

5) If applicable, submit an article-length sample of relevant schol-
arly work.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/13/2021
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Salary: Competitive
eJobs ID: 9029

Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites
applications for a faculty position at the level of Assistant Professor
in the field of Comparative Politics to begin July 1, 2022. The
department has a preference for candidates who use both quantitative
and qualitative methods in their scholarship. Review of applications
will begin September 20, 2021.

Candidates must have completed the PhD by summer 2022.
Candidates should submit a cover letter identifying their research and
teaching interests, as well as current CV, a statement addressing their
commitment to diversity and inclusion, writing sample, graduate
transcript, teaching evaluations, and three letters of reference. htep://
apply.interfolio.com/89389

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9017

Bucknell University
Rank: Assistant Professor of Political Science (IR/Comparative)

Bucknell University’s Department of Political Science invites applica-
tions for a tenure-track position in international and comparative
politics beginning in the fall semester of 2022. We seck a scholar
whose research and teaching centers on the Middle East/North Africa
region and the politics of the Islamic world. The successful candidate
will be prepared to teach a core course in international politics, courses
on politics in the Middle East/North Africa, a course in quantitative
or qualitative research methods, and other courses in the candidate’s
areas of specialization. We expect to hire at the Assistant Professor
level butare open to considering outstanding candidates at other ranks.

We are especially interested in candidates whose teaching and research
will contribute to the department’s commitment to both diversity
and academic excellence. We welcome candidates who demonstrate
excellence in reflective multicultural and inclusive teaching practices
and who display a strong commitment to collaboration and interdisci-
plinarity. Evidence of teaching experience and excellence as well as
the promise of being a productive scholar are critically important.
The teaching load is five courses over two semesters. By the start date
of the position, candidates are expected to have a Ph.D. in political
science with a sub-field specialization in international and/or compara-
tive politics.

For additional information and to apply, please go to careers.-
bucknell.edu. The application should include a cover letter, CV,
statement of teaching philosophy, statement of commitment to diver-
sity, three letters of recommendation, graduate transcripts, sample
publications or papers, course evaluations if available, and sample
syllabi relevant to this position. Questions about the position should
be addressed by email to Professor Doug Hecock at rdh013@
bucknell.edu. Applications received by September 27, 2021 will
receive full consideration.

September 2021

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-
ate, national liberal arts institution that also offers strong professional
programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-
sity believes that students learn best in a diverse, inclusive community
and is therefore committed to academic excellence through diversity
in its faculty, staff, and students. Applications from members of groups
that have been historically underrepresented in higher education
are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,
growth, and development for a diverse student body, and seeks candi-
dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of
faculty development. With a student-faculty ratio of about 9:1, small
class sizes are a hallmark of the Bucknell educational experience. The
university sponsors a range of activities to support the development
of its faculty, including a Teaching-Learning Center and generous
research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the
Susquehanna River. The Lewisburg area offers a combination of out-
door recreation opportunities and small-town amenities. In addition
to the cultural and athletic events offered at the University and in
town, the region offers strong schools and medical facilities, and an
affordable cost of living. Bucknell is about three hours from Philadel-
phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9016

Yale University

Rank: Assistant/Associate/Full Professor, Political Science
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at Yale University is seeking to
hire an Assistant, Associate, Full Professor with an appointment in
the fields of American Politics, Comparative Politics, Political Econ-
omy, and/or International Relations, beginning July 1, 2022. Suitable
candidates may also be hired jointly with the Statistics and Data
Sciences Department, in which case faculty will be expected to share
their teaching and service obligations between the departments. If
candidates are appointed at the untenured level, the initial appoint-
ment will be for 5 years. The teaching expectation is normally 3
courses per academic year, plus service to the program(s).

Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.
Untenured candidates should also supply 3 recommendation letters
and 2 writing samples. All materials should be uploaded to Interfolio:
hetps://apply.interfolio.com/88751

Review of applications will begin August 15, 2021, and to guarantee
full consideration your file should be complete by this date.
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Please contact Lani Colianna, Sr. Administrative Assistant for the
Political Science Department, at poliscijobs@yale.edu if you have
questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Yale University
Rank: Associate/Full Professor, International Relations, Compar-
ative Political Economy, Comparative Politics

The Department of Political Science at Yale University is looking to
hire an Associate or Full Professor with tenure, with an appointment
in International Relations, Comparative Political Economy, and Com-
parative Politics, beginning July 1, 2022. Faculty are expected to
share their teaching and service obligations between both the Political
Science Department and the Jackson School of Global Affairs. The
teaching expectation is normally 3 courses per academic year, plus
service to the programs.

Ph.D. or equivalent degree required at time of hire.

Applications including a cover letter, CV, and list of references should
be uploaded to Interfolio: http://apply.interfolio.com/88761

Review of applications will begin August 1, 2021, and to guarantee
full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the
Political Science Department, at poliscijobs@yale.edu if you have
questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9007

International Christian University
Rank: Assistant Professor in comparative politics, political theory,
or gender/sexuality politics

This is an open search for a Full-time faculty position in the Depart-
ment of Politics and International Studies with a particular focus on
comparative politics, political theory, or gender/sexuality politics.

This is a full time, tenure-track position for an initial five-year term.
The term may be shortened to three years, depending on previous
experience. If tenure is approved at the end of the term, the position
will be made permanent and promotion to the rank of Associate
Professor will be granted.

The successful applicant is expected to teach general education, foun-
dation, and area major courses in the College of Liberal Arts, as well
as courses in the Graduate School. We strongly encourage applications
from female candidates.

Qualifications:
Ph.D. or equivalent in Politics or a related field
Language of instruction: English, or English and Japanese

September 2021

Employment Conditions:

1. Salary: In accordance with ICU employment regulations

2. Allowances: Available, in accordance with ICU employment regula-
tions (e.g. commuting allowance)

3. Working hours: In accordance with ICU employment regulation
4. Social insurance: Coverage by Promotion and Mutual Aid Corpora-
tion for Private Schools of Japan (PMAC), workers’ compensation, etc

Starting Date: April 1, 2022 or September 1, 2022

Deadline for Applications: August 27, 2021 17:00 (Japan Standard
Time)

Selection Process:

1. Register your application online.

Form Mailer URL: https://business.form-mailer.jp/fms/
774£06c5146311

2. Submit all the application materials online as described below.
Dropbox URL: https://www.dropbox.com/request/
dYoclfESwbXNQyDeugJL

3. After documentary screening, short-listed candidates will be invited
for an interview and a model lecture in September or October 2021.

Details:
For detailed information about this position please see: https://www.
icu.ac.jp/en/news/images/ComparativePolitics_E_sn20210501.pdf

For inquires: pisej-search@icu.ac.jp

Start Date: Fall 2022
Application Deadline: 8/27/2021
Date Posted: 6/15/2021

Salary: Competitive

eJobs ID: 8945

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Latin American Poli-
tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International
Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position in
the area of Latin American politics/political economy and quantitative
methods. Expertise in Mexico preferred, but we are open to other
areas as well. The successful candidate will teach courses on Latin
American politics/political economy as part of the Department’s devel-
oping curricular concentration on the region and courses on quantita-
tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. Additional information about the
Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy
by September 2022. The start date for this position will be September
1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information demon-
strating success in teaching at the Texas A&M Interfolio site apply.in-
terfolio.com/88572 in DOC or PDF format.
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The review of applications will begin September 7, 2021 and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

Tulane University
Rank: Assistant Professor (Tenure-track) in Comparative Politics

Position description: We are looking to hire an Assistant Professor
in the Comparative Politics of the Middle East and North Africa
(MENA), with a specialization in the domestic politics of countries
of the Middle East, broadly defined. The teaching load is 2-2. The
prospective hire will contribute to the Political Science program at
the undergraduate and graduate curricular levels, as well as to the
MENA Studies Program by providing research and teaching expertise,
assisting with program development and advising, and teaching core
courses and electives in MENA Studies. Additional interest in Middle
East regional relations is desirable. The expected start date for this
position is July 1, 2022. For further questions about the position,
contact Prof. Martin Dimitrov, mdimitro@tulane.edu

Qualifications: PhD in Political Science preferred. ABD candidates
will be considered.

We value diversity and inclusion. Members of minorities and tradi-
tionally underrepresented groups are encouraged to apply.

Application instructions: Please send in a CV, a statement of research,
a teaching statement, a writing sample, and 3 letters of recommenda-
tion by September 1, 2021.

All materials should be uploaded directly in Interfolio: http://apply.
interfolio.com/88350

Start Date: Fall 2022
Application Deadline: 9/1/2021
Date Posted: 6/4/2021

Salary: $70,000 - $79,999
eJobs ID: 8914

Boston Universi

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,

September 2021

Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWT limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seek a scholar who is engaged in both public
education and academic discourse.

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seck candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,
research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on
4 October 2021.

We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic
protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative

68 Current eJobs listings at www.apsanet.org/jobs


http://apply.interfolio.com/88350
http://apply.interfolio.com/88350
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/18615.
https://academicjobsonline.org/ajo/jobs/18615.

Political Science Jobs

study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),

2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NG6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022

September 2021

Application Deadline: 9/30/2021
Date Posted: 5/31/2021

Salary: Competitive

eJobs ID: 8899

Occidental College
Rank: NTT Visiting Assistant Position in American and Compara-
tive Politics

The Politics Department at Occidental College invites applications
for a one-year non-tenure track Visiting Assistant Professor position
in American and Comparative Politics to begin in Fall 2021. This is
a full-time position with benefits. The faculty member will teach six
courses (three in the Fall semester and three in the Spring semester,
with some preparations repeated). The courses are three Introduction
to American Politics courses (POLS 101); one 200-level course in
Comparative Politics on a topic of the candidate’s choosing; and two
First Year Writing Seminars on a topic of the candidate’s choosing.
Classes are scheduled to take place in-person. We do not expect
the faculty member to engage in service activities for the Politics
Department or Occidental College. This is a benefits-eligible position
within the non-tenure track faculty union, SEIU Local 721. The
candidate must have a completed Ph.D. at the start of employment
with Occidental College on 8/16/21.

Strong candidates should possess a record of teaching excellence and
a thoughtful approach to pedagogy. Applicants should submit the
following materials—as separate files—to polssearch@oxy.edu: (1) a
curriculum vitae; (2) a cover letter describing their interest in Occiden-
tal (a liberal arts institution with a mission of equity and excellence)
and approaches to teaching the required courses ; (3) a teaching
portfolio which ideally includes a teaching philosophy, sample syllabi,
and course evaluations ; and (4) the names and contact information
of three references. The Politics Department will begin application
review on June 1 and continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/18/2021

Salary: $50,000 - $59,999

eJobs ID: 8882

Appalachian State University
Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian
State University invites applications for a one-year visiting position in
Comparative Politics beginning August 1, 2021. Successful candidates
will have research and teaching interests in one or more of the following
areas: comparative politics, human rights, ethnic conflict, globaliza-
tion, or the politics of developing nations. The teaching load is 3
courses per semester for faculty with an active research agenda. At
least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin heeps://
appstate.peopleadmin.com/postings/28206 Applicants must submit
the following documents: an application consisting of a letter outlining
relevant research and teaching goals and experience, a current vitae,
and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue
until the position is filled. Any offer of employment to a successful
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candidate will be conditioned upon the University's receipt of a satis-
factory criminal background report.

Individuals with disabilities may request accommodations in the appli-
cation process by contacting Maranda Maxey, Director & ADA/504
Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870

Mercyhurst University

Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International
Law & Organizations

The Political Science Department invites applications for an assistant
professor position beginning spring 2022. This position may be renew-
able or converted to tenure-track contingent on performance, depart-
mental staffing and programmatic needs, and continued administra-
tive approval. The successful applicant will possess a strong commit-
ment to excellence in undergraduate teaching at a liberal arts
university. The department is seeking a comparative politics/interna-
tional relations generalist. Preference will be given to a candidate who
can teach Middle East politics in addition to other comparative or
international relations courses. IR background in the areas of IPE,
human rights, international organizations, or environmental politics
are a department priority. Energy, collegiality, and a commitment to
liberal arts education are highly prized attributes in our department.
Preference will be given to candidates who have completed the Ph.D.
or will complete it before the spring 2022 semester. Screening of
applications will begin immediately and the position will remain open
until filled. Applicants should submit a letter of interest, current vitae,
transcripts (initial submissions may be unofficial copies), three letters
of recommendation, evidence of teaching excellence, and a one-page
statement summarizing their philosophy of teaching to Jennifer Verga,
administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-
sized, Catholic, liberal arts, primarily residential university, founded
by the Sisters of Mercy, with an enrollment of approximately 2,500
students. Class sizes are small and the normal teaching load is 8
courses per year. For information about the political science program
see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823

Loyola University Maryland

Rank: Per course Instructor in American Politics

The Department of Political Science at Loyola University Maryland
invites applications to teach a course on American Public Opinion
(one section only) for the Fall 2021 semester in a part-time, non-
tenure track position as an affiliate faculty member in American
Politics. Teaching may require in-person or a combination of in-
person and online assignments. The upper-level course is called PS
314 Public Opinion and American Democracy.

September 2021

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

Ph.D. or A.B.D. in Political Science is required. College/university
teaching experience is strongly preferred. Aside from holding office
hours with students, no committee assignments or service require-
ments will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

Loyola University Maryland strongly values the benefits that diversity
brings to the workplace. In accord with its Ignatian values, the Univer-
sity is committed to creating and promoting a community that recog-
nizes the inherent value and dignity of each person. Loyola University
Maryland does not discriminate on the basis of race, sex, color, national
or ethnic origin, age, religion, disability, marital status, sexual orienta-
tion, gender identity, genetic information, military status, or any other
legally protected classification. The University recruits, hires, and
promotes in accord with this policy and its Core Values.

To apply, please submit a dossier including a curriculum vitae, two
letters of reference, graduate transcripts, draft syllabus of the course
and teaching evaluations (if available), and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
also available to answer questions. The search committee will begin
screening applications immediately and continue until the position

is filled.

Salary range: $3,200 - $3,525 per course (without and with PhD)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8791

Loyola University Maryland
Rank: Per course Instructors in Comparative and International
Relations

The Department of Political Science at Loyola University Maryland
invites applications for per-course, non-tenure track affiliate faculty
member positions to teach courses in Comparative Politics and Inter-
national Relations for the Fall 2021 semester. Teaching may require
in-person or a combination of in-person and online assignments. The
four courses are upper-level offerings titled: PS 303 Latin American
Politics; PS 350 Comparative Politics; PS 352 Gender, Human Rights,
and Conflict; and PS 365 International Politics. Applicants may teach
up to two courses for the Fall 2021 semester; successful Fall 2021
candidates may also propose courses for the Spring 2022 semester.

A Ph.D., M.A,, or A.B.D. in Political Science is required. College/
university teaching experience is strongly preferred. Aside from hold-
ing office hours with students, no committee assignments or service
requirements will be associated with the position.
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Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

To apply, please submit a dossier including: curriculum vitae; two
letters of reference; graduate transcripts; draft syllabus of the course
and teaching evaluations (if available); and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
available to answer questions. The search committee will begin screen-
ing applications immediately and continue until the position is filled.

Salary range: $3,200 - $3,525 per course (without and with termi-
nal degree)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8790

INTERNATIONAL RELATIONS

Princeton University, School of Public & Interna-
tional Affairs
Rank: Postdoctoral Research Associate

The Nichaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs invite
applications for a postdoctoral or more senior research associate posi-
tion from individuals with a Ph.D. degree or who expect to receive
a Ph.D. degree by September 1, 2022 for the 2022-2023 academic
year. These awards are designed to promote basic research in the
broad areas of international and comparative political economy, inter-
national organization and global governance, and globalization.
Research on the causes and consequences of globalization, the political
economy of foreign trade, monetary and regulatory policies, the
sources of international cooperation at the global and regional level,
the domestic and international politics of economic development, the
political economy of human security issues, the evolution and impact
of international institutions, and the politics of international law and
human rights policies is of relevance. Outstanding scholars anywhere
in the world are eligible to apply. The Center invites candidates
with a background in political science, economics, modern history,
sociology, anthropology, law, business, and other disciplines bearing
on the study of globalization to apply. Selected candidates will be
required to be in residence in Princeton or the local vicinity, or
demonstrate to the program’s satisfaction the ability to be on campus
on a daily basis and on short notice in order to fulfill responsibilities
relating to in-person participation for the duration of the fellowship
(September 1, 2022 - July 1, 2023).

September 2021

Application Deadline - Applicants should apply by Saturday, Novem-
ber 20, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process - All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21441

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.
degree by September 1, 2022 in one of the above-mentioned disci-
plines.

To apply, please provide the following:

* Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

¢ Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

e Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day on Wednesday, December 1, 2021. Complete your
application well before the deadline so that references can be submit-
ted in a timely manner.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu. This position is subject
to the University’s background check policy.

We at the School of Public and International Affairs believe that it
is vital to cultivate an environment that embraces and promotes
diversity, equity and inclusion — fundamental to the success of our
education and research mission. This commitment to diversity informs
our efforts in recruitment and hiring as we actively seek colleagues
of exceptional ability who represent a broad range of viewpoints,
experiences and value systems, and who share Princeton University's
dedication to excellence.

Princeton University is an Equal Opportunity/Affirmative Action
Employer and all qualified applicants will receive consideration for
employment without regard to age, race, color, religion, sex, sexual
orientation, gender identity or expression, national origin, disability
status, protected veteran status, or any other characteristic protected
by law.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9102
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Princeton University, School of Public & Interna-
tional Affairs

Rank: Postdoctoral Research Associate in Regional Political
Economy

Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Africa, Latin American

The Nichaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs invite
applications for a postdoctoral or more senior research associate posi-
tion from individuals with a Ph.D. degree or expect to receive a Ph.D.
degree by September 1, 2022 for the Postdoctoral Fellowship Program
in regional political economy for the 2022-2023 academic year. This
fellows’ program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open undl filled.

Application Process — All candidates must use the online application
process to submit materials at: hteps://www.princeton.edu/acad-

positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.

degree by September 1, 2022 in one of the above-mentioned disci-

plmes To apply, please provide the following:
* Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

* Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

¢ Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

September 2021

For more information about the Niehaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu. This position is subject
to the University’s background check policy.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9104

Princeton University, School of Public & Interna-
tional Affairs
Rank: Visiting Fellowship Program

The Niehaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs seeks
up to eight visitors for the 2022-2023 academic year in the Visiting
Fellowship Program. These awards are designed to promote basic
research in the broad areas of international and comparative political
economy, international organization and global governance, and glob-
alization. Research on the causes and consequences of globalization,
the political economy of foreign trade, monetary and regulatory poli-
cies, the sources of international cooperation at the global and regional
level, the domestic and international politics of economic develop-
ment, the political economy of human security issues, the evolution
and impact of international institutions, and the politics of interna-
tional law and human rights policies is of relevance.

Outstanding scholars anywhere in the world are eligible to apply.
The Center invites candidates with a background in political science,
economics, modern history, sociology, anthropology, law, business,
and other disciplines bearing on the study of globalization to apply.
Selected candidates will be required to be in residence in Princeton
or the local vicinity, or demonstrate to the program’s satisfaction the
ability to be on campus on a daily basis and on short notice in order
to fulfill responsibilities relating to in-person participation for the
duration of the fellowship (September 1, 2022 - July 1, 2023).

Application Deadline — Applicants should apply by Saturday, Novem-
ber 20, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: hteps://www.princeton.edu/acad-
positions/position/21443

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

* Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

* Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

¢ Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Wednesday, December 1, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.
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Candidates who hold positions at academic institutions may also be

required to submit:

* Home institution policy with regard to sabbatical pay;

e Selected candidates will be asked to either submit a confidential
statement indicating salary for the current academic year (September
2021 - July 1, 2022) or provide written authorization for Princeton
to confirm their salary.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9103

Princeton University, School of Public & Interna-
tional Affairs

Rank: Visiting Fellowship Program in Regional Political Economy
Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs secks
two visitors or more candidates for the Visiting Fellowship Program
in regional political economy for the 2022-2023 academic year. This
fellows’ program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned
disciplines. To apply, please provide the following:

September 2021

* Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

¢ Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

* Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be

required to submit:

* Home institution policy with regard to sabbatical pay;

* Selected candidates will be asked to either submit a confidential
statement indicating salary for the current academic year (September
2021 - July 1, 2022) or provide written authorization for Princeton
to confirm their salary.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Nichaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9105

Duke Kunshan University
Rank: Faculty Position in International Relations - China's
Global Engagement

Duke Kunshan University (DKU) invites applications to a tenure-
track faculty position in international relations, beginning in the
academic year 2022-2023. We seck a scholar whose research focuses
on the role of China in the broader world: we are open to scholars
with diverse regional interests, but encourage especially faculty whose
research focuses on Latin America, Central Asia, the Middle East, or
Africa. The successful applicant, in addition to teaching standard
courses in international relations, will join an interdisciplinary teaching
team in DKU’s first-year common core class, entitled China in the
World. We thus seek a broadly trained scholar of international
relations who is comfortable in interdisciplinary contexts and eager
to develop this team-taught course. Mid-career and senior faculty are
especially encouraged to apply.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty
from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position
start date international (non-Chinese) candidates must have worked
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full-time (work experience obtained while studying full-time is not
considered as full-time work experience) for at least two years in
a relevant area (including post-doctoral work) after receiving their
Bachelor’s degree, or begin their appointment at DKU within 12
months of obtaining their master’s degree/Ph.D. and without having
work experience between graduation date on master’s degree diploma/
Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-
versity and the Municipality of Kunshan, China (https://
dukekunshan.edu.cn/). Our campus provides an innovative and
robustly interdisciplinary undergraduate liberal arts experience to a
student body that will number 2000 students and 150+ faculty, with
an acceptance rate of &lt;8% and a student body represented by over
60 countries. We also offer a discrete number of Master’s level graduate
programs. The DKU pedagogical model draws on the best of Duke’s
educational experience and resources to reimagine undergraduate
instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU
values dedication to teaching excellence in a liberal arts environment,
as well as a strong commitment to successful scholarly engagement
and research. This includes research with undergraduate students. As
a whole, the Duke Kunshan faculty will have strong commitments
to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.
Research experience at a postdoctoral level (or greater) and teaching
experience are desirable, as is experience working in an interdiscipli-
nary setting. Applicants should provide a cover letter including a clear
statement of the candidate’s specific interest in DKU, a curriculum
vitae, a research statement, a teaching statement, and three reference
letters. All materials should be submitted through Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/19372. The search
committee also invites and encourages letters of nomination for poten-
tial candidates. Nominations and questions about the positions may
be sent to social-science-search@dukekunshan.edu.cn using “Interna-
tional Relations — China Search” as the subject line. Priority will be
given to applications received by October 15, 2021; we will accept
applications until the positions are filled.

The DKU campus is 37 miles west of Shanghai in Kunshan, and is
connected to Shanghai via an 18-minute high-speed train and a sub-
way-light rail train system. DKU provides internationally competitive
compensation, housing allowance, child education benefits (for appli-
cable faculty positions), and a discretionary fund or start-up package.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/31/2021

Salary: Competitive

eJobs ID: 9253

Interos

Rank: Computational Social Scientist

Subfield(s): International Relations, Methodology, Non-Academic
Specializations: Research Methods, International Political Econ-
omy, Science & Technology

At Interos, we are seeking Computational Social Scientists experienced
in applying quantitative models in the areas of political instability,

September 2021

finance, economics, climate change, cybersecurity, or other socio-
technical systems. With a focus on risk modeling across global supply
chains, this role applies computational social science models, theories,
and data while staying on top of the latest advances and current events
in these areas. An avid researcher and writer, a computational social
scientist is also a data storyteller, with strong communication skills
to both technical and non-technical audiences.

Are you constantly exploring more data-driven and rigorous
approaches for analyzing the ongoing global geopolitical, societal,
technological, and economic disruptions? Are you fascinated by socio-
technical systems and uncovering unknown insights? Are you a data
storyteller seeking new ways to have a real-world impact? And want
to apply all of these skills at a high-growth, early-stage company?

Join the growing Methodology team at Interos and help implement
cutting-edge risk models while working in a fast paced, multi-discipli-
nary environment. Hone your quantitative skills, operationalize com-
plex models, and turn novel research into actionable insights for our
private and public sector customers. This role collaborates within the
Methodology team and across engineering and is responsible for both
quantitative models as well as qualitative depth, detail, and context.

We have multiple positions open at junior, mid-level, and senior
levels, with compensation reflected accordingly.

Minimal Qualifications:

A PhD in a social or behavioral science, and at least 2 years relevant
work experience, or at least four years of work experience modeling
and operationalizing complex social and physical networks.

A curious researcher and analyst who never stops seeking better data
and new solutions to complex socio-technical challenges.

A passion for technology and the scientific application of quantitative
models to social and physical systems.

Proven open source research skills and supporting product develop-
ment.

A team player who enjoys multi-disciplinary collaboration in an
extremely fast-paced and fluid environment.

Fluency with Python, R, or other data analysis tools

Preferred Qualifications:

Demonstrable background interacting with a range of audiences (inter-
nal and external; technical and business stakeholders).

Experience applying quantitative models in the areas of political insta-
bility, finance, economics, climate change, cybersecurity, or other
socio-technical systems.

Strong communication skills, both verbal and written.

The ability to adapt quickly to shifting priorities and multi-task under
tight deadlines.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 8/31/2021

Salary: $110,000 - $119,999

eJobs ID: 9244

Berea College

Rank: Tenure-track Position in Political Science
Tenure-track Position in Political Science

The Political Science Department at Berea College invites applications
for a tenure track position beginning in August of 2022. Applicants
must have a PhD in hand by the start of the appointment, preferably in
Political Science or International Relations, or an associated discipline.
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Teaching expertise and research or professional experience in interna-
tional relations and research methods are required, and expertise is
also preferred in comparative politics, political theory, and/or any
regional specialization other than East Asia.

Responsibilities include teaching six courses per year, including intro-
ductory and upper-level courses in Political Science and in the General
Studies core curriculum, as well as advising duties. Candidates are
also expected to supervise a Faculty Assistant through the Berea College
Labor Program. Commitment to the mission of Berea College, supe-
rior teaching, research, and mentoring of undergraduates in a liberal
arts environment is essential. Successful candidates will, through their
teaching, scholarship and service, demonstrate a commitment to build-
ing a diverse community.

Application should send a letter of application, curriculum vita, tran-
scripts, statement of teaching philosophy, research statement, and
three letters of recommendation (sent directly from the recommen-
ders) to: hteps://tinyurl.com/594hssjs. Applicants should submit their
materials by October 1, 2021, and all recommendations must be
received by October 15, 2021. Additional materials may be requested
at a later date. Review of applications will begin October 15, 2021
and will continue until the position is filled.

Founded in 1855, Berea College achieved national distinction as the
first coeducational and interracial college in the South. Berea has a
longstanding commitment to interracial education and is one of the
most racially diverse private liberal arts colleges in the United States.
With an emphasis on service to Appalachia and beyond, Berea enrolls
1,600 students from 43 states and U.S. territories and more than 70
countries. Berea College only admits students who are unable to afford
tuition and provides all of them a no-tuition promise, valued at more
than $178,000 over four years. Berea’s students excel in the College’s
supportive yet demanding academic environment, and many are the
first in their families to graduate college. As one of nine federally
recognized Work Colleges, all Berea students hold a position in which
they work 10-12 hours weekly. In 2021, Berea College once again
topped the list of “Best Value Colleges” in the nation in The Wall
Street Journal/Times Higher Education (THE) College Rankings.
Berea’s no-tuition model contributed to its No. 1 best-value ranking.
Forbes cited a 2021 study of nearly 400 colleges in the United States,
in which Berea College ranks second in terms of affordability and
academic quality. And in 2021 The Princeton Review cited Berea
College as “one of the nation’s best institutions for undergraduates
to earn their college degree.” The publication also recognized Berea
as a Best Value College, based on academic rigor, affordability and
graduates’ career outcomes; a Best Green College; and a Tuition-
Free School.

Located where the Bluegrass Region meets the Cumberland Moun-
tains, the town of Berea (pop. 16,000) lies forty miles south of
Lexington and is approximately two hours from Cincinnati, Louisville,
and Knoxville. More information about Berea College is available at
www.berea.edu.

Berea College, in light of its mission in the tradition of impartial love
and social equality, welcomes all people of the earth to learn and
work here.

Start Date: Fall 2022

Application Deadline: 10/14/2021
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9242

September 2021

Duke Kunshan University
Rank: Faculty Position in International Relations

Duke Kunshan University (DKU) invites applications to multiple
faculty positions in international relations, beginning in the academic
year 2022-2023. We are open with regard to specialization, but candi-
dates with expertise in immigration/migration are especially encour-
aged to apply. We seck especially candidates whose expertise would
complement the University’s existing strengths in east Asian relations.
The ability to teach an introductory course in international relations
theory is desirable, but not required. The positions are open with
regard to rank including tenured, tenure track and non-tenure track.
Mid-career and senior faculty are especially encouraged to apply.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty
from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position
start date international (non-Chinese) candidates must have worked
full-time (work experience obtained while studying full-time is not
considered as full-time work experience) for at least two years in
a relevant area (including post-doctoral work) after receiving their
Bachelor’s degree, or begin their appointment at DKU within 12
months of obtaining their master’s degree/Ph.D. and without having
work experience between graduation date on master’s degree diploma/
Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-
versity and the Municipality of Kunshan, China (https://
dukekunshan.edu.cn/). Our campus provides an innovative and
robustly interdisciplinary undergraduate liberal arts experience to a
student body that will number 2000 students and 150+ faculty, with
an acceptance rate of &lIt;8% and a student body represented by over
60 countries. We also offer a discrete number of Master’s level graduate
programs. The DKU pedagogical model draws on the best of Duke’s
educational experience and resources to reimagine undergraduate
instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU
values dedication to teaching excellence in a liberal arts environment,
as well as a strong commitment to successful scholarly engagement
and research. This includes research with undergraduate students. As
a whole, the Duke Kunshan faculty will have strong commitments
to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.
Research experience at a postdoctoral level (or greater) and teaching
experience are desirable, as is experience working in an interdiscipli-
nary setting. Applicants should provide a cover letter including a clear
statement of the candidate’s specific interest in DKU, a curriculum
vitae, a research statement, a teaching statement, and three reference
letters. All materials should be submitted through Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/19299. The search
committee also invites and encourages letters of nomination for poten-
tial candidates. Nominations and questions about the positions may
be sent to social-science-search@dukekunshan.edu.cn using “Interna-
tional Relations” as the subject line. Priority will be given to applica-
tions received by October 15, 2021; we will accept applications until
the positions are filled.

Current eJobs listings at www.apsanet.org/jobs 75


http://www.berea.edu.
http://www.berea.edu.
www.apsanet.org/jobs
https://academicjobsonline.org/ajo/jobs/19299.
https://academicjobsonline.org/ajo/jobs/19299.
https://academicjobsonline.org/ajo/jobs/19299.

Political Science Jobs

The DKU campus is 37 miles west of Shanghai in Kunshan, and is
connected to Shanghai via an 18-minute high-speed train and a sub-
way-light rail train system. DKU provides internationally competitive
compensation, housing allowance, child education benefits (for appli-
cable faculty positions), and a discretionary fund or start-up package.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9248

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position
in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seek candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue untl the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 8/30/2021

September 2021

Salary: Competitive
eJobs ID: 9243

University of Illinois at Urbana-Champaign
Rank: Assistant/Associate Professor

The Department of Political Science at the University of Illinois,
Urbana-Champaign invites applications for a full-time tenure-track
Assistant Professor or tenured Associate Professor position with a focus
on the study of conflict, broadly defined. We anticipate considering
candidates primarily from the International Relations subfield, but
encourage candidates from related fields whose research tackles issues
of conflict and contestation to apply as well. Successful candidates
are expected to teach effectively at both the undergraduate and gradu-
ate levels, establish and maintain an active and independent research
program, and provide service to the department, the university and
the profession. Candidates with a documented commitment to work
with students or faculty from groups historically marginalized or
underrepresented in the field through teaching, mentoring, or admin-
istration are especially encouraged to apply.

Applicants at the assistant professor level must demonstrate evidence
of a promising research agenda and a strong commitment to under-
graduate and graduate teaching. Applicants at the associate professor
level must have an excellent record in research, teaching and service.
Ph.D. in Political Science or related field required. Target start date
is August 16, 2022. Salary commensurate with rank and qualifications.
Candidates with demonstrated qualifications who will complete all
the Ph.D. requirements within the first appointment year may be
appointed at the rank of Instructor. After the Ph.D. requirement is
met, the appointment will be changed to Assistant Professor.

The University of Illinois is an Equal Opportunity, Affirmative Action
employer that recruits and hires qualified candidates without regard
to race, color, religion, sex, sexual orientation, gender identity, age,
national origin, disability or veteran status. For more information,

visit http://go.illinois.edu/EEO.

The Illinois College of Liberal Arts and Sciences is a world leader in
research, teaching, and public engagement. Faculty in the College
create knowledge, address critical societal needs through the transfer
and application of knowledge, and prepare students for lives of impact
in the state, nation, and globally. To meet these objectives, the College
embraces and values diversity and difference through hiring faculty
candidates who can contribute through their research, teaching, and/
or service to the diversity and excellence of the Illinois community.

To apply, create your candidate profile through https://jobs.illinois.
edu and upload your application materials by October 4, 2021: letter
of application, CV, a representative publication, statement of teaching
and research interests, and a diversity statement. The online applica-
tion will require the contact information or Interfolio ID for three
professional references. Referees will be contacted electronically by
the Department within 1-2 business days after submission of the
application. Only applications submitted through the University of
Illinois Job Board will be considered. Questions about the position
or application procedures may be directed to the faculty search coordi-
nator at pol@illinois.edu.

To find out more about the resources available at the university and
Urbana-Champaign community please visit these sites:

Dual Career Program

Benefits
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Living in Champaign-Urbana

The University of Illinois conducts criminal background checks on
all job candidates upon acceptance of a contingent offer. Convictions
are not a bar to employment. The University of Illinois must also
comply with applicable federal export control laws and regulations
and, as such, reserves the right to employ restricted party screening
procedures for applicants. As a qualifying federal contractor, the Uni-
versity of Illinois System uses E-Verify to verify employment eligibility.
The University of Illinois System requires candidates selected for hire
to disclose any documented finding of sexual misconduct or sexual
harassment and to authorize inquiries to current and former employers
regarding findings of sexual misconduct or sexual harassment. For
more information, visit Policy on Consideration of Sexual Misconduct
in Prior Employment.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 8/27/2021

Salary: Competitive

eJobs ID: 9239

University of Notre Dame
Rank: Director of the Kellogg Institute for International Studies

The University of Notre Dame's Keough School of Global Affairs
seeks a full professor to be the Director of the Kellogg Institute for
International Studies (https://kellogg.nd.edu). The Kellogg Institute
promotes rigorous interdisciplinary, policy- and practice-relevant
research on critical global challenges, with a particular focus on democ-
racy and human development in Latin America and Africa.

The Kellogg Institute includes more than 120 Notre Dame faculty
fellows from 21 disciplines and has welcomed over 400 visiting scholars
from more than 40 nations and 200 institutions since 1983. It is the
home to numerous interdisciplinary research initiatives, including
policy and practice labs, research clusters, working groups, and the
Ford Program for Human Development Studies and Solidarity. The
Institute invests over $200,000 annually in doctoral fellowships,
grants, and professionalization. It also includes a vibrant, competitive
undergraduate program that supports international research experi-
ences for undergraduate students, which has enabled more than 40
of its students to win NSF, Rhodes, Gilman, Truman, Fulbright and
other national awards and fellowships. The Director’s position offers
an opportunity for a scholar who will thrive in this unique interdiscipli-
nary and collaborative atmosphere.

As director of a research institute at the core of the Keough School
(http://keough.nd.edu), the successful candidate will be a key member
of the School’s executive leadership team and play a creative leadership
and program-building role within the Keough School. The Keough
School promotes interdisciplinary research on critical issues in global
affairs, offers a master’s degree, and sponsors undergraduate and doc-
toral programs as well as a policy studies program. In keeping with
Notre Dame’s mission as a leading Catholic research university com-
mitted to engaging questions of value, ethics and faith in a pluralistic
global context, the Keough School seeks to advance integral human
development (https://keough.nd.edu/one-concept-two-imperatives),
a holistic and inclusive vision of human flourishing.

From its founding the Kellogg Institute has been led by distinguished
scholars who have maintained their influential research and publica-
tion projects while leading the talented administrative team overseeing
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the Institute’s many vital research, visiting fellow, and curricular pro-
grams. That tradition will continue with the new director, who will
have the opportunity and support to develop these programs further
while taking the Kellogg Institute to its next level of growth and influ-
ence.

Specifically, we seek a dynamic intellectual leader and scholar who
specializes in one or more of the subjects relevant to the academic
mission of the Institute and the School. These include the historical,
political, economic, social and cultural dimensions of democracy and/
or development in Latin America and/or Africa.

Notwithstanding its signature strength in the social sciences, the Kel-
logg Institute welcomes applications from scholars from any appropri-
ate discipline, who have the intellectual breadth to foster excellence
in a truly interdisciplinary and international institute. The successful
candidate will also have an outstanding publication, grant writing, and
teaching record, an established international reputation, experience
as an administrator and experience in engaging policy or practice com-
munities.

Notre Dame is committed to enhancing the racial, gender and interna-
tional diversity of the University community; the new Kellogg Director
will be expected to prioritize the goal of diversifying further the profile
of the Institute’s faculty, staff and students. Women and candidates
from underrepresented populations are particularly encouraged to

apply.

The successful candidate, who will serve a five-year term as Director
of the Kellogg Institute, will be periodically reviewed, with the possibil-
ity of renewal for a second term. The successful candidate will be a
tenured faculty member of the Keough School; a joint or concurrent
appointment in the appropriate disciplinary department is possible.

The University of Notre Dame supports the needs of dual career
couples and has a Dual Career Assistance Program in place to assist
relocating spouses and significant others with their job search. The
University is also a member of the Greater Chicago Midwest Higher
Education Recruitment Consortium.

Application Instructions

Applications should include a Curriculum Vitae, a cover letter contain-
ing a description of the candidate's vision for the Kellogg Institute
and its role in the Keough School, as well as the names and email
addresses of three references who know the applicant's scholarship
and can speak to the candidate’s gifts as a leader and administrator.

Apply here: https://apply.interfolio.com/92759
Nominations and inquiries may be sent via email to:

Dean Scott Appleby

Chair, Kellogg Institute Search Committee
Keough School of Global Affairs
University of Notre Dame
appleby.3@nd.edu

Review of applications will begin on October 18, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9229
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Columbia University

Rank: Assistant Professor

Specializations: International Law & Organizations, Gender Poli-
tics & Policy, Race & Ethnic Politics

Columbia University's Department of Political Science invites applica-
tions for a tenure-track position in International Relations at the
Assistant Professor level to begin July 1, 2022.

Candidates will be expected to sustain an active research and publica-
tion agenda and teaching in undergraduate and graduate programs.

Ph.D. required at the time of appointment.

All applications must be made through Columbia University's online
recruiting platform: http://apply.interfolio.com/92551

All candidates must have excellent scholarship and excellent promise
for future development as scholars and teachers. The department is
particularly interested in candidates who can contribute to teaching
and research in one or more of the following areas of International
Relations: international law and human rights, gender, race, climate
change, international political economy, US foreign policy, and inter-
national security including nuclear weapons.

Applicants should send a cover letter, curriculum vitae, contact infor-
mation for three letters of recommendation, a writing sample, and a
statement addressing past and/or potential contributions to diversity
and inclusion through teaching, professional activity, and/or service.

The Search Committee will begin reviewing applications on October
4, 2021, and will continue to consider applications until the position

is filled.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9213

Gonzaga University
Rank: Assistant Professor, Political Science (Latin American Poli-
tics)

The Department of Political Science at Gonzaga University in Spo-
kane, WA invites applications for a full-time tenure-track appointment
at the rank of assistant professor with a regional focus on Latin America
beginning in the fall semester of 2022. The successful candidate will
offer the introductory course in comparative politics or the introduc-
tory course in international relations as well as at least one Latin
American Politics course. We are especially interested in candidates
whose research is attentive to social and racial justice or the political
action or experiences of marginalized communities. The ability to
teach courses in political thought, indigencity, or undergraduate
research design and methods is also desirable. Preference will also be
given to candidates whose teaching methods and materials
intentionally foster the full participation and engagement of our stu-
dents, with particular attention to students with marginalized identi-
ties.

The ideal candidate will hold a PhD in Political Science by July 2022
and will become an integral part of a department of nine faculty
members dedicated primarily to excellence in undergraduate teaching.
The successful candidate will regularly teach the introduction to com-
parative politics or the introduction to international relations as part
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of their 3-3 load along with upper division courses consistent with
their research specialization and aligned with departmental needs. An
active research agenda leading to publication in the field and significant
undergraduate advising and mentoring will be expected of the candi-
date who joins our department.

Required Qualifications:

*Ph.D. in Political Science or related field. ABDs considered with
the expectation degree is in hand by July 15, 2022.

*Evidence of teaching effectiveness, including the ability to effectively
respond to the academic needs of learners from diverse backgrounds.
*Demonstrated active research agenda focusing on Latin American
Politics

Desired Qualifications:
*Demonstrated abilities using classroom strategies and pedagogies to
advance equity and inclusion.

Job Duties:

*Teach three courses per semester, including either the introductory
course in Comparative Politics or the introductory course in Interna-
tional Relations, courses required for the POLS major and minor, and
upper division courses in the candidate’s areas of expertise, including
at least one on Latin American Politics.

*Engage in research, publication, and other scholarly activity appropri-
ate to the candidate’s research agenda and areas of expertise.
*Provide curriculum and career advising and mentoring to the pro-
gram’s undergraduates.

*Support the department, university, and discipline through service
and other forms of academic citizenship in keeping with the University
Mission (our Mission Statement can be found at: https://www.
gonzaga.edu/about/our-mission-jesuit-values/mission-statement).

About Gonzaga University and Spokane, Washington

Founded in 1887, Gonzaga is a private, liberal arts institution located
in Spokane, WA. The Department of Political Science awards the
BA degree and enjoys a growing enrollment of politically involved,
social justice-minded students. The average class size of 23 enables our
faculty to invest in engaged pedagogy and transformational teaching.
Gonzaga is ranked in the top 20 for excellence in undergraduate
teaching among National Universities by US News and World Report.

Gonzaga’s 152 acre campus sits along the Spokane River within
walking distance of downtown Spokane, on the ancestral homelands
of the Spokane Tribe of Indians. Spokane is the second largest city
in Washington and pairs a lower cost of living with many urban
advantages, including a conveniently located international airport, a
vibrant art community, and a range of exciting restaurants. Located
on the east side of Washington State, Spokane offers many options
for outdoor enjoyment including hiking, boating and fishing on
numerous local lakes, and several ski resorts within driving distance.

Application Procedure:

Toapply, please visit our website at www.gonzaga.edu/jobs. Applicants
must complete an online application and electronically submit (1) a
cover letter, (2) curriculum vitae, (3) a 1-2 page statement of teaching
philosophy, (4) a statement detailing your experience engaging with
diverse communities and articulating how your teaching, scholarship
and service would contribute toward fostering an inclusive learning
environment on campus, (5) unofficial copies of graduate school
transcripts, and (6) the names and email addresses of three persons
who will be writing letters of recommendation (letters will be solicited
for candidates placed on the long list). The position closes on Friday
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September 24, 2021 at 11:59 p.m. U.S. PST. For assistance with
your online application, please contact Human Resources at (509)
313-5996. Direct other inquiries to the chair of the search committee,
Dr. Stacy Taninchev, taninchev@gonzaga.edu

Start Date:

Application Deadline: 9/24/2021
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9220

University of Central Florida

Rank: Assistant Professor, Cyber Security and Privacy
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Specializations: Intelligence, International Security, Regulatory
Policy

The University of Central Florida (UCF) has established nine interdis-
ciplinary clusters to strengthen its academic offerings and research
mission. In support of this effort, we are recruiting faculty in the
broad area of cyber security and privacy, from a policy or social science
perspective, and plan to hire one tenure-earning assistant professor
for this cluster. This position has an anticipated start date of August
8, 2022.

The Cybersecurity and Privacy Cluster is an interdisciplinary initiative,
bringing together researchers from across the campus and working
on addressing the pressing questions of our national security from
engineering, science, and social perspectives. The cluster currently has
eight members, collectively advising more than 35 doctoral students,
and embracing a strong culture of collaboration and teamwork. The
cluster runs various well-funded programs, has developed and imple-
mented a new interdisciplinary M.S. in Cybersecurity and Privacy,
and was recently selected by the National Science Foundation to be
a host institution for the prestigious Scholarship for Service Program.

This is an interdisciplinary position that will be expected to strengthen
both the cluster and a chosen tenure home department and may
include a combination of joint appointments. A strong advantage of
this position is the ability of the candidate to choose a combination
of units from the cluster for their appointment. See http://www.ucf.
edu/faculty/cluster/cyber-security-and-privacy/ for a complete list of
all the units involved. Both individual and interdisciplinary infrastruc-
ture and startup support will be provided with this new position.

The ideal candidate will have a strong background in cyber security
and privacy and be on an upward leadership trajectory in these areas.
They will have research impact as reflected in high-quality publications
and the ability to build a well-funded research program. In particular,
we are looking for a team player who can help bring together current
campus efforts in cyber security or privacy, and someone who will work
at the intersection of several areas, addressing the policy, regulatory
or social science aspects with a focus on one or more of the following
topics: a) privacy laws and regulation; b) social media; ¢) cybercrimes;
d) cyberwarfare; e) cyber security and intelligence. With this in mind,
we anticipate the selected candidate will be tenure-earning in one of,
but not limited to, the following units: Criminal Justice; Legal Studies;
Modeling, Simulation, and Training; Politics, Security, and Interna-
tional Affairs; or Sociology.

UCEF is one of the nation’s largest universities with a diverse student
body of more than 70,000 students and has grown substantially in
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size, quality, diversity, and reputation in its first 50 years. Today, the
university offers more than 200 degree programs. UCF is an economic
engine, attracting and supporting industries vital to the region’s future
while providing students with real-world experiences that help them
succeed after graduation.

UCF’s Orlando main campus location also puts it at the center of
the Florida High Tech Corridor. The corridor has an excellent indus-
trial base that includes software, defense, space, simulation and train-
ing, and world-renowned entertainment industry. Adjacent to the
UCF main campus is a thriving research park that conducts over $2
billion in funded research, hosting more than 100 high-technology
companies, UCF’s Institute for Simulation and Training and UCF’s
new School of Modeling, Simulation and Training. The Central
Florida area is designated by the state of Florida as the Center of
Excellence in Modeling and Simulation. UCF also has an accredited
medical school which was established in 2006 and is a neighbor to
large corporations such as Disney, Harris Corporation, Lockheed
Martin, Siemens, and many others, all of which have a strong interest
in cyber security and privacy. Great weather, easy access to the sea-
shore, one of the largest convention centers in the nation, and one
of the world’s best airports are just a few features that make Orlando
an ideal location. We encourage you to learn more about one of
UCF’s newest endeavors, the exciting Faculty Cluster Initiative, at
hetps://www.ucf.edu/faculty/faculty-research-clusters.

Additional Application Materials Required:

UCEF requires all applications and supporting documents to be submit-
ted electronically through the Human Resources website, www.ucf.
edu/jobs/. No paper or emailed applications or materials will be con-

sidered.

In addition to the online application, interested candidates must attach
the following materials to their application:

1) A Diversity Statement:

UCEF has a diverse student body and community, and we are commit-
ted to meeting the needs of this community. Please tell us about your
contributions to diversity, equity, and inclusion, in the context of a
faculty-student setting and as a colleague, as well as future plans
to advance these contributions. Such indicators of commitments to
diversity, equity, and inclusion may be demonstrated through scholar-
ship, teaching, mentioning, service and engagement.

2) A Cover Letter:

In the cover letter candidates must address their background in
research and scholarship in the area in cyber security and privacy as
related to policy and regulatory aspects and identify the department
or departments for their potential tenure home, as well as any joint
appointments they would desire.

3) Curriculum Vitae,
4) Teaching Statement,
5) Research Statement, and

6) Contact information for three professional references (include email
address and telephone number).

NOTE: Please have all application documents ready when applying
so they can be attached at that time. Once the online submission
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process is finalized, the system does not allow applicants to submit
additional documents at a later date.

Review of applications will begin immediately and will continue until
the position is filled. To ensure consideration before the position is
closed, the application should be submitted promptly.

Questions regarding this search can be directed to the cluster lead and
search committee chair, Dr. David Mohaisen, at mohaisen@ucf.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9222

University of Washington, Tacoma
Rank: Assistant Professor of International Law and Human Rights

The University of Washington Tacoma (UWT) invites applications
for an Assistant Professor of International Law and Human Rights
in the Division of Politics, Philosophy, and Public Affairs (PPPA)
within the School of Interdisciplinary Arts & Sciences (SIAS). This
is a full-time tenure track position with a 9-month service period to
begin September 16, 2022. Tenure track faculty teach six classes per
year, combining lower-level introductory courses with upper-level
courses in international law, comparative law, law and society, and
human rights. Successful candidates will have the opportunity to
develop curriculum in their area of expertise.

This position is expected to engage in interdisciplinary research and
teaching in PPPA Division’s two majors (Law & Policy and Politics
Philosophy & Economics) and the Tri-campus Minor in Human
Rights. The successful candidate will join a faculty with a shared
interest in human rights and social justice, and strong connections
with the Center for Human Rights of the University of Washington.
Our division values scholarly and research excellence at the intersection
of human rights, international law, and activism, as well as teaching
in critical, equity-oriented approaches. You can learn more about the
Division, the two majors and six minors we host, and the faculty
from our website ( https://www.tacoma.uw.edu/politics-philosophy-
public-affairs/pppa-home ). This position is contingent on funding.

The Tacoma campus of the University of Washington was established
in 1990 with an interdisciplinary approach at its foundation. It has
evolved into a thriving downtown campus that serves students of a
wide variety of ages and backgrounds. Faculty have access to the
resources of the University of Washington, including an extensive
library system, but work and teach within a small campus setting.
Our campus provides a unique environment for the development
of creative teaching, research, and community collaborations. UW
Tacoma’s commitment to diversity and equity is central to maintain-
ing an atmosphere wherein students, staff, faculty, and community
members find abundant opportunities for intellectual, personal, and
professional growth. For more information about UW Tacoma, visit
https://www.tacoma.uw.edu/.

The minimum qualification for this position is a PhD (or foreign
equivalent advanced degree) in Political Science, International Studies,
Global Studies, Sociology, History, Law and Society or related fields
by August 2022. The successful candidate will be a scholar with the
promise of research and teaching excellence, specializing in the study
of human rights, international law, and/or international organizations.
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Areas of scholarship of an ideal candidate may include international
or comparative courts and judicial systems, global markets and human
rights, global migrations, international law and ethics, technology and
human rights, international social movements, legal pluralism, or
race, ethnicity, indigeneity, gender, sexuality, and human rights and
international law. All regional specialties beyond the US are welcome.

To apply, please submit the following via Interfolio:

A letter of interest detailing how your teaching, scholarship, and
professional service fits with this position.

A curriculum vitae

A current essay or chapter

A statement of research interests (maximum one page)

A diversity, equity, and inclusion statement that explains how your
teaching, research, and service or activism support social justice and
the success of students from underrepresented racial, ethnic, and
gender backgrounds. If you have not yet had the opportunity for
such experience, please note how your work in international law and
human rights would further UW Tacoma’s commitment to diversity,
equity, and inclusion (maximum one page)

Evidence of teaching effectiveness

Contact information for three references able to provide letters of
recommendation.

Questions should be directed to the search chair, Prof. Michael
Forman (forman@uw.edu). Compensation is competitive with that
of comparable positions and includes UW’s excellent health insurance
and retirement benefits.

Screening of applications will begin on October 14, 2021, and will
continue untl the position is filled.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-
nity employer. All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, national
origin, sex, sexual orientation, marital status, pregnancy, genetic infor-
mation, gender identity or expression, age, disability, or protected
veteran status.

Commitment to Diversity

The University of Washington is committed to building diversity
among its faculty, librarian, staff, and student communities, and
articulates that commitment in the UW Diversity Blueprint (heep://
www.washington.edu/diversity/diversity-blueprint/). Additionally,
the University’s Faculty Code recognizes faculty efforts in research,
teaching and/or service that address diversity and equal opportunity
as important contributions to a faculty member’s academic profile
and responsibilities (https://www.washington.edu/admin/rules/

policiess/FCG/FCCH24.html#2432).

Start Date: Fall 2022

Application Deadline: 10/14/2021
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9212

Lake Forest College
Rank: Assistant Professor of Politics and International Relations
Subfield(s): Comparative Politics, International Relations, Method-

ology
The Lake Forest College Department of Politics and International

Relations invites applications for a tenure-track, assistant professor in
comparative politics or international relations with a specialization in
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Latin America to begin August 2022. Lake Forest College has a rich,
interdisciplinary program in Latin American and Latinx Studies to
which the successful candidate is expected to contribute significantly.
We are secking someone to teach Introduction to Comparative Politics
and Introduction to Global Politics; a research methods survey course,
required for Politics and International Relations majors, that includes
qualitative and/or quantitative methods; and a broad range of other
courses in comparative politics or international relations, with a focus
on Spanish-speaking countries in Latin America. And while we encour-
age candidates of all substantive interests to apply, those whose work
focuses on issues of human rights, social movements, migration, indig-
enous communities, or populism are most welcome. Additionally,
candidates with corollary research and/or teaching interests in the
Latinx experience within the domestic United States are particularly
encouraged to apply.

Applicants should be aware of the many interdisciplinary programs
Lake Forest College has to offer including African American Studies,
American Studies, Urban Studies, and Social Justice. We also offer
an “In the Loop” semester-long residential program in Chicago, as
well as many courses emphasizing Chicago history, politics, and its
diverse cultures. Lake Forest College’s proximity to Chicago provides
an opportunity to use the city as a “laboratory” for student work and
research. We are especially interested in candidates who can contribute
to any of these programs and can incorporate students into their
research programs.

Candidates will be expected to have a record of demonstrated teaching
excellence and the promise of scholarly productivity. Ph.D. in political
science, or a related field, must be completed by the time of appoint-
ment. Our teaching load is 3/3, with small classes (typically 15-25
students). We support faculty research through provision of student
research assistants and summer research funds; successful passage of
the third-year review earns a half-year sabbatical at full pay, in the
fourth or fifth year of service. Tenure review takes place at the start of
the sixth year. Applicants should submit a curriculum vitae, unofficial
graduate transcript, a teaching statement that addresses diversity in a
liberal arts setting, sample syllabi, a sample of scholarly writing, three
confidential letters of recommendation, and student evaluations of
teaching to James J. Marquardt, Ph.D., Associate Professor of Politics
and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North
Shore, Lake Forest College enrolls approximately 1,600 students from
more than 40 states and from more than 70 countries. Lake Forest
is one of the most diverse small colleges in the Midwest with nearly
40% of our student body comprised of domestic minority and interna-
tional students. At Lake Forest College, the quality of a faculty mem-
ber’s teaching is the most important criterion for evaluation. Lake
Forest College embraces diversity and encourages applications from
women, members of historically underrepresented groups, veterans,
and individuals with disabilities. Applications will be reviewed as they
are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022
Application Deadline: 10/8/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197
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College of Idaho

Rank: Assistant Professor of International Political Economy
Specializations: Africa, Latin American, Middle East

The College of Idaho’s dynamic Department of Political Economy
invites applications for a tenure-track Assistant Professor position that
will commence in Fall 2022.

The Department approaches political economy in a broad theoretical
manner that embraces the widest study of the social world both classic
and contemporary. We emphasize the intricate relationships between
politics and economics while embracing cross-disciplinary research and
dialogue. We encourage approaches including area studies, historical
institutionalism, heterodox economics, feminist political theory, trans-
national analysis, institutional economics, and public policy analysis,
and we value research methods that emphasize the analysis of real-
world data over formal modeling.

This position supports the College’s innovative PEAK Curriculum
and two related majors offered by the Department: Political Economy
and International Political Economy. The successful candidate will
teach International Politics, Political Economy of Development, Inter-
national Political Economy, and related courses. The teaching load
is 3-3 with an additional short January-term topics course based on
the candidate’s expertise. We grant significant autonomy to faculty
members to design their own courses that support the department’s
political economy approach and liberal arts vision. Ability to offer
upper level area studies or regional survey courses on Africa, Europe,
Latin America, or the Middle East is desired. Interest in providing
short-term study away courses is also desirable as department faculty
regularly offer such courses to Asia, Europe, and Africa as part of IPE
programming,.

Successful candidates will have an active research agenda while demon-
strating a passion for teaching in the liberal arts tradition. They will
join a student-centered department where teaching and mentoring
are valued as the highest priority. Such mentorship has recently led
students in the department to Marshall, Truman, and Rhodes scholar-
ships as well as to national recognition of departmental faculty for
teaching excellence. Professional development support for research,
conference travel, and sabbatical leave is available.

A Ph.D. is required in International Relations, International Political
Economy, Political Science, Economics, Sociology, or other related
fields in international studies. Advanced ABD applicants will be con-

sidered.

Applications must include letter of interest, CV, statement demon-
strating a passion for teaching in the liberal arts tradition, sample
syllabi, recent course evaluations, at least three letters of recommenda-
tion, and demonstrated commitment to representation, inclusion, and
equity. Candidates must be authorized to work in the United States
as of the expected hire date and throughout the date of the contract
without sponsorship from The College of Idaho. Application review
will begin September 30, 2021 and continue until the position has
been filled. Please submit application materials via email to hr@
collegeofidaho.edu with subject ‘Political Economy Search.’

With over 130 years of history, The College of Idaho is a regional
and national leader in higher education. The College of Idaho is
an inclusive community of exceptional learning that challenges the
ambitious and forges pathways to success and purpose. To learn more
about The College of Idaho, please visit www.collegeofidaho.edu.
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The College of Idaho is proud to be an equal opportunity employer.
We are committed to attracting, retaining, and maximizing the per-
formance of a diverse and inclusive workforce.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/19/2021

Salary: $50,000 - $59,999

eJobs ID: 9195

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an Assistant
Professor (tenure-track) whose work addresses structural racism or
Black politics. Sub-field specialization is open and we welcome applica-
tions from candidates whose research and teaching addresses the Black
political experience, racial oppression, discrimination, and violence
from domestic (US or other countries), international, transnational,
diasporic, post-colonial, normative, historical, or critical perspectives.
We expect candidates to ground their work—theoretical and/or empir-
ical—in an intersectional understanding of how interlocking or over-
lapping systems of oppression, domination, inequality, or hierarchies,

shape the political world.

LMU?has a 2-2/2-3 teaching load, meaning that faculty teach two
undergraduate courses per semester, with one 3 course load semester
every other year. We would expect the successful candidate to teach
courses both within our existing curriculum, but also to support and
develop courses that speak directly to the Black political experience,
broadly understood. We are seeking to hire a dedicated teacher and
emerging scholar who will embrace the department’s mission of help-
ing undergraduate students become informed, analytically reflective,
methodologically rigorous, and engaged global citizens. Successful
candidates must demonstrate a commitment to working with diverse
student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society. LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experiences, and beliefs
to apply. Please read more about our commitments and our efforts
at (hteps://resources.Imu.edu/officeofinterculturalaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/
postings/47472). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; and 4)
a statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. Three confidential letters of recom-
mendation should be submitted directly to POLSjobs@mu.edu. Only
online applications will be accepted. Please direct questions to Marc

September 2021

Cooper at POLSjobs@lmu.edu. We will begin our review of applica-
tions on September 10, 2021 but will consider applications beyond
this date until we conclude our search. A PhD in Political Science,
International Relations, Public Policy, or related field is required;
ABD applications who anticipate completion of the doctorate by Fall
2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9182

University of Tennessee, Knoxville

Rank: Assistant Professor of Political Science--International
Relations

Specializations: International Law & Organizations, International
Political Economy, Conflict Processes

International Relations

The Department of Political Science at the University of Tennessee,
Knoxville invites applications for a tenure track assistant professor
position in International Relations. Applicants from any area of the
IR field are welcome, but we are especially interested in candidates
with research and teaching interests in international law, international
organizations, or transnational issues broadly defined with an emphasis
on issues such as human rights, refugees/migration, environment, and
conflict justice. We welcome all candidates doing excellent work in
these areas, regardless of methodological specialty or approach.

The successful candidate must have strong research skills and a theo-
retically oriented research agenda that will lead to publication in peer-
reviewed outlets (journals and/or books). The Knoxville campus of
the University of Tennessee is seeking candidates who have the ability
to contribute in meaningful ways to the diversity and intercultural
goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research
institution, a campus of choice for outstanding undergraduates, and
a premier graduate institution. As a land-grant university, it is commit-
ted to excellence in learning, scholarship, and engagement with society.
More information about the Department is available at: polisci.-
utk.edu. Faculty within the department are also associated with a
variety of interdisciplinary programs and working groups across the
university, including but not limited to the Global Studies program;
the Intersectionality Community of Scholars; and the Women, Gen-
der, and Sexuality program.

All the requirements for a Ph.D. in political science or related field
must be finished at the time of appointment. Applicants should send
a cover letter explaining their research and teaching experience, a
current CV, graduate transcripts, a sample of scholarly writing, and
teaching evaluations (if available). Please submit application materials
in digital format via Interfolio (apply.interfolio.com/92425).*** All
applicants should request letters from three references to be sent to the
committee also via Interfolio. Review of applications begins October
1, 2021 and will continue until the position is filled. For questions
or inquiries, contact Professor Krista Wiegand at kwiegand@utk.edu.

All qualified applicants will receive equal consideration for employ-
ment and admission without regard to race, color, national origin,
religion, sex, pregnancy, marital status, sexual orientation, gender
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identity, age, physical or mental disability, genetic information, vet-
eran status, and parental status, or any other characteristic protected
by federal or state law. In accordance with the requirements of Title
VI of the Civil Rights Act of 1964, Title IX of the Education Amend-
ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the
Americans with Disabilities Act of 1990, the University of Tennessee
affirmatively states that it does not discriminate on the basis of race,
sex, or disability in its education programs and activities, and this
policy extends to employment by the university. Inquiries and charges
of violation of Title VI (race, color, and national origin), Title IX
(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-
nation in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity, 1840 Melrose
Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.
Requests for accommodation of a disability should be directed to the
ADA Coordinator at the Office of Equity and Diversity.

PENDING FINAL ADMINISTRATIVE APPROVAL

***Interfolio link may not be active until final approval (should be
approved within a week).

Start Date: Fall 2022
Date Posted: 8/16/2021
Salary: Competitive
eJobs ID: 9173

Florida State University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science (https://coss.fsu.edu/polisci/) in
the College of Social Sciences & Public Policy at Florida State Univer-
sity seeks applications for a tenure track assistant professor to begin
in Fall 2022. We seek candidates whose research focuses on institutions
and political economy. The search is open with respect to the substan-
tive subfield, and priority will be given to candidates who can add
to the department’s strength in formal theory and rigorous empirical
analysis. Successful candidates are expected to pursue an active pro-
gram of research and to contribute to the department’s undergraduate
and graduate game theory sequences.

Florida State University is a Carnegie Foundation classified Research
I institution. Among its 44,000 students are over 10,000 graduate
students pursuing over 200 programs of study. Tallahassee is Florida’s
capital and has a metropolitan population of over 385,000. Its princi-
pal employers are state government and three higher education institu-
tions.

Applicants should submit (1) a letter of application indicating research
and teaching interests, (2) a curriculum vitae, (3) writing samples,
(4) three letters of recommendation, and (5) a graduate school tran-
script. All items must be submitted electronically. Send these files as
separate email attachments (pdfs are expected) to polisci@fsu.edu.
Review of applications will begin September 17, 2021 and continue
until the position is filled.

Please contact Prof. Christopher Reenock, Political Economy Search
Committee Chair, at creenock@fsu.edu or 850-644-5727 if you have
any questions about this position.

Start Date: Fall 2022
Application Deadline: 9/17/2021

September 2021

Date Posted: 8/13/2021
Salary: Competitive
eJobs ID: 9163

Carnegie Mellon University

Rank: Postdoctoral Fellow

Subfield(s): International Relations, Comparative Politics, American
Government and Politics

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in International Political Economy.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022.

The application deadline is Monday, November 1, 2021. Applications
should be submitted through Interfolio at http://apply.interfolio.
com/92232

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;

Research Statement;

Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

* Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9152

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in political science and international relations,
with a specialization in the relationships among emerging technologies,
national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.
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The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022. The applica-
tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/92233

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

o CV;

¢ Research Statement;

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach)

e Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9153

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in political science and international relations,
with a specialization in the relationships among emerging technologies,
national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022. The applica-
tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/92233

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;

e Research Statement;

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach)

* Two scholarly writing samples;

September 2021

* Unofficial transcripts from all graduate-level degrees; and
e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9154

Princeton University
Rank: Assistant Professor in International Relations

Assistant Professor, International Relations. The Department of Poli-
tics seeks applications from well-qualified individuals for a tenure-
track junior faculty position in international relations. This position
involves teaching at the graduate and undergraduate levels. We seek
faculty members who will create a climate that embraces excellence
and diversity, with a commitment to teaching and mentoring that
will enhance the work of the department and attract and retain a
diverse student body. Interested applicants should apply online at
http://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,
writing sample, transcripts, and the names and contact information
of three references. Unofficial transcripts are sufficient and may be
uploaded with the application. Applicants who are unable to upload
unofficial transcripts may send official transcripts to International
Relations Search Committee, Department of Politics, 001 Fisher Hall,
Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00001

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9159

Princeton University

Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-
tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The
Department of Politics is secking applications from well-qualified
individuals for a tenured or tenure-track faculty position in Middle
Eastern politics. This position involves teaching at the graduate and
undergraduate levels. We seek faculty members who will create a
climate that embraces excellence and diversity, with a commitment
to teaching and mentoring that will enhance the work of the depart-
ment and attract and retain a diverse student body. Interested appli-
cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,
writing sample, and the names and contact information of three
references. Unofficial transcripts are sufficient and may be uploaded
with the application. Applicants who are unable to upload unofficial
transcripts may send official transcripts to Middle Eastern Politics
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.
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Senior scholars should submit a letter of interest along with a vita,
but no publications or other writings at this time. We will begin
reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9157

Department of Defense
Rank: Analyst
Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center JWAC), https://www.jwac.mil/, is
currently recruiting motivated individuals who are excited about the
opportunity to lead research aimed at developing advanced meth-
ods for

defense analysis.

JWAC's mission is to provide the military with effects-based analysis in
order to carry out the national security and military strategies of the
United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-
ground and

professional experience or substantive research in the areas of military
affairs, foreign policy, international relations, comparative politics, or
political economy.

We offer generous benefits and competitive pay. U.S. citizenship
and the

ability to obtain and maintain a security clearance are required for all
positions.

Individuals interested in more information can email:
stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail. mil

Start Date: Summer 2021
Date Posted: 8/11/2021
Salary: Competitive
eJobs ID: 9146

McGill University

Rank: Assistant Professor, Environmental Politics and Gover-
nance

Subfield(s): International Relations, Comparative Politics, Public
Policy

Assistant Professor, Environmental Politics and Governance
Joint position in the Department of Political Science and Bieler School
of Environment

Position Description:

The Department of Political Science and the Bieler School of Environ-
ment invite applications for a joint tenure-track position in Environ-
mental Politics and Governance. Appointment is expected to be at
the rank of Assistant Professor, but appointment at a higher rank
may be possible under exceptional circumstances. Candidates should
have already completed their PhD or be very near completion.

September 2021

The position start date is August 1, 2022.

The Department and School welcome applications from qualified
candidates working within any subfield with a specialization in Envi-
ronmental Politics. The search is open in terms of methodological
specialization, although candidates are expected to be able to demon-
strate expertise in either quantitative or qualitative methods, or both.
While all applications will be given full consideration, we are particu-
larly interested in scholars whose work incorporates some of the
following elements: is transnational in scope or has the potential to
move in this direction; addresses the consequences of environmental
change for public policy at various institutional levels; examines the
relationships between environmental change and other phenomena
such as international migration or conflict. The Bieler School of
Environment is highly interdisciplinary; the successful candidate will
have demonstrated an excellent capacity to work in an interdisciplinary
context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,
please visit our websites at: https://www.mcgill.ca/politicalscience/
hteps://www.mcgill.ca/politicalscience/&lt;/a&gt; and heeps://www.
mcgill.ca/environment/https://www.mcgill.ca/environment/&lt;/a&

gt

Inquiries about this position may be sent to Professor Jacob Levy,mail-
to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&llt;/a&gt;, Chair of the
Department of Political Science, or to Professor Frédéric Fabry, mail-
to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-
tor, Bieler School of the Environment. The Department and School
maintain close relationships with other units at McGill with interests
in the environment such as the Max Bell School of Public Policy
hetps://www.mcgill.ca/maxbellschool/www.mcgill.ca/
maxbellschool&lt;/a&gt; and the McGill Institute for the Study of
International Development https://www.mcgill.ca/isid/https://
www.mecgill.ca/isid/ &lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political
Science and Bieler School of Environment. The successful candidate
will be expected to contribute to teaching in political science broadly
in one or more subfields, particularly at the graduate level. The
candidate will be required to teach courses for the Bieler School of
Environment on both the McGill Downtown Campus and Macdon-

ald Campus.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.
An applicant’s record of performance must provide evidence of out-
standing research potential and the ability/potential to teach effectively
at the undergraduate and graduate level, as well as to provide supervi-
sion for graduate students. The language of instruction at McGill is
English, but a working knowledge of French is an asset.

Job Details:

Job Classification: Tenure-track
Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience
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Application Deadline: October 25, 2021, for full consideration,
although applications will continue to be reviewed until the position

is filled.
Application Process:

Applications must be submitted online to https://mcgill.wd3.
myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/
Assistant-Professor_JR0000014760Workday (McGill's employment
portal) &lt;/a&gt;.

The following supporting documents are required:

¢ A cover letter and curriculum vitae;

¢ Include the names of at least three referees in your curriculum vitae;

e A statement of research;

* A writing sample (article or chapter length);

* A teaching statement, as well as course evaluations and syllabi
if available.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

Morehouse College
Rank: Assistant Professor
Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites
applications for a tenure-track position at the rank of assistant profes-
sor. Candidates should be interested in world politics, broadly, and
trained to teach introductory courses in international relations and
comparative politics. We are especially interested in candidates who
can develop innovative first-year experience (FYE) courses for our
general education program and contribute to the College’s distinctive
mission of teaching the history and culture of Black people.

Responsibilities include teaching courses (a 3-3 load), advising, and
mentoring students; developing and maintaining a scholarly research
and publication agenda; and service to the department and the College.
We also encourage faculty to be active in soliciting external funding
through grants and other sources. The start date for the position is
August 2022.

Review of applications will begin October 1, 2021. For questions
about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

Duke University - Sanford School of Public Policy
Rank: Adjunct Professor of the Practice of National Security
Policy

Specializations: United States, Defense, Leadership Studies

The Sanford School of Public Policy at Duke University invites sea-
soned national security policy professionals to apply for several teach-
ing positions in an exciting new hybrid Executive Masters of National
Security Policy for mid-career students seeking to advance in their

September 2021

leadership roles in the national security policy realm in the public
and private sectors. Selected candidates will work with existing Duke
faculty to build an ambitious new program and stand up the new
degree curriculum. They also will have the opportunity to participate
in the American Grand Strategy and Counterterrorism and Public
Policy Fellows Programs, and collaborate with the Sanford School’s
national security faculty on related policy and research projects and
proposals.

Applicants may apply to teach one or more classes and may retain
professional engagement elsewhere while teaching in the program.
The full course list is here; courses of particular need are National
Security Leadership, National Security Ethics, National Security
Budgeting, National Security Institutions. As a hybrid program
responsibilities include teaching synchronously online, building asyn-
chronous online content, and occasional on-campus immersion ses-
sions. Some classes will start in the summer of 2022, and some in
the subsequent semesters of the academic year 2022/2023. The posi-
tions will allow for some preparation time in advance of class launches.

Applicants should have a Master’s degree or higher and substantial
professional experience in such areas of national security policy and
policymaking as defense, diplomacy, development, leadership, ethics,
cyber, technology, terrorism, biological threats, and/or global environ-
ment. Experience creating and executing applied learning experiences
such as simulations, war games, table-top exercises, and leading client-
based research programs is a plus, as is online teaching experience.
Policy research and writing are of interest, but not required.

Applicants may reside in NC or in any of the partner states with
which Duke has employment agreements (California, Florida, Geor-
gia, Maryland, New York, South Carolina, Tennessee, Texas, Virginia,
and Washington DC).

The Sanford School includes a full-time faculty of almost 70 and
offers an undergraduate major, three other Masters programs, and a
Ph.D. program. Current faculty members have degrees in a variety of
disciplines including demography, economics, history, law, medicine,
philosophy, political science, psychology/social psychology, public
policy, public health/health policy, and sociology. The Sanford School
houses several interdisciplinary research centers, and offers degree-
related programs and opportunities in Washington, China, Scotland,
India, London and Geneva. More information on the Sanford School
can be found at www.sanford.duke.edu.

Candidates should submit a letter of application that traces their
professional experience and makes it clear why they would be interested
in joining the Sanford School of Public Policy and how their expertise
would meet the needs of the curriculum. The letter, along with a CV
and the names and contact information of three references (no letters
at this stage), should be submitted at https://academicjobsonline.org/
ajo/jobs/19142. Applications submitted by October 31, 2021, will be
guaranteed consideration. For further information contact Professor
Bruce Jentleson, Search Committee Chair, bwj7@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity
Employer committed to providing employment opportunity without
regard to an individual's age, color, disability, genetic information,
gender, gender identity, national origin, race, religion, sexual orienta-
tion, or veteran status.

Start Date:

Application Deadline: 10/31/2021
Date Posted: 8/10/2021
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Salary: Competitive
eJobs ID: 9139

University of Washington
Rank: Assistant Professor, Environmental Justice or Develop-
ment Studies

Subfield(s): International Relations, Open, Other

The Henry M. Jackson School of International Studies in the College
of Arts and Sciences at the University of Washington (Seattle) invites
applications for a full-time, tenure-track Assistant Professor position
in the fields of environmental justice and/or development studies. We
welcome all methodological approaches. We encourage applications
from scholars who work on areas that include but are not limited
to climate change and its effects; resource management and policy;
migration and urbanism; or intersecting inequalities in the Global

South.

UW faculty engage in teaching, research, and service. This position
has an anticipated start date of Autumn 2022 and will have a 9-
month service period. The successful candidate will teach both under-
graduate and graduate courses in their areas of specialization, as well
as other comparative and international studies classes, teaching four
courses per academic year over three quarters.

The Henry M. Jackson School has a strong commitment to diversity
equity and inclusion. Information on the School’s charter can be
found at https://jsis.washington.edu/about/diversity-equity/

A PhD or foreign equivalent in International Studies or a related
field is required by the start of the appointment. Candidates who are
ABD and preparing to complete the PhD will be considered.

The search is open to specialists working in any world region as well
as in global approaches. We welcome applicants from fields including
African/Africana Studies, Anthropology, Development Studies, Envi-
ronmental Studies, European Studies, Ethnic Studies, Gender and
Sexuality Studies, Geography, Global Studies, Indigenous Studies,
Middle East Studies, Political Ecology, Political Science, Public Policy,
Religious Studies, Russian Studies, and Sociology.

Applicants must submit the following documents at htep://apply.
interfolio.com/91165

* Letter of application (A 2-3 page statement that includes a descrip-
tion of research, teaching interest, and future projects);

e CV;

e Three letters of recommendation;

* Diversity and Equity statement (A one-page statement that describes
how applicant’s research, teaching, and service at the University
will contribute to a culture of inclusion and campus diversity.)

Review of applications will begin on September 15, 2021 and will
continue until the position is filled. Please contact Professor José
Antonio Lucero (jal26@uw.edu) with any questions regarding the
search.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-
nity employer. All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, national
origin, sex, sexual orientation, marital status, pregnancy, genetic infor-
mation, gender identity or expression, age, disability, or protected
veteran status.

September 2021

Commitment to Diversity

The University of Washington is committed to building diversity
among its faculty, librarian, staff, and student communities, and
articulates that commitment in the UW Diversity Blueprint (hetp://
www.washington.edu/diversity/diversity-blueprint/). Additionally,
the University’s Faculty Code recognizes faculty efforts in research,
teaching and/or service that address diversity and equal opportunity
as important contributions to a faculty member’s academic profile
and responsibilities (https://www.washington.edu/admin/rules/

policies/FCG/FCCH24.html#2432).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9141

California State University, Long Beach
Rank: Assistant Professor of International Relations

CALIFORNIA STATE UNIVERSITY, LONG BEACH
College of Liberal Arts

Department of Political Science

Tenure-Track Position Opening

Recruitment: 2650

Position: Assistant Professor of International Relations

Effective Date: August 17, 2022 (Fall Semester)

Salary Range: Commensurate with qualifications and experience

Required Qualifications:

*Ph.D. in Political Science or related discipline, with specialization
in International Relations. Degree at time of application or official
notification of completion of the doctoral degree by August 1, 2022.
*Record of, or demonstrated potential for, effective teaching
*Record of, or demonstrated potential for, successful research and pub-
lication

*Experience with, or demonstrated potential for, effective participation
in faculty governance

*Demonstrated commitment to working successfully with a diverse
student population

Preferred Qualifications:

*Evidence of academic training in one or more of the following
specializations in International Relations: international law, interna-
tional organizations, foreign policy, or international political economy
*Evidence of scholarly activities examining timely international
relations issues such as climate change, global public health, gender and
international relations, technology regulation, economic development,
ethnicity and nationalism, race and international relations, non-gov-
ernmental organizations, peacekeeping, human migration, or
human rights

*Evidence of ability to effectively teach one or more current University
course offerings in International Relations at the undergraduate level
(e.g., Senior Seminar in Global Politics) and graduate seminars in
rescarch methods, International Relations theory, and International
Relations special topics

*Evidence of ability to develop new course offerings in International
Relations that engage issues of diversity.

*Evidence of support for and/or experience related to the University’s
strong commitment to the academic success of its diverse student body
*Evidence of ability to engage in research leading to conference partici-
pation and peer-reviewed publication
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*Evidence of interest in or experience with department, college, univer-
sity, or community service

Duties:

*Teach and develop courses in International Relations at the under-
graduate and graduate levels. [Mode of instruction may include in-
person, hybrid, online, and/or any combination thereof.]

*Advise and mentor students, including the supervision of Master’s
students taking comprehensive exams and theses

*Engage in research leading to conference participation and peer-
reviewed publications

eParticipate in faculty governance

eParticipate in service to the department, college, university, and com-
munity

CSULB seeks to recruit faculty who enthusiastically support the Uni-
versity’s strong commitment to the academic success of all of our
students, including students of color, students with disabilities, stu-
dents who are first generation to college, veterans, students with
diverse socio-economic backgrounds, and students of diverse sexual
orientations and gender expressions. CSULB seeks to recruit and
retain a diverse workforce as a reflection of our commitment to serve
the People of California, to maintain the excellence of the University,
and to offer our students a rich variety of expertise, perspectives, and
ways of knowing and learning.

Information on excellent benefits package available to CSULB faculty
is located here:

hteps://www?2.calstate.edu/csu-system/careers/benefits/ Documents/
employee-benefits-summary.pdf

How to Apply - Required Documentation:

e An Equity and Diversity Statement about your teaching or other

experiences, successes, and challenges in working with a diverse

student population (maximum two pages, single-spaced). For fur-

ther information and guidelines, please visit: http://www.csulb.edu/

EquityDiversityStatement

Letter of application addressing the required and preferred qualifica-

tions

e CV

e Three current academic letters of recommendation independently
provided by references

e Writing sample

e Teaching evaluations, if applicable

* Copy of transcript from institution awarding highest degree

* Finalists will also be required to submit the following:

1) A signed SC-1 form,

2) An official transcript (e-transcript preferred, if available)

Applicants should apply and submit all required documentation elec-
tronically through:

https://academicjobsonline.org/ajo/jobs/18825

Upon request, finalists will be required to submit original, official
documents, as noted in the required documentation section.
Requests for information should be addressed to:

Charles Mahoney, Associate Professor
California State University, Long Beach
Department of Political Science

September 2021

1250 Bellflower Boulevard
Long Beach, CA 90840-4605
charles.mahoney@csulb.edu

562.985.8203

APPLICATION DEADLINE:
Review of applications to begin October 1, 2021
Position opened until filled (or recruitment canceled)

EMPLOYMENT REQUIREMENTS:

A background check (including a criminal records check and telephone
reference check with most recent employer) must be completed satis-
factorily before any candidate can be offered a position with the CSU.
Failure to satisfactorily complete the background check may affect
the application status of applicants or continued employment of cur-
rent CSU employees who apply for the position.

The person holding this position is considered a “mandated reporter”
under the California Child Abuse and Neglect Reporting Act and is
required to comply with the requirements set forth in CSU Executive
Order 1083 Revised July 21, 2017 as a condition of employment.

CSULB is committed to creating a community in which a diverse
population can learn, live, and work in an atmosphere of tolerance,
civility and respect for the rights and sensibilities of each individual,
without regard to race or ethnicity (including color or ancestry),
nationality, religion or religious creed, gender (or sex), gender identity
(including transgender), gender expression, sexual orientation, marital
status, disability (physical or mental), medical condition, genetic infor-
mation, age, veteran or military status. CSULB is an Equal Opportu-
nity Employer.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/9/2021

Salary: Competitive

eJobs ID: 9135

University of Idaho
Rank: Regular Faculty - Political Science

University of Idaho

Regular Faculty - Political Science

Location: Moscow

Division/College: College of Letters, Arts & Social Sciences
Employee Category: Faculty

Pay Range: $60,870.11-$64,450.70 depending on experience
Full/Part Time: Full Time

Position Summary:

The Department of Politics and Philosophy at the University of
Idaho (https://www.uidaho.edu/class/politics-and-philosophy) invites
applications for the Slayton Professorship in East Asian Politics, a
tenure-track position at the rank of Assistant Professor. The appoint-
ment is expected to begin August 2022.
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While the position is open to applicants from all subfields, the success-
ful candidate will have a specialization in Chinese politics and foreign
policy and will also have an interest in South East Asia. Duties will
include active scholarly research, undergraduate teaching and advising,
and normal committee service and outreach. The standard teaching
load is five courses per year (3/2 semester load). Salary is competitive
and contingent on experience.

Minimum Qualifications:

e Ph.D. in Political Science or equivalent field (e.g., Government,
Politics, International Affairs) by the start of the position;

* Ability to teach lower-level courses in Comparative Politics and
International Politics;

* Ability to teach upper-division courses in Chinese and East Asian
politics and in Chinese foreign policy.

Preferred Qualifications:

e Prior experience teaching and mentoring students from diverse
cultural backgrounds, or experience working with people holding
similar or different world views while advocating for inclusion of
all people;

* Ability to teach Methods courses;

* Expertise in International Political Economy.

Physical Requirements & Working Conditions:
Posting Number: F000935P

Posting Date: 08/06/2021

Closing Date:

Open Until Filled: Yes

Special Instructions:

First consideration will be given to applicants who apply on or before
September 10, 2021. Please submit:

(1) a cover letter

(2) a curriculum vitae

(3) a2-3 page statement describing current and future research projects
(upload as Other Document 1)

(4) a 2-3 page pedagogy statement

(5) a writing sample (upload as Other Document 2)

(6) a list of 3 references and

(7) a diversity statement that details how the candidate’s teaching,
service, and/or scholarship has supported the success of students from
racial, ethnic, and gender backgrounds that are underrepresented in
their academic field (upload as Other Document 3). Applicants who
have not yet had the opportunity for such experience should note how
their work will further University of Idaho’s commitment to diversity.

Background Check: Applicants who are selected as final possible
candidates must be able to pass a criminal background check.

To apply, please visit: https://apptrkr.com/2424478
EEO Statement

University of Idaho is an Equal Opportunity/Affirmative Action/
Veterans/Disability Employer.

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

September 2021

hetps://www.jobelephant.com/

jeid-07efa782f8d04e46ad1a06d8244cea2d

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/9/2021

Salary: Competitive

eJobs ID: 9134

London School of Economics and Political Science
Rank: Professor/Associate Professor, with a specialism in Interna-
tional Political Economy

We are looking to recruit an Associate or Full Professor in International
Relations with a specialism in International Political Economy, who
will complement and add to the existing strengths of the International
Relations Department. Ideally the post will be at full Professor level,
but the School will consider applications at Associate Professor level.

The post holder will contribute to the intellectual life of the School
through conducting and publishing outstanding quality research,
engaging in high quality teaching as instructed by the Head of Depart-
ment, and participating in School and Department activities.

At the Professor level, we invite applications from eminent scholars
of outstanding international reputation in International Political
Economy, with a proven record of influential publications and leader-
ship in the discipline. The successful candidate will have: published
work of the highest quality in top-ranked scholarly journals and
university presses; a strong intellectual vision for the field’s future
development; a clear and viable strategy for future outstanding research
and publication; and a significant track record of excellence in teaching
in one or more of the main areas of teaching covered by the Depart-
ment. The successful candidate should also have a record in providing
intellectual leadership in advancing scholarly research, have experience
of and a commitment to supervise PhD and Masters students and
have experience of advancing PhD training and placement. The post
holder should have the potential ability to provide leadership in effec-
tive departmental administration and contribute to strategic decision-
making in the Department.

At the Associate Professor level, we invite applications from scholars
whose work demonstrates intellectual originality, have achieved a high
level of productivity in work of significant interest, and have made
valuable contributions to research-based knowledge. They should have
a record of strong and high-quality teaching, and a strong record of
university service.

The other criteria that will be used when shortlisting for this post
can be found on the person specifications.

The Department is committed to promoting diversity in the field of
International Relations, by fostering and supporting new generations
of scholars from diverse backgrounds, by teaching an innovative,
inclusive and diverse curriculum, and by supporting an inclusive
departmental research culture.

The post will start on 1 September 2022.

To view the job descriptions, person specifications and details on how
to apply, please visit:

hteps://jobs.Ise.ac.uk/Vacancies/\W/4892/0/308498/15539/professor-
associate-professor-with-a-specialism-in-international-political-
economy
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Start Date: Fall 2022
Application Deadline: 8/31/2021
Date Posted: 8/6/2021

Salary: Competitive

eJobs ID: 9129

London School of Economics and Political Science
Rank: Assistant Professor in International Relations (2 posts)

The International Relations Department wishes to appoint two Assist-
ant Professors in International Relations who will broaden its expertise
into the following areas:

- International order in an era of global transitions
- The environment, climate change and International Relations
- Science, new technologies, health or infrastructure

- Transnational dynamics and forces including migration and interna-
tional
crime

A regional focus within these subfields is desirable, especially regional
expertise that is currently underrepresented in the department.

The post holder will contribute to the intellectual life of the School
through conducting and publishing outstanding quality research,
engaging in high quality teaching as instructed by the Head of Depart-
ment, and participating in the School and wider Department activities.

Candidates must have a research interest in International Relations
and show a clear and viable strategy for future top-quality research.
The successful candidate must be able to teach undergraduate core
courses on Introduction to International Relations (IR100) as well as
courses on international relations at the MSc level.

Candidates will need a completed PhD, or be close to obtaining one,
in International Relations, Political Science or a related field by 1
September 2022. Candidates should also have a proven or developing
record of publications in refereed international journals or with highly-
respected book publishers based on research that s, or has the potential
to be, internationally-excellent and, ideally, world-leading in terms
of originality, significance and rigour.

The Department is committed to promoting diversity in the field of
International Relations, by fostering and supporting new generations
of scholars from diverse backgrounds, by teaching an innovative,
inclusive and diverse curriculum, and by supporting an inclusive
departmental research culture.

In addition to a competitive salary the benefits that come with this
job include an occupational pension scheme, a research grants policy
with personal reward options, generous research leave (sabbatical)
entitlement, a collegial faculty environment and excellent support,
training and development opportunities.

The post will start on 1st September 2022.

For full details and information on how to apply visit: https://jobs.
Ise.ac.uk/Vacancies/W/2122/0/308208/15539/assistant-professor-in-

international-relations-x2

Start Date: Fall 2022
Application Deadline: 8/31/2021

September 2021

Date Posted: 8/6/2021
Salary: Competitive
eJobs ID: 9126

London School of Economics and Political Science
Rank: Assistant Professor, International Political Economy

The International Relations Department wishes to appoint one Assist-
ant Professor with a specialism in International Political Economy.

A regional focus within this subfield is desirable, especially regional
expertise that is currently underrepresented in the department.

Based in the Department of International Relations, the post holder
will contribute to the intellectual life of the School through conducting
and publishing outstanding quality research, engaging in high quality
teaching as instructed by the Head of Department, and participating
in the School and wider Department activities.

All candidates must have a research interest in International Political
Economy and must also show a clear and viable strategy for future
top-quality research. The successful candidate must be able to teach
courses on international political economy at the BSc and MSc levels

(IR206, IR470).

Candidates will need a completed PhD, or be close to obtaining one,
in International Relations, Political Science or a related field by 1
September 2022. Candidates should also have a proven or developing
record of publications in refereed international journals or with highly-
respected book publishers based on research that is, or has the potential
to be, internationally-excellent and, ideally, world-leading in terms
of originality, significance and rigour.

Successful candidates should have excellent communication skills and
an ability to work as part of a team with colleagues across the School.
The other criteria that will be used when shortlisting for this post
can be found on the person specification.

The Department is committed to promoting diversity in the field of
International Relations, by fostering and supporting new generations
of scholars from diverse backgrounds, by teaching an innovative,
inclusive and diverse curriculum, and by supporting an inclusive
departmental research culture.

In addition to a competitive salary the benefits that come with this
job include an occupational pension scheme, a research grants policy
with personal reward options, generous research leave (sabbatical)
entitlement, a collegial faculty environment and excellent support,
training and development opportunities.

The post will start on 1st September 2022.

To view the job description, person specification and details on how
to apply, please visit:

hetps://jobs.lse.ac.uk/Vacancies/W/6577/0/308166/15539/assistant-

professor-in-ipe

Start Date: Fall 2022
Application Deadline: 8/31/2021
Date Posted: 8/6/2021

Salary: Competitive

eJobs ID: 9128
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London School of Economics and Political Science
Rank: Assistant Professor, International Trade

The International Relations Department wishes to appoint one Assist-
ant Professor with a specialism in International Trade.

A regional focus within this subfield is desirable, especially regional
expertise that is currently underrepresented in the department.

Based in the Department of International Relations, the post holder
will contribute to the intellectual life of the School through conducting
and publishing outstanding quality research, engaging in high quality
teaching as instructed by the Head of Department, and participating
in the School and wider Department activities.

All candidates must have a research interest in International Trade
and must also show a clear and viable strategy for future top-quality
research. The successful candidate must be able to teach core courses
such as The Politics of International Trade at the BSc and MSc levels.

Candidates will need a completed PhD, or be close to obtaining one,
in International Relations, Political Science or a related field by 1
September 2022. Candidates should also have a proven or developing
record of publications in refereed international journals or with highly-
respected book publishers based on research that s, or has the potential
to be, internationally-excellent and, ideally, world-leading in terms
of originality, significance and rigour.

Successful candidates should have excellent communication skills and
an ability to work as part of a team with colleagues across the School.
The other criteria that will be used when shortlisting for this post
can be found on the person specification.

The Department is committed to promoting diversity in the field of
International Relations, by fostering and supporting new generations
of scholars from diverse backgrounds, by teaching an innovative,
inclusive and diverse curriculum, and by supporting an inclusive
departmental research culture.

In addition to a competitive salary the benefits that come with this
job include an occupational pension scheme, a research grants policy
with personal reward options, generous research leave (sabbatical)
entitlement, a collegial faculty environment and excellent support,
training and development opportunities.

The post will start on 1st September 2022.

To view the full job description, person specification and details on
how to apply, please visit:

https://jobs.lse.ac.uk/Vacancies/W/2842/0/308191/15539/assistant-
professor-in-international-trade

Start Date: Fall 2022
Application Deadline: 8/31/2021
Date Posted: 8/6/2021

Salary: Competitive

eJobs ID: 9127

Texas Tech University
Rank: Assistant Professor in International Relations

Texas Tech University, the department of political science invites
applications for a tenure-track position at the Assistant Professor level,
beginning in Fall 2022. We seek candidates with broad training
in International Relations. The position is open to all international
relations subfields.

September 2021

Applicants must show evidence and/or promise of excellence in teach-
ing and an active research agenda. Candidates with strong quantitative
and/or formal methods training are preferred and an ability to teach
graduate methods courses, are preferred. Candidates who have very
strong records of scholarship supported by extramural funding and
who have the proven capacity or clear potential to bring externally
sponsored research to Texas Tech University are encouraged to apply.
Service duties include program-building, as well as commitment to
extra-curricular activities. Service to the department, college, and uni-
versity is expected. A Ph.D. in political science is required by the
time of the appointment.

Applicants should submit a cover letter, curriculum vitae, writing
sample, three letters of reference, evidence of teaching effectiveness,
and a diversity statement. The Department of Political Science and
Texas Tech University are committed to inclusive excellence. We
request that all applicants submit a statement explaining how their
previous and potential contributions enhance a culture of diversity and
inclusion through teaching, research, creative activity and/or service.

These items should be submitted at http://www.texastech.edu/
careers/. The requisition number is 25035BR. For full consideration,
all application materials must be received by October 15, 2021. Ques-
tions about the position should be directed to Prof. Tim Nokken,
Chair, Department of political science, timothy.nokken@ttu.edu.

Texas Tech is a Hispanic Serving Institution. As an Equal Opportu-
nity/Affirmative Action employer, Texas Tech University is dedicated
to the goal of building a culturally diverse faculty committed to
teaching and working in a multicultural environment. We actively
encourage applications from all those who can contribute, though
their research, teaching, and/or service, to the diversity and excellence
of the academic community at Texas Tech. The university welcomes
applications from minoritized candidates, women, veterans, and per-
sons with disabilities.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/5/2021

Salary: $80,000 - $89,999

eJobs ID: 9124

Mount Saint Mary's University
Rank: Assistant Professor

The Department of Political Science at Mount St. Mary’s University
in Emmitsburg, MD is conducting a search for a tenure-track Assistant
Professor of Political Science. The ideal candidate will possess a special-
ization in Comparative Politics with a focus on Asian Politics. Candi-
dates with a doctorate in International Studies will be considered if
they specialize in Asian culture and politics. We desire someone who
can diversify and complement the existing strengths and course offer-
ings in the Department of Political Science, in the International
Studies major, and, more broadly, in the College of Liberal Arts.
Teaching responsibilities will also include courses that contribute to
our common liberal arts curriculum. Candidates with a specific schol-
arly record on Chinese politics are encouraged to apply. We are also
seeking applicants with lived experience as part of a traditionally
underrepresented group. The successful candidate will have Ph.D. in
hand by August 2022, a scholarly record in Asian studies/politics,
and will have demonstrated a student-centered philosophy consistent
with teaching at a liberal arts college.
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Please send required documents for first round of applicants (teaching
evaluations, letters of reference, or other materials may be requested
later): Cover letter that summarizes your qualifications and interest
in the position; Curriculum vitae; Three professional references; One
scholarly writing sample

Please email required materials to resume@msmary.edu

All questions should be addressed to polisci@msmary.edu

Applications received by October 15, 2021 will be given full considera-
tion.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/3/2021

Salary: $50,000 - $59,999

eJobs ID: 9115

Tecnologico de Monterrey

Rank: Assistant and Adjunct Faculty Positions

Subfield(s): Comparative Politics, Political Theory, International
Relations

Specializations: Political Behavior, Political Economy, Health Care

School of Social Sciences and Government, Mexico City, Monterrey,
and other major campuses in Mexico, Department of Political Science
and International Relations Graduate School of Government, Escuela
de Gobierno y Transformacién Publica, Mexico City, Federal District
and Monterrey, Nuevo Leén

The Tecnolégico de Monterrey has multiple openings. We invite
applications from candidates in political science, public policy, politi-
cal economy, and related social science fields. The search is open
with respect to specialty and approach; however, we are interested
in candidates with the potential to conduct theoretically informed,
methodologically rigorous, and policy-relevant research for publica-
tion in top academic journals and other peer-reviewed venues.
Subfields of political science of interest include international political
economy, comparative politics, and international relations. Substan-
tive areas in public policy include data sciences for public service and
governance, emerging and civic technologies, forecasting sciences,
simulation and modeling, poverty and social policy, inequality, public
entrepreneurship, public finance and budgeting, corruption, democ-
racy and elections, security and justice, education policy, energy policy,
and health and environmental policy. The Tecnolégico de Monterrey
offers a dynamic academic environment with excellent research sup-
port.

Minimum Requirements:

Candidates must have a strong academic background and demon-
strated ability in conducting theoretical and empirical research in one
or more of the aforementioned areas. The Tecnoldgico de Monterrey
also prizes an excellent background in teaching. Professors are expected
to teach and mentor undergraduates as well as graduate students. We
are primarily interested in scholars early in their academic careers for
the Assistant Research Professor track with teaching obligations that
approximate a 2-2 load. We also have openings for Assistant Teaching
Professors (3-3 or 4-4) and Student Advisor Professors (2-2 or 3-3),
depending on the campus. Applications from ABD candidates will
be considered if they include a letter from the dissertations chair
stating a defense date, which should occur no later than June 2022.

Compensation is competitive and it includes incentives and support
for research activities. The Tecnoldgico de Monterrey will provide

September 2021

legal assistance for foreign nationals in order to obtain work permits
and visas for the candidate and his or her dependents.

The Tecnoldgico de Monterrey is an equal opportunity employer,
committed to building a culturally diverse intellectual community,
and strongly encourages applications from women and minorities.
The university is committed to attracting and retaining outstanding
and diverse faculty.

Documents Required:

Applicants should send the following documents in PDF format
*Curriculum Vitae accompanied by a cover letter.

*Research statement for the next 3 years (no longer than three pages).
*A statement of teaching philosophy (no more than two pages). Final-
ists may be asked to provide evidence of teaching performance.
*Writing sample, not to exceed 50 double spaced pages. If co-authored
the candidate should be the first author.

*Three letters of recommendation. Ph.D. candidates should include
a letter from their chair indicating defense date.

For sending materials please contact Talent Academic Aquisition Spe-
cialist Martha Junia Navarro mcayon@tec.mx

For informal inquiries please contact the following committee mem-
bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnoldgico de Monterrey:

For more information on the Graduate School of Government,
Escuela de Gobierno y Transformacién Publica, visit http://
escueladegobierno.itesm.mx/ The graduate school has campuses in
Mexico City and Monterrey. Undergraduate departments and pro-
grams in political science, economics, law, and public policy are
housed in the School of Social Sciences and Government at our major
campuses in Mexico City, Monterrey and other locations. For more
information, visit https://tec.mx/es/noticias/ciencias-sociales-y-
gobierno

Start Date:

Date Posted: 8/3/2021
Salary: Competitive
eJobs ID: 9114

Georgetown University
Rank: Assistant/Associate Professor, International Relations,
International Political Economy

Georgetown University’s McDonough School of Business is seeking
to hire an assistant professor or a tenured associate professor in the
field of international political economy. We are particularly interested
in applicants who conduct research on political issues and policy
debates related to multinational corporations, international trade or
finance, and/or global economic governance, including the regulation
of the digital economy. The ideal candidate will have interdisciplinary
interests and the potential for excellence in teaching in our joint
degree programs with the Walsh School of Foreign Service.

All applicants should submit a cover letter, CV, and list of references.
Applicants for assistant professor should also submit a writing sample,
teaching evaluations, and three letters of recommendation. All materi-
als should be submitted via Interfolio: http://apply.interfolio.com/
91579

Review of applications will begin October 1, 2021, and to guarantee
full consideration your file should be complete by this date.
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Georgetown University is an Equal Opportunity, Affirmation Action
Employer fully dedicated to achieving a diverse faculty and staff.
All qualified candidates are encouraged to apply and will receive
consideration for employment without regard to race, sex, sexual
orientation, age, religion, national origin, marital status, veteran status,
disability or other categories protected by law. The McDonough
School of Business is committed to diversity, equity, and inclusion
and views it as a fundamental aspect of the Georgetown community.

ABOUT THE MCDONOUGH SCHOOL OF BUSINESS
Located in Washington, D.C., Georgetown University’s McDonough
School of Business offers unparalleled access to the world’s business,
policy, and thought leaders. The school, which attracts faculty and
students from around the world, is committed to developing princi-
pled leaders capable of making complex business decisions in a global
environment and who are dedicated to serving both business and
society. Georgetown McDonough offers undergraduate, MBA, Execu-
tive MBA, and specialized programs. More information can be
found here.

ABOUT THE STRATEGY, ECONOMICS, ETHICS, AND PUB-
LIC POLICY AREA

The SEEPP area includes individuals whose primary research and
teaching interests lie in economics, international business, interna-
tional political economy, and strategy. The area is collegial and multi-
disciplinary, with several members crossing disciplinary boundaries
in both research and teaching. More information can be found here.

ABOUT GEORGETOWN UNIVERSITY

Georgetown University is one of the world’s leading academic and
research institutions, offering a unique educational experience that
prepares the next generation of global citizens to lead and make a
difference in the world. We are a vibrant community of exceptional
students, faculty, alumni and professionals dedicated to real-world
applications of our research, scholarship, faith and service.

Established in 1789, Georgetown is the nation’s oldest Catholic and
Jesuit university. Drawing upon the 450-year-old legacy of Jesuit
education, we provide students with a world-class learning experience
focused on educating the whole person through exposure to different
faiths, cultures and beliefs. More information can be found here.

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 8/2/2021

Salary: Competitive

eJobs ID: 9109

Stanford University
Rank: Assistant/Associate/Professor of Political Science

The Department of Political Science at Stanford University is seeking
applications for an open rank, tenure line position in international/
comparative political economy.

Candidates for an untenured position at the rank of assistant professor
should demonstrate evidence of a creative research trajectory and a
commitment to excellence in teaching at both graduate and undergrad-
uate levels. Untenured applicants should send a cover letter, CV,
research statement (not to exceed 3 pages), teaching evaluations, and
a writing sample along with at least three professional letters of recom-
mendation.

September 2021

Candidates for a tenured position at the rank of associate or full
professor should demonstrate substantial evidence of a creative
research career, impact on his or her field of study, and a commitment
to excellence in teaching and advising students at both graduate and
undergraduate levels. Tenured applicants should send a letter of inter-
est, CV, research statement (not to exceed 3 pages), and teaching evalu-
ations.

Review of applications will begin on October 15, 2021 but applica-
tions may be considered after that date. Application materials must
be submitted on-line via
https://academicjobsonline.org/ajo/jobs/19078

Stanford is an equal employment opportunity and affirmative action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orienta-
tion, gender identity, national origin, disability, protected veteran
status, or any other characteristic protected by law.

Stanford welcomes applications from all who would bring additional
dimensions to the University’s research, teaching and clinical missions.

Start Date: Fall 2022

Application Deadline: 10/31/2021
Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9112

Tufts University
Rank: Assistant Professor in International Relations (Tenure-

Track)

The Department of Political Science at Tufts University invites nomi-
nations and applications for a tenure-track assistant professor position
in the field of international relations to begin September 1, 2022.
The position is open with respect to regional or functional concentra-
tion. The promise of excellence in scholarship and teaching is required.
Teaching duties are two courses per semester and will include an
introductory course in international relations.

Ph.D., or expectation of completion of degree requirements by
appointment date of September 1, 2022, in political science, interna-
tional relations, or related field is required.

All applications are submitted via Interfolio, at http://apply.interfolio.
com/91552 and should include a cover letter, CV, three confidential
letters of recommendation uploaded directly by recommenders to
Interfolio, and at least one writing sample drawn from the applicant’s
dissertation. Applicants have the option of uploading a teaching state-
ment, sample syllabi, and additional writing samples via Interfolio, but
these items are not required. Note that our department is committed
to diversity, equity, and inclusion, and candidates should address,
across their materials, how they will promote these priorities in their
professional career.

To ensure full consideration, applications must be submitted by Sep-
tember 15, 2021. If you have questions please email PoliticalScience@
Tufts.Edu with “IR Search” in the subject line.

Tufts University, founded in 1852, prioritizes quality teaching, highly
competitive basic and applied research, and a commitment to active
citizenship locally, regionally, and globally. Tufts University also
prides itself on creating a diverse, equitable, and inclusive community.
Current and prospective employees of the university are expected to
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have and continuously develop skill in, and disposition for, positively
engaging with a diverse population of faculty, staff, and students.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/2/2021

Salary: Competitive

eJobs ID: 9110

Air War College

Rank: Professor of Nuclear Enterprise Operations

Subfield(s): International Relations, Political Theory, American
Government and Politics

Specializations: International Security, Defense, History & Politics

Duties

Air University's USAF Center for Strategic Deterrence Studies, an
academic center under the Air War College, invites applications from
qualified individuals for a faculty position of Assistant Professor. This
position educates Air War College and Air Command and Staff
College students on political and military deterrence concepts, devel-
ops education and curriculum, oversees student field trips, and directs
student research on contemporary deterrence policy and strategic
issues.

Responsibilities

The primary focus of the position is on curriculum development and
instruction on strategic deterrence and nuclear deterrence operations
to students at the Air War College and Air Command and Staff
College. General class size is 8-12 students. Participates in planning,
developing, and implementing course content, instructional methods/
materials, and testing/evaluation instruments. Provides detailed feed-
back to students and documentation of student progress. Serves as
subject-matter expert and advisor to PME colleges and Air University
(AU) on subjects of relevance to academic background and teaching
area. Makes recommendations on educational methods, program con-
tent, course organization, lesson development, lecture subjects, lectur-
ers, integration of state-of-the-art technology applications, and other
areas of curriculum development. Guides, stimulates discussion, and
evaluates participation and contribution of students.

Advises student research on major research projects (professional study
papers). With other academic officers, ensures research studies are
conducted in line with the latest US military and DoD policies.
Pursues individual research in area of expertise, writes scholarly works
such as articles, monographs, and book reviews for external peer-
reviewed publications, broadens and deepens personal knowledge to
maintain intellectual leadership. Ensures AU is using educational best
practices to leverage technology, develop sound methodology, and
garner useful feedback from AF and DoD stakeholders and students.
Establishes and continuously maintains professional contacts with
educators, military officers, and institutions related to area of expertise.

Provides advice and counsel to Course Directors, Department Direc-
tors, and Deans on topics related to area(s) of expertise. Organizes and
conducts faculty development activities related to research activities,
curriculum development initiatives, new techniques, and technology
application in the curriculum. Reviews and provides scholarly opinion
on draft Air Force publications. Attends meetings and participates
in other organizational activities intended to advance the state of
knowledge in area of expertise or to set and maintain professional

September 2021

standards of performance and promote professional ethics. Serves as
guest lecturer at AU and other DoD schools as schedule permits.

Travel Required
Occasional travel - You may be expected to travel for this position.

Requirements

U.sS.

Citizenship Required

Must be registered for Selective Service, see Legal and Regulatory
Guide

A Top Secret security clearance is required

You may qualify for moving expenses; if authorized, may be covered
using PCS, Recruitment or Relocation Incentive in accordance with
agency policy.

Position is subject to random drug testing.

This job is being filled by an alternative hiring process and is not in
the competitive civil service. This is an Administratively Determined
position in the excepted service.

Qualifications

The successful candidate will have demonstrated superior teaching
performance and the ability to develop and maintain curriculum; have
guided research, and published in the areas noted.

Knowledge of the DoD nuclear enterprise and operations missions
with respect to the strategic and operational challenges in the interna-
tional and regional security environments in the mid-to-long term
Knowledge of the principles, practices, and techniques of educa-
tional instruction

Knowledge of educational resources, programs, principles, and policies
Skill in accomplishing special educational/instructional group research
studies and projects

Ability to apply knowledge of U.S. deterrence policy to actual secu-
rity situations

Ability to establish program objectives and to assess progress toward
achievement of those objectives

Ability to communicate effectively orally and in writing

Ability to work harmoniously with others within the education envi-
ronment

Education

A Ph.D. is required in Military or Diplomatic History, International
Relations, Security Studies or a closely-related field with an emphasis
on strategic studies or international security policy.

Please use the USA Job's site to apply https://www.usajobs.gov/
GetJob/ViewDetails/608915400

Start Date: Winter 2021
Application Deadline: 8/30/2021
Date Posted: 8/1/2021

Salary: $90,000 - $99,999

eJobs ID: 9086

New York University

Rank: Assistant Professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Position Description:
The Wilf Family Department of Politics seeks candidates for three
faculty positions for scholars conducting outstanding research on the
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subjects of race, identity, and inequality in domestic, comparative, or
international contexts. The primary focus of our search is at the tenure
track assistant professor level; however, we may consider more senior
candidates under exceptional circumstances. The positions are to begin
September 1, 2022, pending administrative approval.

This search is part of a broader cluster of recruitment efforts in Race,
Identity, and Inequality that spans the Departments of Politics and
Sociology in the Faculty of Arts and Science, and the Wagner School
of Public Service. A primary aim of the cluster is to create a network
for scholars working in these areas to collaborate across NYU. More
information about this cluster and the broader cluster initiative can
be found at https://www.nyu.edu/faculty/teaching-and-learning-
resources/faculty-advancement/faculty-recruitment/nyu-faculty-
cluster-hiring-initiative.html#race2 and at https://drive.google.com/

file/d/1n88i-7v5SyZGYxYvK54V]9AhQgRNHRDKG/view.

Qualifications:

Candidates are expected to possess a PhD by September 2022, in
political science or a cognate discipline; to have records of excellent
research; and to indicate the potential to be future disciplinary leaders
in their respective fields of expertise. Candidates should also have
demonstrated ability as excellent teachers at the undergraduate and/
or graduate level. NYU is dedicated to the goal of building a diverse and
inclusive academic community. Accordingly, we strongly encourage
applications from candidates who can demonstrate through their
teaching, research, experience, and service an ability to contribute to
this goal, and a commitment to fostering inclusivity in a university set-
ting.

Application Instructions:

Please apply online at: htep://apply.interfolio.com/91446. While we
will continue to review applications into October, candidates seeking
the fullest consideration should submit their applications by Septem-
ber 10, 2021. Candidates are strongly encouraged to supply links to
their professional websites; this will enhance their applications by
allowing the search committee easy access to additional information

that might be needed.

The Politics Department at NYU is dedicated to the goal of building
a diverse and inclusive academic community. Accordingly, we strongly
encourage applications from candidates who can demonstrate through
their scholarship, teaching and mentoring, and/or service engagement
commitment to these goals. We are particularly interested in hearing
about concrete steps you have taken (or plan to take) to foster an
inclusive intellectual environment in the classroom, in the department
and on campus, and/or in your field more generally.

Required Applicant Documents:

- Cover letter

- CV or Resume

- Statement of Research and Goals
- Statement of Teaching

- Writing Sample

- Three Letters of Reference

Start Date:

Application Deadline: 9/10/2021
Date Posted: 7/29/2021

Salary: Competitive

eJobs ID: 9101

September 2021

University of Utah
Rank: Assistant Professor

The Department of Political Science at the University of Utah invites
applications for a tenure-track faculty position in International
Relations at the rank of Assistant Professor beginning July 1, 2022.
This is a position in International Relations with a focus on 1)
international organizations (IOs), global governance, and/or interna-
tional institutions, this includes 2) organizations and institutions such
as but not limited to the United Nations, the European Union,
the World Health Organization, the Association of Southeast Asian
Natioins, the African Union, and the Organization of American States,
or other regional organizations; with 3) potential themes including
global public health, international human rights, and/or security
(broadly defined) as an additional emphasis within IOs. We welcome
applicants from all approaches to these topics, including those using
gender, race, class and/or historical perspectives. The successful candi-
date will have expertise and substantial training in interpretive, qualita-
tive, and/or quantitative methods, a record of research productivity,
and a willingness to contribute to interdisciplinary research and teach-
ing. We expect the successful candidate to add to the College of
Social and Behavioral Science’s and the Political Science department’s
strengths in secking and attracting external funding grant potential.
The CSBS is home to NEXUS, an interdisciplinary research institute
for researchers across the University of Utah who desire to collaborate
on research projects concerning society’s grand challenges.

The Department of Political Science is committed to removing barriers
that have been traditionally encountered by individuals from under-
represented groups, strives to recruit faculty who will further enhance
our diversity, and makes every attempt to support their academic,
professional, and personal success while they are here. Enhancing the
diversity of our faculty to better represent diversity within the field
of political science, as well as our diverse body of political science
majors and students, is part of the department’s strategic plan. The
Department has a history of mentoring Assistant Professors from
underrepresented groups and providing a supporitive environment
for attaining their academic and professional goals and milestones.
The University of Utah recognizes that a diverse faculty benefits
and enriches the educational experiences of the entire campus and
greater community.

Applications should include a cover letter detailing research and teach-
ing interests and experience, a CV, a writing sample, and three refer-
ences who can be contacted for letters of recommendation. As part
of the cover letter, we invite you to describe how your work and
other experiences contribute to the success of underrepresented stu-
dents. The University of Utah values candidates who have experience
working in settings with students from diverse backgrounds and pos-
sess a strong commitment to improving access to higher education
for historically underrepresented students. Applications should be
submitted by a best consideration date of September 24, 2021,
although those received after this date will continue to be reviewed
until the position is filled.

Applications should be filed using the online system at https://utah.
peopleadmin.com/postings/119894

The University of Utah has been classified by the Carnegie Foundation
among the 115 research universities with the “highest research activity”
in the nation and is the flagship of the Utah System of Higher
Education. The University is located in Salt Lake City at the foot of
the Wasatch Mountains. It includes the Bennion Center, a community
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engagement hub at the University of Utah that inspires and mobilizes
people to strengthen communities through learning, scholarship, and
advocacy. Salt Lake City offers unparalleled opportunities for outdoor
recreation, with ten world-class ski resorts and five national parks
within hours of the city. It is the home to a number of vibrant
international groups and organizations, such as the Utah Council for
Citizen Diplomacy. Salt Lake City is the center of a metropolitan
area with a population of approximately one million residents, has
extensive arts and cultural activities, and has a major international
airport with a Delta Airlines hub and direct flights to most U.S. cities
and direct international flights to Paris, London, Amsterdam, and
Mexico City. The area has received international recognition for its
new light rail system, foodie culture, downtown renewal, and increas-
ing diversity. In 2017, U.S News and World report ranked Salt Lake
City as the 10th best place to live in the nation.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: $80,000 - $89,999

eJobs ID: 9093

Colorado College

Rank: Assistant Professor in International Relations

The Department of Political Science at Colorado College is hiring
for an

Assistant Professor in International Relations. We are open to areas of
expertise, but particularly welcome expertise in global and transna-
tional

issues through the lenses of race, gender, and/or class. We are looking
for a

candidate who can teach a variety of courses in the International
Relations

subfield, including Introduction to International Relations and the
senior

capstone in International Relations. Crucial to the position is poten-
tial for

excellence in scholarship as well as commitment to providing students
with a

liberal education.

Colorado College is committed to becoming an antiracist institu-
tion. Through

our antiracism initiative, we are working to foster an intellectually rig-
orous

and inclusive environment in which students and employees of diverse
backgrounds, cultures, and perspectives can learn and work. Candi-
dates

should identify the ways in which they can contribute to these goals.

Colorado College has a distinctive academic program, the Block
Plan, in

which professors teach, and students take, one course at a time.
Each block

is three and a half weeks long, with an academic year of eight and a half
blocks. The average teaching load is five blocks per year, with an addi-
tional

block overseeing senior research. Faculty can apply for a limited
number of

release blocks, as well as various sources of funding, to pursue
research. The

September 2021

average starting salary for Assistant Professors is $82,000 — $84,000.

To apply, follow this link: https://employment.coloradocollege.edu/
postings/5211

Start Date:

Application Deadline: 9/15/2021
Date Posted: 7/27/2021

Salary: $80,000 - $89,999

eJobs ID: 9077

Colorado State University
Rank: Assistant Professor of International Relations

The Department of Political Science at Colorado State University
invites applications for an entry-level tenure-track Assistant Professor
position in International Relations with a specialization in interna-
tional environmental politics. We are open with respect to theoretical
orientation and methodological approaches. This is a full-time, tenure-
track, nine-month appointment, beginning August 16, 2022.

The Department defines international environmental politics broadly
to include scholarship on natural resources, forms of collective action,
and all interactions between humans and the natural world. This
definition could include scholars whose work fits into any subfield
of International Relations.

The Department values both strong teaching and research. Successful
candidates will be expected to offer courses in International Relations
at both the undergraduate and graduate levels, including an upper-
division undergraduate course in Global Environmental Politics and
a graduate-level course in International Environmental Politics. Addi-
tional teaching assignments will depend on the candidate’s interests
and expertise as well as departmental needs. The normal teaching
load is 2-2.

Faculty members are also expected to advise and mentor graduate
and undergraduate students; demonstrate an active research agenda;
and provide service to the department, college, university, and commu-
nity. Approximately one-third of undergraduate political science
majors at CSU are first-generation college students. The Department
offers programs of study leading to the B.A., M.A., and Ph.D. degrees.
The doctoral degree emphasizes the study of environmental politics
and policy.

Required Job Qualifications:

* Primary teaching and scholarly emphasis in International Relations
* Evidence of an active research agenda focused on an aspect of
International Environmental Politics, together with plans to sustain
a research agenda focused on International Environmental Politics

* Demonstrated ability to teach political science graduate-level and
upper-division courses in International Environmental Politics

* PhD in Political Science or related field by August 16, 2022

* Evidence of teaching effectiveness

Preferred Job Qualifications:

* Ability to enhance the Department’s commitment to diversity,
equity, and inclusion;

* Scholarly interest in the politics of gender;

* Demonstrated ability to contribute to one or more of the Depart-
ment’s new MA specializations (Environmental Politics; Power, Jus-
tice, and Democracy; and Political Analysis)

* Ability to contribute to methods training (qualitative, quantitative,
or research design).
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Interested applicants must submit a cover letter which addresses how
professional experiences align with identified required and preferred
qualifications of the position, a current CV, and three letters of refer-
ence.

Please note, your referees will be emailed a request for a letter of
reference immediately upon submission of your application. As such,
applicants should allow sufficient time for their letters to be submitted
by September 8, 2021 to ensure full consideration. Application materi-
als of semi-finalist candidates, including letters of reference, will be
made available for review by the entire faculty in the Department of
Political Science.

If you have questions, please contact Kate Stevens at Kate.Stev-
ens@colostate.edu

Colorado State University strives to provide a safe study, work, and
living environment for its faculty, staff, volunteers and students. To
support this environment and comply with applicable laws and regula-
tions, CSU conducts background checks. The type of background
check conducted varies by position and can include, but is not limited
to, criminal history, sex offender registry, motor vehicle history, finan-
cial history, and/or education verification. Background checks will
also be conducted when required by law or contract and when, in
the discretion of the University, it is reasonable and prudent to do so.

Colorado State University is committed to providing an environment
that is free from discrimination and harassment based on race, age,
creed, color, religion, national origin or ancestry, sex, gender, disabil-
ity, veteran status, genetic information, sexual orientation, gender
identity or expression, or pregnancy and will not discharge or in any
other manner discriminate against employees or applicants because
they have inquired about, discussed, or disclosed their own pay or
the pay of another employee or applicant. Colorado State University
is an equal opportunity/equal access/affirmative action employer fully
committed to achieving a diverse workforce and complies with all
Federal and Colorado State laws, regulations, and executive orders
regarding non-discrimination and affirmative action.

The Office of Equal Opportunity is located in 101 Student Services.

The Acting Title IX Coordinator is the Vice President for Equity,
Equal Opportunity and Title IX, 123 Student Services Building, Fort
Collins, CO. 80523-0160, (970) 491-1715, titleix@colostate.edu.

The Section 504 and ADA Coordinator is the Vice President for
Equity, Equal Opportunity and Title IX, 101 Student Services Build-
ing, Fort Collins, CO 80523-0160, (970) 491-5836.

Applicant Documents:

Required Documents:

* Curriculum Vitae

* Cover Letter

* Unofficial Transcripts

* Writing Samples

* Sample Syllabus or syllabi

* Class or Student Evaluations

Optional Documents:
* Course Materials
* Statement of Teaching Philosophy

Start Date: Fall 2022
Application Deadline: 9/8/2021
Date Posted: 7/23/2021
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Salary: $70,000 - $79,999
eJobs ID: 9064

Hertie School - the University of Governance in
Berlin

Rank: Assistant Professor of International Relations (f/m/div)
Subfield(s): International Relations, Public Policy, Comparative Pol-
itics

The Hertie School is recruiting a tenure-track Assistant Professor of
International Relations. We are looking for a scholar with demon-
strated expertise in international institutions, cooperation and global
governance, exploring key global challenges and regimes, such as
global norms, human rights, migration, peace or trade. Experience
in a range of research methods and approaches, in particular multi-
method approaches, is a plus. The successful candidate will contribute
to teaching IR courses in the School’s Master of International Affairs
program, in particular the core course on Global Politics.

Applicants for this position must have a doctoral degree in political
science or international relations (or expect to have this degree by the
start of employment). We are interested in early career scholars in
particular. The successful candidate will be appointed as Assistant
Professor with a six-year clock (two three-year contracts) with the
possibility of tenure. The expected start date is August 1, 2022.

The Hertie School seeks faculty with demonstrated capacity for
research at the highest levels in their discipline. We recruit faculty
who will create a climate that embraces excellence and diversity with
a strong commitment to high-quality graduate teaching and innovative
research of interest to the international scholarly community and
policy-makers.

Candidates are expected to work well in an interdisciplinary, interna-
tional environment with English as the language of instruction and
operation. The successful candidate will teach courses in the School’s
Master, Executive, and PhD programmes. As a professional school
of public policy, the Hertie School’s degree programmes are exclusively
at the master’s and doctoral levels.

As a private non-profit graduate school of public policy, endowed
and supported by the Hertie Foundation, the Hertie School offers
an internationally competitive salary as well as a paid sabbatical after
every five semesters. We provide excellent working conditions with
outstanding financial and administrative support for research. The
Hertie School is fully embedded in Berlin’s vibrant research landscape
and has close ties to the top institutions of the European and interna-
tional teaching and research community.

The Hertie School is a diverse, international and lively community
located in the heart of Berlin. We welcome all applications — irrespec-
tive of gender, nationality, ethnic or social origin, religion, disability,
age, or sexual orientation. The Hertie School expressly encourages
women and/or persons from ethnic groups underrepresented in Ger-
man Academia to apply. Equally qualified applicants with disabilities
will be given preference. The Hertie School takes a family friendly
workplace seriously. Under German law, there is standard paid leave
for parents after the birth or adoption of a child.

The deadline for the submission of applications is 15 September 2021.
The Hertie School will review applications that include a letter of
motivation, a current curriculum vitae (publication list, degrees
earned, if applicable: positions held, teaching experience, research
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projects, awards received), two writing samples and, if applicable,
teaching evaluations. Three letters of recommendation from professors
familiar with the applicant’s work should be provided.

For information about the Hertie School visit www.hertie-school.org.
Please read our Privacy Policy at www.hertie-school.org/en/privacy-

policy.
To apply, please go to: https://apply.interfolio.com/89257.

For questions about the position, please contact Professor Anita
Gohdes, Professor of International and Cyber Security at the Hertie
School (gohdes@hertie-school.org).

Strict confidentiality in the application process is assured. The Hertie
School is an equal opportunity employer.

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 7/23/2021

Salary: Competitive

eJobs ID: 9061

Eckerd College

Rank: Political Science-International Relations

Specializations: International Law & Organizations, International
Political Economy, Environmental Policy

Political Science. International Relations. Assistant Professor of Politi-
cal Science, tenure-track position, to start in Fall 2022. Ph.D. in
Political Science required. We are seeking someone to play a significant
role in our International Relations & Global Affairs (IRGA) major
within the political science discipline. Specialization is open. Prefer-
ence will be given to those whose teaching and research focus on one
or more of the following topics: Human rights, international law,
global justice, international political economy, and/or international
environmental governance. The successful candidate will teach seven
courses per academic year (3-1-3), including Introduction to Interna-
tional Relations, Human Rights & International Law, International
Political Economy, and various electives in the candidate's area of
specialization. A desire to teach in study abroad programs would be
a plus, as would an ability to offer courses that support our Law &
Justice and Sustainability minors.

Candidates should have an active scholarly research agenda and a
demonstrated background of teaching excellence. Participation in an
interdisciplinary, values-oriented general education program is
required, including a regular rotation in the two-semester first-year
program. Eckerd College, the only independent national liberal arts
college in Florida, has a tradition of innovative education and teaching/
mentoring excellence. Submit a letter of application, vita, teaching
evaluations, statement of teaching philosophy, research statement, a
written sample of research, undergraduate and graduate transcripts,
and contact information for three references so that letters of recom-
mendation can be requested, via https://eckerd.hirecentric.com/jobs/
198184.html. Applications must be complete by October 8th, 2021.
Inquiries may be sent to Dr. Mary K. Meyer McAleese, mey-
ermk@eckerd.edu

Eckerd College is committed to fostering a diverse faculty, staff, and
student body, and an inclusive campus community. Eckerd is an
equal opportunity employer and does not discriminate on the basis
of race, color, religion, sex, sexual orientation, age, gender identity,
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national origin, disability, veteran status, or any other characteristic
protected by law. Eckerd College is especially interested in attracting
candidates from historically underrepresented groups.

Start Date: Fall 2022
Application Deadline: 10/8/2021
Date Posted: 7/17/2021

Salary: Competitive

eJobs ID: 9039

University of Denver

Rank: Assistant Professor, Microeconomics for Public Policy;
Assistant Professors, Peace & Security and Democratic Gover-
nance; Associate or Full Professor, Environmental Sustainability

The Josef Korbel School of International Studies at the University of
Denver is seeking candidates for four new tenure-line faculty positions.
A brief summary of each position is as follows:

Microeconomics for Public Policy — Assistant Professor, Tenure Track
The Josef Korbel School of International Studies and the Douglas
and Mary Scrivner Institute of Public Policy at the University of
Denver seck candidates with teaching and research interests that apply
microeconomic perspectives and methods to contemporary public
policy issues such as public finance and budgeting, social policy,
urban (or rural) economics and policy, economic development, or
environmental and natural resource policy. Applicants with a PhD
in any relevant social science discipline will be considered. We are
especially interested in candidates equipped to teach cost-benefit analy-
sis and other forms of economic and policy analysis at the graduate
and undergraduate levels.
hteps://jobs.du.edu/cw/en-us/job/493997/assistant-professor-
microeconomics-for-public-policy-josef-korbel-school-of-
international-studies

International Security and Democratic Governance (two Assistant
Professor positions)

The Josef Korbel School of International Studies at the University of
Denver is secking candidates for two Assistant Professor positions:
one in Peace and Security and a second in Democratic Governance.
We seek an Assistant Professor in the area of Peace and Security,
broadly understood, including both traditional and emerging issues,
applying any appropriate methodology, at any level of analysis. The
successful candidate will teach and shape core courses in our Interna-
tional Security MA program, providing an opportunity to help fashion
a forward-looking and innovative approach to the field.

We also seck an Assistant Professor trained in any relevant social
science field, focused on Democratic Governance, broadly understood,
and/or its alternatives. Possible research interests include the dynamics
of democratization, democratic erosion and autocratization, the role
of information and the media, identity in processes of inclusion and
exclusion, and the relative efficacy of democracies in addressing chal-
lenges such as inequality, development, climate change, corruption,
migration, or economic or political crises.

hteps://jobs.du.edu/cw/en-us/job/493998/assistant-professors-peace-
security-and-democratic-governance-josef-korbel-school-of-
international-studies

Environmental Sustainability — Associate or Full Tenure-Line Pro-
fessor
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We seek a scholar, trained in any relevant discipline or interdisciplinary
program, with a prominent research profile in environmental sus-
tainability, broadly understood. The appointment will be at the Associ-
ate or Full Professor rank, with tenure. The successful candidate
will contribute to teaching in our undergraduate, certificate and MA
programs in sustainability and have the opportunity to play a leading
role in developing our emerging “Sustainability Initiative,” including
fundraising, enhancing our research programming, and engaging with
communities outside the university.
hteps://jobs.du.edu/cw/en-us/job/493999/associate-or-full-professor-
environmental-sustainability-josef-korbel-school-of-international-
studies

**Complete job descriptions, including required and preferred qualifi-
cations and salary ranges for each position can be found through the
University of Denver’s online application system. Please follow the
link https://www.du.edu/jobs/ to access complete information for
each position and apply. Questions can be directed to the Committee
Chair, Professor Jack Donnelly (Jack.Donnelly@du.edu).

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9036

Washington University in St. Louis
Rank: Assistant or Associate Professor in Political Science and
Global Studies

The Department of Political Science and the Global Studies Program
at Washington University in St. Louis invite applications for a tenure-
track/tenured faculty appointment in comparative politics or interna-
tional relations with a focus on East Asia. The appointment is at the
rank of Assistant or Associate Professor to begin in the fall semester
of 2022. A Ph.D. in Political Science or a closely related field is
required at the time of appointment. Duties will include teaching
assigned courses, conducting research, writing for publication, advising
students, participating in department and program governance, and
university service.

Application materials should include a cover letter, curriculum vitae,
statement of research and teaching interests, at least three letters of
reference, writing samples, and other relevant materials.

Applications received before September 15, 2021 will receive full
consideration. Consideration after that date will be at the discretion of
the search committee. All applications and supporting documentation
should be submitted electronically through Interfolio.

Apply at: apply.interfolio.com/91220

If you encounter difficulties with the application process, please email
jdroege@wustl.edu for additional instructions. All other questions
may be directed to Heather Sloan-Randick at hsloanra@wustl.edu

Diversity and Inclusion are core values at Washington University,
and the strong candidate will demonstrate the ability to create inclusive
classrooms and environments in which a diverse array of students can
learn and thrive.

Washington University in St. Louis is committed to the principles and
practices of equal employment opportunity and especially encourages
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applications by those underrepresented in their academic fields. It is
the University’s policy to recruit, hire, train, and promote persons in
all job titles without regard to race, color, age, religion, sex, sexual
orientation, gender identity or expression, national origin, protected
veteran status, disability, or genetic information.

Each year Washington University publishes a Safety and Security
brochure that details what to do and whom to contact in an emergency.
This report also publishes the federally required annual security and
fire safety reports, containing campus crime and fire statistics as well
as key university policies and procedures. You may access the Safety
and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9078

University of Nevada, Las Vegas

Rank: Assistant Professor, International Relations, Political Sci-
ence

Specializations: International Political Economy, Conflict Processes,
International Law & Organizations

https://nshe.wd1.myworkdayjobs.com/en-US/UNLV-External/job/
UNLV1-Maryland-Campus/Assistant-Professor--International-
Relations--Political-Science--College-of-Liberal-Arts--R0125435-_
R0125435

Start Date:

Application Deadline: Open until Filled
Date Posted: 7/13/2021

Salary: Competitive

eJobs ID: 9028

University of Rhode Island

Rank: Assistant Professor in Middle Eastern Politics

The Department of Political Science at the University of Rhode Island
anticipates an opening for a faculty position in Comparative Politics
or International Relations with a specialization in Middle Eastern
politics. This is a tenure-track, academic year appointment at the
rank of assistant professor to commence in the Fall of 2022.

We are secking to attract a diverse pool of job applicants for this
position. A key pillar of URI’s mission is to “inspire an enlightened
community that is characterized by vibrant cultural diversity; that
embraces difference; that is built upon a learning environment that
fosters respect, understanding, and social justice; and that rejects
prejudice and intolerance.” Our department secks candidates whose
principles align with that mission.

DUTIES AND RESPONSIBILITIES

Applicants will be expected to teach undergraduate political science
courses in the areas of comparative and international politics that serve
as requirements for both the Political Science and the International
Studies & Diplomacy undergraduate programs as well as teach courses
in the International Relations Masters program.

Expected to publish original research in their respective field of study
and advise undergraduate and graduate students.

Provide service to the department, the university and the profession.
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REQUIRED QUALIFICATIONS

1) Ph.D., or expectation of completion of degree requirements by
appointment date of September 1, 2022, in Political Science, Interna-
tional Relations, or related field.

2) Primary or secondary specialization in Middle Eastern politics.
3) Evidence of college level teaching commensurate with level of
academic experience

4) Demonstrated ability to excel in teaching broad-based introductory
political science courses in the area of comparative politics and/or
international relations, upper division and graduate courses on Middle
Eastern politics.

5) Evidence of research in the field of comparative politics and/or
international relations with scholarly work commensurate with level
of academic experience.

6) Demonstrated experience working with diverse populations or in
diverse environments.

All requirements are subject to possible modification to reasonably
accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1) Research expertise in at least one of the following or related areas:
international development, foreign policy, diplomacy, conflict, gover-
nance, ethnic or religious politics, or security studies.

2) Ability to teach undergraduate research methods

3) Ability to teach large introductory-level classes

4) Ability to teach from a cultural or regional studies perspective
5) Familiarity with experiential and applied learning strategies

The application deadline is September 15, 2021.

For the full job posting and to apply online, please visit: https://jobs.
uri.edu/postings/8269

Please attach 5 (PDF) documents to your online Faculty Profile Appli-
cation:

1) A letter of application that describes your interest in this position
2) A Curriculum Vitae which includes the names/contact information
for three references, a list of all completed graduate-level courses, and,
if available, course syllabi and teaching evaluations for any courses
you have taught (note: please scan and attach all of this information
as a single CV document),

3) A brief research and teaching statement

4) A statement on diversity, equity, and inclusion reflecting on URI’s
mission to “inspire an enlightened community that is characterized
by vibrant cultural diversity; that embraces difference; that is built
upon a learning environment that fosters respect, understanding, and
social justice; and that rejects prejudice and intolerance.”

5) If applicable, submit an article-length sample of relevant schol-
arly work.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/13/2021

Salary: Competitive

eJobs ID: 9029

Bucknell University
Rank: Assistant Professor of Political Science (IR/Comparative)

Bucknell University’s Department of Political Science invites applica-
tions for a tenure-track position in international and comparative
politics beginning in the fall semester of 2022. We seek a scholar
whose research and teaching centers on the Middle East/North Africa
region and the politics of the Islamic world. The successful candidate

September 2021

will be prepared to teach a core course in international politics, courses
on politics in the Middle East/North Africa, a course in quantitative
or qualitative research methods, and other courses in the candidate’s
areas of specialization. We expect to hire at the Assistant Professor
level butare open to considering outstanding candidates at other ranks.

We are especially interested in candidates whose teaching and research
will contribute to the department’s commitment to both diversity
and academic excellence. We welcome candidates who demonstrate
excellence in reflective multicultural and inclusive teaching practices
and who display a strong commitment to collaboration and interdisci-
plinarity. Evidence of teaching experience and excellence as well as
the promise of being a productive scholar are critically important.
The teaching load is five courses over two semesters. By the start date
of the position, candidates are expected to have a Ph.D. in political
science with a sub-field specialization in international and/or compara-
tive politics.

For additional information and to apply, please go to careers.-
bucknell.edu. The application should include a cover letter, CV,
statement of teaching philosophy, statement of commitment to diver-
sity, three letters of recommendation, graduate transcripts, sample
publications or papers, course evaluations if available, and sample
syllabi relevant to this position. Questions about the position should
be addressed by email to Professor Doug Hecock at rdh013@
bucknell.edu. Applications received by September 27, 2021 will
receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-
ate, national liberal arts institution that also offers strong professional
programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-
sity believes that students learn best in a diverse, inclusive community
and is therefore committed to academic excellence through diversity
in its faculty, staff, and students. Applications from members of groups
that have been historically underrepresented in higher education
are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,
growth, and development for a diverse student body, and seeks candi-
dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of
faculty development. With a student-faculty ratio of about 9:1, small
class sizes are a hallmark of the Bucknell educational experience. The
university sponsors a range of activities to support the development
of its faculty, including a Teaching-Learning Center and generous
research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the
Susquehanna River. The Lewisburg area offers a combination of out-
door recreation opportunities and small-town amenities. In addition
to the cultural and athletic events offered at the University and in
town, the region offers strong schools and medical facilities, and an
affordable cost of living. Bucknell is about three hours from Philadel-
phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 7/9/2021
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Salary: Competitive
eJobs ID: 9016

Yale University

Rank: Assistant/Associate/Full Professor, Political Science
Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at Yale University is seeking to
hire an Assistant, Associate, Full Professor with an appointment in
the fields of American Politics, Comparative Politics, Political Econ-
omy, and/or International Relations, beginning July 1, 2022. Suitable
candidates may also be hired jointly with the Statistics and Data
Sciences Department, in which case faculty will be expected to share
their teaching and service obligations between the departments. If
candidates are appointed at the untenured level, the initial appoint-
ment will be for 5 years. The teaching expectation is normally 3
courses per academic year, plus service to the program(s).

Ph.D. or equivalent degree required at time of hire.

All applications must include a cover letter, CV, and list of references.
Untenured candidates should also supply 3 recommendation letters
and 2 writing samples. All materials should be uploaded to Interfolio:
https://apply.interfolio.com/88751

Review of applications will begin August 15, 2021, and to guarantee
full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the
Political Science Department, at poliscijobs@yale.edu if you have
questions about the application process.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9006

Yale University
Rank: Associate/Full Professor, International Relations, Compar-
ative Political Economy, Comparative Politics

The Department of Political Science at Yale University is looking to
hire an Associate or Full Professor with tenure, with an appointment
in International Relations, Comparative Political Economy, and Com-
parative Politics, beginning July 1, 2022. Faculty are expected to
share their teaching and service obligations between both the Political
Science Department and the Jackson School of Global Affairs. The
teaching expectation is normally 3 courses per academic year, plus
service to the programs.

Ph.D. or equivalent degree required at time of hire.

Applications including a cover letter, CV, and list of references should
be uploaded to Interfolio: htep://apply.interfolio.com/88761

Review of applications will begin August 1, 2021, and to guarantee
full consideration your file should be complete by this date.

Please contact Lani Colianna, Sr. Administrative Assistant for the
Political Science Department, at poliscijobs@yale.edu if you have
questions about the application process.

September 2021

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/8/2021

Salary: Competitive

eJobs ID: 9007

Boston College
Rank: Assistant Professor in International Politics: International
Relations - Security Studies

The Department of Political Science at Boston College invites applica-
tions for a full-time, tenure track assistant professor position in Inter-
national Relations - Security Studies, starting in late August 2022. The
position is open with regard to regional expertise and methodological
approach and requires strength in research, publishing, and teaching.
The Ph.D. must be completed prior to the start of the fall semester,
2022. Interested candidates should send a letter of introduction,
curriculum vitae, three confidential letters of recommendation, gradu-
ate transcript, evidence of teaching philosophy and performance, and
writing sample to http://apply.interfolio.com/89855. Three confiden-
tial letters of recommendation should be uploaded to Interfolio by
the individual letter writers. Applications must be received by October
1,2021. Applications must be submitted online. No email applications
or U.S.P.S. applications will be accepted.

Boston College conducts background checks as part of the hiring
process.

Boston College is a Jesuit, Catholic university that strives to integrate
research excellence with a foundational commitment to formative
liberal arts education. We encourage applications from candidates
who are committed to fostering a diverse and inclusive academic
community. Boston College is an Affirmative Action/Equal Opportu-
nity Employer and does not discriminate on the basis of any legally
protected category including disability and protected veteran status.
To learn more about how BC supports diversity and inclusion
throughout the university, please visit the Office for Institutional
Diversity at http://www.bc.edu/offices/diversity.

Start Date: Summer 2022
Application Deadline: 10/1/2021
Date Posted: 7/1/2021

Salary: Competitive

eJobs ID: 8992

National University of Singapore
Rank: Assistant Professor in International Relations

The Department of Political Science at the National University of
Singapore seeks outstanding candidates for 2 tenure-track positions
in International Relations at the rank of Assistant Professor, with
appointments to begin on 1 July 2022. Candidates should submit a
letter of application detailing research and teaching interests; curricu-
lum vitae; publications or other writing samples; three letters of recom-
mendation; and teaching evaluations and materials if available. Appli-
cations will be evaluated as they are received, with priority given to
those received by 31 August 2021. Application materials should be
sent to the Chair of the Search Committee at https://carcer44.sapsf.
com/sfcareer/jobreqcareer?jobld=6798&company=nationalunP2.

The Department of Political Science (http://www.fass.nus.edu.sg/pol/
) has a strong faculty of about twenty-five scholars working in all
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areas of political science. Faculty and students can take advantage of
resources in the Asia Research Institute, the Lee Kuan Yew School
of Public Policy, the Yale-NUS College, and various research institutes
including the Asia-Europe Foundation and the Institutes of South
Asian and Southeast Asian Studies as well as other parts of the Univer-
sity. The teaching load is three modules per academic year. Compensa-
tion is competitive and includes eligibility for annual performance
bonus and salary increment, subsidized housing, medical benefits,
and substantial research support.

NUS (http://www.nus.edu.sg/) is an equal opportunity employer that
offers highly competitive salaries, assistance with housing and globally
attractive start-up packages. It is situated in Singapore, an English-
speaking cosmopolitan city that is a melting pot of many cultures. It
offers high-quality education and healthcare at all levels, as well as
very low tax rates.

Please note that only short-listed candidates will be notified.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/1/2021

Salary: $80,000 - $89,999

eJobs ID: 9001

University of Michigan, Ann Arbor
Rank: Professor of Public Policy

The University of Michigan’s Gerald R. Ford School of Public Policy
invites applications for a tenured or tenure-track position in Interna-
tional Relations, especially at the rank of associate or full professor.
We welcome a broad range of applicants who have a PhD in Political
Science, Public Policy, or related social science or professional disci-
pline and who conduct policy-relevant research on international poli-
tics. We are particularly interested in candidates who focus on human
security broadly defined, including political/military affairs, diplo-
macy, development, international law and institutions, nationalism,
civil and international conflict, and human rights. Among other
things, successful candidates should engage with questions such as
how power relationships, structural inequities, racial and ethnic divi-
sions, and colonial legacies affect international politics. Successful
candidates must demonstrate a record of outstanding research; an
ability and willingness to teach core and elective courses in undergradu-
ate, Masters, and PhD degree programs in public policy; an ability
to engage effectively with public policy; and a keen interest in interact-
ing with students, faculty, staff, and policy practitioners in an interdis-
ciplinary professional school environment. Candidates should com-
bine relevant substantive expertise with strong interests in public

policy.

The following application materials are required: a letter of interest;
curriculum vitae; a statement of research and policy interests; a state-
ment of teaching experience and philosophy; the names of three
references; and a statement describing how your work would contrib-
ute to the Ford School’s and University of Michigan’s strategic com-
mitment to diversity, equity and inclusion (fordschool.umich.edu/

dei).

Interested applicants may upload their application materials to htep://
apply.interfolio.com/88641. This is an ongoing search. First consider-
ation will be given to applications received by October 1, 2021, but
applications will be considered until the position is filled.

September 2021

The University of Michigan is an AA/EO employer. Women and
minorities are encouraged to apply. The University is supportive of
the needs of dual career couples.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 6/25/2021

Salary: Negotiable

eJobs ID: 8972

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Latin American Poli-
tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International
Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position in
the area of Latin American politics/political economy and quantitative
methods. Expertise in Mexico preferred, but we are open to other
areas as well. The successful candidate will teach courses on Latin
American politics/political economy as part of the Department’s devel-
oping curricular concentration on the region and courses on quantita-
tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. Additional information about the
Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy
by September 2022. The start date for this position will be September
1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information demon-
strating success in teaching at the Texas A&M Interfolio site apply.in-
terfolio.com/88572 in DOC or PDF format.

The review of applications will begin September 7, 2021 and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

Claremont McKenna College
Rank: Assistant Professor of Government, Latin American Politics

The Department of Government of Claremont McKenna College
(CMCQ) invites applications for a tenure-track position, at the assistant
professor level, in the subfield of comparative politics with a Latin
American politics focus, beginning July 1, 2022. A qualified candidate
would have a PhD in political science in hand or a nearly completed
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doctoral dissertation, and the capacity to teach core courses in compar-
ative politics, Mexican politics, and other courses within the subfield
of Latin American politics.

The candidate must have demonstrated ability to maintain an active,
high quality research program and the highest standards of excellence
in teaching. The teaching load at CMC is two courses per semester.

Given our commitment to cultivating an inclusive educational envi-
ronment, we seek candidates who can demonstrate a commitment to
teaching, mentoring, and inspiring students representing a broad range
of socioeconomic backgrounds, political opinion, genders, races, eth-
nicities, nationalities, sexual orientations, and religions.

All applications must include a cover letter, curriculum vitae, detailed
research statement, evidence of excellence in teaching, and a statement
regarding teaching philosophy and demonstrated commitment to
teaching, mentoring, and inspiring students representing a broad range
of backgrounds. Applicants must also submit the names and e-mail
addresses of three or more references; an email will be automatically
sent to them with a link to upload their recommendation letter.
Letters of recommendation should evaluate the candidate’s research
and teaching. Applications must be submitted electronically at the
following link: https://webapps.cmc.edu/jobs/faculty/faculty_

opening.php.

The review of applications will begin October 1, 2021, and will
continue until the position is filled.

CMC is a highly selective undergraduate institution ranked among
the top liberal arts colleges nationally. It is part of The Claremont
Colleges, which also includes Pomona College, Scripps College,
Harvey Mudd College, Pitzer College, Claremont Graduate Univer-
sity, and Keck Graduate Institute. Combined, the members of The
Claremont Colleges have more than 6,000 students. Claremont is
located 35 miles east of downtown Los Angeles.

Claremont McKenna College is an Equal Opportunity Employer,
strongly committed to diversity, and encourages applications from
the broadest range of individuals.

Start Date: Summer 2022
Application Deadline: 10/1/2021
Date Posted: 6/9/2021

Salary: Competitive

eJobs ID: 8928

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative
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study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),

2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NG6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022
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Application Deadline: 9/30/2021
Date Posted: 5/31/2021

Salary: Competitive

eJobs ID: 8899

Appalachian State University

Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian
State University invites applications for a one-year visiting position in
Comparative Politics beginning August 1, 2021. Successful candidates
will have research and teaching interests in one or more of the following
areas: comparative politics, human rights, ethnic conflict, globaliza-
tion, or the politics of developing nations. The teaching load is 3
courses per semester for faculty with an active research agenda. At
least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin https://
appstate.peopleadmin.com/postings/28206 Applicants must submit
the following documents: an application consisting of a letter outlining
relevant research and teaching goals and experience, a current vitae,
and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue
until the position is filled. Any offer of employment to a successful
candidate will be conditioned upon the University's receipt of a satis-
factory criminal background report.

Individuals with disabilities may request accommodations in the appli-
cation process by contacting Maranda Maxey, Director & ADA/504
Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870

Bocconi University
Rank: Associate or Full Professor

The Department of Social and Political Sciences at Bocconi Univer-
sity is

inviting applications for a tenured Associate or Full Professor position
in Political Science, specifically within the subfield of international
relations, with an appointment beginning on September 1, 2022. The
area of research specialization in the IR field is open, but to comple-
ment the existing strengths and profile of the department, candidates
engaged in research employing rigorous quantitative analysis are pre-
ferred.

The candidate should have a strong record of research, and should
also be able to teach courses in international relations at the undergrad-
uate and graduate levels.

Bocconi University is aleading European research and teaching institu-
tion in economics, social sciences, management and related disciplines.
The Department of Social and Political Sciences has a major role
in staffing an undergraduate program in International Politics and
Government, a master's program in Politics and Policy Analysis, and
a PhD program in Social and Political Sciences. Bocconi provides an
ideal interdisciplinary research environment. The Department of
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Social and Political Sciences combines faculty from several allied
disciplines and fields of study

--public administration, political science, sociology, economics, his-
tory, public health, demography--who share an interest in policy--
relevant research. The Department counts 60 tenured or tenure-track
faculty members. Bocconi is located in Italy's most vibrant center,
Milan, a historic, cosmopolitan and international city in a metropoli-
tan area of 3 million that is well connected to the rest of Europe and
the world.

Knowledge of Italian is not required.

Terms of employment are competitive.

Applications should be received by September 15, 2021. Applicants
must submit (1) a current curriculum vitae, (2) a job market paper
(and up to 5 other published papers), (3) a cover letter, and (4)
teaching and research statements via e-mail to faculty@unibocconi.it.
Additionally, the names of at least three academic references should
be listed in the application package.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 5/1/2021

Salary: Competitive

eJobs ID: 8779

Mercyhurst University

Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International
Law & Organizations

The Political Science Department invites applications for an assistant
professor position beginning spring 2022. This position may be renew-
able or converted to tenure-track contingent on performance, depart-
mental staffing and programmatic needs, and continued administra-
tive approval. The successful applicant will possess a strong commit-
ment to excellence in undergraduate teaching at a liberal arts
university. The department is seeking a comparative politics/interna-
tional relations generalist. Preference will be given to a candidate who
can teach Middle East politics in addition to other comparative or
international relations courses. IR background in the areas of IPE,
human rights, international organizations, or environmental politics
are a department priority. Energy, collegiality, and a commitment to
liberal arts education are highly prized attributes in our department.
Preference will be given to candidates who have completed the Ph.D.
or will complete it before the spring 2022 semester. Screening of
applications will begin immediately and the position will remain open
until filled. Applicants should submit a letter of interest, current vitae,
transcripts (initial submissions may be unofficial copies), three letters
of recommendation, evidence of teaching excellence, and a one-page
statement summarizing their philosophy of teaching to Jennifer Verga,
administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-
sized, Catholic, liberal arts, primarily residential university, founded
by the Sisters of Mercy, with an enrollment of approximately 2,500
students. Class sizes are small and the normal teaching load is 8
courses per year. For information about the political science program
see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823
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Loyola University Maryland

Rank: Per course Instructor in American Politics

The Department of Political Science at Loyola University Maryland
invites applications to teach a course on American Public Opinion
(one section only) for the Fall 2021 semester in a part-time, non-
tenure track position as an affiliate faculty member in American
Politics. Teaching may require in-person or a combination of in-
person and online assignments. The upper-level course is called PS
314 Public Opinion and American Democracy.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

Ph.D. or A.B.D. in Political Science is required. College/university
teaching experience is strongly preferred. Aside from holding office
hours with students, no committee assignments or service require-
ments will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

Loyola University Maryland strongly values the benefits that diversity
brings to the workplace. In accord with its Ignatian values, the Univer-
sity is committed to creating and promoting a community that recog-
nizes the inherent value and dignity of each person. Loyola University
Maryland does not discriminate on the basis of race, sex, color, national
or ethnic origin, age, religion, disability, marital status, sexual orienta-
tion, gender identity, genetic information, military status, or any other
legally protected classification. The University recruits, hires, and
promotes in accord with this policy and its Core Values.

To apply, please submit a dossier including a curriculum vitae, two
letters of reference, graduate transcripts, draft syllabus of the course
and teaching evaluations (if available), and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
also available to answer questions. The search committee will begin
screening applications immediately and continue until the position

is filled.

Salary range: $3,200 - $3,525 per course (without and with PhD)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8791

Loyola University Maryland
Rank: Per course Instructors in Comparative and International
Relations

The Department of Political Science at Loyola University Maryland
invites applications for per-course, non-tenure track affiliate faculty
member positions to teach courses in Comparative Politics and Inter-
national Relations for the Fall 2021 semester. Teaching may require
in-person or a combination of in-person and online assignments. The
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four courses are upper-level offerings titled: PS 303 Latin American
Politics; PS 350 Comparative Politics; PS 352 Gender, Human Rights,
and Conflict; and PS 365 International Politics. Applicants may teach
up to two courses for the Fall 2021 semester; successful Fall 2021
candidates may also propose courses for the Spring 2022 semester.

A Ph.D., MA,, or A.B.D. in Political Science is required. College/
university teaching experience is strongly preferred. Aside from hold-
ing office hours with students, no committee assignments or service
requirements will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

To apply, please submit a dossier including: curriculum vitae; two
letters of reference; graduate transcripts; draft syllabus of the course
and teaching evaluations (if available); and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
available to answer questions. The search committee will begin screen-
ing applications immediately and continue until the position is filled.

Salary range: $3,200 - $3,525 per course (without and with termi-
nal degree)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8790

METHODOLOGY

Interos

Rank: Computational Social Scientist

Subfield(s): International Relations, Methodology, Non-Academic
Specializations: Research Methods, International Political Econ-
omy, Science & Technology

At Interos, we are seeking Computational Social Scientists experienced
in applying quantitative models in the areas of political instability,
finance, economics, climate change, cybersecurity, or other socio-
technical systems. With a focus on risk modeling across global supply
chains, this role applies computational social science models, theories,
and data while staying on top of the latest advances and current events
in these areas. An avid researcher and writer, a computational social
scientist is also a data storyteller, with strong communication skills
to both technical and non-technical audiences.

Are you constantly exploring more data-driven and rigorous
approaches for analyzing the ongoing global geopolitical, societal,
technological, and economic disruptions? Are you fascinated by socio-
technical systems and uncovering unknown insights? Are you a data
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storyteller secking new ways to have a real-world impact? And want
to apply all of these skills at a high-growth, early-stage company?

Join the growing Methodology team at Interos and help implement
cutting-edge risk models while working in a fast paced, multi-discipli-
nary environment. Hone your quantitative skills, operationalize com-
plex models, and turn novel research into actionable insights for our
private and public sector customers. This role collaborates within the
Methodology team and across engineering and is responsible for both
quantitative models as well as qualitative depth, detail, and context.

We have multiple positions open at junior, mid-level, and senior
levels, with compensation reflected accordingly.

Minimal Qualifications:

A PhD in a social or behavioral science, and at least 2 years relevant
work experience, or at least four years of work experience modeling
and operationalizing complex social and physical networks.

A curious researcher and analyst who never stops seeking better data
and new solutions to complex socio-technical challenges.

A passion for technology and the scientific application of quantitative
models to social and physical systems.

Proven open source research skills and supporting product develop-
ment.

A team player who enjoys multi-disciplinary collaboration in an
extremely fast-paced and fluid environment.

Fluency with Python, R, or other data analysis tools

Preferred Qualifications:

Demonstrable background interacting with a range of audiences (inter-
nal and external; technical and business stakeholders).

Experience applying quantitative models in the areas of political insta-
bility, finance, economics, climate change, cybersecurity, or other
socio-technical systems.

Strong communication skills, both verbal and written.

The ability to adapt quickly to shifting priorities and multi-task under
tight deadlines.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 8/31/2021

Salary: $110,000 - $119,999

eJobs ID: 9244

Duke Kunshan University
Rank: Faculty Position in Social Science

Duke Kunshan University (DKU) invites applications to a regular
rank, tenure-track faculty position in social science, beginning in the
academic year 2022-2023. We are secking a methodologist, and are
especially interested in candidates whose research lies at the intersec-
tion of social science, data science, and computational social science.
Mid-career and senior faculty are especially encouraged to apply.
Successful candidates will articulate how they might contribute to
DKU's interdisciplinary curriculum, including in interdisciplinary
majors in Computation and Design, Data Science, Institutions and
Governance, Political Economy, and Cultures and Movements. In
addition, successful candidates will note how their research can involve
undergraduates and engage with DKU’s Data Science Research
Center.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty

September 2021

from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position
start date international (non-Chinese) candidates must have worked
full-time (work experience obtained while studying full-time is not
considered as full-time work experience) for at least two years in
a relevant area (including post-doctoral work) after receiving their
Bachelor’s degree, or begin their appointment at DKU within 12
months of obtaining their master’s degree/Ph.D. and without having
work experience between graduation date on master’s degree diploma/
Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-
versity and the Municipality of Kunshan, China (https://
dukekunshan.edu.cn/). Our campus provides an innovative and
robustly interdisciplinary undergraduate liberal arts experience to a
student body that will number 2000 students and 150+ faculty, with
an acceptance rate of &It;8% and a student body represented by over
60 countries. We also offer a discrete number of Master’s level graduate
programs. The DKU pedagogical model draws on the best of Duke’s
educational experience and resources to reimagine undergraduate
instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU
values dedication to teaching excellence in a liberal arts environment,
as well as a strong commitment to successful scholarly engagement
and research. This includes research with undergraduate students. As
a whole, the Duke Kunshan faculty will have strong commitments
to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.
Research experience at a postdoctoral level (or greater) and teaching
experience are desirable, as is experience working in an interdiscipli-
nary setting. Applicants should provide a cover letter including a clear
statement of the candidate’s specific interest in DKU, a curriculum
vitae, a research statement, a teaching statement, and three reference
letters. All materials should be submitted through Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/19305. The search
committee also invites and encourages letters of nomination for poten-
tial candidates. Nominations and questions about the positions may
be sent to social-science-search@ dukekunshan.edu.cn using “Social
Science”as the subject line. Priority will be given to applications
received by October 15, 2021; we will accept applications until the
positions are filled.

The DKU campus is 37 miles west of Shanghai in Kunshan, and is
connected to Shanghai via an 18-minute high-speed train and a sub-
way-light rail train system. DKU provides internationally competitive
compensation, housing allowance, child education benefits (for appli-
cable faculty positions), and a discretionary fund or start-up package.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9247
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Dartmouth College
Rank: Assistant Professor

The Program in Quantitative Social Science (QSS) at Dartmouth
College secks a scholar for a tenure-track appointment as Assistant
Professor, to be appointed as early as July 1, 2022. QSS is an interdisci-
plinary program that integrates modern statistical, computational, and
mathematical tools with social science. Qualified candidates should
have a Ph.D. (or be ABD with degree in hand by the appointment
date) in a social science field. Potential fields include: economics,
demography, sociology, political science, geography, or related disci-
plines. We are particularly interested in applications from qualified
quantitative scholars whose research and teaching centers on race and
racism in the United States. Qualified candidates should demonstrate
strong, applied skills in quantitative methods and should be highly
motivated and qualified to teach undergraduate courses in methodol-
ogy. The person in this position will be expected to foster cross-
disciplinary connections at Dartmouth around quantitative methods.

Dartmouth has a strong focus on undergraduate research, and the
person in this position will have the opportunity to participate in
programs sponsored by the College's Office of Undergraduate Advis-
ing and Research, including the Women in Science Project, The
Mellon Mays Undergraduate Fellowship Program, and the E.E. Just
Program. QSS students are highly-motivated and engaged with the
program's curriculum, and the person in this position will be able to
work with and mentor young people who seek to apply quantitative
and computational methods to contemporary problems and challenges
in society. To learn more about Dartmouth College and QSS, visit
http://gss.dartmouth.edu.

Dartmouth is highly committed to fostering a diverse and inclusive
population of students, faculty, and staff. We are especially interested
in applicants who are able to work effectively with students, faculty,
and staff from all backgrounds, including but not limited to: racial and
ethnic minorities, women, individuals who identify with LGBTQ+
communities, individuals with disabilities, individuals from lower
income backgrounds, and/or first generation college graduates. Appli-
cants should state in their cover letter how their teaching, research,
service, and/or life experiences prepare them to advance Dartmouth’s
commitments to diversity, equity, and inclusion.

Qualified candidates should have a Ph.D., or by ABD (with degree
in hand by the appointment date), in a social science field, such as
economics, demography, sociology, political science, geography, or
related disciplines. Applicants should submit a letter of interest, a
current curriculum vitae, a writing sample that demonstrates strong
applied skills in quantitative or computational methods, and letters
of recommendation from three references. Applications will be admin-
istrated via Interfolio at

https://apply.interfolio.com/92816. Review of applications will begin
on October 1, 2021, and will continue until the position is filled.
Questions may be sent to the search committee chair, Jason Houle,
at jason.houle@dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action
employer with a strong commitment to diversity and inclusion. We
prohibit discrimination on the basis of race, color, religion, sex, age,
national origin, sexual orientation, gender identity or expression, disa-
bility, veteran status, marital status, or any other legally protected
status. Applications by members of all underrepresented groups are
encouraged.

Start Date: Summer 2022
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Application Deadline: Open until Filled
Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9235

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social
Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in Computa-
tional Social Science. Large scale data and increasing computing
power, coupled with rapid advances in data science tools create massive
opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated
research expertise in data science areas such as machine learning, text
as data, spatial data, computation using large-scale data, networks and
other topics on computational social science. We are open to the
academic discipline, which could be computer science, economics,
political science, public policy, statistics or a related field. We expect
the applicant to have a Ph.D. by the time they start.

The person hired in this search will be expected to do research at
the intersection of data science and public policy. The successful
candidate's teaching will include courses for the Data Science for
Public Policy program, a two-year MS degree program that trains
students to use modern computing power to understand important
issues in public policy.

Apply Here: https://apply.interfolio.com/92780

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

National University of Singapore

Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-
ratives

Subfield(s): Public Policy, Public Administration, Methodology
Specializations: Quantitative Methods, Political Communication,
Public Opinion

The Lee Kuan Yew School of Public Policy at the National University
of Singapore is looking for a Post Doc with an earned PhD in Political
Science, Sociology, Social Science or related disciplines. He / she will
be part of a research team on a project on Political Trust: Application
of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,
measurement and comparison of political trust using quantitative
methods and/or big data analytics.

He/she should be active in academic communities (political science,
social science, sociology, etc.) with interest in the study of political
trust.

The appointment is for an initial 1 year renewable for another 2
years based on performance. Competitive remuneration awaits the
successful candidate.
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The appointment is based in Singapore. Please email your CV and
a statement of qualifications to sppacj@nus.edu.sg.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Lake Forest College
Rank: Assistant Professor of Politics and International Relations
Subfield(s): Comparative Politics, International Relations, Method-

ology

The Lake Forest College Department of Politics and International
Relations invites applications for a tenure-track, assistant professor in
comparative politics or international relations with a specialization in
Latin America to begin August 2022. Lake Forest College has a rich,
interdisciplinary program in Latin American and Latinx Studies to
which the successful candidate is expected to contribute significantly.
We are secking someone to teach Introduction to Comparative Politics
and Introduction to Global Politics; a research methods survey course,
required for Politics and International Relations majors, that includes
qualitative and/or quantitative methods; and a broad range of other
courses in comparative politics or international relations, with a focus
on Spanish-speaking countries in Latin America. And while we encour-
age candidates of all substantive interests to apply, those whose work
focuses on issues of human rights, social movements, migration, indig-
enous communities, or populism are most welcome. Additionally,
candidates with corollary research and/or teaching interests in the
Latinx experience within the domestic United States are particularly
encouraged to apply.

Applicants should be aware of the many interdisciplinary programs
Lake Forest College has to offer including African American Studies,
American Studies, Urban Studies, and Social Justice. We also offer
an “In the Loop” semester-long residential program in Chicago, as
well as many courses emphasizing Chicago history, politics, and its
diverse cultures. Lake Forest College’s proximity to Chicago provides
an opportunity to use the city as a “laboratory” for student work and
rescarch. We are especially interested in candidates who can contribute
to any of these programs and can incorporate students into their
research programs.

Candidates will be expected to have a record of demonstrated teaching
excellence and the promise of scholarly productivity. Ph.D. in political
science, or a related field, must be completed by the time of appoint-
ment. Our teaching load is 3/3, with small classes (typically 15-25
students). We support faculty research through provision of student
research assistants and summer research funds; successful passage of
the third-year review earns a half-year sabbatical at full pay, in the
fourth or fifth year of service. Tenure review takes place at the start of
the sixth year. Applicants should submit a curriculum vitae, unofficial
graduate transcript, a teaching statement that addresses diversity in a
liberal arts setting, sample syllabi, a sample of scholarly writing, three
confidential letters of recommendation, and student evaluations of
teaching to James J. Marquardt, Ph.D., Associate Professor of Politics
and International Relations at latinamericasearch@lakeforest.edu

A highly selective liberal arts college located on Chicago’s North
Shore, Lake Forest College enrolls approximately 1,600 students from
more than 40 states and from more than 70 countries. Lake Forest
is one of the most diverse small colleges in the Midwest with nearly
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40% of our student body comprised of domestic minority and interna-
tional students. At Lake Forest College, the quality of a faculty mem-
ber’s teaching is the most important criterion for evaluation. Lake
Forest College embraces diversity and encourages applications from
women, members of historically underrepresented groups, veterans,
and individuals with disabilities. Applications will be reviewed as they
are submitted. The application deadline is October 8, 2021.

Start Date: Fall 2022
Application Deadline: 10/8/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9197

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an assistant
professor position beginning in Fall 2022. We seck a candidate who
is passionate about teaching undergraduate methods. The department
is especially interested in candidates with expertise in global or domes-
tic public policy issues, such as education, health and healthcare,
urbanization, or the environment and climate change. Our preferred
candidate’s research will engage with substantive policy issues with a
focus on social and group differences broadly defined (such as race,
class, inequality, ethnicity, nationalism and national identities, sexual-
ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of
our introductory methods class and periodically a seminar in advanced
methods. LMU has a 2-2/2-3 teaching load, meaning that faculty
teach two undergraduate courses per semester, with one 3 course load
semester every other year. We are seeking to hire a dedicated teacher
and emerging scholar who will embrace the department’s mission of
helping students become informed, analytically reflective, and engaged
global citizens. Successful candidates must demonstrate a commitment
to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society.? LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experience, and beliefs
to apply. Please read more about our commitments and our efforts
at (hteps://resources.Imu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/
postings/47474). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a
statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. A minimum of three confidential
letters of recommendation should be submitted directly to POLSjobs@
Imu.edu. Only online applications will be accepted. Please direct
questions to Marc Cooper at POLSjobs@lmu.edu. We will begin
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our review of applications on September 10, 2021 but will consider
applications beyond this date until we conclude our search. A PhD
in Political Science, International Relations, Public Policy, or related
field is required; ABD applications who anticipate completion of the
doctorate by Fall 2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194

Princeton University
Rank: Assistant Professor, Political Economy of Development

Assistant Professor, Political Economy of Development. The Depart-
ment of Politics and the Princeton School for Public and International
Affairs seek applications from well-qualified individuals for a tenure-
track junior faculty position in the political economy of development.
This position involves teaching at the graduate and undergraduate
levels. We seek faculty members who will create a climate that embraces
excellence and diversity, with a commitment to teaching and men-
toring that will enhance the work of the department and attract and
retain a diverse student body. Interested applicants should apply online
at htep://dof.princeton.edu/academicjobs.

Candidates should submit a vita, cover letter, research statement,
writing sample, transcripts, and the names and contact information
of three references. Unofficial transcripts are sufficient and may be
uploaded with the application. Applicants who are unable to upload
unofficial transcripts may send official transcripts to Political Economy
of Development Search Committee, Department of Politics, 001
Fisher Hall, Princeton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00003

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9160

Princeton Universi
Rank: Assistant, Associate or Full Professor, Quantitative Methods

Assistant, Associate or Full Professor, Quantitative Methods. The
Department of Politics is seeking applications from well-qualified
individuals for a tenured or tenure-track faculty position in quantita-
tive methods. This position involves teaching at the graduate and
undergraduate levels. We seek faculty members who will create a
climate that embraces excellence and diversity, with a commitment
to teaching and mentoring that will enhance the work of the depart-
ment and attract and retain a diverse student body. Interested appli-
cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,
writing sample, and the names and contact information of three
references. Unofficial transcripts are sufficient and may be uploaded
with the application. Applicants who are unable to upload unofficial
transcripts may send official transcripts to Quantitative Methods
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.

September 2021

Senior scholars should submit a letter of interest along with a vita,
but no publications or other writings at this time. We will begin
reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00005

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9158

Department of Defense
Rank: Analyst
Subfield(s): International Relations, Comparative Politics, Method-

ology

The Joint Warfare Analysis Center JWAC), https://www.jwac.mil/, is
currently recruiting motivated individuals who are excited about the
opportunity to lead research aimed at developing advanced meth-
ods for

defense analysis.

JWAC's mission is to provide the military with effects-based analysis in
order to carry out the national security and military strategies of the
United States during peace, crisis, and war.

Ideal candidates will have both a strong quantitative methods back-
ground and

professional experience or substantive research in the areas of military
affairs, foreign policy, international relations, comparative politics, or
political economy.

We offer generous benefits and competitive pay. U.S. citizenship
and the

ability to obtain and maintain a security clearance are required for all
positions.

Individuals interested in more information can email:
stratcom.south-potomac.jwac.list.recruiting-sociopoli@mail. mil

Start Date: Summer 2021
Date Posted: 8/11/2021
Salary: Competitive
eJobs ID: 9146

Rice University
Rank: Assistant Professor of Political Science

The Department of Political Science at Rice University, located in
Houston, Texas, invites applications for a tenure-track position to
begin July 1, 2022. The appointment will be made at the rank of
assistant professor. Assistant professors are expected to teach under-
graduate and graduate courses, perform research in their specialized
area, and contribute to university service. Therefore, successful candi-
dates will have a promising research agenda and strong analytical and
empirical skills as well as aspire to the highest standards of scholarship,
professional activity, and commitment to graduate and undergraduate
education. Rice University and the Department of Political Science
are committed to building and sustaining an inclusive, diverse environ-
ment for our faculty, staff, and students.

We are particularly interested in candidates whose research interests
and expertise lie in American political behavior. Successful candidates
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will have advanced skills in quantitative research methods and the
ability and willingness to contribute to graduate and undergraduate
training in that area. Candidates must currently have a Ph.D. or
complete the Ph.D. by July 1, 2022.

The application deadline is September 15, 2021. A complete applica-
tion must include a letter of application; a curriculum vitae; research,
teaching, and DEI statements; graduate school transcripts; two writing
samples; and three letters of recommendation (applicants must provide
contact information for three references who will be contacted auto-
matically for letters of recommendation). All applications should be
submitted electronically at apply.interfolio.com/91456 .

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9113

University of Maryland, College Park
Rank: Professional Track Faculty - Lecturer

Professional Track Position - Lecturer

The Department of Government and Politics at the University of
Maryland is secking a Lecturer in the areas of political methodology
and environmental politics. This position is a 9-month appointment.
It is a professional track position with the possibility of renewal and
a non-tenure promotion track. The Department of Government and
Politics is committed to diversity (see our diversity statement at hteps://
gvpt.umd.edu/node/7293), and particularly welcomes applicants that
contribute to the diversity of the department, field, and profession.

This position will include teaching and advising responsibilities for
the multidisciplinary undergraduate major in Environmental Science
and Policy, with a concentration in Politics and Policy (ENSP-PP).
Faculty applicants must be prepared to teach an upper-level seminar
in Advanced Topics in Environmental Policy Analysis and a 300-
level course in Global Environmental Politics. The ability to teach a
class on Environmental Justice is a plus. This position entails signifi-
cant faculty advising. This includes working with ENSP-PP students
to approve any course substitutions, supervising and grading their
internship portfolios, and advising them on their career plans.

The lecturer position will also include teaching and advising responsi-
bilities for the Applied Political Analytics MS degree (APAN). Courses
in the program include topics of American Politics, International
Relations, Comparative Politics, Data Management, Public Policy,
Statistical Methods, and Research Design, each with an emphasis on
applied quantitative analytics. Faculty member will teach 1-2 APAN
courses each academic semester and formally mentor/advise assigned
APAN students in research and professional development.

Minimum Qualifications: Ph.D. degree; teaching experience; strong
quantitative training; experience in teaching courses in environmental
politics and political methodology, and interest in advising both gradu-
ate and undergraduate students.

Requirements:

1. Cover Letter

2. Curriculum Vita

3. Teaching portfolio (e.g. syllabi, student evaluations, statement of

teaching philosophy)

September 2021

4. Three letters of reference

Application Information: Candidates should post their cover letter of
interest, curriculum vitae, teaching portfolio (e.g. syllabi, student
evaluations, statement of teaching philosophy), and have three letter
writers send their letters of recommendation using the University of
Maryland eTerp System. To start this process applicants will goto:
hetp://ejobs.umd.edu/postings/85564. Best Consideration date for
applications and letters of support is August 18, 2021.

Start Date:

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: $60,000 - $69,999

eJobs ID: 9092

Massachusetts Institute of Technology
Rank: Tenure track positions in Work & Organization Studies

The Work and Organization Studies (WOS) group at the Massachu-
setts Institute of Technology (MIT) Sloan School has been authorized
to hire tenure track faculty members to start July 1, 2022, or soon
thereafter, as possible, whose teaching and research focus on work,
employment, and organizational issues. The rank is open and both
junior and senior candidates will be considered.

Faculty responsibilities include teaching courses related to Work and
Organization Studies. WOS has current teaching needs in courses on
organizational processes, power and influence, as well as courses on
work and employment issues.

The WOS faculty is interdisciplinary and the new hire's background
is open and might include Sociology, Organizational Behavior, Indus-
trial Relations, Social Psychology, Political Science, or Economics.
Candidates must possess, or be close to completion of, a Ph.D. in
one of these, or another closely related field, at the start of employment.

WOS builds on the traditions of Organization Studies and the Insti-
tute for Work and Employment Research and has Ph.D. programs in
both areas. We are open to a variety of styles of research (quantitative,
ethnographic, field based, and lab based). (For more information
about our group, go to: https://mitsloan.mit.edu/faculty/academic-
groups/work-and-organization-studies/about-us).

The WOS group is part of the Behavioral and Policy Sciences Area,
one of three major academic areas at Sloan. We encourage multidisci-
plinary work with colleagues in other parts of the School, and several
members of the group are also members of other groups/units in the
School (Communication; Economic Sociology; Technological Inno-
vation, Entrepreneurship, and Strategy Management; System Dynam-
ics; Global Economics and Management; and Information Tech-

nology).

Please submit applications electronically at http://apply.interfolio.
com/91034 providing a cover letter outlining interests and experience,
a current CV, and one or two papers that indicate your research focus
and capabilities. Applicants should also arrange for three letters of
recommendation to be submitted via this link. Applications will be
reviewed as received but are due no later than September 10, 2021.

MIT is an equal opportunity employer committed to building a
culturally diverse and pluralistic intellectual community and strongly
encourages applications from women and minorities.
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Questions should be addressed to SloanSearchMaster@mit.edu

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 7/26/2021

Salary: Negotiable

eJobs ID: 9063

Swarthmore College

Rank: Assistant Professor of Political Science - American Politics:
The Courts and Constitutional Law

Specializations: American Politics, Constitutional Law & Theory,
Immigration Policy

Description

The Department of Political Science at Swarthmore College invites
applications for a tenure-track position in American politics at the
rank of assistant professor to begin in the fall semester of 2022. The
course load is four courses a year.

Swarthmore College is a highly selective liberal arts college that is
located in the suburbs of Philadelphia. The college’s mission combines
academic rigor with social responsibility. Swarthmore has a strong
institutional commitment to inclusive excellence through diversity in
its educational programs and employment practices. The College
actively seeks and welcomes applications from candidates with excep-
tional qualifications, particularly those with a demonstrable commit-
ment to a more inclusive society. For more information on Faculty
Diversity and Excellence at Swarthmore, see https://www.swarthmore.
edu/faculty-diversity-excellence/information-candidates-new-faculty.

Qualifications

We seek a candidate with research and teaching interests in the courts
and constitutional law (including the Supreme Court). We are particu-
larly interested in a candidate with a secondary field in environmental
politics, political methodology (both qualitative and quantitative
methods), and/or class and identity politics (including inequality,
race and ethnicity, the politics of immigration, gender and LGBTQ
politics, and indigenous politics).

The successful candidate will have a PhD in political science in hand
by August 2022.

Application Instructions

Candidates must demonstrate excellence in undergraduate teaching
as well as research. Applicants should submit: (1) a cover letter that
briefly describes why they want to teach Swarthmore College students,
as well as a description of their research agenda; (2) a writing sample
of not more than 40 pages; (3) three syllabi (one for an introductory
course in American Politics, and two for upper-level courses) which
represent an important part of the application; (4) a C.V; (5) a
graduate school transcript; and (6) three letters of recommendation.
These materials should be submitted via Interfolio apply.in-
terfolio.com/89259

The deadline for applications is September 20.

This position is one of two tenure track searches in American politics
at Swarthmore College. The other position is available via Interfolio
apply.interfolio.com/89258

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 7/14/2021

September 2021

Salary: Competitive
eJobs ID: 9009

Brown University
Rank: Assistant Professor of Political Science

The Department of Political Science at Brown University invites
applications for a faculty position at the level of Assistant Professor
in the field of Comparative Politics to begin July 1, 2022. The
department has a preference for candidates who use both quantitative
and qualitative methods in their scholarship. Review of applications
will begin September 20, 2021.

Candidates must have completed the PhD by summer 2022.
Candidates should submit a cover letter identifying their research and
teaching interests, as well as current CV, a statement addressing their
commitment to diversity and inclusion, writing sample, graduate
transcript, teaching evaluations, and three letters of reference. http://
apply.interfolio.com/89389

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9017

Purdue University

Rank: Post-doc researcher Public Opinion / Political Psychology
Specializations: Public Opinion, Political Psychology, Research
Methods

Job Summary

The Department of Political Science at Purdue seeks a Post-doctoral
Research Fellow for an 11-month position to support ongoing research
in areas of public opinion, political psychology, and political commu-
nication. The research fellow will maintain their own research agenda
and work on collaborative projects related to one or more of the
following: political emotions, social identity, political attitudes, and
behavior, and/or text analysis of open-ended survey data. Opportuni-
ties for collaborative work within these broader areas will be deter-
mined based on the fellow’s interests and skills. In addition, the fellow
will provide mentoring and supervision of graduate and undergraduate
researchers in a team-based environment, assist in the development
of new lab facilities in the department, and participate in the broader
intellectual life of the Department of Political Science and the College
of Liberal Arts. The position may be renewable for an additional year,
pending review and funding. Start date is on or before September 1.

Qualifications

The position requires a recent PhD in Political Science, Public Policy,
or a closely related field, completed no earlier than August 2018.
Candidates must show evidence that all requirements for the PhD
have been met prior to the start of the position. Candidates must
also have strong training in research design and quantitative methods
using both R and Stata. Preference will be given to applicants with
skills in one or more of the following areas: grant writing, survey
methodology, causal inference, machine learning, or natural lan-
guage processing.

The College and University
Founded in 1869, Purdue is a research-intensive, PhD-granting insti-
tution and a public land-grant university with an active, and collegial
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network of faculty, post-docs, and graduate students. Political Science
faculty members are actively involved with interdisciplinary programs
and centers, including the Advanced Methods at Purdue (AMAP),
the Center for C-SPAN Scholarship and Engagement, the Center for
Research on Diversity and Inclusion, the Human Rights Program,
the Purdue Policy Research Institute and many others. West Lafayette
is an affordable, welcoming community with many opportunities for
entertainment, dining, hiking, biking, and other outdoor activities.

Applications

Candidates should submit a cover letter describing fit for the position,
CV, the names of three references, graduate transcripts, a separate
statement on diversity, equity, and inclusiveness in mentoring, and
a solo-authored writing sample.

Application materials must be submitted electronically via https://bit.

ly/3231slg

Purdue University’s Department of Political Science is committed to
advancing diversity in all areas of faculty effort, including scholarship,
instruction, and engagement. Candidates should address at least one
of these areas in a separate Diversity and Inclusion Statement indicat-
ing their past experiences, current interests or activities, and/or future
goals to promote a climate that values diversity and inclusion.

Review of applications will begin immediately continue until the
position is filled. Questions should be addressed to Department Head
Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range is $52,000 — $55,000 for the fiscal
year with additional support for research and travel. This position is
contingent on final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from
Purdue University.

Equal Opportunity - Purdue University is an EOE/AA employer. All
individuals, including minorities, women, individuals with disabilities,
and veterans are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9013

Harvard University

Rank: TENURE-TRACK PROFESSOR OF GOVERNMENT -
AMERICAN POLITICS AND/OR QUANTITATIVE
METHODS

Harvard University
Faculty of Arts and Sciences
Department of Government

Position Description: The Department of Government seeks to
appoint a tenure-track professor in Political Science, with a strong
preference for scholars specializing in American Politics and/or Quan-
titative Methods. The appointment is expected to begin on July 1,
2022. The tenure-track professor will be responsible for teaching at
the undergraduate and graduate levels. Candidates are encouraged to
apply by October 1, 2021; applications will be reviewed until the
position is filled.

September 2021

Basic Qualifications: Doctorate or terminal degree in Political Science
or related disciplines required by the time the appointment begins.

Additional Qualifications: Demonstrated excellence in teaching is

desired.

Special Instructions: Please submit the following materials through
the ARIeS portal (https://academicpositions.harvard.edu). The Com-
mittee will begin reviewing applications on September 15, 2021.

1. Cover letter

2. Curriculum Vitae

3. Teaching statement (describing teaching approach and philosophy)
4. Research statement

5. Names and contact information of 3-5 referees, who will be asked
by a system-generated email to upload a letter of recommendation
once the candidate’s application has been submitted. Three letters
of recommendation are required, and the application is considered
complete only when at least three letters have been received. (*At
least one letter must come from someone who has not served as the
candidate’s undergraduate, graduate, or postdoctoral advisor).

6. A statement describing efforts to encourage diversity, inclusion,
and belonging, including past, current, and anticipated future contri-
butions in these areas.

7. Writing samples and publications, if applicable.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 9005

Texas Christian University

Rank: Assistant Professor in American Politics

Specializations: American Politics, Race & Ethnic Politics, Gender
Politics & Policy

The Department of Political Science at Texas Christian University
invites applications for a tenure track assistant professor position in
American Politics with research and teaching specializations focusing
on race, ethnicity, gender and/or sexuality. The successful candidate
should be able to teach in our research methods sequence. This
position will begin in Fall 2022, and it will be part of a multi-position
DEI cluster hire by TCU’s AddRan College of Liberal Arts on race,
ethnicity, and social justice which also involves searches in history,
sociology, and religion. AddRan College desires to build a cohort of
teacher-scholars across disciplines and areas of specialization interested
in teaching and conducting research on race, racism, ethnicity, and
social justice. As part of the Diversity, Equity and Inclusion cluster
hire, AddRan College will provide the cohort with opportunities
and resources to participate in mentoring and peer-support circles,
research & writing workshops, and other ongoing professional devel-
opment.

Preference will be given to candidates who will have completed a
Ph.D. in Political Science and have demonstrated the capacity for
excellence in the classroom and success as a teacher-scholar. The
successful candidate will have a 3/2 teaching load, and the salary and
benefits are competitive.

To apply, upload a letter of application, CV, evidence of teaching
ability, unofficial transcript, writing sample, teaching statement,
rescarch statement, and diversity statement to hteps://jobs.tcu.edu/
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en-us/listing/. Three confidential letters of recommendation should
be sent by recommenders or dossier service to hrtalentacquisition@
tcu.edu. Full review of applications begins on September 1 and will
continue until the position is filled. All questions regarding the applica-
tion process may be directed to Human Resources at hrtalentacquisi-
tion@tcu.edu or 817-257-7790. Questions about the Department of
Political Science may be directed to the search committee chair Dr.
Michael Strausz (michael.strausz@tcu.edu).

The TCU political science department has 13 full-time faculty mem-
bers and nearly 400 majors in three undergraduate degrees. Our
teacher-scholars also run co-curricular programs such as pre-law advis-
ing, Moot Court, Model U.N., and Washington and local internships,
as well as teach in and administer interdisciplinary programs including
Women and Gender Studies and Comparative Race and Ethnic
Studies.

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution located in Fort Worth, Texas.
Fort Worth, the 13th largest city in the United States and part of
the nation’s fourth-largest metropolitan area, is a fast-growing city
of rich cultural endowments, including world-class museums and
performing arts facilities, and has easy access to a major international
airport. TCU has been recognized for nine consecutive years as one
of the &quot;Great Colleges to Work For&quot; by The Chronicle
of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status, or any other basis protected by law.

Start Date: Fall 2022
Application Deadline: 9/1/2021
Date Posted: 6/29/2021

Salary: Competitive

eJobs ID: 8988

University of Notre Dame
Rank: Assistant Professor

The Department of Political Science at the University of Notre Dame
invites applications for a tenure-track appointment at the rank of
assistant professor in computational social science (broadly defined),
with a preference for applicants in the field of American Politics.
Candidates should have a promising research agenda employing com-
putational methods to study political phenomena and be capable
of excellent teaching in graduate and/or undergraduate courses in
computational methods, quantitative methods, data science, and their
substantive field. The successful hire will hold an affiliation with
Notre Dame’s Lucy Family Institute for Data and Society.

The University of Notre Dame supports the needs of dual career
couples and has a Dual Career Assistance Program in place to assist
relocating spouses and partners with their job search.

All applicants should include a CV, letter of interest, a research
statement, a teaching statement, one writing sample, teaching evalua-
tions, and three letters of recommendation. If you have questions,
please contact Prof. Jeff Harden, chair of the search committee, at

jharden2@nd.edu.

September 2021

All files should be received by September 10, 2021 to receive full
consideration.

Apply here: https://apply.interfolio.com/89437.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 6/21/2021

Salary: Competitive

eJobs ID: 8955

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Latin American Poli-
tics/Political Economy and quantitative methods

Subfield(s): Comparative Politics, Methodology, International
Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position in
the area of Latin American politics/political economy and quantitative
methods. Expertise in Mexico preferred, but we are open to other
areas as well. The successful candidate will teach courses on Latin
American politics/political economy as part of the Department’s devel-
oping curricular concentration on the region and courses on quantita-
tive methods that are part of the Department’s required curriculum.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. Additional information about the
Bush School and department is available at http://bush.tamu.edu.

Applicants must have a Ph.D. in Political Science or Political Economy
by September 2022. The start date for this position will be September
1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information demon-
strating success in teaching at the Texas A&M Interfolio site apply.in-
terfolio.com/88572 in DOC or PDF format.

The review of applications will begin September 7, 2021 and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/11/2021

Salary: Competitive

eJobs ID: 8935

Butler University

Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-
lic Policy

The Department of Political Science at Butler University invites appli-
cations for a full-time non-tenure-track instructor for a one-year
appointment with possibility of renewal for a second year. Applicants
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should have expertise in politics and/or public policy in the United
States and a strong commitment to excellent, inclusive undergraduate
teaching.. The successful candidate will teach an introductory Ameri-
can politics survey course, research and analysis methods (basic
research design/methods), US Parties and Politics, and other courses
aligned with their expertise, and will help build an inclusive learning
environment for our increasingly diverse student population. We are
particularly interested in candidates who could teach an introductory
international politics survey course. This lecturer will teach four
courses per semester, with no more than six distinct course prepara-
tions per year anticipated.

Review of applications is ongoing and will continue until the position
is filled. Applicants should submit the following to plsearch@butler.-
edu: a cover letter that highlights the applicant’s qualifications for
this position and commitment to inclusive, excellent teaching and a
curriculum vitae. Additional evidence of evidence of inclusive teaching
excellence is welcome but not required at this stage. Applicants should
have advanced to candidate or earned a doctorate in political science
or a related field at the time of appointment. The selected candidate
will be required to provide official transcripts and to consent to a
background check prior to a final offer of employment and will start
August 2021.

The Butler Political Science Program, distinctively grounded in a firm
commitment to social justice, democracy, and human rights, engages
students in the study and practice of politics to promote the collective
good at the local, national, and global level. The program defines
politics broadly as the formal and informal ways societies govern
themselves. The program offers an innovative curriculum that crosses
traditional disciplinary boundaries to provide students with the know-
ledge and skills necessary to pursue positive social change. Political
science alumni have pursued careers in electoral politics, teaching,
law, government, journalism, business, and non-profit organizations,
and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/9/2021

Salary: $40,000 - $49,999

eJobs ID: 8927

NON-ACADEMIC

Interos

Rank: Computational Social Scientist

Subfield(s): International Relations, Methodology, Non-Academic
Specializations: Research Methods, International Political Econ-
omy, Science & Technology

At Interos, we are seeking Computational Social Scientists experienced
in applying quantitative models in the areas of political instability,
finance, economics, climate change, cybersecurity, or other socio-
technical systems. With a focus on risk modeling across global supply
chains, this role applies computational social science models, theories,
and data while staying on top of the latest advances and current events
in these areas. An avid researcher and writer, a computational social
scientist is also a data storyteller, with strong communication skills
to both technical and non-technical audiences.

Are you constantly exploring more data-driven and rigorous
approaches for analyzing the ongoing global geopolitical, societal,
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technological, and economic disruptions? Are you fascinated by socio-
technical systems and uncovering unknown insights? Are you a data
storyteller secking new ways to have a real-world impact? And want
to apply all of these skills at a high-growth, early-stage company?

Join the growing Methodology team at Interos and help implement
cutting-edge risk models while working in a fast paced, multi-discipli-
nary environment. Hone your quantitative skills, operationalize com-
plex models, and turn novel research into actionable insights for our
private and public sector customers. This role collaborates within the
Methodology team and across engineering and is responsible for both
quantitative models as well as qualitative depth, detail, and context.

We have multiple positions open at junior, mid-level, and senior
levels, with compensation reflected accordingly.

Minimal Qualifications:

A PhD in a social or behavioral science, and at least 2 years relevant
work experience, or at least four years of work experience modeling
and operationalizing complex social and physical networks.

A curious researcher and analyst who never stops seeking better data
and new solutions to complex socio-technical challenges.

A passion for technology and the scientific application of quantitative
models to social and physical systems.

Proven open source research skills and supporting product develop-
ment.

A team player who enjoys multi-disciplinary collaboration in an
extremely fast-paced and fluid environment.

Fluency with Python, R, or other data analysis tools

Preferred Qualifications:

Demonstrable background interacting with a range of audiences (inter-
nal and external; technical and business stakeholders).

Experience applying quantitative models in the areas of political insta-
bility, finance, economics, climate change, cybersecurity, or other
socio-technical systems.

Strong communication skills, both verbal and written.

The ability to adapt quickly to shifting priorities and multi-task under
tight deadlines.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 8/31/2021

Salary: $110,000 - $119,999

eJobs ID: 9244

Krea University
Rank: Policy Engagement Manager
Specializations: Economic Policy, India, Political Economy

Who We Are:

Inclusion Economics India Centre at Krea University (formerly EPoD
India at IFMR) works in close collaboration with Inclusion Economics
Yale, based at Yale University’s Economic Growth Center and Mac-
Millan Center. Drawing upon economics, political science, and related
fields, we conduct cutting-edge research to understand how policy
can promote inclusive, accountable economies and societies. Our core
research focuses on gender as it relates to labor economics and broader
economic empowerment; political economy and governance; and envi-
ronmental economics. We also aim to build a culture of evidence and
increase data literacy in the public sector, strengthening leaders’ ability
to identify and implement evidence-informed policies. Throughout
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the research life cycle, we engage closely with policy counterparts to
ensure we address questions of immediate relevance, and we regularly
communicate data-driven insights with policy counterparts and the
general public.

The Role:

The Policy Engagement Manager will help manage Inclusion Econom-
ics India Centre’s (i.e. India)’s government relations, stakeholder rela-
tionships, and capacity building and communications activities across
research portfolios. The position is also responsible to support strategic
internal and external communication activities, in particular events
and outputs to communicate effectively about i.e. India’s work and
impact. S/he will play an active role in trainings and external-facing
events with policy stakeholders, content development for policy
engagement events (workshops, policy dialogues, trainings), and devel-
oping and contributing to policy-research collaborations to build
organizational and institutional capacities to use evidence. The selected
candidate will work closely on communication and strategic policy
engagement with staff at Inclusion Economics Yale and with teams
working on affiliated research at the Governance Lab in Nepal.

Responsibilities:

¢ Develop and foster strategic relationships with external stakeholders,
including policymakers of all levels of the government, donors, and
other mission-aligned individuals and institutions.

* Proactively and independently work closely with researchers and
leadership to identify, lead, and implement a targeted and integrated
program of engagement and communications along with staff at
Inclusion Economics Yale.

¢ Develop strong relations with government officials, help conceptual-
ize new research projects that align with our portfolios, as well as
identify opportunities for replicating and scaling-up of projects.

* Work with government officials to encourage and enhance the use
of rigorous evidence-based policymaking in their departments, and
institutionalize practices to make such policy-engagements effective.

* Represent our research and policy engagements in a variety of
written and in-person forums to engage effectively in the research-
to-policy space and communicate effectively about our work to
external stakeholders. Written communications may include policy
briefs, published articles and blogs, and reports.

* Opversee and implement all aspects pertaining to administration of
external-facing policy engagements ranging from policy dialogues
and conferences to workshops and trainings. This oversight includes
coordinating with collaborating institutions, developing and effec-
tively delivering content, and ensuring all administration and logis-
tics are executed effectively.

* Draft research-policy memos, presentations, op-eds, and back-
ground notes for high-level partner meetings, and oversee immediate
follow-up on such meetings, including related to basic content and
data-related requests.

* Develop and implement systems to effectively organize, monitor,
and systematize policy engagement efforts and auxiliary support
structures.

* Build capability and capacity in the research management team for
effective partnership management, deeper understanding of the
policy environment, and inform and support fundraising initiatives
in the organization.

* Other activities to support our strategy in India and South Asia,
as requested.

Basic Qualifications:
* Master’s degree in a relevant field such as economics, public policy/
administration, and/or political science
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e Strong understanding of research design, basic econometrics, and
evaluation methodologies, as well as public policy-oriented topics
and policy and implementation in South Asia — India in particular
At least 5 years of experience in a position that includes significant

external network development and stakeholder engagement
Excellent oral and written communication skills in English and

strong public speaking skills

* Demonstrated ability to communicate research findings to a non-
technical audience

* Willingness to visit research project sites and engage in research
content and methodology

e Ability to think creatively, innovate, strategize, set priorities, manage
a workplan, and evaluate progress with minimal supervision

* Experience working across multiple projects and managing multiple
internal and external relationships

* Experience managing stakeholder and policy programs, including
convening policy forums, communications outputs, and thought
leadership activities

* Proven track record of carrying out high-quality research, policy,
and/or advocacy work

Preferred Qualifications:

* Working knowledge of Hindi

e 7 years or more of relevant experience, including at least three years

of working closely with researchers and government officials in India

Extensive experience in developing strategic engagement and com-

munications programs, including building networks and collabora-

tions to maximize impact on policy/reform

* Expertise in one or more of i.e. India’s core research areas

* A PhD in economics, public policy or political science is desirable,
but not required

This position will be based in New Delhi, India, with frequent travel
throughout the country when Covid-19 restrictions are lifted.

How to Apply:

If you are interested in this position, please fill out our Screening
Questionnaire (https://forms.gle/XbBeNgprSoRxHpxN7); you will
be asked to upload a single PDF containing your CV, cover letter,
writing sample, and academic transcripts. Label your file “Last name,
First name — Policy Engagement Manager”.

To view other open positions, visit the MacMillan Center's Employ-
ment Opportunities page (https://macmillan.yale.edu/academic-
programs/faculty/employment-opportunities).

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8894

OPEN

University of Pittsburgh
Rank: Mellon Chair in Political Science

Mellon Chair in Political Science

The Department of Political Science at the University of Pittsburgh
invites applications from nationally prominent scholars to fill the
Mellon Endowed Chair in Political Science, with the appointment
to begin in the 2022-2023 academic year, pending budgetary approval.
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In filling this chair, the Department secks candidates with extraordi-
nary credentials in research, teaching, and mentorship.

We welcome candidates from any subfield and are particularly inter-
ested in scholars whose expertise contributes to or complements one
or more of the following cross-cutting themes: 1) Global and Transna-
tional Challenges, 2) Groups and Identities, 3) Democracy and Devel-
opment, 4) Representation and Accountability, and/or whose leader-
ship will shape an emerging initiative in Structural Racism, Oppres-
sion, and Black Political Experiences (see our ad for an assistant
professor). In addition, we welcome candidates who can build on
Pittsburgh’s interdisciplinary strengths in studying cities, public
health, education, and technology.

The Political Science Department at the University of Pittsburgh has
faculty members with vibrant and varied research agendas. It has long
fostered collegiality and a culture of collaboration among faculty and
graduate students. The Department benefits from numerous synergies
with other units on campus, including the University Center for
International Studies, a world renowned, multidisciplinary institute
housing centers for area studies and for topical specializations in
international studies, and the Graduate School of Public and Interna-
tional Affairs, a public administration and public policy school empha-
sizing international relations and political development. The City of
Pittsburgh frequently tops “most livable city” rankings thanks to its
numerous social and cultural offerings and low cost of living.

Minimum qualifications: applicants must have a PhD, at least 6 years
of experience, significant record of publications, and demonstrated
ability to deliver high-quality instruction, to contribute to an inclusive
climate, and to attract and retain a diverse study body.

The committee will begin looking at applications November 15, 2021
but will continue to accept materials until the position is filled.
Candidates should send a letter of interest, a CV, and 3 names of
people that can provide references when needed; cover letters should
include a discussion how the candidate’s research, teaching or service
demonstrates a commitment to diversity and inclusion. Please apply
online at:

hteps://cfopitt.taleo.net/careersection/pitt_faculty_external/jobdetail.
ftl?job=21006309&tz=GMT-04%3A00&tzname=America%
2FNew_York

The Political Science Department telephone number is (412) 648-
7290; the contact e-mail address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-
nity Employer and values equality of opportunity, human dignity
and diversity. EOE, including disability/vets.

Start Date: Fall 2022

Application Deadline: Open until Filled

Date Posted: 8/30/2021

Salary: Negotiable

eJobs ID: 9241

University of Pittsburgh

Rank: Assistant Professor- Structural Racism, Oppression, and
Black Political Experiences

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Assistant Professor — Structural Racism, Oppression, and Black Politi-
cal Experiences

The Department of Political Science at the University of Pittsburgh
invites applications for an assistant professor (pending budgetary

September 2021

approval) in any subfield of political science or related discipline
whose work addresses structural racism, oppression, or Black political
experiences, conceived domestically, comparatively, or globally. We
encourage applications from scholars working on problems of racial
oppression and racialized inequalities and hierarchies — in race and
ethnic politics, in political behavior, in political economy, in interna-
tional and transnational politics, in global or domestic institutions
(of the US or other countries), as well as any other topic related to
our theme (including inequalities in cities, health, education, and tech-
nology).

The Department intends to make three hires in the coming years
(pending budgetary approval), in coordination with a cluster in Race,
Representation, and Anti-Black and Systemic Racism within the Ken-
neth P. Dietrich School of Arts and Sciences. The related University
Race and Social Determinants of Equity and Well-being Cluster Hire
and Retention Initiative is also aimed at creating and sustaining a
cohort of scholars whose research, service, and community engagement
are aimed at strengthening knowledge and addressing racial disparities
in the social determinants of equity and wellbeing. We thus welcome
applicants whose interests complement current and new cluster faculty
pertaining to race and inequality and their impact on Black communi-
ties in the United States; desirable research and teaching interests
include, but are not limited to: race and ethnic politics, identity,
democratic behavior, activism and collective action, representation,
urban or local governance, health and healthcare policy, technology
policy or algorithmic bias, environmental justice, ethnic or interna-
tional conflict, migration, post-colonialism/post-imperialism; scholars
whose interests include Africa or the African Diaspora are also encour-

aged to apply.

The starting date for the position is September 1, 2022. Successful
candidates are expected to engage in research, teaching, and service
that contributes to the department’s mission. Required qualifications:
applicants have or expect to have a Ph.D. in hand before the appoint-
ment begins, research interests related to structural racism, oppression,
or Black political experiences, and demonstrated ability or potential
to deliver high-quality instruction, to publish high-quality scholarship,
and to contribute to an inclusive climate and attract and retain a
diverse student body.

Applications should include a cover letter, curriculum vitae, statement
of research and teaching interests, two or three writing samples, teach-
ing evaluations (if available), a diversity statement (brief description
of how your research, teaching or service demonstrates a commitment
to diversity and inclusion), and a minimum of three letters of reference;
references should send their letters directly to psjobs@pitt.edu. Please
apply online at: hteps://cfopitt.taleo.net/careersection/pitt_faculty_
external/jobdetail ftl?job=210062508&tz= GMT-04%3A00& tzname=
America%2FNew_York. In order to ensure full consideration, applica-
tions must be received by October 8, 2021, and the review of applica-
tions will continue until the position is filled. The Political Science
Department telephone number is (412) 648-7290; the contact e-mail
address is wynn2@pitt.edu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-
nity Employer and values equality of opportunity, human dignity
and diversity. EOE, including disability/vets.

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 8/27/2021
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Salary: Negotiable
eJobs ID: 9237

University of Texas, Austin
Rank: Racial and Ethnic Politics - Open Rank

Apply Here: https://apply.interfolio.com/93018

The Government Department at the University of Texas at Austin
invites applications for an open-rank position in Racial and Ethnic
Politics. The search is open with respect to sub-field and methodologi-
cal approach. We welcome work that considers racial and ethnic
politics from a historical, comparative, or intersectional perspective.
Successful candidates will have a research agenda centered on the
understanding of racial and ethnic politics from the perspective of at
least one marginalized group.

Duties will include undergraduate and graduate teaching, research,
and service to the Department, the College of Liberal Arts, and the
University. The successful candidate will show evidence or promise
of excellence in scholarly research and publication, teaching, and
intellectual and institutional leadership (for associate and full rank).

The Department is interested in candidates who will contribute to
diversity and equal opportunity in higher education through their
teaching, research, and service. The application should highlight any
experiences working with diverse populations; examples might include
mentoring activities, committee service, courses taught, and recruit-
ment and retention activities.

UT Austin is committed to addressing the family needs of faculty,
including dual-career couples and single parents.

Applications from candidates with strong methodological skills are
especially welcomed.

Applicants must hold a Ph.D. for appointment as Assistant Professor
or higher ranks, or expect to obtain it within a year of joining the
faculty as Instructor. Salary is competitive and commensurate with
experience and qualifications.

Applicants should upload a cover letter, vita, three letters of recom-
mendation (names and contact information only for applicants at the
associate and full rank), examples of scholarly work, teaching materials
(a statement of teaching philosophy and sample course evaluations),
and diversity statement.

The Department will begin reviewing applications October 1, 2021
and continue until the position is filled.

Position funding is subject to budget availability.

Apply Here: https://apply.interfolio.com/93018

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9216

September 2021

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an assistant
professor position beginning in Fall 2022. We seck a candidate who
is passionate about teaching undergraduate methods. The department
is especially interested in candidates with expertise in global or domes-
tic public policy issues, such as education, health and healthcare,
urbanization, or the environment and climate change. Our preferred
candidate’s research will engage with substantive policy issues with a
focus on social and group differences broadly defined (such as race,
class, inequality, ethnicity, nationalism and national identities, sexual-
ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of
our introductory methods class and periodically a seminar in advanced
methods. LMU has a 2-2/2-3 teaching load, meaning that faculty
teach two undergraduate courses per semester, with one 3 course load
semester every other year. We are seeking to hire a dedicated teacher
and emerging scholar who will embrace the department’s mission of
helping students become informed, analytically reflective, and engaged
global citizens. Successful candidates must demonstrate a commitment
to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society.? LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experience, and beliefs
to apply. Please read more about our commitments and our efforts
at (heeps://resources.Imu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/
postings/47474). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a
statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. A minimum of three confidential
letters of recommendation should be submitted directly to POLSjobs@
Imu.edu. Only online applications will be accepted. Please direct
questions to Marc Cooper at POLSjobs@Imu.edu. We will begin
our review of applications on September 10, 2021 but will consider
applications beyond this date until we conclude our search. A PhD
in Political Science, International Relations, Public Policy, or related
field is required; ABD applications who anticipate completion of the
doctorate by Fall 2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194
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Syracuse University

Rank: African American Studies Department Chair

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

Specializations: African American Politics, Africa, Race & Ethnic
Politics

The Department of African American Studies (hteps://thecollege.syr.
edu/african-american-studies/) in Syracuse University’s College of
Arts & Sciences seeks a dynamic scholar to serve as Department Chair
beginning Fall 2022. The successful candidate will possess a strong
record of scholarship; teaching excellence; experience overseeing
departmental administrative procedures and governance; demon-
strated skill in collaborating with faculty on curricula and program-
ming for undergraduate majors and minors and graduate students;
and a commitment to community engagement.

Since gaining department status in 1979, African American Studies
at SU has offered multi-disciplinary approaches to global studies of
people of African descent. Unique departmental resources, such as the
Martin Luther King, Jr. Library (https://thecollege.syr.edu/diversity-
and-inclusion/mlk-library/) and the Community Folk Art Center
(https://communityfolkartcenter.org/), have been integral to academic
initiatives. Recent and pending faculty retirements have led to a critical
juncture. The new chair will thus play a pivotal role in leading the
department as it formulates strategic plans to engage changing social,
political, cultural, technological, and pedagogical landscapes.

The position requires a Ph.D. with a principal research and teaching
focus on aspects of Black life in the Americas, the Caribbean, Africa,
or Europe. Scholars in any field of the humanities or social sciences
are welcome to apply. Candidates who have met the standards for
the rank of professor with tenure are preferred. However, full consider-
ation will also be given to applications from advanced tenured associate
professors. The teaching requirement during the three-year term as
Department Chair will be one course per semester. At the end of the
chair term, two courses per semester will be required.

Applications must include a current curriculum vitae; letter of interest;
sample publication; diversity, equity, and inclusion statement; and
three confidential recommendation letters. Review of applications will
begin immediately and continue until the position is filled. The salary
will be commensurate with qualifications.

To apply, visit Syracuse University Job Board, Department Chair/
Professor - African American Studies: https://www.sujobopps.com/
postings/88268

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9187

Harvard University
Rank: Harvard Academy Scholar

The Academy Scholars Program identifies and supports outstanding
scholars at the start of their careers whose work combines disciplinary
excellence in the social sciences or law with a command of the language
and history or culture of countries or regions outside of the United
States or Canada. Their scholarship may elucidate domestic, compara-
tive, or transnational issues, past or present.

September 2021

The Academy Scholars are a select community of individuals with
resourcefulness, initiative, curiosity, and originality, whose work in
cultures or regions outside of the US or Canada shows promise as a
foundation for exceptional careers in major universities or interna-
tional institutions.

Academy Scholars are appointed for a two-year, in-residence, postdoc-
toral fellowship at The Harvard Academy for International and Area
Studies, Harvard University, Cambridge, MA. They receive substantial
financial and research assistance to undertake sustained projects of
research and/or acquire accessory training in their chosen fields and
areas. The Senior Scholars, a distinguished group of senior Harvard
University faculty members, act as mentors to the Academy Scholars
to help them achieve their intellectual potential.

ELIGIBILITY:

The competition for these awards is open only to recent PhD (or
comparable professional school degree) recipients and doctoral candi-
dates in the social sciences or law.

Those still pursuing a PhD should have completed their routine
training and be well along in the writing of their theses before applying
to become Academy Scholars. If you have completed a PhD program,
the PhD completion date must be within three years of the October
1 application deadline. For applicants applying for the October 1,
2021 deadline, you must have completed your PhD or equivalent
after September 30, 2018.

The Selection Committee considers all applicants in one applicant
pool.

TERMS

Each year, four to six Academy Scholars are named for two-year
appointments. Academy Scholars are expected to reside in the Cam-
bridge/Boston area for the duration of their appointments unless
traveling for pre-approved research purposes.

Postdoctoral Academy Scholars will receive an annual stipend of
$70,000. If selected before earning the PhD, the Scholars will receive
an annual stipend of $35,000 until awarded the PhD. This stipend
is supplemented by funding for conference and research travel, research
assistants, and health insurance coverage. Some teaching is permitted
but not required.

Applications are welcome from qualified persons without regard to
nationality, gender, or race.

HOW TO APPLY:
All application materials need to be submitted by the deadline of
October 1. We do not accept late applications.

The completed application will include:

(1)Cover letter which succinctly states the applicant's academic field,
country or region of specialization, and proposed research topic;

(2) Curriculum vitae (CV) or resumé; including list of publications;
(3) Research proposal (2500 word maximum); including intellectual
objectives and planned methodological and disciplinary work;

(4) A copy of your PhD program transcript;

(5) Three letters of recommendation (uploaded through the online
application); Letters should be addressed to the &quot;Selection Com-
mittee&quot; & Letters of recommendation need to be uploaded by

the deadline of October 1.

All parts of the application, including the three letters of recommenda-
tion, are submitted online as pdf documents. The online application
is accessed through the homepage of The Harvard Academy’s
website(https://academy.wcfia.harvard.edu/programs/academy_
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scholar). To access the application, click on the APPLY ONLINE
button.

Questions should be emailed to:
applicationinquiries@wcfia.harvard.edu.

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 8/16/2021

Salary: $70,000 - $79,999

eJobs ID: 9122

University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--Public Policy/Pub-
lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,
Knoxville invites applications for a tenure track assistant professor
position in Public Policy/Public Administration. Applicants from any
area of the Public Policy/Public Administration fields are welcome, but
we are especially interested in candidates with research and teaching
interests in public budgeting and finance, public service ethics, non-
profit and public management, and/or organizational theory. We are
particularly interested in applicants who also have backgrounds in
public policy and address substantively important questions related
to inequality. We welcome all candidates doing excellent work in
these areas, regardless of methodological specialty or approach (includ-
ing but not limited to those using rigorous analytical approaches
including the tools of computational social science and “big data” in
their research).

The successful candidate must have strong research skills and a theo-
retically oriented research agenda that will lead to publication in peer-
reviewed outlets (journals and/or books). The Knoxville campus of
the University of Tennessee is seeking candidates who have the ability
to contribute in meaningful ways to the diversity and intercultural
goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research
institution, a campus of choice for outstanding undergraduates, and
a premier graduate institution. As a land-grant university, it is commit-
ted to excellence in learning, scholarship, and engagementwith society.
More information about the Department is available at: polisci.-
utk.edu. Faculty within the department are also associated with a
variety of interdisciplinary programs and working groups across the
university, including but not limited to the Critical Race Collective;
the Global Studies program; the Intersectionality Community of
Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,
or related field must be finished at the time of appointment. Applicants
should send a cover letter explaining their research and teaching
experience, a current CV, graduate transcripts, a sample of scholarly
writing, and teaching evaluations (if available). Please submit applica-
tion material in digital format via Interfolio (apply.interfolio.com/
92424). All applicants should request letters from three references to
be sent via Interfolio. Review of applications begins October 5, 2021
and will continue until the position is filled. For questions or inquiries,
contact Professor Michael Jones at mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-
ment and admission without regard to race, color, national origin,

September 2021

religion, sex, pregnancy, marital status, sexual orientation, gender
identity, age, physical or mental disability, genetic information, vet-
eran status, and parental status, or any other characteristic protected
by federal or state law. In accordance with the requirements of Title
VI of the Civil Rights Act of 1964, Title IX of the Education Amend-
ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the
Americans with Disabilities Act of 1990, the University of Tennessee
affirmatively states that it does not discriminate on the basis of race,
sex, or disability in its education programs and activities, and this
policy extends to employment by the university. Inquiries and charges
of violation of Title VI (race, color, and national origin), Title IX
(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-
nation in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity, 1840 Melrose
Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.
Requests for accommodation of a disability should be directed to the
ADA Coordinator at the Office of Equity and Diversity.

PENDING FINAL ADMINISTRATIVE APPROVAL

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172

University of Washington

Rank: Assistant Professor of Political Science, Politics of Race
and Ethnicity

Subfield(s): Open, American Government and Politics, Compara-
tive Politics

The Department of Political Science at the University of Washington
invites applications for a full-time (100%) tenure-track Assistant Pro-
fessor position in the Politics of Race and Ethnicity, starting September
2022. The search is open with respect to subfield and methodology.
The successful candidate will teach introductory and upper-level
undergraduate courses with capacity for large enrollments of diverse
students as well as graduate seminars. The successful candidate will
be expected to support the unit’s commitment to working with diverse
student and community populations. Tenure track faculty engage in
teaching, research and service and have an annual service period of
nine months (Sept 16-June 15).

Qualifications

Applicants should demonstrate a record of teaching and research
relative to the politics of race and ethnicity. Candidates should have
completed all requirements for a Ph.D. in Political Science or a related
field (or foreign equivalent) by the appointment start date, although
applicants at the ABD level will also be considered.

Application Instructions

Applications should include a cover letter, current CV, writing sample,
research statement, teaching statement, diversity statement and three
letters of recommendation. The research statement should describe
the applicant’s substantive research interests. The teaching statement
should describe the applicant’s teaching philosophy, list undergraduate
and graduate level teaching interests, and provide evidence of teaching
effectiveness, if applicant has prior teaching experience. The diversity
statement should describe the applicant’s record of engagement with
issues around diversity and equity, and how their scholarship and
teaching support diverse communities.
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Applications must be submitted electronically at: htep://apply.
interfolio.com/91821 Review of applications will begin on October 1,
2021. Questions about this position can be directed to polisci@iw.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9178

Princeton University
Rank: Assistant, Associate or Full Professor, Quantitative Methods

Assistant, Associate or Full Professor, Quantitative Methods. The
Department of Politics is seeking applications from well-qualified
individuals for a tenured or tenure-track faculty position in quantita-
tive methods. This position involves teaching at the graduate and
undergraduate levels. We seek faculty members who will create a
climate that embraces excellence and diversity, with a commitment
to teaching and mentoring that will enhance the work of the depart-
ment and attract and retain a diverse student body. Interested appli-
cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,
writing sample, and the names and contact information of three
references. Unofficial transcripts are sufficient and may be uploaded
with the application. Applicants who are unable to upload unofficial
transcripts may send official transcripts to Quantitative Methods
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,
but no publications or other writings at this time. We will begin
reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00005

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9158

Morehouse College
Rank: Assistant Professor
Subfield(s): International Relations, Comparative Politics, Open

The Department of Political Science at Morehouse College invites
applications for a tenure-track position at the rank of assistant profes-
sor. Candidates should be interested in world politics, broadly, and
trained to teach introductory courses in international relations and
comparative politics. We are especially interested in candidates who
can develop innovative first-year experience (FYE) courses for our
general education program and contribute to the College’s distinctive
mission of teaching the history and culture of Black people.

Responsibilities include teaching courses (a 3-3 load), advising, and
mentoring students; developing and maintaining a scholarly research
and publication agenda; and service to the department and the College.
We also encourage faculty to be active in soliciting external funding
through grants and other sources. The start date for the position is
August 2022.

September 2021

Review of applications will begin October 1, 2021. For questions
about the search, please contact Dr. Andrew Douglas, andrew.doug-

las@morehouse.edu, 470-639-0732.

Submit application here: https://apply.interfolio.com/90999

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9148

University of Washington
Rank: Assistant Professor, Environmental Justice or Develop-
ment Studies

Subfield(s): International Relations, Open, Other

The Henry M. Jackson School of International Studies in the College
of Arts and Sciences at the University of Washington (Seattle) invites
applications for a full-time, tenure-track Assistant Professor position
in the fields of environmental justice and/or development studies. We
welcome all methodological approaches. We encourage applications
from scholars who work on areas that include but are not limited
to climate change and its effects; resource management and policy;
migration and urbanism; or intersecting inequalities in the Global

South.

UW faculty engage in teaching, research, and service. This position
has an anticipated start date of Autumn 2022 and will have a 9-
month service period. The successful candidate will teach both under-
graduate and graduate courses in their areas of specialization, as well
as other comparative and international studies classes, teaching four
courses per academic year over three quarters.

The Henry M. Jackson School has a strong commitment to diversity
equity and inclusion. Information on the School’s charter can be
found at https://jsis.washington.edu/about/diversity-equity/

A PhD or foreign equivalent in International Studies or a related
field is required by the start of the appointment. Candidates who are
ABD and preparing to complete the PhD will be considered.

The search is open to specialists working in any world region as well
as in global approaches. We welcome applicants from fields including
African/Africana Studies, Anthropology, Development Studies, Envi-
ronmental Studies, European Studies, Ethnic Studies, Gender and
Sexuality Studies, Geography, Global Studies, Indigenous Studies,
Middle East Studies, Political Ecology, Political Science, Public Policy,
Religious Studies, Russian Studies, and Sociology.

Applicants must submit the following documents at http://apply.
interfolio.com/91165

* Letter of application (A 2-3 page statement that includes a descrip-
tion of research, teaching interest, and future projects);

e CV;

e Three letters of recommendation;

Diversity and Equity statement (A one-page statement that describes

how applicant’s research, teaching, and service at the University

will contribute to a culture of inclusion and campus diversity.)

Review of applications will begin on September 15, 2021 and will
continue until the position is filled. Please contact Professor José
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Antonio Lucero (jal26@uw.edu) with any questions regarding the
search.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-
nity employer. All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, national
origin, sex, sexual orientation, marital status, pregnancy, genetic infor-
mation, gender identity or expression, age, disability, or protected
veteran status.

Commitment to Diversity

The University of Washington is committed to building diversity
among its faculty, librarian, staff, and student communities, and
articulates that commitment in the UW Diversity Blueprint (htep://
www.washington.edu/diversity/diversity-blueprint/). Additionally,
the University’s Faculty Code recognizes faculty efforts in research,
teaching and/or service that address diversity and equal opportunity
as important contributions to a faculty member’s academic profile
and responsibilities (https://www.washington.edu/admin/rules/

policies/FCG/FCCH24.html#2432).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9141

Hebrew University of Jerusalem
Rank: Tenure-Track Position in Political Science

The Department of Political Science at The Hebrew University of
Jerusalem invites applications for a tenure-track position* (open rank),
beginning fall 2022. We welcome applications in all fields of political
science, and seck outstanding candidates with a record of excellence
in research. Junior and senior scholars with a PhD in political science
are encouraged to apply. ABD’s are expected to have their dissertation
approved no later than October 1st 2022.

The Department of Political Science is committed to equal opportuni-
ties. Applicants from groups under-represented in our faculty, includ-
ing women and minorities, are encouraged to apply.

To apply, please submit the following materials:

e Curriculum Vitae

e Scientific biography outlining research orientation and plans for
the coming years

¢ Electronic copies of up to three writing samples

e List of courses the candidate can teach at the undergraduate and
graduate level

¢ Teaching evaluations, if available

* A letter of intent stating willingness to begin teaching in the fall
of 2022

Additionally, three letters of recommendation should be submitted
directly to the Search Committee (via the website listed below).

The language of teaching at The Hebrew University of Jerusalem is
Hebrew, though some courses are taught in English. New faculty
members are expected to be able to teach in Hebrew within a few
years of their arrival.

The deadline for applications is September 28th, 2021. Candidates
selected by the Department will compete with candidates from other

September 2021

departments in the Faculty of Social Sciences for available positions.

Please submit all application materials electronically at: heep://ttp.
huji.ac.il

For inquiries concerning the search please contact Prof. Orit Kedar
at orit.kedar@mail.huji.ac.il.

* In special cases of full professorship, tenure will be granted.

Start Date: Fall 2022
Application Deadline: 9/28/2021
Date Posted: 8/5/2021

Salary: Competitive

eJobs ID: 9123

University of Chicago
Rank: Collegiate Assistant Professor

The College at the University of Chicago is now accepting applications
for four-year postdoctoral teaching appointments as Harper and
Schmidt Fellows who hold the rank of Collegiate Assistant Professor.
Collegiate Assistant Professors are members of the College Faculty
whose primary professional responsibility is to teach in the general
education (Core) program.

Core courses in the Humanities typically deal with fundamental issues
and texts in history, philosophy, and literature. Currently, the Core
is organized into eight year-long sequences: Readings in World Litera-
ture; Human Being and Citizen; Greece and Rome: Texts, Traditions,
Transformations; Philosophical Perspectives on the Humanities;
Media Aesthetics; Reading Cultures; Poetry and the Human; and
Language and the Human. For a description of these sequences see:
hteps://societyoffellows.uchicago.edu/page/humanities-course-
descriptions

Core courses in the Social Sciences explore, on the basis of significant
works, the fundamental concepts and the different modes of inquiry
that have defined the social sciences in the modern period. Currently,
Collegiate Assistant Professors teach in five of the year-long sequences
into which the Core is organized: Self, Culture and Society; Classics
of Social and Political Thought; Power, Identity, and Resistance;
Global Society; and Social Science Inquiry. For a description of these
sequences see: https://societyoffellows.uchicago.edu/page/social-
sciences-course-descriptions.

Some Collegiate Assistant Professors also teach in the History of
European Civilization Core sequence as well as the Introductions to
the Civilizations of East Asian Core sequences. These courses are
taught on the basis of intensive readings of significant primary source
documents. For descriptions of the History of European Civilization
and the Civilizations of East Asia sequences see: https://collegecatalog.
uchicago.edu/thecollege/civilizationstudies/

The positions are open to scholars in all disciplines and areas of
specialization who will have completed all requirements for their Ph.D.
degree no later than August 31, 2022. Candidates must demonstrate
excellence in teaching as well as in their original scholarship.

In most years, Collegiate Assistant Professors teach two courses (usually
of identical preparation) for each of three quarters. In the third year
of residence, each Collegiate Assistant Professor has the opportunity
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to design an independent course and each is eligible for one quarter
of research sabbatical. The position comes with a minimum annual
salary for 2022-23 of $72,307.80, carries full benefits, and an annual
professional development fund of $5,000. The effective date for these
teaching appointments is September 1, 2022.

To apply for these positions, please see our web site at hteps://fellows.
uchicago.edu. The web site will be available to accept applications
beginning August 26, 2021.

The terms and conditions of these positions are described in the
collective bargaining agreement between the University and the Service
Employees International Union.

Important deadlines:

On-line application deadline: 11:59:59 PM EDT, Friday, October
15, 2021.

Deadline for receipt of letters of recommendations: 11:59:59 PM
EDT, Friday, October 29, 2021. This includes letters of recommenda-
tion from your three recommenders or those received from a dos-
sier service.

We seek a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at hteps://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination at http://www.uchicago.edu/about/
non_discrimination_statement/.

Job seckers in need of a reasonable accommodation to complete
the application process should call 773-834-0681or email dneibel@
uchicago.edu with their request.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/4/2021

Salary: $70,000 - $79,999

eJobs ID: 9120

University of San Andrés
Rank: Assistant/Associate Professor of Political Science and/or
International Relations

UNIVERSITY OF SAN ANDRES
DEPARTMENT OF SOCIAL SCIENCES

ASSISTANT/ASSOCIATE PROFESSOR
POLITICAL SCIENCE/INTERNATIONAL RELATIONS

The Department of Social Sciences at the University of San Andrés
(Buenos Aires, Argentina) invites applications for a full-time Assistant/
Associate Professor in the areas of Government and Political Science
and International Relations to take up appointment in February 2022.
The call is open to all specializations and research agendas, but applica-
tions from those working on transnational topics crossing both
rescarch agendas are especially welcome.

September 2021

Responsibilities. Duties include teaching 3 (three) courses per year
and supervising undergraduate and graduate dissertations, conducting
research in the candidate’s area of expertise, publishing in specialized
journals, and contributing to the institutional development of the
Department and University.

Qualifications. The successful candidate will hold, or be close to
finishing, a PhD from an internationally recognized university, and
have an outstanding research record and proven experience in teaching
at the undergraduate and graduate levels. If the successful candidate
is not Spanish-speaking, s/he is expected to be able to teach in Spanish
within three years of the appointment.

Links to the research agendas of the Department will be examined,
with a special focus on the candidate's current and potential
research outputs.

Applying. Interested candidates should email an application consist-
ing of:

a. a covering letter/purpose statement, including motivations, profes-
sional development plans, and actual and potential links between their
own research and those of members of the Department/University,

b. an up-to-date CV detailing a publications list, scientific meetings
attended, research projects with roles undertaken and further relevant
responsibilities (such as having participated in processes of peer-review
of papers or research projects), a list of university courses taught, and
dissertation supervision experience, along with contact details of two
referees, who can be contacted should the application be shortlisted.

c. a model undergraduate syllabus in any relevant subject of Political
Science and/or International Relations.

d. a writing sample (an article, book chapter or dissertation chapter)
that reflects research proficiency.

Applications should be sent to convocatoriacpgrrii@udesa.edu.ar pref-
erably in PDF format.

Informal enquiries may be directed to Prof. Andrea Oelsner: aoel-
sner@udesa.edu.ar

Applications will be accepted until 31 August 2021. Shortlisted candi-
dates will be invited to give a presentation to the Department of
Social Sciences and to an interview with the Selection Committee.
Most likely, presentation and interview will take place remotely.

THE UNIVERSITY DEFENDS A STRICT COMMITMENT TO
ACADEMIC FREEDOM, REGARDLESS OF GENDER, RELI-
GION OR OTHER SOCIAL CONDITIONS.

Start Date: Winter 2022

Application Deadline: 8/31/2021

Date Posted: 8/2/2021

Salary: Any

eJobs ID: 9111

Princeton University, Program in Latin Ameri-
can Studies

Rank: Postdoctoral Research Associate, Program in Latin Ameri-
can Studies

Program in Latin American Studies (PLAS) Postdoctoral Fellowship,
2022-2023

Job Title: Postdoctoral Research Associate
Requisition Number: D-22-LAS-00001

The Program in Latin American Studies (PLAS) is seeking candidates
from any discipline who are engaged in scholarly research on topics
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related to Latin American Studies, including the Caribbean and Brazil,
to fill one to two Postdoctoral Research Associate or more senior
positions. Candidates will be expected to devote themselves to research
and writing, and may teach not more than one course per semester.
When teaching, successful candidates will hold the secondary rank
of Lecturer, and any teaching opportunities are subject to sufficient
enrollments and the approval of the Dean of the Faculty. They also
will be invited to participate regularly in the scholarly activities of
the PLAS intellectual community.

Appointments are for a 12-month term, starting September 1, 2022,
with the possibility of renewal, contingent on satisfactory performance
and continued funding.

A competitive salary commensurate with experience and excellent

benefits will be offered.
This position is subject to the University’s background check policy.

How to Apply

For full consideration, applications should be submitted by December
3, 2021, 11:59 p.m. EST. All candidates must apply online and
submit the below materials (in English) at https://www.princeton.
edu/acad-positions/position/21221.

1) Cover letter

2) Curriculum vitae

3) Statement of research interests (1,000 — 1,500 words)

4) A representative sample of recent work (under 30 written pages
or equivalent]

5) Three letters of recommendation

Required Qualifications: Doctoral degree (earned within three years
of the start date). Academic excellence, potential to bring new ideas
and approaches to Princeton University and to interact successfully
with a broad range of faculty and students.

Start Date: Fall 2022
Application Deadline: 12/3/2021
Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9024

Princeton University, Program in Latin Ameri-
can Studies

Rank: Visiting Fellow, Program in Latin American Studies

The Program in Latin American Studies is launching an open call
for applications for next year’s visiting short-term fellowships. We are
looking for top scholars in their field. Applications will be accepted
from outstanding scholars in the humanities and social sciences, as
well as from established writers, artists, filmmakers, or architects work-
ing on projects relating to Latin America who are stellar teachers.

Appointments will be for one month during the 2022-2023 academic
year (September 1, 2022 to June 30, 2023). The Office of the Dean
of the Faculty determines stipend on the basis of current academic
rank; appointment rank at Princeton is determined on the basis of
seniority and current institutional affiliation.

Visiting Fellows will be expected to devote themselves to research
and to participate regularly in the scholarly activities of the PLAS
intellectual community.

September 2021

How to Apply:

For full consideration, all the materials listed below must be received
by October 17, 2021. All candidates must apply online to submit
materials at: hteps://www.princeton.edu/acad-positions/position/
21242.

Cover letter (in English) indicating when the applicant proposes to
stay for one month during the academic year (September 1, 2022 to
June 30, 2023), title of the proposed research project, and an explana-
tion for reasons to be here at Princeton (i.e., use the library, look at
particular archives, work with members of the faculty, etc.);

1) Curriculum vitae (in English);

2) A statement (in English) describing the research project and its
scholarly contribution (1,500 — 2,000 words);

3) The names and contact information of two referees. (The Program
will contact them, if needed, later).

Start Date: Fall 2022

Application Deadline: 10/17/2021
Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9026

Princeton University, Program in Latin Ameri-
can Studies
Rank: Visiting Research Scholar

The Program in Latin American Studies (PLAS) is seeking top scholars
in their fields who have teaching experience and will provide Princeton
students with a unique opportunity to study topics that are not
regularly offered at the University. Applications will be accepted from
outstanding scholars in the humanities and social sciences, as well as
from established writers, artists, filmmakers, or architects working on
projects relating to Latin America who are stellar teachers.

Visiting Research Scholars will be expected to teach one undergraduate
course per semester, conditional upon sufficient enrollments and
approval of a Princeton department and the Dean of the Faculty, and
to participate in PLAS-related events on campus.

Appointments are for one or two semesters, during the 2022-2023
academic year (fall semester: September 1, 2022 - January 16, 2023;
spring semester: January 16, 2023 - June 1, 2023). A competitive
salary commensurate with experience and excellent benefits will be
offered. The Office of the Dean of the Faculty determines salary on
the basis of current academic rank and award duration; appointment
rank at Princeton is determined on the basis of experience and current
institutional affiliation.

How to Apply:

For full consideration, all the materials listed must be received by
October 17, 2021, 11:59 p.m. EST. All candidates must submit
materials (in English) and apply online at: https://www.princeton.
edu/acad-positions/position/21241.

1) Cover letter indicating the applicant’s proposed length of stay (1-
2 semesters), title of the proposed research project, and teaching inter-
ests;

2) Curriculum vitae;

3) One undergraduate seminar proposal or syllabus for each proposed
semester of the fellowship, including a statement of how this course(s)
would enhance undergraduate education at Princeton;
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4) A statement describing the research project and its scholarly contri-
bution (2,000 — 3,000 words);

5) The names and contact information of two referees (the Program
will contact them, if needed, later).

Advanced degree preferred.

Start Date: Fall 2022

Application Deadline: 10/17/2021
Date Posted: 8/1/2021

Salary: Competitive

eJobs ID: 9025

Stanford University
Rank: IDEAL Provostial Fellows for Studies in Race and Ethnicity

Stanford University, in conjunction with its IDEAL initiative, is
pleased to announce that it is seeking to appoint four to five early
career fellows engaged in the study of race and ethnicity. The purpose
of this program is to support the work of early-career researchers,
who will lead the next generation of scholarship in race and ethnicity
and whose work will point the way forward for reshaping race relations
in America. Fellowships may be in any of the seven schools in the
University (Business, Earth, Energy & Environmental Sciences, Edu-
cation, Engineering, Humanities & Sciences, Law, Medicine). Selec-
tion criteria includes the originality and quality of the research, as
well as demonstrated potential for intellectual achievement. The term
of these fellowships is three years, with a start date of September
1, 2022.

To be eligible for an early career fellowship, a candidate must have
received their terminal degree no earlier than September 1, 2019.
Scholars interested in any field of study are accepted. Early career
fellows should have received their terminal degree (PhD, JD, MFA,
EdD, DSW, etc.) prior to the start of the fellowship.

Applicants for early career fellowships should submit their applica-
tions at

https://academicjobsonline.org/ajo/jobs/18892. Applications should
be submitted electronically and include a cover letter (detailing the
candidate’s interest in the position), curriculum vitae, a statement of
research interests, a statement of teaching interests, samples of written
work, and three letters of recommendation (provide contact informa-
tion for each and a system generated request will be delivered to each
referee). In these materials, please include how your interests would
be advanced by a fellowship, needs for laboratory access or special
equipment, etc.

The deadline for receiving applications for early career fellowships is
October 1, 2021. No application will be accepted after the deadline.
Applications will not be accepted by email.

Additional details about the fellowship program can be found at
hteps://facultydevelopment.stanford.edu/ideal-provostial-fellows.
More information about Stanford's IDEAL initiative is available at
https://ourvision.stanford.edu/microsites/ideal-homepage.

Stanford is an equal employment opportunity and affirmative action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, religion, sex, sexual orienta-
tion, gender identity, national origin, disability, protected veteran
status, or any other characteristic protected by law. Stanford welcomes
applications from all who would bring additional dimensions to the

September 2021

University’s research, teaching, and clinical missions. Consistent with
its obligations under the law, the University will provide reasonable
accommodation to any employee with a disability who requires accom-
modation to perform the essential functions of his or her job.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/1/2021

Salary: $80,000 - $89,999

eJobs ID: 9099

Princeton University
Rank: Postdoctoral Research Associate, Fung Global Fellows Pro-
gram

Princeton University is pleased to announce the call for applications
to the Fung Global Fellows Program at the Princeton Institute for
International and Regional Studies (PIIRS). The program will select
postdoctoral scholars from around the world to be in residence at
Princeton for an academic year and to engage in research and discus-
sion around a common theme. (Note if the Covid-19 pandemic
prevents a residency at Princeton, Fellows will remain in their home
country and participate in the program remotely.) The number of
candidates hired will depend on the qualifications of the overall appli-
cant pools. The postdoctoral appointment will be for one academic
year for scholars who have received a Ph.D. at an institution outside
the United States and, who at the time of application, do not have
a tenure-track faculty appointment. The candidates must also demon-
strate outstanding scholarly achievement and have exhibited unusual
intellectual promise.

During the academic year 2022-23, the Fung Global Fellows Program
theme will be &quot;Sustainable Futures.&quot; The Fung Global
Fellows Program welcomes applicants from all disciplinary and inter-
disciplinary fields - humanities, social science, natural science, engi-
neering, technology, law, architecture - to examine varied notions
and workable practices of sustainability. For more information about
the theme of study, please see this link: http://piirs.princeton.edu/
funggfp/about/annual-research-topics.

Applicants must apply online at: https://www.princeton.edu/acad-
positions/position/21301. Applications are due by November 15,
2021 (11:59 p.m. EST).

To be eligible, post-doctoral applicants must have completed all Ph.D.
requirements before 9/1/2022 but cannot have more than two years
of postdoctoral experience prior to the start of the appointment, 9/
1/2022. If a candidate has turned in a final draft of their dissertation
but not yet completed their Ph.D. before the start date, they may
be temporarily appointed as a Senior Research Assistant with 10%
reduction in salary. Upon providing verification of their Ph.D. degree,
they would be promoted in rank and salary. The postdoctoral selection
will be made based on the strength of the candidates' proposed research
projects, the relationship of their projects to the program theme, the
candidates’ scholarly records and their ability to contribute to the
intellectual life of the program. For more information on eligibility
requirements and the Fung Global Fellows Program see http://piirs.
princeton.edu/funggfp/call-applications. This position is subject to
the University's background check policy.

The following items must be submitted by the applicant, in English,
by November 15, 2021 (11:59 p.m. ET):
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- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)
-The names and email addresses for three referees, who will be con-
tacted automatically by the online application system with an invita-
tion to upload their letter of recommendation to the system by the
application deadline. (**To be submitted by your referees by the
November 15, 2021 deadline.**)

Start Date: Fall 2021

Application Deadline: 11/15/2021
Date Posted: 7/19/2021

Salary: Competitive

eJobs ID: 9041

Princeton Universi
Rank: Visiting Research Scholar, Fung Global Fellows Program

Princeton University is pleased to announce the call for applications
to the Fung Global Fellows Program at the Princeton Institute for
International and Regional Studies (PIIRS). The program will select
early-career scholars from around the world to be in residence at
Princeton for an academic year and to engage in research and discus-
sion around a common theme. The number of candidates hired at
this rank will depend on the qualifications of the overall applicant
pools. The fellowships will be awarded to scholars employed outside
the United States who have a faculty appointment, a professional
research appointment, or are an established independent scholar. They
will also be expected to return to their positions at the conclusion
of the fellowship. Lastly, they must have demonstrated outstanding
scholarly achievement and unusual intellectual promise. Early-career
scholars will be appointed at the rank of Visiting Research Scholar.

During the academic year 2022-23, the Fung Global Fellows Program
theme will be &quot;Sustainable Futures.&quot; The Fung Global
Fellows Program welcomes applicants from all disciplinary and inter-
disciplinary fields - humanities, social science, natural science, engi-
neering, technology, law, architecture - to examine varied notions
and workable practices of sustainability. For more information about
the theme of study, please see this link: http://piirs.princeton.edu/
funggfp/about/annual-research-topics.

Applicants must apply online at: hteps://www.princeton.edu/acad-
positions/position/21302. Applications are due by November 15,
2021 (11:59 p.m. EST).

To be eligible, applicants must have received their Ph.D. or equivalent
no earlier than September 1, 2012. Fellowships will be awarded on
the strength of a candidate's proposed research project, the relationship
of the project to the program theme, the candidate's scholarly record
and ability to contribute to the intellectual life of the program. For
more information see: htep://piirs.princeton.edu/funggfp/call-
applications.

The following items must be submitted by the applicant, in English,
by November 15, 2021 (11:59 p.m. ET):

- Cover letter (1.5 pages maximum)

- Curriculum Vitae (including publications)

- Research proposal (maximum of 3 pages, single spaced)

- One writing sample (article or book chapter, maximum of 50 pages)
- For those applicants with a current faculty appointment or a profes-
sional research appointment, an official letter from the applicant's

September 2021

current employer affirming that, should an offer be made, the applicant
would be permitted to accept it and to spend the academic year at
Princeton University. If applicant is an established independent
scholar, please upload a PDF stating this as applicant's current status.
- The names and email addresses for three referees, who will be
contacted automatically by the online application system with an
invitation to upload their letter of recommendation to the system by
the application deadline. (**Please note: all letters of reference should
be submitted by your referees before the November 15, 2021 dead-
line.**)

Start Date: Fall 2021

Application Deadline: 11/15/2021
Date Posted: 7/19/2021

Salary: Competitive

eJobs ID: 9042

Massachusetts Institute of Technology
Rank: Associate/Full Professor of Political Science

Open-field Senior Search

The Massachusetts Institute of Technology (MIT) Department of
Political Science invites applications for a full-time faculty member
in any subfield at the rank of tenured Associate Professor or Professor
effective July 1st, 2022 or as soon thereafter as possible. Responsibili-
ties include graduate and undergraduate teaching and student research
supervision. MIT is an Equal Employment Opportunity employer.
All qualified applicants will receive consideration for employment and
will not be discriminated against on the basis of race, color, sex,
sexual orientation, gender identity, religion, disability, age, genetic
information, veteran status, ancestry, or national or ethnic origin.
Applications should include a cover letter which addresses your
research agenda and teaching interests, and how your past efforts and
future plans will advance diversity, equity, and inclusion in your
scholarship, teaching, and service. Also include a CV, writing sam-
ple(s), and a list of three references.

Please submit online applications to https://academicjobsonline.org/
ajo/jobs/18953https://academicjobsonline.org/ajo/jobs/18953&lt;/
a&egt;

Completed applications must be submitted by September 15, 2021.
Start Date: Fall 2022

Application Deadline: 9/15/2021

Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9035

Washington University in St. Louis
Rank: Junior Visiting Fellowship

The Department of Political Science at Washington University invites
applications for a junior visiting fellow in political science. The
appointment will begin in the Fall semester of 2022 and run for one
academic year. We expect fellows to be in residence in St. Louis for
the academic year and participate in the activities of the department.
These activities include, but are not limited to, participating in depart-
mental and relevant subfield seminars and presenting research at a
departmental forum. There are no teaching or formal administrative
responsibilities, and we offer a stipend of up to $55,000 or half of
the successful applicant’s academic salary, whichever amount is lower.

Each year Washington University publishes a Safety and Security

brochure that details what to do and whom to contact in an emergency.
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This report also publishes the federally required annual security and
fire safety reports, containing campus crime and fire statistics as well
as key university policies and procedures. You may access the Safety
and Security brochure at https://police.wustl.edu/clery-reports-logs/.

Qualifications

We seek applicants with proven records of excellence in research.
Applicants must have completed their PhD in the last six years OR
hold an untenured faculty position.

Application Instructions

Submit letter of application, CV, two letters of recommendation, and
a short statement explaining why you wish to spend a year at Wash
U and identifying potential opportunities for collaboration.

Apply at: heep://apply.interfolio.com/90746

For any questions please email Jessica Droege (jdroege@wustl.edu)

Equal Employment Opportunity Statement

Washington University in St. Louis is committed to the principles and
practices of equal employment opportunity and especially encourages
applications by those underrepresented in their academic fields. It is
the University’s policy to recruit, hire, train, and promote persons in
all job titles without regard to race, color, age, religion, sex, sexual
orientation, gender identity or expression, national origin, protected
veteran status, disability, or genetic information.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/14/2021

Salary: $50,000 - $59,999

eJobs ID: 9043

University of British Columbia
Rank: Assistant Professor in International Relations

The Department of Political Science at The University of British
Columbia (Vancouver) invites applications for a tenure-track Assistant
Professor position in International Relations. The area of specialization
is open. We are particularly interested in candidates who would expand
our capacity in international relations teaching and scholarship relating
to the global South, especially the Asia-Pacific and/or Africa.

The successful candidate will have a completed Ph.D. in Political
Science (or related field) or be able to demonstrate that all Ph.D.
requirements are sufficiently close to completion. The successful candi-
date is expected to have a Ph.D. for the start of the appointment.
The anticipated start date is July 1, 2022.

The successful candidate will be expected to develop and maintain
an active program of research leading to peer-reviewed publications
and the securing of external research funding, and to contribute to
the education and training of undergraduate as well as graduate stu-
dents. We are particularly interested in candidates who will enhance
the diversity of our department.

This position is subject to final budgetary approval. While at this
time we expect in-person campus interviews to take place, should
pandemic conditions change, applicants must be prepared to conduct
interviews remotely. Applicants should understand that, if travel or
other restrictions apply, a successful applicant may be asked to consider
an offer with a deadline without having been able to make an in-person
visit to campus. Salary will be commensurate with qualifications and
experience.

September 2021

To apply, applicants must upload online the following in order at
https://poli.air.arts.ubc.ca/job-application-assistant-professor-in-
international-relations-2021/

e an application letter;

e a curriculum vitae;

* a statement (maximum 2 pages) of teaching philosophy, interests
and accomplishments;

* a description of current and future research interests (maximum

2 pages).

evidence of teaching effectiveness, e.g., summaries of teaching evalu-

ations (official preferred), peer reviews of teaching, sample course

material; and

* a l-page statement about the applicant’s experience working with
a diverse student body and contributions or potential contributions
to creating/advancing a culture of equity and inclusion.

* one electronic sample of research or publication similar in length
to a journal article.

In addition, applicants should arrange for three confidential signed
letters of recommendation to be sent separately to the Department
of Political Science care of Jeff Yupitun, Assistant to the Department
Head, at poli.recruitment@ubc.ca. Review of applications begins on
September 15, 2021, and will continue until the position is filled.
Applicants are strongly encouraged to apply before this date in order
to ensure their application receives full consideration.

UBC-Vancouver’s Point Grey Campus is located on the traditional,
ancestral, and unceded territories of the Musqueam people, with
whom UBC shares a framework Memorandum of Affiliation. For
information relating to Indigenous initiatives that are available at
UBC, visit the UBC Vancouver Indigenous portal at: hetp://
indigenous.ubc.ca/. The Department of Political Science at UBC is
committed to increasing Indigenous engagement within its curric-
ulum.

Equity and diversity are essential to academic excellence. An open
and diverse community fosters the inclusion of voices that have been
underrepresented or discouraged. We encourage applications from
members of groups that have been marginalized on any grounds
enumerated under the B.C. Human Rights Code, including sex, sexual
orientation, gender identity or expression, racialization, disability,
political belief, religion, marital or family status, age, and/or status
as a First Nation, Metis, Inuit, or Indigenous person. All qualified
candidates are encouraged to apply; however, Canadians and perma-
nent residents of Canada will be given priority.

Given the uncertainty caused by the global COVID-19 pandemic,
applicants must be prepared to conduct interviews remotely if circum-
stances require. A successful applicant may be asked to consider an
offer containing a deadline without having been able to make an in-
person visit to campus if travel and other restrictions are still in place.

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9010
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University of British Columbia
Rank: Assistant Professor in International Relations

The Department of Political Science at The University of British
Columbia (Vancouver) invites applications for a tenure-track Assistant
Professor position in International Relations. The area of specialization
is open. We are particularly interested in candidates who would expand
our capacity in international relations teaching and scholarship relating
to the global South, especially the Asia-Pacific and/or Africa.

The successful candidate will have a completed Ph.D. in Political
Science (or related field) or be able to demonstrate that all Ph.D.
requirements are sufficiently close to completion. The successful candi-
date is expected to have a Ph.D. for the start of the appointment.
The anticipated start date is July 1, 2022.

The successful candidate will be expected to develop and maintain
an active program of research leading to peer-reviewed publications
and the securing of external research funding, and to contribute to
the education and training of undergraduate as well as graduate stu-
dents. We are particularly interested in candidates who will enhance
the diversity of our department.

This position is subject to final budgetary approval. While at this
time we expect in-person campus interviews to take place, should
pandemic conditions change, applicants must be prepared to conduct
interviews remotely. Applicants should understand that, if travel or
other restrictions apply, a successful applicant may be asked to consider
an offer with a deadline without having been able to make an in-person
visit to campus. Salary will be commensurate with qualifications and
experience.

To apply, applicants must upload online the following in order at
hteps://poli.air.arts.ubc.ca/job-application-assistant-professor-in-
international-relations-2021/

e an application letter;

e a curriculum vitae;

* a statement (maximum 2 pages) of teaching philosophy, interests
and accomplishments;

e a description of current and future research interests (maximum
2 pages).

* cvidence of teaching effectiveness, e.g., summaries of teaching evalu-
ations (official preferred), peer reviews of teaching, sample course
material; and

* a l-page statement about the applicant’s experience working with
a diverse student body and contributions or potential contributions
to creating/advancing a culture of equity and inclusion.

* one electronic sample of research or publication similar in length
to a journal article.

In addition, applicants should arrange for three confidential signed
letters of recommendation to be sent separately to the Department
of Political Science care of Jeff Yupitun, Assistant to the Department
Head, at poli.recruitment@ubc.ca. Review of applications begins on
September 15, 2021, and will continue until the position is filled.
Applicants are strongly encouraged to apply before this date in order
to ensure their application receives full consideration.

UBC-Vancouver’s Point Grey Campus is located on the traditional,
ancestral, and unceded territories of the Musqueam people, with
whom UBC shares a framework Memorandum of Affiliation. For
information relating to Indigenous initiatives that are available at

UBC, visit the UBC Vancouver Indigenous portal at: htep://
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indigenous.ubc.ca/. The Department of Political Science at UBC is
committed to increasing Indigenous engagement within its curric-
ulum.

Equity and diversity are essential to academic excellence. An open
and diverse community fosters the inclusion of voices that have been
underrepresented or discouraged. We encourage applications from
members of groups that have been marginalized on any grounds
enumerated under the B.C. Human Rights Code, including sex, sexual
orientation, gender identity or expression, racialization, disability,
political belief, religion, marital or family status, age, and/or status
as a First Nation, Metis, Inuit, or Indigenous person. All qualified
candidates are encouraged to apply; however, Canadians and perma-
nent residents of Canada will be given priority.

Given the uncertainty caused by the global COVID-19 pandemic,
applicants must be prepared to conduct interviews remotely if circum-
stances require. A successful applicant may be asked to consider an
offer containing a deadline without having been able to make an in-
person visit to campus if travel and other restrictions are still in place.

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9011

University of British Columbia
Rank: Tenure-Track Position in Canadian Politics

The Department of Political Science at The University of British
Columbia (Vancouver) invites applications for a tenure-track position
in Canadian Politics, with the possibility of an appointment at the
Assistant Professor, Associate Professor, or Professor rank. The area
of specialization is open. The Department also has a particular interest
in scholars who will enhance its diversity, with, for example, research
and teaching interests in Indigenous politics, gender, or race.

The successful candidate will have a completed Ph.D. in Political
Science (or related field), or be able to adequately demonstrate all
Ph.D. requirements are sufficiently close to completion. The successful
candidate is expected to have a Ph.D. for the start of the appointment.
The anticipated start date is July 1, 2022.

The successful candidate will be expected to develop and maintain
an active program of research leading to peer-reviewed publications
and the securing of external research funding, and to contribute to the
education and training of undergraduate as well as graduate students.

This position is subject to final budgetary approval. While at this
time we expect in-person campus interviews to take place, should
pandemic conditions change, applicants must be prepared to conduct
interviews remotely if circumstances require. A successful applicant
may be asked to consider an offer containing a deadline without
having been able to make an in-person visit to campus if travel and
other restrictions are still in place. Salary will be commensurate with
qualifications and experience.

To apply, applicants must upload online the following in order at
https://poli.air.arts.ubc.ca/job-application-tenure-track-position-in-
canadian-politics-2021/

e an application letter;
pp
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* a curriculum vitae;

e astatement of teaching philosophy, interests and accomplishments
(maximum 2 pages);

e a description of current and future research interests (maximum
2 pages);

¢ cvidence of teaching effectiveness (e.g., summaries of teaching evalu-
ations (official preferred), peer reviews of teaching, sample course
material); and

* a l-page statement about the applicant’s experience working with
a diverse student body and contributions or potential contributions
to creating/advancing a culture of equity and inclusion.

* one electronic sample of research or publication.

In addition, applicants should arrange for three confidential signed
letters of recommendation to be sent separately to the Department
of Political Science care of Jeff Yupitun, Assistant to the Department
Head, at poli.recruitment@ubc.ca. Review of applications begins on
October 1, 2021, and will continue until the position is filled.

UBC-Vancouver’s Point Grey Campus is located on the traditional,
ancestral, and unceded territories of the Musqueam people, with
whom UBC shares a framework Memorandum of Affiliation. For
information relating to Indigenous initiatives that are available at
UBC, visit the UBC Vancouver Indigenous portal at hteps://
indigenous.ubc.ca. The Department of Political Science at UBC is
committed to increasing Indigenous engagement within its curric-
ulum.

Equity and diversity are essential to academic excellence. An open
and diverse community fosters the inclusion of voices that have been
underrepresented or discouraged. We encourage applications from
members of groups that have been marginalized on any grounds
enumerated under the B.C. Human Rights Code, including sex, sexual
orientation, gender identity or expression, racialization, disability,
political belief, religion, marital or family status, age, and/or status
as a First Nation, Metis, Inuit, or Indigenous person. All qualified
candidates are encouraged to apply; however Canadians and perma-
nent residents of Canada will be given priority.

Start Date: Summer 2022
Application Deadline: 10/1/2021
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9012

Tel Aviv University
Rank: Open Rank, Tenure-Track Appointment in Politics and
Technology

The School of Political Science, Government, and International Affairs
at Tel Aviv University invites applications for an open rank tenure-
track position. We welcome applications from all subfields in political
science, with preference given to researchers working on politics and
technology, with a particular emphasis on cyber technology. The term
of appointment will begin on October 1, 2022.

Successful candidates must have a PhD in Political Science or a closely
related discipline at the time of appointment. Candidates must provide
evidence of research excellence as demonstrated by a record of publica-
tions, conference presentations, awards and accolades, and endorse-
ments from referees of high standing. The successful candidate is
expected to pursue an innovative research program.

September 2021

Candidates must also demonstrate a commitment to excellence in
teaching at both graduate and undergraduate levels. Hebrew is the
primary language of instruction at Tel Aviv University, and candidates
must be able to teach courses in Hebrew within three years of
their appointment.

Applicants should send a letter of interest along with a curriculum
vitae, two writing samples, and brief research and teaching statements
(no more than two pages for each statement). Interested individuals
should send their applications to polijobs@tauex.tau.ac.il.

Applicants should also ask three referees to send letters (on letterhead,
signed) to the search committee via e-mail to polijobs@tauex.tau.ac.il
by September 30¢h, 2021.

The committee will begin reading applications on September 30th,
2021, but may consider files received after this date. The School
reserves the right to make (or not make) an appointment according
to its exclusive consideration.

Please contact Tova Zrachia (tovaz@tauex.tau.ac.il) for all inquiries.

Start Date: Fall 2022
Application Deadline: 9/30/2021
Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 8963

Missouri State University
Rank: Department Head

The Department of Political Science is accepting applications for its
next Department Head. The department currently has fourteen full-
time faculty and one instructor. It offers B.A. and B.S. degrees in
Political Science and Master’s degrees in Global Studies and Public
Administration.

The Head is responsible for administering the academic department,
which includes, but is not limited to, overseeing faculty recruitment,
development, and evaluation; program and curriculum development;
student advisement; budgeting; and class scheduling. The typical
teaching load for this position is one course per semester. Salary is
competitive and commensurate with background and experience.

We seek a collaborative leader who has a vision consistent with the
Missouri State University’s Public Affairs mission, supports research
and teaching excellence, and is committed to working with diverse
student and community populations. Minimum requirements are a
Ph.D. in Political Science, academic credentials that qualify the appli-
cant for tenure at the rank of full professor, and evidence of administra-
tive experience.

Apply online at https://jobs.missouristate.edu/. Attach a letter of appli-
cation detailing leadership and administrative philosophy and contact
information for five professional references. For additional informa-
tion, please contact Dr. Stephen Berkwitz at StephenBerkwitz@Mis-
souriState.edu. Consideration for applicants begins September 24,
2021 and will continue until the position is filled. Employment will
require a criminal background check at University expense.

Missouri State University is an affirmative action/equal opportunity
institution. The University is dedicated to building a culturally diverse
and inclusive faculty and staff committed to teaching and working
in a multicultural environment and strongly encourages applications
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from women, persons from under-represented ethnic and racial
groups, individuals with disabilities, and covered veterans.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/6/2021

Salary: $110,000 - $119,999

eJobs ID: 9002

Brigham Young University
Rank: Political Science Faculty

This announcement is for a CFS-Professorial track faculty position,
but it may be filled with visiting faculty (Non-CFS-Professorial).

Required Degree: Ph.D. in political science or related field by start
date.

Duties/Expectations: The appointment would begin in Fall 2022.
Successful candidates will have a strong research agenda, demonstrate
potential for high-quality teaching, and be committed to giving the
university's students a sound academic experience. Salary, teaching
load, and research and travel support are competitive.

BYU, an equal opportunity employer, requires all faculty to observe
the university’s Honor Code and Dress & Grooming Standards.
Preference is given to qualified candidates who are members in good
standing of the affiliated church, The Church of Jesus Christ of Latter-
day Saints.

To apply, go to https://yjobs.byu.edu/ and search for Job ID 97921.
Fill out the application and attach your updated Curriculum Vitae
and cover letter. In addition, please send graduate transcript and at
least two samples of scholarly work to: Jay Goodliffe, Chair, Depart-
ment of Political Science, Brigham Young University, 745 KMBL,
Provo, Utah, 84602. Phone 801-422-9136. goodliffe@byu.edu

#LI-DNI

Start Date: Fall 2022
Application Deadline: 8/15/2021
Date Posted: 7/2/2021

Salary: Competitive

eJobs ID: 8994

Aarhus University
Rank: Assistant Professor in Political Science

Assistant Professor in Political Science

The Department of Political Science at Aarhus BSS, Aarhus Univer-
sity, invites

applications for one or more assistant professor positions in Politi-
cal Science.

The assistant professorship is a full-time fixed-term position for up
to four years starting

on January 2022 or as soon as possible hereafter subject to mutual
agreement.

Job description

The successful applicant is expected to contribute significantly to
the department’s

research and teaching environment and to the overall research strategy
of the School.

We are hiring within the fields of one or more of these subjects:

September 2021

- Public Administration

- Comparative Politics

- Political Behaviour

- International Relations

- Public Policy

- Political Sociology

- Political Theory

The successful applicant is expected to contribute significantly to
the department’s

research and teaching environment and activities. We expect you to
teach and

supervise students at Bachelor’s and Master’s level and to carry out
individual and

group-based research of the highest international standard. We
expect active

participation in the activities of the department and the relevant
sub section.

Your qualifications

To qualify for the position as assistant professor in Political Science
you must hold a

relevant PhD or have equivalent qualifications within the fields cov-
ered by the

department. You must have documented teaching experience. The
department will

prioritize applicants who have demonstrated the ability to perform
solid and original

research results and whom we believe will contribute to the further
development of the

department’s research and teaching.

Who we are

The Department of Political Science is one of the six departments at
Aarhus BSS, one

of the five faculties at Aarhus University. Aarhus BSS unites the
business and social

science-related research fields and brings them closer together to reflect
the close

relationship between society and the business community. As part of
a Top 100

university, Aarhus BSS — and specifically the Department of Political
Science — has

achieved the distinguished AASCB, AMBA and EQUIS accredita-
tions.

At the Department of Political Science, we emphasise a dynamic and
flexible research

and teaching profile characterised by pluralism and openness. With
around 90

academic staff members and 45 PhD students, we offer a lively
and ambitious

research and teaching environment.

The research carried out at the department not only covers a variety
of political science

disciplines, but also represents a variety of methodological approaches.
This not only

enables us to focus on new problem areas as they appear on the
national and

international political arenas, but also allows us to contribute actively
to the

development of the discipline. We also emphasise communicating
our research results

to the political-administrative system and to the public in general.
For more information about the Department of Political Science,
please click here.
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Further information

For further information about the position and the department, please
contact Head of

Department, Professor Peter Munk Christiansen Tel.: +45 3011 5340,
Email: pmc@ps.au.dk.

If you need help uploading your application or have any questions
about the

recruitment process, please contact HR supporter Anne Arnfeldt
Killberg, Tel.: +45

8715 3631, Email: aak@au.dk.

Place of work

Department of Political Science, Bartholins Alle 7, DK-8000 Aar-
hus C.

International applicant?

Aarhus University offers a broad variety of services for international
researchers and

Application Deadline:

16 September 2021

Faculty:

Aarhus BSS

Institute/Faculty:

Aarhus BSS

Academic contact

person:

Peter Munk

Christiansen

Professor, Institutleder

+4587165685

Hours per week:

37

Number of months:

36

Expected date of

accession:

01/01/2022

Side 2 af 3

accompanying families, including relocation service and career coun-
selling to expat

partners. Please find more information about entering and working
in Denmark here

and here

Terms of employment

The appointment is made in accordance with the Memorandum on
Job Structure for

Academic Staff at Danish Universities as well as the circular on the Col-
lective

Agreement for Academics Employed by the State (in Danish).

The job content and qualification requirements are described in fur-
ther detail in the

Ministerial Order on the Appointment of Academic Staff at Universi-
ties.

Application procedure

When you apply for this position it is mandatory to attach the
following:

1 Application

Curriculum Vitae. You are encouraged to declare any periods of
leave without

research activity, including, for example, maternity leave, since
your research

activities are assessed in relation to your actual research time

1

September 2021

| Education (diploma for master's, PhD and possibly higher doc-
toral degree)

List of publications (the enclosed publications must be clearly marked
on the list

of publications)

|

Publications. Up to three publications may be submitted. In the event
of several

authors the publications must be accompanied by a co-author state-
ment

concerning the applicant's share of the collaborative work with the
consent of the

co-authors. Please use this template

|

Teaching portfolio. The specific requirements regarding the documen-
tation can

be found here

|

Materials that cannot be uploaded together with the application may
be submitted in

three copies to Aarhus BSS HR & PhD, Aarhus University, Tésingeg-
ade 1, 2nd floor,

DK-8000 Aarhus C.

Read more about how to apply for an academic position at Aarhus
BSS here.

The evaluation process

After the application deadline, an assessment committee is appointed.
Please note that

the assessment of applicants is based solely on the material received
prior to the

application deadline. For further information, see Guidelines for
Assessment

Committee, Aarhus BSS.

Aarhus University’s ambition is to be an attractive and inspiring
workplace for all and to

foster a culture in which each individual has opportunities to thrive,
achieve and

develop. We view equality and diversity as assets, and we welcome
all applicants.

The application must be submitted via Aarhus University’s recruit-
ment system, which

can be accessed under the job advertisement on Aarhus University's
website.

Aarhus University

Aarhus University is an academically diverse and research-intensive
university with a

strong commitment to high-quality research and education and the
development of

society nationally and globally. The university offers an inspiring
research and teaching

environment to its 38,000 students (FTEs) and 8,000 employees, and
has an annual

revenues of EUR 885 million. Learn more at www.international.

au.dk/

Please apply here:
https://bss.au.dk/en/about-aarhus-bss/vacant-positions/job/assistant-
professor-in-political-science-1/?no_cache=18&cHash=

81ad870ecbe1135627c78ddb3ba68e71

Start Date: Winter 2022
Application Deadline: 9/16/2021
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Date Posted: 6/14/2021
Salary: $70,000 - $79,999
eJobs ID: 8937

Aarhus University
Rank: Associate Professor in Political Science

Associate Professor in Political Science

The Department of Political Science at Aarhus BSS, Aarhus Univer-
sity, invites

applications for one or more associate professors in the field of political
science. The

associate professorship is a full-time and permanent position starting
January 2022 or

as soon as possible subject to mutual agreement.

Job description

The successful applicant is expected to contribute significantly to
the department’s

research and teaching environment and to the overall research strategy
of the School.

We are hiring within the fields of one or more of these subjects:

| Public Administration

| Comparative Politics

| Political Behaviour

| International Relations

| Public Policy

| Political Sociology

| Political Theory

You are expected to teach and supervise students at Bachelor’s, Master’s
and PhD

level and to carry out individual and group-based research of the
highest international

standard.

Your qualifications

Applicants must possess research qualifications and teaching skills
corresponding to

those obtained after successful completion of a period of employment
as an assistant

professor, but equivalent academic qualifications may also be accepted,
i.e. applicants

have typically 3-8 years of teaching and research experience after
completion of their

PhD.

It is required that non-Danish speakers within a short period (3 years
as a maximum)

acquire a reasonable knowledge of Danish. If necessary, the depart-
ment will grant time

off from teaching to attend Danish courses during the first two years
of employment.

Permanent employment as associate professor at Aarhus BSS requires
completion of

the supervision course and the course Educational IT — Go Online
provided by Centre

for Teaching and Learning at Aarhus BSS or equivalent courses. If
you have not

completed the courses before commencement of employment, contin-
ued employment

will be conditional on completion of the courses within a five year
period.

The required qualifications are elaborated below:

1. Research qualifications

September 2021

The department is ambitious in terms of research publications. Appli-
cants are expected

to have a well-documented international research profile with empha-
sis on innovative

contributions in high standard, peer-reviewed publications:

The applicant must have produced and published a significant body
of independent,

high-quality research, and must demonstrate progression in the form
of research

publications that go beyond the PhD dissertation, either themati-
cally, theoretically,

methodologically and/or empirically.

Relevant outlets are journals and monographs. Publication in top
political science

journals or top field journals carries great weight. The same does
publication of

monographies at internationally recognized publishers.

A qualified applicant has at least three to five articles published or
accepted for

publication in high standard, international, peer-reviewed journals or
fewer articles but

also a book published with an internationally recognized publisher.
A significant part

must have been produced after finishing the PhD degree.

Empbhasis will be put on recent productivity and take into account
the number of years

at present academic level.

Applicants must demonstrate the capacity to carry out independent
research. An

applicant is expected to have published sole-authored work and
must document —

Application Deadline:

16 September 2021

Faculty:

Aarhus BSS

Institute/Faculty:

Aarhus BSS

Academic contact

person:

Peter Munk

Christiansen

Professor, Institutleder

+4587165685

Vacant positions:

1

Hours per week:

37

Expected date of

accession:

01/01/2022

Side 1 af 3

through co-authorship declarations — substantial contributions to any
co-authored

publications.

In terms of evaluating the qualitative aspects of an applicant’s
research competences,

focus is on the publications submitted for assessment.

2. Didactical/pedagogical competences and experiences

Teaching and advising students at different levels is a main activity
of an associate

professor at the Department of Political Science. The Department is
ambitious in terms
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of our teaching programme at BA, MA and PhD level.

A qualified applicant must have experience from teaching several
courses at different

levels and on different topics. 6-8 courses are normally a minimum
requirement.

All applicants submit a teaching portfolio, where didactical/pedagogi-
cal competencies

are carefully documented.

3. Qualifications relating to research cooperation and management,
and knowledge

sharing with the public

Applicants must have some experience in research cooperation and
research

management. Possible editorial experience from professional journals
or edited

volumes, and possible experience with planning and running profes-
sional conferences,

workshops etc. also carries weight as do knowledge sharing with the
public or in the

form of contributions to textbooks.

4. External funding

Applicants are also encouraged to provide information about their
ability to attract

external research funding.

Who we are

The Department of Political Science is one of the six departments at
Aarhus BSS, one

of the five faculties at Aarhus University. Aarhus BSS unites the
business and social

science-related research fields and brings them closer together to reflect
the close

relationship between society and the business community. As part of
a Top 100

university, Aarhus BSS — and specifically the Department of Political
Science — has

achieved the distinguished AASCB, AMBA and EQUIS accredita-
tions.

At the Department of Political Science, we emphasise a dynamic and
flexible research

and teaching profile characterised by pluralism and openness. With
around 90

academic staff members and 40 PhD students, we offer a lively
and ambitious

research and teaching environment.

The research carried out at the department not only covers a variety
of political science

disciplines, but also represents a variety of methodological approaches.
This not only

enables us to focus on new problem areas as they appear on the
national and

international political arenas, but also allows us to contribute actively
to the

development of the discipline. We also emphasise communicating
our research results

to the politicaladministrative system and to the public in general.
For more information about the Department of Political Science,
please see here.

Further information

For further information about the position and the department, please
contact Head of

Department, Professor Peter Munk Christiansen, tel.: +45 8716 5685
or +45 3011

September 2021

5340, email: pmc@ps.au.dk.

If you need help uploading your application or have any questions
about the

recruitment process, please contact HR Supporter Anne Arnfeldt
Killberg, tel.: +45

8715 3631, email: aak@au.dk.

Place of work

Department of Political Science, Bartholins Allé 7, DK - 8000 Aarhus.
The evaluation process

Shortlisting is applied. This means that an appointment committee
(assisted by the

chair of the assessment committee) advises the head of department
on which

applicants are the best overall match for the department’s and the
faculty’s recruitment

needs and which possess the qualifications, competencies, experience
and potential

described above and in the faculty’s criteria for evaluating candidates
to permanent

positions here.

Through the shortlisting process, the head of department selects the
applicants who

are to receive a thorough assessment of their professional qualifica-
tions. The

assessment committee will then assess these applicants. All applicants
will be notified

Side 2 af 3

whether or not their applications have been shortlisted and sent to
an expert

assessment committee for evaluation. The selected applicants will be
informed about

the composition of the committee.

Please note that the assessment of applicants is based solely on the
material received

prior to the application deadline.

For further information about the recruitment process, shortlisting
procedure and

guidelines for assessment committees please visit this website.
International applicant?

Aarhus University offers a broad variety of services for international
researchers and

accompanying families, including relocation service and career coun-
selling to expat

partners: htep://ias.au.dk/au-relocation-service/. Please find more
information about

entering and working in Denmark here: http://international.au.dk/
research/

Terms of employment

The appointment is made in accordance with the Memorandum on
Job Structure for

Academic Staff at Danish Universities as well as the circular on the Col-
lective

Agreement for Academics Employed by the State (in Danish).

The job content and qualification requirements are described in fur-
ther detail in the

Ministerial Order on the Appointment of Academic Staff at Universi-
ties.

Application procedure

When you apply for this position it is mandatory to attach the
following:

1 Application
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Curriculum Vitae. You are encouraged to declare any periods of
leave without

research activity, including, for example, maternity leave, since
your research

activities are assessed in relation to your actual research time

|

| Education (diploma for master's, PhD and possibly higher doc-
toral degree)

List of publications (the enclosed publications must be clearly marked
on the list

of publications)

|

Publications. Up to five publications can be included in the applica-
tion. In the

event of several authors the publications must be accompanied by a
co-author

statement concerning the applicant's share of the collaborative work
with the

consent of the co-authors. Please use this template

|

Teaching portfolio. The specific requirements regarding the documen-
tation can

be found here

|

Materials which cannot be uploaded together with the application
may be submitted in

five copies to Aarhus BSS HR & PhD, Aarhus University, Tésingegade
1, 2nd floor,

DK-8000 Aarhus C.

Read more about how to apply for an academic post at Aarhus BSS here
Aarhus University’s ambition is to be an attractive and inspiring
workplace for all and to

foster a culture in which each individual has opportunities to thrive,
achieve and

develop. We view equality and diversity as assets, and we welcome
all applicants.

The application must be submitted via Aarhus University’s recruit-
ment system, which

can be accessed under the job advertisement on Aarhus University's
website.

Aarhus University

Aarhus University is an academically diverse and research-intensive
university with a

strong commitment to high-quality research and education and the
development of

society nationally and globally. The university offers an inspiring
research and teaching

environment to its 38,000 students (FTEs) and 8,000 employees, and
has an annual

revenues of EUR 885 million. Learn more at www.international.

au.dk/
Please apply here:

https://bss.au.dk/en/about-aarhus-bss/vacant-positions/job/associate-
professor-in-political-science-1/?no_cache=18&cHash=

¢17da0671e4b31c6278f18a329f418¢l

Start Date: Winter 2022
Application Deadline: 9/16/2021
Date Posted: 6/14/2021

September 2021

Salary: $70,000 - $79,999
eJobs ID: 8938

All Souls College, University of Oxford

Rank: Senior Research Fellowship in Political Science (excluding
Political Theory)

Salary: £105,693 to £115,487 (and other benefits).

All Souls College invites applications for a Senior Research Fellowship
tenable from 1 October 2022 (or date to be agreed) in Political Science.

All Souls is primarily a research institution, with particular strengths
in the Humanities, Mathematics, and Social and Theoretical Sciences.
A Senior Research Fellowship is of comparable academic standing to
a statutory Professorship in the University of Oxford or to a pure-
research tenured chair in the U.S. Applicants are expected to have a
correspondingly distinguished record of achievement in research.
Those elected may, in addition, apply within the University for the
title of ‘Professor’.

The College, which occupies a prime central Oxford site, has buildings
dating largely from the fifteenth and eighteenth century, including
an outstanding library. It has about 80 Fellows, some of whom are
studying for graduate degrees, and a well-established Visiting Fellows
scheme. (There are no undergraduate members.) Senior Research
Fellows are members of the Governing Body of the College and
expected to play an active role in its governance as well as participating
actively in its intellectual life and establishing links with relevant
departments in the University for which they may undertake to do
some teaching if they wish.

For further particulars and to complete the online application, sce
the College’s website: https://www.asc.ox.ac.uk/senior-research-
fellowships

Closing date: 12 noon (UK time), Friday, 17 September 2021
Interviews: Thursday 3 or Friday 4 March 2022

All Souls College particularly welcomes applications from women and
black and minority ethnic candidates, who are under-represented in
academic posts in Oxford.

Start Date: Fall 2022
Application Deadline: 9/17/2021
Date Posted: 6/3/2021

Salary: $140,000 - $149,999
eJobs ID: 8910

OTHER

Duke Kunshan University
Rank: Faculty Position in Political Economy

Duke Kunshan University (DKU) invites applications to a regular
rank, tenure-track faculty position in political economy, with a
research agenda that focuses substantively on North and/or sub-
Saharan Africa. In addition to courses that focus on Africa, candidates
must be able to teach introduction to political economy and upper-
level courses in development. Mid-career and senior faculty are espe-
cially encouraged to apply.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty
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from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position
start date international (non-Chinese) candidates must have worked
full-time (work experience obtained while studying full-time is not
considered as full-time work experience) for at least two years in
a relevant area (including post-doctoral work) after receiving their
Bachelor’s degree, or begin their appointment at DKU within 12
months of obtaining their master’s degree/Ph.D. and without having
work experience between graduation date on master’s degree diploma/
Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-
versity and the Municipality of Kunshan, China (https://
dukekunshan.edu.cn/). Our campus provides an innovative and
robustly interdisciplinary undergraduate liberal arts experience to a
student body that will number 2000 students and 150+ faculty, with
an acceptance rate of &l;8% and a student body represented by over
60 countries. We also offer a discrete number of Master’s level graduate
programs. The DKU pedagogical model draws on the best of Duke’s
educational experience and resources to reimagine undergraduate
instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU
values dedication to teaching excellence in a liberal arts environment,
as well as a strong commitment to successful scholarly engagement
and research. This includes research with undergraduate students. As
a whole, the Duke Kunshan faculty will have strong commitments
to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.
Research experience at a postdoctoral level (or greater) and teaching
experience are desirable, as is experience working in an interdiscipli-
nary setting. Applicants should provide a cover letter including a clear
statement of the candidate’s specific interest in DKU, a curriculum
vitae, a research statement, a teaching statement, and three reference
letters. All materials should be submitted through Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/19287. The search
committee also invites and encourages letters of nomination for poten-
tial candidates. Nominations and questions about the positions may
be sent to social-science-search@dukekunshan.edu.cn using “Political
Economy” as the subject line. Priority will be given to applications
received by October 15, 2021; we will accept applications until the
positions are filled.

The DKU campus is 37 miles west of Shanghai in Kunshan, and is
connected to Shanghai via an 18-minute high-speed train and a sub-
way-light rail train system. DKU provides internationally competitive
compensation, housing allowance, child education benefits (for appli-
cable faculty positions), and a discretionary fund or start-up package.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9245

September 2021

University of Pittsburgh
Rank: International Political Economy

The Graduate School of Public and International Affairs (GSPIA) at
the University of Pittsburgh invites applications for a tenure-stream
faculty position at the assistant professor level in the field of interna-
tional affairs with a focus on international political economy, broadly
defined. The position will begin in August 2022.

Applicants must have earned a Ph.D. in international affairs/relations,
political science, public affairs, public policy, or a related field by the
time of the appointment. A promise of excellence in scholarship and
teaching is required. The successful candidate will have the capacity to
contribute to GSPIA's core teaching in public and international affairs.

While expertise in international political economy is required, we
seek candidates with interdisciplinary interests and whose research
and teaching complement the existing strengths of the School. Our
ideal candidate may have broader expertise related to economic devel-
opment in developing countries, roles of cities/regions, climate change,
migration, foreign aid, neocolonialism, energy transition, global public
health, cybersecurity, international organizations, trade, or foreign
direct investment, among other specialties. Applications from candi-
dates with specific regional expertise (e.g., East Asia, Middle East,
Africa, Latin America, Russia, and Eastern Europe) are welcome. We
are open to diverse theoretical and methodological approaches.

GSPIA is a dynamic, multidisciplinary school with a top-ranked inter-
national affairs and global policy specialization, focused on training
future practitioners for careers in the public, private and non-profit
sectors. GSPIA is home to several research centers that serve as points
of outreach and intersection for faculty within our school, at Pitt,
and externally. GSPIA faculty are connected broadly with colleagues
and schools at the University of Pittsburgh, including the University
Center for Social and Urban Research, PittCyber, the University
Center for International Studies, and more. In addition, GSPIA also
has a presence at the Pitt Washington Center in Washington, D.C.
GSPIA's students, staff, and faculty are committed to making signifi-
cant contributions to society through public service.

We are committed to helping realize the vision of a more equitable
and inclusive society. We embrace the diversity of experience of all
members of our community, including those arising from differences
of race, gender and gender identity, ethnicity, abilities/disabilities,
age, religion, sexual orientation, political beliefs, socioeconomic status,
geographic region, migrant/immigrant/ refugee status, and veteran sta-
tus. Our goal is a diverse, cosmopolitan community of faculty, staff,
students, and alumni. The search committee is especially interested
in candidates who, through their research,

teaching, and/or service, will contribute to advancing this goal. The
University of Pittsburgh is an Affirmative Action/ Equal Opportunity
Employer and values equality of opportunity, human dignity and
diversity, EOE, including disability/vets.

For questions about the position, please contact search committee
chair Prof. Erica Owen (ericaowen@pitt.edu).

Applications will only be accepted through Pitt's TalentCenter:
hteps://bit.ly/3mOY1k7

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 8/27/2021
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Salary: Competitive
eJobs ID: 9238

Rochester Institute of Technology

Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,
Other

Specializations: American Politics, Political Philosophy & Theory,
Political Theory

Detailed Job Description

The Department of Political Science at Rochester Institute of Technol-
ogy invites candidates to apply for a tenure track Assistant Professor
position in Political Science for the 2022-2023 academic year, starting
August 2022. We seck an energetic and enthusiastic colleague who
will serve as an instructor, researcher, and mentor for our undergradu-
ate majors and minors. The ideal candidate will have a background
in American politics or political theory and will also be interested in
questions of innovative governance. In particular, the department is
interested in applicants with a background in public choice, PPE
(politics, philosophy, and economics), common pool resource gover-
nance, or other innovative approaches to analyzing and approaching
traditional questions in political science and policy. Candidates who
can contribute pre-law courses or politics of science courses to the
curriculum, including philosophy and politics of law or courses on
politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will
demonstrate the potential for quality teaching at the college/university
level; (b) demonstrate potential to conduct independent research and
to attract external funding; and (c) demonstrate interest in mentoring
undergraduate students. The hire will be expected to teach a minimum
of five undergraduate-level Political Science courses per year. Specific
teaching assignments will be based on candidate qualifications and
program needs, but are likely to include innovative approaches to
state and local and American politics, and upper-level classes in areas
relating to political economy, law, and governance. The position also
requires academic advisement and ongoing mentoring of undergradu-
ate students, participation in program assessment and evaluation
activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political
science and is part of the pre-law minor. The program in Political
Science at RIT offers coursework and programs that are unique and
innovative, integrating traditional fields of American government,
legal studies, and international relations with explorations of the inter-
actions between politics and governance on the one hand and innova-
tion, science, and technology on the other. The department teaches
not only the mechanics and strategies of the political process, but
also examines limitations on government authority and responsibilities
of citizens.

The College of Liberal Arts is one of nine colleges within Rochester
Institute of Technology. The College has over 150 faculty in 13
departments in the arts, humanities and social sciences. The College
currently offers fourteen undergraduate degree programs and five
Master degrees, serving over 800 students.

Required Minimum Qualifications

September 2021

Doctoral degree (PhD.) in political science or related field, expected
by July 1, 2022;

Expertise in American politics or political theory;

Demonstrated interest in public choice, PPE, common pool resource
governance, or other related fields;

Demonstrated potential to teach at the college/university level;
Demonstrated potential for conducting independent research;
Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;
Ability to contribute in meaningful ways to the college’s continuing
commitment to cultural diversity, pluralism, and individual differ-
ences.

Required Minimum Education LevelPhD
Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor
Employment Category

Fulltime

Anticipated Start Date10-Aug-2022
Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity
Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at http://careers.rit.edu/faculty; search openings, then
Keyword Search 6007BR. Please submit your application, curriculum
vitae, cover letter addressing the listed qualifications and upload the
following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references
Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,
Ph.D. with questions on the position at:

nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231

University of Notre Dame
Rank: Tenured or Tenure-Track Faculty Position in Racial Justice
and Conflict Transformation

The University of Notre Dame’s Keough School of Global Affairs
invites applications for a tenured/tenure track position in racial justice
and conflict transformation, based at the Kroc Institute for Interna-
tional Peace Studies (https://kroc.nd.edu/). Rank is open. Preference
will be given to scholars-practitioners working on US racial domestic
challenges with global connections and implications. The disciplinary
specialization for the position is open and we are particularly interested
in candidates whose research and practice transcends disciplinary
boundaries. Candidates from underrepresented groups are encouraged

to apply.
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While the primary appointment is at the Keough School, the successful
candidate could also have an affiliation with another School or College
at the University of Notre Dame.

The successful candidate will be expected to launch and direct a new
initiative on racial justice, conflict transformation and policy at the
Kroc Institute, including offering courses in their areas of expertise,
developing collaborative partnerships with other Notre Dame units
working on race and justice (such as Notre Dame Initiative on Race
and Resilience and The Klau Center for Civil & Human Rights) and
conducting policy-relevant research on racial justice. This position is
in line with Notre Dame’s broader effort to increase diversity, equity
and inclusion on campus.

Financial resources will be available to launch the initiative in the
first two years but the successful candidate will be expected and
responsible for securing funds to continue the development of the ini-
tiative.

Application Instructions

All applicants are required to submit a cover letter and a CV. Evidence
of teaching effectiveness is also welcomed. Junior candidates (including
PhD students, postdocs, assistant or non-tenured associate professors)
should also submit a statement of research, a teaching statement
(including a summary of teaching evaluations), and arrange for the
submission of three confidential letters of reference. All application
materials must be submitted through the Interfolio online applica-
tion system.

Nominations and inquiries may be sent via email to:

Prof. Asher Kaufman

Chair, Racial Justice and Conflict Transformation Search Committee
Kroc Institute for International Peace Studies

Keough School of Global Affairs

University of Notre Dame

akaufman2@nd.edu

Review of applications will begin on October 1, 2021, and will
continue until the position is filled. The position will close to new
applications on October 15, 2021. Apply here: heeps://apply.
interfolio.com/92991

The University of Notre Dame supports the needs of dual career
couples and has a Dual Career Assistance Program in place to assist
relocating spouses and significant others with their job search. The
University is also a member of the Greater Chicago Midwest Higher
Education Recruitment Consortium

Start Date: Fall 2022

Application Deadline: 10/14/2021

Date Posted: 8/26/2021

Salary: Competitive

eJobs ID: 9230

Georgetown University
Rank: Assistant/Associate Professor [Industrial Organization/
Environmental Economics]

The McDonough School of Business at Georgetown University invites
applications for a tenure-track faculty position in its Strategy, Econom-
ics, Ethics, and Public Policy Area. The position is for the ranks
of assistant professor or tenured associate professor. We encourage
applicants who conduct research in applied microeconomics, particu-
larly in the fields of industrial organization or environmental econom-
ics, and who have either demonstrated or are capable of teaching excel-
lence.

September 2021

We encourage applicants to apply via Interfolio http://apply.interfolio.
com/92778. Junior applicants should submit: (1) a cover letter; (2)
a curriculum vita; (3) a job market paper; (4) teaching evaluations;
and (5) up to three letters of recommendation. Senior applicants
should submit (1) a cover letter and (2) a curriculum vita. We will
consider applications on a rolling basis.

ABOUT THE MCDONOUGH SCHOOL OF BUSINESS
Located in Washington, D.C., the McDonough School of Business
at Georgetown University offers unparalleled access to the world’s
business, policy, and thought leaders. The school, which attracts
faculty and students from around the world, is committed to develop-
ing principled leaders capable of making complex business decisions
in a global environment and who are dedicated to serving both business
and society. Georgetown McDonough offers undergraduate, MBA,
Executive MBA, and specialized programs. More information can be
found here.

ABOUT THE STRATEGY, ECONOMICS, ETHICS, AND PUB-
LIC POLICY AREA

The SEEPP area includes individuals whose primary research and
teaching interests lie in economics, international business, interna-
tional political economy, and strategy. The area is collegial and multi-
disciplinary, with several members crossing disciplinary boundaries
in both research and teaching. More information can be found here.

ABOUT GEORGETOWN UNIVERSITY

Georgetown University is one of the world’s leading academic and
research institutions, offering a unique educational experience that
prepares the next generation of global citizens to lead and make a
difference in the world. We are a vibrant community of exceptional
students, faculty, alumni and professionals dedicated to real-world
applications of our research, scholarship, faith and service. Established
in 1789, Georgetown is the nation’s oldest Catholic and Jesuit univer-
sity. Drawing upon the 450-year-old legacy of Jesuit education, we
provide students with a world-class learning experience focused on
educating the whole person through exposure to different faiths,
cultures and beliefs. More information can be found here.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9215

Grinnell College
Rank: Department of Political Science/American Politics - Ten-
ure-Track Position (Start Fall 2022)

GRINNELL COLLEGE — DEPARTMENT OF POLITICAL SCI-
ENCE/ AMERICAN POLITICS - TENURE-TRACK POSITION
(START FALL 2022).

GRINNELL COLLEGE. The Department of Political Science invites
applications for a tenure-track appointment in American Politics with
a focus on race and ethnicity beginning Fall 2022. Assistant Professor
(Ph.D.) preferred; Instructor (ABD or foreign equivalent) or Associate
Professor possible. Research and teaching interests might include, but
are not limited to: the political behavior of specific demographic
groups within the United States; politics of gender or intersectional
identities; identity politics; and politics of inequality. Scholars who
examine political minorities in the U.S. in a cross-national comparative
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context are also encouraged to apply. High consideration will be given
to individuals who can demonstrate educational, research, service, or
other experiences that prepare them to provide leadership in mentoring
and engaging with underrepresented and historically marginalized
students and colleagues.

Grinnell College is a highly selective undergraduate liberal arts college
with a strong tradition of social responsibility. In letters of application,
candidates should discuss their potential to contribute to a college
community that maintains a diversity of people and perspectives as one
of its core values. To be assured of full consideration, all application
materials should be received by September 24, 2021. Please visit our
application website at hteps://jobs.grinnell.edu to find more details
about the job and submit applications online. Candidates will need
to upload a letter of application, curriculum vitae, transcripts (copies
are acceptable), a sample of scholarly written work, and provide email
addresses for three references. Questions about this search should be
directed to the search chair, Professor Danielle Lussier at PoliSci-
Search@grinnell.edu or 641-269-3141.

We use E-Verify to check employment eligibility of our new hires.
E-Verify is an Internet-based system operated by the Department of
Homeland Security (DHS) and the United States Citizenship and
Immigration Services (USCIS). The system allows employers like
Grinnell College to verify the employment eligibility of its employees,
regardless of citizenship. Based on the information provided on Form
I-9, E-Verify confirms this information with DHS and Social Security
Administration (SSA) records.

Grinnell College is committed to establishing and maintaining a
safe and nondiscriminatory educational environment for all College
community members. It is committed to a policy of nondiscrimination
in matters of admission, employment, and housing, and in access to
and participation in its education programs, services, and activities.
The college does not discriminate on the basis of race, color, ethnicity,
national origin, age, sex, gender, sexual orientation, gender identity
or expression, marital status, veteran status, pregnancy, childbirth,
religion, disability, creed, or any other protected class.

An offer for this position will be contingent on successful completion

of a background check.

Start Date: Fall 2022
Application Deadline: 9/24/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9193

University of Vienna
Rank: University Professor of Austrian Politics in the Euro-
pean Context

The professorship focuses on actors, processes, politics, and policies
of the Austrian political system in the context of the European Union
and its neighbouring countries. The successful candidate’s work
includes the analysis of new challenges and developments such as
international migration, pandemics, and illiberal trends, which chal-
lenge traditional notions of citizenship, participation, democratic legit-
imacy, and representation. In addition to thematic focus areas, intro-
ductory and in-depth teaching on the political systems of Austria and
the EU is to be covered.

Successful candidates should have the following qualifications:

- Doctoral degree/PhD and post-doctoral experience at a university
or other research institution

September 2021

- Habilitation (venia docendi) in a subject field relevant to this position
or an internationally accepted equivalent qualification is desirable

- Outstanding achievements in research, excellent publication record,
international reputation

- Experience in designing, procuring and managing large research
projects, as well as the willingness and ability to lead research groups
- Enthusiasm for excellent teaching, teaching experience at universities
as well as the ability and willingness to teach students in all phases
of their studies (bachelor's, master's, or doctoral level), to supervise
academic theses and to promoting young academic colleagues

The University of Vienna expects the successful candidate to acquire,
within three years, proficiency in German sufficient for teaching in
bachelor’s programmes and for participation in university committees.
In addition, the University of Vienna expects the successful candidate
to be prepared to take over responsibility on the organisational level
of the Faculty and the University, if necessary.

We offer:

- a negotiable and attractive salary (classification according to the
Collective Bargaining Agreement for University Staff, allocation to
job group Al; section 98 of the Universities Act 2002); the salary
will be individually negotiated under consideration of the previous
career development and the current income situation

- in addition to the statutory social insurance, the University of Vienna
offers a pension fund to its employees

- a “start-up package”, in particular for the initiation of research proj-
ects

- a dynamic research location with well-established research fund-
ing provisions

- attractive working conditions in a city with a high quality of life
- comprehensive advice and support in relation to finding an accom-
modation, change of schools and dual career

- a wide range of support services offered by central service institutions

Applications in English should be submitted by e-mail to the Dean
of the Faculty of Social Sciences of the University of Vienna, Univ.-
Prof. Hajo Boomgaarden, PhD, Rooseveltplatz 2, A-1090 Vienna
(dekanat.sowi@univie.ac.at).

Reference no.: 490-48

Find more information here:
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/
detail-page/news/austrian-politics-in-the-european-context/?no_
cache=18&tx_news_pil%5Bcontroller%5D=News&tx_news_pil %
5Baction%5D=detail&cHashs=
3dfebdfb33a308a8122d826303c6ba5h

Start Date:

Application Deadline: 9/29/2021
Date Posted: 8/18/2021

Salary: Negotiable

eJobs ID: 9185

University of Vienna
Rank: University Professor of Politics and Gender

The professorship is dedicated to the analysis of political processes,
institutions, and norms from innovative, theory-based, intersectional
gender perspectives. Areas of focus could include the comparative
analysis of democratic transformations, the transformation of party
systems, or of specific policy areas. The analysis should also contribute
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to a better understanding of gender as a category of power that
structures society, politics, and the state.

Successful candidates should have the following qualifications:

- Doctoral degree/PhD and post-doctoral experience at a university
or other research institution

- Habilitation (venia docendi) in a subject field relevant to this position
or an internationally accepted equivalent qualification is desirable

- Outstanding achievements in research, excellent publication record,
international reputation

- Experience in designing, procuring and managing large research
projects, as well as the willingness and ability to lead research groups
- Enthusiasm for excellent teaching, teaching experience at universities
as well as the ability and willingness to teach students in all phases
of their studies (bachelor's, master's, or doctoral level), to supervise
academic theses and to promoting young academic colleagues

The University of Vienna expects the successful candidate to acquire,
within three years, proficiency in German sufficient for teaching in
bachelor’s programmes and for participation in university committees.
In addition, the University of Vienna expects the successful candidate
to be prepared to take over responsibility on the organisational level
of the Faculty and the University, if necessary.

We offer:

- a negotiable and attractive salary (classification according to the
Collective Bargaining Agreement for University Staff, allocation to
job group Al; section 98 of the Universities Act 2002); the salary
will be individually negotiated under consideration of the previous
career development and the current income situation

- in addition to the statutory social insurance, the University of Vienna
offers a pension fund to its employees

- a “start-up package”, in particular for the initiation of research proj-
ects

- a dynamic research location with well-established research fund-
ing provisions

- attractive working conditions in a city with a high quality of life
- comprehensive advice and support in relation to finding an accom-
modation, change of schools and dual career

- a wide range of support services offered by central service institutions

Applications in English should be submitted by e-mail to the Dean
of the Faculty of Social Sciences of the University of Vienna, Univ.-
Prof. Hajo Boomgaarden, PhD, Rooseveltplatz 2, A-1090 Vienna
(dekanat.sowi@univie.ac.at).

Reference no.: 490-49

Please find further information here:
https://personalwesen.univie.ac.at/en/jobs-recruiting/professorships/
detail-page/news/politics-and-gender/?no_cache=1&tx_news_pil%
5Bcontroller%5D=News&tx_news_pil %5Baction%5D=detail&
cHash=68845729eb4850fa9f2f0d827b45eed8

Start Date:

Application Deadline: 9/29/2021
Date Posted: 8/18/2021

Salary: Negotiable

eJobs ID: 9186

September 2021

U.S. Army War College

Rank: Research Professor of Russian and Eurasian Studies
Specializations: Russia, Southeast Asia, Western Europe

Objective:

United States Army War College

Research Professor of Russian and Eurasian Studies

To fill a full-time civilian faculty position at the U.S. Army War
College (USAWC), Strategic Studies Institute, as provided under Title
10 USC 4021. The initial appointment may be up to three years,
the first of which may be a trial period. Appointments may be renewed
in one-to five-year increments thereafter. Academic rank and salary
will be based on the selected candidate’s academic credentials, experi-
ence and professional accomplishments.

The Strategic Studies Institute (SSI} is the U.S. Army's institute for
geostrategic and national security research and analysis. SSI serves
as a valuable source of ideas, criticism, innovative approaches, and
independent analyses. Its team of researchers conducts both self-
initiated and directed research and analysis on a wide variety of
national security subjects for an array of stakeholders in the Depart-
ment of Defense but especially for senior Army leadership. SSI, which
is part of the U.S. Army War College, is composed of civilian research
professors, uniformed military officers, and a professional support
staff.

The U.S. Army War College (USAWC]} is the Army's most senior
institution for professional military education. It educates the top
echelon of U.S. military officers of all services, U.S. government
civilians, and military officers from up to 80 foreign countries yearly.
It develops strategic leaders by providing a variety of rigorous curricula
of theoretical and professional subjects. The curriculum is delivered
two ways -- through a ten-month resident program (about 385 stu-
dents) and a two-year distance education program (about 750 stu-
dents); both lead to a Master's of Strategic Studies accredited by the
Middle States Commission on Higher Education

The USAWC is located at idyllic Carlisle Barracks, Pennsylvania,
home to a historic Army post that provides a collegial, vibrant, and
secure work environment for its employees. The post is one of central
Pennsylvania's largest and most respected employers.
Responsibilities include:

e Serve as Research Professor of Russian and Eurasian Studies in the
Strategic Studies Institute (SSI), the research institute of the
USAWC.

* Performs research and publishes SSI studies, journal articles, essays,
op-eds, blogs, books, and/or chapters, which are distributed to military
leaders, policymakers, government agencies, think tanks, and academic
institutions worldwide. (50%)

e Conducts both self-initiated research and directed research (at the
request of the Army Staff, Joint Staff or Office of the Secretary of
Defense) on Russian national security strategy and policy, including
implications for the United States.

* Develop recommendations to achieve key national security objectives
specifically oriented toward those factors that impact U.S. defense
priorities, especially those of the U.S. Army.

* Designs individual and collective annual research and publication
plans, in consultation with SSI leadership, addressing contemporary
national security issues.

* Conducts both internal and external service in national security
related areas. (30%)

* Liaises with and provides briefings and expertise in response to
requests from aforementioned key stakeholders and other audiences.
* Leads, organizes, and implements SSI and USAWC professional

collaboration, conferences, seminars, symposiums, and meetings
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* Attends and participates in relevant academic conferences by present-
ing papers and/or acting as panel chair or discussant.

* Contributes to the educational mission of the USAWC through
teaching, lecturing, and supervising student research projects.
(20%)

Who May Apply: U.S. Citizens

For detailed information pertaining to the qualifications and other
specifics of the position, including documents required for the applica-
tion submission, please visit the link below or log onto USAJOBS
directly at, heeps://www.usajobs.gov/.

Job Announcement Number: NEDQ214329

Open period: Monday, August 16, 2020 through Friday, October
8, 2021

https://www.usajobs.gov/GetJob/ViewDetails/609223400
Submission Process: Please note that this is NOT a Title 5 (General
Schedule) position, and the routine procedures for filing through the
USAJobs.gov automated system should NOT be followed. Instead,
please submit your complete application package and any requests
for further information directly to the Office of the G1 at the email
address listed below:

U.S. Army War College

Office of the G1

46 Ashburn Drive

(Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013
usarmy.carlisle.awc.mbx.gl-civilian-personel-division@mail.mil

(717) 245-4596 or (717) 961-2256

2

Start Date: Fall

Application Deadline: 10/8/2021
Date Posted: 8/17/2021

Salary: Competitive

eJobs ID: 9180

Occidental College
Rank: Assistant Professor of Black Studies Black Ecologies,
Health, and the Environment

Occidental College is inviting applications for a tenure-track faculty
position in the newly established Department of Black Studies. We
are seeking an assistant professor whose scholarship centers on fields
such as Black ecologies, Black community health, reproductive justice,
or race and the environment. Candidates should have a Ph.D. in
Africana Studies, African American Studies, African Diaspora Studies,
American Studies, Anthropology, Black Studies, Environmental Stud-
ies, Geography, History, Law, Literature, Philosophy, Political Sci-
ence, Sociology, Urban Planning, or a related discipline. The new
faculty member will have the opportunity to cross-list courses with
the Department of Urban and Environmental Policy and/or to con-
tribute to minors such as Public Health and Food Studies. We are
seeking a scholar who is grounded in interdisciplinary Black Studies
methodologies and able to offer introductory and intermediate courses
as well as advanced upper division seminars in Black Studies. We are
especially interested in candidates who can develop community-based
learning initiatives and deepen the connections between Occidental
College’s Black Studies Department and the wider Los Angeles com-
munity. This search is part of Occidental’s new multi-year initiative
to actively support the study of the life, culture, and history of the
African diaspora and to support campus-wide efforts on behalf of
equity and justice. The position will begin in August 2022.

September 2021

Please submit a (1) cover letter detailing your interest in teaching
Black Studies in a liberal arts college environment; (2) curriculum
vitae; (3) research statement; (4) a statement of teaching philosophy
that includes a discussion of your demonstrated commitment to, past
evidence of, and future plans for creating equitable opportunities for
learning and mentoring especially for underrepresented students; (5)
samples of scholarly work (6) evidence of teaching success; (7) and
arrange for three confidential letters of recommendation to be submit-
ted to Patricia Micciche at blackstudieseco@oxy.edu. Semi-finalists
will be asked to submit sample syllabi for “Introduction to Black
Studies” and one “dream course.” Review of Applications will begin
on October 15, 2021.

For a description of Occidental’s Black Studies Department and its
course offerings, please visit our website at: https://www.oxy.edu/
academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,
and it is among the most diverse liberal arts colleges in the United
States. The normal teaching schedule is the equivalent of five courses
per year. Occidental College policies for early career leaves for unten-
ured faculty and sabbaticals for tenured faculty are very generous.
The mission of Occidental College is to provide a gifted and diverse
group of students with a total educational experience of the highest
quality--one that prepares them for leadership in an increasingly com-
plex, interdependent, and pluralistic world. We strongly encourage
applications from candidates who will further Occidental’s mission
of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not
unlawfully discriminate against employees or applicants on the basis
of race, color, religion, sex, sexual orientation, gender identity, gender
expression, pregnancy, breastfeeding or related medical condition,
national origin, ancestry, citizenship, age, marital status, physical disa-
bility, mental disability, medical condition, genetic characteristic or
information, military and veteran status, or any other characteristic
protected by State or Federal Law. Occidental is strongly committed
to increasing the diversity of the campus community and the curricu-
lum, and to fostering an inclusive, equitable, and just environment
within which students, staff, administrators and faculty thrive. Candi-
dates who can contribute to this goal through their teaching, research,
advising, and other activities are encouraged to identify their strengths
and experiences in this area. Individuals advancing the College’s stra-
tegic equity and justice goals and those from groups whose underrepre-
sentation in the American professoriate has been severe and longstand-
ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. A compre-
hensive benefits package is available that includes: excellent health,
dental, life, and retirement benefits; tuition benefits for the employee,
spouse, domestic partner, and dependents; additional extras including
use of gym facilities and the College Library. For a detailed description
of benefits, please visit https://www.oxy.edu/offices-services/human-
resources/benefits-information.

We will consider for employment all qualified applicants, including
those with criminal histories, in a manner consistent with the require-
ments of applicable state and local laws, including the City of Los
Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing
reasonable accommodations to applicants with qualifying disabilities.
If you need a reasonable accommodation because of a disability for
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any part of the application or employment process, please contact
Human Resources (hr@oxy.edu).

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/15/2021

Salary: Competitive

eJobs ID: 9166

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in political science and international relations,
with a specialization in the relationships among emerging technologies,
national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022. The applica-
tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/92233

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;

e Research Statement;

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach)

* Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9153

Carnegie Mellon University
Rank: Postdoctoral Fellow

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for a teaching postdoctoral
fellowship position in political science and international relations,
with a specialization in the relationships among emerging technologies,
national security, and international relations.

Postdoctoral fellows are expected to teach one course per semester,
complete independent research, and attend IPS sponsored seminars
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and other events. Postdoctoral fellows are expected to participate
actively in the intellectual life of IPS and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. The annual salary for this position is $50,000 with
a $2,500 research and travel budget. This is a full-time, benefits-
eligible position.

Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2022. The applica-
tion deadline is Monday, November 1, 2021.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/92233

Materials to be submitted:

e Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;

Research Statement;

Teaching Statement (titles and short descriptions of at least two

courses that the candidate is eligible to teach)

* Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 8/12/2021

Salary: $50,000 - $59,999

eJobs ID: 9154

College of the Holy Cross
Rank: Assistant Director of Gifts, Records and Data Integrity

Assistant Director of Gifts, Records and Data Integrity
About College of the Holy Cross:

Founded in 1843 in Worcester, Massachusetts, the College of the
Holy Cross is among the nation's leading liberal arts institutions. A
highly selective, four-year, exclusively undergraduate college of 3,100
students, Holy Cross is renowned for offering a rigorous, personalized
education in the Jesuit, Catholic tradition.

Holy Cross highly values the unique skills, perspective, talents and
passion that each employee contributes to its learning community.
To work at The College is to accept an invitation to participate in
the growth and development of all campus members, students, faculty
and staff. The College's commitment to diversity is an important
feature of the Holy Cross education. Informed by the presence of
diverse interpretations of the human experience, Holy Cross is build-
ing a community marked by freedom, mutual respect, and civility.
We seek others who support our values of diversity and inclusiveness.
Job candidates of all diverse backgrounds who embrace the open and
inclusive culture of Holy Cross are welcome and encouraged to apply.

Job Description:

Reporting to the Director of Campaign Management and Advance-
ment Operations, the Assistant Director of Gifts, Records and Data
Integrity is a key member of the Advancement team who oversees
the prompt and accurate recording of gifts and pledges as well as the
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maintenance, enhancement and safeguarding of all biographical and
contact information on alumni, parents, donors and other constitu-
ents. The Assistant Director helps to define and support related busi-
ness strategies, goals and information needs that serve as the foundation
for successful engagement and fundraising efforts for the division.

Requirements:
Major Areas of Responsibility

* Oversees all aspects of gift accounting and biographical records
within the college's database of record.

* In collaboration with key advancement colleagues, analyzes depart-
mental information needs, identifying their impact on data entry and
work flow. Assists in the development of long and short term plans
to meet business needs with a focus on customer service, best practice,
continuous improvement, increased efficiencies, systems integration
and the innovative use of technology.

* Leads the development and implementation of ongoing data quality
standards and internal financial controls following best practices in
the industry.

* Reviews, implements and documents comprehensive policies, proce-
dures and work flow for all aspects of the gift and records team.

* Builds and maintains clear lines of communication and high staff
morale on the gifts and records team consonant with the college
mission and values.

* Builds collaborative partnerships with key members of the advance-
ment program areas to ensure proper support and an integrated
approach to data management.

* Ensures fundraisers are informed and alerted regarding incoming
gift from prospects as needed.

* Works closely with the Director of Systems and Technology to
develop protocols that optimize the use of the departmental database,
develop and maintain data integrity reporting and help ensure the
accuracy of fundraising and campaign reports.

* Works closely with the Research and Prospect Management Team
to enhance, maintain and share data that assists in the identification
and tracking of prospects.

e Partner with the Office of Finance to ensure compliance with cash
handling policies, IRS Gift Accounting guidelines and to provide
documentation as needed.

* Establishes and maintains collaborative partnerships with colleagues
in key department on campus to ensure the timely exchange of critical
biographical data

* Supervises all members of the Gifts and Records team, providing
training, guidance and support for day to day responsibilities and
overall work flow.

* Designs and provides ongoing gifts and records training for staff
and student workers.

* Ensures successful daily reconciliation of gift processing, investigates
discrepancies and communicates potential variances and/or significant
changes to fundraising totals to key leaders in Advancement.

* Works closely with the Advancement Data Coordinator to ensure
successful recruitment, hiring and training of student workers.

e Participate in the execution of daily gift and records tasks

* Ensures proper handling of questions from donors, alumni, staff
and volunteers as needed.

* Remain informed of central issues in the Advancement profession,
maintain best practices in gift accounting and records management
in accordance with CASE standards.

* Participates in on-going professional development activities as rele-
vant, to maintain and enhance skills and abilities and stay abreast of
current trends in Gift Accounting and Records Management.
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* Other duties as Assigned
Minimum Qualifications

* Bachelor's Degree and a minimum of 3 years of relevant experience,
preferably in gift accounting and records management.

* A minimum of 2 years of direct experience with relational databases.
* Experience in hiring, training, supervising, and evaluating staff.

* Strong leadership and collaboration skills with a commitment to a
team-based work environment.

* Natural aptitude for technology and expertise with MS Office,
including expert level use of Excel.

* Knowledge of IRS regulations for gift accounting, CASE standards
and Best Practices in Gifts and Records management.

* Ability to problem-solve and use analytical skills to develop and
implement creative solutions.

* Strong interpersonal, written and verbal communication skills and
attention to detail. Ability to work both independently and as a
collaborative member of the Advancement team.

* Ability to take initiative to work proactively, meet deadlines, organize
and prioritize multiple projects, think strategically, and work with
numbers and data.

* Exhibit personal integrity and ability to appropriately handle confi-
dential and sensitive information.

* Exhibit a positive attitude, strong work ethic, and sound profes-
sional judgment.

Core Competencies

* Dependability

« Flexibility

* Attention to detail

* Service Oriented

* Excellent Written & Verbal Communication

* Proficient Problem Solving

* Understands Risk Management

* Excellent Innovation/Creativity

e Strong Teamwork & Team Facilitation

e Strong Interpersonal Skills

* Ability to independently prioritize tasks and meet deadlines

* Ability to meet the needs of a diverse fundraising program

* Understands, values and respects diversity as an individual, in a
team and within groups while fostering an inclusive and supportive
environment.

Please note: To prevent the infection and spread of COVID-19, and
as an integral part of its public health and safety measures, College
of the Holy Cross requires that all successful applicants show proof
of full vaccination by an FDA-approved COVID-19 vaccine before
beginning employment, unless an exemption from this policy has
been granted. Applicants believing they need an accommodation of
this policy because of a disability, sincerely-held religious belief, or
otherwise should inform Human Resources after an offer of employ-
ment is extended; please do not include any medical, genetic, or
religious information on your application materials.

Additional Information:
This is a full time, exempt level position.
College Description

The College of the Holy Cross is a private, Jesuit Catholic, undergrad-
uate institution serving approximately 3,100 students. Founded in
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1843, Holy Cross is the oldest Catholic college in New England and
has a tradition of academic excellence. It is located atop Mount Saint
James in Worcester, Massachusetts. The picturesque, 174-acre campus
is an award-winning and registered arboretum.

Region Description

Worcester is a city of approximately 170,000 people centrally located
in the Commonwealth of Massachusetts. It is approximately one hour
from Boston, Hartford, and Providence, and three hours from New
York City. Worcester is known as the Heart of the Commonwealth.
Worcester offers many cultural and recreational opportunities.

The College is an Equal Employment Opportunity Employer and
complies with all Federal and Massachusetts laws concerning Equal
Opportunity and Affirmative Action in the workplace.

A member of the Higher Education Consortium of Central Massachu-
setts (HECCMA).

To review our Employee Benefit Options, please go to: hteps://www.
holycross.edu/human-resources/benefits

Application Instructions:

Please attach a cover letter addressing the position requirements along
with your resume.

In your cover letter please address how your work might support the
College's mission as a Jesuit, undergraduate liberal arts college (see
http://www.holycross.edu/mission) and its core commitment to diver-
sity and inclusion. Please provide examples of any past work that
illuminate your commitments in these areas. For more information,
please visit heep://holycross.edu/diversity.

Review of applications will begin as received and continue until the
position has been filled.

To apply, visit https://apptrkr.com/2433191

The College of the Holy Cross is a highly selective Catholic liberal
arts college in the Jesuit tradition. It enrolls about 3,000 students
and is located in a medium-sized city 45 miles west of Boston. The
College secks faculty members whose scholarship, teaching, advising,
and on- and off-campus service demonstrate commitment to the
educational benefits of a richly diverse community. Holy Cross aspires
to meet the needs of dual-career couples, in part through its member-
ship in Higher Education Consortium of Central Massachusetts
(hetp://www.heccma.org) and the New England Higher Education
Recruitment Consortium (https://new-england.hercjobs.org/)

Copyright ©2021 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-331a19319a43b2419dcbd5473bda65d3

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/12/2021

Salary: Competitive

eJobs ID: 9162
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Princeton University

Rank: Assistant, Associate or Full Professor, Middle Eastern Poli-
tics

Subfield(s): Comparative Politics, International Relations, Other

Assistant, Associate or Full Professor, Middle Eastern Politics. The
Department of Politics is seeking applications from well-qualified
individuals for a tenured or tenure-track faculty position in Middle
Eastern politics. This position involves teaching at the graduate and
undergraduate levels. We seck faculty members who will create a
climate that embraces excellence and diversity, with a commitment
to teaching and mentoring that will enhance the work of the depart-
ment and attract and retain a diverse student body. Interested appli-
cants should apply online at http://dof.princeton.edu/academicjobs.

Junior candidates should submit a vita, cover letter, research statement,
writing sample, and the names and contact information of three
references. Unofficial transcripts are sufficient and may be uploaded
with the application. Applicants who are unable to upload unofficial
transcripts may send official transcripts to Middle Eastern Politics
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.

Senior scholars should submit a letter of interest along with a vita,
but no publications or other writings at this time. We will begin
reviewing applications on September 13, 2021.

Requisition Number: D-22-POL-00006

Start Date:

Date Posted: 8/12/2021
Salary: Competitive
eJobs ID: 9157

Princeton University
Rank: Full, Associate, or Assistant Professor Indigenous and
Native North American Studies

Princeton University is undertaking a search for faculty members at
all academic ranks in any field in the Humanities and the Social
Sciences, and across all geographic areas, as part of a major effort to
advance Indigenous and Native North American Studies in teaching
and research across the university. The search is expected to yield
multiple positions, including at least one at the rank of tenured full
professor. These positions will support the significant expansion of
Indigenous and Native North American Studies on campus, broaden-
ing and deepening curricular offerings and research opportunities.
Appointments may be made in a single department or across units.
In addition to contributing to their own department and scholarly
discipline, candidates should be prepared to work with students,
faculty, and alumni to promote and sustain a vital, innovative, and
intellectually expansive community for Indigenous and Native North
American Studies and Indigenous-centered scholarship at Princeton.

Ph.D. expected. Candidates must demonstrate research excellence and
a strong publishing record, commensurate with their rank, and be
committed to undergraduate and graduate teaching. The university
is committed to fostering a diverse and inclusive academic community
with a culturally diverse faculty. We are particularly interested in
receiving applications from members of groups that have been histori-
cally underrepresented in their chosen fields.

Senior scholars should submit a letter of interest along with a curricu-
lum vitae and a list of references (to be contacted later in the search
process). No writing samples are required at this time.
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Junior scholars should submit a letter of interest along with a curricu-
lum vitae, a list of references (to be contacted later in the search
process), and one writing sample (article or dissertation/book chapter).

Applications must be submitted online at https://www.princeton.edu/
acad-positions/position/21601.

Candidates are encouraged to apply by October 1, 2021.

Questions about this search may be directed to: IndigenousStud-
iesSearch@princeton.edu

Start Date:

Date Posted: 8/11/2021
Salary: Competitive
eJobs ID: 9142

University of Notre Dame
Rank: Faculty Position in Sustainable Energy Policy

The University of Notre Dame’s Keough School of Global Affairs in
collaboration with ND Energy is seeking a faculty member for a
tenure track position in Sustainable Energy Policy whose research
and teaching interests focus on sustainable energy policy or energy
transitions in a global context.

Applicants at the assistant, associate or full professor level will be
considered, with a preference for candidates with at least two years
of post-doctoral experience. A PhD is a requirement for the position;
relevant fields might include engineering, public policy, political sci-
ence, law, economics, business, environmental studies, and geology.

While demonstrating excellence in research and teaching is important
for this position, scholars with direct experience working in energy
policy and program analysis with international organizations, govern-
ments or non-governmental organizations are encouraged to apply.
Applicants should have a strong interest in interdisciplinary collabora-
tion.

The successful candidate will be based in the Keough School where
they will contribute to policy-oriented research and teaching; concur-
rent appointments with other units may be possible. They will also
serve as a bridge to the scholars affiliated with the ND Energy Center,
which fosters energy-related research, education, and outreach. The
Keough School advances integral human development through
research, policy and practice; transformative educational programs;
and partnerships for global engagement. It promotes interdisciplinary
research on critical issues in global affairs, offers a master’s degree as
well as undergraduate and doctoral programs, and maintains an office
in Washington D.C.

Application Instructions

All applicants are required to submit a cover letter and a CV. Evidence
of teaching effectiveness is also welcomed. Junior candidates (including
PhD students, postdocs, assistant or non-tenured associate professors)
should also arrange for the submission of three confidential letters of
reference. All application materials must be submitted through the
Interfolio online application system: https://apply.interfolio.com/

91995

Nominations and inquiries may be sent via email to:
Ted Beatty
Professor and Associate Dean for Academic Affairs

Keough School for Global Affairs

September 2021

University of Notre Dame
ebeatty@nd.edu

The position will close on October 15, 2021, and review of applica-
tions will begin at that time.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9144

University of Washington
Rank: Assistant Professor, Environmental Justice or Develop-
ment Studies

Subfield(s): International Relations, Open, Other

The Henry M. Jackson School of International Studies in the College
of Arts and Sciences at the University of Washington (Seattle) invites
applications for a full-time, tenure-track Assistant Professor position
in the fields of environmental justice and/or development studies. We
welcome all methodological approaches. We encourage applications
from scholars who work on areas that include but are not limited
to climate change and its effects; resource management and policy;
migration and urbanism; or intersecting inequalities in the Global

South.

UW faculty engage in teaching, research, and service. This position
has an anticipated start date of Autumn 2022 and will have a 9-
month service period. The successful candidate will teach both under-
graduate and graduate courses in their areas of specialization, as well
as other comparative and international studies classes, teaching four
courses per academic year over three quarters.

The Henry M. Jackson School has a strong commitment to diversity
equity and inclusion. Information on the School’s charter can be
found at https://jsis.washington.edu/about/diversity-equity/

A PhD or foreign equivalent in International Studies or a related
field is required by the start of the appointment. Candidates who are
ABD and preparing to complete the PhD will be considered.

The search is open to specialists working in any world region as well
as in global approaches. We welcome applicants from fields including
African/Africana Studies, Anthropology, Development Studies, Envi-
ronmental Studies, European Studies, Ethnic Studies, Gender and
Sexuality Studies, Geography, Global Studies, Indigenous Studies,
Middle East Studies, Political Ecology, Political Science, Public Policy,
Religious Studies, Russian Studies, and Sociology.

Applicants must submit the following documents at http://apply.
interfolio.com/91165

* Letter of application (A 2-3 page statement that includes a descrip-
tion of research, teaching interest, and future projects);

e CV;

e Three letters of recommendation;

Diversity and Equity statement (A one-page statement that describes

how applicant’s research, teaching, and service at the University
will contribute to a culture of inclusion and campus diversity.)

Review of applications will begin on September 15, 2021 and will
continue until the position is filled. Please contact Professor José
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Antonio Lucero (jal26@uw.edu) with any questions regarding the
search.

Equal Employment Opportunity Statement

University of Washington is an affirmative action and equal opportu-
nity employer. All qualified applicants will receive consideration for
employment without regard to race, color, creed, religion, national
origin, sex, sexual orientation, marital status, pregnancy, genetic infor-
mation, gender identity or expression, age, disability, or protected
veteran status.

Commitment to Diversity

The University of Washington is committed to building diversity
among its faculty, librarian, staff, and student communities, and
articulates that commitment in the UW Diversity Blueprint (http://
www.washington.edu/diversity/diversity-blueprint/). Additionally,
the University’s Faculty Code recognizes faculty efforts in research,
teaching and/or service that address diversity and equal opportunity
as important contributions to a faculty member’s academic profile
and responsibilities (https://www.washington.edu/admin/rules/

policies/ FCG/FCCH24.html#2432).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9141

University of Washington
Rank: Assistant Professor: Law, Societies & Justice
Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LS]) at the University
of Washington in Seattle invites applications for a full-time, tenure
track Assistant Professor who specializes in the social scientific study
of race/ethnicity as it relates to law, rights, and justice. This position
holds a 9-month service term and is expected to start in September
2022. LS] offers undergraduate students a dynamic and engaged
interdisciplinary liberal arts education focused on law, rights, and
justice. LS] also offers a graduate certificate in socio-legal studies for
PhD students from a variety of disciplines. The successful candidate
will teach a large introductory course that focuses on law, rights, and
justice as well as other courses that reflect their areas of expertise.
University of Washington faculty engage in teaching, research and
service.

Qualifications

LS]J seeks to hire a scholar whose research and teaching focus on race,
ethnicity, law, and rights, and whose scholarship includes topics not
currently covered by the department such as environmental justice
or health. Other considerations will include: evidence of research
excellence and productivity; excellence in, and passion for, undergrad-
uate teaching; interdisciplinarity and fit with the LS] mission; service,
leadership and collegiality; and clear evidence of a commitment to
diversity, equity, and inclusion. A PhD or foreign equivalent in a
social science field is required by the start of the appointment.

Instructions

Applications should include a current CV, a cover letter describing
research and teaching interests and fit with LS], up to two samples
of publications or other scholarly work, a teaching statement and
evidence of teaching effectiveness, a diversity, equity and inclusion
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statement, and three letters of recommendation. Candidate materials
should be electronically submitted via Interfolio here: https://apply.
interfolio.com/90932. Review of applications will begin on September
30, 2021. Questions about the application process should be directed
to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

Princeton University
Rank: The Harold T. Shapiro Postdoctoral Fellowship in Bioe-
thics

The Princeton University Center for Human Values invites applica-
tions for the Harold T. Shapiro Postdoctoral Fellowship in Bioethics
for a position starting in September 2022. The Shapiro Fellowship
supports outstanding scholars studying ethical issues arising from
developments in medicine, the biological sciences, or population
health. We particularly encourage proposals focusing on problems of
practical importance that have broader theoretical interest.

The Shapiro Fellow will spend from one to three years at Princeton
conducting research and teaching the equivalent of one course each
year (subject to sufficient enrollments and approval by the Dean of
the Faculty). They will participate in the Ira W. DeCamp Seminar
in Bioethics and will be invited to participate in other activities of the
University Center for Human Values including a year-long research
seminar for visiting fellows and Center faculty.

Qualifications

Applications welcome from candidates who have or expect to have a
Ph.D. by the start date, normally beginning September 1, 2022.
Applicants should not have more than two years of postdoctoral
experience by the date of appointment. An applicant may have a
background in any area of ethical studies, not necessarily in bioethics.
However, the proposed research plan should be related to the field
of bioethics.

Applications will be evaluated on the basis of the applicant’s previous
accomplishments and the promise of the proposed research project
in bioethics. The capacity to contribute to the University’s teaching
program will also be taken into account.

Term of Appointment

The term of the fellowship is one year, normally beginning September
1, 2022, with the possibility of renewal for up to two additional years
pending satisfactory performance. Appointment will be made to the
rank of Postdoctoral Research Associate; the Shapiro Fellow will also
carry the title of Lecturer, if teaching. Princeton University offers
competitive salary and employee benefits.

How to Apply

Candidates must submit an online application at
https://puwebp.princeton.edu/AcadHire/apply/application.xhtml?
listingld=21382.

A complete application will include the following supporting mate-
rials:
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1. A curriculum vitae;

2. A research proposal (not to exceed 1,500 words). Please provide
an indicative title in the heading;

3. A scholarly paper (of no more than 12,000 words, not including
bibliography) representing the applicant’s scholarly achievement
or potential;

4. Contact information for two referees, who should be prepared to
comment specifically about the applicant’s qualifications for the
proposed research project. Referees will be contacted directly with
instructions for uploading letters of reference.

These materials must be submitted online by the application deadline
of Monday, November 15, 2021, 11:59 p.m. EST. We do not accept
application materials by any other method. Letters of reference should
be submitted by Monday, November 22, 2021. The selection commit-
tee will begin reviewing applications immediately so letters of reference
received after the priority deadline may put candidates at a disadvan-
tage.

Decisions will be announced in late March, 2022. This position is
subject to the University’s background check policy.

Princeton University is an Equal Opportunity/Affirmative Action
Employer and all qualified applicants will receive consideration for
employment without regard to age, race, color, religion, sex, sexual
orientation, gender identity or expression, national origin, disability
status, protected veteran status, or any other characteristic protected
by law.

Start Date: Fall 2022

Application Deadline: 11/15/2021
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9116

Wheaton College

Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other
Specializations: Civil Rights & Liberties, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,
Massachusetts invites applications for a tenure-track Assistant Profes-
sor position in American politics to begin Fall 2022. The ideal candi-
date will possess the ability to teach introductory and upper-level
courses in American politics and public law, including courses focused
on the American legal system, Constitutional law/interpretation, civil
liberties, civil rights, judicial politics and other courses in the candi-
date’s areas of specialization. Teaching responsibilities include intro-
ductory sections of U.S. government & politics, and research methods.
We are especially interested in candidates with research and teaching
specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence
in teaching and scholarship is required. We are committed to providing
our students with excellent educational and co-curricular opportuni-
ties, and our faculty has significant mentoring experience with new
teachers in postdoctoral and junior faculty appointments. For example,
we offer regular programming in professional development and all
tenure-track faculty are entitled to a fully paid pre-tenure sabbatical
and research funds to support scholarship. A Ph.D. in Political Science
(with an emphasis in judicial politics) is preferred. ABDs will be

September 2021

considered. If the candidate does not have the Ph.D. in hand, they
will be hired as an instructor until the degree is obtained. Inquiries
about the faculty position or department should be directed to Gerry
Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@
wheatoncollege.edu.

Inquiries about the application process and document submission
may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/
postings/3166. Instructions to applicants will be listed on our website,
with the following materials required: letter of application describing
your areas of specialty and a statement about your interest in teaching
in a liberal arts environment; curriculum vitae; three letters of refer-
ence; a graduate transcript; at least one scholarly writing sample;
materials on your teaching history, including sample syllabi, course
evaluations, and any other materials you wish to provide. Wheaton
strives to be a community supportive of diverse perspectives and
identities. Candidates should describe in their cover letter how their
teaching and scholarship might support the college’s commitment
to diversity and inclusion. Applications will be reviewed beginning
September 24, 2021 and will be accepted until the position is filled.
To ensure full consideration, complete applications must be received
by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy
commuting distance of Boston and Providence. We have nearly 1,800
undergraduates from 38 U.S. States and 58 countries. Nearly 24% of
our undergraduates are U.S. students of color and 8% are international
citizens. Wheaton College is an equal opportunity/affirmative action
employer and does not discriminate against any individual or group
on the basis of gender, sexual orientation, gender identity or expres-
sion, age, race, color, religion, national origin, veteran status, genetic
information, or disability. In a continuing effort to maintain and
enrich an intellectually diverse learning environment, the Department
and the College actively encourages applications from women and
members of underrepresented groups. For more information about
the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

Naval War College
Rank: ASSISTANT PROFESSOR IN NATIONAL SECURITY
AFFAIRS AD-1701-03

Launch your scholarly career at one of the nation’s largest and most
vibrant graduate teaching departments in the interdisciplinary field
of foreign policy analysis and international security. The National
Security Affairs (NSA) Department at the U.S. Naval War College
in Newport, Rhode Island seeks to fill an anticipated vacancy begin-
ning in July 2022 for a tenure-track assistant professor of national
security affairs.

U.S. Naval War College. The Naval War College is a Professional
Military Education (PME) institution serving the nation, the Depart-
ment of Defense, and the U.S. Navy. U.S. and selected international
graduates earn Master of Arts degrees in National Security & Strategic
Studies or Defense & Strategic Studies accredited by the New England
Commission of Higher Education. The College educates and develops
future leaders through the development of strategic perspective, critical
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thinking, and cultural awareness, as well as enhancing the capability
to advise senior leaders and policy makers. The College also helps to
define the future Navy and its roles and missions; supports combat
readiness; strengthens global maritime partnerships; and promotes
ethics and leadership throughout the force. We are actively seeking
candidates with diverse academic, demographic, and professional
backgrounds. More information on the college can be found at www.
usnwc.edu.

National Security Affairs Department. The NSA Department is one
of the college’s core academic teaching departments and is composed
of scholars and practitioners engaged in a wide range of teaching,
research, and outreach. You can learn more about the NSA Depart-
ment at our webpage: https://usnwc.edu/Faculty-and-Departments/
Academic-Departments/National-Security-Affairs-Department

Responsibilities. Specific responsibilities include: teaching two distinc-
tive common core graduate-level security studies survey courses, col-
laborating in the development of common core curricula, developing
and teaching elective courses as desired, scholarly research and publica-
tion, and college service. There is no requirement or expectation to
attract external funding. Maximum teaching load excluding optional
elective classes is 2/2/0 based on a 10-month trimester system. This
involves teaching up to two seminar sections (single preparation) of
no more than 16 students in the 13-week fall and winter trimesters,
with a spring trimester and summer inter-sessional period devoted
primarily to research, curriculum development, and college service.
All positions are year-round (12-month). The college is a tenure-
granting institution.

Qualifications. Qualified candidates must have a relevant Ph.D. and
a promising scholarly agenda in international security to be a successful
assistant professor. Concentrations include international relations,
foreign policy analysis, U.S. government, or U.S. foreign policy. Can-
didates with Ph.D. in hand by July 2022 are encouraged to apply.
Candidates must be U.S. citizens capable of obtaining a Department
of Defense security clearance at the SECRET level.

Salary. Rank and salary commensurate in accordance with the Depart-
ment of the Navy Faculty Schedule for assistant professor. This com-
pensation package is accompanied by a generous federal employee
benefits package that includes health insurance with employer contri-
bution, retirement savings plan, paid vacation and sick leave, and
other benefits.

Application Procedures. Applications will be accepted through 11:59
pm (EDT) September 30, 2021. The application package must include
the following: 1) cover letter; 2) Curriculum Vitae; 3) research agenda
(no more than 5 pages); 4) teaching evaluations or other evidence of
teaching effectiveness (if available); and, 5) three letters of recommen-
dation sent separately.

Applicants must reference VA#NWC-21-09 and forward their appli-
cation package to: nwe-21-09@usnwec.edu.

Signed letters of recommendation should be sent via email to
jamie.hatch@usnwec.edu (preferred method) or be mailed to:

Department of National Security Affairs
U.S. Naval War College

686 Cushing Road

Newport, RI 02841-1207

ATTN: Jamie Hatch

September 2021

Please direct any questions about the position or the institution to
the Department Chair, Professor Derck Reveron, at derek.re-
veron@usnwec.edu.

NOTICE OF VETERANS PREFERENCE: There is no formal rating
system for applying veteran’s preference to the excepted service; how-
ever, the Department of Defense considers veterans preference eligibil-
ity a positive factor for hiring. Applicants eligible for veterans prefer-
ence must include that information in their cover letter or resume
and attach supporting documentation (e.g., DD Form 214, &quot;C-
ertificate of Release or Discharge from Active Duty&quot;) to their
submissions. Although the point-preference system is not used, appli-
cants eligible to claim 10-Point preference must submit a Standard
Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&
quot; and supporting documents required for specific type of prefer-
ence claimed. (SF 15, which lists the types of 10-Point Preference
and the required supporting documents, is available from the Office
of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired
military members within 180 days immediately following retirement
date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The U.S. Naval War College is an Equal Opportunity Employer.

Start Date:

Date Posted: 8/2/2021
Salary: Competitive
eJobs ID: 9107

Williams College

Rank: Assistant Professor in Asian American Studies

The American Studies Program at Williams College seeks to make a
tenure-track appointment in Asian American Studies, to start July 1,
2022, at the rank of Assistant Professor (in exceptional cases, a more
advanced appointment may be considered). The Ph.D. is expected
by the time the appointment begins. The program seeks to comple-
ment and expand the expertise of existing faculty who teach Asian
American topics, at a time when the College is working towards
building an Asian American Studies program.

We are particularly interested in scholars doing comparative ethnic
studies work, especially at the intersection of Asian American and
African American/Black studies, but we welcome applications from
those working on other topics as well. We also have a strong preference
for those who demonstrate a commitment to the interdisciplinary
nature and methodologies of American Studies in their research and
teaching. The teaching load is two courses per semester and a three-
week-long winter-study course every other January.

The successful applicant will be expected to teach courses in their
specialties and periodically offer the introductory American Studies
course (AMST 101) and the junior-level theories and methods course
(AMST 301). The candidate should be a committed and imaginative
scholar with an established record of excellence in scholarship and
teaching and a willingness to help build the Asian American studies
program at Williams. The hire will join three other Asian Americanists
at the college.

American Studies at Williams is a small but vibrant program with a
diverse faculty and dynamic and engaged majors, whose numbers are
growing. Created in 1940, it is one of the oldest American Studies
programs in the country and has been at the forefront at Williams
in teaching courses that foreground issues of race and racism, class,
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gender/sexuality, globalization, and diaspora, among others. We are
especially interested in candidates from historically under-represented
groups, candidates whose scholarship and teaching enrich the diversity
and intellectual vibrancy of our academic communities, and candidates
who have experience working effectively with students who are widely
diverse with regard to race, ethnicity, nationality, ability, gender,
sexual orientation, and religion.

Please send the following application materials to the chair of the
search committee, Prof. Dorothy Wang, Chair of the American Stud-
ies Program, via Interfolio http://apply.interfolio.com/91372: a letter
of application, a curriculum vitae, a writing sample of no more than
25 pages, a statement of teaching philosophy, and three letters of
recommendation. All applications received by Oct. 11, 2021 will
receive full consideration. Preliminary video interviews begin at the
end of October. Finalists will be invited to Williamstown for campus
interviews in mid- to late November, possibly into early December.

All offers of employment are contingent on completion of a back-
ground check. Further information is available at: http://dean-faculty.
williams.edu/prospective-faculty/background-check-policy/.

Williams is a liberal arts institution located in the Berkshire Hills
of western Massachusetts. The college has built its reputation on
outstanding teaching and scholarship and on the academic excellence
of its approximately 2,000 students. Please visit the Williams website
(http://williams.edu). Beyond meeting fully its legal obligations for
non-discrimination, Williams is committed to building a diverse and
inclusive community where members from all backgrounds can live,
learn, and thrive together.

Start Date:

Application Deadline: 10/15/2021
Date Posted: 8/2/2021

Salary: Negotiable

eJobs ID: 9106

Occidental College
Rank: Associate or Full Professor Global Black Studies

Associate or Full Professor

Global Black Studies

Occidental College is inviting applications for a tenured senior faculty
position in the newly established Department of Black Studies. This
search is part of Occidental’s new multi-year initiative to actively
support the study of the life, culture, and history of the African
diaspora and to support campus-wide efforts on behalf of equity and
justice. We are seeking an associate or full professor in the humanities
or social sciences who approaches Black Studies from a global perspec-
tive. Candidates should have a Ph.D. in Africana Studies, African
American Studies, African Diaspora Studies, American Studies,
English, History, Sociology, Media Studies, Philosophy, Political Sci-
ence, or a related discipline. We are looking for candidates who either
specialize in regions outside the continental United States or take
transnational and comparative approaches to the study of Black life
and culture. We are especially interested in candidates who study 20th
and 21st century Black migrations, cultural practices and productions,
political movements, or social justice initiatives. We are seeking a
scholar who is grounded in interdisciplinary Black Studies methodolo-
gies and able to offer introductory Black Studies courses as well as
introductory and advanced upper division Black Studies seminars
centered on the modern and contemporary African diaspora. The
position will begin in August 2022.

September 2021

Please submit a (1) cover letter detailing your interest in teaching
Black Studies in a liberal arts college environment; (2) curriculum
vitae; (3) research statement; (4) a statement of teaching philosophy
that includes a discussion of your demonstrated commitment to, past
evidence of, and future plans for creating equitable opportunities for
learning and mentoring especially for underrepresented students; (5)
samples of scholarly work (6) sample syllabi for “Intro to Black Stud-
ies” (7) evidence of teaching success; (8) and three confidential letters
of recommendation to Patricia Micciche at blackstudiesglobal@oxy.-
edu. Review of Applications will begin on September 10, 2021.

For a description of Occidental’s Black Studies Department and its
course offerings, please visit our website at: https://www.oxy.edu/
academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,
and it is among the most diverse liberal arts colleges in the United
States. The normal teaching schedule is the equivalent of five courses
per year. Occidental College policies for early career leaves for unten-
ured faculty and sabbaticals for tenured faculty are very generous.
The mission of Occidental College is to provide a gifted and diverse
group of students with a total educational experience of the highest
quality--one that prepares them for leadership in an increasingly com-
plex, interdependent, and pluralistic world. We strongly encourage
applications from candidates who will further Occidental’s mission
of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not
unlawfully discriminate against employees or applicants on the basis
of race, color, religion, sex, sexual orientation, gender identity, gender
expression, pregnancy, breastfeeding or related medical condition,
national origin, ancestry, citizenship, age, marital status, physical disa-
bility, mental disability, medical condition, genetic characteristic or
information, military and veteran status, or any other characteristic
protected by State or Federal Law. Occidental is strongly committed
to increasing the diversity of the campus community and the curricu-
lum, and to fostering an inclusive, equitable, and just environment
within which students, staff, administrators and faculty thrive. Candi-
dates who can contribute to this goal through their teaching, research,
advising, and other activities are encouraged to identify their strengths
and experiences in this area. Individuals advancing the College’s stra-
tegic equity and justice goals and those from groups whose underrepre-
sentation in the American professoriate has been severe and longstand-
ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer
research grants, moving expenses, start-up funds, and a reduced teach-
ing load may be available. A comprehensive benefits package is avail-
able that includes: excellent health, dental, life, and retirement benefits;
tuition benefits for the employee, spouse, domestic partner, and
dependents; additional extras including use of gym facilities and the
College Library. For a detailed description of benefits, please visit
hteps://www.oxy.edu/offices-services/human-resources/benefits-
information.

We will consider for employment all qualified applicants, including
those with criminal histories, in a manner consistent with the require-
ments of applicable state and local laws, including the City of Los
Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing
reasonable accommodations to applicants with qualifying disabilities.
If you need a reasonable accommodation because of a disability for
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any part of the application or employment process, please contact
Human Resources (hr@oxy.edu).

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/1/2021

Salary: Negotiable

eJobs ID: 9094

Brown University
Rank: Professor of International and Public Affairs (Human
Rights)

Watson Human Rights

The Watson Institute for International and Public Affairs at Brown
University invites applications for a tenured, senior position (associate
or full professor) in the field of Human Rights. We are seeking a
scholar of human rights whose work may include -- but is not limited
to -- topics such as indigenous rights, civil rights for marginalized
communities, gender rights and sexual violence, freedom of expression
and assembly, rights to asylum from persecution and conflict, rights
to due process, labor rights, environmental rights, rights to basic
standards of living and healthcare, domestic and international human
rights instruments and institutions, peacebuilding, and transitional
justice. We are open to scholars working on domestic or international
settings. This new faculty position, to begin in July 2022, stems from
abroader initiative at the Watson Institute anchored in our burgeoning
Center for Human Rights and Humanitarian Studies.

The faculty position will involve a joint appointment between the
Watson Institute and a relevant tenure-granting disciplinary depart-
mentat Brown. Such departments include Africana Studies, Sociology,
Anthropology, Political Science, History, and Economics. Across all
possible disciplines, we seek a theoretically innovative scholar with
demonstrated success in conducting empirical research. We are espe-
cially interested in qualified candidates who can contribute through
their research, teaching, and service to the diversity and excellence of
the academic community.

A successful candidate must have an outstanding record of scholarly
achievement, a proven record of successful research funding, and a
demonstrated commitment to undergraduate and graduate teaching
and advising.

All candidates should submit: 1) a cover letter describing research
completed and planned, 2) a curriculum vitae, 3) a short writing
sample, and 4) a teaching statement. We ask that in both the cover
letter and teaching statement, the candidate describe how their work
fosters inclusive learning and diversity.

All candidates should also include the names of five references whom
the search committee can contact at an appropriate time. The list of
references can be submitted via the &quot;additional documents&
quot; field in Interfolio.

Review of applications will begin on December 15, 2021.

Apply here: hteps://facultysearch.interfolio.com/10128/positions/
77465

Start Date: Summer 2022

September 2021

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9084

Brown University
Rank: Professor of International and Public Affairs (Racialized
and Ethnic Conflict/Violence)

Racialized and Ethnic Conflict/Violence

The Watson Institute for International and Public Affairs at Brown
University invites applications for a faculty position in racialized and
ethnic conflict/violence to begin in July 2022. We are seeking appli-
cants who research focuses on various aspects of racialized or ethnically-
motivated violence, coercion, and conflict. Research of interest
includes, but is not limited to, topics such as the origins and growth
of white supremacy movements, the proliferation of ethnic supremacy
movements globally, the policing of marginalized communities, laws
and institutions that aggravate ethnic and racial conflict, ethnic con-
flict and civil war, and ethnically-motived genocide.

The faculty position will involve a joint appointment between the
Watson Institute and a relevant tenure-granting disciplinary depart-
ment at Brown. Such departments include History, Africana Studies,
Sociology, Anthropology, Political Science, and Economics. Across
all possible disciplines, we seck a theoretically innovative scholar with
demonstrated success in conducting empirical research. We are espe-
cially interested in qualified candidates who can contribute through
their research, teaching, and service to the diversity and excellence of
the academic community.

Candidates at all ranks are welcome. A successful senior candidate
must have an outstanding record of scholarly achievement, a proven
record of successful research funding, and a demonstrated commit-
ment to undergraduate and graduate teaching and advising. A success-
ful junior candidate must be engaged in a research program with
the potential to influence their field, and a strong commitment to
undergraduate and graduate teaching and advising.

Junior candidates must have completed the PhD by the time of
appointment. Review of applications will begin October 15, 2021,
but applications will be accepted until the position is filled.

All candidates should submit: 1) a cover letter describing research
completed and planned, 2) a curriculum vitae, 3) a short writing
sample, and 4) a teaching statement. We ask that in both the cover
letter and teaching statement, the candidate describe how their work
fosters inclusive learning and diversity.

Senior candidates should include the names of five references whom
the search committee can contact at an appropriate time. The list of
references can be submitted via the &quot;additional documents&
quot; field in Interfolio.

Junior candidates should have three letters of reference and their
official graduate transcript uploaded to Interfolio at the time of the
application. The confidential recommendation letters should be
uploaded to Interfolio by the referee.

Apply here: hteps://facultysearch.interfolio.com/10128/positions/
77721
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Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9083

University of Maryland, College Park
Rank: Professional Track Faculty - Lecturer

Professional Track Position - Lecturer

The Department of Government and Politics at the University of
Maryland is seeking a Lecturer in the areas of political methodology
and environmental politics. This position is a 9-month appointment.
It is a professional track position with the possibility of renewal and
a non-tenure promotion track. The Department of Government and
Politics is committed to diversity (see our diversity statement at hteps://
gvpt.umd.edu/node/7293), and particularly welcomes applicants that
contribute to the diversity of the department, field, and profession.

This position will include teaching and advising responsibilities for
the multidisciplinary undergraduate major in Environmental Science
and Policy, with a concentration in Politics and Policy (ENSP-PP).
Faculty applicants must be prepared to teach an upper-level seminar
in Advanced Topics in Environmental Policy Analysis and a 300-
level course in Global Environmental Politics. The ability to teach a
class on Environmental Justice is a plus. This position entails signifi-
cant faculty advising. This includes working with ENSP-PP students
to approve any course substitutions, supervising and grading their
internship portfolios, and advising them on their career plans.

The lecturer position will also include teaching and advising responsi-
bilities for the Applied Political Analytics MS degree (APAN). Courses
in the program include topics of American Politics, International
Relations, Comparative Politics, Data Management, Public Policy,
Statistical Methods, and Research Design, each with an emphasis on
applied quantitative analytics. Faculty member will teach 1-2 APAN
courses each academic semester and formally mentor/advise assigned
APAN students in research and professional development.

Minimum Qualifications: Ph.D. degree; teaching experience; strong
quantitative training; experience in teaching courses in environmental
politics and political methodology, and interest in advising both gradu-
ate and undergraduate students.

Requirements:

1. Cover Letter

2. Curriculum Vita

3. Teaching portfolio (e.g. syllabi, student evaluations, statement of
teaching philosophy)

4. Three letters of reference

Application Information: Candidates should post their cover letter of
interest, curriculum vitae, teaching portfolio (e.g. syllabi, student
evaluations, statement of teaching philosophy), and have three letter
writers send their letters of recommendation using the University of
Maryland eTerp System. To start this process applicants will goto:
http://ejobs.umd.edu/postings/85564. Best Consideration date for
applications and letters of support is August 18, 2021.

Start Date:
Application Deadline: Open until Filled
Date Posted: 7/28/2021

September 2021

Salary: $60,000 - $69,999
eJobs ID: 9092

Brown University

Rank: Professor of Cybersecurity and International and Public
Affairs

Specializations: International Security, Defense, Intelligence

The Watson Institute for International and Public Affairs at Brown
University invites applications for a faculty position in “cyber and
security” to begin in July 2022. We are seeking applicants whose
research focuses on various aspects of the intersection between cyber
technologies and human security. Research of interest includes, but
is not limited to, topics such as the impact of algorithm-based surveil-
lance on marginalized communities, the strategic manipulation of
cyber information for geopolitical gain, the intersection between social
media and surveillance, the implications of autonomous weapon sys-
tems and drone warfare, and the development of offensive and defen-
sive cyber weaponry.

This faculty position will involve a joint appointment between the
Watson Institute and a relevant tenure-granting disciplinary depart-
ment at Brown. We are secking applicants who have both proven
technical expertise and the ability to engage existing areas of strength
in the Watson Institute. We welcome applicants with doctoral degrees
from all relevant disciplines, including STEM fields (e.g., Computer
Science, Applied Mathematics) and the social sciences (e.g., Sociology,
Economics, Political Science, Anthropology, History, Africana Stud-
ies). The Watson Institute is especially interested in qualified candi-
dates who can contribute through their research, teaching, and service
to the diversity and excellence of the academic community.

Candidates at all ranks are welcome. A successful senior candidate
must have an outstanding record of scholarly achievement, a proven
record of successful research funding, and a demonstrated commit-
ment to undergraduate and graduate teaching and advising. A success-
ful junior candidate must be engaged in a research program with
the potential to influence their field, and a strong commitment to
undergraduate and graduate teaching and advising.

Junior candidates must have completed the PhD by the time of
appointment. Review of applications will begin November 22, 2021,
but applications will be accepted until the position is filled.

All candidates should submit: 1) a cover letter describing research
completed and planned, 2) a curriculum vitae, 3) a short writing
sample, and 4) a teaching statement. We ask that in both the cover
letter and teaching statement, the candidate describe how their work
fosters inclusive learning and diversity.

Senior candidates should include the names of five references whom
the search committee can contact at an appropriate time. The list of
references can be submitted via the &quot;additional documents&
quot; field in Interfolio.

Junior candidates should have three letters of reference and their
official graduate transcript uploaded to Interfolio at the time of the
application. The confidential recommendation letters should be
uploaded to Interfolio by the referee.
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Apply here: https://facultysearch.interfolio.com/10128/positions/
77581

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9070

Princeton University
Rank: Laurance S. Rockefeller Visiting Faculty Fellowships

The University Center for Human Values at Princeton University
invites applications for Laurance S. Rockefeller Visiting Faculty Fel-
lowships for the academic year 2022-23. Fellows devote an academic
year in residence at Princeton to research and writing about topics
involving human values in public and private life. This full-time
visiting program is open to scholars in all disciplines provided their
research plans qualify. In recent years fellows have been drawn from
fields including philosophy, political theory, literature, history, clas-
sics, economics, and law, but this list is not meant to be exhaustive.

Fellows are expected to reside in or around Princeton, or demonstrate
to the program’s satisfaction the ability to be on campus on a daily
basis and on short notice in order to fulfill responsibilities relating
to in-person participation. Fellows are expected to be active contribu-
tors to the intellectual life of the Center. This includes participating
in a weekly seminar attended by fellows and Center faculty to discuss
work in progress and in various other seminars, colloquia and lectures
sponsored by the Center. Fellows enjoy access to Firestone Library
and to a wide range of activities throughout the University.

Candidates must have a doctorate or equivalent professional degree
and a strong record of research publications appropriate to their career
stage. Typically Fellows hold faculty positions at other universities or
colleges; in exceptional cases we consider applications from independ-
ent scholars when there is a high level of scholarly achievement. This
is not a postdoctoral fellowship program and we do not generally
consider candidates who will have held the Ph.D. for less than two
years at the time of appointment.

The fellowship period extends from September 1 to July 1. Fellows
normally receive stipends of up to one-half their academic-year salaries
(subject to a minimum and maximum set each fall). Ordinarily their
home institutions provide a portion of their salaries in addition to
all benefits, although this is not a requirement for appointment.
Stipends for independent scholars will not exceed the maximum for
fellows holding appointments elsewhere.

The main considerations in the evaluation of applications are the
following:

e The significance of the proposed research and its relevance to the
purposes of the University Center for Human Values (see http://
uchv.princeton.edu/ for more information);

* The quality of a candidate’s previous research and the contribution
the candidate is likely to make in the future through teaching
and writing;

 The likelihood that the research would benefit from being con-
ducted in the University Center environment.

HOW TO APPLY

Candidates must submit an online application at hteps://www.
princeton.edu/acad-positions/position/20741.

September 2021

The following materials will be required:

1. A curriculum vitae;

2. A scholarly paper (of no more than about 12,000 words) written
in the past three years;

3. Astatement (of no more than 1,500 words) describing the proposed
research project and including a brief working title for the
project; and

4. Contact information for three referees, including at least one who
was not a graduate advisor. Referees will be contacted directly with
instructions for uploading letters of reference.

These materials must be submitted online by the application deadline
of Monday, November 1, 2021, 11:59 p.m. ET. We do not accept
application materials by any other method. The selection committee
begins reviewing applications immediately and incomplete applica-
tions may be ata disadvantage. Decisions are expected to be announced
in March 2022.

Princeton University is an Equal Opportunity/Affirmative Action
Employer and all qualified applicants will receive consideration for
employment without regard to age, race, color, religion, sex, sexual
orientation, gender identity or expression, national origin, disability
status, protected veteran status, or any other characteristic protected
by law.

Start Date: Fall 2022
Application Deadline: 11/1/2021
Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9058

University of Arizona
Rank: Assistant Professor of Human Rights in the Middle East
and North Africa

The University of Arizona (UA) located in Tucson, Arizona seeks a
qualified applicant for the position of Assistant Professor of Human
Rights in the Middle East and North Africa, Tenure-Track. Candi-
dates will be expected to have a PhD in Political Science or a closely
related discipline. Exceptional ABD applicants nearing completion
will also be considered. The position requires the ability to design
and teach undergraduate and graduate courses in Middle Eastern and
North African Studies and in Political Science, and the ability to
mentor students.

A new assistant professor (tenure-track) position in Human Rights
in the Middle East and/or North Africa, broadly defined. We are
interested in a broad range of approaches to the study of human
rights in the Middle East and/or North Africa with an emphasis on
comparative politics or international relations. Of interest are human
rights issues related to economic and social rights, gender politics,
environmental justice, sustainable development, health, humanitarian-
ism, indigenous rights, and migrants and refugees. The successful
candidate will be well qualified to engage in undergraduate and gradu-
ate teaching; have an active research agenda, with research in or
centrally related to the Middle Eastand/or North Africa; have potential
for externally supported research; and have an interest in participating
in outreach activities. The teaching load is typically two courses per
semester. Proficiency in at least one Middle Eastern language is highly
desirable (Arabic, Hebrew, Persian, Turkish or a related language).

The appointed candidate will hold a joint position in the School of
Government and Public Policy (SGPP) and the School of Middle
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Eastern & North African Studies (MENAS), both in the University
of Arizona College of Social and Behavioral Sciences (SBS). The exact
percentage in each unit and tenure home will be determined at the
close of the search, as appropriate for the appointed candidate.

About SGPP: The SGPP is one of the largest schools at the University
of Arizona and is uniquely situated to serve as a model for public
affairs education. SGPP is a multi-disciplinary school with a broad
portfolio of innovative programs and degrees at the undergraduate
and graduate levels. This includes undergraduate degrees in criminal
justice studies, law, political science, and public management and
policy. At the graduate level, SGPP offers professional Master of
Public Administration and Master of Public Policy programs, as well
as the fully online Master of International Security Studies degree.
SGPP is also home to a residential Ph.D. program that trains students
across the fields of political science, public policy, public administra-
tion, and public management.

About Middle Eastern and North African Studies: The UA features
an extensive program in Middle Eastern and North African studies.
MENAS offers a BA, MA and PhD, a BA in Arabic, and includes
an Arabic Flagship program. Also in SBS are the American Institute
for Maghrib Studies; Arizona Center for Judaic Studies; Arizona Cen-
ter for Turkish Studies; and the Center for Middle Eastern Studies,
a Tide VI US Department of Education-funded National Resource
Center. SBS/MENAS faculty are also central to the Graduate College's
Roshan Graduate Interdisciplinary Program in Persian and Iranian

Studies, which offers both MA and a PhD degrees.

Interdisciplinarity at the UA and the College of Social and Behavioral
Sciences: The UA offers a congenial environment for interdisciplinary
teaching and research about human rights. Interest in human rights-
related issues is informed by the UA’s location near the US border
with Mexico. SBS offers an online MA and graduate certificate in
Human Rights Practice, as well as a fully online BA in Human Rights
Practice and three additional graduate certificates in the field. The
Global Studies major includes an emphasis area in Human Rights,
Migrations, and Social Movements. Of related interest are additional
programs in SBS such as the BA in Food Studies; the BA in Philosophy,
Politics, Economics and Law in the Department of Political Econ-
omy & Moral Science; and the School of Sociology’s Care, Health &
Society BS major.

Qualified Candidates will possess:

* PhD in Political Science or a closely related discipline from an
accredited institution

* Experience teaching courses in both Middle Eastern and/or North
African Studies and Political Science

* Exceptional ABD applicants nearing completion will also be consid-
ered; Ph.D. is required for appointment as Assistant Professor

* Teaching experience using a variety of teaching methods and/or
curricular perspectives to respond to the needs of a diverse student
body

* Emerging scholarly reputation

Preferred Qualifications: Proficiency in at least one Middle Eastern
Language (Arabic, Hebrew, Persian, Turkish, or a related language)

**TO APPLY FOR THIS POSITION**: All applications must be
fully submitted via the UArizona Talent Application system. Direct
link: https://arizona.csod.com/ux/ats/careersite/4/home/requisition/
42192c=arizona

A complete application packet will include five items:
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*a CV;

* a Cover Letter;

* the candidate’s statement on research agenda (as Additional Docu-
ment);

*t he candidate’s statement on teaching pedagogy that includes details
of the candidate’s experience using a variety of teaching methods and/
or curricular perspectives to respond to the needs of a diverse student
body (as Additional Document);

* and the names, titles, and email addresses of at least three references
(as Additional Document).

Questions regarding this position should be directed to Prof. Anne
H. Betteridge, Search Committee Chair, The Center for Middle
Eastern Studies, The University of Arizona, Tucson, AZ
85721.(anneb@email.arizona.edu)

Please note: Applicants will be required to provide contact information
for a minimum of three professional references. Please upload your
reference contact list under the “Additional Document” slot within
your application. Should you be selected as a finalist for this position,
your references may receive an automatic email. This email will ask
your references to complete a brief questionnaire in regard to your
suitability for the position as well as request the attachment of a
letter of recommendation. These letters of recommendation must be
uploaded directly via the talent.arizona.edu website by your reference
provider. Talent.arizona.edu is not compatible with any “dossier aggre-
gate” system (e.g., Interfolio, Intellimedia).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/20/2021

Salary: Competitive

eJobs ID: 9051

Stanford University
Rank: post-doctoral fellowship

The Stanford Human Trafficking Data Lab is accepting applications
for a post-doctoral fellowship position, open to recent graduates of
PhD programs in statistics, bioinformatics, biostatistics, epidemiology,
or related data science fields. The position provides opportunities to
participate in rigorous, quantitative research on human trafficking,
including challenging prediction problems, remote detection research,
and primary data collection and analysis. The successful candidate
will have strong data science skills, including experience working
with large, complex data from varied sources, and Machine Learning
methodologies. The underlying data are complex and these projects
will require sophisticated data management and integration skills.

The Post-Doc will work in partnership with PIs Grant Miller (School
of Medicine), Mike Baiocchi (School of Medicine), Trevor Hastie
(Department of Statistics), and other research team members, and
will contribute to study design, participate in field research, conduct
data analysis, and disseminate findings through academic publications
and presentations. The post-doctoral fellow will be expected to focus
mainly on existing projects, but may spend up to 20% of their time
on independent research. For more on the lab's projects see:

https://healthpolicy.fsi.stanford.edu/news/melding-ai-and-
algorithms-health-care-and-policy-combat-human-trafficking

Applicant Requirements

The ideal candidate will be interested in an academic research career
conducting epidemiologic research related to reproductive, maternal,
and infant health outcomes. The candidate will have:
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e Familiarity with statistical software, (e.g., SAS, R)

e Strong training in quantitative epidemiologic methods (e.g., causal
inference methods, Bayesian methods)

e Strong written and interpersonal communication skills

* Highly motivated to make a difference in maternal and perinatal
health

e NOTE: Applicants need not have completed their doctoral training
prior to applying, although training must be completed prior to
the start of the fellowship.

Application Process

e Applications considered on a rolling basis starting immediately.
Start date is as soon as July 01, 2021, but ideally no later than
September 1, 2021. The position comes with competitive salary
and benefits. The initial appointment is for one year, with possible
renewal for another year. Our preference is for this to be a two-
year commitment. We intend to begin interviewing in the middle
of April; all applicants will be notified of updates.

Please send the following application materials to Jessie Brunner at

jbrunner@stanford.edu:

Cover Letter

(0\%

Job Market Paper

Two Suggested References (letters will be requested as needed)

Start Date:

Application Deadline: Open until Filled
Date Posted: 7/7/2021

Salary: Competitive

eJobs ID: 9004

University of Michigan, Ann Arbor
Rank: ASST/ASSOC/PROFESSOR

The University of Michigan’s Department of Political Science and
the Nam Center for Korean Studies at the International Institute
seek qualified applicants for a 50/50% jointly appointed tenure-track
position at the Assistant, Associate, or Full Professor rank with research
and teaching interests in Korean politics. Preference will be given to
the candidates who will be hired at Associate or Full rank. The
successful candidate will be appointed to the Korea Foundation Profes-
sor of Korean Studies.

We seck an interdisciplinary scholar whose work sheds light on impor-
tant political issues in the Korean peninsula and beyond. Korea has
gone through dramatic transformations in the last decades: from
colonial occupation to divided nation-building compounded by the
Cold War; from a poor agrarian society to the fourteenth largest
global economy grappling with inequality and environmental issues;
from a military dictatorship to an electoral democracy with vibrant
social movements; and from the major source of emigrants to one of
the most popular immigrant destinations in East Asia. We welcome
scholars whose work comparative political understanding of economic
development and inequality; democratization and social movements;
geopolitics and national security; globalization, immigration, and dias-
poras; or any other topics that are critical in contemporary Korean poli-
tics.

The anticipated starting date for this university-year appointment is
August 28, 2022, and the Department of Political Science will be
the tenure home.
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Information on our research initiatives and scholarly interests of cur-
rent faculty can be found on the Department’s website: https://lsa.
umich.edu/polisci, the center website: https://ii.umich.edu/ncks, and
the International Institute’s website: hetps://ii.umich.edu/ii.

All applications must be submitted electronically to: https://Isa.umich.
edu/polisci/faculty-hiring.html. Applicants should include the
following application materials in PDF format: a cover letter, a curricu-
lum vitae, a concise statement describing current and future plans for
research, a statement of teaching philosophy and experience, evidence
of teaching excellence (if any), writing samples, graduate transcripts
(for entry-level candidates), and a statement of activities contributing
to diversity, equity, and inclusion in academia. Entry-level applicants
should submit three reference letters. All other applicants should
provide names and contact information for three references.

https://careers.umich.edu/job_detail/200032/asstassocprofessor

Start Date: Fall 2022
Application Deadline: 8/24/2021
Date Posted: 6/28/2021

Salary: Competitive

eJobs ID: 8981

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative
study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
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excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),

2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NG6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022
Application Deadline: 9/30/2021
Date Posted: 5/31/2021

Salary: Competitive

eJobs ID: 8899

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is seeking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
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administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,
engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: hetps://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

POLITICAL THEORY

Rochester Institute of Technology

Rank: Assistant Professor (TT)

Subfield(s): American Government and Politics, Political Theory,
Other

Specializations: American Politics, Political Philosophy & Theory,
Political Theory

Detailed Job Description
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The Department of Political Science at Rochester Institute of Technol-
ogy invites candidates to apply for a tenure track Assistant Professor
position in Political Science for the 2022-2023 academic year, starting
August 2022. We seck an energetic and enthusiastic colleague who
will serve as an instructor, researcher, and mentor for our undergradu-
ate majors and minors. The ideal candidate will have a background
in American politics or political theory and will also be interested in
questions of innovative governance. In particular, the department is
interested in applicants with a background in public choice, PPE
(politics, philosophy, and economics), common pool resource gover-
nance, or other innovative approaches to analyzing and approaching
traditional questions in political science and policy. Candidates who
can contribute pre-law courses or politics of science courses to the
curriculum, including philosophy and politics of law or courses on
politics and biomedicine, are strongly encouraged to apply.

The successful candidate will: (a) have teaching experience or will
demonstrate the potential for quality teaching at the college/university
level; (b) demonstrate potential to conduct independent research and
to attract external funding; and (c) demonstrate interest in mentoring
undergraduate students. The hire will be expected to teach a minimum
of five undergraduate-level Political Science courses per year. Specific
teaching assignments will be based on candidate qualifications and
program needs, but are likely to include innovative approaches to
state and local and American politics, and upper-level classes in areas
relating to political economy, law, and governance. The position also
requires academic advisement and ongoing mentoring of undergradu-
ate students, participation in program assessment and evaluation
activities, and service to the Department, College, and Institute

Department/College Description

The Department of Political Science offers a B.S. degree in political
science and is part of the pre-law minor. The program in Political
Science at RIT offers coursework and programs that are unique and
innovative, integrating traditional fields of American government,
legal studies, and international relations with explorations of the inter-
actions between politics and governance on the one hand and innova-
tion, science, and technology on the other. The department teaches
not only the mechanics and strategies of the political process, but
also examines limitations on government authority and responsibilities
of citizens.

The College of Liberal Arts is one of nine colleges within Rochester
Institute of Technology. The College has over 150 faculty in 13
departments in the arts, humanities and social sciences. The College
currently offers fourteen undergraduate degree programs and five
Master degrees, serving over 800 students.

Required Minimum Qualifications

Doctoral degree (PhD.) in political science or related field, expected
by July 1, 2022;

Expertise in American politics or political theory;

Demonstrated interest in public choice, PPE, common pool resource
governance, or other related fields;

Demonstrated potential to teach at the college/university level;
Demonstrated potential for conducting independent research;
Demonstrated potential to attract external funding;

Demonstrated interest in mentoring undergraduate students;
Ability to contribute in meaningful ways to the college’s continuing
commitment to cultural diversity, pluralism, and individual differ-
ences.
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Required Minimum Education LevelPhD
Faculty Type (Tenure Status)

Tenure-Track

Faculty RankAssistant Professor
Employment Category

Fulltime

Anticipated Start Datel10-Aug-2022
Required Application Documents

Cover Letter, Curriculum Vitae or Resume, Statement of Diversity
Contribution, Statement of Teaching Philosophy

How To Apply

Apply online at htep://careers.rit.edu/faculty; search openings, then
Keyword Search 6007BR. Please submit your application, curriculum
vitae, cover letter addressing the listed qualifications and upload the
following attachments:

A brief teaching philosophy

The names, addresses and phone numbers for three references
Contribution to Diversity Statement

You can contact the chair of the search committee, Nathan Dinneen,
Ph.D. with questions on the position at:

nxdgfm@rit.edu

All application materials should be submitted by October 15, 2021.

Start Date: Fall 2022

Application Deadline: 10/15/2021
Date Posted: 8/26/2021

Salary: $70,000 - $79,999

eJobs ID: 9231

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social
Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in Computa-
tional Social Science. Large scale data and increasing computing
power, coupled with rapid advances in data science tools create massive
opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated
research expertise in data science areas such as machine learning, text
as data, spatial data, computation using large-scale data, networks and
other topics on computational social science. We are open to the
academic discipline, which could be computer science, economics,
political science, public policy, statistics or a related field. We expect
the applicant to have a Ph.D. by the time they start.

The person hired in this search will be expected to do research at
the intersection of data science and public policy. The successful
candidate's teaching will include courses for the Data Science for
Public Policy program, a two-year MS degree program that trains
students to use modern computing power to understand important
issues in public policy.

Apply Here: https://apply.interfolio.com/92780
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Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

Portland State University
Rank: Instructor

The Department of Political Science in the Mark O. Hatfield School
of Government at Portland State University seeks applicants for a
one-year visiting Instructor position in Political Theory beginning Fall
2021; with potential to renew for a second academic year appointment,

depending on funding.

Teaching duties include undergraduate and graduate courses with a
primary emphasis in political theory. The ability to also teach courses
in another subfield will be preferred. The teaching load is 3/3/3 (9

courses per year).

The annual salary rate for this position will be $46,071. The starting
salary may be negotiable above this range, however it will be dependent
upon the knowledge, experience, skills and abilities of the chosen
candidate, the budget of the hiring department, and approval from
HR.

PSU’s excellent benefits package includes 95% premium paid
healthcare; a generous retirement and vacation package; and reduced
tuition rates for employee, spouse or dependent at any of the Oregon
Public Universities. Please visit the Total Compensation Calculator
to see the added value of PSU’s employee benefits: hetps://www.pdx.

edu/human-resources/psu-total-compensation-calculator
Application Portal: https://jobs.hrc.pdx.edu/postings/35552

Please note: this is an emergency search with a very short timeline
(classes start on Sept 27) so we will begin reviewing candidates immedi-
ately.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9228

University of California, Riverside

Rank: Tenure Track Assistant Professor in Black Politics
Subfield(s): Political Theory, American Government and Politics,
Comparative Politics

UNIVERSITY OF CALIFORNIA, RIVERSIDE
DEPARTMENT OF POLITICAL SCIENCE

Tenure Track Assistant Professor in Black Politics

The Department of Political Science of the University of California,
Riverside, invites applications for a tenure- track Assistant Professor
position in Black Politics.

The search is open with respect to field and we welcome strong
candidates whose research and teaching addresses any substantive area
of Black Politics within or outside the U.S. context. We are open to
a range of theoretical and methodological approaches. The successful
candidate should be committed to excellence in undergraduate and
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graduate education and have a record or promise of research publica-
tion. A Ph.D. in Political Science or related field or discipline is
required at the time of appointment. Ph.D. Candidates who are ABD
at the time of application will be also considered. Appointment level
and salary will be competitive and commensurate with education and
experience. The appointment will commence on July 1, 2022.

Applicants are required to submit a cover letter of interest, an updated
CV, a Research Statement, a Teaching Statement, a statement of Past
and/or Planned Future Contributions to Advancing Diversity and
Inclusive Excellence, teaching evidence or evaluations, writing sam-
ples, and 3 letters of recommendation. Confidential Letters are solic-
ited via the AP Recruit System Only — Applicant inserts reference
names and solicits references from within AP Recruit at time of
application. Only complete applications will be reviewed by the com-
mittee.

Applicants who use Interfolio may utilize a feature provided by the
Interfolio Service to allow Interfolio to upload their letters directly
into AP Recruit. Applicants can input an Interfolio-generated email
address in place of their letter writer's email address. Interfolio refers
to this as Online Application Deliveries. The following link on the
Interfolio website shows how to set this up (http://product-help.
interfolio.com/m/27438/1/266289-confidential- letter-uploads-to-
online-application-systems.)

Advancement through the faculty ranks at the University of California
is through a series of structured, merit- based evaluations, occurring
every 2-3 years, each of which includes substantial peer input.

Faculty in the University of California are expected to engage in
research, teaching and service. Typical course load is four classes over
the academic year.

Review of Applications will begin on October 18, 2021 and may
continue until the position is filled. Applications and supporting
materials received by October 18, 2021 will receive full consideration.

UCR is a world-class research university with an exceptionally diverse
undergraduate student body. Its mission is explicitly linked to provid-
ing routes to educational success for underrepresented and first-genera-
tion college students. A commitment to this mission is a preferred qual-
ification.

The University of California is an Equal Opportunity/Affirmative
Action Employer. All qualified candidates will receive consideration
for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, age, disability, protected
veteran status, or any other characteristic protected by law.

hteps://aprecruit.ucr.edu/JPF01454

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/23/2021

Salary: Competitive

eJobs ID: 9200

Princeton University
Rank: Assistant Professor, Political Theory

The Department of Politics and the University Center for Human
Values seek applications from well-qualified individuals for a tenure-
track junior faculty position in political theory. This position involves
teaching at the graduate and undergraduate levels. We seek faculty
members who will create a climate that embraces excellence and
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diversity, with a commitment to teaching and mentoring that will
enhance the work of the department and attract and retain a diverse
student body. Interested applicants should apply online at hteps://
www.princeton.edu/acad-positions/position/21626.

Candidates should submit a vita, cover letter, research statement,
writing sample, transcripts, and the names and contact information
of three references. Unofficial transcripts are sufficient and may be
uploaded with the application. Applicants who are unable to upload
unofficial transcripts may send official transcripts to Political Theory
Search Committee, Department of Politics, 001 Fisher Hall, Prince-
ton, NJ 08544.

For best consideration apply by September 7, 2021.

Requisition Number: D-22-POL-00004

Start Date:

Date Posted: 8/17/2021
Salary: Competitive
eJobs ID: 9179

Dartmouth College
Rank: Tenure-Track or Tenured Faculty appointment at any rank
in American Politics or Political Theory

The Department of Government at Dartmouth College invites appli-
cations for a tenure-track or tenured faculty appointment at any
rank. We seck qualified candidates whose research examines African
American political thought, the political experiences of African Ameri-
cans, and/or issues of race and racial injustice related to African
Americans. The position includes the option of an affiliation with

the Program in African and African American Studies (AAAS).

Applicants should have a strong commitment to teaching, scholarly
work, engaging undergraduate students in research, and building a
diverse and inclusive educational environment. We are especially inter-
ested in applicants who are able to work effectively with students,
faculty, and staff from all backgrounds, including racial and ethnic
minorities, women, individuals who identify with LGBTQ+ commu-
nities, individuals with disabilities, individuals from lower-income
backgrounds, and/or first generation college graduates. Applicants
should discuss in their cover letter how their teaching, research, service,
and/or life experiences prepare them to advance Dartmouth’s commit-
ment to diversity, equity, and inclusion.

Qualifications:

Applicants should have a Ph.D. in Political Science, Philosophy, or
a related discipline, or have the Ph.D. conferred before the start date
of their appointment.

Application Instructions:

1) Cover letter, including overview of research areas and teaching
interests. Applicants should also state in their cover letter, or in a
separate statement, how their teaching, research, service, and/or life
experiences prepare them to advance Dartmouth’s commitments to
diversity, equity, and inclusion.

2) C.V.

3) Dissertation abstract or research statement (maximum two pages
single-spaced)

4) Three confidential letters of recommendation, one of which should
be from the dissertation advisor (for ABD applicants)

5) Writing sample of 20-40 pages

September 2021

Applications must be submitted electronically at: hteps://apply.
interfolio.com/92314. Review of applications will begin September
15, 2021 and continue until the position is filled. Questions may
be sent to Michelle.T.Clarke@ dartmouth.edu or Jennifer.L.Jerit@
dartmouth.edu.

Dartmouth College is an equal opportunity/affirmative action
employer with a strong commitment to diversity and inclusion. We
prohibit discrimination on the basis of race, color, religion, sex, age,
national origin, sexual orientation, gender identity or expression, disa-
bility, veteran status, marital status, or any other legally protected
status. Applications by members of all underrepresented groups are
encouraged.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9168

College of Wooster

Rank: Assistant Professor, Associate Professor, or Professor of
Africana Studies

Specializations: African American Politics, Race & Ethnic Politics,
South Africa

The College of Wooster is pleased to announce a cluster hire in
Africana Studies with appointments beginning August 2022. We seek
to appoint three tenure-track positions (at least one of which could
be at the Associate Professor or Professor level) housed in the Depart-
ment of Africana Studies. The department welcomes a range of areas
of expertise within Africana Studies, which could include, but are not
limited to: critical race theory, Black queer theory, Africana religions,
Black social and political movements, Africana musicology, Africana
popular culture, Black theatre and dance, transnational Black femin-
isms, Black youth and digital cultures, race and healthcare disparities,
and environmental injustice. We welcome scholars who can contribute
expertise in African diasporic communities and cultures in North
America, the Caribbean, Central America, and South America.

Candidates should have a Ph.D. in Africana Studies, Black Studies,
or a related field, have experience teaching about the African Diaspora,
and demonstrate their interest in contributing to the general education
of the College, including the First-Year Seminar program. An interest
in curricular innovation or innovative pedagogical approaches is espe-
cially welcome. Candidates will teach the equivalent of five and a half
courses, including introductory and advanced courses in Africana
Studies, some of which will be cross-listed in other departments and
programs, and credited supervision of independent thesis projects as
part of the College’s Independent Study program. Faculty hired into
these positions will have the opportunity to collaborate with affiliated
faculty teaching in a broad range of other disciplines on campus.

Applicants should submit a letter of application; curriculum vitae;
unofficial graduate transcripts; evidence of teaching effectiveness (such
as teaching statement, syllabi, and course evaluations, if applicable)
and research (such as research statement and writing sample of 25
pages or less);a statement detailing how the applicant has engaged
and/or expects to engage with issues of diversity and inclusion in the
classroom and the curriculum, as well as on campus and in the
broader community; and three reference letters through Interfolio.
Applications received at http://apply.interfolio.com/89382 by Sep-
tember 15, 2021 will receive full consideration. If you have questions

156 Current eJobs listings at www.apsanet.org/jobs


https://www.princeton.edu/acad-positions/position/21626.
https://www.princeton.edu/acad-positions/position/21626.
www.apsanet.org/jobs
https://apply.interfolio.com/92314.
https://apply.interfolio.com/92314.
http://apply.interfolio.com/89382

Political Science Jobs

regarding Interfolio, please contact Santha Schuch, Administrative
Coordinator, Department of Africana Studies, at sschuch@wooster.-
edu. Questions about the position should be directed to Professor
Lee McBride, Chair of Search Committee, at Lmcbride@wooster.edu.

First founded in 1968, The Department of Africana Studies has long
held a central role in a College of Wooster education, offering both
a major and minor in the context of a liberal arts curriculum focused
on mentored undergraduate research. With College-wide strategic
planning underway, we are excited to hire a new cohort of faculty
leading the Department into the future. We are especially interested
in hiring faculty who can contribute to the intellectual vibrancy and
diversity of the academic community through their teaching, research,
and service. The College of Wooster enrolls a diverse student body
(24% domestic students of color and 17% international students);
all applicants are expected to discuss their experience working with
diverse student populations.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 8/15/2021

Salary: Competitive

eJobs ID: 9167

Tecnologico de Monterrey

Rank: Assistant and Adjunct Faculty Positions

Subfield(s): Comparative Politics, Political Theory, International
Relations

Specializations: Political Behavior, Political Economy, Health Care

School of Social Sciences and Government, Mexico City, Monterrey,
and other major campuses in Mexico, Department of Political Science
and International Relations Graduate School of Government, Escuela
de Gobierno y Transformacién Publica, Mexico City, Federal District
and Monterrey, Nuevo Leén

The Tecnolégico de Monterrey has multiple openings. We invite
applications from candidates in political science, public policy, politi-
cal economy, and related social science fields. The search is open
with respect to specialty and approach; however, we are interested
in candidates with the potential to conduct theoretically informed,
methodologically rigorous, and policy-relevant research for publica-
tion in top academic journals and other peer-reviewed venues.
Subfields of political science of interest include international political
economy, comparative politics, and international relations. Substan-
tive areas in public policy include data sciences for public service and
governance, emerging and civic technologies, forecasting sciences,
simulation and modeling, poverty and social policy, inequality, public
entrepreneurship, public finance and budgeting, corruption, democ-
racy and elections, security and justice, education policy, energy policy,
and health and environmental policy. The Tecnolégico de Monterrey
offers a dynamic academic environment with excellent research sup-
port.

Minimum Requirements:

Candidates must have a strong academic background and demon-
strated ability in conducting theoretical and empirical research in one
or more of the aforementioned areas. The Tecnoldgico de Monterrey
also prizes an excellent background in teaching. Professors are expected
to teach and mentor undergraduates as well as graduate students. We
are primarily interested in scholars early in their academic careers for
the Assistant Research Professor track with teaching obligations that
approximate a 2-2 load. We also have openings for Assistant Teaching
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Professors (3-3 or 4-4) and Student Advisor Professors (2-2 or 3-3),
depending on the campus. Applications from ABD candidates will
be considered if they include a letter from the dissertations chair
stating a defense date, which should occur no later than June 2022.

Compensation is competitive and it includes incentives and support
for research activities. The Tecnoldgico de Monterrey will provide
legal assistance for foreign nationals in order to obtain work permits
and visas for the candidate and his or her dependents.

The Tecnoldgico de Monterrey is an equal opportunity employer,
committed to building a culturally diverse intellectual community,
and strongly encourages applications from women and minorities.
The university is committed to attracting and retaining outstanding
and diverse faculty.

Documents Required:

Applicants should send the following documents in PDF format
*Curriculum Vitae accompanied by a cover letter.

*Research statement for the next 3 years (no longer than three pages).
*A statement of teaching philosophy (no more than two pages). Final-
ists may be asked to provide evidence of teaching performance.
*Writing sample, not to exceed 50 double spaced pages. If co-authored
the candidate should be the first author.

*Three letters of recommendation. Ph.D. candidates should include
a letter from their chair indicating defense date.

For sending materials please contact Talent Academic Aquisition Spe-
cialist Martha Junia Navarro mcayon@tec.mx

For informal inquiries please contact the following committee mem-
bers:

Prof. Mariana Rangel: mariana.rangel@tec.mx

Prof. Gabriel Aguilera: gabe.aguilera@tec.mx

About the Tecnolégico de Monterrey:

For more information on the Graduate School of Government,
Escuela de Gobierno y Transformacién Publica, visit htep://
escueladegobierno.itesm.mx/ The graduate school has campuses in
Mexico City and Monterrey. Undergraduate departments and pro-
grams in political science, economics, law, and public policy are
housed in the School of Social Sciences and Government at our major
campuses in Mexico City, Monterrey and other locations. For more
information, visit https://tec.mx/es/noticias/ciencias-sociales-y-
gobierno

Start Date:

Date Posted: 8/3/2021
Salary: Competitive
eJobs ID: 9114

Air War College

Rank: Professor of Nuclear Enterprise Operations

Subfield(s): International Relations, Political Theory, American
Government and Politics

Specializations: International Security, Defense, History & Politics

Duties

Air University's USAF Center for Strategic Deterrence Studies, an
academic center under the Air War College, invites applications from
qualified individuals for a faculty position of Assistant Professor. This
position educates Air War College and Air Command and Staff
College students on political and military deterrence concepts, devel-
ops education and curriculum, oversees student field trips, and directs
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student research on contemporary deterrence policy and strategic
issues.

Responsibilities

The primary focus of the position is on curriculum development and
instruction on strategic deterrence and nuclear deterrence operations
to students at the Air War College and Air Command and Staff
College. General class size is 8-12 students. Participates in planning,
developing, and implementing course content, instructional methods/
materials, and testing/evaluation instruments. Provides detailed feed-
back to students and documentation of student progress. Serves as
subject-matter expert and advisor to PME colleges and Air University
(AU) on subjects of relevance to academic background and teaching
area. Makes recommendations on educational methods, program con-
tent, course organization, lesson development, lecture subjects, lectur-
ers, integration of state-of-the-art technology applications, and other
areas of curriculum development. Guides, stimulates discussion, and
evaluates participation and contribution of students.

Advises student research on major research projects (professional study
papers). With other academic officers, ensures research studies are
conducted in line with the latest US military and DoD policies.
Pursues individual research in area of expertise, writes scholarly works
such as articles, monographs, and book reviews for external peer-
reviewed publications, broadens and deepens personal knowledge to
maintain intellectual leadership. Ensures AU is using educational best
practices to leverage technology, develop sound methodology, and
garner useful feedback from AF and DoD stakeholders and students.
Establishes and continuously maintains professional contacts with
educators, military officers, and institutions related to area of expertise.

Provides advice and counsel to Course Directors, Department Direc-
tors, and Deans on topics related to area(s) of expertise. Organizes and
conducts faculty development activities related to research activities,
curriculum development initiatives, new techniques, and technology
application in the curriculum. Reviews and provides scholarly opinion
on draft Air Force publications. Attends meetings and participates
in other organizational activities intended to advance the state of
knowledge in area of expertise or to set and maintain professional
standards of performance and promote professional ethics. Serves as
guest lecturer at AU and other DoD schools as schedule permits.

Travel Required
Occasional travel - You may be expected to travel for this position.

Requirements

u.s.

Citizenship Required

Must be registered for Selective Service, see Legal and Regulatory
Guide

A Top Secret security clearance is required

You may qualify for moving expenses; if authorized, may be covered
using PCS, Recruitment or Relocation Incentive in accordance with
agency policy.

Position is subject to random drug testing.

This job is being filled by an alternative hiring process and is not in
the competitive civil service. This is an Administratively Determined
position in the excepted service.

Qualifications

The successful candidate will have demonstrated superior teaching
performance and the ability to develop and maintain curriculum; have
guided research, and published in the areas noted.

September 2021

Knowledge of the DoD nuclear enterprise and operations missions
with respect to the strategic and operational challenges in the interna-
tional and regional security environments in the mid-to-long term
Knowledge of the principles, practices, and techniques of educa-
tional instruction

Knowledge of educational resources, programs, principles, and policies
Skill in accomplishing special educational/instructional group research
studies and projects

Ability to apply knowledge of U.S. deterrence policy to actual secu-
rity situations

Ability to establish program objectives and to assess progress toward
achievement of those objectives

Ability to communicate effectively orally and in writing

Ability to work harmoniously with others within the education envi-
ronment

Education

A Ph.D. is required in Military or Diplomatic History, International
Relations, Security Studies or a closely-related field with an emphasis
on strategic studies or international security policy.

Please use the USA Job's site to apply https://www.usajobs.gov/
GetJob/ViewDetails/608915400

Start Date: Winter 2021
Application Deadline: 8/30/2021
Date Posted: 8/1/2021

Salary: $90,000 - $99,999

eJobs ID: 9086

Occidental College
Rank: Associate or Full Professor Global Black Studies

Associate or Full Professor

Global Black Studies

Occidental College is inviting applications for a tenured senior faculty
position in the newly established Department of Black Studies. This
search is part of Occidental’s new multi-year initiative to actively
support the study of the life, culture, and history of the African
diaspora and to support campus-wide efforts on behalf of equity and
justice. We are seeking an associate or full professor in the humanities
or social sciences who approaches Black Studies from a global perspec-
tive. Candidates should have a Ph.D. in Africana Studies, African
American Studies, African Diaspora Studies, American Studies,
English, History, Sociology, Media Studies, Philosophy, Political Sci-
ence, or a related discipline. We are looking for candidates who either
specialize in regions outside the continental United States or take
transnational and comparative approaches to the study of Black life
and culture. We are especially interested in candidates who study 20th
and 21st century Black migrations, cultural practices and productions,
political movements, or social justice initiatives. We are seeking a
scholar who is grounded in interdisciplinary Black Studies methodolo-
gies and able to offer introductory Black Studies courses as well as
introductory and advanced upper division Black Studies seminars
centered on the modern and contemporary African diaspora. The
position will begin in August 2022.

Please submit a (1) cover letter detailing your interest in teaching
Black Studies in a liberal arts college environment; (2) curriculum
vitae; (3) research statement; (4) a statement of teaching philosophy
that includes a discussion of your demonstrated commitment to, past
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evidence of, and future plans for creating equitable opportunities for
learning and mentoring especially for underrepresented students; (5)
samples of scholarly work (6) sample syllabi for “Intro to Black Stud-
ies” (7) evidence of teaching success; (8) and three confidential letters
of recommendation to Patricia Micciche at blackstudiesglobal@oxy.-
edu. Review of Applications will begin on September 10, 2021.

For a description of Occidental’s Black Studies Department and its
course offerings, please visit our website at: hteps://www.oxy.edu/
academics/areas-study/black-studies

Occidental is a small liberal arts college in the city of Los Angeles,
and it is among the most diverse liberal arts colleges in the United
States. The normal teaching schedule is the equivalent of five courses
per year. Occidental College policies for early career leaves for unten-
ured faculty and sabbaticals for tenured faculty are very generous.
The mission of Occidental College is to provide a gifted and diverse
group of students with a total educational experience of the highest
quality--one that prepares them for leadership in an increasingly com-
plex, interdependent, and pluralistic world. We strongly encourage
applications from candidates who will further Occidental’s mission
of excellence and equity in their teaching, scholarship, and service.

Occidental College is an Equal Opportunity Employer and does not
unlawfully discriminate against employees or applicants on the basis
of race, color, religion, sex, sexual orientation, gender identity, gender
expression, pregnancy, breastfeeding or related medical condition,
national origin, ancestry, citizenship, age, marital status, physical disa-
bility, mental disability, medical condition, genetic characteristic or
information, military and veteran status, or any other characteristic
protected by State or Federal Law. Occidental is strongly committed
to increasing the diversity of the campus community and the curricu-
lum, and to fostering an inclusive, equitable, and just environment
within which students, staff, administrators and faculty thrive. Candi-
dates who can contribute to this goal through their teaching, research,
advising, and other activities are encouraged to identify their strengths
and experiences in this area. Individuals advancing the College’s stra-
tegic equity and justice goals and those from groups whose underrepre-
sentation in the American professoriate has been severe and longstand-
ing are particularly encouraged to apply.

Salary is commensurate with experience and qualifications. Summer
research grants, moving expenses, start-up funds, and a reduced teach-
ing load may be available. A comprehensive benefits package is avail-
able that includes: excellent health, dental, life, and retirement benefits;
tuition benefits for the employee, spouse, domestic partner, and
dependents; additional extras including use of gym facilities and the
College Library. For a detailed description of benefits, please visit
hteps://www.oxy.edu/offices-services/human-resources/benefits-
information.

We will consider for employment all qualified applicants, including
those with criminal histories, in a manner consistent with the require-
ments of applicable state and local laws, including the City of Los
Angeles’ Fair Chance Initiative for Hiring Ordinance.

Occidental College is committed to working with and providing
reasonable accommodations to applicants with qualifying disabilities.
If you need a reasonable accommodation because of a disability for
any part of the application or employment process, please contact
Human Resources (hr@oxy.edu).

Start Date: Fall 2022
Application Deadline: 9/10/2021

September 2021

Date Posted: 8/1/2021
Salary: Negotiable
eJobs ID: 9094

University of California, Irvine
Rank: Political Science Visiting Lecturer

The Department of Political Science is seeking applicants for tempo-
rary part-time lecturer positions to teach in the field of Political
Theory contingent on departmental need. These positions will replace
faculty on leave during the 2021-22 academic year.

Requirements - We are seeking candidates with strong teaching cre-
dentials who might contribute to our undergraduate program in Politi-

cal Theory. Candidates should have a Ph.D.

These part-time positions are based on an annual salary range begin-
ning at $56,381 and the number of courses could vary.

Service Period Dates for 2021-2022 Academic Year:
Fall Quarter: 9/20/21 — 12/10/21

Winter Quarter: 1/3/22 - 3/18/22

Spring Quarter: 3/23/22 — 6/10/22

Application Procedure - Interested applicants should submit a letter
of application, vita, three letters of reference, evidence of teaching
performance, and a Statement of Contributions to Diversity via our
online recruit system: hteps://recruit.ap.uci.edu/JPF06770

Priority for positions will be given to applications completed by August
15th, 2021. Please note this is a continuous recruitment to fill classes
on an as-needed basis. The department will refer to the pool of
applications on file to fill assignments as necessary throughout the year.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 7/20/2021

Salary: $50,000 - $59,999

eJobs ID: 9047

Bucknell University
Rank: Assistant Professor of Political Science (Political Theory)

Bucknell University’s Department of Political Science invites applica-
tions for a tenure-track position in political theory beginning in the
fall semester of 2022. We seck a scholar whose research and teaching
centers on feminist political theory. The successful candidate will be
prepared to teach a core course in political theory, one or more electives
in feminist political thought, and other courses in the candidate’s
areas of specialization. We are particularly interested in candidates
who can contribute courses that bring comparative and nonwestern
perspectives on political theory to the curriculum. We expect to hire
at the Assistant Professor level but are open to considering outstanding
candidates at other ranks.

We seek candidates whose teaching and research will contribute to
the department’s commitment to both diversity and academic excel-
lence. We welcome candidates who demonstrate excellence in reflec-
tive multicultural and inclusive teaching practices and who display a
strong commitment to collaboration and interdisciplinarity. Evidence
of teaching experience and excellence as well as the promise of being
a productive scholar are critically important. The teaching load is five
courses over two semesters. By the start date of the position, candidates

Current eJobs listings at www.apsanet.org/jobs 159


https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
https://www.oxy.edu/offices-services/human-resources/benefits-information.
www.apsanet.org/jobs
https://recruit.ap.uci.edu/JPF06770

Political Science Jobs

are expected to have a Ph.D. in political science with a sub-field
specialization in political theory.

For additional information and to apply, please go to careers.-
bucknell.edu. The application should include a cover letter, CV,
statement of teaching philosophy, statement of commitment to diver-
sity, three letters of recommendation, graduate transcripts, sample
publications or papers, course evaluations if available, and sample
syllabi relevant to this position. Questions about the position should
be addressed by email to Professor Doug Hecock at rdh013@
bucknell.edu. Applications received by September 27, 2021 will
receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-
ate, national liberal arts institution that also offers strong professional
programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-
sity believes that students learn best in a diverse, inclusive community
and is therefore committed to academic excellence through diversity
in its faculty, staff, and students. Applications from members of groups
that have been historically underrepresented in higher education
are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,
growth, and development for a diverse student body, and seeks candi-
dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of
faculty development. With a student-faculty ratio of about 9:1, small
class sizes are a hallmark of the Bucknell educational experience. The
university sponsors a range of activities to support the development
of its faculty, including a Teaching-Learning Center and generous
research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the
Susquehanna River. The Lewisburg area offers a combination of out-
door recreation opportunities and small-town amenities. In addition
to the cultural and athletic events offered at the University and in
town, the region offers strong schools and medical facilities, and an
affordable cost of living. Bucknell is about three hours from Philadel-
phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/9/2021

Salary: Competitive

eJobs ID: 9015

Ambherst College
Rank: Assistant Professor of Political Science (Political Theory)

The Department of Political Science at Amherst College invites appli-
cations for a full-time position at the rank of assistant professor in
political theory.

Within the last decade, Amherst College has profoundly transformed
its student body in terms of socioeconomic status, ethnicity, race,
and nationality. Today, nearly one-quarter of Amherst’s students are
Pell grant recipients; 43 percent of our students identify as domestic
students of color; and 10 percent of our students are international
students. Our expectation is that the successful candidate will excel
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at teaching and mentoring students who are broadly diverse with
regard to race, ethnicity, socioeconomic status, gender, nationality,
sexual orientation, and religion.

Candidates may focus on the history of political thought, ancient
or modern political theory, contemporary comparative/international
political theory, or non-Western political theory. The teaching load
is two courses per semester. The appointment will begin on July
1, 2022.

We seek a colleague with a record that demonstrates high-quality
teaching and research, and who is committed to excellence in educa-
tion at the undergraduate level. Candidates should be comfortable
teaching courses both within and outside their specialty and be able
to direct undergraduate research projects. We expect candidates to
offer the year-long sequence of courses covering ancient to modern
political theory. The successful candidate must have the Ph.D. in
hand or have fulfilled all requirements for the degree by the start of
the appointment.

Candidates are asked to submit electronically to https://apply.
interfolio.com/89518, a letter of application, a CV, three confidential
letters of recommendation, and a single-authored writing sample (e.g.,
article or dissertation/book chapter). Review of applications will begin
on October 11 and continue until the position is filled. Applications
received by this date will be assured full consideration.

Ambherst College is an equal opportunity employer and encourages
persons of all genders, persons of color, and persons with disabilities
to apply. The college is committed to enriching its educational experi-
ence and its culture through the diversity of its faculty, administration,

and staff.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 6/23/2021

Salary: Competitive

eJobs ID: 8961

International Christian University
Rank: Assistant Professor in comparative politics, political theory,
or gender/sexuality politics

This is an open search for a Full-time faculty position in the Depart-
ment of Politics and International Studies with a particular focus on
comparative politics, political theory, or gender/sexuality politics.

This is a full time, tenure-track position for an initial five-year term.
The term may be shortened to three years, depending on previous
experience. If tenure is approved at the end of the term, the position
will be made permanent and promotion to the rank of Associate
Professor will be granted.

The successful applicant is expected to teach general education, foun-
dation, and area major courses in the College of Liberal Arts, as well
as courses in the Graduate School. We strongly encourage applications
from female candidates.

Qualifications:
Ph.D. or equivalent in Politics or a related field
Language of instruction: English, or English and Japanese

Employment Conditions:
1. Salary: In accordance with ICU employment regulations
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2. Allowances: Available, in accordance with ICU employment regula-
tions (e.g. commuting allowance)

3. Working hours: In accordance with ICU employment regulation
4. Social insurance: Coverage by Promotion and Mutual Aid Corpora-
tion for Private Schools of Japan (PMAC), workers’ compensation, etc

Starting Date: April 1, 2022 or September 1, 2022

Deadline for Applications: August 27, 2021 17:00 (Japan Standard
Time)

Selection Process:

1. Register your application online.

Form Mailer URL: https://business.form-mailer.jp/fms/
774£06¢5146311

2. Submit all the application materials online as described below.
Dropbox URL: https://www.dropbox.com/request/
dYoclfESwbXNQyDeugJL

3. After documentary screening, short-listed candidates will be invited
for an interview and a model lecture in September or October 2021.

Details:
For detailed information about this position please see: https://www.
icu.ac.jp/en/news/images/ ComparativePolitics_E_sn20210501.pdf

For inquires: pisej-search@icu.ac.jp

Start Date: Fall 2022
Application Deadline: 8/27/2021
Date Posted: 6/15/2021

Salary: Competitive

eJobs ID: 8945

Boston University

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,
Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWTI limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seek a scholar who is engaged in both public
education and academic discourse.

September 2021

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seck candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,
research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on
4 October 2021.

We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic
protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Bloomsburg University
Rank: Political Science Temporary Pool-Political Theory

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania secks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach our

introductory course in political theory, POLISCI 108: Contemporary
Political Ideologies. A

description of this courses can be found in the most current Academic
Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.
A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-
nary subfield of

political theory. Applicants should also possess a demonstrated ability
to work with diverse

populations. Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submit application mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee
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Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish

policies and procedures related to the way these reports are handled.
The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;
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Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/30/2024
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8845

PUBLIC ADMINISTRATION

Sam Houston State University
Rank: Assistant Professor Position of Political Science (Public
Administration)

The Department of Political Science at Sam Houston State University
invites applications for a nine-month Tenure-Track Assistant Professor
position starting in fall 2022. The successful candidate will be responsi-
ble for teaching three courses per semester and engaging in research/
scholarly activities. The successful candidate will also be expected
to participate in service activities such as program and curriculum
development, face-to-face and online course development, and student
recruitment and engagement.

Required Qualifications

The successful candidates will possess the follow required qualifica-
tions:

1. A doctoral degree in public administration, public policy, or public
affairs from an accredited institution of higher education. ABD candi-
dates will be considered but they must have a PhD by the start date
(August 2022).

2. Demonstrated evidence of ability and desire to teach undergraduate
and online graduate courses in two of the follow subject areas: 1)
public administration and management; 2) organizational theory; 3)
budgeting and finance; 4) program evaluation; and 5) public policy.
3. Demonstrated evidence of an established or emerging research/
scholarly program in any of the following subject areas: 1) public
administration and management; 2) organizational theory; 3) budget-
ing and finance; 4) program evaluation; and 5) public policy.

4. Demonstrated effective communication skills.

Diversity and Equal Opportunity/Affirmative Action Statements

The College of Humanities and Social Sciences at Sam Houston State
University is strongly committed to a diverse and inclusive workplace
that empowers all employees to reach their full potential. All members
of the academic community share a responsibility for developing and
maintaining an environment in which differences are valued and
inclusiveness is practiced. The college welcomes applications from
those who will contribute to the diversity of our community.

Sam Houston State University is an Equal Opportunity/Affirmative
Action Plan Employer and Smoke/Drug-Free Workplace. All qualified
applicants will receive consideration for employment without regard
to race, creed, ancestry, marital status, citizenship, color, religion, sex,
national origin, age, veteran status, disability status, sexual orientation,
or gender identity. Sam Houston State University is an “at will”
employer. Security sensitive positions at SHSU require background
checks in accordance with Education Code 51.215.

Required Application Materials
* Cover Letter that identifies their interests, qualifications, and experi-
ence for the position.
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e Current CV that includes, if applicable, a summary of previous
teaching experience and format of each course taught (i.e., face-to-
face, online, hybrid).

e All graduate transcripts — unofficial transcripts will be accepted
during the application process. However, the successful candidate
must submit official transcripts documenting all post-secondary
degrees.

* Three letters of recommendation from supervisors who are familiar
with the applicant’s teaching abilities and who have worked with the
applicant in the past two years.

* Recent student teaching evaluations covering the last two semesters
of teaching; if available. Those without teaching evaluations, will need
to upload a placeholder document in lieu of evaluations.

* Teaching statement, including a discussion of online pedagogy.

e If available, sample syllabi for relevant courses.

* Diversity statement discussing how the applicant would engage Sam
Houston State University’s diverse student population and meet the
College of Humanities and Social Sciences’ core goals.

The search committee will start to review applications on October
11, 2021. The application process will remain open until the position
is filled. Please direct questions to Dr. Wen-Jiun Wang (wjwang@
shsu.edu).

To be considered, you must apply online at: hteps://shsu.peopleadmin.
com/postings/28494

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/27/2021

Salary: Competitive

eJobs ID: 9240

Syracuse University
Rank: Tenure-Track Assistant Professor Position in Diversity and
Public Organizations

Tenure-Track Assistant Professor Position in Diversity and Public
Organizations
Public Administration and International Affairs

Maxwell School of Citizenship and Public Affairs

The Public Administration and International Affairs (PAIA) Depart-
ment at Syracuse University’s Maxwell School of Citizenship and
Public Affairs seeks to hire a tenure-track, assistant professor for a
new position in Diversity and Public Organizations. We specifically
are interested in candidates with demonstrated research and teaching
expertise in public management who focus on the development, man-
agement, and leadership of diverse, inclusive, and equitable public
organizations and/or the impact of public organizations, administra-
tive action, and public programs and policies on historically underrep-
resented, marginalized, or vulnerable populations.

Research and teaching are important aspects of this position. Strong
candidates will have research agendas rooted in public administration
and management that address issues such as social justice, social equity,
organizational and civic leadership, administrative burden, access, and
fairness, or structural and systemic discrimination, among others. In
addition, the successful candidate will contribute to both core and
elective courses in the PAIA Department’s Master of Public Adminis-
tration Program. We strongly value excellent teaching and expect
candidates to be able to teach Public Organizations and Management
and to develop new courses focused on issues of managing and leading
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for diversity, equity, inclusion, justice, and access in the public sector.
Candidates should be able to integrate theory, analysis, and practical
skills in these and other courses. Candidates may also teach in other
PATA and Maxwell programs at the doctoral, masters, and undergradu-
ate level.

The Maxwell School of Citizenship and Public Affairs is home to the
social science disciplines at Syracuse University and is ranked #1 in
the nation for graduate education in public affairs, according to the
2021 edition of U.S. News & World Report’s Best Graduate Schools.
The successful candidate will have the opportunity to work in and/or
collaborate with interdisciplinary research centers across the Maxwell
School, including the Campbell Public Affairs Institute, the Center
for Environmental Policy and Administration, the Center for Policy
Research, the Institute for the Study of the Judiciary, Politics, and
the Media, the Lerner Center for Public Health Promotion, the
Maxwell X Lab, the Moynihan Institute of Global Affairs, or the
Program for the Advancement of Research on Conflict and Collabora-
tion, among others.

To apply for the position, candidates must complete an online faculty
application (available https://www.sujobopps.com/postings/88356)
and submit a curriculum vitae, letter of interest, a writing sample, a
diversity statement, a teaching statement, and a list of reccommenders.

Applications will be reviewed as they arrive with full consideration
given to those received by September 30. We will continue to consider
applications until the position is filled.

Syracuse University is an Equal Opportunity Employer. Women,
minorities, and individuals with disabilities are encouraged to apply.
Successful candidates must be committed to working with diverse
student and community populations.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9217

National University of Singapore

Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-
ratives

Subfield(s): Public Policy, Public Administration, Methodology
Specializations: Quantitative Methods, Political Communication,
Public Opinion

The Lee Kuan Yew School of Public Policy at the National University
of Singapore is looking for a Post Doc with an earned PhD in Political
Science, Sociology, Social Science or related disciplines. He / she will
be part of a research team on a project on Political Trust: Application
of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,
measurement and comparison of political trust using quantitative
methods and/or big data analytics.

He/she should be active in academic communities (political science,
social science, sociology, etc.) with interest in the study of political
trust.

The appointment is for an initial 1 year renewable for another 2
years based on performance. Competitive remuneration awaits the
successful candidate.
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The appointment is based in Singapore. Please email your CV and
a statement of qualifications to sppacj@nus.edu.sg.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Georgetown University

Rank: Tenure-Line Assistant Professor in Comparative Public
Policy, Comparative Political Economy, or Comparative Public
Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-
tion

Apply at hteps://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in the field of
comparative public policy, comparative political economy, and/or
comparative public management.

The geographic focus of the position is open, but the School has a
particular interest in applicants whose research and teaching expertise
focus on developing and transitional economies. We are open to
applicants whose work focuses on any substantive policy sector, but
environmental policy, urban policy, race, gender and ethnic politics,
and social and economic inequality are areas of special concentration
for the school. Successful candidates will teach core courses in the
Comparative track of our core 'Politics of Policymaking' and 'Manage-
ment and Implementation' sequence and/or political economy, as
well as elective courses in their own areas of research interest. We
are open to applications from candidates within different research
traditions; candidates who have worked with multiple research meth-
odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the
Ph.D. could be in political science, public administration, policy,
sociology, economics or related fields.

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

University of Tennessee, Knoxville
Rank: Assistant Professor of Political Science--Public Policy/Pub-
lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,
Knoxville invites applications for a tenure track assistant professor
position in Public Policy/Public Administration. Applicants from any
area of the Public Policy/Public Administration fields are welcome, but
we are especially interested in candidates with research and teaching
interests in public budgeting and finance, public service ethics, non-
profit and public management, and/or organizational theory. We are
particularly interested in applicants who also have backgrounds in
public policy and address substantively important questions related
to inequality. We welcome all candidates doing excellent work in
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these areas, regardless of methodological specialty or approach (includ-
ing but not limited to those using rigorous analytical approaches
including the tools of computational social science and “big data” in
their research).

The successful candidate must have strong research skills and a theo-
retically oriented research agenda that will lead to publication in peer-
reviewed outlets (journals and/or books). The Knoxville campus of
the University of Tennessee is seeking candidates who have the ability
to contribute in meaningful ways to the diversity and intercultural
goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research
institution, a campus of choice for outstanding undergraduates, and
a premier graduate institution. As a land-grant university, it is commit-
ted to excellence in learning, scholarship, and engagement with society.
More information about the Department is available at: polisci.-
utk.edu. Faculty within the department are also associated with a
variety of interdisciplinary programs and working groups across the
university, including but not limited to the Critical Race Collective;
the Global Studies program; the Intersectionality Community of
Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,
or related field must be finished at the time of appointment. Applicants
should send a cover letter explaining their research and teaching
experience, a current CV, graduate transcripts, a sample of scholarly
writing, and teaching evaluations (if available). Please submit applica-
tion material in digital format via Interfolio (apply.interfolio.com/
92424). All applicants should request letters from three references to
be sent via Interfolio. Review of applications begins October 5, 2021
and will continue until the position is filled. For questions or inquiries,
contact Professor Michael Jones at mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-
ment and admission without regard to race, color, national origin,
religion, sex, pregnancy, marital status, sexual orientation, gender
identity, age, physical or mental disability, genetic information, vet-
eran status, and parental status, or any other characteristic protected
by federal or state law. In accordance with the requirements of Title
VI of the Civil Rights Act of 1964, Title IX of the Education Amend-
ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the
Americans with Disabilities Act of 1990, the University of Tennessee
affirmatively states that it does not discriminate on the basis of race,
sex, or disability in its education programs and activities, and this
policy extends to employment by the university. Inquiries and charges
of violation of Title VI (race, color, and national origin), Title IX
(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-
nation in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity, 1840 Melrose
Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.
Requests for accommodation of a disability should be directed to the
ADA Coordinator at the Office of Equity and Diversity.

PENDING FINAL ADMINISTRATIVE APPROVAL

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172
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Marshall University
Rank: Assistant Professor of Political Science (Public Administra-
tion)

The Marshall University Department of Political Science invites appli-
cations for a tenure-track, Assistant Professor position in Public
Administration beginning in August 2022. Applicants should demon-
strate the ability to teach face-to-face and online undergraduate and
graduate courses in Public Administration and American Government.
Applications should also show evidence of an active research agenda.
Marshall is a Carnegie-classified R2 institution. The successful candi-
date will play an integral role in the continued development of the
department’s interdisciplinary MPA program as we build upon our
existing strengths to pursue NAASPA accreditation. Our MPA is fully
online. To view our curriculum, please visit www.marshall.edu\mpa.
Our interdisciplinary MPA program benefits from synergy with the
College of Business, Leadership Studies, and Geography. The program
expects its faculty and students to contribute to Marshall University’s
commitment to civic engagement through applied research and com-
munity service activities. Marshall University is an AA/EOE institu-
tion committed to developing a diverse faculty and staff.

The department requires a completed Ph.D. by the time of initial
appointment in August 2022.

Please submit the following information through our online applica-
tion website: https://marshall.peopleadmin.com/user/new 1) A cover
letter 2) Curriculum vitae 3) Writing sample that suggests evidence
of strong research agenda using the “Other Attachment” option. 4)
Research statement, including descriptions of future research plans
5) Teaching statement, including descriptions of teaching interests
6) Names and contact information for three academic references.
Marshall will contact references directly with instructions for submit-
ting letters through our Applicant Tracking System. 7) Additional
documents, e.g., sample syllabi, published articles, if applicable. Sub-
mit this information through the “Other Documents” section of the
online application. Applications will be accepted until the position is
filled, but to ensure full consideration, complete applications must
be submitted by 09/30/2021. Applicants interviewing on campus
must have official transcripts (undergraduate and graduate) forwarded
directly to the chair of the search committee by their degree granting
institutions, prior to an on-campus interview.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/11/2021

Salary: $50,000 - $59,999

eJobs ID: 9150

Miami University
Rank: Assistant or Associate Professor in Public Administration

Assistant or Associate Professor in Public Administration to teach
courses across the public administration core and elective curriculum
for the undergraduate major and courses for the MA program; advise
students; conduct relevant research leading to a record of published
scholarship; provide institutional and professional service; and partici-
pate in applied research projects through the Center for Public Man-
agement and Regional Affairs. The position will begin in the start of
the academic year August 2022.

Required: Doctorate in public policy, political science, or a closely
related field (ABDs may apply but all degree requirements must be
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completed by date of appointment). Doctorate is required by Decem-
ber 31, 2022. To be appointed to the rank of Associate Professor
requires collegiate teaching expertise and high-quality research.

Consideration may be given to candidates with substantive expertise
in an area of public policy and policy analysis.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/en-us/job/
498989/assistant-or-associate-professor-in-public-administration.
Department will request letters of recommendation from references
listed in the application. Inquiries may be addressed to Dr. Bryan
Marshall at marshabw@miamioh.edu. Screening of applications will
begin September 10, 2021 and will continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9117

Troy University
Rank: Assistant/Associate/Full Professor

The Department of Political Science at Troy University invites appli-
cants for an open rank, tenure track position in public administration.
This is a ten-month tenure-track position at our Troy, Alabama
location. Responsibilities include teaching in master’s degree (MPA)
in public administration program as well as undergraduate political
science courses (with preference given to those with the ability to
teach American politics), which will be delivered in person as well as
online. The position may be asked to teach courses at another Troy
location depending on departmental needs.

The Department of Political Science at Troy University currently
employs twenty-five faculty members who work in three programs:
undergraduate political science, graduate international relations, and
graduate public administration.

The start date for the position is negotiable as either January 2022
or August 2022. Candidate must have degree in hand by the start
date. Review of applications will begin September 15, 2021.

Please apply online at: https://www.troyuniversityjobs.com/

postings/30415

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9091

Virginia Tech

Rank: Associate or Full Professor of Public Administration and
Policy

Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill
this faculty position in the areas of public management and public
organizations at the associate or full level within the Center for Public
Administration and Policy (CPAP) at the main campus in Blacksburg,
VA, to begin in August 2022. Teaching responsibilities will include
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both introductory courses and advanced seminars in CPAP’s MPA
and PhD degree programs. The successful candidate is expected to
take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs
(SPIA). It is one unit with one faculty in three locations; courses
may include students from Arlington or Richmond in addition to
Blacksburg. Courses are taught in-person and using videoconferencing
technology. Travel between program locations may sometimes also
be involved. CPAP faculty enjoy opportunities for interdisciplinary
teaching and research in collaboration with other SPIA programs and
with a wide array of centers and faculty in science, technology, and
the humanities across Virginia Tech.

Required Qualifications:

Applicants must hold an earned PhD in public administration, politi-
cal science, public policy, public management, or a related discipline
by appointment start date.

The candidate must demonstrate a commitment to building a strong
research agenda and publication record, as well as playing a leadership
role commensurate with experience.

Preferred Qualifications:
Graduate-level teaching and mentoring experience and an established
publication record are preferred.

Demonstrated commitment to community outreach and engagement,
as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through
pedagogy, research, and/or public engagement is also a plus.

https://careers.pageuppeople.com/968/cw/en-us/job/516622/

associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9098

University of California Berkeley

Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs
and Democracy - University of California, Berkeley
Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and
Democracy - University of California, Berkeley

The University of California, Berkeley seeks applicants for four tenure
track (Assistant Professor) positions and one tenured (Associate or
Full Professor) position in the area of “Latinxs and Democracy.”
Successful junior candidates will be invited to join one or more of
the following units: College of Letters and Science (Departments
of Sociology, Demography, and Political Science), School of Social
Welfare, and School of Public Health. The senior, tenured position
will be in the Chicana/o and Latina/o Studies Program in the Depart-
ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units
in the social sciences and professional schools to address the US-
centered Latinx experience within three overarching themes: migration
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and citizenship, civic and political participation, and social inclusion
and wellbeing. These themes speak to central concepts in the imagin-
ing and practicing of democracy because at their core they tell us
about how the state distribution of political power, through policy
and practice, affects a myriad of social issues, from racial inequality
to health disparities. Junior candidates for the Sociology, Political
Science, Demography, and Public Health positions will be expected
to be able to research and teach about the US Latinx experience (i.e.
Latinx Politics, Latinx Health, Latinx Communities). Applicants at
the non-tenured level should select up to two unit(s) they wish to be
considered by. Should applicants at the non-tenured level wish to be
considered for a joint appointment with Demography, they should
select that as an additional, joint-appointment choice. Senior candi-
dates for the Chicana/o and Latina/o Studies Program search will be
considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-
sor focused on examining the impact of public policies on the health
of US. Latinx populations. Health policy researchers come from
diverse social science backgrounds, including public policy, health
policy, epidemiology, and health services research, as well as econom-
ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an
assistant professor with a research focus on the dynamics of Latinx
politics in the United States, broadly understood. This could include
a focus on political participation and behavior, representation and
policy responsiveness, political institutions, and/or changes in political
coalitions. Although the U.S. should be a core focus, comparative
approaches/perspectives are welcome. In addition to an active research
agenda in this field, qualified candidates will be expected to teach
courses in Latinx politics.

Social Welfare: The School of Social Welfare seeks an assistant profes-
sor committed to multi-level practice in areas such as Latinx civic
and political engagement, public policy and institutions, immigration,
and the social problems associated with, but not limited to, families
and the feminization of poverty. An MSW is preferred and/or commu-
nity-facing translational scholarly research attuned to professional
practice.

Sociology: The Department of Sociology will recruit an assistant
professor with a research focus on Latinx immigration and/or Latinx
communities in the United States. This could include attention to
racialization processes, immigration patterns and Latinx demography,
civic and political participation, and Latinx social mobility. While
the US Latinx experience should be a main focus, candidates who
employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-
appointed assistant professor that will be shared with any of the
departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies
Program in the Department of Ethnic Studies seeks a tenured (Associ-
ate or Full) professor in the Social Sciences whose dynamic research
agenda focuses on the US Latinx experience. This can include a
focus on US Latino communities, immigration, political participation,
demography, and racialization experiences in any historical or contem-
porary time period. The scholar should have an established record in
Latinx Studies and the Social Sciences, and will be expected to lead
the new Latinxs and Democracy Cluster along with affiliated senior
faculty. Qualified candidates will have a history of excellent research,
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teaching, and mentorship and will be expected to teach relevant social
science methods courses within the program.

To apply, visit https://apptrkr.com/2373518
Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-e0ac19a5c7c79a47bb6ac532a0c5£67a

Start Date:

Application Deadline: 9/30/2021
Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

University of South Carolina
Rank: Visiting Assistant Professor in Public Administration

The Department of Political Science at the University of South Caro-
lina seeks applications for a 9-month, non-tenure track visiting assist-
ant professor position in Public Administration to begin August 16,
2021. The salary for this position is $65,000 with eligible fringe
benefits included.

The position is open with regard to substantive specialization. The
successful candidate will be able to teach a variety of classes in the
department's NASPAA accredited Master of Public Administration
program. Preference will be given to candidates who can teach financial
management and/or nonprofit management. The visiting assistant
professor position entails a 2-3 teaching load.

A Ph.D. in Public Administration, Political Science or a closely related
field of study is required by the start date of appointment. Exceptions
may be made for those who have successfully defended their disserta-
tion prospectus and are actively working on completing their disserta-
tion.

Special Instructions to Applicant:

Candidates must submit a cover letter, curriculum vitae, graduate
transcript, and three letters of recommendation. Review of applications
will begin immediately and continue untdil the position is filled. All
applicants must fill out an online application at USC Jobs: https://
uscjobs.sc.edu/postings/99577. Please contact the search committee
chair, Xuhong Su, suxuhong@mailbox.sc.edu, with any questions.

The University of South Carolina-Columbia is classified as R1: Doc-
toral Universities — Highest research activity in the Carnegie Classifica-
tion of Institutions of Higher Education. Information regarding the
Department of Political Science can be found at the department’s
website: http://artsandsciences.sc.edu/poli/welcome. Positions are
advertised for a minimum of five (5) business days on our job website.
After five (5) business days, positions can be closed at the discretion
of the department at any time. This employment site is updated on
a regular basis. The length of the recruitment and screening process
may vary from position to position, depending upon a variety of
factors. Should review of your qualifications result in a decision to
pursue your candidacy, you will be contacted by phone or email.

About UofSC

The University of South Carolina System is comprised of the state's
flagship university in Columbia (founded in 1801 and currently one
of the top 50 &quot;Best Colleges&quot; according to U.S. News
and World Report), three regional comprehensive universities (USC
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Aiken, USC Beaufort and USC Upstate), and Palmetto College con-
sisting of four two-year campuses (USC Lancaster, USC Salkehatchie,
USC Sumter, USC Union and Fort Jackson/Extended University).
Together, the USC System institutions offer more than 450 degree
programs on campus and online and are uniquely positioned to meet
the state's educational, cultural, health and research needs. The System
employs nearly 14,000 people who work daily to improve the lives
of students, fellow South Carolinians and the world. Our diverse
engaged faculty and staff enjoy a dynamic and intellectually stimulat-
ing work environment.

Benefits for Temporary Positions

The University of South Carolina (UofSC), through the State of SC
and Public Employee Benefit Authority (PEBA), offers temporary
employees expected to work at least 30 hours per week health and
life insurance, flexible spending accounts and retirement programs.
To learn more about UofSC benefits, access the benefits section on
the Applicant Portal.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/24/2021

Salary: $60,000 - $69,999

eJobs ID: 8964

PUBLIC LAW

Moravian University
Rank: Assistant Professor of Political Science

The political science department of Moravian University in Bethle-
hem, Pennsylvania invites applications for a tenure-track position in
American politics at the assistant professor level for a position starting
Fall 2022.

Candidates must have completed a PhD or be ABD near completion
in political science with a specialization in American politics by August
2022. Previous teaching experience is required. The successful appli-
cant will be responsible for teaching introductory courses in US politics
along with intermediate and advanced courses such as Congress and
the presidency, constitutional law, civil rights, policy, and political
culture. The political science department at Moravian University
emphasizes engaged teaching and mentoring to prepare students for
informed engagement in political and public affairs through a purpose-
ful consideration of the theoretical nature of politics, the ends towards
which politics can be directed, and the means employed to achieve
those ends. Our citizenship in theory and practice track focuses on
normative purposes and argumentation, political language and con-
sciousness, historical texts, institutionalized political processes, modes
of political participation, and the particulars of contemporary policy
issues. The successful candidate may also contribute to interdiscipli-
nary programs such as Women, Gender, and Sexuality Studies, Afri-
cana Studies, Peace and Justice.

Moravian University is a member of the New American Colleges and
Universities with a commitment to the liberal arts and student-focused
pedagogy. Candidates should have a strong commitment to teaching
in a residential learning community and should demonstrate a com-
mitment to undergraduate student research and co-curricular student
activities. A clear plan for future scholarship is essential. The depart-
ment also seeks a candidate who will contribute to the intellectual
life of the department and the university community at large. The
political science department highly values the diversity of candidates
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from underrepresented groups. Moravian University is located approx-
imately an hour and a half driving distance from both Philadelphia
and New York City.

ESSENTIAL FUNCTIONS AND RESPONSIBILITIES:

3:3 teaching load, with reassigned time as appropriate for administra-
tive work and two preparations in the fall semester (two sections of
introductory course)

Advising students

Occasionally teach in the First-Year Writing Seminar Program
(FYWS)

Sustain an active program of scholarly research in the area(s) of
your expertise

Produce peer-reviewed publications

Participate in professional organizations and societies

Complement existing faculty expertise in the four main subfields of
political science

Contribute to interdisciplinary research and teaching collaborations
between the School of Arts, Humanities and Social Sciences and the
School of Natural and Health Sciences

Teach introductory, intermediate, and advanced political science
courses

Mentor undergraduate student research

Participate and direct student Honor theses

Participate and direct Student Opportunities for Academic Research
(SOAR) Projects

Contribute to the University's commitment to fostering a diverse
and inclusive academic community and participate in faculty self-
governance with a high level of collegiality

Our department welcomes applications from women, candidates of
color, and other underrepresented groups. The University is an Equal
Opportunity, Affirmative Action employer.

The deadline for applications is December 15, 2021.
All positions are subject to budget availability.

QUALIFICATIONS: A Ph.D. in political science with a specialization
in American politics should be completed or near completion by
August 2022.

TO APPLY: Qualified candidates should attach the following to their
online application by clicking &quot;Apply Now&quot;: (1) a cover
letter that includes a statement of research interest; (2) a teaching
statement including your approach to considering the global context
of U.S. politics; (3) a statement addressing your approach to diversity,
equity and inclusion; (4) a CV; (5) a graduate transcript; (6) a sample
of scholarly writing; (7) two sample course syllabi; (8) two sets of
course evaluations; (9) contact information, including email addresses,
for three individuals who will provide letters of reference by December
15, 2021. Please attach documents as a single PDF file.

If you have any questions, please do not hesitate to contact Khristina
Haddad, chair of the political science department at haddadk@mora-
vian.edu.

The application deadline is December 15, 2021; review of applications
will begin immediately.
Incomplete applications will not be considered.

DEI Statement

September 2021

Moravian University aspires to be a welcoming community that
embraces and values the diversity of all members of the campus
community. Learn more about the Office for Diversity, Equity, and
Inclusion, and the DEI Action Plan here: https://www.moravian.edu/
dei-action-plan.

Deep respect for others is fundamental to the Moravian University
community. Moravian University does not discriminate against any
person based on actual or perceived race, color, sex, religion, ancestry,
genetic information, national origin, sexual orientation, gender iden-
tity or expression, familial status, marital status, age, veteran status,
disability, use of guide or support animals and/or mechanical aids,
or any other basis protected by applicable federal, state, or local laws.
In compliance with the requirements of Title IX, Moravian University
does not discriminate on the basis of sex in its educational program
and activity, including employment.

Concerns regarding all forms of discrimination, including sexual har-
assment and/or sex discrimination in employment:

Leah M. Naso

Title IX Coordinator/Compliance Officer
210 Colonial Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 861-1529

TitleIX@moravian.edu

Concerns regarding gender and equity in athletics:
Rebecca May

Assistant Athletic Director

148 Johnston Hall

Moravian University

1200 Main St.

Bethlehem, Pennsylvania 18018

(610) 625-7791

mayr@moravian.edu

Concerns regarding the application of Title IX:

U.S. Department of Education
Office of Civil Rights

100 Penn Square East, Suite 515
Philadelphia, PA 19107-3323
(215) 656-8541
ocr.philadelphia@ed.gov

Report sexual harassment/sex discrimination online anytime (can be
anonymous) at www.moravian.edu/titleix. Grievance procedures can
be found in the institutional Equal Opportunity, Harassment, and
Non-Discrimination Policy at www.moravian.edu/policy.

Please visit moravian.edu/benefits to review benefits offered at Mora-
vian University.*

WORK ENVIRONMENT:
The work environment characteristics described here are representative
of those encountered while performing the essential functions of

this job.
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The individual is routinely exposed to indoor conditions, minimum
outdoor weather and temperature extremes, and moderate noise level.

Pursuant to the ADA, Moravian University will provide reasonable
services and accommodation(s) to employees with qualified disabilities
in order to perform the essential functions of their employment,
except when doing so would be unduly disruptive and/or result in
undue hardship to the University. Accommodations are determined on
a case-by-case basis through documentation review and an interactive
interview process that includes the employee's supervisor. Requests
for accommodation or questions about this process should be directed
to Human Resources at hr@moravian.edu or 610.861.1527. View
the standard physical demands for positions at Moravian University.
If this position requires additional or different demands, a Human
Resources team member will notify you.

The specific statements shown in each section of this description are
not intended to be all-inclusive. They represent typical elements and
criteria necessary to successfully perform the job.

*Please visit this link to review the benefit eligibility status associated
with this position.

ABOUT THE ORGANIZATION Moravian University offers stu-
dents a private education they will not find anywhere else: personal
attention and preparation for life with a record of success longer than
our nation's history. Located in Bethlehem, Pennsylvania and offering
undergraduate and graduate degrees that blend liberal arts with profes-
sional programs, Moravian University has been preparing students
for reflective lives, fulfilling careers, and transformative leadership in
a world of change since 1742. Moravian University is a member of
The New American Colleges and Universities (NAC&U), a national
consortium of selective, small to mid-size independent colleges and
universities dedicated to the purposeful integration of liberal educa-
tion, professional studies, and civic engagement. Visit moravian.edu
to learn more about how the Moravian University focus on education
for all prepares its students for life-long success.

Start Date: Fall 2022

Application Deadline: 12/15/2021
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9171

Texas State University, San Marcos

Rank: Assistant Professor

Specializations: Constitutional Law & Theory, Congress, Ameri-
can Politics

Posting 202218TTL

Position Description:The Department of Political Science invites

applications for a tenure-track faculty position at the Assistant Profes-

sor level to teach required and elective graduate and undergraduate

courses. The department awards the bachelor’s degree and the master

of arts degree. All positions are subject to availability of funds.

Required Qualifications:

1. Earned Ph.D. in political science by August 2022;

2. Ability to teach advanced and introductory courses in constitu-
tional law, public law and jurisprudence;

3. Ability to teach undergraduate and graduate classes in judicial
process and/or Congress;

4. Willingness and ability to play a substantial role in advising and
coordinating events for pre-law students; and

September 2021

5. Potential for, or record of, research and publication in political sci-
ence.

Preferred Qualifications:

1. Demonstrated potential for exceptional scholarly research and pub-
lication in the discipline of political science;

2. Demonstrated potential for exceptional teaching; and

3. Effective interpersonal skills.

Application Procedures:

Online submission of all application materials is required through
the university’s application portal, https://jobs.hr.txstate.edu/
postings/35980.

To assure full consideration, please submit the following by October
15, 2021:

1) a letter of intent addressing required and preferred qualifications,
2) current curriculum vitae, 3) college transcript(s), 4) samples of
scholarly work (presentations and/or publications), 5) syllabi (if avail-
able), and 6) three letters of recommendation.

Note that as part of our application process, we are requesting three
letters of reference. Please provide the names and email addresses for
your references in the Reference Letter section of the employment
application. Upon submission of your application, an automated email
will be generated and sent to your references with instructions on
how to attach the reference letter to your application through a
confidential online portal.

Candidates selected for interviews will be required to provide official
transcripts from all degree granting universities.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9165

University of Washington
Rank: Assistant Professor: Law, Societies & Justice
Subfield(s): Public Law, American Government and Politics, Other

Position Description

The Department of Law, Societies & Justice (LS]) at the University
of Washington in Seattle invites applications for a full-time, tenure
track Assistant Professor who specializes in the social scientific study
of race/ethnicity as it relates to law, rights, and justice. This position
holds a 9-month service term and is expected to start in September
2022. LS] offers undergraduate students a dynamic and engaged
interdisciplinary liberal arts education focused on law, rights, and
justice. LSJ also offers a graduate certificate in socio-legal studies for
PhD students from a variety of disciplines. The successful candidate
will teach a large introductory course that focuses on law, rights, and
justice as well as other courses that reflect their areas of expertise.
University of Washington faculty engage in teaching, research and
service.

Qualifications

LS]J seeks to hire a scholar whose research and teaching focus on race,
ethnicity, law, and rights, and whose scholarship includes topics not
currently covered by the department such as environmental justice
or health. Other considerations will include: evidence of research
excellence and productivity; excellence in, and passion for, undergrad-
uate teaching; interdisciplinarity and fit with the LS] mission; service,

Current eJobs listings at www.apsanet.org/jobs 169


www.apsanet.org/jobs
https://jobs.hr.txstate.edu/postings/35980.
https://jobs.hr.txstate.edu/postings/35980.

Political Science Jobs

leadership and collegiality; and clear evidence of a commitment to
diversity, equity, and inclusion. A PhD or foreign equivalent in a
social science field is required by the start of the appointment.

Instructions

Applications should include a current CV, a cover letter describing
research and teaching interests and fit with LS], up to two samples
of publications or other scholarly work, a teaching statement and
evidence of teaching effectiveness, a diversity, equity and inclusion
statement, and three letters of recommendation. Candidate materials
should be electronically submitted via Interfolio here: https://apply.
interfolio.com/90932. Review of applications will begin on September
30, 2021. Questions about the application process should be directed
to: Professor Steve Herbert, Search Committee Chair; skherb@uw.edu

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9140

University of California, Berkeley
Rank: Assistant Professor/Professor - Lateral - School of Law

UNIVERSITY OF CALIFORNIA, BERKELEY, SCHOOL OF
LAW

The University of California, Berkeley, School of Law, invites applica-
tions from tenured and untenured candidates for full-time, tenured
and tenure-track faculty positions with an expected start date of July
1, 2022. We welcome applications from candidates across all areas of
law, although subject areas of particular interest include Administrative
Law, Business Law, Private Law, Employment and Labor Law, Envi-
ronmental and Energy Law, Environmental Justice, Civil Procedure,
Intellectual Property, Criminal Procedure and Law, Health Law,
National Security Law, Race and Law, and Tax.

Berkeley Law is interested in candidates who have demonstrated a
commitment to excellence by providing leadership in teaching,
research and service toward building an equitable and diverse schol-
arly environment.

For more information about the positions, including required qualifi-
cations and application materials:

Entry-level candidates who have not previously held a tenure-track
position, including those who have registered with the Association of
American Law Schools (AALS) Faculty Appointment Register (FAR),
must complete an online application with Berkeley law via the
following link: https://aprecruit.berkeley.edu/JPF03086. Applications
will be accepted through November 15, 2021. Early applications
are encouraged.

Lateral candidates who hold tenured or tenure-track positions at other
institutions must complete an online application via the following link:
https://apptrkr.com/2421276. Applications will be accepted through
January 31, 2022.

Further information about Berkeley Law is available at: http://www.
law.berkeley.edu. Additional materials may be required of applicants.

All qualified applicants will receive consideration for employment
without regard to race, color, religion, sex, sexual orientation, gender
identity, national origin, disability, age, or protected veteran status.
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Start Date:

Application Deadline: Open until Filled
Date Posted: 8/9/2021

Salary: Competitive

eJobs ID: 9136

Rutgers University, New Brunswick
Rank: Lecturer in Public Law

The Department of Political Science at Rutgers University, New
Brunswick, secks applicants for an 18-month, full time non-tenure
track position, to teach undergraduate classes in the field of public
law, beginning January 1, 2022 and concluding after the spring 2023
semester. (Contract end date June 30 2023.) Appointment is eligible
for renewal. The appointment entails a 6-course teaching load (3/3)
per academic year, a salary of $62,912, and includes full health and
pension benefits. PhD or equivalent terminal degree in Political Sci-
ence or related field by start date is required. Review of applications
will begin after the priority deadline Sept 20, 2021.

The successful candidate will teach courses in the department’s under-
graduate curriculum, especially our large lecture course introduction
to public law and advanced classes in public law, constitutional law,
American politics, and public policy. Experience working with gradu-
ate student teaching assistants a definite plus, as is research or teaching
experience in government and business and regulatory policy. Appli-
cants should have a track record of successful teaching they can
document with syllabi and/or student evaluations.

As one of 34 public US institutions that belong to the Association
of American Universities, Rutgers is among the leading research uni-
versities in the US and Canada. Rutgers University is an Equal Oppor-
tunity/Affirmative Action employer, with a historic commitment to
diversity. The Political Science Department is strongly committed to
increasing the diversity of our faculty. Women, minorities, and mem-
bers of under-represented groups are encouraged to apply. All qualified
applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity or
expression, national origin, disability, protected veteran status, or any
other classification protected by law.

Applications must be submitted through Rutgers University Human
Resources website at: https://jobs.rutgers.edu/postings/138319

A completed application includes a cover letter, curriculum vitae,
graduate transcripts, list of courses taught, sample syllabi, and 3 letters
of recommendation. Your letters of reference should be sent to refer-
ences@polisci.rutgers.edu. If your letters are stored in a service like
Interfolio, they can be sent to this address directly from that service.
You should upload the list of anticipated referees with your application
documents if it is available. Review of applicants will begin on Sept
20 2021 and continue undil the job is filled.

Questions about the position may be directed to the Department
Chair, Professor R. Daniel Kelemen at chair@polisci.rutgers.edu

Start Date: Spring 2022

Application Deadline: Open until Filled
Date Posted: 8/6/2021

Salary: $60,000 - $69,999

eJobs ID: 9131
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Wheaton College

Rank: Assistant Professor

Subfield(s): American Government and Politics, Public Law, Other
Specializations: Civil Rights & Liberties, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science at Wheaton College in Norton,
Massachusetts invites applications for a tenure-track Assistant Profes-
sor position in American politics to begin Fall 2022. The ideal candi-
date will possess the ability to teach introductory and upper-level
courses in American politics and public law, including courses focused
on the American legal system, Constitutional law/interpretation, civil
liberties, civil rights, judicial politics and other courses in the candi-
date’s areas of specialization. Teaching responsibilities include intro-
ductory sections of U.S. government & politics, and research methods.
We are especially interested in candidates with research and teaching
specializations at the intersection of race, class, gender, and/or sex-
uality.

Classroom experience is highly desirable. The promise of excellence
in teaching and scholarship is required. We are committed to providing
our students with excellent educational and co-curricular opportuni-
ties, and our faculty has significant mentoring experience with new
teachers in postdoctoral and junior faculty appointments. For example,
we offer regular programming in professional development and all
tenure-track faculty are entitled to a fully paid pre-tenure sabbatical
and research funds to support scholarship. A Ph.D. in Political Science
(with an emphasis in judicial politics) is preferred. ABDs will be
considered. If the candidate does not have the Ph.D. in hand, they
will be hired as an instructor until the degree is obtained. Inquiries
about the faculty position or department should be directed to Gerry
Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@
wheatoncollege.edu.

Inquiries about the application process and document submission
may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu/
postings/3166. Instructions to applicants will be listed on our website,
with the following materials required: letter of application describing
your areas of specialty and a statement about your interest in teaching
in a liberal arts environment; curriculum vitae; three letters of refer-
ence; a graduate transcript; at least one scholarly writing sample;
materials on your teaching history, including sample syllabi, course
evaluations, and any other materials you wish to provide. Wheaton
strives to be a community supportive of diverse perspectives and
identities. Candidates should describe in their cover letter how their
teaching and scholarship might support the college’s commitment
to diversity and inclusion. Applications will be reviewed beginning
September 24, 2021 and will be accepted until the position is filled.
To ensure full consideration, complete applications must be received
by September 24, 2021.

Wheaton is a private coeducational liberal arts college within easy
commuting distance of Boston and Providence. We have nearly 1,800
undergraduates from 38 U.S. States and 58 countries. Nearly 24% of
our undergraduates are U.S. students of color and 8% are international
citizens. Wheaton College is an equal opportunity/affirmative action
employer and does not discriminate against any individual or group
on the basis of gender, sexual orientation, gender identity or expres-
sion, age, race, color, religion, national origin, veteran status, genetic
information, or disability. In a continuing effort to maintain and
enrich an intellectually diverse learning environment, the Department
and the College actively encourages applications from women and
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members of underrepresented groups. For more information about
the college, visit our website at www.wheatoncollege.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9118

University of San Diego
Rank: Assistant Professor

Position Title & Department:

Assistant Professor (tenure track)

Department of Political Science and International Relations
University of San Diego Job Posting #3799

Link to job ad: hrttps://jobs.sandiego.edu/cw/en-us/job/494601/
assistant-professor-department-of-political-science-and-international-
relations

Department Description:

The Department of Political Science and International Relations is
committed to the liberal arts tradition of intellectual curiosity, aca-
demic rigor, and a pluralistic and diverse curriculum. We provide
students with a solid understanding of the theories, practices and
institutions of politics, but also with an appreciation of how to create
a more just and humane world. Our courses cover every corner of
the globe and prepare students to be keen political observers and actors.
To supplement coursework, we also provide internship, community
service learning, and study abroad opportunities that encourage learn-
ing outside of the classroom. The department houses two separate
majors. The Political Science major focuses attention on the shared
and contending ideas, values, institutions and processes of public life.
Courses range from the specific study of politics in one country or
of a single institution or political process (the judiciary, Congress,
the presidency or elections), to more general offerings such as courses
on political theory, political development, revolution, race and ethnic-
ity, environmental politics, research methods, human rights, and con-
stitutional law. The International Relations major is an interdiscipli-
nary field of study designed for students who seck a holistic under-
standing of international affairs. The curriculum is rooted in political
science and provides students with a strong background in interna-
tional relations, comparative politics, and international political econ-
omy. The department also offers a Masters of International Relations

(MAIR) degree.

Detailed Position Description: The Department of Political Science
and International Relations at the University of San Diego invites
applications for a tenure track position at the Assistant Professor level
with expertise in public law.

Through their research and teaching, successful candidates will be
expected to increase our students’ ability to examine and interrogate
the roles played by the Constitution, the laws, and the judicial system
in the United States. The department expects that courses offered
will address the relationships between the law, politics, and structural
inequity, and will include Constitutional Law (POLS 321, 322). The
successful candidate will also contribute courses in other core areas
of departmental curricular need. Candidates should describe their
teaching interests in their cover letter.

Successful candidates should also describe how their research and/or
teaching connects to one or more of the following three diversity
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cluster themes in the College of Arts and Sciences. (Link to Horizons
Project cluster hire here: https://www.sandiego.edu/horizon-project/
). These clusters will include new faculty from multiple academic
disciplines who have research and/or teaching interests in one of the
following substantive themes: Borders and Social Justice, Technology
and the Human Experience, and Climate Change and Environmental
Justice. These themes might intersect with political science and public
law in any of the following ways:

? Borders & Social Justice. Social, political, and legal borders are
erected and reinforced through private and state action in the effort
to define and refine membership in social and political communities.
These borders may be well articulated on maps (i.e state, national
and district boundaries) or through lived experience (e.g. Anzaldua’s
La Frontera or DuBois’ “problem of the color line”). There is no
shortage of constitutional, ethical, or theoretical questions related to
the study of borders, including but not limited to: immigration law
(especially in its racial intents and impacts), political gerrymandering,
tribal sovereignty, theories of nationalism, and international border
conflicts (as matters of both domestic & international law).

Candidates with any related interests are strongly encouraged to apply.

? Technology & the Human Experience. Political scientists have always
been at the forefront of addressing questions concerning technology.
From the Confucian engagement with emergent modes of craftsman-
ship in the Warring States period, to Marxist analyses of 19th Century
industrialization, to contemporary critical race analyses of structural
biases in artificial intelligence, an expansive liberal arts approach to
technology is essential to learn how moral and theoretical frameworks
from the distant past may help us contend with the effects of technol-
ogy. Developments in Al and other forms of post industrial technology
present unique challenges to our understanding of democratic values
and accountability, civil liberties, police practices, racial equity and
criminal justice, and the use of power and authoritarian regimes.
Candidates with interests in any of these areas or others that might
be related to the theme are highly encouraged to apply.

? Climate Change & Environmental Justice. Countries, states, and
cities are developing new legal and regulatory regimes to mitigate and
adapt to climate change. These legal regimes will intersect, for good
or ill, the disproportionate consequences that climate change will
have for BIPOC communities in the United States and vulnerable
populations around the world. Many research questions and potential
courses relate to the intersection of climate change, environmental
racism, individual & collective responsibility, and constitutional law.
Candidates with any interests related to the law, climate change and
environmental justice are strongly encouraged to apply.

Candidates must be committed to excellent, inclusive teaching and
student advising. Candidates must also be committed to pursuing a
scholarly agenda and will be expected to engage actively in service at
the departmental, college, and/or university levels after the first year.
The College of Arts and Sciences expects faculty to teach three courses
per semester.

Job Requirements:

Background check: Successful completion of a pre-employment back-

ground check.

Advanced Degree : Applicants should hold a terminal degree, prefera-
bly a Ph.D. in Political Science. ABD candidates will be considered
on a case-by-case basis, with the expectation of having a completed
Ph.D. degree by September 2022.

September 2021

Degree Verification Requirement: Persons offered employment in this
position will be required to provide official education transcripts for
degree verification purposes.

Posting Salary: Commensurate with experience; Excellent Benefits.
The University of San Diego offers a very competitive benefits package,
to include medical, dental, vision, a 6% retirement contribution by
the University, tuition remission (with three year vesting period), and
access to on-campus Fitness Centers. Please visit the benefits section
of our website to view all of the perks and benefits that USD has
to offer.

Special Application Instructions:

Candidates are encouraged to submit a cover letter and cv at their
earliest convenience, but no later than August 23, 2021. Cover letters
should explain how the candidate fits the job description of this
position as described above. Candidates will be notified of the depart-
ment’s interest on a rolling basis and no later than September 10.

We will invite candidates in which the department is interested to
submit (by Sept. 20) further materials including a writing sample, a
statement of research interests, a summary of teaching evaluations
and evidence of teaching excellence including a sample syllabus, a
statement of teaching philosophy, contact information for three refer-
ences who will be sent a link to upload letters, graduate transcripts
(unofficial transcripts are ok), and a diversity statement, in which you
address A) your values with respect to diversity, equity, and inclusion;
B) your experience working with minoritized populations and/or on
issues that disproportionately affect diverse populations, and C) your
plans related to diversity and inclusion in your teaching and research.
Search committee will begin review of full packets of submitted materi-
als on September 20. No new materials will be considered after
October 1. Questions should be directed to Search Committee Chair,
Dr. Casey Dominguez, caseydominguez@sandiego.edu.

Access USD's human resources system here: (https://jobs.sandiego.
edu/cw/en-us/job/494601/assistant-professor-department-of-
political-science-and-international-relations). Click Apply Now to
submit materials and complete online application.

If you have any technical questions or difficulties please contact the
Employment Services Team at 619-260-6806, or email us at jobs@san-
diego.edu

Additional Details:

The College of Arts and Sciences is at the heart of the University of
San Diego. Our philosophy is built on the enduring values of the
Catholic intellectual tradition, immersing students in the concepts of
free inquiry, diversity and inclusion, ethical conduct and compassion-
ate service. The College aims to establish an academic foundation for
students to thrive and gain a comprehensive education, which spans
the sciences, arts and social sciences. Through our exemplary liberal
arts education and rigorous scholarship, we aspire to not only educate
the mind but also develop the whole person.

The University of San Diego, a contemporary and engaged Roman
Catholic institution, was founded by the Diocese of San Diego and
the Society of the Sacred Heart in 1949. Governed by an independent
board of trustees since 1972, USD remains committed to a liberal
arts education grounded in the Catholic intellectual tradition and the
pursuit of truth, goodness and beauty. Inspired by this centuries old
tradition of Catholic higher education, the University welcomes people
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of all faith traditions and any, or no, religious background. The future
success of USD relies on the contributions of those who seek to
foster the development of engaged global citizens and an earnest
confrontation of humanity’s urgent challenges.

The University of San Diego is an Equal Opportunity employer and
does not discriminate based upon race, color, religion, national origin,
sex, sexual orientation, gender identity, gender expression, marital
status, pregnancy, age, physical disability, mental disability, medical
condition, covered veteran status, genetic information, or other charac-
teristic protected by federal or state law. USD offers same sex domestic
partner benefits. Final candidates will complete a pre-employment

background check.

The University of San Diego is a smoking and tobacco-free campus.
For more information, visit www.sandiego.edu/smokefree.

Start Date: Fall 2022
Application Deadline: 8/23/2021
Date Posted: 7/27/2021

Salary: Competitive

eJobs ID: 9079

University of Texas, Rio Grande Valley

Rank: Assistant Professor

We seck applicants who are dedicated to serving The University of
Texas Rio Grande Valley’s diverse student body as an Assistant Profes-
sor of Political Science in Constitutional Law beginning in the 2022-
2023 academic year. The department is interested in applicants with
a critical research agenda. The department is particularly interested
in applicants whose research focuses on any of the following: voting
rights, race, labor, sex and gender, immigration/citizenship, business-
government relations, or American political development. The suc-
cessful candidate must be able to teach courses on Civil Rights &
Civil Liberties, Federalism, and Judicial Process, as well as a required
introductory course in U.S. Federal Government & Politics. The
department maintains a highly flexible teaching schedule to encourage
faculty research and faculty regularly receive teaching support from
graduate assistants, undergraduate research interns, and online instruc-
tional coaches.

To apply, go to: https://careers.utrgv.edu/postings/29324

Start Date: Fall 2022

Application Deadline: 10/17/2021
Date Posted: 7/26/2021

Salary: Competitive

eJobs ID: 9073

University of Massachusetts Amherst
Rank: Assistant Professor of Legal Studies/Political Science

To apply please visit: https://careers.umass.edu/amherst/en-us/job/
509281 /assistant-professor-of-legal-studiespolitical-science

Job Description

The interdisciplinary Legal Studies Program in the Department of
Political Science at the University of Massachusetts Amherst invites
applications for a tenure track faculty position expected to start on
September 1, 2022. We are seeking talented applicants qualified for an
assistant professor position. Under exceptional circumstances, highly
qualified candidates at other ranks may receive consideration. We

September 2021

welcome applications from scholars studying law and inequality. Sub-
stantive areas could include access to justice; bias in the administration
of justice; human and civil rights; social inequality and discrimination;
crime and criminal justice; gender, race, and the law; the impact of
terrorism; environmental and technological injustices; law and social
movements; disparities in the labor force; and other interdisciplinary
areas of study. We encourage applications from scholars studying
American, comparative, and/or international law and inequality topics.

Requirements

The successful candidate should exhibit significant promise in schol-
arly publishing, a commitment to teaching excellence, and the ability
to contribute to the intellectual growth of the Legal Studies Program.
The capacity to secure extramural funding will be looked upon favor-
ably.

Applicants must have earned a PhD in Political Science, Sociology,
Criminology, Anthropology, or a closely related social science disci-
pline by the starting date of the appointment.

Additional Information

Legal Studies at UMass is the oldest undergraduate liberal arts program
for the study of law and society in the country, and the only one in
New England at a public university. The Program is housed in the
Department of Political Science and maintains its own undergraduate
major. The expanding Legal Studies Program is a center for ambitious
intellectual activity and research that addresses important questions
about the place of law in societies around the world while helping
to produce the next generation of law and society scholars. The
Program also hosts the Center for Justice, Law, and Societies at
UMass Amherst, a new institute dedicated to building a collaborative,
interdisciplinary space for public-facing law and society research. The
Department of Political Science is committed to teaching and research
that crosses traditional disciplinary and sub-field boundaries and
engages a broad range of methodological approaches.

Applicant Instructions
Applicants should submit the following materials:

1. A letter of interest addressed to Professor Lauren McCarthy, Search
Committee Chair, Thompson Hall, 200 Hicks Way, Amherst, MA
01003 USA

2. Curriculum vitae
3. Up to three samples of written work

4. Evidence of quality teaching (such as summaries of teaching evalua-
tions and/or a teaching statement)

5. Names and contact information for three references who are willing
to submit letters upon request, through the UMass online applica-
tions system.

In addition to the materials noted above, applicants should also submit
a one-page diversity statement that discusses the candidate’s skills,
experiences and commitment to: teaching and mentoring diverse and
historically underrepresented student populations, professional service
that assists in achieving equity, inclusion, and diversity, and how the
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candidate’s past or future research addresses fundamental questions
important to an increasingly diverse and global society.

Applicants are required to apply online, unless unable to do so because
of lack of computer access or disability. Inquiries about the position
can be addressed to Professor Lauren McCarthy, the Search Commit-
tee Chair, at mccarthy@legal.umass.edu.

Review of applications begins on September 15, 2021 and will con-
tinue until the position is filled.

Start Date:

Application Deadline: 9/15/2021
Date Posted: 7/19/2021

Salary: Competitive

eJobs ID: 9040

Texas Christian University

Rank: American Judicial Politics

Specializations: Judicial Politics, Civil Rights & Liberties, Constitu-
tional Law & Theory

The Department of Political Science at TCU invites applications for
a tenure-track assistant professor position in American Judicial Politics
beginning in Fall 2022. We seck candidates who are able to teach
courses in Constitutional Law (including powers, rights, and liberties),
the judicial process, and other courses related to American judicial poli-
tics.

Preference will be given to candidates who will have completed the
Ph.D. in Political Science and have demonstrated the capacity for
excellence in the classroom and success as a teacher-scholar. The
successful candidate will have a 3/2 teaching load, and the salary
is competitive.

To apply, upload a letter of application, CV, evidence of teaching
ability, unofficial transcript, writing sample, teaching statement,
research statement, and diversity statement to https://jobs.tcu.edu/
en-us/listing/. Three confidential letters of recommendation should
be sent by recommenders or dossier service to hrtalentacquisition@
tcu.edu. Full review of applications begins on September 1 and will
continue until the position is filled. All questions regarding the applica-
tion process may be directed to Human Resources at hrtalentacquisi-
tion@tcu.edu or 817-257-7790. Questions about the Department of
Political Science may be directed to the search committee chair Dr.

Ralph Carter (r.carter@tcu.edu).

The TCU political science department has 13 full-time faculty mem-
bers and nearly 400 majors in three undergraduate degrees. Our
teacher-scholars also run co-curricular programs such as pre-law advis-
ing, Moot Court, Model U.N., and Washington and local internships.

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution located in Fort Worth, Texas.
Fort Worth, the 13th largest city in the United States and part of
the nation’s fourth-largest metropolitan area, is a fast-growing city
of rich cultural endowments, including world-class museums and
performing arts facilities, and has easy access to a major international
airport. TCU has been recognized for nine consecutive years as one
of the &quot;Great Colleges to Work For&quot; by The Chronicle
of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons

September 2021

in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status or any other basis protected by law.

Start Date: Fall 2022
Application Deadline: 9/1/2021
Date Posted: 6/28/2021

Salary: Competitive

eJobs ID: 8982

Singapore Management University
Rank: Full-Time Assistant Professor of Law

Singapore Management University (SMU) invites applications for a
full-time Assistant Professor of Law.

We are interested in candidates who have research and teaching exper-
tise in the areas of ethics and digital transformation, broadly defined.
Candidates with different subject matter expertise are encouraged to
look at other career opportunities within the SMU Yong Pung How
School of Law: https://law.smu.edu.sg/about/careers/academic_
appointments_I

The successful applicant will be jointly appointed to the SMU Yong
Pung How School of Law (YPHSL) and to the SMU Office of Core
Curriculum (OCC). S/he will be expected to:

* Conceptualise and execute research focused on the evolving relation-
ship between law and society, with a special focus on the implica-
tions of digital transformation for legal systems and societies.

* Develop and teach courses on legal ethics within the law school cur-
riculum.

* Develop and teach courses examining key aspects of the impact of
digital transformation on law and society, to be delivered both as
multidisciplinary courses within the “T'echnology and Society” bas-
ket of the SMU Core Curriculum to non-law majors. Possible
topics include the ethical use of technology, including artificial
intelligence; digital governance and its societal consequences; digital
citizenship and inclusion; fundamentals of regulatory design, etc.

* Darticipate actively in the research and educational communities at
SMU, and in the service of these communities.

Depending on qualifications, the successful applicant will either be
appointed on the Education track (renewable contract, with a teaching
load of six courses per year), or on the Research track (tenure track,
with a teaching load of four courses per year and a one-course reduction
during the first pre-tenure contract).

QUALIFICATIONS

¢ Post-graduate degree in law or Ph.D. in a related field. Relevant
law specialisations include, but are not limited to, IT law, ethics
and social responsibility, public law. Those who do not have a
postgraduate degree in law are also encouraged to apply if there is
evidence of relevant subject matter expertise.

* A record of high quality research in the subject area. The ideal
candidate would also showcase an ability to conduct interdiscipli-
nary research.

* A record of excellence in undergraduate or post-graduate teaching
in the subject area.

¢ Excellent oral and written communication skills, including strong

public speaking skills.

Application Procedure
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Applications should be submitted in English and can be directed to:

OCC-YPHSL Search Committee. Applications should include:

* A cover letter indicating your interest in and suitability for the posi-
tion;

* A current curriculum vitae;

e A 1-2 page research statement;

e Three samples of academic work;

e A 1-2 page teaching statement and, if applicable, teaching evalua-
tions.

Applicants should also arrange for three academic references with
contact information to be sent directly to: The Dean, Office of Core
Curriculum, Singapore Management University, 81 Victoria Street,

Singapore 188065.

Applications can be made at:
https://smucareers.taleo.net/careersection/smu_ext_ft/jobdetail.ftl?
job=2100005W&tz=GMT%2B08%3A00&tzname=Asia%
2FSingapore

or e-mail to: occjobs@smu.edu.sg.

SMU is committed to fostering diversity and cultivating an inclusive
work environment. Applications from women and minorities are par-
ticularly encouraged.

Application deadline: 10 September 2021

Shortlisted candidates will be interviewed and may be invited to a
campus visit, if local COVID-19 measures allow. The expected start
date is either 1 January 2022 or 1 July 2022.

Singapore Management University is a research university committed
to a multidisciplinary and integrated curriculum. Salary and benefits,
such as housing allowance and research support, are highly competi-
tive.

The Yong Pung How School of Law offers LL.B, LL.M and ].D.
degrees. Its faculty are drawn from or have experience in a range of
jurisdictions and are united in their commitment to nurture intellec-
tual curiosity and creativity.

The Office of Core Curriculum oversees the delivery of the SMU Core
Curriculum, which offers students a broad-based multidisciplinary
curriculum under three pillars, Capabilities, Communities, and Civil-
isations.

For further information about the Office of Core Curriculum and
the Yong Pung How School of Law can be found at www.smu.edu.
sg/programmes/core-curriculum and hteps://law.smu.edu.sg/.

Start Date: Winter 2022
Application Deadline: 9/10/2021
Date Posted: 6/16/2021

Salary: Competitive

eJobs ID: 8949

DePaul University
Rank: Instructor

The Department of Political Science at DePaul University invites
applications for a full time, non-tenure-track position with primary
expertise in the fields of American Politics and Public Law. Responsi-
bilities will include teaching courses on American Institutions (the
Presidency and Congress) and areas of Constitutional law and the
judicial process. The successful candidate will teach a variety of upper-
division courses in these and related areas of specialization and also

September 2021

teach introductory American Government and Political Science
courses. In addition, the position will have administrative responsibili-
ties overseeing the Department’s internship program. The position
will begin in the Fall Quarter of 2021.

Required Qualifications:

A Ph.D. is preferred at the time of appointment, but ABD candidates
will be considered. A Juris Doctorate degree will not be considered
sufficient. Experience working with students outside of the classroom,
or in Washington DC, will be given preference, as will an ability to
teach research methods. Candidates should electronically submit the
following: (1) a letter of application (cover letter), (2) a CV, (3) an
unofficial transcript of the last degree (earned or in progress), (4)
syllabi and (5) complete course evaluations if available. This material
should be submitted via DePaul’s Faculty Opportunities website at
https://academics.depaul.edu/faculty-jobs/Pages/default.aspx

Finalists will also be asked to submit three letters of recommendation.

The screening of applications will begin April 9, 2021 and continue
until the position is filled.

About DePaul

With a total enrollment over 22,000 students, DePaul is one of the
largest private non-profit universities in the nation. Yet the class
size in its academic programs typically does not exceed 40 students,
reflecting the value the university places on teaching excellence. Our
programs provide high quality, personalized, accessible education to
a diverse student body, grounded in the values of St. Vincent de Paul.
Our teaching and research advance knowledge and service to society.

DePaul secks applicants who reflect the diversity of its student body
and the city of Chicago. Those with experience working with diverse
faculty, staff, and students, and who can contribute to an inclusive
climate are encouraged to apply. We urge candidates to provide exam-
ples of their successes in these areas. Women, members of historically
underrepresented groups, and persons with disabilities are particularly
encouraged to apply.

For more information, e-mail polisci@depaul.edu or visit the depart-
ment’s web site at https://las.depaul.edu/academics/political-science/
Pages/default.aspx

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/4/2021

Salary: Competitive

eJobs ID: 8662

PUBLIC POLICY

Princeton University, School of Public & Interna-
tional Affairs

Rank: Postdoctoral Research Associate in Regional Political
Economy

Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Africa, Latin American

The Niehaus Center for Globalization and Governance (NCGG) at

Princeton University’s School of Public and International Affairs invite
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applications for a postdoctoral or more senior research associate posi-
tion from individuals with a Ph.D. degree or expect to receive a Ph.D.
degree by September 1, 2022 for the Postdoctoral Fellowship Program
in regional political economy for the 2022-2023 academic year. This
fellows’ program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21442

Applicants are required to hold a Ph.D. or expect to receive a Ph.D.
degree by September 1, 2022 in one of the above-mentioned disci-
plmes To apply, please provide the following:
* Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

e Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

e Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Niehaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu. This position is subject
to the University’s background check policy.

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 9/1/2021

September 2021

Salary: Competitive
eJobs ID: 9104

Princeton University, S School of Public & Interna-
tional Affairs

Rank: Visiting Fellowship Program in Regional Political Economy
Subfield(s): International Relations, Comparative Politics, Public
Policy

Specializations: Middle East, Latin American, Africa

The Niehaus Center for Globalization and Governance (NCGG) at
Princeton University’s School of Public and International Affairs seeks
two visitors or more candidates for the Visiting Fellowship Program
in regional political economy for the 2022-2023 academic year. This
fellows’ program is targeted at developing a generation of scholars
able to analyze and make policy recommendations about the regional
political economy in the Middle East, East, South, or Southeast
Asia, Africa and Latin America. The Center invites candidates with
a background in economics, political science, contemporary history,
sociology, law, business, and other disciplines bearing on the study
of markets, politics, and economic development, focusing on the
regions of the Middle East, East, South, or Southeast Asia, Africa
and Latin America to apply. Scholarly work should explore the ways
in which the politics within and between a set of countries intersect
with natural resource endowments, market conditions, technological
and physical infrastructure, and cultural biases to explain existing
patterns of economic development and to promote higher levels of
development more effectively. Selected candidates will be required to
be in residence in Princeton or the local vicinity, or demonstrate to
the program’s satisfaction the ability to be on campus on a daily basis
and on short notice in order to fulfill responsibilities relating to in-
person participation for the duration of the fellowship (September 1,
2022 - July 1, 2023).

Application Deadline — Applicants should apply by Monday, Decem-
ber 6, 2021 (11:59pm EST), for full consideration, however; posting
will remain open until filled.

Application Process — All candidates must use the online application
process to submit materials at: https://www.princeton.edu/acad-
positions/position/21444

Applicants are required to hold a Ph.D. in one of the above-mentioned

disciplines. To apply, please provide the following:

¢ Cover letter explaining the candidate’s scholarly career, prospective
or actual doctoral defense date, and academic interests;

* Current curriculum vitae including publications;

* 2,000-word description of the proposed research project, including
its specific objectives, importance, and research design;

* One writing sample (limit of 100 pages);

e Contact information for three references, who will be asked to
comment specifically on the applicant’s qualifications for the pro-
posed research project. Referees will be contacted directly by email
with instructions for submitting a confidential recommendation on
your behalf. Letters of reference are to be submitted by the end of
business day (5 p.m. EST) on Thursday, December 9, 2021.
Complete your application well before the deadline so that refer-
ences can be submitted in a timely manner.

Candidates who hold positions at academic institutions may also be
required to submit:
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* Home institution policy with regard to sabbatical pay;

* Selected candidates will be asked to either submit a confidential
statement indicating salary for the current academic year (September
2021 - July 1, 2022) or provide written authorization for Princeton
to confirm their salary.

Salary — Rank and salary will be contingent on qualifications. NCGG
Fellows will receive applicable Princeton University benefits, a taxable
moving allowance, and a $5,000 research fund.

For more information about the Nichaus Center for Globalization
and Governance fellowship program, please contact Patricia Trinity,
Assistant Director at ptrinity@princeton.edu.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 9/1/2021

Salary: Competitive

eJobs ID: 9105

Texas A&M University

Rank: Associate Professor or Full Professor

The Department of Public Service and Administration in the Bush
School of Government and Public Service at Texas A&M University
invites applications and nominations for one full-time, 9-month, ten-
ured position for an Associate Professor or Full Professor to teach in
its Master of Public Service and Administration Program. Candidates
with well-recognized expertise in environmental policy and manage-
ment who can provide programmatic leadership for our concentration
in Energy, Environment and Technology Policy and Management
are preferred, although strong candidates from other fields of public
policy and public management will be considered. Candidates will
be expected to build on existing strengths and bolster the capacity of
the School to participate in campus-wide multidisciplinary research
initiatives and new or existing programs of the Institute for Science,
Technology, and Public Policy.

The Department of Public Service and Administration is one of two
departments in the Bush School of Government and Public Service.
Additional information about the Bush School and department is
available at http://bush.tamu.edu/psaa.

The start date for this position will be September 1, 2022.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.
Applicants must hold a doctorate and demonstrate evidence of high
quality empirical research and a commitment to teaching in a profes-
sional school of public affairs.

Applicants should upload a formal letter of interest, a curriculum
vitae, and complete contact information for 3 references (in DOC or
PDF format) at the Texas A&M Interfolio site http://apply.interfolio.
com/91792. Applications are only accepted online.

The review of applications will begin October 1, 2021, and will
continue until the position is filled.

Questions regarding this position should be sent to sbustos@amu.edu

Start Date: Fall 2022
Application Deadline: Open until Filled
Date Posted: 8/31/2021

September 2021

Salary: Competitive
eJobs ID: 9254

Duke Kunshan University

Rank: Faculty Position in Public Policy

Specializations: Environmental Policy, Health Care, Science &
Technology

Duke Kunshan University (DKU) invites applications to two faculty
positions in public policy, beginning in the academic year 2022-2023.
We seek candidates whose theoretical focus is policy analysis and/or
policy processes. We are open to a wide range of substantive focus areas
including health, environment, governance, science & technology,
energy & resources, and urban studies. We are especially interested
in candidates able to teach policy analysis and policy processes from
a comparative perspective. These positions are open with regard to
rank including tenured, tenure track and non-tenure track. Mid-career
and senior faculty are especially encouraged to apply.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty
from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

In order to meet Chinese visa requirements, prior to the position
start date international (non-Chinese) candidates must have worked
full-time (work experience obtained while studying full-time is not
considered as full-time work experience) for at least two years in
a relevant area (including post-doctoral work) after receiving their
Bachelor’s degree, or begin their appointment at DKU within 12
months of obtaining their master’s degree/Ph.D. and without having
work experience between graduation date on master’s degree diploma/
Ph.D. diploma and position start date.

DKU is a collaborative partnership of Duke University, Wuhan Uni-
versity and the Municipality of Kunshan, China (https://
dukekunshan.edu.cn/). Our campus provides an innovative and
robustly interdisciplinary undergraduate liberal arts experience to a
student body that will number 2000 students and 150+ faculty, with
an acceptance rate of &lt;8% and a student body represented by over
60 countries. We also offer a discrete number of Master’s level graduate
programs. The DKU pedagogical model draws on the best of Duke’s
educational experience and resources to reimagine undergraduate
instruction on an intimate campus setting.

Similar to the best liberal arts colleges in the United States, DKU
values dedication to teaching excellence in a liberal arts environment,
as well as a strong commitment to successful scholarly engagement
and research. This includes research with undergraduate students. As
a whole, the Duke Kunshan faculty will have strong commitments
to teaching and research, and outstanding quality in both areas will

be highly valued.

Candidates must hold a Ph.D. degree or equivalent in a relevant field.
Research experience at a postdoctoral level (or greater) and teaching
experience are desirable, as is experience working in an interdiscipli-
nary setting. Applicants should provide a cover letter including a clear
statement of the candidate’s specific interest in DKU, a curriculum
vitae, a research statement, a teaching statement, and three reference
letters. All materials should be submitted through Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/19303. The search
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committee also invites and encourages letters of nomination for poten-
tial candidates. Nominations and questions about the positions may
be sent to social-science-search@dukekunshan.edu.cn using “Public
Policy” as the subject line. Priority will be given to applications
received by October 15, 2021; we will accept applications until the
positions are filled.

The DKU campus is 37 miles west of Shanghai in Kunshan, and is
connected to Shanghai via an 18-minute high-speed train and a sub-
way-light rail train system. DKU provides internationally competitive
compensation, housing allowance, child education benefits (for appli-
cable faculty positions), and a discretionary fund or start-up package.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9246

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position
in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seck candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

September 2021

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/30/2021

Salary: Competitive

eJobs ID: 9243

University of Chicago

Rank: Assistant Professor - Development Economics

The Harris School of Public Policy at the University of Chicago
invites applications for tenure-track faculty positions at the Assistant
Professor level in development economics. Applicants are expected to
complete a Ph.D. by the beginning of the appointment and demon-
strate strong promise for a scholarly career.

To apply for this position, candidates must submit their application
through the University of Chicago’s Interfolio academic job board
at: apply.interfolio.com/92762. Applicants are required to submit: 1)
curriculum vitae, 2) two letters of recommendation, 3) one writing
sample, 4) research statement, and 5) teaching statement. Review of
applicants will begin on September 20, 2021. No applications will
be accepted after May 1, 2022.

We seek a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at https://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination.

Job seckers in need of a reasonable accommodation to complete the
application process should call 773-702-1032 or email equalopportu-
nity@uchicago.edu with their request.

Start Date: Summer 2022
Date Posted: 8/26/2021
Salary: Competitive
eJobs ID: 9232

University of Chicago
Rank: Associate or Full Professor - Development Economics

The Harris School of Public Policy at the University of Chicago
invites applications for a tenured faculty position in development
economics. The position can be at the rank of tenured associate or
full professor.

To apply for this position, candidates must submit their application
through the University of Chicago’s Interfolio academic jobs board at:
apply.interfolio.com/92764. Applicants must upload: 1) curriculum
vitae, 2) one sample publication, 3) research statement, and 4) teaching
statement. Review of applications will begin on September 20, 2021.
No applications will be accepted after May 1, 2022.
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We seck a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at hteps://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the
application process should call 773-702-1032 or email equalopportu-
nity@uchicago.edu with their request.

Start Date: Summer 2022
Date Posted: 8/26/2021
Salary: Competitive
eJobs ID: 9233

Georgetown University
Rank: Tenure-Line Assistant Professor in Computational Social
Science

Subfield(s): Public Policy, Political Theory, Methodology

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in Computa-
tional Social Science. Large scale data and increasing computing
power, coupled with rapid advances in data science tools create massive
opportunities and challenges in the field of public policy.

We are seeking someone who will have skills and demonstrated
research expertise in data science areas such as machine learning, text
as data, spatial data, computation using large-scale data, networks and
other topics on computational social science. We are open to the
academic discipline, which could be computer science, economics,
political science, public policy, statistics or a related field. We expect
the applicant to have a Ph.D. by the time they start.

The person hired in this search will be expected to do research at
the intersection of data science and public policy. The successful
candidate's teaching will include courses for the Data Science for
Public Policy program, a two-year MS degree program that trains
students to use modern computing power to understand important
issues in public policy.

Apply Here: https://apply.interfolio.com/92780

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9214

University of Kentucky
Rank: Assistant, Associate, or Full Professor of Public Policy

The Martin School of Public Policy and Administration at the Univer-
sity of Kentucky seeks applicants for a tenure track position beginning
August 2022. We will consider candidates at the assistant, associate,
and full professor levels. The ideal candidate will have a research
and teaching interest in Environmental Policy, but we are open to

September 2021

candidates with other research and teaching interests as well. Appli-
cants with a Ph.D. in Public Policy, Political Science, or Sociology
are encouraged to apply. We seck outstanding scholars who can con-
tribute to our Ph.D. program, our professional master’s degree pro-
grams, or a new undergraduate degree in public policy. We encourage
applications from candidates who identify with groups that are histori-
cally underrepresented in the academy.

The Martin School is a University Center of Excellence with a multi-
disciplinary faculty offering five degrees: Ph.D. in Public Policy and
Administration, Master of Public Administration, Master of Public
Policy, Master of Public Financial Management, and an Undergradu-
ate Degree in Public Policy. For more information about the Martin
School, please visit http://www.martin.uky.edu/.

Applications must include the following: curriculum vitae, sample
research paper, a letter of application, a one-page statement addressing
diversity, equity, and inclusion, and contact information for three
professional references. This information may be utilized to solicit
recommendation letters from your references within the employ-
ment system.

Interested applicants should submit a UK Online Application at
hteps://ukjobs.uky.edu/postings/349325. We will begin reviewing
applications on September 15 and will continue until the position

is filled.

For questions regarding the position, please contact Dr. Caroline

Weber.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 8/25/2021

Salary: Competitive

eJobs ID: 9226

Bentley University
Rank: Lecturer, Global Public Policy

The Global Studies Department at Bentley University invites applica-
tions for a full-time Lecturer with expertise in Global Public Policy
to begin July 2022. The successful candidate will teach introductory
and upper-level courses at the undergraduate level. We welcome appli-
cations from candidates whose teaching and research investigates the
policymaking process in global, transnational, and/or regional con-
texts. While not required, we welcome applications from candidates
with expertise on the role of not-for-profit and/or private organizations
in shaping policy change; international development; and/or policy
implementation and program evaluation. This non-tenure track posi-
tion carries a 4-4 teaching load during the contract year.

We seck a colleague with a strong dedication to excellence in teaching.
The successful candidate will use innovative, experiential, and inclusive
pedagogies to facilitate greater diversity and inclusion at Bentley Uni-
versity while amplifying the department’s assurance to anti-racist work
both inside and outside of the classroom. This position offers opportu-
nities to be an active and engaged member of a collegial, multidiscipli-
nary department while working in a dynamic campus environment.
The successful candidate will be asked to contribute to our two
departmental majors—International Affairs and Public Policy—and
to bolster the department’s existing strengths in geography, political
science, and/or culture studies.
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Founded in 1917, Bentley University is a private, business-focused
university with a strong commitment to the arts and sciences. An
AACSB and EQUIS accredited institution, Bentley enrolls approxi-
mately 5,500 students at the undergraduate, graduate and doctoral
levels. Bloomberg ranks Bentley in the top 10 undergraduate business
programs in the United States, and in the top 100 places to obtain
an MBA. U.S. News & World Report ranked Bentley as 1st in
the Best Regional Universities-North category. Located in Waltham,
Massachusetts, Bentley is on the doorstep of one of the nation’s
leading cities. With over 35 colleges and universities, the greater
Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,
and we require that candidates have classroom experience.

Ph.D. required. Requirements for doctoral degree must be confirmed
prior to the start of the fall 2022 semester.

Instructions to Applicants

Applicants submit all materials through Bentley’s on-line employment
site at: hteps://bentley.wd1l.myworkdayjobs.com/faculty/job/Bentley-
Campus/Lecturer--Global-Studies_R0002084.

Applicants should submit the following materials:

A letter of interest addressed to Professor Rob A. Deleo, Department
of Global Studies, Morison Hall, 175 Forest Street, Waltham MA
02452; A Curriculum vitae; A teaching statement; A one-page diversity
statement detailing the candidates skills, experience, and commitment
to teaching students about diversity, equity, and inclusion. The names
and contact information for three professional references. Bentley
will contact these confidential references for those candidates moving
forward in the process.

Questions about the position can be directed to the Search Committee

Chair, Professor Rob A. Deleo, rdeleo@bentley.edu.

Position will remain open until filled. However, priority consideration
will be given to applications received by October 1, 2021.

Bentley University requires references checks and may conduct other
pre-employment screening.

Start Date: Fall 2022
Date Posted: 8/24/2021
Salary: Competitive
eJobs ID: 9210

Bowdoin College

Rank: Tenure-Track Position in Race, Ethnicity, and Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

Specializations: Race & Ethnic Politics, African American Politics,
Latino Politics

As part of a larger multi-year cohort initiative, the Bowdoin College
Department of Government and Legal Studies seeks applicants for a
full-time tenure-track position in Race, Ethnicity, and Politics, pend-
ing final approval. The position would begin July 1, 2022. We expect
to hire at the rank of assistant professor but will consider applications
from candidates at all levels. A PhD in political science or a related
field is required by the start of this appointment. Research and teaching
on U.S. politics is preferred, but a focus on other areas of the Americas
will be considered. Teaching load is two courses per semester, across
all levels of the curriculum.

September 2021

Bowdoin requires its faculty to have a promise of long-term successful
scholarly or artistic engagement and a strong commitment to inclusive
excellence in their teaching. (For a description of inclusive excellence,
please consult the following resource https://www.aacu.org/making-
excellence-inclusive.) Bowdoin College offers opportunities for profes-
sional development, a fully-funded, year-long junior sabbatical leave
(after three years of teaching and successful reappointment), and
regular, generously funded, post-tenure sabbaticals.

Bowdoin is a community that warmly welcomes people of all back-
grounds. We encourage applications from candidates committed to
the support of an inclusive campus community and those who will
enrich and contribute to the College’s multifaceted diversity. We
especially encourage people from historically excluded groups to apply.
We recognize that recruiting and retaining faculty may involve consid-
erations of spouses and domestic partners. To that end, where possible,
the College will attempt to accommodate and respond creatively to
the needs of partners and spouses of members of the faculty.

Bowdoin College accepts only electronic submissions. Please visit
https://careers.bowdoin.edu to submit: 1) a cover letter; 2) a curricu-
lum vitae; 3) a description of your research plans; 4) a statement that
describes your teaching philosophy and how your teaching, scholar-
ship, and mentorship supports our commitment to equity and inclu-
sion (https://www.aacu.org/making-excellence-inclusive); and 5) the
names and contact information for three references who have agreed
to provide letters of recommendation.

Review of applications will begin on October 1, 2021 and continue
until the search is concluded.

Founded in 1794 on the Maine coast, Bowdoin is one of the oldest
and most selective coeducational, residential liberal arts colleges in
the country. Located in Brunswick, a 30-minute drive north of Port-
land and 2+ hours north of Boston -- connected to Boston and beyond
by public transportation -- the College is in an area rich with natural
beauty and year-round outdoor activities. Bowdoin’s reputation rests
on the excellence of its faculty and students, intimate size, strong
sense of community, and commitment to diversity (35% students of
color, 7% international students and approximately 15% first genera-
tion college students). Bowdoin College complies with applicable
provisions of federal and state laws that prohibit unlawful discrimina-
tion in employment, admission, or access to its educational or extracur-
ricular programs, activities, or facilities based on race, color, ethnicity,
ancestry and national origin, religion, sex, sexual orientation, gender
identity and/or expression, age, marital status, place of birth, genetic
predisposition, veteran status, or against qualified individuals with
physical or mental disabilities on the basis of disability, or any other
legally protected statuses. For further information about the College
and our department, please visit our website: http://www.bowdoin.
edu. For additional information about the Department of Govern-
ment and Legal Studies, see https://www.bowdoin.edu/government/
or contact department chair Andrew Rudalevige (arudalev@ bow-

doin.edu).

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9201
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Middle Georgia State University

Rank: Assistant Professor, American/comparative politics or pub-
lic policy

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

JOB SUMMARY: The Department of Political Science at Middle
Georgia State University (https://www.mga.edu/political-science)
invites applications for a tenure-track appointment in political science,
with a specialization in American politics, comparative politics, or
public policy, at the rank of assistant professor, to be primarily based
on the Cochran campus. This is a 10-month position with a teaching
load of 12 credit hours per semester (4-4) of undergraduate courses
in political science, typically including multiple sections of the intro-
ductory American Government course, as well as more advanced
undergraduate courses in political science in the candidate’s area of
specialization.

MAJOR DUTIES: Teaching responsibilities may include day and/
or evening courses, partially and fully online courses, and courses
taught via video conferencing; faculty are also expected to travel to
teach and attend meetings at other campus locations when needed.
Tenure-track faculty are expected to have an active scholarly agenda,
including publication in peer-reviewed outlets; student advising and
service to the department, school, university, and community are also
expected for promotion and tenure. Summer teaching opportunities
may also be available, contingent on student demand.

QUALIFICATIONS: Candidates should have earned a doctorate in
political science, or a doctorate in related field including at least 18
semester hours of graduate coursework in political science, from a
regionally-accredited institution; ABD candidates will only be consid-
ered if they will earn their doctorate by January 1, 2022. Experience
as an instructor of record, demonstrated expertise in American politics
or comparative politics, and/or the ability to contribute to one or
more of the minors offered by the departmentare desirable. Candidates
must have a record of teaching and potential for scholarship that
warrants appointment at the rank of assistant professor.

SALARY: Commensurate with qualifications and experience.

APPLICATION DEADLINE: Applications accepted until the posi-
tion is filled.

FOR MORE INFORMATION: Informal inquires about the position
may be made to Dr. Christopher N. Lawrence, Chair of the Depart-
ment of Political Science at Christopher.lawrence@mga.edu.

TO APPLY: Application materials should be emailed as one PDF
attachment to recruitment@mga.edu with the subject line “10018053
Assistant Professor of Political Science 8.24.2021”. Application mate-
rials must include (1) an MGA faculty application, (2) a letter of
interest, (3) a curriculum vitae, (4) a statement of teaching philosophy,
(5) names and contact information of three references, and (6) unoffi-
cial transcripts. Paper application materials will not be accepted.

Background checks will be conducted on all final candidates.

Start Date: Winter 2022

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Negotiable

eJobs ID: 9208

September 2021

National University of Singapore

Rank: Post Doc Position: Political Trust: Big Data and Thick Nar-
ratives

Subfield(s): Public Policy, Public Administration, Methodology
Specializations: Quantitative Methods, Political Communication,
Public Opinion

The Lee Kuan Yew School of Public Policy at the National University
of Singapore is looking for a Post Doc with an earned PhD in Political
Science, Sociology, Social Science or related disciplines. He / she will
be part of a research team on a project on Political Trust: Application
of Big Data and Narratives funded by the Ministry of Education.

He/she should have publications related to the conceptualization,
measurement and comparison of political trust using quantitative
methods and/or big data analytics.

He/she should be active in academic communities (political science,
social science, sociology, etc.) with interest in the study of political
trust.

The appointment is for an initial 1 year renewable for another 2
years based on performance. Competitive remuneration awaits the
successful candidate.

The appointment is based in Singapore. Please email your CV and
a statement of qualifications to sppacj@nus.edu.sg.

Start Date:

Application Deadline: Open until Filled
Date Posted: 8/24/2021

Salary: Competitive

eJobs ID: 9206

Bentley University

Rank: Assistant Professor

Subfield(s): Comparative Politics, American Government and Poli-
tics, Public Policy

The Global Studies Department at Bentley University invites applica-
tions for a tenure-track position in comparative race and ethnicity.
We seck applications from scholar-teachers who focus on race and
ethnicity in comparative, transnational or global perspective, with at
least one area of specialization in the United States.

Our department is multidisciplinary, built around a core of faculty
from cultural studies, geography, and political science. We welcome
candidates from any discipline, including but not limited to anthropol-
ogy, geography, and political science, to complement and deepen
existing strengths. While the position is open with respect to further
thematic specializations, we are particularly interested in candidates
whose work contributes to understanding the intersectionality of race
and ethnicity with sustainability, health, development, immigration/
migration, or public policy, preferably through comparativist lenses.

As guided by our Academic Affairs Diversity, Equity, & Inclusion
Strategic Plan, Bentley University seeks to enhance our faculty capacity
in the scholarship, pedagogy, and engagement related to diversity,
equity, inclusion, and justice. To achieve that, we are hiring a cohort
of new faculty in multiple academic departments and disciplines with
expertise in DEI This position is intended to be part of our DEI
faculty cohort, which will enrich our DEI expertise across Business
and the Liberal Arts & Sciences. Learn more about Bentley University’s
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DEI strategic plan here: https://issuu.com/bentleyuniversity/docs/de_
i_strategic_plan_presentation_1_.pptx

We seek a candidate whose teaching and scholarship will contribute to
one or both of our undergraduate departmental majors in international
affairs and public policy, and someone who can amplify our depart-
ment’s commitment to anti-racism. Black, indigenous, and Latinx
faculty, as well as faculty from other underrepresented groups, are
strongly encouraged to apply.

Candidates must demonstrate evidence of a continuing research
agenda focused on publication and a strong dedication to excellence
in teaching, with preference for candidates with classroom teaching
experience. We especially welcome candidates who bring diverse per-
spectives and experiences to the classroom. Incoming tenure-track
faculty typically have a 2-2 teaching load.

The position will be filled at the Assistant Professor rank for a Fall
2022 start.

Minimum Qualifications:
PhD required. Requirements for the doctoral degree must be com-
pleted prior to the start of the Fall 2022 semester.

Instructions to Applicants:

Applicants submit all materials through Bentley’s on-line employment
site at: hteps://bentley.wd1l.myworkdayjobs.com/faculty/job/Bentley-
Campus/Tenure-Track-Assistant-Professor--Global-Studies_
R0002083.

Applicants should submit the following materials:

1. A cover letter that summarizes overall strengths, including the nature
of the candidate’s commitment to diversity, equity, and inclusion.
2. A Curriculum vitae.

3. A teaching statement of no more than two pages.

4. A research statement of no more than two pages detailing the
candidate’s research strengths and plans for future research directions.
5. The names and contact information for three professional refer-
ences. Bentley will contact these confidential references for those
candidates moving forward in the process.

Questions about the position can be directed to the Search Committee
Chair, Professor Joni Seager at jseager@bentley.edu

Position will remain open until filled. However, priority consideration
will be given to applications received by September 27, 2021.

Start Date: Fall 2022
Application Deadline: 9/27/2021
Date Posted: 8/20/2021

Salary: Competitive

eJobs ID: 9196

Georgetown University

Rank: Tenure-Line Assistant Professor in Comparative Public
Policy, Comparative Political Economy, or Comparative Public
Management

Subfield(s): Public Policy, Comparative Politics, Public Administra-
tion

Apply at hteps://apply.interfolio.com/91873

The McCourt School of Public Policy at Georgetown University
invites applications for a tenure-line assistant professor in the field of

September 2021

comparative public policy, comparative political economy, and/or
comparative public management.

The geographic focus of the position is open, but the School has a
particular interest in applicants whose research and teaching expertise
focus on developing and transitional economies. We are open to
applicants whose work focuses on any substantive policy sector, but
environmental policy, urban policy, race, gender and ethnic politics,
and social and economic inequality are areas of special concentration
for the school. Successful candidates will teach core courses in the
Comparative track of our core 'Politics of Policymaking' and 'Manage-
ment and Implementation' sequence and/or political economy, as
well as elective courses in their own areas of research interest. We
are open to applications from candidates within different research
traditions; candidates who have worked with multiple research meth-
odologies are especially encouraged to apply.

We expect the applicant to have a Ph.D. by the time they start; the
Ph.D. could be in political science, public administration, policy,
sociology, economics or related fields.

Start Date: Fall 2022
Application Deadline: 9/20/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9188

Loyola Marymount University

Rank: Assistant Professor - Political Science and International
Relations

Subfield(s): Methodology, Public Policy, Open

The Department of Political Science and International Relations at
Loyola Marymount University invites applications for an assistant
professor position beginning in Fall 2022. We seek a candidate who
is passionate about teaching undergraduate methods. The department
is especially interested in candidates with expertise in global or domes-
tic public policy issues, such as education, health and healthcare,
urbanization, or the environment and climate change. Our preferred
candidate’s research will engage with substantive policy issues with a
focus on social and group differences broadly defined (such as race,
class, inequality, ethnicity, nationalism and national identities, sexual-
ity, gender, disability, religion, North-South relations, etc.).

The regular teaching load for this position includes two sections of
our introductory methods class and periodically a seminar in advanced
methods. LMU has a 2-2/2-3 teaching load, meaning that faculty
teach two undergraduate courses per semester, with one 3 course load
semester every other year. We are seeking to hire a dedicated teacher
and emerging scholar who will embrace the department’s mission of
helping students become informed, analytically reflective, and engaged
global citizens. Successful candidates must demonstrate a commitment
to working with diverse student and community populations.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society.? LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. We invite all
persons in the full diversity of their being, life experience, and beliefs
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to apply. Please read more about our commitments and our efforts
at (https://resources.Imu.edu/officeofintercultrualaffairs/).

Candidates should submit application materials via the LMU Human
Resources online application portal (https://pa843.peopleadmin.com/
postings/47474). Applicants must include: 1) a cover letter (outlining
area of expertise, teaching and research interests, and resonance with
LMU’s mission); 2) a curriculum vitae; 3) a writing sample; 4) a
statement of teaching philosophy that demonstrates your approach
to teaching in the liberal arts tradition, and 5) if available, teaching
evaluations and/or sample syllabi. A minimum of three confidential
letters of recommendation should be submitted directly to POLSjobs@
Imu.edu. Only online applications will be accepted. Please direct
questions to Marc Cooper at POLSjobs@Imu.edu. We will begin
our review of applications on September 10, 2021 but will consider
applications beyond this date until we conclude our search. A PhD
in Political Science, International Relations, Public Policy, or related
field is required; ABD applications who anticipate completion of the
doctorate by Fall 2022 will be considered.

Start Date: Fall 2022
Application Deadline: 9/10/2021
Date Posted: 8/18/2021

Salary: Competitive

eJobs ID: 9194

University of Chicago
Rank: Assistant Professor - Political Economy of Development

The Harris School of Public Policy at the University of Chicago
invites applications for tenure-track faculty positions at the Assistant
Professor level in the political economy of development. Applicants
are expected to complete a Ph.D. by the beginning of the appointment
and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application
through the University of Chicago’s Interfolio academic job board
at: apply.interfolio.com/92469. Applicants are required to submit: 1)
curriculum vitae, 2) two letters of recommendation, 3) one writing
sample, 4) research statement, and 5) teaching statement. Review of
applicants will begin on September 15, 2021. No applications will
be accepted after May 1, 2022.

We seck a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at https://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the
application process should call 773-702-1032 or email equalopportu-
nity@uchicago.edu with their request.

Start Date: Summer 2022
Application Deadline: Open until Filled

September 2021

Date Posted: 8/16/2021
Salary: Competitive
eJobs ID: 9177

University of Tennessee, Knoxville

Rank: Assistant Professor of Political Science--Public Policy/Pub-
lic Administration

Subfield(s): Public Policy, Public Administration, Open

Public Policy/Administration

The Department of Political Science at the University of Tennessee,
Knoxville invites applications for a tenure track assistant professor
position in Public Policy/Public Administration. Applicants from any
area of the Public Policy/Public Administration fields are welcome, but
we are especially interested in candidates with research and teaching
interests in public budgeting and finance, public service ethics, non-
profit and public management, and/or organizational theory. We are
particularly interested in applicants who also have backgrounds in
public policy and address substantively important questions related
to inequality. We welcome all candidates doing excellent work in
these areas, regardless of methodological specialty or approach (includ-
ing but not limited to those using rigorous analytical approaches
including the tools of computational social science and “big data” in
their research).

The successful candidate must have strong research skills and a theo-
retically oriented research agenda that will lead to publication in peer-
reviewed outlets (journals and/or books). The Knoxville campus of
the University of Tennessee is seeking candidates who have the ability
to contribute in meaningful ways to the diversity and intercultural
goals of the University.

The University of Tennessee, Knoxville, is the state’s flagship research
institution, a campus of choice for outstanding undergraduates, and
a premier graduate institution. As a land-grant university, it is commit-
ted to excellence in learning, scholarship, and engagementwith society.
More information about the Department is available at: polisci.-
utk.edu. Faculty within the department are also associated with a
variety of interdisciplinary programs and working groups across the
university, including but not limited to the Critical Race Collective;
the Global Studies program; the Intersectionality Community of
Scholars; and the Women, Gender, and Sexuality program.

All the requirements for a Ph.D. in political science, public policy,
or related field must be finished at the time of appointment. Applicants
should send a cover letter explaining their research and teaching
experience, a current CV, graduate transcripts, a sample of scholarly
writing, and teaching evaluations (if available). Please submit applica-
tion material in digital format via Interfolio (apply.interfolio.com/
92424). All applicants should request letters from three references to
be sent via Interfolio. Review of applications begins October 5, 2021
and will continue until the position is filled. For questions or inquiries,
contact Professor Michael Jones at mjone239@utk.edu.

All qualified applicants will receive equal consideration for employ-
ment and admission without regard to race, color, national origin,
religion, sex, pregnancy, marital status, sexual orientation, gender
identity, age, physical or mental disability, genetic information, vet-
eran status, and parental status, or any other characteristic protected
by federal or state law. In accordance with the requirements of Title
VI of the Civil Rights Act of 1964, Title IX of the Education Amend-
ments of 1972, Section 504 of the Rehabilitation Act of 1973, and the
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Americans with Disabilities Act of 1990, the University of Tennessee
affirmatively states that it does not discriminate on the basis of race,
sex, or disability in its education programs and activities, and this
policy extends to employment by the university. Inquiries and charges
of violation of Title VI (race, color, and national origin), Title IX
(sex), Section 504 (disability), the ADA (disability), the Age Discrimi-
nation in Employment Act (age), sexual orientation, or veteran status
should be directed to the Office of Equity and Diversity, 1840 Melrose
Avenue, Knoxville, TN 37996-3560, telephone 865-974-2498.
Requests for accommodation of a disability should be directed to the
ADA Coordinator at the Office of Equity and Diversity.

PENDING FINAL ADMINISTRATIVE APPROVAL

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/16/2021

Salary: Competitive

eJobs ID: 9172

Harris School of Public Policy

Rank: Assistant Professor - Political Science/Political Economy

The Harris School of Public Policy at the University of Chicago invites
applications for tenure-track faculty positions in Political Science or
Political Economy at the Assistant Professor level. The search is open
with respect to subfield. Applicants are expected to complete a Ph.D.
by July 31,2022 and demonstrate strong promise for a scholarly career.

To apply for this position, candidates must submit their application
through the University of Chicago’s Interfolio academic job board
at: apply.interfolio.com/92263. Applicants are required to submit: 1)
curriculum vitae, 2) two letters of recommendation, 3) one writing
sample, 4) research statement, 5) teaching statement, and 6) no more
than one-page abstract from their job market paper or dissertation.
Applicants may also submit additional optional documents such as:
a cover letter, additional writing sample, and/or a third letter of
reference. Review of applicants will begin on September 11, 2021.
No applications will be accepted after May 1, 2022.

Equal Employment Opportunity Statement

We seek a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at hteps://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination.

Job seekers in need of a reasonable accommodation to complete the
application process should call 773-702-1032 or email equalopportu-
nity@uchicago.edu with their request.

Start Date: Summer 2022
Application Deadline: Open until Filled
Date Posted: 8/12/2021

September 2021

Salary: Competitive
eJobs ID: 9151

McGill University

Rank: Assistant Professor, Environmental Politics and Gover-
nance

Subfield(s): International Relations, Comparative Politics, Public
Policy

Assistant Professor, Environmental Politics and Governance
Joint position in the Department of Political Science and Bieler School
of Environment

Position Description:

The Department of Political Science and the Bieler School of Environ-
ment invite applications for a joint tenure-track position in Environ-
mental Politics and Governance. Appointment is expected to be at
the rank of Assistant Professor, but appointment at a higher rank
may be possible under exceptional circumstances. Candidates should
have already completed their PhD or be very near completion.

The position start date is August 1, 2022.

The Department and School welcome applications from qualified
candidates working within any subfield with a specialization in Envi-
ronmental Politics. The search is open in terms of methodological
specialization, although candidates are expected to be able to demon-
strate expertise in either quantitative or qualitative methods, or both.
While all applications will be given full consideration, we are particu-
larly interested in scholars whose work incorporates some of the
following elements: is transnational in scope or has the potential to
move in this direction; addresses the consequences of environmental
change for public policy at various institutional levels; examines the
relationships between environmental change and other phenomena
such as international migration or conflict. The Bieler School of
Environment is highly interdisciplinary; the successful candidate will
have demonstrated an excellent capacity to work in an interdisciplinary
context and to develop interdisciplinary collaborations.

For more information about the Department, School, and University,
please visit our websites at: hteps://www.mcgill.ca/politicalscience/
heeps://www.mcgill.ca/politicalscience/ &lt;/a8gt; and hteps://www.
mcgill.ca/environment/hteps://www.mcgill.ca/environment/&lt;/a&

gt

Inquiries about this position may be sent to Professor Jacob Levy,mail-
to:jacob.levy@mcgill.cajacob.levy@mcgill.ca&lt;/a&gt;, Chair of the
Department of Political Science, or to Professor Frédéric Fabry, mail-
to:frederic.fabry@mcgill.cafrederic.fabry@mcgill.ca&lt;/a&gt;, Direc-
tor, Bieler School of the Environment. The Department and School
maintain close relationships with other units at McGill with interests
in the environment such as the Max Bell School of Public Policy
https://www.mcgill.ca/maxbellschool/www.mcgill.ca/
maxbellschool&lt;/a&gt; and the McGill Institute for the Study of
International Development https://www.mcgill.ca/isid/hteps://
www.mcgill.ca/isid/&lt;/a&gt;.

Job Duties:

Teaching, research, and service within the Department of Political
Science and Bieler School of Environment. The successful candidate
will be expected to contribute to teaching in political science broadly
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in one or more subfields, particularly at the graduate level. The
candidate will be required to teach courses for the Bieler School of
Environment on both the McGill Downtown Campus and Macdon-

ald Campus.

Qualifications and Education Requirements:

Candidates should have completed their PhD or be near completion.
An applicant’s record of performance must provide evidence of out-
standing research potential and the ability/potential to teach effectively
at the undergraduate and graduate level, as well as to provide supervi-
sion for graduate students. The language of instruction at McGill is
English, but a working knowledge of French is an asset.

Job Details:

Job Classification: Tenure-track

Rank: Assistant Professor

Job Status: Full-time

Salary: Commensurate with qualifications and experience

Application Deadline: October 25, 2021, for full consideration,
although applications will continue to be reviewed until the position

is filled.
Application Process:

Applications must be submitted online to hteps://megill.wd3.
myworkdayjobs.com/en-US/McGill_Careers/job/Leacock-Building/
Assistant-Professor_JR0000014760Workday (McGill's employment
portal)&lt;/a&gt;.

The following supporting documents are required:

e A cover letter and curriculum vitae;

* Include the names of at least three referees in your curriculum vitae;

e A statement of research;

* A writing sample (article or chapter length);

* A teaching statement, as well as course evaluations and syllabi
if available.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9143

University of Massachusetts, Amherst
Rank: Assistant Professor of Public Policy

To apply, visit: https://careers.umass.edu/amherst/en-us/job/509331/
school-of-public-policy-2-assistant-professorspublic-policy-open-
discipline

Job Description

The UMass Amherst School of Public Policy invites applications for
two tenure system faculty positions at the level of Assistant Professor
expected to start on September 1, 2022. Under exceptional circum-
stances, highly qualified candidates at other ranks may receive consid-
eration. SPP faculty research and teaching interests include interna-
tional/comparative, federal, state, and local levels. Areas of interest
for the search include public or nonprofit management; social policy;

September 2021

technology and governance; and sustainability, environmental and
climate policy. We encourage in particular applications from candi-
dates whose work foregrounds concerns around racial justice and
equity (including from intersectional perspectives) within the above
areas of interest. Competitive candidates should be able to teach
courses at the undergraduate and master’s levels in policy analysis,
quantitative research methods, qualitative research methods, nonprofit
management, or public administration and management. These two
position openings build on existing faculty strength and are the second
phase of the School of Public Policy’s multi-year hiring plan.

The School of Public Policy offers a 37-credit Master of Public Policy
and a 48-credit Master of Public Policy and Administration degree,
and is launching an undergraduate major in Public Policy.

Minimum Requirements

Successful candidates will exhibit promise in scholarly publishing, a
commitment to public policy and management education, and a
willingness to contribute to the growth of the School of Public Policy.
Applicants must have earned a PhD in Public Policy or Administra-
tion, or a closely related social science discipline, by the starting date
of the appointment.

Application Instructions

Please visit: https://careers.umass.edu/amherst/en-us/job/509331/
school-of-public-policy-2-assistant-professorspublic-policy-open-
discipline

Applicants should submit the following materials:

A letter of interest addressed to Professor Alasdair Roberts, Director,
School of Public Policy, Thompson Hall, 200 Hicks Way, Amherst,
MA 01003 USA

Curriculum vitae

Up to three samples of written work

Evidence of quality teaching (such as summaries of teaching evalua-
tions and/or a teaching statement

Names and contact information for three professional references

In addition to the materials noted above, applicants should also submit
a one-page diversity statement that discusses the candidate’s skills,
experiences and commitment to: teaching and mentoring diverse and
historically underrepresented student populations, professional service
that assists in achieving equity, inclusion, and diversity, and how the
candidate’s past or future research addresses fundamental questions
important to an increasingly diverse and global society.

Applicants are required to apply through the UMass online application
system, unless unable to do so. Any questions about the position may
be sent to: Alasdair Roberts, Director, School of Public Policy at
asroberts@umass.edu.

Review of applications will begin on September 20, 2021, and con-
tinue until the position is filled.

About UMass Amherst

The University of Massachusetts Amherst, the Commonwealth's flag-
ship campus, is a nationally ranked public research university offering
a full range of undergraduate, graduate and professional degrees. The
University sits on nearly 1,450-acres in the scenic Pioneer Valley of
Western Massachusetts, and offers a rich cultural environment in a
bucolic setting close to major urban centers. In addition, the University
is part of the Five College Consortium (including Amherst College,
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Hampshire College, Mount Holyoke College, and Smith College),
which adds to the intellectual energy of the region.

UMass Ambherst is home to over 24,000 undergraduate and more than
7,400 graduate students from all 50 states and nearly 100 countries.
It boasts a world-class faculty committed to performance and growth in
scholarship, opportunity, diversity and inclusion. It is an R1 research
intensive, land-grant institution with growing research expenditures
currently totaling more than $223 million annually. Further informa-
tion about the University's strategic plan can be found on the Chancel-
lor's Office website. For more information about the University of
Massachusetts community, please visit https://www.umass.edu/
prospective-faculty/.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/11/2021

Salary: Competitive

eJobs ID: 9147

Duke University - Sanford School of Public Policy
Rank: Adjunct Professor of the Practice of National Security
Policy

Specializations: United States, Defense, Leadership Studies

The Sanford School of Public Policy at Duke University invites sea-
soned national security policy professionals to apply for several teach-
ing positions in an exciting new hybrid Executive Masters of National
Security Policy for mid-career students secking to advance in their
leadership roles in the national security policy realm in the public
and private sectors. Selected candidates will work with existing Duke
faculty to build an ambitious new program and stand up the new
degree curriculum. They also will have the opportunity to participate
in the American Grand Strategy and Counterterrorism and Public
Policy Fellows Programs, and collaborate with the Sanford School’s
national security faculty on related policy and research projects and
proposals.

Applicants may apply to teach one or more classes and may retain
professional engagement elsewhere while teaching in the program.
The full course list is here; courses of particular need are National
Security Leadership, National Security Ethics, National Security
Budgeting, National Security Institutions. As a hybrid program
responsibilities include teaching synchronously online, building asyn-
chronous online content, and occasional on-campus immersion ses-
sions. Some classes will start in the summer of 2022, and some in
the subsequent semesters of the academic year 2022/2023. The posi-
tions will allow for some preparation time in advance of class launches.

Applicants should have a Master’s degree or higher and substantial
professional experience in such areas of national security policy and
policymaking as defense, diplomacy, development, leadership, ethics,
cyber, technology, terrorism, biological threats, and/or global environ-
ment. Experience creating and executing applied learning experiences
such as simulations, war games, table-top exercises, and leading client-
based research programs is a plus, as is online teaching experience.
Policy research and writing are of interest, but not required.

Applicants may reside in NC or in any of the partner states with
which Duke has employment agreements (California, Florida, Geor-
gia, Maryland, New York, South Carolina, Tennessee, Texas, Virginia,
and Washington DC).

September 2021

The Sanford School includes a full-time faculty of almost 70 and
offers an undergraduate major, three other Masters programs, and a
Ph.D. program. Current faculty members have degrees in a variety of
disciplines including demography, economics, history, law, medicine,
philosophy, political science, psychology/social psychology, public
policy, public health/health policy, and sociology. The Sanford School
houses several interdisciplinary research centers, and offers degree-
related programs and opportunities in Washington, China, Scotland,
India, London and Geneva. More information on the Sanford School
can be found at www.sanford.duke.edu.

Candidates should submit a letter of application that traces their
professional experience and makes it clear why they would be interested
in joining the Sanford School of Public Policy and how their expertise
would meet the needs of the curriculum. The letter, along with a CV
and the names and contact information of three references (no letters
at this stage), should be submitted at https://academicjobsonline.org/
ajo/jobs/19142. Applications submitted by October 31, 2021, will be
guaranteed consideration. For further information contact Professor
Bruce Jentleson, Search Committee Chair, bwj7@duke.edu.

Duke University is an Affirmative Action/Equal Opportunity
Employer committed to providing employment opportunity without
regard to an individual's age, color, disability, genetic information,
gender, gender identity, national origin, race, religion, sexual orienta-
tion, or veteran status.

Start Date:

Application Deadline: 10/31/2021
Date Posted: 8/10/2021

Salary: Competitive

eJobs ID: 9139

Carnegie Mellon University

Rank: Teaching Post-Doctoral Fellow in Political Science and
Public Policy

Specializations: Environmental Policy, Education Policy, Eco-
nomic Policy

The Heinz College of Information Systems and Public Policy at
Carnegie Mellon University invites candidates to apply for a teaching
postdoctoral fellowship position. The teaching post-doctoral fellow-
ship is designed for those who are interested in a teaching career.
They will be mentored by outstanding teaching faculty at CMU and
will benefit from the rich inter-disciplinary environment at CMU.

We seck candidates that have expertise and could offer courses to
graduate students in American politics and/or in selected policy areas
including, but not limited to environment and energy, local and/or
national economic development, education, and social justice. We are
secking an individual committed to effectively training our graduate
students to be leaders that affect meaningful change by inculcating
evidence-based practices to policy evaluation and decision-making, as
well as the ability to synthesize and communicate recommendations.

Postdoctoral fellows are expected to teach and/or co-teach up to two
semester equivalent courses per semester. Fellows can pursue research
related to their interests and are expected to participate actively in
the intellectual life of the College and become involved in Carnegie
Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2022,
to July 31, 2024. This is a full-time, benefits-eligible position.
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Preference will be given to applicants who have received their PhD
degree between November 30, 2019, and August 1, 2021.

The application deadline is Monday, February 14, 2022.

Applications should be submitted through Interfolio at http://apply.
interfolio.com/83311

Materials to be submitted:

* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program.

e CV.

* Teaching Statement (titles and short descriptions of at least two
courses that the candidate is eligible to teach) and a discussion any
relevant experience in teaching a globally and culturally diverse
group of intellectually curious students.

¢ Research Statement (Brief statement of research interests and a
discussion of how it supports excellence in the classroom)

e Two writing samples of scholarly work.

¢ Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Start Date: Fall 2022
Application Deadline: 2/14/2022
Date Posted: 8/9/2021

Salary: $50,000 - $59,999

eJobs ID: 9132

Miami University
Rank: Assistant or Associate Professor in Public Administration

Assistant or Associate Professor in Public Administration to teach
courses across the public administration core and elective curriculum
for the undergraduate major and courses for the MA program; advise
students; conduct relevant research leading to a record of published
scholarship; provide institutional and professional service; and partici-
pate in applied research projects through the Center for Public Man-
agement and Regional Affairs. The position will begin in the start of
the academic year August 2022.

Required: Doctorate in public policy, political science, or a closely
related field (ABDs may apply but all degree requirements must be
completed by date of appointment). Doctorate is required by Decem-
ber 31, 2022. To be appointed to the rank of Associate Professor
requires collegiate teaching expertise and high-quality research.

Consideration may be given to candidates with substantive expertise
in an area of public policy and policy analysis.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/en-us/job/
498989/assistant-or-associate-professor-in-public-administration.
Department will request letters of recommendation from references
listed in the application. Inquiries may be addressed to Dr. Bryan
Marshall at marshabw@miamioh.edu. Screening of applications will
begin September 10, 2021 and will continue until the position is filled.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 8/4/2021

Salary: Competitive

eJobs ID: 9117

September 2021

Oklahoma State University

Rank: Assistant Professor

Specializations: Economic Policy, Environmental Policy, Gender
Politics & Policy

The Department of Political Science at Oklahoma State University
(www.polsci.okstate.edu) invites applications for a tenure-track assist-
ant professor in public policy. Our specific area of interest is inequality
(e.g. political, economic, racial/ethnic, gender or environment), partic-
ularly from a comparative perspective. Regional expertise is open. The
successful candidate is expected to have a strong research and teaching
record with further potential in these areas. In addition, the position
entails service responsibilities to the department, university, commu-
nity and/or discipline. A PhD in political science or closely related
field is expected at the time of the appointment.

Oklahoma State University is one of the state’s two comprehensive
research universities with a Stillwater campus population of 23,000
students. The Department offers the following degrees in Political
Science: B.S., B.A. and M.A. The teaching load is normally two
courses per semester. Completed applications received by Oct. 1,
2021 will be given full consideration.

Applicants are asked to apply online through Interfolio https://apply.
interfolio.com/90296 with a letter of application outlining your inter-
est in this position, vitae, graduate transcripts, evidence of teaching,
and three letters of recommendation.

The Department is committed to creating an inclusive space for
our students, faculty, and staff and to teaching and mentoring our
undergraduate and graduate scholars from various backgrounds. The
department encourages applications from women and underrepre-
sented racial/ethnic groups. About one third of our undergraduate
majors are members of underrepresented groups. Among our tenure-
track faculty, 9 percent are from underrepresented racial/ethnic groups
and 55 percent are female. OSU is an AA/EEO/E-Verify Employer
For more information, visit https:///eco.okstate.edu. This position is
contingent upon availability of funds

Start Date: Fall 2022
Application Deadline: 10/1/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9088

Tulane University
Rank: Assistant Professor (Tenure-track) in Environmental Stud-
ies and Public Policy

The Department of Political Science and the Environmental Studies
Program at Tulane University invite applications for a full-time, ten-
ure-track appointment at the rank of assistant professor to serve as
the inaugural David and Jane Flowerree Professor in Environmental
Studies and Public Policy. The successful candidate will do research
on environmental politics, public policy related to the environment,
and science-based public policy; we are open to candidates from diverse
methodological traditions. This position will be jointly appointed in
the Department of Political Science and the Program in Environmen-
tal Studies, with a tenure home in Political Science and teaching and
service evenly divided between the two units: two courses per year in
the Environmental Studies core curriculum and two courses in Politi-
cal Science, with the possibility of cross-listing courses across the two
units. Environmental Studies is one of the fastest growing majors at
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Tulane and a program in which the School of Liberal Arts is investing
substantially via joint hires and programs. More broadly, the university
has strengths in environmental studies across several schools including
Architecture, Law, Public Health, and Science and Engineering, as
well as the interdisciplinary ByWater Institute. The holders of the
two Flowerree Professorships (the other based in the Department of
River-Coastal Science and Engineering) will have dedicated funds to
invite speakers and organize symposia.

The start date for this position is July 1, 2022. For further questions
about the position, contact search chair Prof. Brian Brox, bbrox@tula-
ne.edu

Qualifications:
PhD in Political Science, Public Policy, or Environmental Studies
preferred. Ph.D required by time of appointment.

Application Instructions:

Please submit a letter of application, CV, statement of research, teach-
ing portfolio or other evidence of teaching effectiveness, writing sam-
ple, and 3 letters of recommendation by October 1, 2021 to Interfolio:
hteps://apply.interfolio.com/90813

Equal Employment Opportunity Statement

Tulane University is an Equal Employment Opportunity/Affirmative
Action institution committed to excellence through diversity. Tulane
University will not discriminate based upon race, ethnicity, color, sex,
religion, national origin, age, disability, genetic information, sexual
orientation, gender identity or expression, pregnancy, marital status,
military or veteran status, or any other status or classification protected
by federal, state, or local law. All eligible candidates are encouraged
to apply.

Start Date: Fall 2022

Application Deadline: 10/1/2021

Date Posted: 7/28/2021

Salary: $70,000 - $79,999

eJobs ID: 9085

Virginia Tech

Rank: Associate or Full Professor of Public Administration and
Policy

Subfield(s): Public Administration, Public Policy, Administration

Virginia Tech seeks a qualified, broadly trained individual to fill
this faculty position in the areas of public management and public
organizations at the associate or full level within the Center for Public
Administration and Policy (CPAP) at the main campus in Blacksburg,
VA, to begin in August 2022. Teaching responsibilities will include
both introductory courses and advanced seminars in CPAP’s MPA
and PhD degree programs. The successful candidate is expected to
take on a leadership role in support of CPAP programs.

CPAP is housed within the School of Public and International Affairs
(SPIA). It is one unit with one faculty in three locations; courses
may include students from Arlington or Richmond in addition to
Blacksburg. Courses are taught in-person and using videoconferencing
technology. Travel between program locations may sometimes also
be involved. CPAP faculty enjoy opportunities for interdisciplinary
teaching and research in collaboration with other SPIA programs and
with a wide array of centers and faculty in science, technology, and
the humanities across Virginia Tech.

Required Qualifications:

September 2021

Applicants must hold an earned PhD in public administration, politi-
cal science, public policy, public management, or a related discipline
by appointment start date.

The candidate must demonstrate a commitment to building a strong
research agenda and publication record, as well as playing a leadership
role commensurate with experience.

Preferred Qualifications:
Graduate-level teaching and mentoring experience and an established
publication record are preferred.

Demonstrated commitment to community outreach and engagement,
as is expected of faculty at a land-grant institution, is a plus.

A deep commitment to diversity and inclusion demonstrated through
pedagogy, research, and/or public engagement is also a plus.

https://careers.pageuppeople.com/968/cw/en-us/job/516622/
associate-or-full-professor-of-public-administration-and-policy

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 7/28/2021

Salary: Competitive

eJobs ID: 9098

University of Alaska Anchorage

Rank: Director, Institute of Social and Economic Research
(Alaska)

Specializations: Economic Policy, Education Policy, Public
Finance & Budgeting

The Institute of Social and Economic Research (ISER) in the College
of Business and Public Policy at the University of Alaska Anchorage
is seeking applications for the position of Director. For 60 years,
ISER has been producing research that helps people understand social
and economic systems and supports informed public and private
decision-making. The institute has a strong, multi-disciplinary group
of faculty and research professionals, and is regularly called upon by
state and federal legislators and policymakers to examine legislative
and regulatory issues. In Alaska and around the circumpolar North,
ISER is known for high-quality policy-oriented research in economic
development, natural resource management, health, education and
fiscal policy. ISER researchers are also fully engaged in Arctic policy
research related to climate change and environment, energy, and rural
sustainable development.

The ISER Director will coordinate research activities both within the
institute and with other institutions and agencies, and will supervise
a multi-disciplinary team consisting of 30 people, including faculty,
administrative and research staff, and student researchers. The success-
ful candidate’s current research agenda should add to or complement
ISER’s focal research areas. In the director role, the institute expects
the ISER Director to be recognized on and off campus as knowledge-
able about Alaska public policy issues. A related expectation is the
director facilitating ISER’s involvement in UAA’s new Master of
Public Policy program. Most importantly, the director will work with
institute researchers and staff to shape ISER’s future research agenda
in the context of the rapid social, economic, and environmental change
Alaska is currently experiencing.

The following qualifications are required:
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-Ph.D. or terminal degree in a discipline that is relevant to ISER’s mis-
sion.

- Familiarity with policy oriented, applied research.

- Record of high-quality research and publications relevant to ISER’s
research foci.

- Ability to generate externally funded opportunities for the institute
relevant to its mission.

- Excellent communication and organizational skills.

- Ability to generate support for and awareness of ISER across the
University of Alaska, and with external agencies and constituencies.
- Demonstrated leadership and mentoring skills.

- Commitment to a shared governance approach.

The following qualifications are preferred:

- Experience leading research teams.

- Understanding of Alaska’s economy, culturally diverse society, and
current policy context.

- Familiarity with research developments and opportunities in Alaska,
the Arctic, or in similar regions.

ISER sits within the University of Alaska Anchorage’s accredited
College of Business and Public Policy at University of Alaska Anchor-
age. As a part of the University of Alaska system, UAA is a comprehen-
sive, accredited public institution with over 14,000 students that offers
graduate, baccalaureate, and associate degrees through its main campus
in Anchorage and community campuses throughout Alaska. Anchor-
age is a diverse, thriving, modern city of nearly 300,000 residents where
over 100 languages are spoken. The community offers outstanding
outdoor recreation opportunities and excellent social and cultural
amenities. For more information about Anchorage, consult: heeps://
www.anchorage.net.

Applicants should submit a one page cover letter explaining their
interest and qualifications for the position, a maximum five page,
current curriculum vita or resume, and the names, titles and contact
information for three references no later than Friday, September

24, 2021.

Learn more and apply at UA Careers: https://careers.alaska.edu/en-
us/job/517449/iser-director.

Questions regarding the position should be directed to the chair of
the search committee: Dr. Marie Lowe, mlowe@alaska.edu.

Application review will begin September 27, 2021.

Expected start date is Jan 3, 2022.

Start Date: Winter 2022
Application Deadline: 9/24/2021
Date Posted: 7/27/2021

Salary: Any

eJobs ID: 9082

Hertie School - the University of Governance in
Berlin

Rank: Assistant Professor of International Relations (f/m/div)
Subfield(s): International Relations, Public Policy, Comparative Pol-
itics

The Hertie School is recruiting a tenure-track Assistant Professor of
International Relations. We are looking for a scholar with demon-
strated expertise in international institutions, cooperation and global

September 2021

governance, exploring key global challenges and regimes, such as
global norms, human rights, migration, peace or trade. Experience
in a range of research methods and approaches, in particular multi-
method approaches, is a plus. The successful candidate will contribute
to teaching IR courses in the School’s Master of International Affairs
program, in particular the core course on Global Politics.

Applicants for this position must have a doctoral degree in political
science or international relations (or expect to have this degree by the
start of employment). We are interested in early career scholars in
particular. The successful candidate will be appointed as Assistant
Professor with a six-year clock (two three-year contracts) with the
possibility of tenure. The expected start date is August 1, 2022.

The Hertie School seeks faculty with demonstrated capacity for
research at the highest levels in their discipline. We recruit faculty
who will create a climate that embraces excellence and diversity with
a strong commitment to high-quality graduate teaching and innovative
research of interest to the international scholarly community and
policy-makers.

Candidates are expected to work well in an interdisciplinary, interna-
tional environment with English as the language of instruction and
operation. The successful candidate will teach courses in the School’s
Master, Executive, and PhD programmes. As a professional school
of public policy, the Hertie School’s degree programmes are exclusively
at the master’s and doctoral levels.

As a private non-profit graduate school of public policy, endowed
and supported by the Hertie Foundation, the Hertie School offers
an internationally competitive salary as well as a paid sabbatical after
every five semesters. We provide excellent working conditions with
outstanding financial and administrative support for research. The
Hertie School is fully embedded in Berlin’s vibrant research landscape
and has close ties to the top institutions of the European and interna-
tional teaching and research community.

The Hertie School is a diverse, international and lively community
located in the heart of Berlin. We welcome all applications — irrespec-
tive of gender, nationality, ethnic or social origin, religion, disability,
age, or sexual orientation. The Hertie School expressly encourages
women and/or persons from ethnic groups underrepresented in Ger-
man Academia to apply. Equally qualified applicants with disabilities
will be given preference. The Hertie School takes a family friendly
workplace seriously. Under German law, there is standard paid leave
for parents after the birth or adoption of a child.

The deadline for the submission of applications is 15 September 2021.
The Hertie School will review applications that include a letter of
motivation, a current curriculum vitae (publication list, degrees
earned, if applicable: positions held, teaching experience, research
projects, awards received), two writing samples and, if applicable,
teaching evaluations. Three letters of recommendation from professors
familiar with the applicant’s work should be provided.

For information about the Hertie School visit www.hertie-school.org.
Please read our Privacy Policy at www.hertie-school.org/en/privacy-

policy.
To apply, please go to: https://apply.interfolio.com/89257.

For questions about the position, please contact Professor Anita
Gohdes, Professor of International and Cyber Security at the Hertie
School (gohdes@hertie-school.org).

Current eJobs listings at www.apsanet.org/jobs 189


https://careers.alaska.edu/en-us/job/517449/iser-director.
https://careers.alaska.edu/en-us/job/517449/iser-director.
https://careers.alaska.edu/en-us/job/517449/iser-director.
https://careers.alaska.edu/en-us/job/517449/iser-director.
www.apsanet.org/jobs
https://apply.interfolio.com/89257.
https://apply.interfolio.com/89257.
https://apply.interfolio.com/89257.
https://apply.interfolio.com/89257.

Political Science Jobs

Strict confidentiality in the application process is assured. The Hertie
School is an equal opportunity employer.

Start Date: Summer 2022
Application Deadline: 9/15/2021
Date Posted: 7/23/2021

Salary: Competitive

eJobs ID: 9061

University of California Berkeley

Rank: Assistant/Associate/Full Professor - Cluster Hire in Latinxs
and Democracy - University of California, Berkeley
Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Assistant/Associate/Full Professor - Cluster Hire in Latinxs and
Democracy - University of California, Berkeley

The University of California, Berkeley secks applicants for four tenure
track (Assistant Professor) positions and one tenured (Associate or
Full Professor) position in the area of “Latinxs and Democracy.”
Successful junior candidates will be invited to join one or more of
the following units: College of Letters and Science (Departments
of Sociology, Demography, and Political Science), School of Social
Welfare, and School of Public Health. The senior, tenured position
will be in the Chicana/o and Latina/o Studies Program in the Depart-
ment of Ethnic Studies (College of Letters and Science).

The Latinxs and Democracy Cluster initiative brings together units
in the social sciences and professional schools to address the US-
centered Latinx experience within three overarching themes: migration
and citizenship, civic and political participation, and social inclusion
and wellbeing. These themes speak to central concepts in the imagin-
ing and practicing of democracy because at their core they tell us
about how the state distribution of political power, through policy
and practice, affects a myriad of social issues, from racial inequality
to health disparities. Junior candidates for the Sociology, Political
Science, Demography, and Public Health positions will be expected
to be able to research and teach about the US Latinx experience (i.c.
Latinx Politics, Latinx Health, Latinx Communities). Applicants at
the non-tenured level should select up to two unit(s) they wish to be
considered by. Should applicants at the non-tenured level wish to be
considered for a joint appointment with Demography, they should
select that as an additional, joint-appointment choice. Senior candi-
dates for the Chicana/o and Latina/o Studies Program search will be
considered at the Associate and Full Professor levels.

Public Health: Berkeley Public Health will recruit an assistant profes-
sor focused on examining the impact of public policies on the health
of U.S. Latinx populations. Health policy researchers come from
diverse social science backgrounds, including public policy, health
policy, epidemiology, and health services research, as well as econom-
ics, sociology, demography, and political science.

Political Science: The Department of Political Science will recruit an
assistant professor with a research focus on the dynamics of Latinx
politics in the United States, broadly understood. This could include
a focus on political participation and behavior, representation and
policy responsiveness, political institutions, and/or changes in political
coalitions. Although the U.S. should be a core focus, comparative
approaches/perspectives are welcome. In addition to an active research
agenda in this field, qualified candidates will be expected to teach
courses in Latinx politics.

September 2021

Social Welfare: The School of Social Welfare seeks an assistant profes-
sor committed to multi-level practice in areas such as Latinx civic
and political engagement, public policy and institutions, immigration,
and the social problems associated with, but not limited to, families
and the feminization of poverty. An MSW is preferred and/or commu-
nity-facing translational scholarly research attuned to professional
practice.

Sociology: The Department of Sociology will recruit an assistant
professor with a research focus on Latinx immigration and/or Latinx
communities in the United States. This could include attention to
racialization processes, immigration patterns and Latinx demography,
civic and political participation, and Latinx social mobility. While
the US Latinx experience should be a main focus, candidates who
employ a transnational/transborder lens are also welcome to apply.

Demography: The Department of Demography seeks a dual-
appointed assistant professor that will be shared with any of the
departments/schools listed above.

Chicana/o and Latina/o Studies: The Chicana/o and Latina/o Studies
Program in the Department of Ethnic Studies seeks a tenured (Associ-
ate or Full) professor in the Social Sciences whose dynamic research
agenda focuses on the US Latinx experience. This can include a
focus on US Latino communities, immigration, political participation,
demography, and racialization experiences in any historical or contem-
porary time period. The scholar should have an established record in
Latinx Studies and the Social Sciences, and will be expected to lead
the new Latinxs and Democracy Cluster along with affiliated senior
faculty. Qualified candidates will have a history of excellent research,
teaching, and mentorship and will be expected to teach relevant social
science methods courses within the program.

To apply, visit hetps://apptrkr.com/2373518
Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-e0ac19a5c7c79a47bb6ac532a0c5{67a

Start Date:

Application Deadline: 9/30/2021
Date Posted: 7/21/2021

Salary: Competitive

eJobs ID: 9057

University of Denver

Rank: Assistant Professor, Microeconomics for Public Policy;
Assistant Professors, Peace & Security and Democratic Gover-
nance; Associate or Full Professor, Environmental Sustainability

The Josef Korbel School of International Studies at the University of
Denver is seeking candidates for four new tenure-line faculty positions.
A brief summary of each position is as follows:

Microeconomics for Public Policy — Assistant Professor, Tenure Track
The Josef Korbel School of International Studies and the Douglas
and Mary Scrivner Institute of Public Policy at the University of
Denver seck candidates with teaching and research interests that apply
microeconomic perspectives and methods to contemporary public
policy issues such as public finance and budgeting, social policy,
urban (or rural) economics and policy, economic development, or
environmental and natural resource policy. Applicants with a PhD
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in any relevant social science discipline will be considered. We are
especially interested in candidates equipped to teach cost-benefit analy-
sis and other forms of economic and policy analysis at the graduate
and undergraduate levels.
hteps://jobs.du.edu/cw/en-us/job/493997/assistant-professor-
microeconomics-for-public-policy-josef-korbel-school-of-
international-studies

International Security and Democratic Governance (two Assistant
Professor positions)

The Josef Korbel School of International Studies at the University of
Denver is seeking candidates for two Assistant Professor positions:
one in Peace and Security and a second in Democratic Governance.
We seek an Assistant Professor in the area of Peace and Security,
broadly understood, including both traditional and emerging issues,
applying any appropriate methodology, at any level of analysis. The
successful candidate will teach and shape core courses in our Interna-
tional Security MA program, providing an opportunity to help fashion
a forward-looking and innovative approach to the field.

We also seck an Assistant Professor trained in any relevant social
science field, focused on Democratic Governance, broadly understood,
and/or its alternatives. Possible research interests include the dynamics
of democratization, democratic erosion and autocratization, the role
of information and the media, identity in processes of inclusion and
exclusion, and the relative efficacy of democracies in addressing chal-
lenges such as inequality, development, climate change, corruption,
migration, or economic or political crises.

https://jobs.du.edu/cw/en-us/job/493998/assistant-professors-peace-
security-and-democratic-governance-josef-korbel-school-of-
international-studies

Environmental Sustainability — Associate or Full Tenure-Line Pro-
fessor

We seek a scholar, trained in any relevant discipline or interdisciplinary
program, with a prominent research profile in environmental sus-
tainability, broadly understood. The appointment will be at the Associ-
ate or Full Professor rank, with tenure. The successful candidate
will contribute to teaching in our undergraduate, certificate and MA
programs in sustainability and have the opportunity to play a leading
role in developing our emerging “Sustainability Initiative,” including
fundraising, enhancing our research programming, and engaging with
communities outside the university.
hteps://jobs.du.edu/cw/en-us/job/493999/associate-or-full-professor-
environmental-sustainability-josef-korbel-school-of-international-
studies

**Complete job descriptions, including required and preferred qualifi-
cations and salary ranges for each position can be found through the
University of Denver’s online application system. Please follow the
link https://www.du.edu/jobs/ to access complete information for
each position and apply. Questions can be directed to the Committee
Chair, Professor Jack Donnelly (Jack.Donnelly@du.edu).

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 7/15/2021

Salary: Competitive

eJobs ID: 9036

September 2021

Connecticut College
Rank: Assistant Professor of Government and International
Relations

Constitutional Law and Public Policy

The Department of Government and International Relations at Con-
necticut College invites applicants for a tenure-track position as an
Assistant Professor in the U.S. politics subfield, whose focus is on
constitutional law and public policy, and who can teach a range of
courses in both fields. In addition to an introductory U.S. politics
course, the successful candidate must be able to teach a two-course
sequence in constitutional law, including both an institutions course
(e.g. separation of powers, check and balances) and a course on
civil rights and civil liberties. The successful candidate’s research and
teaching focus will also include public-policy making. The new hire
should be able to teach an introductory public policy course, along
with upper-division courses in the particular policy area in which the
candidate specializes. These policy courses could, for example, focus on
health, immigration, anti-poverty initiatives, education, or criminal-
justice reform.

Required: ABD in Political Science. Candidates must have the Ph.D.
in hand at the time of appointment to be hired as an Assistant
Professor; a candidate may be hired as an Instructor if the candidate
does not have a Ph.D. in hand at the time of appointment, but is
required to complete the Ph.D. within one year of hire.

Salary is competitive. In addition to providing ongoing support for
teaching and research, the College offers the following resources for
pre-tenured faculty: a 2-2 teaching load in the first year, a research
fund in the first two years, and a semester’s sabbatical (at full salary)
after a successful third-year review.

The College’s Board of Trustees, President, administration, faculty
and staff share a commitment to diversity. To this end, the College,
located in New London, CT is continuing what has been a very
successful initiative to diversify its faculty, staff, and student body.
We encourage applications from candidates who share this under-
standing and will contribute to the diversity of our college community,
including members of historically underrepresented groups. The Col-
lege is an Affirmative Action/Equal Opportunity Employer. Please visit
our website, http://www.conncoll.edu http://www.conncoll.edu &lt;/
a&gt;, for more information about the College and our faculty
searches.

Offering two popular majors (a government major and an interdiscipli-
nary international relations major), Government and International
Relations is a collegial department with 11 full-time faculty members.
There are also opportunities for collaboration with interdisciplinary
programs on campus. Moreover, the College’s general education pro-
gram, Connections, provides ample opportunity for collaborative and
interdisciplinary teaching. For an overview of this innovative curricu-
lum, please visit http://www.conncoll.edu/connections/http://
www.conncoll.edu/connections/ &lt;/a&gt;

Applicants should upload a letter of application, a C.V., teaching
evaluations, a writing sample, graduate transcripts, and at least three
letters of recommendation to http://apply.interfolio.com/89957
http://apply.interfolio.com/89957 &lt;/a&gt;. Email inquiries should
be sent to Tristan Anne Borer, Chair of the Department of Govern-
mentand International Relations, at tabor@onncoll.edu. Applications
received by October 8th will receive full consideration.

Start Date: Fall 2022
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Application Deadline: Open until Filled
Date Posted: 7/12/2021

Salary: Competitive

eJobs ID: 9027

Butler University

Rank: Instructor

Subfield(s): American Government and Politics, Methodology, Pub-
lic Policy

The Department of Political Science at Butler University invites appli-
cations for a full-time non-tenure-track instructor for a one-year
appointment with possibility of renewal for a second year. Applicants
should have expertise in politics and/or public policy in the United
States and a strong commitment to excellent, inclusive undergraduate
teaching.. The successful candidate will teach an introductory Ameri-
can politics survey course, research and analysis methods (basic
research design/methods), US Parties and Politics, and other courses
aligned with their expertise, and will help build an inclusive learning
environment for our increasingly diverse student population. We are
particularly interested in candidates who could teach an introductory
international politics survey course. This lecturer will teach four
courses per semester, with no more than six distinct course prepara-
tions per year anticipated.

Review of applications is ongoing and will continue until the position
is filled. Applicants should submit the following to plsearch@butler.-
edu: a cover letter that highlights the applicant’s qualifications for
this position and commitment to inclusive, excellent teaching and a
curriculum vitae. Additional evidence of evidence of inclusive teaching
excellence is welcome but not required at this stage. Applicants should
have advanced to candidate or earned a doctorate in political science
or a related field at the time of appointment. The selected candidate
will be required to provide official transcripts and to consent to a
background check prior to a final offer of employment and will start
August 2021.

The Butler Political Science Program, distinctively grounded in a firm
commitment to social justice, democracy, and human rights, engages
students in the study and practice of politics to promote the collective
good at the local, national, and global level. The program defines
politics broadly as the formal and informal ways societies govern
themselves. The program offers an innovative curriculum that crosses
traditional disciplinary boundaries to provide students with the know-
ledge and skills necessary to pursue positive social change. Political
science alumni have pursued careers in electoral politics, teaching,
law, government, journalism, business, and non-profit organizations,
and have earned graduate and professional degrees in several fields.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 6/9/2021

Salary: $40,000 - $49,999

eJobs ID: 8927

Georgia Institute of Technology
Rank: Assistant Professor of Organization Theory, Public Admin-
istration or Public Management

The Georgia Institute of Technology’s School of Public Policy is
seeking applications for a tenure-track position, assistant professor
rank. We are seeking a Ph.D. specializing in organization theory,
public administration or public mana may be from a variety of discipli-
nary and field perspectives in keeping with the interdisciplinary profile

September 2021

of our School. We welcome all qualified applicants to apply, including
women, minorities, veterans, and persons with disabilities.

We also to expand our existing strengths in one of the core areas of
the department: science, technology and innovation policy; climate,
energy and environmental policy; information, communication, and
cybersecurity policy; philosophy and ethics; and data analytics and
other research methods. Our work in these areas benefits from synergy
with Georgia Tech’s world-class programs in the sciences, engineering,
computer science, design and planning, and business. We are also
loo expertise in health policy in a way that complements our other
strengths. Job duties will include research, teaching and advising
students, and service activities at Georgia Tech.

The School of Public Policy has 30 faculty members and we instruct
students in undergraduate, master’s and Ph.D. programs. See our
webpage at http://spp.gatech.edu/ for more information. Georgia
Tech is a top-ranked public research university situated in the heart
of Atlanta, a diverse and vibrant city with great economic and cultural
strengths. The Institute is a member of the University System of
Georgia, the Georgia Research Alliance, and the Association of Ameri-
can Univ Tech prides itself on its technology resources, collaborations,
high-quality student body, and its commitment to diversity, equity,
and inclusion.

Applicants should submit: 1) a cover letter; 2) curriculum vitae; 3) up
to three publications; 4) a research statement, including descriptions
of future research plans; 5) a teaching statement, including descriptions
of teaching interests; a contact information of three academic refer-
ences.

Please apply at: https://careers.hprod.onehcm.usg.edu/psp/careers/
CAREERS/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.
GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=
Applicant&sSiteld=30008&JobOpeningld=2271928&PostingSeq=1

Direct any questions by email to facsearch@pubpolicy.gatech.edu.

Applicants are encouraged to apply by September 1, 2021 for optimal
consideration; however, the search will continue untdil the position

is filled.

Ph.D. in organization theory, public administration, public manage-
ment, or a related field. An earned doctorate is required by the start
of the appointment, and a background check must be completed
prior to employment

Georgia Tech provides equal opportunity to all faculty, staff, students,
and all other members of the Georgia Tech community, including
applicants for admission and/or employment, contractors, volunteers,
and participants in institution activities, or services. Georgia Tech
complies with all applicable laws and regulations governing equal
opportunity in the workplace and in educational activities. Georgia
Tech prohibits discrimination, including discriminatory harassment
on the basis of race, ethnicity, ancestry, color, religion, sex (including
pregnancy), sexual orientation, gender identity, national origin, age,
disability, genetics, or veteran status in its programs, activities, employ-
ment, and admissions. This prohibition a staff, students, and all
other members of the Georgia Tech community, including affiliates,
invitees, and guests.

Start Date: Spring 2022
Application Deadline: 9/1/2021
Date Posted: 6/8/2021

Salary: Competitive

eJobs ID: 8925
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