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About the Journal

Published monthly by the American Politi-
cal Science Association, Political Science
Jobs is an online journal containing all
active jobs in political science as listed

in the APSA online job board eJobs. The
combined resource of the Political Science
Jobs journal and the daily updated and
fully searchable eJobs platform provides a
comprehensive employment resource for
political science and supports a transpar-
ent, efficient, and ethically-grounded labor
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and
departmental members within the US and
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at
www.apsanet.org/jobs and applicable fees

may apply.
Online Access: www.apsanet.org/jobs

The core content in this journal draws
upon active listings within eJobs, link-

ages to association programs and career
resources. Readers are encouraged to visit
the eJobs website for daily updates on new
job listings and candidate resumes, and use
the online features including search tool to
locate listings by field of interest, employer
or candidate name, region, keyword, posi-
tion, salary, institution type, and most
recent submissions.
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Resources and Guidance on

Finding a Job in Political Science

Hundreds of academic positions are advertised each year in political science. Finding the openings is the
easy part; knowing how to approach the application and interview process is a little more challenging.
At APSA, we have collected resources to assist candidates in the academic job search. We would like
to highlight a few of these key resources here. The complete list of job resources is available online at
www.apsanet.org/jobs.

efobs: This online resource contains comprehensive online list- eJobs Placement Interview Services: The eJobs Annual

ing of political science jobs, is updated daily with new job listings Meeting Placement Interview Service provides space and

and candidate resumes, and is fully searchable by field of interest, facilities for employers who have eJobs posted to interview
name of employer/candidate, region, keyword, position, salary, candidates at the APSA meeting. Many other conferences, such
type of institution, and most recent posts. as the Northeastern and Western, also use the APSA online

service to schedule placement interviews. Check the listings

Data on Jobs Market: APSA gathers and releases data online in eJobs.

regarding the placement of political science Ph.Ds. View this

. ; Ethics Guide: The APSA Guide to Professional Ethics in Political
information at www.apsanet.org/content_7623.cfm.

Science includes specific guidance on hiring and employment

Mentoring : Enroll in the APSA Mentoring Program online at practices. Order a print copy or view online at www.apsanet.

www.apsanet.org/mentoring. org/ethics.
Asking the Right Questions: APSA Job Candidate Questions to Ask Program
Asking the right questions provides 2. What departmental or institutional re- Mentoring and Faculty Support
vah.la.ble information for career sources are available to seek external funding Initiatives
geafll'(()ln& 35 pa}'t of chAkP(?]é (JQ(;b and to administer external funding awards? 1. What attention does the department
andidate Questions to As : : : :
Program participating political science Teaching Support iﬁa?;ﬁsﬁi? jlglilevléicrllﬂgi]njf tt]}ll:
departments have agreed to answer 1. What departmental or institutional profession?y ,
the following questions from job resources are available to support: 2. Does the department or institution
candidates. - the development of teaching expertise, have programs that address:

« innovations in teaching, and

. . « the employment of dual-career
Salary . 5 . the introduction of new courses and I‘OfeSSiOII)‘l al couples
1. What. is the salary structure? o new technologies? P family needs 01; fac’ulty and staff and
2. Howis salary nomﬂy negotiated? 2. What are departmental expectations amLy iated with minori ’
3. How are annual increases handled? regarding: * 1ssues assoclated with minority

faculty and staff?

4. Is there an automatic escalator to ensure

‘ ' - « the average course load,
the salaries of future hires will not outpace

« the number of different courses taught Health and Life Insurance

those of existing department members? by faculty, and 1. What are the plans offered?
Service Activities « advising of graduate and 2. How are benefits disbursed?
1. Whatare the expectations of pre-tenure S 6T Sl 3. What are the out-of-pocket expenses?
. . 4. Are partners and/or children covered,
and tenured faculty regarding: Tenure, Renewal, and Annual Review = . "2°
- departmental and institutional 1. Wha%t policies and procedures govern 5. What portion ;)fmy paycheck will be
committee work, the granting of tenure, renewal of con.tracts deducted for these benefits?
- professional or disciplinary activities, for pre-tenure faculty, and annual reviews of
el faculty performance? Retirement
o Guiitadh ag s i© cummmmiiies 2. What are the department’s expectations .
external to institution? for successful performance leading to the 1. How many types of retirement plans are
R hs . granting of tenure or renewal of contracts for offered?
esearch suppo: pre-tenure faculty? 2. Whatis the matching percentage of the

1. What departmental or institutional

. 3. What are the department’s expectations
resources are available to support:

for a positive annual review?

institution?

- access to research materials and 3. Is contribution required (and how

equipment, much)?
- the employment of research
assistants, More on the APSA Job Candidate Questions to Ask (JCQ) Program

- research expenses on/off campus, and

For more information about the JCQ program and to view the departments who
- travel expenses for conferences?

agreed to answer these questions at www.apsanet.org/JCQ.




Political Science Jobs for June

ADMINISTRATION

Georgia Institute of Technology
Rank: School Chair for the School of Cybersecurity and Privacy
Subfield(s): Administration, Public Policy, Other

The Georgia Institute of Technology invites applications from quali-
fied individuals seeking to be the first Chair of the newly founded
School of Cybersecurity and Privacy (SCP). The position is an unprec-
edented opportunity for leadership and vision. Success means you
will lead the first interdisciplinary school at the Georgia Institute of
Technology and help shape the way Georgia Tech pursues future
interdisciplinary schools. Success also means that you will lead the
development of cybersecurity and privacy as a unified academic unit.
In short, we seek someone who wants to and can meet the challenge
of melding their vision with a dynamic, broad ranging group of
visionaries to build SCP into the world leader in cybersecurity and pri-

vacy.
SCP: The Opportunity.

As the first interdisciplinary school at the Georgia Institute of Technol-
ogy SCP will consist of 30+ tenure-track and research (including
several holders of endowed chairs) faculty, postdocs, adjunct faculty
and professional classified staff. This distinguished group will come
from Computing, Engineering, Liberal Arts and Business Colleges.
The School of Cybersecurity & Privacy will offer bachelors, masters,
and doctoral degrees.

The ideal candidate will: Be a Full Professor with tenure in a premier
department at a research university or have an equivalent position in
industry or government in Business, Computer Science, Economics,
Engineering, Finance, Humanities, International Affairs, Law, Public
Policy, or any other field with a proven record of high impact contribu-
tions in cybersecurity or privacy. Candidates should have a proven
record of achieving external visibility and funding; have demonstrated
strong leadership and team building skills; care about the personal and
educational enrichment of faculty, staff, and students; have experience
with strategic planning, administrative oversight, fiscal management,
and vision development; and embrace participatory management and
transparent decision-making.

The School of Cybersecurity and Privacy is a high-visibility, high-
impact, cross-college department unlike other Georgia Tech academic
units. Candidates should demonstrate a willingness to innovate, both
organizationally and pedagogically. Embracing a culture of collabora-
tion and interdisciplinary breadth is essential to success in this new
venture, and candidates should be prepared to elaborate on his/her
vision for achieving those aims.

To be considered, please submit online your CV, a letter of application,
5 reference names and contact information, and other supporting
documents. Your application will remain confidential (known only
to the search committee) until its final stage, at which point, with
your permission, we will contact your references and request letters
of support. Review of applications will begin on June 15, 2021. This
search will continue until the position is filled.

Please apply here: https://careers.hprod.onchcm.usg.edu/psc/careers/
CAREERS/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.
GBL?Page=HRS_APP_]JBPST_FL&Action=U&FOCUS=
Applicant&Siteld=030008JobOpeningld=226083&PostingSeq=1

Should you have any problems with the online submission, please
contact scp-recruiting@cc.gatech.edu.

Start Date: Fall 2021
Application Deadline: 6/15/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8851

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is seeking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,
engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: https://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
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Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

University of Florida
Rank: Associate Dean for Diversity, Equity, and Inclusion

The University of Florida, a top-ten ranked public university, wel-
comes applications and nominations for the inaugural role of Associate
Dean for Diversity, Equity, and Inclusion in the College of Liberal
Arts and Sciences (CLAS). The Associate Dean will join the institution
ata transformative time as UF strengthens its commitment to diversity,
equity, and inclusion as a top institutional priority. Under the leader-
ship of Dean David E. Richardson, the successful candidate will be
an unwavering diversity advocate and inspiring partner who values a
liberal arts and sciences education and has demonstrated experience
as a skilled administrator, advisor, and strategic leader. The Associate
Dean will lead and inform the strategic discussion advancing diversity,
equity, and inclusion throughout the college and will build, guide,
and assess policies and practices that encourage diversity, equity, and
inclusion as a means of improving the college’s cultural climate and
support its underrepresented populations.

Reporting to the Dean, the Associate Dean will focus on the develop-
ment of a comprehensive and strategic framework to support diversity,
equity, and inclusion efforts in the college; engage in continuous,
systematic, and focused recruitment and retention activities to support
a diverse student, faculty, and staff population. As a public institution,
it is important that the campus reflect demographics that mirror the
state of Florida.

Serving as a key partner and advisor to the campus community with
the support of the other Associate Deans of the college, this Associate
Dean will develop and implement a full range of initiatives that
enhance ongoing efforts to ensure college-wide understanding, adop-
tion, and adherence to diversity, equity, and inclusion while fostering
a collaborative and nurturing culture that recognizes UF’s particular
history and combats racism and its impacts. The Associate Dean will
serve as a thought leader with in-depth knowledge of diversity, equity,
and inclusion; improve the college climate; and intentionally engage
faculty, students, and staff in dialogue around critical issues to support
the academic, career, and personal development of underrepre-
sented groups.

These unprecedented times overshadowed by a global pandemic and
inspired by a revitalized movement for racial justice and equity allow
for innovative change in new areas. As a member of the Dean’s
leadership team, the Associate Dean will partner with other Associate
Deans and college stakeholders and champion transparency and
accountability of diversity initiatives as a shared priority at CLAS in
support of UF’s vision by developing significant collaborative partner-
ships with senior administration, faculty, staff, students, and commu-
nity members to strengthen the anti-racist fabric of UF. This is a
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tremendous opportunity for a scholar, administrator, and strategic
project manager to build a framework, presence, and advocacy for
practices that foster and infuse the values of diversity, equity, and
inclusion throughout the college.

All inquiries, nominations/referrals, and resumes with cover letters
should be sent electronically and in confidence to Keight Tucker
Kennedy or Tiffany Weber at Isaacson, Miller.

To apply, please visit: www.imsearch.com/7692

Start Date: Spring 2021
Application Deadline: 8/24/2021
Date Posted: 3/24/2021

Salary: Competitive

eJobs ID: 8744

AMERICAN GOVERNMENT AND
POLITICS

Boston University

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,
Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWI limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seck a scholar who is engaged in both public
education and academic discourse.

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seek candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,
research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on
4 October 2021.
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We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Florida State University
Rank: Postdoctoral Fellow

The Institute for Politics (IOP) at Florida State University seeks a
full-time post-doctoral fellow with expertise in political participation,
political behavior, survey research, or data science to serve a fixed
term position of one year with a possibility of renewing for a second
year based on funding and performance.

Applicants should have research interests and focuses in political
behavior, civic engagement, or political participation with a focus on
US politics and should have experience working with survey and/or
population data, advanced quantitative methods skills, and experience
with the management of large datasets.

The Institute of Politics is a non-partisan institute that housed within
the College of Social Sciences and Public Policy that promotes engage-
ment in politics by students and citizens.

The postdoc will be expected to pursue research of his or her own
and collaborative research within the IOP and is encouraged to partici-
pate in the intellectual life of the institute, the political science depart-
ment, and the university, including working with graduate student
researchers. The position provides $5,000 in research and travel sup-
port, with the opportunity to apply for additional funding. The
postdoc will also be expected to teach one course a year and provide
logistical support for IOP events and projects.

To apply please send a cover letter, a CV, three letters of recommenda-
tion, and a writing sample to polisci@fsu.edu.

Start Date: Fall 2021
Application Deadline: 6/15/2021
Date Posted: 5/28/2021

Salary: Negotiable

eJobs ID: 8902

Marymount University (Arlington, Virginia)
Rank: Assistant Professor

Subfield(s): Public Law, Comparative Politics, American Govern-
ment and Politics

Assistant Professor in Politics (Tenure Track)
American Law

The Politics program at Marymount University invites applications
for a tenure-track position at the Assistant Professor level beginning
in August 2021 (the successful candidate may choose to defer the
start date until January, 2022). The standard teaching load is 3/3, all at
the undergraduate level. Successful candidates will have demonstrated
teaching experience and research interests in American law, and com-
parative or American politics, as well as a demonstrated teaching
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ability in normative theory. Preference will be given to candidates
with a research focus and/or demonstrated teaching experience in one
or more of the following areas: politics of underrepresented groups,
gender and politics, environmental politics, mass behavior, social
movements, and additional topics in comparative and American poli-
tics. The search committee prefers candidates with teaching and
research experience, respect for liberal arts education within the Catho-
lic intellectual tradition, and an interest in inquiry-based teaching.
Applicants must have a Ph.D. or assurance they will complete the
degree by August 2021. Applications should include a cover letter,
c.v., evidence of excellence in teaching and research, and at least
three letters of recommendation. The committee will begin reviewing
applications on June 18, 2021, and accept applications until the
position is filled.

Please submit applications via our program website:
hteps://marymount.edu/academics/politics-search

Or directly through Marymount’s HR website:
hetps://marymount.wd5.myworkdayjobs.com/en-US/Careers/job/
Main-Campus/Assistant-Professor--Politics--Tenure-Track-_R887

Please feel free to contact Chad Rector (crector@ marymount.edu)
and Margaret Tseng (mtseng@marymount.edu) with any questions.

About the politics program at Marymount:

Marymount’s Politics program is part of the Marymount University
School of Humanities, housed in the College of Sciences and Humani-
ties. Faculty are expected to teach high-quality student-centric under-
graduate courses in face-to-face settings. The College of Sciences and
Humanities is located on Marymount University’s Main Campus.

Marymount University welcomes and values all members of our com-
munity. Guided by the mission of our founders, the Religious of the
Sacred Heart of Mary (RSHM), to achieve unity through diversity,
Marymount honors our diversity as a source of strength. Our differ-
ences inspire intellectual curiosity and collectively allow us to tackle
the challenges of the world. We seek to foster an inclusive community
in which each person’s race, ethnicity, religion, sex, gender identity,
sexual orientation, veteran status, age, ability, class, national origin,
and immigration status are fully respected and celebrated. According
to the vision of the RSHM that “ALL may have life, and have it to
the FULL,” we strive to create an atmosphere of mutual respect,
cooperation, and civility where all community members are

S.A.LN.T.S—Safe, Accepted, Included, Needed, Treasured, and Seen.
Major duties and responsibilities

- Support and integrate the mission and core values of Marymount
University and Academic Affairs, including our commitment to diver-
sity, equity, and inclusion.

- Teach a 3/3 course load each year.

- Maintain a successful record of quality, peer reviewed scholarship.
- Maintain office hours at times which provide appropriate access
to students.

Other duties

- Assume professional responsibilities as requested by the Dean of the
College and/or School Director.
- Engage in on-going professional development which will include
scholarship activities such as research, presentations, and participation
with professional organizations.

6 Current eJobs listings at www.apsanet.org/jobs
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- Contribute to the University, College of Sciences and Humanities,
and School of Humanities functions and services, including assess-
ments, and continuous improvement activities.

Job requirements

Ph.D. (or ABD with completion by 8/15/2021) in Politics/Political
Science/Government from an accredited institution. Applicants with
solely a J.D. and/or master’s degree are not eligible for this position.

Marymount provides equal employment opportunities to all employ-
ees and applicants for employment and prohibits discrimination and
harassment of any type without regard to race, color, religion, age,
sex, national origin, disability status, genetics, protected veteran status,
sexual orientation, gender identity or expression, or any other charac-
teristic protected by federal, state or local laws.

This policy applies to all terms and conditions of employment, includ-
ing recruiting, hiring, placement, promotion, termination, layoff,
recall, transfer, leaves of absence, compensation and training.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/27/2021

Salary: $60,000 - $69,999

eJobs ID: 8898

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position
in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seck candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue until the position is filled.
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Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8893

Georgetown University
Rank: Assistant Teaching Professor, Department of Government,
M.A. in Democracy and Governance

Position Title: Assistant Teaching Professor, Department of Govern-
ment, M.A. in Democracy and Governance

Location: Main Campus
Position Type: Faculty - Main Campus Non-Tenure Line - Instruc-
tional

Position URL: apply.interfolio.com/87305

The Department of Government at Georgetown University invites
applications for a three-year, non-tenure-track position of Assistant
Teaching Professor and Associate Director/Director of its dynamic
Democracy and Governance (DG) Master of Arts (MA) Program
starting in August 2021. The successful candidate will serve as Associ-
ate Director of the MA Program for one year and will then assume
the position of Director of the MA Program in August 2022. The
new Associate Director will work closely with the current Director
and program staff, as well as the Department Chair, to manage
this transition.

The only program of its kind in the country, the DG MA Program
secks to understand the foundations of democratic and responsive
government, and how policymakers can create and implement policies
to achieve these objectives. Its graduates pursue exciting careers in
democracy assistance, governance reform, politics, and international
affairs.

The Associate Director/Director is a pivotal member of the leadership
team of the Department of Government. In particular, the Associate
Director/Director collaborates closely with the leadership of the
department’s two other MA programs to capitalize on the intellectual
synergies among the programs, and develop joint initiatives and cross-
program curricular offerings, thereby strengthening the ties among
the programs and the programs themselves.

As Associate Director, they work with the current Director and the
Program’s Advisory Board to guide the intellectual growth of the
Program, and envision and implement a plan for its strategic develop-
ment. They also have critical administrative, teaching, and student-
engagement responsibilities. They oversee the day-to-day operations
of the Program, and manage Program recruitment and admissions.
They also oversee the curriculum, course offerings, and adjunct faculty
in the Program. They teach four courses per year and offer skills
workshops and other specialized training opportunities each semester.
They also serve as academic and career advisors to students: they
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facilitate internship and job placement, including through working
with Program alumni, and participate in student-related events
throughout the year, including admissions, orientation, and gradua-
tion. In addition, they manage the Program Coordinator and stu-
dent workers.

Upon assuming the position of Director, the successful candidate will
also provide scholarly and institutional leadership to advance the DG
Program's efforts in multiple domains including teaching, research,
institution building, and outreach to the diverse professional commu-
nities that work in democracy assistance, human rights and develop-
ment. The Director shapes student-recruitment strategies, devises new
courses, and enhances programming that links classroom studies to
overseas field research, to grass roots experiential learning, and to
effective career building. The Director serves as an “ambassador” and
spokesman for the MA program, developing and leading its efforts
to have an impact at Georgetown University, and in the wider
global arena.

Qualifications

A PhD in a relevant field is required. The position is open to scholars
of both comparative politics and international relations, with a strong
preference for candidates whose work and research interests cross this
boundary. We are particularly interested in scholars who have studied
and published on a range of contemporary challenges facing new
and established democracies, including, but not limited to, regime
transitions, ideological and social polarization, populism, identity con-
flicts, and the politics of market reform. Familiarity with both quanti-
tative and qualitative research methods is preferred. A demonstrated
interest in the relationship between scholarship and US democracy
assistance programs and policies is essential. Candidates who have
relevant and demonstrated administrative and management experience
in an academic or think tank setting are strongly preferred. George-
town University’s Department of Government greatly values new
perspectives on the world and is deeply committed to building a more
open and inclusive discipline.

Application Instructions

Interested applicants must submit a cover letter outlining professional
background and teaching experience, curriculum vitae, and at least
three letters of recommendation via Interfolio. Questions about the
online application system should be directed to Department Chair
Anthony Clark Arend (arenda@georgetown.edu).

Review of applications will begin May 16, 2021 and will continue
until the position is filled. The position is expected to begin on August
1, 2021.

Start Date: Spring 2021

Application Deadline: Open until Filled
Date Posted: 5/21/2021

Salary: Competitive

eJobs ID: 8892

American University: School of Public Affairs
Rank: Professorial Lecturer

Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Description

The Department of Justice, Law and Criminology in the School of
Public Affairs at American University invites applications for a term
faculty appointment for Academic Year 2021-2022. The appointment

June 2021

is a 9-month term position and will commence on August 30, 2021.

Applicants should hold a PhD in a relevant field (e.g. sociology,
criminology, criminal justice, political science, international relations,
or public policy) or other terminal degree. The position will require
the incumbent to teach three courses per semester. All faculty are
expected to hold office hours and participate in School and University
activities and service.

Qualifications

The successful candidate will teach courses in Terrorism, Counterter-
rorism, Cybersecurity or Homeland Security (US or comparative),
including (but not limited to) the following courses: Causes of Terror-
ism and Political Violence; Domestic Terrorism; Terrorism and Coun-
terterrorism in Practice; U.S. Cyber Policy; and Homeland Security.
Preference give for applicants who have experience teaching research
methods at the undergraduate and graduate levels.

Application Instructions

Salary is competitive. Review of applications will begin immediately
and will continue until the position is filled, subject to on-going
budgetary approval. Please submit applications via: http://apply.
interfolio.com/87228. Include a letter of application, curriculum vitae,
contact information for three recommenders, recent teaching evalua-
tions (when possible), and copies of recent published papers or working
papers. Please contact Katelyn Deibler, Faculty Coordinator, 202-
885-6201 or kdeibler@american.edu if you have any questions.

American University is a private institution within easy reach of the
many centers of government, business, research, and the arts located
within the nation’s capital. For more information about American
University, visit www.american.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: Competitive

eJobs ID: 8884

University of California, Davis

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at the University of California
at Davis invites applications for two or more temporary teaching
positions in the fields of International Relations, Comparative Politics,
American Politics and/or Political Theory for the 2021-2022 academic
year. Availability of this position depends upon final administrative
approval and the teaching needs of the department. The Department
seeks applicants with demonstrated research and teaching expertise.
A completed Ph.D. is required. This position is covered by a Collective
Bargaining Unit.

The appointee(s) will offer up to two courses per quarter over three
quarters. The core courses to be taught will be in the areas of Interna-
tional Relations, Comparative Politics, American Politics and/or Polit-
ical Theory. Compensation is commensurate with ability and experi-
ence. Candidates should electronically submit a letter of application,
curriculum vitae, evidence of teaching ability, two letters of reference
and a writing sample to: https://recruit.ucdavis.edu/apply/JPF04188.
To ensure review of your application, please submit all materials by
May 24, 2021, but materials will be accepted until the positions
are filled.
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The University of California at Davis and the Department of Political
Science are interested in candidates who are committed to the highest
standards of scholarship and professional activities, and to the develop-
ment of a campus climate that supports equality and diversity. The
University of California is an affirmative action/equal opportunity
employer.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8878

Naval War College
Rank: POSTDOCTORAL TEACHING AND RESEARCH FFEL-
LOW, STRATEGY & POLICY DEPARTMENT, AD-1701-01

The Naval War College is a Professional Military Education (PME)
institution serving the nation, the Department of Defense, and the
U.S. Navy. U.S. and selected international graduates earn Master of
Arts degrees in National Security & Strategic Studies or Defense &
Strategic Studies accredited by the New England Commission of
Higher Education. The College educates and develops future leaders
through the development of strategic perspective, critical thinking,
and cultural awareness, as well as enhancing the capability to advise
senior leaders and policy makers. The College also helps to define
the future Navy and its roles and missions; supports combat readiness;
strengthens global maritime partnerships; and promotes ethics and
leadership throughout the force. We are actively seeking candidates
with diverse academic, demographic, and professional backgrounds.
More information on the college can be found at www.usnwe.edu.

Strategy & Policy Department. The Strategy & Policy Department
uses strategic theory, the history of war, and an examination of present-
day conflicts to develop critical analytical skills for understanding the
interrelationship of policy aims, strategy, and military operations.
Additional details regarding the Naval War College and the Strategy
and Policy Department curriculum can be obtained by visiting the
Naval War College website at: https://usnwc.edu/Faculty-and-
Departments/Academic-Departments/Strategy-and-Policy-
Department.

Responsibilities. The post-doctoral teaching and research fellowship
is an anticipated vacancy for a one-year appointment renewable by
the Strategy and Policy Department for a second year. The position’s
teaching requirement is two seminars of the Strategy & War course
is currently taught in the winter trimester from November to February
(overall 0-2-0 load). Seminars in the common curriculum average 12
professional students who are mid-career officers and civilian govern-
ment employees. Seminars are team-taught by a civilian academic and
a military faculty member. In the other terms, fellows are expected
to work on their own research and participate in the intellectual life
of the department and college. Expectations are high in both teaching
and research. Anticipated starting date is August/September 2021.

Qualifications. Qualified candidates must have a recent Ph.D. or have
defended their dissertation at the time of appointment. A doctorate
in International Relations, International Security Affairs, Political
Economy, Regional Studies, Diplomatic and International History,
War Studies, Naval/ Maritime History, or Military History or a related
field is highly desired. Applicants must be U.S. citizens and capable
of obtaining a secret security clearance.

June 2021

Salary Considerations. Salary is $66,103 from the Navy Faculty Pay
Schedule and a research travel stipend ($5,000). This compensation
package is accompanied by a generous federal employee benefits pack-
age that includes health insurance with employer contribution, retire-
ment savings plan, paid vacation and sick leave, and other benefits.

Application Procedures. Applicants must reference VA#NWC-21-06
and forward their application package to: NWC-21-06@usnwe.edu.
The application package should include a cover letter, a curriculum
vitae, three letters of recommendation, a research proposal, writing
sample (no more than 50 pages in length), and up to three teaching
evaluations (where applicable). Applications must be received by 11:59
pm (EDT), June 4, 2021.

Questions about the position should be directed to Dr. Kevin McCra-
nie, Chair, Strategy and Policy Department at: kevin.mccranie@usn-
we.edu.

NOTICE OF VETERANS PREFERENCE: There is no formal rating
system for applying veterans’ preference to the excepted service; how-
ever, the Department of Defense considers veterans’ preference eligibil-
ity a positive factor for hiring. Applicants eligible for veterans’ prefer-
ence must include that information in their cover letter or resume
and attach supporting documentation (e.g., DD Form 214, &quot;C-
ertificate of Release or Discharge from Active Duty&quot;) to their
submissions. Although the point-preference system is not used, appli-
cants eligible to claim 10-Point preference must submit a Standard
Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&
quot; and supporting documents required for specific type of prefer-
ence claimed. (SF 15, which lists the types of 10-Point Preference
and the required supporting documents, is available from the Office
of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired
military members within 180 days immediately following retirement
date to a civilian position is subject to the provisions of 5 United

States Code 3326.

The Naval War College is an Equal Opportunity Employer.

Start Date: Fall 2021
Application Deadline: 6/4/2021
Date Posted: 5/7/2021

Salary: $60,000 - $69,999
eJobs ID: 8871

Trinity College

Rank: Visiting Assistant Professor in Public Policy and Law
Specializations: Environmental Policy, Race & Ethnic Politics,
Health Care

Trinity College’s Public Policy and Law program invites applications
for a two-year visiting assistant professor position commencing in the
fall 0f 2021. We are seeking candidates with expertise in social, health,
or environmental policy, especially those whose research involves racial
justice, economic inequality, health equity, or environmental justice.
Teaching load is 5 courses a year. Teaching responsibilities will include
an introduction to U.S. public policy, an introductory undergraduate
research methods class, and courses in the candidate’s area of expertise.
A Ph.D. in political science, public policy, or another social science
discipline should be in hand or expected by August 2021.

We encourage applicants who share our commitment to diversity
and inclusion. We especially welcome applications from women and
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underrepresented racial/ethnic groups. The College is an Equal
Opportunity, Affirmative Action employer.

Trinity College is a highly selective, independent, nonsectarian liberal
arts institution located in Connecticut’s capital, Hartford. With over
2100 full-time undergraduate students and 91 graduate students, the
College maintains a rigorous academic profile complemented by a
vibrant co-curricular program. The College enjoys the benefit of being
situated in an urban center and has strong connections to our home
city of Hartford. Our student body is diverse, representing 41 states
and 70 countries with 21% students of color and 50% women.

To ensure full consideration please submit a letter of application
(including statement of research and teaching interests), CV, sample
of scholarly writing, teaching evaluations, and syllabi (if available) to
https://trincoll.peopleadmin.comhttps://trincoll. peopleadmin.com&
lt;/a&gt;

by May 28, 2021.

Start Date: Fall 2021

Application Deadline: 5/30/2021

Date Posted: 5/7/2021

Salary: Competitive

eJobs ID: 8869

Arts & Science
Rank: Visiting Assistant Professor in Political Theory/American
Government (Non-Tenure Track)

The Department of Government at New Mexico State University
invites applications for the position of Visiting Assistant Professor
with a focus in political theory and American government. The period
of employment is August 16, 2021 to May 10, 2022. Applicants must
have a Ph.D. or have ABD status in Political Science or a related
field. Preferred qualifications are teaching experience in political theory
and American government.

The Department of Government offers a BA in Government, a Sup-
plementary Major in Law and Society, an MA in Government and
a nationally-accredited Masters in Public Administration (MPA) pro-
gram. It has a proud tradition of enhancing student success and
social mobility, outstanding research and valuable work in service
and outreach. The Visiting Assistant Professor will teach a mix of
undergraduate and graduate classes in the areas of political theory
and American government, totaling four classes per semester, as well
as serve on the MA committee within the Department of Government.
For inquiries, please contact the search committee chair, Dr. Neil
Harvey, at nharvey@nmsu.edu . To be considered, applications must
be submitted online at: https://jobs.nmsu.edu/postings/41109

Start Date: Fall 2021
Application Deadline: 5/31/2021
Date Posted: 5/4/2021

Salary: $50,000 - $59,999

eJobs ID: 8857

Bloomsburg University
Rank: Political Science Temporary Pool-Intro to and U.S. Gov-
ernment

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

June 2021

part-time academic year) as needs arise. A successful applicant must
be able to teach POLISCI 101:

Elements of Political Science and POLISCI 120: U.S. Government.
A description of these courses can

be found in the most current Academic Catalog at Bloomsburg Uni-
versity

https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.
A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-
nary subfield of American

Politics. Applicants should also possess a demonstrated ability to work
with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submit application mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment
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Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish

policies and procedures related to the way these reports are handled.
The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/30/2024
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8844

Miami University
Rank: Visiting Assistant Professor/Instructor in American Politics

Visiting Assistant Professor/Instructor in American Politics to teach
courses in public law/courts and elective curriculum for the undergrad-
uate major and courses for the MA program. The position will begin
in the start of the academic year August 2021.

Required: Ph.D. at the time of appointment in Political Science or
a related field for appointment as Visiting Assistant Professor; ABD for
appointment as Instructor. Position not eligible for H-1B sponsorship.

Consideration may be given to candidates with teaching experience
in some of the courses to be taught.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/enus/job/
498616/visiting-assistant-professorinstructor-in-american-politics.
Department will request letters

of recommendation from references listed in the application. Inquiries
may be addressed to Dr. Bryan Marshall at marshabw@miamioh.edu.
Screening of applications will begin May 20, 2021 and will continue
until the position is filled.

Start Date: Fall 2021

June 2021

Application Deadline: Open until Filled
Date Posted: 4/29/2021

Salary: Competitive

eJobs ID: 8840

SUNY, University at Albany

Rank: Visiting Assistant Professor - 2 positions
Visiting Assistant Professor, Political Science (2 positions)

Rockefeller College of Public Affairs secks two Visiting Assistant
Professors in the fields of Public Law and American Politics. The
appointment is in the Department of Political Science for academic
year 2021-2022, with the possibility of renewal. The course load is
four courses a year.

American Politics

The department's priority is a scholar who will teach in the areas of
the American presidency/executive politics, and/or campaigns and
elections. Ability to teach other subjects in American Politics, such
as Political Parties, American Political Development, and/or Racial
and Ethnic Politics, will be considered a plus. The department also
expects that the successful applicant will teach the introductory course
in American Politics. Contributing to the diversity of the Department
will also be considered a plus.

Public Law

One of the four courses taught during the year may be a topics courses
of the visitor's design, and another will be the introductory course
in American Politics. The Department prefers candidates with an
interest in American Political Development (APD). Ability to teach
racial and ethnic politics and/or contributing to the diversity of the
Department will also be considered a plus.

Applicants should at least have finished or be close to submitting
their dissertation by the beginning of the fall 2021 semester. Candi-
dates should have demonstrated the ability to work with and instruct
culturally diverse groups of people. Their home university should be
accredited by a USDOE or an internationally accrediting organization.

Please apply online via:
https://albany.interviewexchange.com/jobofferdetails.jsp?JOBID=
130245

All candidates should submit a statement of interest, a curriculum
vita, a writing sample or publication, and available evidence of teaching
effectiveness (e.g., syllabi, student evaluations, and/or teaching state-
ment) through Interview Exchange. Candidates should also arrange
to have a graduate transcript and at least three letters of reference
submitted through Interview Exchange.

Salary: $50,000 and benefits. Starting date is August 23, 2021.

All applications received by May 10, 2021 will be reviewed. Later
applications will be considered as needed.

Located in a major governmental center, the Department has 21 full-
time members and offers degrees at the bachelors, masters, and doc-
toral levels. The University at Albany (www.albany.edu) is one of
four designated University Centers in the SUNY system.

Department Contact Person: Meredith Weiss, Chair, mweiss@alba-
ny.edu
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About University at Albany:

Established in 1844 and designated a University Center of the State
University of New York in 1962, the University at Albany's broad
mission of excellence in undergraduate and graduate education,
research and public service engages a diverse student body of more than
17,900 students in nine schools and colleges across three campuses.

Located in Albany, New York, New York State's capital, the University
is convenient to Boston, New York City and the Adirondacks.

Additional Information

The Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, or Clery Act, mandates that all Title IV institu-
tions, without exception, prepare, publish and distribute an Annual
Security Report. This report consists of two basic parts: disclosure of
the University's crime statistics for the past three years; and disclosures
regarding the University's current campus security policies. The Uni-
versity at Albany's Annual Security Report is available in portable
document format [PDF] by clicking this link http://police.albany.
edu/ASR shtml.

Pursuant to Executive Order 161, no State entity, as defined by the
Executive Order, is permitted to ask, or mandate, in any form, that
an applicant for employment provide his or her current compensation,
or any prior compensation history, until such time as the applicant
is extended a conditional offer of employment with compensation.
If such information has been requested from you before such time,
please contact the Governor's Office of Employee Relations at (518)
474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA
EMPLOYER

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/23/2021

Salary: $50,000 - $59,999

eJobs ID: 8827

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is seeking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,

June 2021

engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: https://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

U.S. Army War College

Rank: Research Professor of National Security Affairs
Specializations: Research Methods, American Politics, Interna-
tional Security

RESEARCH PROFESSOR OF NATIONAL SECURITY AFFAIRS
DEPARTMENT OF THE ARMY

U.S. Army War College

Strategic Studies Institute

Open & closing dates
04/19/2021 to 06/04/2021

Service
Excepted
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Pay scale & grade
AD 00

Salary
$83,988 to $124,554 per year

Appointment type
Term - 3 years

Work schedule

Full-time

Locations
1 vacancy in the following location:

Carlisle Barracks, PA

Relocation expenses reimbursed
Yes Permanent Change of Station expenses ARE authorized in accord-
ance with agency policy.

This job is open to
The public

Telework eligible
Yes as determined by agency policy

U.S. citizens, nationals or those who owe allegiance to the U.S.

Clarification from the agency

See &quot;Who May Apply&quot; in the &quot;Qualifications&
quot; section for more information on who is eligible to apply for
this position.

Announcement number

NEDQ218575

Control number

598616900

Duties

Summary

About the Position:

This is a full-time civilian faculty position at the U.S. Army War

College (USAWC), Strategic Studies Institute as provided under Title

10 USC 4021. Initial appointment may be up to three years, the first

year may be a trial period. The appointment may be renewed in one-

to five-year increments thereafter. Academic rank and salary will be
based on the selectee's academic credentials, experience and profes-
sional accomplishments.

Responsibilities

e Serve as Research Professor of National Security Affairs in the
Strategic Studies Institute (SSI) at the USAWC.

e Performs research and publishes SSI studies, journal articles, policy-
oriented essays, op-eds, blog postings, books and/or book chapters,
which are distributed worldwide. (50%)

* Conducts self-initiated research and directed research in geostrategic
threats, national security strategy, and defense policy at the request
of senior-level officials at the Army Staff, Joint Staff or Office of
the Secretary of Defense.

June 2021

* Works independently and collaboratively to develop recommenda-
tions to achieve key national security objectives specifically oriented
toward those factors that impact U.S. defense priorities, especially
those of the U.S. Army.

* Designs individual and collective annual research and publication
plans, in consultation with SSI leadership, addressing contemporary
national security issues.

* Conducts both internal and external service in national security
related areas. (30%)

e Liaises with and provides briefings and expertise in response to
requests from aforementioned key stakeholders and other audiences.

* Leads, organizes, and implements SSI and USAWC professional
collaboration, conferences, seminars, symposiums, and meetings.

e Attends and participates in relevant academic conferences by pre-
senting papers and/or acting as panel chair or discussant.

¢ Contributes to the educational mission of the USAWC through
teaching, lecturing and supervising student research projects. (20%)

Travel Required
25% or less - Travel (domestic and/or international) may be required
up to 25% of the time.

Supervisory status

No

Job family (Series)
0101 Social Science

Promotion Potential
None

(hetps://www.usajobs.gov//Search/Results?j=0101)

Requirements

Conditions Of Employment

* Appointment may be subject to a suitability or fitness determina-
tion, as determined by a completed background investigation.

* Must be able to obtain and maintain a TOP SECRET security clear-
ance.

* Must provide official college transcripts, upon request. Unofficial
transcripts are suitable for application purposes.

Must comply with the Drug Testing Program requirements (pre-
employment and random testing after appointment).
* Must be available for employment not later than 1 August 2021.

Qualifications
Who May Apply:
U.S. Citizens

To qualify, you must meet the education and/or experience require-
ments described below. Your résumé must clearly describe your rele-
vant experience; your transcripts are required as part of your applica-
tion. Additional information about transcripts is available at heep://
www.armycivilianservice.com/JOA/Transcripts.pdf (heep://www.
armycivilianservice.com/JOA/Transcripts.pdf)

SELECTIVE PLACEMENT FACTORS/KNOWLEDGE, SKILLS
AND ABILITIES (KSAs): Applicants will be rated based on the
criteria listed below by a panel of subject matter experts appointed
with the purpose of identifying the best- qualified candidates.

1. Must have a master's (required) degree in national security studies,
international relations, international political economy, political
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science, public policy, regional studies or related field. A PhD or
equivalent evidence of extensive original scholarly research and
writing is preferred.

2. Record of research and publication (or evidence of great potential)
on key national security issues with the ability to influence policy
at the strategic level (National Security Council, DoD, combatant
commands, interagency).

3. Excellent oral and written communication skills, as demonstrated
by the publication of books and articles, workshops and conference
presentations, lectures, and podcasts, etc.

4. Excellent interpersonal and organizational skills, including the abil-
ity to serve as a project team lead for collective research projects,
and as a faculty advisor for student research projects.

5. Ability to contribute to the educational mission of the USAWC
through teaching, including supervising student research projects,
lecturing in the core curriculum, regional studies and/or electives.

Education

Only degrees from an accredited college or university recognized by

the Department of Education are acceptable to meet positive education

requirements or to substitute education for experience.

For additional information, please go to the Office of Personnel

Management (OPM) and U.S. Department of Education websites at

http://www.opm.gov/qualifications

(hetp://www.opm.gov/qualifications)

and http://www.ed.gov/admins/finaid/accred/index.heml

(hetp://www.ed.gov/admins/finaid/accred/index.html)

FOREIGN EDUCATION: If you are using education completed in
foreign colleges or universities to meet the

qualification requirements, you must show the education credentials
have been evaluated by a private organization that specializes in inter-
pretation of foreign education programs and such education has been
deemed equivalent to that gained in an accredited U.S. education
program; or full credit has been given for the courses at a U.S.
accredited college or university. For further information, visit: heep://
www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-
visitus-forrecog.html (http://www.ed.gov/about/offices/list/ous/
international/usnei/us/edlite-visitus-forrecog.html)

Additional information

* Male applicants born after December 31, 1959, must complete a
Pre-Employment Certification Statement for Selective Service Reg-
istration.

* You will be required to provide proof of U.S. Citizenship.

* One year trial period may be required.

* Direct deposit of pay is required.

e Salary includes applicable locality pay or Local Market Supplement.

e When you perform a Civilian Permanent Change of Station (PCS)
with the government, the Internal Revenue Service (IRS) considers
the majority of your entitlements to be taxable. Visit https://www.
dfas.mil/civilianemployees/civrelo/Civilian-Moving-Expenses-Tax-
Deduction/ (https://www.dfas.mil/civilianemployees/civrelo/
Civilian-Moving-Expenses-Tax-Deduction/)

for more information.

* Permanent Change of Station (PCS) allowances may be authorized,
subject to the provisions of the Joint Travel Regulations and an
agency determination that a PCS move is in the Government
Interest.

June 2021

* Include the job announcement number on your application.

* Must provide official college transcripts upon request (unofficial
transcripts are required at the time of application).

* Telework eligible -- Mission-dependent with locality pay at Carli-
sle, PA.

How You Will Be Evaluated

The application review process to determine if you meet the experience

and education requirements found in the job announcement begins

upon the closing date of the announcement. If you are one of the

top candidates, you may be invited to interview by the selection

official. If selected, you will receive a tentative job offer. Depending

on the strength of the applicant pool, this process may take several

months after the closing date of the job announcement.

Please follow all instructions carefully, as failure to submit a complete
application could invalidate your submission. In this regard, please
be sure to read the HOW TO APPLY and REQUIRED DOCU-
MENTS sections.

Background checks and security clearance

Security clearance

Top Secret
(https://www.usajobs.gov//Help/fag/job-announcement/security-
clearances/)

Drug test required
Yes

Position sensitivity and risk
Critical-Sensitive (CS)/High Risk (https://www.usajobs.gov/Help/

faq/job-announcement/security- clearances/)

Trust determination process

Suitability/Fitness
(hteps://www.usajobs.gov/Help/faq/job-announcement/security-
clearances/)

, National security
(hteps://www.usajobs.gov/Help/faq/job-announcement/security-
clearances/)

Required Documents
Please see the list of requirements in the &quotHow to Apply&
quot; section.

NOTE: Documents submitted as part of the application package, to
include supplemental documents, may be shared beyond the Human
Resources Office. Some supplemental documents such as military
orders and marriage certificates could contain personal information
for someone other than the applicant. Redact these documents to
remove the personal information of others before submitting your
application. You may be asked to provide an un-redacted version of
the documents to confirm your eligibility for selection.

Failure to provide all of the required information as stated in the job
announcement may result in an ineligible rating or may affect the
overall rating.

If you are relying on your education to meet qualification require-
ments:

Education must be accredited by an accrediting institution recognized
by the U.S. Department of Education in order for it to be credited
towards qualifications. Therefore, provide only the attendance and/
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or degrees from schools accredited by accrediting institutions recog-
nized by the U.S. Department of Education
(hetp://www.ed.gov/admins/finaid/accred/)

Failure to provide all of the required information as stated in this
vacancy announcement may result in an ineligible rating or may affect
the overall rating.

Benefits

A career with the U.S. Government provides employees with a compre-
hensive benefits package. As a federal employee, you and your family
will have access to a range of benefits that are designed to make your
federal career very rewarding.

* Benefits for federal employees
(https://www.usa.gov/benefits-for-federal-employees#item-36407)

* Healthcare insurance
(https://www.opm.gov/healthcare-insurance/)

* Pay and leave
(https://www.usajobs.gov/Help/working-in-government/pay-and-
leave/)

https://www.usajobs.gov/Help/working-in-government/

Eligibility for benefits depends on the type of position you hold and
whether your position is full-time, part-time, or intermittent. Contact
the hiring agency for more information on the specific benefits offered.

How to Apply

To apply for this position, you must provide a complete application
package which includes the items listed below. Applications must be
postmarked or e-dated by the closing date of this job announcement.
Please include the job announcement number on the application.

Army network servers have an overall limit of 10 MB per email. To
ensure delivery of your application, we recommend that applicants
limit overall email size to no more than 5-8 MB. You may send
documents in several emails to reduce overall size.

The USAWC G1 will provide email confirmation of all received
applications. If you do not receive delivery confirmation within three
business days please contact the USAWC G1 at (717) 245-4596 or
(717) 961-2256, or via email to

usarmy.carlisle.awc.mbx.gl-civilian-personel-division@mail.mil

Failure to provide these documents may result in disqualification for
the position. Please note that this is NOT a Title 5 (General Scale)
position, and the routine procedures for filing through the USAJobs.-
gov automated system should NOT be followed. Instead, please sub-
mit your complete application package and any requests for further
information directly to the USAWC G1 at the email address listed
below.

e Curriculum vitae or résumé.

* Proof of U.S. citizenship (i.e., birth certificate, passport).

* Academic transcripts (undergraduate and graduate level). Unofficial
transcripts are required with your application submission. You must
provide official college transcripts upon request.

* A three to five page overview that addresses your expertise, experi-
ence and capabilities to meet the KSA/qualifications for this position
as outlined above.

* Sample(s) of written scholarship (no more than three examples and
not to exceed 50 pages each). Electronic format is preferred, as
hard copies will not be returned without a self-addressed and
metered envelope.

June 2021

Letters of Endorsement (no more than three references and please

include contact information) from disinterested professional associ-

ates (i.e., persons who can affirm the candidate's qualifications, but

have no stake in the outcome of the selection). PLEASE NOTE

these letters MUST be included with the application submission

and will not be accepted if sent separately.

* Documentation supporting any request for Veteran's Preference
(such as a DD Form 214 and/or VA statement of disability).

* A short narrative of one page or less that describes how you would
contribute to an atmosphere of diversity at the

U.S. Army War College through research, scholarship, teaching, and/

or service.

The Department of the Army provides reasonable accommodations
to applicants with disabilities. If you need a reasonable accommodation
for any part of the application and hiring process, please notify the
servicing civilian personnel unit. Your requests for reasonable accom-
modation will be addressed on a case-by-case basis.

Both paper and electronic submissions are acceptable, but the latter
is strongly encouraged. The preferred method of submission is by e-
mail with .pdf attachments.

Submission Process: Please note that this is NOT a Title 5 (General
Scale) position, and the routine procedures for filing through the
USAJobs.gov automated system should NOT be followed. Instead,
please submit your complete application package and any requests
for further information directly to the G1 Office at the email address
listed below.

Submit your complete application package and any requests for further
information to:

U.S. Army War College Office of the G1

46 Ashburn Drive (Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013
usarmy.carlisle.awc.mbx.g1-civilian-personel-division@mail.mil (717)

245-4596 or (717) 961-2256

Agency contact information
Army Applicant Help Desk

‘Website
hteps://portal.chra.army.mil/hr_public?id=app_inq
(https://portal.chra.army.mil/hr_public?id=app_inq)

Address
DQ-APF-W2HG6AA US ARMY WAR COLLEGE DO NOT MAIL

Carlisle, PA 17013 US

Learn more about this agency
(#agency-modal-trigger)

The Army War College is the U.S. Army's most senior institution
for professional military education. It educates the top echelon of
U.S. military officers of all services, U.S. government civilians, and
military officers from up to 80 foreign countries yearly. It develops
strategic leaders by providing a variety of rigorous curricula of theoreti-
cal and professional subjects. The senior-level curriculum is delivered
two ways -- through a ten-month resident program (about 385 stu-
dents) and a two-year distance education program (about 750 stu-
dents); both lead to a Master's of Strategic Studies accredited by the
Middle States Commission on Higher Education. In addition to
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the Master's degree, the USAWC administers numerous professional
development programs focused on strategic thinking and leadership.
These programs range from a fourteen-week course for junior officers
qualifying as Army strategists to shorter courses for general officers,
senior colonels, and command sergeants major.

The principal organizations of the USAWC are the School of Strategic
Landpower, Center for Strategic Leadership, Strategic Studies Insti-
tute, the Advanced Strategic Education Program, and the Army Heri-
tage and Education Center. They work collectively to accomplish the
institution's mission: &quot;Educate and develop leaders for service
at the strategic level while advancing knowledge in the global applica-
tion of land power.&quot;

Next steps

Your application package (résumé, supporting documents, etc.) will
be reviewed by a specially appointed selection committee to determine
your eligibility, qualifications, and quality ranking for this position.
Please follow all instructions carefully. Errors or omissions may affect
your rating or consideration for employment.

Fair & Transparent

The Federal hiring process is setup to be fair and transparent. Please

read the following guidance.

Equal Employment Opportunity Policy

The United States Government does not discriminate in employment

on the basis of race, color, religion, sex (including pregnancy And

gender identity), national origin, political affiliation, sexual orienta-

tion, marital status, disability, genetic information, age, membership

in an employee organization, retaliation, parental status, military serv-

ice, or other non-merit factor.

e Equal Employment Opportunity (EEO) for federal employees &
job applicants

(hetps:/[www.ecoc.gov/federal/fed_employees/index.cfm)

Reasonable Accommodation Policy

Federal agencies must provide reasonable accommodation to appli-

cants with disabilities where appropriate. Applicants requiring reasona-

ble accommodation for any part of the application process should

follow the instructions in the job opportunity announcement. For

any part of the remaining hiring process, applicants should contact

the hiring agency directly. Determinations on requests for reasonable

accommodation will be made on a case-by-case basis.

A reasonable accommodation is any change to a job, the work environ-

ment, or the way things are usually done that enables an individual

with a disability to apply for a job, perform job duties or receive

equal access to job benefits.

Under the Rehabilitation Act of 1973, federal agencies must provide

reasonable accommodations when:

* An applicant with a disability needs an accommodation to have an
equal opportunity to apply for a job.

* An employee with a disability needs an accommodation to perform
the essential job duties or to gain access to the workplace.

* An employee with a disability needs an accommodation to receive
equal access to benefits, such as details, training, and office-spon-
sored events.

You can request a reasonable accommodation at any time during the

application or hiring process or while on the job. Requests are consid-

ered on a case-by-case basis.

Learn more about disability employment and reasonable accommoda-

tions (hteps://www.opm.gov/policy-data-oversight/disability-

employment/reasonable-accommodations/) or how to contact an
agency.

June 2021

(hetps://www.usajobs.gov//Help/how-to/application/agency/contact/

)
Legal and regulatory guidance

Financial suitability
(https://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/financial-suitability/)

Social security number request (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/social-security-num-

ber/)

Privacy Act
(https://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/privacy-act/)

Signature & False statements (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/signature-false-state-
ments/)

Selective Service
(https://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/selective-service/)

New employee probationary period (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/probationary-period/)

Start Date: Summer 2021
Application Deadline: 6/4/2021
Date Posted: 4/19/2021

Salary: Competitive

eJobs ID: 8819

University of South Carolina

Rank: Postdoc Position in the Founding Documents
Subfield(s): American Government and Politics, Public Law, Politi-
cal Theory

Two Year (renewable) Post-Doc Fellowships in the Founding Docu-
ments (2)

University of South Carolina, Columbia

July 1, 2021 - June 30, 2023/4

The Department of Political Science at the University of South Caro-
lina is pleased to invite applications for two new two-year (renewable
for a third year) Post-Doctoral Political Science Teaching Fellowships
focused on teaching and interpreting the documents on which the
United States was founded (including the Declaration of Independ-
ence, Constitution, Federalist Papers, Emancipation Proclamation,
other freedom papers, and more). Two Founding Documents Post-
Docs are available, both beginning on July 1, 2021. These twelve-
month positions include a five-course teaching load (two in the Fall;
two in the Spring, and one in Summer session).

Candidates with interests in the fields of American Politics, Public
Law, or American Political Theory are encouraged to apply.

This opportunity is the result of new legislation in South Carolina (the
REACH Act) that requires college students in the state to complete
a three-credit course that includes the American founding documents.
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We seek candidates who are committed to teaching students how to
place these documents into the intellectual history of democracy within
and beyond the United States. Teaching will be limited to courses
that satisfy the State’s Founding Documents requirement (including
POLI 201: American National Government; POLI 304: Contempo-
rary Political Theory; POLI 450: Constitutional Law; POLI 451:
Civil Liberties; POLI 452: The Judicial Process).

Requirements:

1. Completion of a Political Science PhD by May 2021 (ABDs are
NOT eligible for consideration)

2. Demonstrable experience teaching or researching the history of
democracy and/or the founding documents of the United States

Applications should include a cover letter, a statement of commitment
to teaching Founding Documents, two letters of reference, a statement
of teaching philosophy, and a transcript that states degree completion
no later than May 2021 should be submitted through https://uscjobs.
sc.edu/postings/95653

For best consideration, a complete application should be submitted
by April 16, 2021. Applications will be reviewed until the positions
are filled.

For questions concerning this position, please contact, Dr. Robert

Oldendick, Chair of the Search Committee, at oldendick-bob@sc.edu.

The University of South Carolina System (www.sc.edu) is comprised
of the state's flagship university in Columbia (founded in 1801 and
currently one of the top 50 &quot;Best Colleges&quot; according to
U.S. News and World Report), three regional comprehensive universi-
ties (USC Aiken, USC Beaufort and USC Upstate), and Palmetto
College consisting of four two-year campuses (USC Lancaster, USC
Salkehatchie, USC Sumter, USC Union and Fort Jackson/Extended
University). Together, the USC System institutions offer more than
450 degree programs on campus and online and are uniquely posi-
tioned to meet the state's educational, cultural, health and research
needs. The System employs nearly 14,000 people who work daily to
improve the lives of students, fellow South Carolinians and the world.
Our diverse engaged faculty and staff enjoy a dynamic and intellec-
tually stimulating work environment.

The University of South Carolina is an affirmative action, equal
opportunity employer. Minorities and women are encouraged to
apply. The University of South Carolina does not discriminate in
educational or employment opportunities on the basis of race, color,
religion, national origin, sex, sexual orientation, gender, age, disability,
veteran status or genetics.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8799

Texas Christian University
Rank: Assistant Professor in American Politics

The Department of Political Science at TCU invites applications for
a tenure-track, assistant professor position in American politics. The
successful candidate will show evidence of teaching excellence and
will have an active research agenda supported by published research
or the strong promise of such publication. The ability to teach in our

June 2021

research-methods sequence is advantageous. We prefer applicants who
will have completed the Ph.D. in political science by the appoint-
ment date.

To apply, upload a letter of application, CV, evidence of teaching
ability, unofficial transcript, writing sample, teaching statement,
research statement, and diversity statement to https://jobs.tcu.edu/
en-us/listing/. Three confidential letters of recommendation should
be sent by recommenders or dossier service to hrtalentacquisition@
tcu.edu. Full review of applications begins on May 6 and will continue
until the position is filled. All questions regarding the application
process may be directed to Human Resources at hrtalentacquisition@
tcu.edu or 817-257-7790. Questions about the Department of Politi-
cal Science may be directed to the search committee chair Dr. Adam

Schiffer a.schiffer@tcu.edu.

The TCU political science department has 13 full-time faculty mem-
bers and nearly 400 majors in three undergraduate degrees. Our
teacher-scholars also run co-curricular programs such as pre-law advis-
ing, Moot Court, Model U.N., and Washington and local internships,
as well as teach in and administer interdisciplinary programs including
Women and Gender Studies and Comparative Race and Ethnic
Studies.

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution located in Fort Worth, Texas.
Fort Worth, the 13th largest city in the United States and part of
the nation’s fourth-largest metropolitan area, is a fast-growing city
of rich cultural endowments, including world-class museums and
performing arts facilities, and has easy access to a major international
airport. TCU has been recognized for nine consecutive years as one
of the &quot;Great Colleges to Work For&quot; by The Chronicle
of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status, or any other basis protected by law.

Start Date: Fall 2021
Application Deadline: 5/6/2021
Date Posted: 4/6/2021

Salary: Competitive

eJobs ID: 8796

Texas Christian University
Rank: Assistant Professor in American Politics

The Department of Political Science at TCU invites applications for
a tenure-track, assistant professor position in American politics. The
successful candidate will show evidence of teaching excellence and
will have an active research agenda supported by published research
or the strong promise of such publication. The ability to teach in our
research-methods sequence is advantageous. We prefer applicants who
will have completed the Ph.D. in political science by the appoint-
ment date.

To apply, upload a letter of application, CV, evidence of teaching
ability, unofficial transcript, writing sample, teaching statement,
rescarch statement, and diversity statement to hteps://jobs.tcu.edu/
en-us/listing/. Three confidential letters of recommendation should
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be sent by recommenders or dossier service to hrtalentacquisition@
tcu.edu. Full review of applications begins on May 6 and will continue
until the position is filled. All questions regarding the application
process may be directed to Human Resources at hrtalentacquisition@
tcu.edu or 817-257-7790. Questions about the Department of Politi-
cal Science may be directed to the search committee chair Dr. Adam

Schiffer a.schiffer@tcu.edu.

The TCU political science department has 13 full-time faculty mem-
bers and nearly 400 majors in three undergraduate degrees. Our
teacher-scholars also run co-curricular programs such as pre-law advis-
ing, Moot Court, Model U.N., and Washington and local internships,
as well as teach in and administer interdisciplinary programs including
Women and Gender Studies and Comparative Race and Ethnic
Studies.

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution located in Fort Worth, Texas.
Fort Worth, the 13th largest city in the United States and part of
the nation’s fourth-largest metropolitan area, is a fast-growing city
of rich cultural endowments, including world-class museums and
performing arts facilities, and has easy access to a major international
airport. TCU has been recognized for nine consecutive years as one
of the &quot;Great Colleges to Work For&quot; by The Chronicle
of Higher Education.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status, or any other basis protected by law.

Start Date: Fall 2021
Application Deadline: 5/6/2021
Date Posted: 4/6/2021

Salary: Competitive

eJobs ID: 8797

Purdue University

Rank: Post Doc in Public Opinion / Political Psychology
Specializations: Political Psychology, Public Opinion, Research
Methods

Job Summary

The Department of Political Science at Purdue seeks a Post-doctoral
Research Fellow for a 12-month in-residence position support ongoing
research in areas of public opinion, political psychology, and political
communication. The research fellow will maintain their own research
agenda and work on collaborative projects related to one or more of
the following: political emotions, social identity, political attitudes,
and behavior, and/or text analysis of open-ended survey data. Oppor-
tunities for collaborative work within these broader areas will be
determined based on the fellow’s interests and skills. In addition,
the fellow will provide mentoring and supervision of graduate and
undergraduate researchers in a team-based environment, assist in the
development of new lab facilities in the department, and participate
in the broader intellectual life of the Department of Political Science

and the College of Liberal Arts.

Qualifications
The position requires a recent PhD in Political Science, Public Policy,
or a closely related field, completed no earlier than August 2018.

June 2021

Candidates must show evidence that all requirements for the PhD
were completed between August 1 2018 and August 1, 2021. Candi-
dates must also have strong training in research design and quantitative
methods using both R and Stata. Preference will be given to applicants
with skills in one or more of the following areas: grant writing,
survey methodology, causal inference, machine learning, or natural
language processing.

The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-
tution and a public land-grant university with an active, and collegial
network of faculty, post-docs, and graduate students. Political Science
faculty members are actively involved with interdisciplinary programs
and centers, including the Advanced Methods at Purdue (AMAP),
the Center for C-SPAN Scholarship and Engagement, the Center for
Research on Diversity and Inclusion, the Human Rights Program,
the Purdue Policy Research Institute and many others. West Lafayette
is an affordable, welcoming community with many opportunities for
entertainment, dining, hiking, biking, and other outdoor activities.

Applications

Candidates should submit a cover letter, CV, at least three letters of
reference, graduate transcripts, a separate statement on diversity,
equity, and inclusiveness in mentoring, and a solo-authored writing
sample. Application materials must be submitted electronically via
https://career8.successfactors.com/sfcareer/jobreqcareer?jobld=
13297 &company=purdueuniv. Confidential letters of recommenda-
tion may be emailed to politicalscience@purdue.edu

Purdue University’s Department of Political Science is committed to
advancing diversity in all areas of faculty effort, including scholarship,
instruction, and engagement. Candidates should address at least one
of these areas in a separate Diversity and Inclusion Statement indicat-
ing their past experiences, current interests or activities, and/or future
goals to promote a climate that values diversity and inclusion.

Review of applications will begin April 19th and continue until the
position is filled. Questions should be addressed to Department Head
Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range is $52,000 — $55,000 for the fiscal
year with additional support for research and travel. This position is
contingent on final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from
Purdue University.

Equal Opportunity - Purdue University is an EOE/AA employer. All
individuals, including minorities, women, individuals with disabilities,
and veterans are encouraged to apply.

Start Date: Summer 2021

Application Deadline: Open until Filled

Date Posted: 4/2/2021

Salary: Competitive

eJobs ID: 8787

Howard University

Rank: Open Rank

Specializations: African American Politics, History & Politics,
Health Care

The Department of Political Science in the College of Arts and
Sciences invites applications for an OPEN RANK tenure-track posi-
tion with research interests in the area of Black Politics and American
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Politics. The successful candidate will be a scholar whose research
and teaching engages Black politics in the United States. Scholars’
research should focus on people of African descent and fall into one
of the following areas: healthcare or health policy, American political
institutions, American political development, and/or American politi-
cal behavior. Substantive areas of teaching should include, but not
limited to, American government and politics, Black politics,
healthcare or health policy, public policy, electoral politics, and/or
Black social movements. We welcome applications from candidates
with a range of theoretical and methodological frameworks and
approaches.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates will demon-
strate a commitment to vigorously pursuing extramurally funded
research programs in their areas of expertise, actively participate in
the Department's teaching and curriculum development at the under-
graduate and graduate levels, and mentor undergraduate and graduate
students. Evidence of interest and success in mentoring underrepre-
sented minority students is highly desired.

Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis upon educational opportunities for
Black students. Howard University is classified as Doctoral University:
Higher Research Activity by the Carnegie Foundation for the Advance-
ment of Teaching. It is a residential campus of approximately 10,000
students located in the heart of the nation’s capital, Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.
Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee, Dr. Niambi Carter, and submitted electronically
via AmericanBlackPoliticsSearch@howard.edu. Screening will begin

June 2021

on March 15, 2021 and continue until the position is filled. The
desired starting date is August 16, 2021. Additional details and infor-
mation can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280.

Start Date:

Application Deadline: Open until Filled
Date Posted: 3/18/2021

Salary: Negotiable

eJobs ID: 8713

DePaul University
Rank: Instructor

The Department of Political Science at DePaul University invites
applications for a full time, non-tenure-track position with primary
expertise in the fields of American Politics and Public Law. Responsi-
bilities will include teaching courses on American Institutions (the
Presidency and Congress) and areas of Constitutional law and the
judicial process. The successful candidate will teach a variety of upper-
division courses in these and related areas of specialization and also
teach introductory American Government and Political Science
courses. In addition, the position will have administrative responsibili-
ties overseeing the Department’s internship program. The position
will begin in the Fall Quarter of 2021.

Required Qualifications:

A Ph.D. is preferred at the time of appointment, but ABD candidates
will be considered. A Juris Doctorate degree will not be considered
sufficient. Experience working with students outside of the classroom,
or in Washington DC, will be given preference, as will an ability to
teach research methods. Candidates should electronically submit the
following: (1) a letter of application (cover letter), (2) a CV, (3) an
unofficial transcript of the last degree (earned or in progress), (4)
syllabi and (5) complete course evaluations if available. This material
should be submitted via DePaul’s Faculty Opportunities website at
https://academics.depaul.edu/faculty-jobs/Pages/default.aspx

Finalists will also be asked to submit three letters of recommendation.

The screening of applications will begin April 9, 2021 and continue
until the position is filled.

About DePaul

With a total enrollment over 22,000 students, DePaul is one of the
largest private non-profit universities in the nation. Yet the class
size in its academic programs typically does not exceed 40 students,
reflecting the value the university places on teaching excellence. Our
programs provide high quality, personalized, accessible education to
a diverse student body, grounded in the values of St. Vincent de Paul.
Our teaching and research advance knowledge and service to society.

DePaul seeks applicants who reflect the diversity of its student body
and the city of Chicago. Those with experience working with diverse
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faculty, staff, and students, and who can contribute to an inclusive
climate are encouraged to apply. We urge candidates to provide exam-
ples of their successes in these areas. Women, members of historically
underrepresented groups, and persons with disabilities are particularly
encouraged to apply.

For more information, e-mail polisci@depaul.edu or visit the depart-
ment’s web site at https://las.depaul.edu/academics/political-science/
Pages/default.aspx

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/4/2021

Salary: Competitive

eJobs ID: 8662

Concordia College
Rank: Teaching Fellow

The Department of Political Science at Concordia College in Moor-
head, MN invites applications for a one-year teaching fellow beginning
August 15, 2021 with the possibility of renewal for a second year. The
fellowship aims to support the development of early career teacher-
scholars; diversify faculty who teach at Concordia, and support the
College’s initiatives related to diversity, equity, and inclusion. Candi-
dates should have earned a PhD or have advanced to PhD candidacy
in political science. The successful candidate will possess the ability
to teach introductory and upper-level courses in American Politics
and one course in Public Policy.

The department is especially interested in applicants who will contrib-
ute to the development of a diverse campus community and who have
experience working effectively with diversified populations. Successful
candidates will aspire to be part of a community that affirms an
abundance of identities, experiences, and perspectives. (See Con-
cordia’s current strategic plan https://www.concordiacollege.edu/
about/president/concordia-leads/excellence-through-diversity/) The
fellow will be expected to contribute in significant ways to diversity
goals in the department and the college, such as through community
outreach, campus service, and/or providing new perspectives to the
department. The department is also particularly interested in appli-
cants with teaching experience and who are able to integrate diversity-
related issues into their courses.

Teaching responsibilities: The fellow will teach four courses each
academic year. Two of these will be our introductory course in Ameri-
can politics, required of all majors. The two other courses will be
uppet-level courses, one of which will be in the area of public policy,
broadly conceived. Early in the fellowship year, the successful candi-
date will work with colleagues to develop a strategy to achieve their
developmental goals as an undergraduate teacher.

Research responsibilities: The fellowship is designed to give the suc-
cessful candidate both time and a supportive environment in which
to achieve their research goals for the one-year fellowship period. The
College values highly research programs related to diversity issues or
diverse populations. Involving students in research is also encouraged.

Applications may be submitted online at https://hr.cord.edu. All appli-
cants should provide a CV; contact information for three references;
teaching evaluations, if available; and a cover letter addressing how
the candidate will contribute to the diversity goals of the College
through their teaching and research. A criminal background check

June 2021

will be required for the successful candidate. Review of applications
will begin March 15 and continue until the position is filled. Please
note that Work Visa sponsorship is not available for this position.

Concordia College is a private, co-educational, liberal arts college of
approximately 2000 students. Located in a growing metropolitan area
(Fargo, ND/Moorhead, MN) of 235,000, the College is affiliated
with the Evangelical Lutheran Church in America (ELCA) and strives
to equip students to become responsibly engaged in the world. For
further information about the College, please visit the Concordia
College website at http://www.concordiacollege.edu. You may also
contact Dr. Rebecca Moore, chair of the Political Science department,
at 218-299-3534 or moore@cord.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/1/2021

Salary: Competitive

eJobs ID: 8652

Occidental College
Rank: FINTT

The Politics Department at Occidental College invites applications
for a one-year non-tenure track faculty position in American and
Latina/o Politics to begin in Fall 2021. This is a full-time position
and the faculty member will teach six courses (three in the Fall semester
and three in the Spring semester, with certain preparations repeated).
The courses include Introduction to American Politics (POLS 101);
Latina/o Politics (POLS 205); Research Methods (POLS 300); and
one upper division course in American Politics on a topic of the
candidate’s choosing (200 or 300 level). We do not expect the faculty
member to engage in service activities for the Politics Department or
Occidental College. This is a benefits-eligible position within the
non-tenure track faculty’s union, SIEU Local 721. The candidate
must have a completed Ph.D. at the start of employment with Occi-
dental College on 8/16/21.

Strong candidates should possess a record of teaching and research
excellence and a thoughtful approach to pedagogy. Applicants should
submit the following materials—as separate files—to polssearch@
oxy.edu: (1) a cover letter describing their interest in Occidental (a
liberal arts institution with a mission of equity and excellence) and
approaches to teaching and research; (2) a teaching philosophy state-
ment that includes examples of how they create equitable learning
environments, especially for underrepresented students; (3) syllabi or
sample syllabi for some of the courses listed above; and (4) a curriculum
vitae. If selected for an interview, applicants should be prepared to
ask references to submit at least two confidential letters of reference
to polssearch@oxy.edu. At least one letter should speak directly to
their teaching experience and/or potential. The Politics Department
will begin application review on February 19th and continue until
the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/5/2021

Salary: $50,000 - $59,999

eJobs ID: 8569
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Wheaton College

Rank: Assistant Professor

The Department of Political Science at Wheaton College in Norton,
Massachusetts invites applications for a tenure-track Assistant Profes-
sor position in American politics to begin Fall 2021. The ideal candi-
date will possess the ability to teach introductory and upper-level
courses in American politics and public law, including courses focused
on the American legal system, Constitutional law/interpretation, civil
liberties, civil rights, judicial politics and other courses in the candi-
date’s areas of specialization. Teaching responsibilities include intro-
ductory sections of U.S. government & politics, and research methods.
We are especially interested in candidates with research and teaching
specializations at the intersection of race, class, gender, and/or sex-
uality.

Classroom experience is highly desirable. The promise of excellence
in teaching and scholarship is required. We are committed to providing
our students with excellent educational and co-curricular opportuni-
ties, and our faculty has significant mentoring experience with new
teachers in postdoctoral and junior faculty appointments. For example,
we offer regular programming in professional development and all
tenure-track faculty are entitled to a fully paid pre-tenure sabbatical
and research funds to support scholarship. A Ph.D. in Political Science
(with an emphasis in judicial politics) is preferred. ABDs will be
considered. If the candidate does not have the Ph.D. in hand, they
will be hired as an instructor until the degree is obtained. Inquiries
about the faculty position or department should be directed to Gerry
Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@
wheatoncollege.edu. Inquiries about the application process and docu-
ment submission may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu.
Instructions to applicants will be listed on our website, with the
following materials required: letter of application describing your areas
of specialty and a statement about your interest in teaching in a
liberal arts environment; curriculum vitae; three letters of reference;
a graduate transcript; at least one scholarly writing sample; materials
on your teaching history, including sample syllabi, course evaluations,
and any other materials you wish to provide. Wheaton strives to
be a community supportive of diverse perspectives and identities.
Candidates should describe in their cover letter how their teaching
and scholarship might support the college’s commitment to diversity
and inclusion. Applications will be reviewed beginning February 15,
2021 and will be accepted until the position is filled. To ensure full
consideration, complete applications must be received by February
15, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8477

Tufts University

Rank: Part Time Lecturer in American Politics Position for
Spring 2021

Part-Time Lecturer in American Politics Position Request for

Spring 2021

The Department of Political Science at Tufts University invites appli-
cations for a part-time lecturer position in American politics for spring
2021 semester. The course load is two courses. Teaching may require

June 2021

in-person, hybrid or remote assignments. One course should cover
the U.S. Congress; the other course can be determined by the candidate
in conjunction with the Department Chair. Particular areas of interest
include racial and ethnic politics, gender, judicial politics, and state
and local politics, though we welcome applications across the subfield.

Ph.D. or A.B.D. in Political Science or related field required. College/
university teaching experience strongly preferred.

Please submit a dossier including curriculum vitae, statement of teach-
ing interests and/or experience, draft syllabi of at least one proposed
course, and two letters of recommendation. All application materials
must be submitted via Interfolio at http://apply.interfolio.com/78900

The search committee will begin screening applications immediately
and will continue until the position is filled. Please contact James
Pavlick, Administrative Coordinator, at James.Pavlick@tufts.edu with
any questions.

Tufts University, founded in 1852, prioritizes quality teaching, highly
competitive basic and applied research, and a commitment to active
citizenship locally, regionally, and globally. Tufts University also
prides itself on creating a diverse, equitable, and inclusive community.
Current and prospective employees of the university are expected to
have and continuously develop skill in, and disposition for, positively
engaging with a diverse population of faculty, staff, and students.

Start Date: Spring 2021
Application Deadline: 3/1/2021
Date Posted: 9/18/2020

Salary: Competitive

eJobs ID: 8065

Salisbury University
Rank: Assistant Professor

The Department of Political Science at Salisbury University invites
applications for a tenure-track Assistant Professor of Political Science.
This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise
is in one or more of the following fields: racial and ethnic politics,
political theory, and law and judicial politics. The successful candidate
will teach introductory and upper level courses in political theory and/
or American politics (political institutions and behavior and courses
in the Law, Justice and Advocacy minor). The candidate will also be
able to teach a research methods course. Academic advising and stu-
dent mentoring are also expected as well as ongoing scholarly activities.
The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-
cant would be hired at the rank of Instructor and must complete
doctoral degree by: May 2022. Demonstrated evidence of a strong
commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political
engagement, an active research agenda, curriculum development, and
undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-
tion. The position will remain open until filled. Salary is competitive
and commensurate with qualifications and experience. Appointment
will be contingent upon verification of eligibility to work in the U.S.
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and is expected to begin August 2021. Please visit our website htep://
www.salisbury.edu/HR/careers/ to apply online. See the FAQs of
the Online Employment Application System for more information
and instructions.

To be considered an applicant, you must apply online and submit
the following: 1) A letter of interest; 2) curriculum vitae; 3) statements
of research and teaching interests; 4) unofficial transcripts; 5) the
names and contact information of at least three professional references.
All documents must be submitted with your application in the online
employment application system. Questions about the position should
be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-
y.edu.

This position is based in Salisbury, MD, an area with a culturally
diverse population with rich cultural experiences. Salisbury University,
a member of the University System of Maryland is a regionally
accredited four-year comprehensive institution offering 60 distinct
graduate and undergraduate programs. Founded in 1925, Salisbury
University features a beautiful campus close to ocean beaches and
the Chesapeake Bay and 2-3 hours from the metropolitan areas of
Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently
ranked among the nation’s top colleges and ‘best values’ by U.S. News
and World Report, The Princeton Review and other publications.
SU has 440 full-time faculty members serving a student population
of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We
strive to create a truly diverse and inclusive environment where the
richness of ideas, backgrounds, and perspectives of our community
is harnessed to create value for our University community to include
students, faculty, and staff, today and in the future. To this end, the
University recruits exceptional and diverse faculty, staff, and students
from across Maryland, the United States, and around the world,
supporting all members of the University community as they work
together to achieve institutional goals and vision. To learn more about
the University’s commitment to fostering a diverse and inclusive
campus, please visithtep://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-
ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

COMPARATIVE POLITICS

Boston Universi

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,
Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

June 2021

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWI limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seck a scholar who is engaged in both public
education and academic discourse.

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seek candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,
research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on
4 October 2021.

We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative
study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
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at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:

1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),

2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NG6A 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022
Application Deadline: 9/30/2021
Date Posted: 5/31/2021

June 2021

Salary: Competitive
eJobs ID: 8899

Marymount University (Arlington, Virginia)
Rank: Assistant Professor

Subfield(s): Public Law, Comparative Politics, American Govern-
ment and Politics

Assistant Professor in Politics (Tenure Track)
American Law

The Politics program at Marymount University invites applications
for a tenure-track position at the Assistant Professor level beginning
in August 2021 (the successful candidate may choose to defer the
start date until January, 2022). The standard teaching load is 3/3, all at
the undergraduate level. Successful candidates will have demonstrated
teaching experience and research interests in American law, and com-
parative or American politics, as well as a demonstrated teaching
ability in normative theory. Preference will be given to candidates
with a research focus and/or demonstrated teaching experience in one
or more of the following areas: politics of underrepresented groups,
gender and politics, environmental politics, mass behavior, social
movements, and additional topics in comparative and American poli-
tics. The search committee prefers candidates with teaching and
research experience, respect for liberal arts education within the Catho-
lic intellectual tradition, and an interest in inquiry-based teaching.
Applicants must have a Ph.D. or assurance they will complete the
degree by August 2021. Applications should include a cover letter,
c.v., evidence of excellence in teaching and research, and at least
three letters of recommendation. The committee will begin reviewing
applications on June 18, 2021, and accept applications until the
position is filled.

Please submit applications via our program website:
https://marymount.edu/academics/politics-search

Or directly through Marymount’s HR website:
https://marymount.wd5.myworkdayjobs.com/en-US/Careers/job/
Main-Campus/Assistant-Professor--Politics--Tenure-Track-_R887

Please feel free to contact Chad Rector (crector@ marymount.edu)
and Margaret Tseng (mtseng@marymount.edu) with any questions.

About the politics program at Marymount:

Marymount’s Politics program is part of the Marymount University
School of Humanities, housed in the College of Sciences and Humani-
ties. Faculty are expected to teach high-quality student-centric under-
graduate courses in face-to-face settings. The College of Sciences and
Humanities is located on Marymount University’s Main Campus.

Marymount University welcomes and values all members of our com-
munity. Guided by the mission of our founders, the Religious of the
Sacred Heart of Mary (RSHM), to achieve unity through diversity,
Marymount honors our diversity as a source of strength. Our differ-
ences inspire intellectual curiosity and collectively allow us to tackle
the challenges of the world. We seek to foster an inclusive community
in which each person’s race, ethnicity, religion, sex, gender identity,
sexual orientation, veteran status, age, ability, class, national origin,
and immigration status are fully respected and celebrated. According
to the vision of the RSHM that “ALL may have life, and have it to
the FULL,” we strive to create an atmosphere of mutual respect,
cooperation, and civility where all community members are
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S.A.LN.T.S—Safe, Accepted, Included, Needed, Treasured, and Seen.
Major duties and responsibilities

- Support and integrate the mission and core values of Marymount
University and Academic Affairs, including our commitment to diver-
sity, equity, and inclusion.

- Teach a 3/3 course load each year.

- Maintain a successful record of quality, peer reviewed scholarship.
- Maintain office hours at times which provide appropriate access
to students.

Other duties

- Assume professional responsibilities as requested by the Dean of the
College and/or School Director.

- Engage in on-going professional development which will include
scholarship activities such as research, presentations, and participation
with professional organizations.

- Contribute to the University, College of Sciences and Humanities,
and School of Humanities functions and services, including assess-
ments, and continuous improvement activities.

Job requirements

Ph.D. (or ABD with completion by 8/15/2021) in Politics/Political
Science/ Government from an accredited institution. Applicants with
solely a J.D. and/or master’s degree are not eligible for this position.

Marymount provides equal employment opportunities to all employ-
ees and applicants for employment and prohibits discrimination and
harassment of any type without regard to race, color, religion, age,
sex, national origin, disability status, genetics, protected veteran status,
sexual orientation, gender identity or expression, or any other charac-
teristic protected by federal, state or local laws.

This policy applies to all terms and conditions of employment, includ-
ing recruiting, hiring, placement, promotion, termination, layoff,
recall, transfer, leaves of absence, compensation and training,.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/27/2021

Salary: $60,000 - $69,999

eJobs ID: 8898

Air War College

Rank: Professor of International Security Studies
Specializations: International Security, Foreign Policy, International
Political Economy

The United States Air War College Department of International
Security Studies invites applications for the position of Professor (open
rank) of International Security. Applicants should have expertise in
the general national security studies field, with an emphasis on compar-
ative and regional security, as well as scholarly interests in international
political economy, comparative politics (with a security focus), and/
or American national security policy. The department is particularly
interested in candidates with a general IR focus on questions of US
national and global security, civil-military relations, and the intersec-
tion of security and international economics, as well as those with
regional expertise in Southeast Asia or Latin America.

Responsibilities include teaching graduate level seminars in the Inter-
national Security Studies core curriculum (National Security Decision

June 2021

Making, Regional Security Studies focused on either your region of
specialization or on US national security, and Global Security); teach-
ing electives in the applicant's area(s) of specialization; curriculum
development; advising student research; and service to the institution.
Teaching duties approximate a 2/2 teaching load per academic year.
Approximate class sizes are 12-16 students per seminar.

Qualifications and Requirements

The position requires university-equivalent teaching experience (grad-
uate-level preferred) and broad knowledge of the subject matter that
comprises the AWC curriculum, i.e., global environment, interna-
tional political structures and strategy; military thought and theory;
military history; organization, capabilities, and limitations of armed
forces.

A successful candidate would be expected to maintain an active
research agenda including the publication of scholarly works such as
articles, monographs, and book reviews in peer reviewed scholarly
journals, professional journals and other outlets, and presentation of
research at appropriate conferences and symposia. There is time and
funding available for research and travel for individual areas of expertise
or regional specialty.

We are especially interested in candidates whose teaching and research
will contribute to the department’s commitment to both diversity
and academic excellence. We are dedicated to recruiting and retaining
a diverse faculty committed to inclusive teaching and scholarship.
Applicants should address how they will further these goals in their
cover letter.

Applicants must be:

US citizens

Holding a PhD at the time of application in Political Science, Interna-
tional Relations, History or a closely related field with an emphasis
on international security policy.

Able to obtain a Secret clearance.

Application Materials:

Cover Letter

CcvV

Application form (available through USA Jobs)

Teaching portfolio including a teaching philosophy and evidence of
teaching accomplishments (experience and awards)

Diversity Statement including teaching, life experience and/or research
interests that contribute to a climate that values and promotes diversity
in all its forms

3 Professional References

Academic Transcript from PhD

For more information about the position, and to apply, please visit
https://www.usajobs.gov/GetJob/ViewDetails/601276000

Or email Department Chair Colonel Wayne Straw at
wayne.straw@us.af.mil

Note: Only applications submitted through USA Jobs will be consid-

ered.

Start Date: Fall 2021
Application Deadline: 6/14/2021
Date Posted: 5/26/2021

Salary: Competitive

eJobs ID: 8897
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University of Notre Dame
Rank: Adjunct Professor, Notre Dame Washington Program

The University of Notre Dame’s Washington Program seeks an
adjunct professor to teach one class in Washington D.C. in Fall 2021.

The course should be in comparative politics or international relations
fields in political science, policy, economics, or other related disci-
plines. The ideal candidate will be able to offer a course that takes
advantage of the unique opportunity for students to learn in our
nation’s capital.

The course will be taught in person one night per week (preferably
Monday or Tuesday) from 6:30 pm to 9:30 pm, for 15 weeks (8/
23/21 - 12/10/21). Enrollment in the course may range from 10-25
students. The position may be renewable for a 2nd semester.

The pay is $7,750 per class per semester.

Applicants should hold a PhD, or be nearly finished with their degree,
in Political Science or a related discipline, or should have sufficient
professional experience and accomplishment in related fields to offer
a rigorous course as a practitioner.

Applications should be submitted through Interfolio (https://apply.
interfolio.com/88007), and include a letter of interest, a description of
potential class(es) to be offered, and a CV or resume. The Washington
Program will be considering applications as they arrive with a final

deadline of June 4th.

Start Date: Fall 2021
Application Deadline: 6/4/2021
Date Posted: 5/20/2021

Salary: Below $20,000

eJobs ID: 8889

European University Institute
Rank: Joint Mediterranean Chair
Specializations: Middle East, Religion & Politics, Conflict Processes

The European University Institute is looking for candidates with
a distinguished record of scholarly publications and experience in
postgraduate teaching and doctoral supervision, to fill a

Joint Mediterranean Chair

The Department of Political and Social Sciences and the Robert
Schuman Centre for Advanced Studies seek to fill the post of Joint
Mediterranean Chair and recruit a leading contributor to the RSC
MED programme.

We are seeking a specialist with expertise on the Euro-Mediterranean
Area with a particular focus on the Middle East and North Africa.
We are particularly interested in candidates with expertise on the
larger issues of Islam in the world and religion in secular societies.
The successful candidate will play a leading role in the Robert Schu-
man Centre for Advanced Studies’ MED Programme.

The EUI is an equal opportunities employer and takes into account
the importance of balance in gender, geographical and minority repre-
sentation.

Interested applicants should consult https://www.eui.eu/About/
JobOpportunities/ Open-competitions-for-academic-posts for further
particulars.

Deadline for receipt of applications: 23 June 2021.

June 2021

Start Date: Spring 2022
Application Deadline: 6/23/2021
Date Posted: 5/19/2021

Salary: Competitive

eJobs ID: 8883

Occidental College
Rank: NTT Visiting Assistant Position in American and Compara-
tive Politics

The Politics Department at Occidental College invites applications
for a one-year non-tenure track Visiting Assistant Professor position
in American and Comparative Politics to begin in Fall 2021. This is
a full-time position with benefits. The faculty member will teach six
courses (three in the Fall semester and three in the Spring semester,
with some preparations repeated). The courses are three Introduction
to American Politics courses (POLS 101); one 200-level course in
Comparative Politics on a topic of the candidate’s choosing; and two
First Year Writing Seminars on a topic of the candidate’s choosing.
Classes are scheduled to take place in-person. We do not expect
the faculty member to engage in service activities for the Politics
Department or Occidental College. This is a benefits-eligible position
within the non-tenure track faculty union, SEIU Local 721. The
candidate must have a completed Ph.D. at the start of employment
with Occidental College on 8/16/21.

Strong candidates should possess a record of teaching excellence and
a thoughtful approach to pedagogy. Applicants should submit the
following materials—as separate files—to polssearch@oxy.edu: (1) a
curriculum vitae; (2) a cover letter describing their interest in Occiden-
tal (a liberal arts institution with a mission of equity and excellence)
and approaches to teaching the required courses ; (3) a teaching
portfolio which ideally includes a teaching philosophy, sample syllabi,
and course evaluations ; and (4) the names and contact information
of three references. The Politics Department will begin application
review on June 1 and continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/18/2021

Salary: $50,000 - $59,999

eJobs ID: 8882

University of California, Davis

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at the University of California
at Davis invites applications for two or more temporary teaching
positions in the fields of International Relations, Comparative Politics,
American Politics and/or Political Theory for the 2021-2022 academic
year. Availability of this position depends upon final administrative
approval and the teaching needs of the department. The Department
secks applicants with demonstrated research and teaching expertise.
A completed Ph.D. is required. This position is covered by a Collective
Bargaining Unit.

The appointee(s) will offer up to two courses per quarter over three
quarters. The core courses to be taught will be in the areas of Interna-
tional Relations, Comparative Politics, American Politics and/or Polit-
ical Theory. Compensation is commensurate with ability and experi-
ence. Candidates should electronically submit a letter of application,
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curriculum vitae, evidence of teaching ability, two letters of reference
and a writing sample to: https://recruit.ucdavis.edu/apply/JPF04188.
To ensure review of your application, please submit all materials by
May 24, 2021, but materials will be accepted until the positions
are filled.

The University of California at Davis and the Department of Political
Science are interested in candidates who are committed to the highest
standards of scholarship and professional activities, and to the develop-
ment of a campus climate that supports equality and diversity. The
University of California is an affirmative action/equal opportunity
employer.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8878

Appalachian State University
Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian
State University invites applications for a one-year visiting position in
Comparative Politics beginning August 1, 2021. Successful candidates
will have research and teaching interests in one or more of the following
areas: comparative politics, human rights, ethnic conflict, globaliza-
tion, or the politics of developing nations. The teaching load is 3
courses per semester for faculty with an active research agenda. At
least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin heeps://
appstate.peopleadmin.com/postings/28206 Applicants must submit
the following documents: an application consisting of a letter outlining
relevant research and teaching goals and experience, a current vitae,
and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue
until the position is filled. Any offer of employment to a successful
candidate will be conditioned upon the University's receipt of a satis-
factory criminal background report.

Individuals with disabilities may request accommodations in the appli-
cation process by contacting Maranda Maxey, Director & ADA/504
Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870

German Institute for Global and Area Studies
(GIGA)

Rank: Postdoctoral Research Fellow (m/f/d)

Subfield(s): Comparative Politics, Methodology, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin

June 2021

America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participation, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is secking to appoint a

Postdoctoral Research Fellow (m/f/d)

Applications are invited for a full-time position (100%), with a con-
tract of three years, prefera-bly starting 1 November 2021. The salary
is commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-
tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

* contribute to the development of the conceptual and theoretical

framework of executive personalisation

lead the preparation and conduct of a comparative, empirical analy-

sis of personalisa-tion of executive power in the area of public health

* be an active member of the GIGA, be affiliated to the GIGA

Institute of African Affairs, and belong to the Research Programme

“Accountability and Participation”

contribute to the academic output of the project with single-auth-

ored and co-authored publications in leading scientific journals

* engage in the dissemination of project findings within the academic
as well as policy community, and among the wider public

Mandatory qualifications:

e an excellent doctoral degree in political science, sociology, public

policy, public health, economics, African studies or related disci-

plines

a strong background in research on politics and/or society of sub-

Saharan Africa

* on-site research experience in sub-Saharan Africa

e proven proficiency in the application of state-of-the-art comparative
social science methods

* proficiency in English

Desired qualifications:

e strong analytical skills

* strong teamwork skills

* experience in academic research on public health

* experience in research on autocratisation and/or democratisation
* experience in organizing academic events and outreach activities
proficiency in additional languages spoken in sub-Saharan Africa

Part-time options will be considered, if so desired by the successful
candidate. Diversity and the reconciliation of work and family life
are of great importance to the institute. The GIGA promotes the
equality of all genders.

Please fill out the application form (found at https://www.giga-
hamburg.de/en/career/) and send it together with your full application
(Ref.-No. GIGA-21-07) including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Gabriele Tetzlaff, German Institute for Global and Area Studies
(GIGA),
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Neuer Jungfernstieg 21, 20354 Hamburg, Germany
Email: jobs-iaa@giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/5/2021

Salary: $70,000 - $79,999
eJobs ID: 8858

GIGA German Institute for Global and Area
Studies

Rank: Research Fellow (m/f/d)

Subfield(s): Methodology, Comparative Politics, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin
America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participa-tion, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is seeking to appoint a

Research Fellow (m/f/d)

Applications are invited for a part-time position (65%), with a contract
of three years, preferably starting 1 November 2021. The salary is
commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-
tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

e contribute to all project components as appropriate

* be an active member of the GIGA, be affiliated to one of GIGA’s
regional institutes, and belong to the Research Programme
“Accountability and Participation”

* contribute to the academic output of the project with single-auth-
ored and co-authored publications in leading scientific journals

* engage in the dissemination of project findings within the academic
as well as policy community, and among the wider public

Mandatory qualifications:

* an excellent university degree (master’s or equivalent) in political
science, sociology, public policy, economics, or related social sci-
ence disciplines

e familiarity with research on autocratisation, and/or democratisation

e proficiency in the application of state-of-the-art statistical methods

* proficiency in English

Desired qualifications:
* strong analytical skills

June 2021

e strong teamwork skills

e familiarity with computational social science techniques/program-
ming languages (e.g., Python, R)

* proficiency in additional languages spoken in sub-Saharan Africa,
Asia, Latin America or the MENA region

The GIGA strongly encourages concurrent work on a doctoral degree.
The research fellow would become a member of the GIGA Doc-
toral Programme.

Other part-time options will be considered, if so desired by the
successful candidate. Diversity and the reconciliation of work and
family life are of great importance to the institute. The GIGA promotes
the equality of all genders.

Please fill out the application form (found at https://www.giga-
hamburg.de/en/career/) and send it together with your full application
(Ref.-No. GIGA-21-08), including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Daniela Wald, German Institute for Global and Area Studies (GIGA),
Neuer Jungfernstieg 21, 20354 Hamburg, Germany

Email: jobs-giga@ giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/3/2021

Salary: $60,000 - $69,999
eJobs ID: 8850

WZB Berlin Social Science Center

Rank: Postdoctoral Research Fellow (f/m/x)

Subfield(s): Comparative Politics, International Relations, Politi-
cal Theory

Specializations: Social Movements, Religion & Politics, Africa

For its interdisciplinary research department Migration, Integration,
Transnationalization, headed by Prof. Ruud Koopmans, the Berlin
Social Science Center (WZB) is looking for a full-time (39 hours
per week)

Postdoctoral Research Fellow (f/m/x)

on a temporary basis with a contract duration of two years. The
starting date is flexible, up to January 2022 at the latest.

WZB is a non-profit organization and a member of the Leibniz
Association. WZB engages in research of fundamental societal ques-
tions from the perspectives of different disciplines. It is one of the
most renowned institutions in the field of social sciences. The scientists
who work together at the institute come from such fields as sociology,
political science, economics, law, and psychology. The findings of
WZB research are directed at the science community, the interested
public, and also experts dealing with political and economic issues,
with media, and society.
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The Migration, Integration, Transnationalization department (MIT)
of the WZB focuses on issues related to migration, integration, and
majority-minority relations, including ethnic and religious conflicts
as drivers of migration in source countries. The current position is
situated in the context of the TRANSMIT project, in which we study
migration drivers and trajectories, as well as ethnic and religious
conflicts in West Africa, particularly Senegal, the Gambia, and Nigeria.
Among other things, this project encompasses large-scale panel surveys
in selected regions of these countries.

More information about the WZB can be found at https://www.wzb.
eu/en and about the MIT research unit at heeps://www.wzb.eu/en/
resecarch/migration-and-diversity/migration-integration-
transnationalization.

Your tasks and duties

- Conducting independent research and producing high-level interna-
tional publications on migration and/or ethnic and religious conflicts
- Pursuing own research questions within the TRANSMIT project
by using existing data and incorporating own research questions in
future waves of the surveys (If desired, the research fellow can also,
in addition to the TRANSMIT project, work on other topics.)

- Actively exploring opportunities for external funding, as the exten-
sion of the position beyond two years depends on the acquisition of
third-party funding, either within the context of the TRANSMIT
project, or from other sources

- Optional: teaching courses at universities in Berlin and participating
in the various international exchange programs the WZB offers

Your qualifications profile

- Ph.D. degree in a relevant discipline (obtained already or soon to
be completed) with a disciplinary background in political science,
economics, or sociology

- Strong track record in theory-driven, quantitative empirical research
- Solid theoretical knowledge of migration processes and/or ethnic
and religious conflicts

- Experience in dealing with the analysis (and ideally also the collec-
tion) of large-scale survey data

- Excellent knowledge of statistical methods, including the analysis
of panel data and a firm grasp of approaches to causal inference

- An excellent command of the English language and at least a passive
command of German

- Preferably: experience with the acquisition of external funding

- Preferably: command of French or one of the local languages of the

countries of the TRANSMIT project

Our offer

- Remuneration in accordance with EG 14 (TV6D Bund) of the
German civil service collective agreement

- Additional benefits for public service employees (VBL U)

- A well-equipped workplace in the center of Berlin

- Active support by research assistants, travel funding and access to
small and medium-scale research funds for data collection, as well as
opportunities to invite external collaborators and speakers

- International, cooperative, and diversified working environment

- In-depth integration into the scientific community in the form of
colloquiums and conferences

- Thorough instruction and guidance

- Flexible working hours

- We promote a good work-life balance, and our engagement has been
certified by audit workandfamily and the European Commission’s
Human Resources Strategy for Researchers (HRS4R)

June 2021

- Comprehensive program for continuous professional development
and further qualification, in the own discipline and beyond

Equally qualified applicants with disabilities will be given preference.
We value diversity and welcome all applications — irrespective of
gender, nationality, ethnic or social origin, religion, disability, age,
or sexual orientation. WZB expressly encourages women or persons
with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact
Elisabeth von Bressensdorf or Melinda Biolchini (applications-
mit@wzb.eu).

Job interviews will likely take place in the week starting on 21
June 2021.

Have we sparked your interest? In that case, we are looking forward
to receiving your application by 30 May 2021. Candidates are invited
to send applications electronically in a pdf-format (max. 2 pdf-files)
consisting of

- a letter of motivation

- a short sketch of own research ideas for the coming 2-3 years
(approximately 2 pages)

- CV and list of publication

-copies of relevant certificates

quoting “postdoctoral researcher MIT” in the subject line, to the
address:

Wissenschaftszentrum Berlin

fiir Sozialforschung gGmbH (WZB) /
WZB Berlin Social Science Centre
Prof. Ruud Koopmans

email: applications-mit@wzb.eu

Start Date: Summer 2021
Application Deadline: 5/30/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8856

Bloomsburg University
Rank: Political Science Temporary Pool-Comparative Politics &
International Relations

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach POLISCI 260:

Introduction to Comparative Politics and POLISCI 280: Introduction
to International Relations. A

description of these courses can be found in the most current Academic
Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.

A Ph.D. in Political
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Science or related field is preferred as is specialization in the discipli-
nary subfield of either

comparative politics or international relations. Applicants should also
possess a demonstrated

ability to work with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submitapplication mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu.

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish
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policies and procedures related to the way these

reports are handled. The University has designated the Title IX Coor-
dinator (Jennifer Raup, Elwell

Hall, ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/29/2024
Date Posted: 4/29/2021

Salary: Competitive

eJobs ID: 8843

Lafayette College

Rank: Visiting Assistant Professor

The Department of Government and Law invites applications for a
one-year visiting position in Comparative Politics/International
Relations. The position runs for academic year 2021-2022 and will
be at the rank of Visiting Assistant Professor if Ph.D. is in hand by
the start date, or, for ABD, at the rank of Visiting Instructor. Teaching
requirements include three courses each semester, and candidates
should be prepared to teach Introduction to Comparative Politics, as
well as intermediate and advanced courses in their areas of expertise.
Ability to teach Introduction to International Politics would be a
plus. Though we welcome applications from across the comparative
politics and international relations subfields, we are particularly inter-
ested in candidates with regional expertise in Africa, Latin America, or
South Asia, and topical specialization in one or more of the following:
migration and immigration; post-colonial studies and state formation;
ethnic conflict and post-conflict processes; the politics of development.

Applications should include a letter of intent that contains a statement
of teaching philosophy and scholarly interests, curriculum vitae, sam-
ple of scholarly work, graduate school transcript, evidence of teaching
ability (including, if available, syllabi and teaching evaluations), and
three letters of recommendation. In the letter of intent, applicants
should address the ways in which their teaching, scholarship, and/or
community engagement will support Lafayette College’s commitment
to diversity and inclusion articulated in the college's diversity statement
(hteps://diversity.lafayette.edu/diversity-statement/).

Please upload application material electronically through Interfolio at
apply.interfolio.com/86893. Review of applications will begin on May
10, 2021 and continue until the position is filled. Questions may be
directed to Helena Silverstein, Department Head, at silversh@lafayet-
te.edu.

Lafayette College is committed to creating a diverse community, one
that is inclusive and responsive, and is supportive of each and all of
its faculty, students, and staff. All members of the College community

Current eJobs listings at www.apsanet.org/jobs 29


www.apsanet.org/jobs
https://diversity.lafayette.edu/diversity-statement/

Political Science Jobs

share a responsibility for creating, maintaining, and developing a
learning environment in which difference is valued, equity is sought,
and inclusiveness is practiced. Lafayette College is an equal opportu-
nity employer and encourages applications from women and minori-
ties. Located within 70 miles of New York and Philadelphia, Lafayette
College is a highly selective undergraduate institution with significant
resources to support faculty members in their teaching and scholarship.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/27/2021

Salary: Competitive

eJobs ID: 8835

Miami University

Rank: Visiting Assistant Professor/Instructor in Comparative Pol-
itics

Visiting Assistant Professor/Instructor in Comparative Politics, open
with respect to subfield but particularly interested in politics of West-
ern Europe and European Union. To teach courses across comparative
politics and elective curriculum for the undergraduate major and
courses for the MA program. The position will begin in the start of
the academic year August 2021.

Required: Ph.D. at the time of appointment in Political Science or
a related field for appointment as Visiting Assistant Professor; ABD
for appointment as Instructor. This position is not eligible for H-
1B sponsorship.

Consideration may be given to candidates who possess teaching experi-
ence in some of the courses to be taught.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/en-us/job/
498592/visiting-assistant-professorinstructor-in-comparative-politics.
Department will request letters of recommendation from references
listed in the application. Inquiries may be addressed to Dr. Bryan
Marshall at marshabw@miamioh.edu. Screening of applications will
begin May 17, 2021 and will continue until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/26/2021

Salary: Competitive

eJobs ID: 8831

New York University Arts and Science

Rank: Professor of Legal Studies — Tenure track (Open Rank)
Subfield(s): Comparative Politics, International Relations, Open
Specializations: Political Philosophy & Theory, Constitutional
Law & Theory, History & Politics

Professor of Legal Studies — Tenure track (Open Rank)
NYU Abu Dhabi

NYU Abu Dhabi invites applications for a tenure-track/open-rank
faculty appointment in Legal Studies, Social Science Division with
appointment starting in August 2021 for the 2021-22 academic year.

We will consider applicants from legal scholars with an active research
agenda in all areas of law, but we are especially interested in those
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whose research and teaching include international and comparative
dimensions . We particularly welcome applications from female schol-
ars as well as from members of traditionally underrepresented groups.

The undergraduate major in Legal Studies at NYU Abu Dhabi poses
the broad philosophical, cultural, social, economic, political, religious,
and ethical questions that prove indispensable both to a deep under-
standing of law and to liberal arts education. What is justice? What
is Law? How is it organized? Who and what constitutes the arbiter
of justice? What are the effects of historical, cultural, religious, and
national settings on law and justice? Is the developing global society
on the path to a just and moral order, and what role can the law
play? What are the legal issues raised by global concerns such as those
about the environment, technology, and trade?

The Legal Studies curriculum design responds, in part, to the increas-
ing globalization of law through a consideration of issues such as
climate change, the rule of law, international business, global gover-
nance, law and media, human rights, migration, technology and secu-
rity, and law and ethics. At the same time, recognizing that law
maintains a local focus, the curriculum treats the broad questions
raised by globalization through the study of particular examples drawn
from common law, continental law and other legal systems. The
major in Legal Studies is intended as an approach to the study of law
rooted in the liberal arts tradition. The integration of Legal Studies
with liberal arts education enhances the opportunity for cross-discipli-
nary study. The Program in Legal Studies is situated within both the
Social Sciences and the Arts and Humanities, and it thus aims to
serve as a bridge between these divisions. The curriculum aspires to
foster in students the readiness and ability to act in a truly human
manner which entails qualities such as serving as an advocate for
individual rights and as an artisan of the common good.

About NYU Abu Dhabi

NYU Abu Dhabi is a pioneer of higher education in a global world,
dedicated to excellence in teaching and research, while advancing
cooperation and progress on humanity’s shared challenges. Part of
the NYU global network, NYU Abu Dhabi offers an outstanding
liberal arts and science education to students from the United Arab
Emirates, United States, and around the world, focusing on intercul-
tural understanding and leadership. It supports innovative research
that pushes the frontiers of knowledge forward and responds in power-
ful and interdisciplinary ways to vital global and local questions. NYU
Abu Dhabi advances NYU as a model university for the 21st century
and contributes in multiple ways to the development of a sustainable,

knowledge-based economy in Abu Dhabi.

NYUAD values diversity, inclusion, belonging, and equity; such prin-
ciples are fundamental to the university's commitment to excellence.
Our faculty are the engines that sustain our inclusive environment;
NYUAD students come from more than 115 countries, with no single
one nationality exceeding more than 15 percent of the total student
population. Likewise, our faculty are highly diverse and community-
minded: our modern campus is home to over 320 faculty who repre-
sent more than 45 different nationalities, all of whom bring a global
perspective to their classrooms and research projects. Research is
advanced by over 400 highly qualified research staff, who are likewise
drawn from all over the world.

As an international center of excellence in teaching and research, our
goal is to attract outstanding faculty who are leaders in their fields,
encouraging them to create programs that draw outstanding students,
and providing an intellectually rich environment. Students are drawn
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from around the globe, surpassing all traditional academic bench-
marks. The NYU Abu Dhabi undergraduate student body has gar-
nered an impressive record of scholarships, graduate-school appoint-
ments, and many other honors.

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,
we recognize that Abu Dhabi is more than where you work, it’s your
home and in order for you to research, teach, and thrive, we’re offering
a comprehensive benefits package to our top talent. Start with generous
relocation allowances to ensure a smooth transition to Abu Dhabi,
followed by competitive salaries, housing and transportation allow-
ances, and educational assistance for your dependents. Health and
wellness services round out our offerings, plus more.

Click here for more information on benefits for you and your depen-
dents. All benefits are subject to eligibility criteria and dependent on
the duration of the appointment.

Qualifications
Applicants must have a doctorate or equivalent degree in law, and
they must have — or have the potential to develop — a strong record
of scholarship. A clear commitment to undergraduate teaching is
also essential.

Application Instructions
To apply for this position, please submit the following documents,
to: heeps://apply.interfolio.com/84835

.Cover Letter

.CV

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Writing Sample

.Statement of Research Interests

.The names and emails addresses of three references who will be asked
to upload letters confidentially through Interfolio, NYUAD's online
application database.

Review of applications will begin on April 1, 2021, and will continue
until the position is filled. Shortlisted candidates will interview vir-
tually in Spring 2021.

NYUAD is committed to equality and is an equal opportunity
employer. We encourage applications from candidates who will enrich
and contribute to the cultural and ethnic diversity of our University.

If you have any questions, please e-mail nyuad.socialscience@nyu.edu
Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/26/2021

Salary: Competitive

eJobs ID: 8833
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Mercyhurst University

Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International
Law & Organizations

The Political Science Department invites applications for an assistant
professor position beginning spring 2022. This position may be renew-
able or converted to tenure-track contingent on performance, depart-
mental staffing and programmatic needs, and continued administra-
tive approval. The successful applicant will possess a strong commit-
ment to excellence in undergraduate teaching at a liberal arts
university. The department is seeking a comparative politics/interna-
tional relations generalist. Preference will be given to a candidate who
can teach Middle East politics in addition to other comparative or
international relations courses. IR background in the areas of IPE,
human rights, international organizations, or environmental politics
are a department priority. Energy, collegiality, and a commitment to
liberal arts education are highly prized attributes in our department.
Preference will be given to candidates who have completed the Ph.D.
or will complete it before the spring 2022 semester. Screening of
applications will begin immediately and the position will remain open
until filled. Applicants should submit a letter of interest, current vitae,
transcripts (initial submissions may be unofficial copies), three letters
of recommendation, evidence of teaching excellence, and a one-page
statement summarizing their philosophy of teaching to Jennifer Verga,
administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-
sized, Catholic, liberal arts, primarily residential university, founded
by the Sisters of Mercy, with an enrollment of approximately 2,500
students. Class sizes are small and the normal teaching load is 8
courses per year. For information about the political science program
see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823

Fairfield University
Rank: Visiting Assistant Professor, Comparative Politics

The Politics Department at Fairfield University invites applications
for a one-year, full time visiting assistant professor position in Compar-
ative Politics. We are particularly interested in an instructor who
focuses on Africa, Europe, or the Middle East and who can also teach
International Political Economy and Introduction to Comparative
Politics. The ability to teach an introductory course in another sub-
field, such as American Politics, or an applied Political Theory course
that focuses on a particular region, would be an asset. It may also
be possible for the candidate to teach a course in her/his research
specialization. The teaching load is four undergraduate courses each
semester. The salary and benefits for the position are highly competi-
tive.

Applicants are expected to have completed a Ph.D., or an M.A. and
be ABD, in political science, politics, or government. Applicants must
have a strong commitment to excellence in undergraduate teaching.
Teaching experience in is preferred.

Fairfield University is a comprehensive, co-educational, Jesuit univer-
sity with a 200-acre campus located in the scenic shoreline community
of Fairfield, CT, one hour from New York City. Consistently ranked
as a top comprehensive university in New England, Fairfield enrolls
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approximately 4,000 undergraduate and 1,200 graduate students pur-
suing degrees within five schools: The College of Arts and Sciences,
The Charles F. Dolan School of Business, The School of Engineering,
The Marion Peckham Egan School of Nursing and Health Studies,
and The Graduate School of Education and Allied Professions. As
an expression of our Jesuit identity, Fairfield embraces a liberal human-
istic approach to education, encouraging critical thinking, cultivating
free and open inquiry, and fostering ethical values.

The Politics department consists of eight faculty members representing
a range of specialties in Political Science and related programs at
Fairfield University, including International Studies, Environmental
Studies, Humanitarian Action, American Studies, Women’s Studies,
and the Master’s Program in Public Administration. The Department
has a vibrant culture of undergraduate student-faculty research collab-
oration, annual events, guest lectures, and student participation in
area and interdisciplinary studies.

Fairfield University is an Equal Opportunity/Affirmative Action
employer, committed to excellence through diversity, and, in this
spirit, particularly welcomes applications from women, persons of
color, veterans, Jesuits, and members of historically underrepresented
groups. The University will provide reasonable accommodations to

all qualified individuals with disabilities.
Application Instructions:

The search committee will begin reviewing materials immediately and
continue until the position is filled. For full consideration, please
click heeps://ffd.wdl.myworkdayjobs.com/en-US/
EmploymentOpportunities/job/Fairfield-CT/Visiting-Assistant-
Professor--Politics_JR0000905 and upload the following materials:

* a letter of application

* a curriculum vitae

* a statement of teaching philosophy

* examples of syllabi and teaching evaluations if applicable

* unofficial graduate transcript

e three letters of reference or contact information for three references

Please ask your references to send letters of recommendation to the
following email address:

VAPPoliticssearch@fairfield.edu

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/15/2021

Salary: $80,000 - $89,999

eJobs ID: 8815

Loyola University Maryland

Rank: Per course Instructor in American Politics

The Department of Political Science at Loyola University Maryland
invites applications to teach a course on American Public Opinion
(one section only) for the Fall 2021 semester in a part-time, non-
tenure track position as an affiliate faculty member in American
Politics. Teaching may require in-person or a combination of in-
person and online assignments. The upper-level course is called PS
314 Public Opinion and American Democracy.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching

June 2021

undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

Ph.D. or A.B.D. in Political Science is required. College/university
teaching experience is strongly preferred. Aside from holding office
hours with students, no committee assignments or service require-
ments will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

Loyola University Maryland strongly values the benefits that diversity
brings to the workplace. In accord with its Ignatian values, the Univer-
sity is committed to creating and promoting a community that recog-
nizes the inherent value and dignity of each person. Loyola University
Maryland does not discriminate on the basis of race, sex, color, national
or ethnic origin, age, religion, disability, marital status, sexual orienta-
tion, gender identity, genetic information, military status, or any other
legally protected classification. The University recruits, hires, and
promotes in accord with this policy and its Core Values.

To apply, please submit a dossier including a curriculum vitae, two
letters of reference, graduate transcripts, draft syllabus of the course
and teaching evaluations (if available), and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
also available to answer questions. The search committee will begin
screening applications immediately and continue until the position

is filled.

Salary range: $3,200 - $3,525 per course (without and with PhD)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8791

Loyola University Maryland
Rank: Per course Instructors in Comparative and International
Relations

The Department of Political Science at Loyola University Maryland
invites applications for per-course, non-tenure track affiliate faculty
member positions to teach courses in Comparative Politics and Inter-
national Relations for the Fall 2021 semester. Teaching may require
in-person or a combination of in-person and online assignments. The
four courses are upper-level offerings titled: PS 303 Latin American
Politics; PS 350 Comparative Politics; PS 352 Gender, Human Rights,
and Conflict; and PS 365 International Politics. Applicants may teach
up to two courses for the Fall 2021 semester; successful Fall 2021
candidates may also propose courses for the Spring 2022 semester.

A Ph.D., M.A,, or A.B.D. in Political Science is required. College/
university teaching experience is strongly preferred. Aside from hold-
ing office hours with students, no committee assignments or service
requirements will be associated with the position.
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Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

To apply, please submit a dossier including: curriculum vitae; two
letters of reference; graduate transcripts; draft syllabus of the course
and teaching evaluations (if available); and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
available to answer questions. The search committee will begin screen-
ing applications immediately and continue until the position is filled.

Salary range: $3,200 - $3,525 per course (without and with termi-
nal degree)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8790

College of Charleston
Rank: Visiting Assistant Professor, Comparative/International
Politics

The Department of Political Science at the College of Charleston
invites applications for a one year visiting assistant professor position
in comparative/international politics, with regional specialties in either
Latin America or the Middle East, beginning August 2021. The ideal
candidate will teach courses that incorporate some combination of
the following issues areas of migration, race/ethnicity, religion, and/
or comparative democratic systems and regime transitions. Additional
teaching requirements include World Politics, International Relations
Theory and Introduction to Comparative Politics. Ability to teach
the department’s undergraduate research methods course a plus. An
M.A. in Political Science, Geography or a related discipline is required,
but a PhD is preferred. The teaching load is four courses per semester.
The Political Science Department has 20 full-time faculty, over 360
undergraduate majors (htep://polisci.cofc.edu/), and a Geography
Minor (http://geography-minor.cofc.edu/). The department also sup-
ports a NASPAA Accredited Master of Public Administration (htep://
puba.cofc.edu/) and Master of Science in Environmental and Sus-
tainability Studies (http://mes.cofc.edu/) program.

The College of Charleston is located in historic downtown Charleston
in a coastal metropolitan area of 800,000. The College is a public,
liberal arts and sciences institution with a student body of approxi-
mately 10,000 undergraduate students and 900 graduate students,
20% of whom identify as minority, and 140 international students
from 34 different countries. Additional information about the institu-
tion, the student body, and the surrounding area is available at hteps://
www.cofc.edu/.

June 2021

Applicants should apply online at https://jobs.cofc.edu/ and submit
a cover letter; a curriculum vita, graduate transcripts, sample publica-
tion/example of scholarly research, a teaching portfolio (with a teach-
ing philosophy and evidence of teaching effectiveness including, but
not limited to course syllabi and course evaluations) and contact
information for three references.

Questions about the search can be directed to the search committee
chair, Dr. Hollis France (franceh@cofc.edu). Review of applications
will begin March 16, 2021 and continue until the position is filled.
The College of Charleston is an AA/EO employer and seeks to create
a work environment and organizational culture that reflects the society
and community in which it is located, and a climate for the success
of every employee and student by appreciating the uniqueness that
each one brings to the learning environment. To that end, we actively
encourage applications from all groups underrepresented in higher
education.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/9/2021

Salary: $50,000 - $59,999

eJobs ID: 8681

St. Olaf College

Rank: Instructor or Assistant Professor

The Department of Political Science at St. Olaf College invites applica-
tions for two part-time, one-year positions in International Relations
and Comparative Politics at the level of Instructor or Assistant Profes-
sor, to begin August 2021. Expected teaching loads are three classes (.5
FTE) for one position and five classes (.83 FTE) for the other position.

Responsibilities include teaching introductory and upper-level classes.
Area of specialization within International Relations and Comparative
Politics is open. A Ph.D. in political science is preferred; ABD candi-
dates will be considered.

The Department is particularly interested in applicants who can and
will advance the College’s goals for diversity equity and inclusion.
We request that in the letter of application, candidates address their
potential to contribute to the St. Olaf community that maintains a
diversity of people and perspectives as one of its core values. We
strongly encourage applications from members of underrepresented
groups in accordance with our equity goals.

Applicants must submit materials online at hteps://stolaf.hiretouch.
com/faculty-postings. A complete application includes:

Cover letter

Curriculum vitae

Graduate transcript (official or unofficial)

Evidence of teaching excellence

The contact information for three professional references who can
speak to your abilities in teaching and scholarship (St. Olaf solicits
letters directly after an initial round of screening)

Review of applications will begin on March 12, 2021, and will con-
tinue until the position is filled. Applications received by that date
will receive fullest consideration.

Questions about the position, department, or college may be directed

to Christopher Chapp, department chair, at chapp@stolaf.edu. More
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information about the department can be found at wp.stolaf.edu/
poli-sci/. Applicants who need assistance with the online application

process should call 507-786-3356.

Founded in 1874, St. Olaf College is a residential, coeducational
liberal arts college with approximately 3,000 students and 800 faculty
and staff employees. It is located in Northfield, Minnesota, about 45
minutes from Minneapolis and St. Paul with their rich and diverse
cultural resources. The college offers an academically rigorous, nation-
ally ranked liberal arts education that fosters the development of the
whole person in mind, body, and spirit and emphasizes learning in
an inclusive and globally engaged community.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/5/2021

Salary: Competitive

eJobs ID: 8668

The University of Iowa

Rank: Stanley Family and Hua Hsia Chair in Chinese Culture
and Institutions

Subfield(s): Comparative Politics, International Relations, Public
Administration

The University of Iowa College of Liberal Arts and Sciences invite
applications for the position of C. Maxwell and Elizabeth M. Stanley
Family and Hua Hsia Chair in Chinese Culture and Institutions. The
successful candidate will be appointed as a full professor with tenure
to commence in August 2022. The position will be situated in a
department appropriate to the specialization of the candidate, where
normal review process, assignment of teaching duties, and responsibil-
ity for mentorship etc. will reside. The position is an endowed chair
with a reduced teaching load and a research fund. The chair will also
hold a 0% appointment in International Programs and is expected
to be an active participant in the activities of the Center for Asian
and Pacific Studies.

Education Requirement: PhD in Chinese Studies or an equivalent
field.

Required Qualifications: Applicants must be internationally recog-
nized scholars of Chinese studies, demonstratable by a distinguished
record of scholarly publications, teaching, mentoring, and taking on
leadership roles in administration, possess a native or near native
fluency of the English language and standard Mandarin and may
come from any disciplinary background in the humanities or social
sciences and must be willing to function to meet the needs of the
appointing department and complement the existing strengths within
the department and college.

Desirable Qualifications: Experience in joint research either inter-
disciplinary or supra-nationally is highly desired and fluency in other
languages and/or Chinese dialects

Review of applicants will begin September 15, 2021.

To start the Online Application process for this position, please go to

https://jobs.uiowa.edu/faculty/view/74096 (Requisition #74096)

Start Date: Fall 2022
Date Posted: 3/5/2021
Salary: Competitive
eJobs ID: 8667

June 2021

Ashoka University
Rank: Visiting Assistant Professor Position in Political Science
Subfield(s): Political Theory, Comparative Politics, Methodology

The Department of Political Science at Ashoka University invites
applications for at least one Visiting Assistant Professor position with
an expected start date of July 1, 2021 and end date of June 30, 2022.

We are open to outstanding candidates in any subfield. Those with
expertise involving regions outside South Asia are particularly encour-
aged to apply. A Ph.D is required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications from women and members of other
groups underrepresented in academia.

Applicants for the position should submit: 1) cover letter; 2) a curricu-
lum vitae; 3) two samples of academic writings; 4) teaching evaluations
(if available); 5) three confidential letters of reference.

Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/29/2021
Date Posted: 2/25/2021

Salary: Competitive

eJobs ID: 8640

Ashoka University

Rank: Professor / Associate Professor / Tenure-track Assistant Pro-
fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites
applications for faculty positions with an expected start date of August
1, 2021. The position is open rank, as to either the level of tenure
track Assistant Professor, or tenured Associate or Full Professor.
We are open to outstanding candidates in any subfield, with a prefer-
ence for comparative politics and political economy along with related
methodological approaches. Those with expertise involving regions
outside South Asia are particularly encouraged to apply. A Ph.D is
required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications by women and members of other
groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should
submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of
academic writings; 4) teaching evaluations (if available); 5) three confi-
dential letters of reference.

Applicants for the position of tenured Associate or Full Professor
should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples
of academic writings; 4) name of three references.
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Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/30/2021
Date Posted: 2/22/2021

Salary: Competitive

eJobs ID: 8627

Howard University

Rank: Assistant Professor

Subfield(s): International Relations, Public Law, Comparative Poli-
tics

Specializations: Constitutional Law & Theory, Judicial Politics,
International Law & Organizations

The Department of Political Science (POLS) in the College of Arts
and Sciences invites applications for a tenure-track position at the rank
of Assistant Professor with research interests in the area of International
Relations and Public Law. The successful candidate will be prepared
to conduct externally-funded research in the area of international
relations, comparative politics, and law and politics. We envision the
successful candidate’s expertise as expansive and methodologically
diverse, concerned with how the law constitutes and orders political
and social relationships around the world, inclusive of judicial behavior
and politics, constitutional development, comparative constitutional
politics, international law and courts, and law and society. The success-
ful candidate will be expected to play a key role in our undergraduate
pre-law program, the POLS Bachelor of Arts to Juris Doctor (B.A.-
J.D.) joint degree program, and teach undergraduate and graduate
courses in international relations, judicial politics, and comparative
constitutional law.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates are expected
to develop vigorous, extramurally funded research programs in their
areas of expertise, actively participate in the Department's teaching
and curriculum development at the undergraduate and graduate levels,
and mentor undergraduate and graduate students. Evidence of interest
and success in mentoring underrepresented students is highly desired.
Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis on educational opportunities for
Black students. Howard University is classified as a Doctoral Univer-
sity: Higher Research Activity research by the Carnegie Foundation
for the Advancement of Teaching. It is a residential campus of approxi-
mately 10,000 students located in the heart of the nation’s capital,
Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.

June 2021

Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

¢ Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee: Dr. Michael Fauntroy at IRSearch@Howard.edu.
Applications can be submitted electronically via Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/18072.

Screening will begin on February 24, 2021 and continue until the
position is filled. The desired starting date is August 16, 2021. Addi-
tional details and information can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8624

Howard University

Rank: Assistant Professor

Specializations: Social Movements, Women & Politics, Leader-
ship Studies

The Department of Political Science in the College of Arts and
Sciences invites applications for a tenure-track position at the rank
of Assistant Professor with research interests in the area of Comparative
Politics. The successful candidate will be prepared to conduct exter-
nally-funded research in the areas of comparative politics with a focus
on: (1) women and gender issues broadly defined within their specific
regional or thematic expertise and (2) social movements & contentious
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politics in the Black Diaspora. Regional specialization is open to all
areas. We envision this position as expansive and methodologically
diverse, concerned with how ongoing global changes intersect with
historical patterns of power and dominance and how these factors
affect current and future global discourses. The successful candidate
will have a strong record of and ability to using online tools to design
and teach distance learning courses at the graduate and undergraduate
levels. The successful candidate will contribute to the International
Affairs undergraduate major and also work closely with the Center

for Women, Gender, and Global Leadership.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates are expected
to develop vigorous, extramurally funded research programs in their
areas of expertise, actively participate in the Department's teaching
and curriculum development at the undergraduate and graduate levels,
and mentor undergraduate and graduate students. Evidence of interest
and success in mentoring underrepresented minority students is

highly desired.

Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis upon educational opportunities
for Black students. Howard University is classified as a Doctoral
University: Higher Research Activity research by the Carnegie Founda-
tion for the Advancement of Teaching. It is a residential campus of
approximately 10,000 students located in the heart of the nation’s
capital, Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.
Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee: Dr. Richard Seltzer at ComparativePoliticsSearch@
Howard.edu. Applications can be submitted electronically via Aca-
demic Jobs Online: https://academicjobsonline.org/ajo/jobs/18073.

June 2021

Screening will begin on February 24, 2021 and continue until the
position is filled. The desired starting date is August 16, 2021. Addi-
tional details and information can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8625

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites
applications for a tenure-track position at the rank of Assistant Profes-
sor with expertise in the politics of development, broadly defined.
The department has a strong preference for an area concentration in
either Africa or the Middle East, which will complement its existing
strengths in the politics of Asia, Europe, and Latin America. The
position, to begin in 2021-2022 academic year, is intended to meetand
expand curricular goals within the major; to broaden the department’s
research expertise; and to contribute to interdisciplinary initiatives in
the School of Arts and Sciences and to the University of Richmond’s
mission of “preparing students for responsible leadership in a diverse
world.” More specifically, the position carries a 3-2 teaching load
consisting of a regular offering of a survey course on the politics of
development. Other courses would relate to the faculty’s regional
specialization, with particular preference for courses on the politics
of Africa and/or the Middle East. The new hire would also share
responsibility for teaching the department’s ongoing offerings of Intro-
duction to Comparative Politics and/or Introduction to International
Relations and, as schedule permits, contribute to departmental First
Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show
credible evidence that they will complete the dissertation by August
1, 2021. Applicants should apply online at https://richmond.csod.
com/ats/careersite/JobDetails.aspx?site=18id=2062.

The University of Richmond is a private university located just a
short drive from downtown Richmond, Virginia. Through its five
schools and wide array of campus programming, the University com-
bines the best qualities of a small liberal arts college and a large
university. With nearly 4,000 students, an 8:1 student-faculty ratio,
and more than 90% of traditional undergraduate students living on
campus, the University is remarkably student-centered, focused on
preparing students “to live lives of purpose, thoughtful inquiry, and
responsible leadership in a global and pluralistic society.”

The University of Richmond is committed to developing a diverse
workforce and student body, and to modeling an inclusive campus
community which values the expression of difference in ways that
promote excellence in teaching, learning, personal development, and
institutional success. Our academic community strongly encourages
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applications that are in keeping with this commitment. For more
information on the department and its programs, please see https://
polisci.richmond.edu/.

Applicants should click &quot;Apply Now&gquot; at the top of the
page and submit a curriculum vitae, cover letter containing a brief
summary of the candidate’s research and teaching interests and indicat-
ing commitment to the teacher-scholar model, and separate research
and teaching statements. The research statement should expand on
the candidate’s research agenda and expertise. The teaching statement
should articulate the candidate’s teaching philosophy, interests, experi-
ence and goals. It should also address commitment to inclusive pedag-
ogy and to fostering thriving and inclusive intercultural community,
as outlined in the President’s Making Excellence Inclusive report
(hteps://president.richmond.edu/inclusive-excellence/report-pdfs/
making-excellence-inclusive-final-report-2019.pdf). In addition,
please include copies of academic transcripts. Candidates for this
position may be asked, at a later date, to provide the names and
contact information for three references who will be asked to submit
letters of recommendation. Review of applications will commence on
October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer
Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political
Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Carleton College
Rank: Assistant Professor of Political Science
Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-
tions for a tenure-track Assistant Professor position in Comparative
Politics to begin September 1, 2021. We are specifically interested
in candidates who have regional expertise in Chinese politics and
prefer candidates who can speak both to domestic dynamics as well
as China’s role in a broader Asian and/or global context. Successful
candidates should be able to teach a range of courses in Comparative
Politics (including the introductory course) as well as offer instruction
in research methods (qualitative and/or quantitative). The standard
teaching load is five courses spread across three trimesters. The ideal
candidate will also be interested in contributing to a vibrant college-
wide culture of undergraduate research and have a commitment to
attracting and retaining students from underserved groups. A PhD
in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body
of approximately 2,000, located in the historic and thriving town of
Northfield, Minnesota. We are in commuting distance of the Twin
Cities of Minneapolis and St. Paul, whose greater metro area has a
diverse population of three million people and a rich variety of cultural
resources. The Political Science Department strives to introduce stu-
dents—majors and non-majors alike—to a broad array of theoretical
and philosophical perspectives while equipping them with the neces-
sary analytic skills to engage with an increasingly diverse world and
contribute constructively to one’s community. For further information
about the department, please consult the department website at carlet-
on.edu/political-science.

June 2021

Applicants should submit a letter of interest, a curriculum vitae, a
graduate transcript, and a statement about teaching in an undergradu-
ate liberal arts environment and how you would contribute to a college
community that embraces a diversity of people and perspectives as
one of its core values. We also require a statement about research
interests, one scholarly writing sample and contact information for
three letters of reference. All applications should be submitted to
jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021
Application Deadline: 9/4/2020
Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

INTERNATIONAL RELATIONS

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative
study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:
1) application form (htep://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),
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2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NGA 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022
Application Deadline: 9/30/2021
Date Posted: 5/31/2021

Salary: Competitive

eJobs ID: 8899

Air War College

Rank: Professor of International Security Studies
Specializations: International Security, Foreign Policy, International
Political Economy

The United States Air War College Department of International
Security Studies invites applications for the position of Professor (open
rank) of International Security. Applicants should have expertise in
the general national security studies field, with an emphasis on compar-
ative and regional security, as well as scholarly interests in international
political economy, comparative politics (with a security focus), and/
or American national security policy. The department is particularly
interested in candidates with a general IR focus on questions of US
national and global security, civil-military relations, and the intersec-
tion of security and international economics, as well as those with
regional expertise in Southeast Asia or Latin America.

Responsibilities include teaching graduate level seminars in the Inter-
national Security Studies core curriculum (National Security Decision
Making, Regional Security Studies focused on either your region of
specialization or on US national security, and Global Security); teach-
ing electives in the applicant's area(s) of specialization; curriculum
development; advising student research; and service to the institution.

June 2021

Teaching duties approximate a 2/2 teaching load per academic year.
Approximate class sizes are 12-16 students per seminar.

Qualifications and Requirements

The position requires university-equivalent teaching experience (grad-
uate-level preferred) and broad knowledge of the subject matter that
comprises the AWC curriculum, i.e., global environment, interna-
tional political structures and strategy; military thought and theory;
military history; organization, capabilities, and limitations of armed
forces.

A successful candidate would be expected to maintain an active
research agenda including the publication of scholarly works such as
articles, monographs, and book reviews in peer reviewed scholarly
journals, professional journals and other outlets, and presentation of
research at appropriate conferences and symposia. There is time and
funding available for research and travel for individual areas of expertise
or regional specialty.

We are especially interested in candidates whose teaching and research
will contribute to the department’s commitment to both diversity
and academic excellence. We are dedicated to recruiting and retaining
a diverse faculty committed to inclusive teaching and scholarship.
Applicants should address how they will further these goals in their
cover letter.

Applicants must be:

US citizens

Holding a PhD at the time of application in Political Science, Interna-
tional Relations, History or a closely related field with an emphasis
on international security policy.

Able to obtain a Secret clearance.

Application Materials:

Cover Letter

cv

Application form (available through USA Jobs)

Teaching portfolio including a teaching philosophy and evidence of
teaching accomplishments (experience and awards)

Diversity Statement including teaching, life experience and/or research
interests that contribute to a climate that values and promotes diversity
in all its forms

3 Professional References

Academic Transcript from PhD

For more information about the position, and to apply, please visit
https://www.usajobs.gov/GetJob/ViewDetails/601276000

Or email Department Chair Colonel Wayne Straw at
wayne.straw@us.af.mil

Note: Only applications submitted through USA Jobs will be consid-
ered.

Start Date: Fall 2021
Application Deadline: 6/14/2021
Date Posted: 5/26/2021

Salary: Competitive

eJobs ID: 8897

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position
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in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seck candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8893

University of Notre Dame
Rank: Adjunct Professor, Notre Dame Washington Program

The University of Notre Dame’s Washington Program seeks an
adjunct professor to teach one class in Washington D.C. in Fall 2021.

The course should be in comparative politics or international relations
fields in political science, policy, economics, or other related disci-
plines. The ideal candidate will be able to offer a course that takes
advantage of the unique opportunity for students to learn in our
nation’s capital.

The course will be taught in person one night per week (preferably
Monday or Tuesday) from 6:30 pm to 9:30 pm, for 15 weeks (8/
23/21 - 12/10/21). Enrollment in the course may range from 10-25
students. The position may be renewable for a 2nd semester.

The pay is $7,750 per class per semester.

June 2021

Applicants should hold a PhD, or be nearly finished with their degree,
in Political Science or a related discipline, or should have sufficient
professional experience and accomplishment in related fields to offer
a rigorous course as a practitioner.

Applications should be submitted through Interfolio (https://apply.
interfolio.com/88007), and include a letter of interest, a description of
potential class(es) to be offered, and a CV or resume. The Washington
Program will be considering applications as they arrive with a final

deadline of June 4th.

Start Date: Fall 2021
Application Deadline: 6/4/2021
Date Posted: 5/20/2021

Salary: Below $20,000

eJobs ID: 8889

University of California, Davis

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

The Department of Political Science at the University of California
at Davis invites applications for two or more temporary teaching
positions in the fields of International Relations, Comparative Politics,
American Politics and/or Political Theory for the 2021-2022 academic
year. Availability of this position depends upon final administrative
approval and the teaching needs of the department. The Department
secks applicants with demonstrated research and teaching expertise.
A completed Ph.D. is required. This position is covered by a Collective
Bargaining Unit.

The appointee(s) will offer up to two courses per quarter over three
quarters. The core courses to be taught will be in the areas of Interna-
tional Relations, Comparative Politics, American Politics and/or Polit-
ical Theory. Compensation is commensurate with ability and experi-
ence. Candidates should electronically submit a letter of application,
curriculum vitae, evidence of teaching ability, two letters of reference
and a writing sample to: https://recruit.ucdavis.edu/apply/JPF04188.
To ensure review of your application, please submit all materials by
May 24, 2021, but materials will be accepted until the positions
are filled.

The University of California at Davis and the Department of Political
Science are interested in candidates who are committed to the highest
standards of scholarship and professional activities, and to the develop-
ment of a campus climate that supports equality and diversity. The
University of California is an affirmative action/equal opportunity
employer.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8878

Appalachian State University
Rank: Visiting Comparative Politics Instructor

The Department of Government and Justice Studies at Appalachian
State University invites applications for a one-year visiting position in
Comparative Politics beginning August 1, 2021. Successful candidates
will have research and teaching interests in one or more of the following
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areas: comparative politics, human rights, ethnic conflict, globaliza-
tion, or the politics of developing nations. The teaching load is 3
courses per semester for faculty with an active research agenda. At
least one course each semester will be Intro to Comparative Politics.

Applications must be submitted via AppState PeopleAdmin heeps://
appstate.peopleadmin.com/postings/28206 Applicants must submit
the following documents: an application consisting of a letter outlining
relevant research and teaching goals and experience, a current vitae,
and a sample syllabus.

Review of applications will begin on May 28, 2021, and continue
until the position is filled. Any offer of employment to a successful
candidate will be conditioned upon the University's receipt of a satis-
factory criminal background report.

Individuals with disabilities may request accommodations in the appli-
cation process by contacting Maranda Maxey, Director & ADA/504
Coordinator, at 828- 262-3056 or maxeymr@appstate.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8870

WZB Berlin Social Science Center

Rank: Postdoctoral Research Fellow (f/m/x)

Subfield(s): Comparative Politics, International Relations, Politi-
cal Theory

Specializations: Social Movements, Religion & Politics, Africa

For its interdisciplinary research department Migration, Integration,
Transnationalization, headed by Prof. Ruud Koopmans, the Berlin
Social Science Center (WZB) is looking for a full-time (39 hours
per week)

Postdoctoral Research Fellow (f/m/x)

on a temporary basis with a contract duration of two years. The
starting date is flexible, up to January 2022 at the latest.

WZB is a non-profit organization and a member of the Leibniz
Association. WZB engages in research of fundamental societal ques-
tions from the perspectives of different disciplines. It is one of the
most renowned institutions in the field of social sciences. The scientists
who work together at the institute come from such fields as sociology,
political science, economics, law, and psychology. The findings of
WZB research are directed at the science community, the interested
public, and also experts dealing with political and economic issues,
with media, and society.

The Migration, Integration, Transnationalization department (MIT)
of the WZB focuses on issues related to migration, integration, and
majority-minority relations, including ethnic and religious conflicts
as drivers of migration in source countries. The current position is
situated in the context of the TRANSMIT project, in which we study
migration drivers and trajectories, as well as ethnic and religious
conflicts in West Africa, particularly Senegal, the Gambia, and Nigeria.
Among other things, this project encompasses large-scale panel surveys
in selected regions of these countries.

More information about the WZB can be found at https://www.wzb.
eu/en and about the MIT research unit at heeps://www.wzb.eu/en/

June 2021

research/migration-and-diversity/migration-integration-
transnationalization.

Your tasks and duties

- Conducting independent research and producing high-level interna-
tional publications on migration and/or ethnic and religious conflicts
- Pursuing own research questions within the TRANSMIT project
by using existing data and incorporating own research questions in
future waves of the surveys (If desired, the research fellow can also,
in addition to the TRANSMIT project, work on other topics.)

- Actively exploring opportunities for external funding, as the exten-
sion of the position beyond two years depends on the acquisition of
third-party funding, either within the context of the TRANSMIT
project, or from other sources

- Optional: teaching courses at universities in Berlin and participating
in the various international exchange programs the WZB offers

Your qualifications profile

- Ph.D. degree in a relevant discipline (obtained already or soon to
be completed) with a disciplinary background in political science,
economics, or sociology

- Strong track record in theory-driven, quantitative empirical research
- Solid theoretical knowledge of migration processes and/or ethnic
and religious conflicts

- Experience in dealing with the analysis (and ideally also the collec-
tion) of large-scale survey data

- Excellent knowledge of statistical methods, including the analysis
of panel data and a firm grasp of approaches to causal inference

- An excellent command of the English language and at least a passive
command of German

- Preferably: experience with the acquisition of external funding

- Preferably: command of French or one of the local languages of the

countries of the TRANSMIT project

Our offer

- Remuneration in accordance with EG 14 (TV6D Bund) of the
German civil service collective agreement

- Additional benefits for public service employees (VBL U)

- A well-equipped workplace in the center of Berlin

- Active support by research assistants, travel funding and access to
small and medium-scale research funds for data collection, as well as
opportunities to invite external collaborators and speakers

- International, cooperative, and diversified working environment

- In-depth integration into the scientific community in the form of
colloquiums and conferences

- Thorough instruction and guidance

- Flexible working hours

- We promote a good work-life balance, and our engagement has been
certified by audit workandfamily and the European Commission’s
Human Resources Strategy for Researchers (HRS4R)

- Comprehensive program for continuous professional development
and further qualification, in the own discipline and beyond

Equally qualified applicants with disabilities will be given preference.
We value diversity and welcome all applications — irrespective of
gender, nationality, ethnic or social origin, religion, disability, age,
or sexual orientation. WZB expressly encourages women or persons
with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact
Elisabeth von Bressensdorf or Melinda Biolchini (applications-
mit@wzb.eu).
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Job interviews will likely take place in the week starting on 21
June 2021.

Have we sparked your interest? In that case, we are looking forward
to receiving your application by 30 May 2021. Candidates are invited
to send applications electronically in a pdf-format (max. 2 pdf-files)
consisting of

- a letter of motivation

- a short sketch of own research ideas for the coming 2-3 years
(approximately 2 pages)

- CV and list of publication

-copies of relevant certificates

quoting “postdoctoral researcher MIT” in the subject line, to the
address:

Wissenschaftszentrum Berlin

fiir Sozialforschung gGmbH (WZB) /
WZB Berlin Social Science Centre
Prof. Ruud Koopmans

email: applications-mit@wzb.eu

Start Date: Summer 2021
Application Deadline: 5/30/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8856

Bocconi University
Rank: Associate or Full Professor

The Department of Social and Political Sciences at Bocconi Univer-
sity is

inviting applications for a tenured Associate or Full Professor position
in Political Science, specifically within the subfield of international
relations, with an appointment beginning on September 1, 2022. The
area of research specialization in the IR field is open, but to comple-
ment the existing strengths and profile of the department, candidates
engaged in research employing rigorous quantitative analysis are pre-
ferred.

The candidate should have a strong record of research, and should
also be able to teach courses in international relations at the undergrad-
uate and graduate levels.

Bocconi University is aleading European research and teaching institu-
tion in economics, social sciences, management and related disciplines.
The Department of Social and Political Sciences has a major role
in staffing an undergraduate program in International Politics and
Government, a master's program in Politics and Policy Analysis, and
a PhD program in Social and Political Sciences. Bocconi provides an
ideal interdisciplinary research environment. The Department of
Social and Political Sciences combines faculty from several allied
disciplines and fields of study

--public administration, political science, sociology, economics, his-
tory, public health, demography--who share an interest in policy--
relevant research. The Department counts 60 tenured or tenure-track
faculty members. Bocconi is located in Italy's most vibrant center,
Milan, a historic, cosmopolitan and international city in a metropoli-
tan area of 3 million that is well connected to the rest of Europe and
the world.

Knowledge of Italian is not required.

Terms of employment are competitive.

June 2021

Applications should be received by September 15, 2021. Applicants
must submit (1) a current curriculum vitae, (2) a job market paper
(and up to 5 other published papers), (3) a cover letter, and (4)
teaching and research statements via e-mail to faculty@unibocconi.it.
Additionally, the names of at least three academic references should

be listed in the application package.

Start Date: Fall 2022
Application Deadline: 9/15/2021
Date Posted: 5/1/2021

Salary: Competitive

eJobs ID: 8779

Bloomsburg University
Rank: Political Science Temporary Pool-Upper Level Electives

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach introductory

and/or upper-level courses from one or more subfields in the discipline
(political theory, American

government, comparative politics, international relations) based on
the specific needs of the

department at the time of appointment.

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
(equivalent /) related programs

(Public Administration, Public Policy, International Relations, Public
Affairs, etc.) from a

regionally accredited institution. A Ph.D. in Political Science or
(equivalent /) related programs

is preferred as is specialization in the disciplinary subfield or profes-
sional field associated

with the current need. Applicants should also possess a demonstrated
ability to work with diverse

populations. Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of teaching

and 3 letters of recommendation. Submit application materials online
at www.bloomu.edu/jobs

Applications to this temporary pool will be accepted through April
30, 2024 (to reflect three-year

life cycle of pool). Questions may be directed to Search & Screen
Committee Chair, Dr. Neil Strine,

hstrin2@bloomu.edu.

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a
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background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon course enrollment and
available funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault,

stalking, and dating or domestic violence, and to publish policies and
procedures related to the

way these reports are handled. The University has designated the Title
IX Coordinator (Jennifer

Raup, Elwell Hall, ORL, 570-389-4808, jraup@bloomu.edu or titleix-
coord@bloomu.edu), to

coordinate the University’s compliance with Title IX and VAWA and
to respond to reports of

violations. The University has directed the Bloomsburg University
Police Department to coordinate

the University’s compliance with the VAWA- related Clery reporting
requirements. Additionally,

inquiries concerning Title IX and its implementing regulation can be
made to the U.S.

Department of Education, Office of Civil Rights, Region III, The
Wanamaker Building, 100

Penn Square East - Suite 505, Philadelphia, PA 19107; Phone: (215)
656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/30/2024
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8846

June 2021

Bloomsburg University
Rank: Political Science Temporary Pool-Comparative Politics &
International Relations

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach POLISCI 260:

Introduction to Comparative Politics and POLISCI 280: Introduction
to International Relations. A

description of these courses can be found in the most current Academic
Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.
A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-
nary subfield of either

comparative politics or international relations. Applicants should also
possess a demonstrated

ability to work with diverse populations.

Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submit application mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu.

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for

hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,
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pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Title IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish

policies and procedures related to the way these

reports are handled. The University has designated the Title IX Coor-
dinator (Jennifer Raup, Elwell

Hall, ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/29/2024
Date Posted: 4/29/2021

Salary: Competitive

eJobs ID: 8843

University of Chicago

Rank: Instructional Professor in the Committee on Interna-
tional Relations

Specializations: International Security, International Political Econ-
omy, Conflict Processes

Position Description

The Division of the Social Sciences at the University of Chicago
invites applications for one or more positions as Instructional Professor
(IP) in the Committee on International Relations (CIR). This is a
full-time, career track teaching position. The initial two-year appoint-
ment will begin in Academic Year 2021-22 and is renewable with
opportunity for promotion. Appointments at the Assistant, Associate,
and full Instructional Professor rank will be considered.

June 2021

CIR’s Master of Arts program is organized around a hybrid academic/
professional core curriculum that trains masters’” students for a variety
of research careers.

The IP will teach four to five courses per year. This may include
multiple sections of a core seminar on International Security and
Order. Priority will be given to candidates who are qualified to teach
international security in innovative dialogue with scholarship on inter-
national law, the global environment, or political economy. Other
courses must cover topics in any of our five field specializations: (1)
International Security, Conflict Studies, and Contentious Politics; (2)
International Political Economy and Development; (3) Comparative
Studies in Institutions and Identity; (4) Human Rights, the Environ-
ment, and International Law; and (5) Research Methods in the
Social Sciences.

Additional responsibilities may include advising MA theses; support-
ing the professional development of students; contributing to the
design and delivery of the program’s curricular and extra-curricular
offerings; assisting with program admissions, staff hiring, and stu-
dent recruitment.

The position includes support for professional development.

Qualifications

By September 1, 2021, applicants must have in hand a PhD in
Political Science, Sociology, Public Policy, or a related discipline with
research focus on International Relations. A demonstrated record of
classroom experience is required. Experience teaching graduate stu-
dents and advising undergraduate or graduate research projects is

highly valued.

Application Instructions

Applicants must apply online at the University of Chicago's Interfolio
website at apply.interfolio.com/86908. The following materials must
be submitted: 1) a cover letter, outlining the applicant’s prior training
in international relations, prior teaching and mentoring experience,
and suggested course offerings in our MA program; 2) a curriculum
vitae; 3) a teaching statement; 4) one syllabus from prior teaching
and one draft core seminar syllabus; 5) course evaluations or other
evidence of past excellence in teaching or mentoring; and 6) three
letters of reference.

Review of applications will begin May 29, 2021, and will continue
until the position is filled or the search is closed.

The position will be part of the Service Employees International
Union.

Equal Employment Opportunity Statement

We seck a diverse pool of applicants who wish to join an academic
community that places the highest value on rigorous inquiry and
encourages diverse perspectives, experiences, groups of individuals,
and ideas to inform and stimulate intellectual challenge, engagement,
and exchange. The University’s Statements on Diversity are at hteps://
provost.uchicago.edu/statements-diversity.

The University of Chicago is an Affirmative Action/Equal Opportu-
nity/Disabled/Veterans Employer and does not discriminate on the
basis of race, color, religion, sex, sexual orientation, gender identity,
national or ethnic origin, age, status as an individual with a disability,
protected veteran status, genetic information, or other protected classes
under the law. For additional information please see the University's
Notice of Nondiscrimination.
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Job seekers in need of a reasonable accommodation to complete the
application process should call 773-702-1032 or email equalopportu-
nity@uchicago.edu with their request.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/29/2021

Salary: Competitive

eJobs ID: 8841

Lafayette College

Rank: Visiting Assistant Professor

The Department of Government and Law invites applications for a
one-year visiting position in Comparative Politics/International
Relations. The position runs for academic year 2021-2022 and will
be at the rank of Visiting Assistant Professor if Ph.D. is in hand by
the start date, or, for ABD, at the rank of Visiting Instructor. Teaching
requirements include three courses each semester, and candidates
should be prepared to teach Introduction to Comparative Politics, as
well as intermediate and advanced courses in their areas of expertise.
Ability to teach Introduction to International Politics would be a
plus. Though we welcome applications from across the comparative
politics and international relations subfields, we are particularly inter-
ested in candidates with regional expertise in Africa, Latin America, or
South Asia, and topical specialization in one or more of the following:
migration and immigration; post-colonial studies and state formation;
ethnic conflict and post-conflict processes; the politics of development.

Applications should include a letter of intent that contains a statement
of teaching philosophy and scholarly interests, curriculum vitae, sam-
ple of scholarly work, graduate school transcript, evidence of teaching
ability (including, if available, syllabi and teaching evaluations), and
three letters of recommendation. In the letter of intent, applicants
should address the ways in which their teaching, scholarship, and/or
community engagement will support Lafayette College’s commitment
to diversity and inclusion articulated in the college's diversity statement
(https://diversity.lafayette.edu/diversity-statement/).

Please upload application material electronically through Interfolio at
apply.interfolio.com/86893. Review of applications will begin on May
10, 2021 and continue until the position is filled. Questions may be
directed to Helena Silverstein, Department Head, at silversh@lafayet-
te.edu.

Lafayette College is committed to creating a diverse community, one
that is inclusive and responsive, and is supportive of each and all of
its faculty, students, and staff. All members of the College community
share a responsibility for creating, maintaining, and developing a
learning environment in which difference is valued, equity is sought,
and inclusiveness is practiced. Lafayette College is an equal opportu-
nity employer and encourages applications from women and minori-
ties. Located within 70 miles of New York and Philadelphia, Lafayette
College is a highly selective undergraduate institution with significant
resources to support faculty members in their teaching and scholarship.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/27/2021

Salary: Competitive

eJobs ID: 8835

June 2021

New York University Arts and Science

Rank: Professor of Legal Studies — Tenure track (Open Rank)
Subfield(s): Comparative Politics, International Relations, Open
Specializations: Political Philosophy & Theory, Constitutional
Law & Theory, History & Politics

Professor of Legal Studies — Tenure track (Open Rank)
NYU Abu Dhabi

NYU Abu Dhabi invites applications for a tenure-track/open-rank
faculty appointment in Legal Studies, Social Science Division with
appointment starting in August 2021 for the 2021-22 academic year.

We will consider applicants from legal scholars with an active research
agenda in all areas of law, but we are especially interested in those
whose research and teaching include international and comparative
dimensions . We particularly welcome applications from female schol-
ars as well as from members of traditionally underrepresented groups.

The undergraduate major in Legal Studies at NYU Abu Dhabi poses
the broad philosophical, cultural, social, economic, political, religious,
and ethical questions that prove indispensable both to a deep under-
standing of law and to liberal arts education. What is justice? What
is Law? How is it organized? Who and what constitutes the arbiter
of justice? What are the effects of historical, cultural, religious, and
national settings on law and justice? Is the developing global society
on the path to a just and moral order, and what role can the law
play? What are the legal issues raised by global concerns such as those
about the environment, technology, and trade?

The Legal Studies curriculum design responds, in part, to the increas-
ing globalization of law through a consideration of issues such as
climate change, the rule of law, international business, global gover-
nance, law and media, human rights, migration, technology and secu-
rity, and law and ethics. At the same time, recognizing that law
maintains a local focus, the curriculum treats the broad questions
raised by globalization through the study of particular examples drawn
from common law, continental law and other legal systems. The
major in Legal Studies is intended as an approach to the study of law
rooted in the liberal arts tradition. The integration of Legal Studies
with liberal arts education enhances the opportunity for cross-discipli-
nary study. The Program in Legal Studies is situated within both the
Social Sciences and the Arts and Humanities, and it thus aims to
serve as a bridge between these divisions. The curriculum aspires to
foster in students the readiness and ability to act in a truly human
manner which entails qualities such as serving as an advocate for
individual rights and as an artisan of the common good.

About NYU Abu Dhabi

NYU Abu Dhabi is a pioneer of higher education in a global world,
dedicated to excellence in teaching and research, while advancing
cooperation and progress on humanity’s shared challenges. Part of
the NYU global network, NYU Abu Dhabi offers an outstanding
liberal arts and science education to students from the United Arab
Emirates, United States, and around the world, focusing on intercul-
tural understanding and leadership. It supports innovative research
that pushes the frontiers of knowledge forward and responds in power-
ful and interdisciplinary ways to vital global and local questions. NYU
Abu Dhabi advances NYU as a model university for the 21st century
and contributes in multiple ways to the development of a sustainable,
knowledge-based economy in Abu Dhabi.

NYUAD values diversity, inclusion, belonging, and equity; such prin-
ciples are fundamental to the university's commitment to excellence.
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Our faculty are the engines that sustain our inclusive environment;
NYUAD students come from more than 115 countries, with no single
one nationality exceeding more than 15 percent of the total student
population. Likewise, our faculty are highly diverse and community-
minded: our modern campus is home to over 320 faculty who repre-
sent more than 45 different nationalities, all of whom bring a global
perspective to their classrooms and research projects. Research is
advanced by over 400 highly qualified research staff, who are likewise
drawn from all over the world.

As an international center of excellence in teaching and research, our
goal is to attract outstanding faculty who are leaders in their fields,
encouraging them to create programs that draw outstanding students,
and providing an intellectually rich environment. Students are drawn
from around the globe, surpassing all traditional academic bench-
marks. The NYU Abu Dhabi undergraduate student body has gar-
nered an impressive record of scholarships, graduate-school appoint-
ments, and many other honors.

Working for NYUAD

A world-class institution deserves world-class benefits. At NYUAD,
we recognize that Abu Dhabi is more than where you work, it’s your
home and in order for you to research, teach, and thrive, we’re offering
a comprehensive benefits package to our top talent. Start with generous
relocation allowances to ensure a smooth transition to Abu Dhabi,
followed by competitive salaries, housing and transportation allow-
ances, and educational assistance for your dependents. Health and
wellness services round out our offerings, plus more.

Click here for more information on benefits for you and your depen-
dents. All benefits are subject to eligibility criteria and dependent on
the duration of the appointment.

Qualifications
Applicants must have a doctorate or equivalent degree in law, and
they must have — or have the potential to develop — a strong record
of scholarship. A clear commitment to undergraduate teaching is
also essential.

Application Instructions
To apply for this position, please submit the following documents,

to: https://apply.interfolio.com/84835

.Cover Letter

.CV

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Writing Sample

.Statement of Research Interests

.The names and emails addresses of three references who will be asked
to upload letters confidentially through Interfolio, NYUAD's online
application database.

Review of applications will begin on April 1, 2021, and will continue
until the position is filled. Shortlisted candidates will interview vir-
tually in Spring 2021.

NYUAD is committed to equality and is an equal opportunity
employer. We encourage applications from candidates who will enrich
and contribute to the cultural and ethnic diversity of our University.

If you have any questions, please e-mail nyuad.socialscience@nyu.edu

Join NYU Abu Dhabi, an exceptional place for exceptional people.

June 2021

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/26/2021

Salary: Competitive

eJobs ID: 8833

Mercyhurst University

Rank: Assistant Professor

Specializations: Middle East, Environmental Policy, International
Law & Organizations

The Political Science Department invites applications for an assistant
professor position beginning spring 2022. This position may be renew-
able or converted to tenure-track contingent on performance, depart-
mental staffing and programmatic needs, and continued administra-
tive approval. The successful applicant will possess a strong commit-
ment to excellence in undergraduate teaching at a liberal arts
university. The department is seeking a comparative politics/interna-
tional relations generalist. Preference will be given to a candidate who
can teach Middle East politics in addition to other comparative or
international relations courses. IR background in the areas of IPE,
human rights, international organizations, or environmental politics
are a department priority. Energy, collegiality, and a commitment to
liberal arts education are highly prized attributes in our department.
Preference will be given to candidates who have completed the Ph.D.
or will complete it before the spring 2022 semester. Screening of
applications will begin immediately and the position will remain open
until filled. Applicants should submit a letter of interest, current vitae,
transcripts (initial submissions may be unofficial copies), three letters
of recommendation, evidence of teaching excellence, and a one-page
statement summarizing their philosophy of teaching to Jennifer Verga,
administrative assistant: jverga@mercyhurst.edu. Mercyhurst is a mid-
sized, Catholic, liberal arts, primarily residential university, founded
by the Sisters of Mercy, with an enrollment of approximately 2,500
students. Class sizes are small and the normal teaching load is 8
courses per year. For information about the political science program
see the departmental website: http://polisci.mercyhurst.edu.

Start Date: Spring 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8823

Bucknell University

Rank: Visiting Assistant Professor of Political Science and Interna-
tional Relations

Specializations: South Asia, Latin American, Developing Nations

The Department of Political Science and Department of International
Relations at Bucknell University invite applications for a Visiting
Assistant Professor position in international relations for the 2021-
2022 academic year. The successful candidate will be prepared to
teach sections of a core course in international politics, an introductory
course on globalization, an elective on the politics of the developing
world, and other courses on the politics of Latin America and/or
South Asia. The teaching load is three courses per semester.

We are especially interested in candidates whose teaching and research
will contribute to the departments’ commitment to both diversity
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and academic excellence. We welcome candidates who demonstrate
strengths in reflective multicultural and inclusive teaching practices
and who display a strong commitment to collaboration and interdisci-
plinarity. Evidence of teaching experience, potential for teaching excel-
lence, and the promise of being a productive scholar are critically
important. By the start date of the position, candidates are expected
to have a Ph.D. or at the final stages of completing their degree
requirements in political science with a subfield specialization in inter-
national relations.

For additional information and to apply, please go to careers.-
bucknell.edu. The application should include a cover letter, CV,
statement of teaching philosophy, statement of commitment to diver-
sity, three letters of recommendation, graduate transcripts, sample
publications or papers, course evaluations if available, and sample
syllabi relevant to this position. Questions about the position should
be addressed by email to Professor Zhiqun Zhu (zz004@bucknell.edu).
Applications received by April 26, 2021 will receive full consideration.

About Bucknell

Bucknell University is a private, highly ranked, primarily undergradu-
ate, national liberal arts institution that also offers strong professional
programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-
sity believes that students learn best in a diverse, inclusive community
and is therefore committed to academic excellence through diversity
in its faculty, staff, and students. Applications from members of groups
that have been historically underrepresented in higher education
are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,
growth, and development for a diverse student body, and seeks candi-
dates who are also committed to these goals.

Bucknell is committed to supporting the teacher-scholar model of
faculty development. With a student-faculty ratio of about 9:1, small
class sizes are a hallmark of the Bucknell educational experience. The
university sponsors a range of activities to support the development
of its faculty, including a Teaching-Learning Center and generous
research support and leave policies.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the
Susquehanna River. The Lewisburg area offers a combination of out-
door recreation opportunities and small-town amenities. In addition
to the cultural and athletic events offered at the University and in
town, the region offers strong schools and medical facilities, and an
affordable cost of living. Bucknell is about three hours from Philadel-
phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8789

Loyola University Maryland

Rank: Per course Instructor in American Politics

The Department of Political Science at Loyola University Maryland
invites applications to teach a course on American Public Opinion
(one section only) for the Fall 2021 semester in a part-time, non-
tenure track position as an affiliate faculty member in American
Politics. Teaching may require in-person or a combination of in-
person and online assignments. The upper-level course is called PS
314 Public Opinion and American Democracy.

June 2021

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

Ph.D. or A.B.D. in Political Science is required. College/university
teaching experience is strongly preferred. Aside from holding office
hours with students, no committee assignments or service require-
ments will be associated with the position.

Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

Loyola University Maryland strongly values the benefits that diversity
brings to the workplace. In accord with its Ignatian values, the Univer-
sity is committed to creating and promoting a community that recog-
nizes the inherent value and dignity of each person. Loyola University
Maryland does not discriminate on the basis of race, sex, color, national
or ethnic origin, age, religion, disability, marital status, sexual orienta-
tion, gender identity, genetic information, military status, or any other
legally protected classification. The University recruits, hires, and
promotes in accord with this policy and its Core Values.

To apply, please submit a dossier including a curriculum vitae, two
letters of reference, graduate transcripts, draft syllabus of the course
and teaching evaluations (if available), and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
also available to answer questions. The search committee will begin
screening applications immediately and continue until the position

is filled.

Salary range: $3,200 - $3,525 per course (without and with PhD)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8791

Loyola University Maryland
Rank: Per course Instructors in Comparative and International
Relations

The Department of Political Science at Loyola University Maryland
invites applications for per-course, non-tenure track affiliate faculty
member positions to teach courses in Comparative Politics and Inter-
national Relations for the Fall 2021 semester. Teaching may require
in-person or a combination of in-person and online assignments. The
four courses are upper-level offerings titled: PS 303 Latin American
Politics; PS 350 Comparative Politics; PS 352 Gender, Human Rights,
and Conflict; and PS 365 International Politics. Applicants may teach
up to two courses for the Fall 2021 semester; successful Fall 2021
candidates may also propose courses for the Spring 2022 semester.

A Ph.D., M.A,, or A.B.D. in Political Science is required. College/
university teaching experience is strongly preferred. Aside from hold-
ing office hours with students, no committee assignments or service
requirements will be associated with the position.
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Loyola University Maryland is a dynamic, highly selective, Jesuit
Catholic university in the liberal arts tradition. It is highly ranked
among the leading independent, comprehensive universities in the
northeastern United States. Committed to intellectual excellence,
diversity, and social justice, the University enrolls over 4,000 students
in its undergraduate programs and more than 3,000 students in its
graduate programs.

The Political Science Department has a strong teaching culture. We
especially value candidates who have a strong interest in teaching
undergraduates and who are able to implement thoughtful, intentional
pedagogies that support the learning of a wide range of students.

To apply, please submit a dossier including: curriculum vitae; two
letters of reference; graduate transcripts; draft syllabus of the course
and teaching evaluations (if available); and a cover letter explaining
teaching interests and experience in relation to Loyola’s educational
mission. Application materials should be submitted to Political Science
Department Chair Dr. Carsten Vala at cvala@loyola.edu, who is
available to answer questions. The search committee will begin screen-
ing applications immediately and continue until the position is filled.

Salary range: $3,200 - $3,525 per course (without and with termi-
nal degree)

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/5/2021

Salary: Competitive

eJobs ID: 8790

Purdue University
Rank: Visiting Assistant Professor International Relations

Job Summary

Purdue’s Political Science Department is seeking two visiting assistant
professors for the 2021-2022 academic year in the areas of environ-
mental politics and policy and/or international relations. Each will
teach four classes per semester on campus in West Lafayette. We
seck scholars prepared to teach introductory courses in public and
environmental policy and/or international relations, along with one
or more of the following upper level courses: Global Green Politics,
International Environmental Policy, Comparative Environmental Pol-
icy, International Organizations, Foreign Policy, or Model UN. Abil-
ity to teach undergraduate quantitative methods is preferred. We seek
candidates who will engage students with broad interests in and
beyond political science, and who are committed to creating a diverse,
equitable, and inclusive environment in the classroom and depart-
ment.

Qualifications

Must have completed all requirements for the PhD in Political Science,
Public Policy, Environmental Studies or a closely related field prior
to August 1, 2021. Postsecondary teaching experience in political
science, public policy, or closely related field is required.

The College and University

Founded in 1869, Purdue is a research-intensive, PhD-granting insti-
tution and a public land-grant university. Political Science faculty
members are actively involved with several interdisciplinary programs
and centers on campus, including the Advanced Methods at Purdue
(AMAP) cluster, the Building Sustainable Communities initiative, the
Center for the Environment, the Center for Research on Diversity

June 2021

and Inclusion, Peace Studies, the Human Rights Program, Asian
Studies, the Purdue Systems Collaboratory, and the Purdue Policy
Research Institute. In addition to the major, the Department is home
to graduate and undergraduate certificates and minors in environmen-
tal politics and policy, public policy, and human rights.

Applications

Candidates should submit a cover letter, CV, at least three letters of
reference, graduate transcripts, a statement on diversity, equity, and
inclusiveness in the classroom, and a teaching portfolio. Application
materials must be submitted electronically via https://careers.purdue.
edu/ with job id 13349. Confidential letters of recommendation may
be emailed to politicalscience@purdue.edu

Purdue University’s Department of Political Science is committed to
advancing diversity in all areas of faculty effort, including scholarship,
instruction, and engagement. Candidates should address at least one
of these areas in a separate Diversity and Inclusion Statement indicat-
ing their past experiences, current interests or activities, and/or future
goals to promote a climate that values diversity and inclusion.

Review of applications will begin April 19th and continue until the
positions are filled. Questions should be addressed to Department
Head Cherie Maestas at cmaestas@purdue.edu.

The anticipated salary range is $52,000 — $55,000 for the academic
year. This position is contingent on final budget approval.

A background check is required for employment in this position.

Ability to work in the US without immigration sponsorship from
Purdue University.

Equal Opportunity

Purdue University is an EOE/AA employer. All individuals, including
minorities, women, individuals with disabilities, and veterans are
encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/2/2021

Salary: Competitive

eJobs ID: 8786

Colgate University
Rank: Visiting Assistant Professor

The department of political science at Colgate University seeks to fill
a one-year position in international relations at the rank of Visiting
Assistant Professor. The appointment will begin in the fall of 2021.

Candidates should be able to teach introductory courses in interna-
tional relations as well as more advanced courses in the candidates’
areas of interest. Specialization is open but preference will be given
to candidates with expertise in one or more of the following areas:
China, environmental politics, foreign policy, human security/terror-
ism, or human rights.

The teaching load is five courses over two semesters. Evidence of
teaching excellence is essential. Completion of Ph.D. is preferred prior
to, or shortly after, the date of hire. Please submit a letter of interest,
curriculum vitae, and evidence of teaching effectiveness, and arrange
for submission of three letters of recommendation. All materials must
be submitted online [at academicjobsonline.org/ajo/jobs/18395].
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Colgate strives to be a community supportive of diverse perspectives
and identities. All applications should speak directly to the candidate’s
ability to work effectively with students across a wide range of identities
and backgrounds. Review of applications will begin on May 1 and
continue until the position is filled. Applicants with dual-career con-
siderations can find postings of other employment opportunities at
Colgate and other institutions of higher education in upstate New
York at https://upstate-ny.hercjobs.org/.

It is the policy of Colgate University not to discriminate against any
employee or applicant for employment based on their race, color,
creed, religion, age, sex, pregnancy, national origin, marital status,
disability, protected Veteran status, sexual orientation, gender identity
or expression, genetic information, being or having been victims of
domestic violence or stalking, familial status, or any other categories
covered by the law. Colgate is an Equal Opportunity/Affirmative
Action employer. Candidates from historically underrepresented
groups, women, persons with disabilities, and protected veterans are
encouraged to apply. Colgate University is a highly selective liberal
arts university of 2900 students situated in central New York state.

Please contact the committee chair, Navine Murshid, at nmurshid@
colgate.edu for further information.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/31/2021

Salary: Competitive

eJobs ID: 8780

College of Charleston
Rank: Visiting Assistant Professor, Comparative/International
Politics

The Department of Political Science at the College of Charleston
invites applications for a one year visiting assistant professor position
in comparative/international politics, with regional specialties in either
Latin America or the Middle East, beginning August 2021. The ideal
candidate will teach courses that incorporate some combination of
the following issues areas of migration, race/ethnicity, religion, and/
or comparative democratic systems and regime transitions. Additional
teaching requirements include World Politics, International Relations
Theory and Introduction to Comparative Politics. Ability to teach
the department’s undergraduate research methods course a plus. An
M.A. in Political Science, Geography or a related discipline is required,
but a PhD is preferred. The teaching load is four courses per semester.
The Political Science Department has 20 full-time faculty, over 360
undergraduate majors (http://polisci.cofc.edu/), and a Geography
Minor (http://geography-minor.cofc.edu/). The department also sup-
ports a NASPAA Accredited Master of Public Administration (http://
puba.cofc.edu/) and Master of Science in Environmental and Sus-
tainability Studies (http://mes.cofc.edu/) program.

The College of Charleston is located in historic downtown Charleston
in a coastal metropolitan area of 800,000. The College is a public,
liberal arts and sciences institution with a student body of approxi-
mately 10,000 undergraduate students and 900 graduate students,
20% of whom identify as minority, and 140 international students
from 34 different countries. Additional information about the institu-
tion, the student body, and the surrounding area is available at hteps://
www.cofc.edu/.

Applicants should apply online at https://jobs.cofc.edu/ and submit
a cover letter; a curriculum vita, graduate transcripts, sample publica-
tion/example of scholarly research, a teaching portfolio (with a teach-
ing philosophy and evidence of teaching effectiveness including, but

June 2021

not limited to course syllabi and course evaluations) and contact
information for three references.

Questions about the search can be directed to the search committee
chair, Dr. Hollis France (franceh@cofc.edu). Review of applications
will begin March 16, 2021 and continue until the position is filled.
The College of Chatleston is an AA/EO employer and seeks to create
a work environment and organizational culture that reflects the society
and community in which it is located, and a climate for the success
of every employee and student by appreciating the uniqueness that
each one brings to the learning environment. To that end, we actively
encourage applications from all groups underrepresented in higher
education.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/9/2021

Salary: $50,000 - $59,999

eJobs ID: 8681

St. Olaf College

Rank: Instructor or Assistant Professor

The Department of Political Science at St. Olaf College invites applica-
tions for two part-time, one-year positions in International Relations
and Comparative Politics at the level of Instructor or Assistant Profes-
sor, to begin August 2021. Expected teaching loads are three classes (.5
FTE) for one position and five classes (.83 FTE) for the other position.

Responsibilities include teaching introductory and upper-level classes.
Area of specialization within International Relations and Comparative
Politics is open. A Ph.D. in political science is preferred; ABD candi-
dates will be considered.

The Department is particularly interested in applicants who can and
will advance the College’s goals for diversity equity and inclusion.
We request that in the letter of application, candidates address their
potential to contribute to the St. Olaf community that maintains a
diversity of people and perspectives as one of its core values. We
strongly encourage applications from members of underrepresented
groups in accordance with our equity goals.

Applicants must submit materials online at https://stolaf.hiretouch.
com/faculty-postings. A complete application includes:

Cover letter

Curriculum vitae

Graduate transcript (official or unofficial)

Evidence of teaching excellence

The contact information for three professional references who can
speak to your abilities in teaching and scholarship (St. Olaf solicits
letters directly after an initial round of screening)

Review of applications will begin on March 12, 2021, and will con-
tinue until the position is filled. Applications received by that date
will receive fullest consideration.

Questions about the position, department, or college may be directed
to Christopher Chapp, department chair, at chapp@stolaf.edu. More
information about the department can be found at wp.stolaf.edu/
poli-sci/. Applicants who need assistance with the online application

process should call 507-786-3356.

Founded in 1874, St. Olaf College is a residential, coeducational
liberal arts college with approximately 3,000 students and 800 faculty
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and staff employees. It is located in Northfield, Minnesota, about 45
minutes from Minneapolis and St. Paul with their rich and diverse
cultural resources. The college offers an academically rigorous, nation-
ally ranked liberal arts education that fosters the development of the
whole person in mind, body, and spirit and emphasizes learning in
an inclusive and globally engaged community.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/5/2021

Salary: Competitive

eJobs ID: 8668

The University of Iowa

Rank: Stanley Family and Hua Hsia Chair in Chinese Culture
and Institutions

Subfield(s): Comparative Politics, International Relations, Public
Administration

The University of Iowa College of Liberal Arts and Sciences invite
applications for the position of C. Maxwell and Elizabeth M. Stanley
Family and Hua Hsia Chair in Chinese Culture and Institutions. The
successful candidate will be appointed as a full professor with tenure
to commence in August 2022. The position will be situated in a
department appropriate to the specialization of the candidate, where
normal review process, assignment of teaching duties, and responsibil-
ity for mentorship etc. will reside. The position is an endowed chair
with a reduced teaching load and a research fund. The chair will also
hold a 0% appointment in International Programs and is expected
to be an active participant in the activities of the Center for Asian
and Pacific Studies.

Education Requirement: PhD in Chinese Studies or an equivalent
field.

Required Qualifications: Applicants must be internationally recog-
nized scholars of Chinese studies, demonstratable by a distinguished
record of scholarly publications, teaching, mentoring, and taking on
leadership roles in administration, possess a native or near native
fluency of the English language and standard Mandarin and may
come from any disciplinary background in the humanities or social
sciences and must be willing to function to meet the needs of the
appointing department and complement the existing strengths within
the department and college.

Desirable Qualifications: Experience in joint research either inter-
disciplinary or supra-nationally is highly desired and fluency in other
languages and/or Chinese dialects

Review of applicants will begin September 15, 2021.

To start the Online Application process for this position, please go to

https://jobs.uiowa.edu/faculty/view/74096 (Requisition #74096)

Start Date: Fall 2022
Date Posted: 3/5/2021
Salary: Competitive
eJobs ID: 8667

University of Southern California
Rank: Postdoctoral Scholar - Research Associate

The Center for International Studies in the Dornsife College of Let-
ters, Arts and Sciences at the University of Southern California (USC;
Los Angeles, California) invites applications for a one-year postdoc-
toral fellowship in the 2021-22 academic year. The fall semester starts
in the third week of August 2021.

June 2021

We seek applicants with (a) a strong research profile in comparative
and/or international political economy, with a preference for security
or climate change expertise; and (b) a demonstrated commitment to
conducting cutting-edge research targeted at the top journals and
university presses in political science and/or international relations.
The Center has a preference for selecting candidates who have an
interest in engaging affiliated faculty in USC’s Department of Political
Science and International Relations (POIR), including scholars spe-
cializing in:
* The international political economy of security, broadly defined
* Environment, inequality, and redistributive conflicts in global com-
parative perspective; climate change policy preferences; political
economy of state capacity with relation to climate issues
Postdoctoral fellows will also have an option to affiliate with one of
two labs within POIR. USC’s Security and Political (SPEC) Lab,
which conducts interdisciplinary, policy-relevant research on issues at
the intersection of climate change, security, and economic develop-
ment. This lab applies the Stewardship Model of Mentoring to provid-
ing experiential research education to undergraduate students and
works particularly hard to recruit first-generation college students,
minority students, and other members of other underrepresented
groups. Alternatively or additionally, the fellow will also have the
option to affiliate with a newly forming Inequality Lab with Professor
Allison Hartnett.
If a postdoctoral fellow is interested in affiliating with the SPEC Lab
and engaging in mentorship, the Lab is prepared to fund a team of
undergraduate research assistants supporting the fellow’s research.
During their year at USC, the postdoctoral fellow will pursue their
own research agenda, but we are seeking to recruit an emerging scholar
whose research interests are such that mutually beneficial collaboration
with POIR faculty and/or doctoral students will yield the following
benefits:
* One or more co-authored papers with POIR faculty and/or doc-
toral students
Broad intellectual engagement and knowledge transfer between the
postdoctoral fellow and the CIS/POIR research community
e Strong research productivity and professional growth for the post-

doctoral fellow
Applicants must be junior scholars who have received a PhD within
the last three years (and no later than August 1, 2021).

Applications should be complete by March 15, 2021, to receive fullest
consideration. Applicants are required to complete the online applica-
tion process (with few exceptions—such as published books—materi-
als submitted by regular post will not be accepted).

Follow this link or paste it in a browser:

hetps://usc.wd5.myworkdayjobs.com/en-US/ExternalUSCCareers/
job/Los-Angeles-CA---University-Park-Campus/Postdoctoral-
Scholar---Research-Associate_ REQ20097804

Required materials include a letter of interest, a one-page proposal
for collaboration with USC faculty, curriculum vitae, research sample,
three reference letters and official graduate transcripts. Inquiries may
be sent to cis@dornsife.usc.edu.

This is a one-year fixed term position.

USC is an equal opportunity, affirmative action employer. All qualified
applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, national
origin, protected veteran status, disability or any other characteristic
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protected by law or USC policy. USC will consider for employment
all qualified applicants with criminal histories in a manner consistent
with the requirements of the Los Angeles Fair Chance Initiative for
Hiring ordinance. We provide reasonable accommodations to appli-
cants and employees with disabilities. Applicants with questions about
access or requiring a reasonable accommodation for any part of the
application or hiring process should contact USC Human Resources
by phone at (213) 821-8100, or by email at uschr@usc.edu. Inquiries
will be treated as confidential to the extent permitted by law.

Read USC’s Clery Act Annual Security Report

Required Legal Notices

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/26/2021

Salary: Competitive

eJobs ID: 8643

Howard University

Rank: Assistant Professor

Subfield(s): International Relations, Public Law, Comparative Poli-
tics

Specializations: Constitutional Law & Theory, Judicial Politics,
International Law & Organizations

The Department of Political Science (POLS) in the College of Arts
and Sciences invites applications for a tenure-track position at the rank
of Assistant Professor with research interests in the area of International
Relations and Public Law. The successful candidate will be prepared
to conduct externally-funded research in the area of international
relations, comparative politics, and law and politics. We envision the
successful candidate’s expertise as expansive and methodologically
diverse, concerned with how the law constitutes and orders political
and social relationships around the world, inclusive of judicial behavior
and politics, constitutional development, comparative constitutional
politics, international law and courts, and law and society. The success-
ful candidate will be expected to play a key role in our undergraduate
pre-law program, the POLS Bachelor of Arts to Juris Doctor (B.A.-
J.D.) joint degree program, and teach undergraduate and graduate
courses in international relations, judicial politics, and comparative
constitutional law.

We seck outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates are expected
to develop vigorous, extramurally funded research programs in their
areas of expertise, actively participate in the Department's teaching
and curriculum development at the undergraduate and graduate levels,
and mentor undergraduate and graduate students. Evidence of interest
and success in mentoring underrepresented students is highly desired.
Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis on educational opportunities for
Black students. Howard University is classified as a Doctoral Univer-
sity: Higher Research Activity research by the Carnegie Foundation
for the Advancement of Teaching. It is a residential campus of approxi-
mately 10,000 students located in the heart of the nation’s capital,
Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.

June 2021

Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee: Dr. Michael Fauntroy at IRSearch@Howard.edu.
Applications can be submitted electronically via Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/18072.

Screening will begin on February 24, 2021 and continue until the
position is filled. The desired starting date is August 16, 2021. Addi-
tional details and information can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8624

Mohammed IV Polytechnic University
Rank: Tenure-Track Position in international relations- Assistant/
Associate/Full Professor levels

Position: Assistant/Associate/Full Professor level

Location: Rabat, Morocco

Salary: Very competitive

Hours: Full-time

Contract type: Tenure-track

Application deadline: May 31, 2021

Mohammed VI Polytechnic University (UMGP) is a recently estab-
lished non-profit Higher Education institution with campuses
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throughout Morocco, and with the ambition to promote high-quality,
world-class education and research. It aims to contribute to the devel-
opment of African countries through a two-fold objective: to train
the next generation of African social science scholars and leaders, and
to produce cutting-edge research that informs policy and solve the
challenges facing society. To further this aim, the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) is looking to appoint
a number of tenure-track positions in International Relations.

Job Description and Duties: We are open to candidates with a research
expertise in any area of International Relations, but particularly value
candidates with expertise in International Relations Theory; Critical
Security; Post/Decolonial International Relations; International Polit-
ical Economy; or the International Relations of Africa. Regardless of
area of interest however, solid candidates with strong teaching and
supervision experience as well as a robust publication record will be
given serious consideration. The expected start date for the position
is September 2021. For this reason, successful candidates are expected
to be ready to take on teaching responsibilities at the undergraduate
and graduate levels. Academic staff members are expected to actively
participate in the Faculty’s intellectual life and public engagement
and to advance the purposes and the ambition of UMGP. We are
looking for serious scholars and dedicated teachers who can engage
a diverse, multicultural community of students and researchers.
Qualifications: the candidates must have a Ph.D. in International
Relations, Political Science or cognate disciplines, demonstrated expe-
rience in teaching, and solid publications in peer-reviewed journals.
Preference will be given to candidates who can teach one or more of
the following subjects:

* Political History

e Africa and middle East

¢ International Political Economy

* Geopolitics and geostrategy

* Quantitative and qualitative methods in the Social Sciences
Salary and Benefits: We offer a generous expatriate contract with a
competitive salary and benefits that meet international standards.
Salary packages are commensurate with experience. Benefits include
a generous housing allowance, tuition allowance for dependents, medi-
cal insurance, retirement pension, free access to wellness services, and
much more. The University also provides start-up and relocation sup-
port.

Job location: Our state-of-the-art facilities in the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) are in Rabat. The
Kingdom’s capital offers easy access to scholars interested in conduct-
ing field research in Africa and the Middle East. In addition, Rabat
offers a good quality of life, a moderate weather all year round, and
direct flights to most African, European and North American capitals.
Application requirements: the application consists of the following:
? Application Statement (candidates must specify at which level they
wish their application to be considered)

? Curriculum Vitae

? Full list of publications

? Copy of the Ph.D. degree

? Previous teaching experience including teaching evaluations and at
least one course outline

Applications must be submitted to recruitment.humanities@
um6p.ma, by May 31, 2021.

Please attach a single file containing all the above and use “Interna-
tional Relations” in the subject line. An interdisciplinary committee
will review all applications. Shortlisted candidates will be invited for
an interview via videoconference. All enquiries should be sent to:
recruitment.humanities@um6p.ma

Start Date: Fall 2021

June 2021

Application Deadline: 4/15/2021
Date Posted: 2/17/2021

Salary: Competitive

eJobs ID: 8609

Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-
tions for a full-time Lecturer with expertise in International Relations
and International Organizations to begin July 2021. The successful
candidate will also have the ability to teach undergraduate introductory
courses in globalization, comparative politics or US politics. We are
secking a colleague with a strong commitment to excellence in teach-
ing, and who employs innovative, active and experiential pedagogies.
This non-tenure track position carries an eight-course teaching load
(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-
dates with knowledge of issues of race, ethnicity, migration, and/or
social inequalities. We also seck applicants whose teaching, service or
research has prepared them to contribute to our commitment to
diversity and inclusion in higher education, and who are interested
in working with students outside the classroom.

The successful candidate will be asked to contribute to enhancing
our two departmental majors - International Affairs and Public Policy
- and to complement the department's existing strengths, which are
grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused
university with a strong commitment to the arts and sciences. An
AACSB and EQUIS accredited institution, Bentley enrolls approxi-
mately 5,500 students at the undergraduate, graduate and doctoral
levels. Bloomberg ranks Bentley in the top 10 undergraduate business
programs in the United States, and in the top 100 places to obtain
an MBA. U.S. News & World Report ranked Bentley as Ist in
the Best Regional Universities-North category. Located in Waltham,
Massachusetts, Bentley is on the doorstep of one of the nation’s
leading cities. With over 35 colleges and universities, the greater
Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,
and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-
firmed prior to the start of the fall 2021 semester.

Instructions to Applicants
Applicants submit all application materials through Bentley's on-line
employment site at https://bentley.wdl.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching
statement that includes the applicant’s approach to diversity and
inclusion in the classroom. Names and contact information for three
references are required upon application. Bentley will contact these
confidential references for those candidates moving forward in the
process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

Position will remain open until filled. However, priority consideration
will be given to applications received by February 1, 2021.
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Bentley University requires references checks and may conduct other
pre-employment screening.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8443

Bentley University
Rank: Lecturer, International Relations

The Global Studies Department at Bentley University invites applica-
tions for a full-time Lecturer with expertise in International Relations
and International Organizations to begin July 2021. The successful
candidate will also have the ability to teach undergraduate introductory
courses in globalization, comparative politics or US politics. We are
seeking a colleague with a strong commitment to excellence in teach-
ing, and who employs innovative, active and experiential pedagogies.
This non-tenure track position carries an eight course teaching load
(undergraduate level) during the contract year.

While not required, we particularly welcome applications from candi-
dates with knowledge of issues of race, ethnicity, migration, and/or
social inequalities. We also seck applicants whose teaching, service or
research has prepared them to contribute to our commitment to
diversity and inclusion in higher education, and who are interested
in working with students outside the classroom.

The successful candidate will be asked to contribute to enhancing
our two departmental majors - International Affairs and Public Policy
- and to complement the department's existing strengths, which are
grounded in political science, geography and cultural studies.

Founded in 1917, Bentley University is a private, business-focused
university with a strong commitment to the arts and sciences. An
AACSB and EQUIS accredited institution, Bentley enrolls approxi-
mately 5,500 students at the undergraduate, graduate and doctoral
levels. Bloomberg ranks Bentley in the top 10 undergraduate business
programs in the United States, and in the top 100 places to obtain
an MBA. U.S. News & World Report ranked Bentley as 1st in
the Best Regional Universities-North category. Located in Waltham,
Massachusetts, Bentley is on the doorstep of one of the nation’s
leading cities. With over 35 colleges and universities, the greater
Boston area is a vibrant place to work and live.

Minimum Qualifications

Candidates must demonstrate dedication to excellence in teaching,
and we prefer candidates with classroom experience.

Ph.D. required. Requirements for the doctoral degree must be con-
firmed prior to the start of the fall 2021 semester.

Instructions to Applicants
Applicants submit all application materials through Bentley's on-line
employment site at https://bentley.wd1.myworkdayjobs.com/faculty.

Applications should include a letter of interest, CV, and a teaching
statement that includes the applicant’s approach to diversity and
inclusion in the classroom. Names and contact information for three
references are required upon application. Bentley will contact these
confidential references for those candidates moving forward in the
process.

Questions about the position can be directed to the Search Committee

Chair, Prof. Jeff Gulati, jgulati@bentley.edu.

June 2021

Position will remain open until filled. However, priority consideration
will be given to applications received by February 1, 2021.

Bentley University requires references checks and may conduct other
pre employment screening.

DIVERSITY STATEMENT

Bentley University strives to create a campus community that wel-
comes the exchange of ideas, and fosters a culture that values differ-
ences and views them as a strength in our community.

Bentley University is an Equal Opportunity Employer, building
strength through diversity. The University is committed to building
a community of talented students, faculty and staff who reflect the
diversity of global business. We strongly encourage applications from
persons from underrepresented groups, individuals with disabilities,
covered veterans and those with diverse experiences and backgrounds.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 12/23/2020

Salary: Competitive

eJobs ID: 8444

University of Richmond
Rank: Assistant Professor of Political Science

The University of Richmond Department of Political Science invites
applications for a tenure-track position at the rank of Assistant Profes-
sor with expertise in the politics of development, broadly defined.
The department has a strong preference for an area concentration in
either Africa or the Middle East, which will complement its existing
strengths in the politics of Asia, Europe, and Latin America. The
position, to begin in 2021-2022 academic year, is intended to meet and
expand curricular goals within the major; to broaden the department’s
research expertise; and to contribute to interdisciplinary initiatives in
the School of Arts and Sciences and to the University of Richmond’s
mission of “preparing students for responsible leadership in a diverse
world.” More specifically, the position carries a 3-2 teaching load
consisting of a regular offering of a survey course on the politics of
development. Other courses would relate to the faculty’s regional
specialization, with particular preference for courses on the politics
of Africa and/or the Middle East. The new hire would also share
responsibility for teaching the department’s ongoing offerings of Intro-
duction to Comparative Politics and/or Introduction to International
Relations and, as schedule permits, contribute to departmental First
Year Seminar (FYS) offerings.

Applicants must either hold a Ph.D. in Political Science or show
credible evidence that they will complete the dissertation by August
1, 2021. Applicants should apply online at https://richmond.csod.
com/ats/careersite/JobDetails.aspx?site=1&id=2062.

The University of Richmond is a private university located just a
short drive from downtown Richmond, Virginia. Through its five
schools and wide array of campus programming, the University com-
bines the best qualities of a small liberal arts college and a large
university. With nearly 4,000 students, an 8:1 student-faculty ratio,
and more than 90% of traditional undergraduate students living on
campus, the University is remarkably student-centered, focused on
preparing students “to live lives of purpose, thoughtful inquiry, and
responsible leadership in a global and pluralistic society.”
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The University of Richmond is committed to developing a diverse
workforce and student body, and to modeling an inclusive campus
community which values the expression of difference in ways that
promote excellence in teaching, learning, personal development, and
institutional success. Our academic community strongly encourages
applications that are in keeping with this commitment. For more
information on the department and its programs, please see hteps://
polisci.richmond.edu/.

Applicants should click &quot;Apply Now&quot; at the top of the
page and submit a curriculum vitae, cover letter containing a brief
summary of the candidate’s research and teaching interests and indicat-
ing commitment to the teacher-scholar model, and separate research
and teaching statements. The research statement should expand on
the candidate’s research agenda and expertise. The teaching statement
should articulate the candidate’s teaching philosophy, interests, experi-
ence and goals. It should also address commitment to inclusive pedag-
ogy and to fostering thriving and inclusive intercultural community,
as outlined in the President’s Making Excellence Inclusive report
(hteps://president.richmond.edu/inclusive-excellence/report-pdfs/
making-excellence-inclusive-final-report-2019.pdf). In addition,
please include copies of academic transcripts. Candidates for this
position may be asked, at a later date, to provide the names and
contact information for three references who will be asked to submit
letters of recommendation. Review of applications will commence on
October 1, 2020 and continue until the position is filled.

Please address any questions about the application to Dr. Jennifer
Erkulwater (jerkulwa@richmond.edu), Chair, Department of Political
Science, University of Richmond, Richmond, VA 23173.

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 8/10/2020

Salary: Competitive

eJobs ID: 7971

Texas A&M University

Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a non-tenure track, instructional assistant
professor in the area of international political economy, to work in
the School’s teaching site in Washington, D.C. The position will be
for a period of two-years, with the possibility of renewal. The start
date for this position will be January 1, 2021. The successful candidate
will teach five courses per academic year in a professional master’s
degree program in international policy — two sections of the required
course on the global economy and three other elective courses to be
determined in consultation with the department head. A reasonable
amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments
in the Bush School of Government and Public Service. Additional
information about the Bush School and departments is available at

http://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-
ment with a specialization in the sub-field of international political
economy to be considered.

Applicants with additional expertise in the intersection of international
political economy and international security issues, and/or expertise

June 2021

in the politics and political economy of a particular world region, are
particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three
letters of recommendation. The application materials must be submit-

ted online at http://apply.interfolio.com/76363.
Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled
Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

METHODOLOGY

Trinity College Dublin (Ireland)
Rank: Teaching Fellow - Applied Social Data Science

The Department of Political Science at Trinity College Dublin wishes
to appoint a Teaching Fellow in Applied Social Data Science, to
commence on Ist September 2021. This is a full-time, 2 year fixed-
term contract.

The Department of Political Science wishes to make a Teaching
Fellow appointment with a special focus on contributing to the devel-
opment of our new postgraduate programme in Applied Social Data
Science. In particular this includes providing full-time support for
the modules in this programme in terms of lectures and supervision
of tutorials. The candidate will also be capable of further developing
the quality of our research-led postgraduate teaching. The successful
candidate will be able to demonstrate strong experience in teaching and
have experience in teaching as a teaching assistant or lead instructor
for a variety of modules. The successful candidate will have an active
research agenda / publication strategy in quantitative social science
that relies on methods such as advanced econometrics, machine learn-
ing, and quantitative text analysis. An ability to teach modules in
research design and quantitative research methods at both undergradu-
ate and postgraduate level is highly desirable.

The Department is seeking to appoint individuals with vision and
enthusiasm and a genuine commitment to the vital roles of teaching,
research and administration.

Full job specification is available via jobs.tcd.ie which is also where
job applications should be submitted.

The deadline for applications is 12 noon (Irish time) 8 June 2021.

Please contact Professor Constantine Boussalis, Director of the
Applied Social Data Science programme (boussalc@tcd.ie), or Profes-
sor William Phelan, Head of Department of Political Science (phe-
lanw@tcd.ie), with any questions.

Start Date: Fall 2021
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Application Deadline: 6/8/2021
Date Posted: 5/26/2021

Salary: Competitive

eJobs ID: 8896

University of Pennsylvania

Rank: Postdoctoral Fellow

Subfield(s): Public Policy, Methodology, Other

Specializations: Public Opinion, Science & Technology, Research
Methods

Postdoctoral fellowship program in Science of Science Communica-
tion at the Annenberg Public Policy Center of the University of Penn-
sylvania

As part of its Annenberg Center for the Advanced Study of Communi-
cation, the Annenberg Public Policy Center (APPC) of the University
of Pennsylvania’s postdoctoral fellowship program in the Science of
Science Communication (SSC) is accepting applications for the 2021-
2022 academic year. Fellows in the program will work closely with
other fellows and senior researchers of APPC on scholarship designed
to understand how social and communication factors influence peo-
ple’s beliefs in science. Researchers with basic interests (e.g., source
credibility, communication processes, and either belief formation) and
applied interests (e.g., climate change, vaccines, and COVID-19) are
encouraged to apply.

More information about APPC and its Science of Science Communi-
cation research can be found at: heep://www.
annenbergpublicpolicycenter.org/science-communication/

Applicants should submit a cover letter as well as a curriculum vitae,
a letter of reference from the dissertation advisor, and a description
of the applicant’s scholarly interests. First-year fellows will receive a
stipend of $65,000 and serve in a 12-month appointment, beginning
either July 1, 2021 or January 1, 2022. An allowance of up to $1,500
will be provided to offset pre-approved, receipt-documented relocation
expenses, and APPC will reimburse up to $2,000 in travel to high-
level conferences to present APPC research (subject to any applicable
university Covid-19 travel restrictions). Renewal for a second year is
contingent upon performance and budgetary considerations.

We are seeking fellows who apply a variety of disciplinary and method-
ological approaches, and have completed a Ph.D. within the last
five years.

Please send the letter of interest, CV, and names of two references
to finance@appc.upenn.edu. The letter of reference should be sent
to the same email address by the dissertation adviser.

Deadline for submission is June 15 to begin in the Fall 2021 and
October 1 to begin in the Spring of 2022. Earlier submission is
encouraged and decisions will be made on a rolling basis.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: $60,000 - $69,999

eJobs ID: 8886

June 2021

German Institute for Global and Area Studies
(GIGA)

Rank: Postdoctoral Research Fellow (m/f/d)

Subfield(s): Comparative Politics, Methodology, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin
America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participation, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is seeking to appoint a

Postdoctoral Research Fellow (m/f/d)

Applications are invited for a full-time position (100%), with a con-
tract of three years, prefera-bly starting 1 November 2021. The salary
is commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-

tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

e contribute to the development of the conceptual and theoretical

framework of executive personalisation

lead the preparation and conduct of a comparative, empirical analy-

sis of personalisa-tion of executive power in the area of public health

e be an active member of the GIGA, be affiliated to the GIGA
Institute of African Affairs, and belong to the Research Programme
“Accountability and Participation”

* contribute to the academic output of the project with single-auth-

ored and co-authored publications in leading scientific journals

engage in the dissemination of project findings within the academic

as well as policy community, and among the wider public

Mandatory qualifications:

* an excellent doctoral degree in political science, sociology, public
policy, public health, economics, African studies or related disci-
plines

a strong background in research on politics and/or society of sub-

Saharan Africa

* on-site research experience in sub-Saharan Africa

* proven proficiency in the application of state-of-the-art comparative
social science methods

* proficiency in English

Desired qualifications:

e strong analytical skills

* strong teamwork skills

* experience in academic research on public health

* experience in research on autocratisation and/or democratisation
* experience in organizing academic events and outreach activities
proficiency in additional languages spoken in sub-Saharan Africa

Part-time options will be considered, if so desired by the successful
candidate. Diversity and the reconciliation of work and family life
are of great importance to the institute. The GIGA promotes the
equality of all genders.
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Please fill out the application form (found at https://www.giga-
hamburg.de/en/career/) and send it together with your full application
(Ref.-No. GIGA-21-07) including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Gabriele Tetzlaff, German Institute for Global and Area Studies
(GIGA),

Neuer Jungfernstieg 21, 20354 Hamburg, Germany

Email: jobs-iaa@giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/5/2021

Salary: $70,000 - $79,999
eJobs ID: 8858

GIGA German Institute for Global and Area
Studies

Rank: Research Fellow (m/f/d)

Subfield(s): Methodology, Comparative Politics, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin
America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participa-tion, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is seeking to appoint a

Research Fellow (m/f/d)

Applications are invited for a part-time position (65%), with a contract
of three years, preferably starting 1 November 2021. The salary is
commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-
tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

* contribute to all project components as appropriate

* be an active member of the GIGA, be affiliated to one of GIGA’s
regional institutes, and belong to the Research Programme
“Accountability and Participation”

* contribute to the academic output of the project with single-auth-
ored and co-authored publications in leading scientific journals

* engage in the dissemination of project findings within the academic
as well as policy community, and among the wider public

Mandatory qualifications:

June 2021

e an excellent university degree (master’s or equivalent) in political
science, sociology, public policy, economics, or related social sci-
ence disciplines

familiarity with research on autocratisation, and/or democratisation

proficiency in the application of state-of-the-art statistical methods

proficiency in English

Desired qualifications:
strong analytical skills
strong teamwork skills

familiarity with computational social science techniques/program-
ming languages (e.g., Python, R)

proficiency in additional languages spoken in sub-Saharan Africa,
Asia, Latin America or the MENA region

The GIGA strongly encourages concurrent work on a doctoral degree.
The research fellow would become a member of the GIGA Doc-
toral Programme.

Other part-time options will be considered, if so desired by the
successful candidate. Diversity and the reconciliation of work and
family life are of great importance to the institute. The GIGA promotes
the equality of all genders.

Please fill out the application form (found at https://www.giga-
hamburg.de/en/career/) and send it together with your full application
(Ref.-No. GIGA-21-08), including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Daniela Wald, German Institute for Global and Area Studies (GIGA),
Neuer Jungfernstieg 21, 20354 Hamburg, Germany

Email: jobs-giga@ giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/3/2021

Salary: $60,000 - $69,999
eJobs ID: 8850

Pennsylvania State University
Rank: Lecturer/Assistant Teaching Professor — Political Method-

ology

Lecturer/Assistant Teaching Professor — Political Methodology

The Department of Political Science invites applications for a non-
tenure track position as Lecturer/Assistant Teaching Professor in Polit-
ical Science to start Fall 2021. This is a one-year position, with
possibility of renewal. We seek candidates in any subfield who are
able to teach a broad range of in-residence and online upper-level
undergraduate methodology classes, as well as courses on substantive
topics that incorporate research and statistical analysis. In addition,
successful candidates must either have demonstrated a commitment
to building an inclusive, equitable, and diverse campus community,
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or describe one or more ways they would envision doing so, given
the opportunity.

The position requires teaching six courses a year. Candidates should
have completed all requirements for the Ph.D. by the appointment
date, although qualified applicants at the ABD level will also be consid-
ered.

Lecturers/Assistant Teaching Professors participate extensively in the
intellectual life of the department, including opportunities to attend
seminars and workshops, and present research. Salary is competitive
and additional money is available for travel and research.

Apply online at: hteps://psu.wdl.myworkdayjobs.com/PSU_
Academic/job/University-Park-Campus/Lecturer-Assistant-
Teaching-Professor_REQ_0000013162-1

Applications must include a cover letter explaining research and teach-
ing experience; a current CV; syllabi from previously taught courses;
samples of scholarly writing; and teaching evaluations (with a key).
Candidates should also request three confidential letters of reference
to be sent directly to the search committee at: plscapplications@
psu.edu. Reference letters should come from individuals who can
address candidates’ teaching and commitment to enhancing diversity.

Candidates invited for virtual campus visits will be expected to give
a teaching demonstration. Review of applications will begin immedi-
ately and continue until the position is filled. For more information
on Department of Political Science, see: https://polisci.la.psu.edu/.

Penn State University and the Department of Political Science are
committed to the values of equity, diversity and inclusion in all of
its forms (see http://equity.psu.edu/diversity-statement and hteps://
polisci.la.psu.edu/diversity) and we seck candidates with a demon-
strated commitment to these goals. We embrace individual unique-
ness, foster a culture of inclusion that supports both broad and specific
diversity initiatives, leverage the educational and institutional benefits
of diversity, and engage all individuals to help them thrive. We value
inclusion as a core strength and an essential element of our public
service mission.

To review the Annual Security Report which contains information
about crime statistics and other safety and security matters and policies,
please go to https://police.psu.edu/annual-security-reports, which will
also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date:

Application Deadline: Open until Filled
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8847

Mercyhurst University

Rank: Assistant Professor

Specializations: Civil Rights & Liberties, Constitutional Law &
Theory, Race & Ethnic Politics

The Political Science Department invites applications for an assistant
professor position beginning fall 2021. This position may be renewable
or converted to tenure-track contingent on excellent performance,
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departmental staffing and programmatic needs, and continued admin-
istrative approval. The successful applicant will possess a strong com-
mitment to excellence in undergraduate teaching at a liberal arts
university. The department is seeking a generalist who is committed
to developing courses in constitutional law and civil liberties as well
as contributing to our department needs in institutions, behavior,
methods, gender, or racial and ethnic politics. The candidate will also
serve as advisor to our pre-law society. Energy, collegiality, and a
commitment to liberal arts education are highly prized attributes in
our department. Preference will be given to candidates who have
completed the Ph.D. or will complete it before the fall 2021 semester.
Screening of applications will begin immediately and the position will
remain open until filled. Applicants should submit a letter of interest,
current vitae, transcripts (initial submissions may be unofficial copies),
three letters of recommendation, evidence of teaching excellence, and
a one-page statement summarizing their philosophy of teaching to
Jennifer Verga, administrative assistant: jverga@mercyhurst.edu. Mer-
cyhurst is a mid-sized, Catholic, liberal arts, primarily residential
university, founded by the Sisters of Mercy, with an enrollment of
approximately 2,500 students. Class sizes are small and the normal
teaching load is 8 courses per year. For information about the political
science program see the departmental website: http://polisci.
mercyhurst.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8822

Pennsylvania State University
Rank: Postdoctoral Scholar of Social Data Analytics

Postdoctoral Scholar of Social Data Analytics

The Center for Social Data Analytics (C-SoDA) at The Pennsylvania
State University invites applications for a postdoctoral scholar with
a specialty in data and/or computationally intensive social research
to start in Fall 2021.

Methodological areas of specialization relevant to the position include,
but are not limited to, text analysis, computational statistics, and
machine learning. The Director of the Center for Social Data Analytics
will supervise the scholar. The scholar's time allocation will be 40%
individual/own research, 40% research on projects led by C-SoDA-
affiliated faculty, and 20% service for C-SoDA. Service for C-SoDA
will include, but not be limited to, managing graduate student
researchers, assisting C-SoDA-affiliated researchers in using high per-
formance computing resources on campus, and assisting with grant
proposal preparation.

PhD required or all requirements for the PhD must be completed
by the appointment date. In addition, successful candidates must
either have demonstrated a commitment to building an inclusive,
equitable, and diverse campus community, or describe one or more
ways they would envision doing so, given the opportunity.

Apply online at: hteps://psu.wd1l.myworkdayjobs.com/PSU_
Academic/job/University-Park-Campus/Postdoctoral-Scholar--
Center-for-Social-Data-Analytics_ REQ_0000011920-1

Penn State scholars participate extensively in the intellectual life of
the Center including opportunities to attend seminars and workshops,
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and present research results. Salary is competitive and additional
money is available for travel and research. Submit cover letter explain-
ing research and any administrative experience, a current CV, and
samples of scholarly writing. Additionally, request three confidential
letters of reference be sent directly to mlgd@ psu.edu. Application
review will begin on April 16th, 2021 and continue until the position
is filled.

Penn State is committed to and accountable for advancing diversity,
equity, and inclusion in all of its forms. We embrace individual
uniqueness, foster a culture of inclusion that supports both broad and
specific diversity initiatives, leverage the educational and institutional
benefits of diversity, and engage all individuals to help them thrive.
We value inclusion as a core strength and an essential element of our
public service mission.

To review the Annual Security Report which contains information
about crime statistics and other safety and security matters and policies,
please go to https://police.psu.edu/annual-security-reports, which will
also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date:

Application Deadline: Open until Filled
Date Posted: 4/2/2021

Salary: Competitive

eJobs ID: 8788

Texas Christian University
Rank: Visiting Lecturer in Research Methods

The Department of Political Science at TCU invites applications for
a one-year lecturer position in Research Methods for the 2021-22
academic year. Preference will be given to candidates who will have
completed the Ph.D. in Political Science and have demonstrated the
capacity for excellence in the classroom and success as a teacher-
scholar. The successful candidate will have a 4/4 teaching load, and
the salary is competitive.

Applicants should submit a letter of application, CV, transcript, a
portfolio of teaching materials (including a teaching philosophy state-
ment and a sample syllabus in an upper-level methods course), and
a one-page diversity statement. All materials are to be submitted online
at hteps://jobs.tcu.edu/en-us/listing/. Three confidential letters of rec-
ommendation should be sent by recommenders or dossier service to
hrtalentacquisition@cu.edu. The finalists for the position will be asked
cither to submit a video of a teaching demonstration in front of
students (approximately 45 minutes in length) or will be asked to
give a teaching demonstration during an interview.

We will review applications on receipt and will continue until the
position is filled. All questions regarding the application process may
be directed to Human Resources at hrtalentacquisition@tcu.edu or
817-257-7790. Questions about the Department of Political Science
may be directed to search committee chair, Dr. Grant Ferguson,
grant.ferguson@tcu.edu

A selective teaching and research university with 10,000 students,
TCU is a private, secular institution committed to academic freedom

June 2021

located in Fort Worth, Texas. Fort Worth, the 13th largest city in
the United States and part of the nation’s fourth-largest metropolitan
area, is a city of rich cultural endowments, including world-class
museums and performing arts facilities, and has easy access to a major
international airport. TCU has been recognized for nine consecutive
years as one of the &quot;Great Colleges to Work For&quot; by
The Chronicle of Higher Education. The TCU Political Science

Department has sixteen full-time faculty with nearly 400 majors.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status or any other basis protected by law.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/17/2021

Salary: $50,000 - $59,999

eJobs ID: 8709

Ashoka University
Rank: Visiting Assistant Professor Position in Political Science
Subfield(s): Political Theory, Comparative Politics, Methodology

The Department of Political Science at Ashoka University invites
applications for at least one Visiting Assistant Professor position with
an expected start date of July 1, 2021 and end date of June 30, 2022.

We are open to outstanding candidates in any subfield. Those with
expertise involving regions outside South Asia are particularly encour-
aged to apply. A Ph.D is required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications from women and members of other
groups underrepresented in academia.

Applicants for the position should submit: 1) cover letter; 2) a curricu-
lum vitae; 3) two samples of academic writings; 4) teaching evaluations
(if available); 5) three confidential letters of reference.

Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/29/2021
Date Posted: 2/25/2021

Salary: Competitive

eJobs ID: 8640
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Ashoka University

Rank: Professor / Associate Professor / Tenure-track Assistant Pro-
fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites
applications for faculty positions with an expected start date of August
1, 2021. The position is open rank, as to either the level of tenure
track Assistant Professor, or tenured Associate or Full Professor.
We are open to outstanding candidates in any subfield, with a prefer-
ence for comparative politics and political economy along with related
methodological approaches. Those with expertise involving regions
outside South Asia are particularly encouraged to apply. A Ph.D is
required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications by women and members of other
groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should
submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of
academic writings; 4) teaching evaluations (if available); 5) three confi-
dential letters of reference.

Applicants for the position of tenured Associate or Full Professor
should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples
of academic writings; 4) name of three references.

Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/30/2021
Date Posted: 2/22/2021

Salary: Competitive

eJobs ID: 8627

Carleton College
Rank: Assistant Professor of Political Science
Specializations: Asian American Politics, China, East Asia

The Carleton College Department of Political Science invites applica-
tions for a tenure-track Assistant Professor position in Comparative
Politics to begin September 1, 2021. We are specifically interested
in candidates who have regional expertise in Chinese politics and
prefer candidates who can speak both to domestic dynamics as well
as China’s role in a broader Asian and/or global context. Successful
candidates should be able to teach a range of courses in Comparative
Politics (including the introductory course) as well as offer instruction
in research methods (qualitative and/or quantitative). The standard
teaching load is five courses spread across three trimesters. The ideal
candidate will also be interested in contributing to a vibrant college-
wide culture of undergraduate research and have a commitment to
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attracting and retaining students from underserved groups. A PhD
in hand or its imminent completion is required.

Carleton is a highly selective liberal arts college with a student body
of approximately 2,000, located in the historic and thriving town of
Northfield, Minnesota. We are in commuting distance of the Twin
Cities of Minneapolis and St. Paul, whose greater metro area has a
diverse population of three million people and a rich variety of cultural
resources. The Political Science Department strives to introduce stu-
dents—majors and non-majors alike—to a broad array of theoretical
and philosophical perspectives while equipping them with the neces-
sary analytic skills to engage with an increasingly diverse world and
contribute constructively to one’s community. For further information
about the department, please consult the department website at carlet-
on.edu/political-science.

Applicants should submit a letter of interest, a curriculum vitae, a
graduate transcript, and a statement about teaching in an undergradu-
ate liberal arts environment and how you would contribute to a college
community that embraces a diversity of people and perspectives as
one of its core values. We also require a statement about research
interests, one scholarly writing sample and contact information for
three letters of reference. All applications should be submitted to
jobs.carleton.edu. Inquiries can be directed to pteiken@carleton.edu.

Start Date: Fall 2021
Application Deadline: 9/4/2020
Date Posted: 7/7/2020

Salary: Competitive

eJobs ID: 7917

NON-ACADEMIC

Krea University
Rank: Policy Engagement Manager
Specializations: Economic Policy, India, Political Economy

Who We Are:

Inclusion Economics India Centre at Krea University (formerly EPoD
India at IFMR) works in close collaboration with Inclusion Economics
Yale, based at Yale University’s Economic Growth Center and Mac-
Millan Center. Drawing upon economics, political science, and related
fields, we conduct cutting-edge research to understand how policy
can promote inclusive, accountable economies and societies. Our core
research focuses on gender as it relates to labor economics and broader
economic empowerment; political economy and governance; and envi-
ronmental economics. We also aim to build a culture of evidence and
increase data literacy in the public sector, strengthening leaders’ ability
to identify and implement evidence-informed policies. Throughout
the research life cycle, we engage closely with policy counterparts to
ensure we address questions of immediate relevance, and we regularly
communicate data-driven insights with policy counterparts and the
general public.

The Role:

The Policy Engagement Manager will help manage Inclusion Econom-
ics India Centre’s (i.e. India)’s government relations, stakeholder rela-
tionships, and capacity building and communications activities across
research portfolios. The position is also responsible to support strategic
internal and external communication activities, in particular events
and outputs to communicate effectively about i.e. India’s work and
impact. S/he will play an active role in trainings and external-facing
events with policy stakeholders, content development for policy
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engagement events (workshops, policy dialogues, trainings), and devel-
oping and contributing to policy-research collaborations to build
organizational and institutional capacities to use evidence. The selected
candidate will work closely on communication and strategic policy
engagement with staff at Inclusion Economics Yale and with teams
working on affiliated research at the Governance Lab in Nepal.

Responsibilities:

* Develop and foster strategic relationships with external stakeholders,
including policymakers of all levels of the government, donors, and
other mission-aligned individuals and institutions.

* Proactively and independently work closely with researchers and
leadership to identify, lead, and implement a targeted and integrated
program of engagement and communications along with staff at
Inclusion Economics Yale.

* Develop strong relations with government officials, help conceptual-
ize new research projects that align with our portfolios, as well as
identify opportunities for replicating and scaling-up of projects.

* Work with government officials to encourage and enhance the use
of rigorous evidence-based policymaking in their departments, and
institutionalize practices to make such policy-engagements effective.

* Represent our research and policy engagements in a variety of
written and in-person forums to engage effectively in the research-
to-policy space and communicate effectively about our work to
external stakeholders. Written communications may include policy
briefs, published articles and blogs, and reports.

* Opversee and implement all aspects pertaining to administration of
external-facing policy engagements ranging from policy dialogues
and conferences to workshops and trainings. This oversight includes
coordinating with collaborating institutions, developing and effec-
tively delivering content, and ensuring all administration and logis-
tics are executed effectively.

¢ Draft research-policy memos, presentations, op-eds, and back-
ground notes for high-level partner meetings, and oversee immediate
follow-up on such meetings, including related to basic content and
data-related requests.

* Develop and implement systems to effectively organize, monitor,
and systematize policy engagement efforts and auxiliary support
structures.

* Build capability and capacity in the research management team for
effective partnership management, deeper understanding of the
policy environment, and inform and support fundraising initiatives
in the organization.

* Other activities to support our strategy in India and South Asia,
as requested.

Basic Qualifications:

* Master’s degree in a relevant field such as economics, public policy/
administration, and/or political science

e Strong understanding of research design, basic econometrics, and
evaluation methodologies, as well as public policy-oriented topics
and policy and implementation in South Asia — India in particular

e At least 5 years of experience in a position that includes significant
external network development and stakeholder engagement

* Excellent oral and written communication skills in English and
strong public speaking skills

e Demonstrated ability to communicate research findings to a non-
technical audience

* Willingness to visit research project sites and engage in research
content and methodology

* Ability to think creatively, innovate, strategize, set priorities, manage
a workplan, and evaluate progress with minimal supervision

June 2021

* Experience working across multiple projects and managing multiple
internal and external relationships

* Experience managing stakeholder and policy programs, including
convening policy forums, communications outputs, and thought
leadership activities

* Proven track record of carrying out high-quality research, policy,
and/or advocacy work

Preferred Qualifications:

* Working knowledge of Hindi

e 7 years or more of relevant experience, including at least three years
of working closely with researchers and government officials in India

* Extensive experience in developing strategic engagement and com-
munications programs, including building networks and collabora-
tions to maximize impact on policy/reform

* Expertise in one or more of i.e. India’s core research areas

e A PhD in economics, public policy or political science is desirable,
but not required

This position will be based in New Delhi, India, with frequent travel
throughout the country when Covid-19 restrictions are lifted.

How to Apply:

If you are interested in this position, please fill out our Screening
Questionnaire (https://forms.gle/XbBeNgprSoRxHpxN7); you will
be asked to upload a single PDF containing your CV, cover letter,
writing sample, and academic transcripts. Label your file “Last name,
First name — Policy Engagement Manager”.

To view other open positions, visit the MacMillan Center's Employ-
ment Opportunities page (https://macmillan.yale.edu/academic-
programs/faculty/employment-opportunities).

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8894

Stanford University
Rank: Executive Director

The Immigration Policy Lab (IPL) at Stanford University designs
and evaluates policies to advance the integration of immigrants and
refugees worldwide. By producing new evidence and translating it
into creative solutions, we seck to improve refugees’ and immigrants’
opportunities and strengthen their host communities.

Using new data and cutting-edge analytical tools, we bring evidence
to bear on the urgent problems facing immigrants, refugees, and their
service providers. We engage with community-based organizations as
well as local, state, national, and international government agencies
to test the effectiveness of current policies. In addition, we co-design
new policies, programs, and tools that ultimately affect millions of
immigrants, as well as increase the economic and social prosperity of
the communities in which they live. Our talented team of faculty,
professional staff, postdocs, and students has created a research model
that combines the quality and rigor of an academic lab with the
efficiency and innovation of a civic-tech startup.

Following five years of rapid development and growth since our launch
in 2016, IPL is seeking a new Executive Director (ED) to lead and
advance the organization at this pivotal moment. Working in collabo-
ration with IPL’s faculty co-directors at Stanford, the ED is responsible
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for setting and executing the strategic vision for a globally recognized
social science lab, while also managing seamless programmatic and
scientific operations.

We are looking for an experienced leader with in-depth knowledge
of immigration policy and/or research; who values the rigor of the
scientific process; who can articulate the importance of quantitative
research to diverse stakeholders and audiences; and who also will
deepen IPL’s focus on policy and social impact. The ED will manage
the day-to-day operations of the lab and guide a team of professional
staff that includes research program managers, a data scientist, a
communications director, and a finance/operations manager. The ED
will provide training opportunities for postdocs, graduate students,
and undergraduates and continue to grow and manage an active
community of affiliated researchers from top universities. The ED
will also be IPL’s leading public voice, whether at Stanford convenings
or international summits. Further, the ED will collaborate closely
with the leadership team of the IPL branch at ETH Zurich to build and

implement a common vision and community across both branches.

This is a two-year fixed term position with possibility of renewal
based on performance and funding. Please note that the expectation
is that the position will be required to be located on campus and a
regular remote position is not possible. IPL will offer some flexibility
for a hybrid on-site/work from home arrangement.

To learn more about the job and IPL's team, please visit our website:
hteps://immigrationlab.org/2021/05/03/ipl-secks-an-executive-
director/

Start Date:

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8877

Center for Rural Pennsylvania
Rank: Data and Research Analyst

The Center for Rural Pennsylvania, a legislative agency of the Pennsyl-
vania General Assembly, seeks a Data and Research Analyst, with an
anticipated start date in August 2021. This position reports to the
Senior Policy Analyst. Review of application materials will begin on
May 24 and continue until the position is filled. Applicants must
submit a cover letter, resume or curriculum vitae, and a list of three
professional references through the application page at: hetps://www.
surveymonkey.com/r/CRP-Analyst2021

Salary is commensurate with experience. The successful candidate is
expected to work on-site at the Center’s Harrisburg office during
regular business hours, Monday through Friday. Although, appropri-
ate remote work accommodations are in effect during the COVID-
19 pandemic.

JOB DUTIES/RESPONSIBILITIES:

1. Fill data and other information requests from members and staff
of the General Assembly, and other groups.

2. Assist in the collection, maintenance, and written analysis of data
pertinent to rural issues.

3. Research rural issues and write original articles for various Cen-
ter publications.
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4. Ensure that all research is completed in an accurate, objective, and
non-partisan manner.

5. In collaboration with Center staff, author or co-author substantial
research reports on rural policy issues, usually on a quarterly basis.

6. Maintain a database and filing system on rural research, policies,
and programs in Pennsylvania and other states and nations.

7. Conduct background research on issues for the Center’s annual
Request for Proposals, and support the grant review process.

8. Represent the Center through service on boards, committees, and
related entities. And, as needed, make presentations at conferences,
meetings, legislative hearings, and related events.

9. Network with other state agencies and organizations to advance
the mission of the Center.

10. Perform other duties as assigned.

Qualifications/Requirements:

1. Bachelor’s degree in a related field;

2. Familiarity with academic writing and higher education institutions;

3. Working knowledge of research methodology and applied

research practices;

4. Familiarity with Pennsylvania state government, the General Assem-
bly, and local governments;

5. Highly effective communication skills;

6. Demonstrated ability to: think creatively; work independently;
work collaboratively as part of a team; and
meet deadlines;

7. Valid driver's license and ability to travel throughout the Common-
wealth on occasion (including overnight travel).

Preferred Qualifications:

1. Advanced degree in a related field;

2. Two or more years of relevant work experience;

3. Experience working with Census data and other large public data-
bases;

4. Experience working with mapping programs such as GIS, Tableau,
and related data visualization software;

5. Experience working with IMPLAN or related economic forecast-
ing tools;

6. Experience working with SPSS, Stata, SAS, R, or related software;
7. Experience in survey research methods and analysis.

The Center for Rural Pennsylvania is a bipartisan, bicameral legislative
agency that serves as a resource for rural policy within the Pennsylvania
General Assembly. The Center works with the legislature, educators,
state and federal executive branch agencies, and national, statewide,
regional and local organizations to maximize resources and strategies
that can better serve Pennsylvania's nearly 3.4 million rural residents.
For more information, please visit www.rural.pa.gov

Start Date: Summer 2021
Application Deadline: Open until Filled
Date Posted: 5/3/2021
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Salary: Competitive
eJobs ID: 8854

Krea University
Rank: Post-Doctoral Research Fellow
Specializations: Economic Policy, India, Political Economy

Who We Are:

Inclusion Economics India at Krea University (formerly EPoD India
at IFMR) works in close collaboration with Yale’s Economic Growth
Center and MacMillan Center. Drawing upon economics, political
science, and related fields, we conduct cutting-edge research to under-
stand how policy can promote inclusive, accountable economies and
societies. Our core research focuses on gender as it relates to labor
economics and broader economic empowerment; political economy
and governance; and environmental economics. We also aim to build
a culture of evidence and increase data literacy in the public sector,
strengthening leaders” ability to identify and implement evidence-
informed policies. Throughout the research life cycle, we engage
closely with policy counterparts to ensure we address questions of
immediate relevance, and we regularly communicate data-driven
insights with policy counterparts and the general public.

The Role:

We are currently recruiting one or more Post-Doctoral Research
Fellows to support our research in India. Final portfolio allocations
will depend on candidates’ interest, experience, and skillset; ideal
candidates have experience and research in one of our core focus areas
listed above. The position will provide the selected candidate(s) an
opportunity to gain first-hand experience conducting policy-relevant
economics research while contributing to an agreed upon project port-
folio.

Responsibilities within the project portfolio include supporting
research design and implementation, overseeing data collection and
analysis, interacting with stakeholders, and managing research activi-
ties and staff. This position requires a self-starting candidate with
proven expertise in applied economics research who can effectively
navigate India's institutional landscape and appropriately represent
our work to outside stakeholders. The position will provide a talented
early career researcher the opportunity to work directly with top
academics and begin building their own research portfolio.

Responsibilities:

* Manage and supervise technical aspects of assigned research studies
in collaboration with the research team.

* Opversee field-based team to manage research study activities, includ-
ing intervention implementation, and contribute to field-based
scoping, survey design, survey testing, data quality monitoring,
and more.

* Clean and process incoming or secondary data and conduct econo-
metric analysis under the direction

of senior researchers.

* Manage relationships with collaborating institutions, including pol-
icy counterparts and funding organizations; work with partner insti-
tutions and governments to set priorities and coordinate project
administration and logistics.

e Compile, assess and synthesize research into policy briefs, white
papers, memos and academic articles with guidance and oversight
of Yale-affiliated research faculty.

* Provide appropriate inputs and support for administrative require-
ments of the project portfolio, upon request, which may include
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financial management, budgeting, procurement, contract set-up
and compliance, grant reporting, deliverable tracking, etc.

* Contribute to our team’s overall management and strategic vision
by identifying new research projects and partners and applying for
additional sources of funding in partnership with research team.

Basic Qualifications:

e PhD in economics, public policy, political science, statistics, econo-
metrics or related field by mid-2021

Advanced coursework in empirical methods, including economet-
rics and economics, with strong demonstrated academic perform-
ance

Solid understanding of research design and experience with data
collection and field work

Proven analytical skills and proficiency in Stata and/or R; experience
in Python a plus

Proven ability to manage multiple tasks and propose timely solutions
with minimal supervision

Excellent attention to detail

Capacity to maintain an organized and structured work style in a
fast-paced environment

Ability to adapt to quickly to changing environments

Strong interpersonal skills, and willingness to interact with a wide
range of individuals ranging from Research Associates to academics,
donors, research institutions, etc.

Excellent oral and written communication skills in English and
Hindi

Ability to work in a multicultural environment

Willingness to travel frequently and spend significant time at
research project sites, as needed

Preferred Qualifications:

* Ability to independently drive research projects and produce inde-
pendent, high-quality original empirical research in mutually agreed
upon areas

* 3 to 5 years of field research or field research management experience
in international development or related field

* Experience with research grant management and project manage-
ment

* Proven success in fundraising for research studies with clear pol-
icy relevance

* Demonstrated interest in public policy and South Asia

This position will be based in Delhi, India, with frequent travel
throughout the country when Covid-19 restrictions are lifted. Fellow-
ships are one-year positions with the possibility of extension upon
mutual agreement.

How to Apply:

If you are interested in this position, please fill out our Screening
Questionnaire (https://forms.gle/XbBeNgprSoRxHpxN7); you will
be asked to upload a single PDF containing your CV, cover letter,
writing sample, and academic transcripts. Label your file “Last name,
First name — Post-Doctoral Research Fellow”.

To view other open positions, visit the MacMillan Center's Employ-
ment Opportunities page (https://macmillan.yale.edu/academic-
programs/faculty/employment-opportunities).

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 2/25/2021

Salary: Competitive

eJobs ID: 8637

Current eJobs listings at www.apsanet.org/jobs 61


www.apsanet.org/jobs
https://macmillan.yale.edu/academic-programs/faculty/employment-opportunities
https://macmillan.yale.edu/academic-programs/faculty/employment-opportunities
https://macmillan.yale.edu/academic-programs/faculty/employment-opportunities

Political Science Jobs

OPEN

University of Essex
Rank: Open Rank in Political Science

Open Rank in Political Science

Department

The Department of Government at Essex are world leaders in political
science, ranked top in the UK for research excellence (REF2014),
5th for politics in the UK (The Times and Sunday Times Good
University Guide 2020), top 10 in the world for political science and
international relations according to the Centre for World University
Rankings (2021), and a top 30 departments globally according to the
QS World University Rankings (2020). Awarded Q-Step Affiliate

Status, we are committed to excellence in education and research.

Due to ongoing expansion and strategic investment by the University,
we have a number of posts to be filled at either Professor, Reader
(Associate Professor), Senior Lecturer (Associate Professor), or Lecturer
(Assistant Professor) level.

We welcome applications from all sub-fields of political science repre-
sented at Essex - international relations and conflict, political behav-
iour, political economy, political institutions, and political theory and
discourse. However, we would be particularly interested in applica-
tions, which would help us increase our strengths in British politics,
gender, ideology and discourse analysis, international development,
political economy, or race, ethnicity, and politics.

Duties of the Role

The purpose of this role is to conduct research and teaching in political
science and supervise undergraduate, MA and PhD dissertations. In
addition, the successful candidate will be expected to generate research
income, to contribute to the administration and management of the
Department, and to the local, regional and international profile of
the Department.

Duties at Lecturer level will include contributing to excellence in
education by designing and delivering substantive and effective teach-
ing and learning support as agreed with the Head of Department,
producing research outputs for publication at acceptable levels of
volume and academic excellence and to disseminate the result of
research and scholarship through appropriate Knowledge Exchange
activities.

Duties at Senior Lecturer or Reader level will moreover include engag-
ing in curriculum development, undergraduate and postgraduate
teaching, and research supervision at both an individual and a strategic
level along with providing research leadership and engaging in activi-
ties that will enhance the research profile of the Department.

Duties at Professor level will include additionally building up a sus-
tained and effective record of impact at a strategic level in relation
to teaching and learning, as part of a wider commitment to academic
practice and pursuing research that is world-leading in terms of origi-
nality, significance and rigour.

At all levels the successful candidate will be expected to engage in
individual and/or collaborative research activity (resulting in interna-
tionally excellent publications) that is in keeping with REF criteria
and to generate external research income appropriate in scale to career
stage and subject area norms.
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The post-holder will undertake a full range of Education, Research
and Leadership and Citizenship responsibilities as detailed in the
respective job pack of the level for which you are applying.

Qualifications and Skills required
Applicants will hold a relevant doctoral level degree in Political Science
(or be close to completion of PhD if applying for Lecturer level).

Applicants at the Lecturer level will be required to provide evidence
of a research agenda, engagement in high-quality research activity and
a developing research profile; and have proven experience in teaching
at undergraduate and/or postgraduate levels, or demonstrable potential
to achieve this.

Applicants at the Senior Lecturer or Reader level will be required to
provide evidence of an established and internationally recognised
research profile, with a strong track record of published academic
output at international levels of recognition; a sustained record of
effectiveness in education at both undergraduate and postgraduate
levels; and a record of success in generating external research income
appropriate in scale to disciplinary norms and career stage.

Applicants at the Professor level will be required to demonstrate
evidence of teaching excellence at both undergraduate and postgrad-
uate levels appropriate to the discipline; a strong, sustained record
of academic publication at international or world-leading levels of
recognition; and an established record of success in securing and
managing substantial research grants (appropriate to the discipline).

Applicants at all levels will need to possess evidence of a clear publica-
tion plan for submission to future Research Excellence Framework

(REF) programmes.

The Department of Government has achieved a Scientific Women’s
Academic Network (Athena SWAN) Bronze award in 2020. We
particularly welcome applications from those who identify as female
or non-binary as they are under-represented in the Department.

At the University of Essex, internationalism and diversity is central
to who we are and what we do. We are committed to being a
cosmopolitan, internationally oriented university that is welcoming
to staff and students from all countries, faiths and backgrounds, where
you can find the world in one place.

To support this commitment we have our Global Forum, a staff-led
network that promotes and celebrates the rich cultural diversity among
Essex staff, and our Colchester campus based Faith Centre, which
hosts regular services, meetings and events organised by our chaplains
and faith representatives. For more information see: https://www.
essex.ac.uk/life/student-facilities/religion-and-faith

Please visit our website (http://www.essex.ac.uk/vacancies/) for a full
job description, person specification and more information relating
to this post. We recommend you read this information carefully before
making an application. Applications should be made on-line, but if
you would like advice or help in making an application, or need
information in a different format, please email the Resourcing Team
(resourcing@essex.ac.uk).

Closing Date: 1 June 2021
Interview Dates: 14 July 2021

(Lecturer); 23 June 2021 (Senior Lecturer / Reader); TBC (Professor)
Salary: £41,527 - £49,553 per annum (Lecturer); £52,560 - £59,136
per annum (Senior Lecturer / Reader); On the Professorial scale,
commensurate with experience and achievements (Professor)
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Start Date: Summer
Application Deadline: 6/1/2021
Date Posted: 5/13/2021

Salary: $40,000 - $49,999
eJobs ID: 8879

Purdue University
Rank: Visiting Instructor, Cornerstone Liberal Arts Program

The College of Liberal Arts at Purdue University seeks a dedicated
and experienced one-year Visiting Instructor to offer courses in its
Cornerstone Integrated Liberal Arts program, which the National
Endowment for the Humanities recognizes as a national model for
general education (https://cla.purdue.edu/academic/cornerstone/
index.html). Cornerstone offers an enriched first-year sequence
anchored in transformative texts. It is designed to provide all students
with the opportunity to broaden their understanding of the world
and themselves, while strengthening the skills to read closely, write
clearly, speak with confidence, and to engage with differing viewpoints
and perspectives through general education courses.

The Cornerstone program enrolls several thousand students each
semester from disciplines across Purdue’s West Lafayette, IN, campus.
Successful candidates will be responsible of teaching courses: SCLA
10100 Transformative Texts, Critical Thinking and Communication
I: Antiquity to Modernity (3 credit hours) and/or SCLA 102 SCLA
10200 Transformative Texts, Critical Thinking and Communication
II: Modern World (3 credit hours) — both offered every semester.
Applicants should demonstrate experience and openness to teaching
from a variety of approaches and interest in working with a diverse
student population.

Required duties include: teaching the SCLA course series; working
with Cornerstone faculty and staff to develop and support the program
and the College of Liberal Arts; and attend Cornerstone and CLA
related seminars and events to keep abreast of the latest developments.
The normal full-time workload is 4-4 teaching. Summer teaching is
an additional possibility. The position begins August 2021. This is
a non-tenure track position with the possibility of renewal and with
employment benefits. Purdue University offers a comprehensive bene-
fits package.

Qualifications: A Ph.D. in a Liberal Arts field. Teaching experience
in leading discussion-based seminar courses and in an interdisciplinary
environment. Candidates will be preferred if they have experience
teaching writing and oral communication skills to undergraduate stu-
dents.

Application Procedure: Applications must include: 1) Cover Letter,
2) Curriculum Vitae, 3) at least two letters of reference, and 4) a
teaching portfolio. To apply, please visit: https://career8.
successfactors.com/sfcareer/jobreqcareer?jobld=139288company=
purdueuniv

Purdue University’s College of Liberal Arts is committed to advancing
diversity in all areas of faculty effort, including scholarship, instruction,
and engagement. Candidates should address at least one of these areas
in a separate Diversity Statement, indicating their past experiences,
current interests or activities, and/or future goals to promote a climate
that values diversity and inclusion.

Review of applications will begin on June 1, 2021 and continue
until the positions are filled. A background check is required for
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employment in this position. Questions should be addressed to the
Director, Dr. Melinda Zook at mzook@purdue.edu.

Candidates must have the ability to work in the US without immigra-
tion sponsorship from Purdue University.

Purdue University is an EOE/AA employer. All individuals, including
minorities, women, individuals with disabilities, and veterans are
encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8876

University of Connecticut
Rank: Postdoctoral Research Fellowship, Human Rights Data
Hub

JOB SUMMARY

The University of Connecticut's Human Rights Institute (HRI) is
pleased to invite applications for a Postdoctoral Research Fellowship
related to its new Human Rights Data Hub. The successful candidate
will participate in research, programming, and the organization of
the Human Rights Data Hub, an initiative of the Human Rights
Institute. The Data Hub and the HRI in general, are an interdiscipli-
nary space devoted to applying diverse research methodologies and
innovative approaches to the study of human rights.

DUTIES AND RESPONSIBILITIES

The Postdoctoral Fellow will 1) contribute to Human Rights Data
Hub-related research projects and courses; 2) advance their own
research agenda by producing original research leading to academic
publications, policy analyses, blog posts, or similar outputs; and 3)
work closely with other HRI faculty to provide administrative support
for the Hub. The Fellow will dedicate part of their time to the
Economic and Social Rights Empowerment Initiative (ESREI). A key
responsibility for the period of appointment will be to work with
Professor Susan Randolph and counterparts at the Human Rights
Measurement Initiative (HRMI) to generate the annual update of the
Socioeconomic Rights Fulfillment (SERF) Index (https://serfindex.
uconn.edu/). The Postdoctoral Fellow's administrative duties will
include providing text and content for updating the Human Rights
Data Hub’s website and outreach materials. The successful candidate
will be expected to participate in the Human Rights Institute commu-
nity and programs, attend research seminars and events, and mentor
graduate and undergraduate students working on Data Hub projects.

The Human Rights Institute at UConn is one of the nation’s leading
academic centers, offering undergraduate majors and minors in human
rights and a graduate certificate and master’s in human rights. The
Human Rights Institute is a leading innovator in human rights
research and pedagogy. Faculty combine theoretical and practical
expertise on both contemporary and historical human rights issues
to produce innovative scholarship and prepare students to advance
public discourse on the most pressing human rights issues of our time.

The Human Rights Data Hub advances empirical human rights
research by supporting data collection projects designed to fill critical
gaps in the observation and measurement of human rights phenomena,
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and by acting as a catalyst for collaborative interdisciplinary research
involving faculty, graduate students, and undergraduate students. The
Data Hub supports human rights scholarship at UConn by 1) provid-
ing administrative, logistical, technical, and seed funding support
to select faculty-led projects; 2) innovating and disseminating new
methodological approaches to data-intensive human rights research;
and 3) serving as a repository for significant human rights datasets.
The Data Hub projects are core to the University of Connecticut’s
leadership in human rights scholarship and central to the HRIs
“Human Rights Practice Initiative” which bridges scholarship, teach-
ing and learning, and practice.

Founded in 1881, the University of Connecticut (UConn) is a Land
Grant and Sea Grant institution and member of the Space Grant
Consortium. It is the state's flagship institution of higher education
and includes a main campus in Storrs, Connecticut, four regional
campuses throughout the state, and 13 Schools and Colleges, including
a Law School in Hartford, and Medical and Dental Schools at the
UConn Health campus in Farmington. The University has approxi-
mately 10,000 faculty and staff and 32,000 students, including nearly
24,000 undergraduates and over 8,000 graduate and professional
students. UConn is a Carnegie Foundation R1 (highest research activ-
ity) institution, among the top 25 public universities in the nation.
Through research, teaching, service, and outreach, UConn embraces
diversity and cultivates leadership, integrity, and engaged citizenship
in its students, faculty, staff, and alumni. UConn promotes the health
and well-being of citizens by enhancing the social, economic, cultural,
and natural environments of the state and beyond. The University
serves as a beacon of academic and research excellence as well as a
center for innovation and social service to communities. UConn is a
leader in many scholarly, research, and innovation areas. Today, the
path forward includes exciting opportunities and notable challenges. A
record number of undergraduate applications and support for student
success have enabled the University to become extraordinarily selec-
tive.

MINIMUM QUALIFICATIONS

PhD (completed no later than August 2021) in the Social Sciences;
applicants with a PhD in Computer Science, Data Science, Engineer-
ing, Business, and other related fields will be considered;
Demonstrated evidence of advanced training and experience in data
analysis and/or statistical modeling;

Demonstrated expertise and programming skills in R, Stata, SPSS,
or similar;

Willingness and capacity to develop skills in LiveCode programming;
Demonstrated interest in human rights-related research, broadly con-
strued, in the social sciences or related fields;

Strong organizational skills & detail orientation.

PREFERRED QUALIFICATIONS

Evidence of research excellence in human rights;

Demonstrated interest in economic and social rights measurement
and policy as well as a desire to work in support of the activist as
well as academic communities;

Demonstrated skills in LiveCode programming;

Experience in web-scraping, text analysis, and/or natural language
processing, especially in the context of data collection and analysis;
Experience in applied statistical modeling, machine learning methods,
and/or predictive modeling;

Demonstrated record of working effectively on interdisciplinary teams
especially in higher education;
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Demonstrated ability to supervise students in collaborative, project-
based learning related to human rights.

APPOINTMENT TERMS

This is a full-time, 12-month position with an anticipated start date
of August 23, 2021. The position may be renewable for a second
year, pending a positive review and funding. The successful candidate’s
appointment will be at the main UConn Storrs. Salary will be com-
mensurate with qualifications and experience.

TO APPLY

Please apply online at https://hr.uconn.edu/jobs, Staff Positions,
Search #495254 (https://jobs.hr.uconn.edu/en-us/job/495254/
postdoctoral-research-fellowship-human-rights-data-hub) and submit
the following application materials:

1. A cover letter specifically addressing your credentials relative to the
minimum and preferred qualifications listed above.

2. Curriculum vitae

3. A 1-2 page research and scholarship statement

4. A 1-2 page commitment to diversity and inclusion statement

5. Names and contact information for three professional references
Evaluation of applicants will begin immediately and continue until
the position is filled. Priority will be given to applications received
by May 28, 2021. For more information regarding the Human Rights
Institute, please visit the Institute’s website at hteps://humanrights.
uconn.edu/.

Questions about the position can be directed to Dr. Kathryn Libal
(kathryn.libal@uconn.edu) or Dr. Michael Rubin (michael.rubin@

uconn.edu).

Employment of the successful candidate will be contingent upon the
successful completion of a pre-employment criminal background

check.

This job posting is scheduled to be removed at 11:55 p.m. Eastern
time on June 10, 2021.

All employees are subject to adherence to the State Code of Ethics
which may be found at http://www.ct.gov/ethics/site/default.asp.

The University of Connecticut is committed to building and support-
ing a multicultural and diverse community of students, faculty and
staff. The diversity of students, faculty and staff continues to increase,
as does the number of honors students, valedictorians and salutatorians
who consistently make UConn their top choice. More than 100
research centers and institutes serve the University's teaching, research,
diversity, and outreach missions, leading to UConn's ranking as one
of the nation's top research universities. UConn's faculty and staff
are the critical link to fostering and expanding our vibrant, multicul-
tural and diverse University community. As an Affirmative Action/
Equal Employment Opportunity employer, UConn encourages appli-
cations from women, veterans, people with disabilities and members
of traditionally underrepresented populations.

Advertised: May 11 2021 Eastern Daylight Time
Applications close: Jun 10 2021 Eastern Daylight Time

Start Date: Fall 2021
Application Deadline: 6/10/2021
Date Posted: 5/12/2021

Salary: $60,000 - $69,999

eJobs ID: 8874
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University of California San Diego
Rank: Temporary Lecturers in the School of Global Policy and
Strategy (GPS)

Temporary Lecturers in the School of Global Policy and Strategy
(GPS)

University of California San Diego

The School of Global Policy and Strategy (GPS) and The International
Studies Program at the School of Global Policy and Strategy at UC
San Diego, is committed to academic excellence and diversity within

the faculty, staff and student body.

Pending budgetary approval, several non tenure-track lectureships are
expected to be available for the 2021-2022 academic year, and possibly
Summer Session 2022. Appointments may be for one or more quar-
ters/sessions based on department need.

In compliance with the Immigration Reform and Control Act of 1986,
individuals offered employment with the University of California
must be authorized to work in the United States.

The 9-month salary and level of appointment are based on qualifica-
tions and UC pay scale.

Applications received by September 15, 2021 will be given full consid-
eration.

To apply, please visit: hteps://apptrkr.com/2249627
Copyright ©2017 Jobelephant.com Inc. All rights reserved.
https://www.jobelephant.com/

jeid-£39d1c6c586£9546b113a0aff15afdb0

Start Date:

Application Deadline: 2/28/2022
Date Posted: 5/6/2021

Salary: Negotiable

eJobs ID: 8860

New York University Arts and Science

Rank: Professor of Legal Studies — Tenure track (Open Rank)
Subfield(s): Comparative Politics, International Relations, Open
Specializations: Political Philosophy & Theory, Constitutional
Law & Theory, History & Politics

Professor of Legal Studies — Tenure track (Open Rank)
NYU Abu Dhabi

NYU Abu Dhabi invites applications for a tenure-track/open-rank
faculty appointment in Legal Studies, Social Science Division with
appointment starting in August 2021 for the 2021-22 academic year.

We will consider applicants from legal scholars with an active research
agenda in all areas of law, but we are especially interested in those
whose research and teaching include international and comparative
dimensions . We particularly welcome applications from female schol-
ars as well as from members of traditionally underrepresented groups.

The undergraduate major in Legal Studies at NYU Abu Dhabi poses
the broad philosophical, cultural, social, economic, political, religious,
and ethical questions that prove indispensable both to a deep under-
standing of law and to liberal arts education. What is justice? What
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is Law? How is it organized? Who and what constitutes the arbiter
of justice? What are the effects of historical, cultural, religious, and
national settings on law and justice? Is the developing global society
on the path to a just and moral order, and what role can the law
play? What are the legal issues raised by global concerns such as those
about the environment, technology, and trade?

The Legal Studies curriculum design responds, in part, to the increas-
ing globalization of law through a consideration of issues such as
climate change, the rule of law, international business, global gover-
nance, law and media, human rights, migration, technology and secu-
rity, and law and ethics. At the same time, recognizing that law
maintains a local focus, the curriculum treats the broad questions
raised by globalization through the study of particular examples drawn
from common law, continental law and other legal systems. The
major in Legal Studies is intended as an approach to the study of law
rooted in the liberal arts tradition. The integration of Legal Studies
with liberal arts education enhances the opportunity for cross-discipli-
nary study. The Program in Legal Studies is situated within both the
Social Sciences and the Arts and Humanities, and it thus aims to
serve as a bridge between these divisions. The curriculum aspires to
foster in students the readiness and ability to act in a truly human
manner which entails qualities such as serving as an advocate for
individual rights and as an artisan of the common good.

About NYU Abu Dhabi

NYU Abu Dhabi is a pioneer of higher education in a global world,
dedicated to excellence in teaching and research, while advancing
cooperation and progress on humanity’s shared challenges. Part of
the NYU global network, NYU Abu Dhabi offers an outstanding
liberal arts and science education to students from the United Arab
Emirates, United States, and around the world, focusing on intercul-
tural understanding and leadership. It supports innovative research
that pushes the frontiers of knowledge forward and responds in power-
ful and interdisciplinary ways to vital global and local questions. NYU
Abu Dhabi advances NYU as a model university for the 21st century
and contributes in multiple ways to the development of a sustainable,
knowledge-based economy in Abu Dhabi.

NYUAD values diversity, inclusion, belonging, and equity; such prin-
ciples are fundamental to the university's commitment to excellence.
Our faculty are the engines that sustain our inclusive environment;
NYUAD students come from more than 115 countries, with no single
one nationality exceeding more than 15 percent of the total student
population. Likewise, our faculty are highly diverse and community-
minded: our modern campus is home to over 320 faculty who repre-
sent more than 45 different nationalities, all of whom bring a global
perspective to their classrooms and research projects. Research is
advanced by over 400 highly qualified research staff, who are likewise
drawn from all over the world.

As an international center of excellence in teaching and research, our
goal is to attract outstanding faculty who are leaders in their fields,
encouraging them to create programs that draw outstanding students,
and providing an intellectually rich environment. Students are drawn
from around the globe, surpassing all traditional academic bench-
marks. The NYU Abu Dhabi undergraduate student body has gar-
nered an impressive record of scholarships, graduate-school appoint-
ments, and many other honors.

Working for NYUAD
A world-class institution deserves world-class benefits. At NYUAD,
we recognize that Abu Dhabi is more than where you work, it’s your

Current eJobs listings at www.apsanet.org/jobs 65


https://www.jobelephant.com/
https://www.jobelephant.com/
www.apsanet.org/jobs

Political Science Jobs

home and in order for you to research, teach, and thrive, we’re offering
a comprehensive benefits package to our top talent. Start with generous
relocation allowances to ensure a smooth transition to Abu Dhabi,
followed by competitive salaries, housing and transportation allow-
ances, and educational assistance for your dependents. Health and
wellness services round out our offerings, plus more.

Click here for more information on benefits for you and your depen-
dents. All benefits are subject to eligibility criteria and dependent on
the duration of the appointment.

Qualifications
Applicants must have a doctorate or equivalent degree in law, and
they must have — or have the potential to develop — a strong record
of scholarship. A clear commitment to undergraduate teaching is
also essential.

Application Instructions
To apply for this position, please submit the following documents,
to: hteps://apply.interfolio.com/84835

.Cover Letter

.CV

.Statement of Teaching Interests

.Recent Teaching Evaluations (if available)

.Writing Sample

.Statement of Research Interests

.The names and emails addresses of three references who will be asked
to upload letters confidentially through Interfolio, NYUAD's online
application database.

Review of applications will begin on April 1, 2021, and will continue
until the position is filled. Shortlisted candidates will interview vir-
tually in Spring 2021.

NYUAD is committed to equality and is an equal opportunity
employer. We encourage applications from candidates who will enrich
and contribute to the cultural and ethnic diversity of our University.

If you have any questions, please e-mail nyuad.socialscience@nyu.edu
Join NYU Abu Dhabi, an exceptional place for exceptional people.

UAE Nationals are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/26/2021

Salary: Competitive

eJobs ID: 8833

University of Pittsburgh
Rank: Pre- or Post-doctoral Fellowship: Structural Racism,
Oppression, or the Black Political Experience

The Department of Political Science at the University of Pittsburgh
invites applications for a l-year (renewable) pre- or post-doctoral
fellowship. Sub-field specialization is open, and we welcome and
encourage applications from scholars whose work addresses structural
racism, oppression, or the Black political experience conceived com-
paratively, domestically, or transnationally. We are interested in schol-
ars researching topics including racial oppression and racialized ine-
qualities and hierarchies in political economy, in international and
transnational politics, in political behavior, in global or domestic

June 2021

institutions (of the US or other countries) — as well as any other topic
related to our theme (including inequalities in cities, health, education,
and technology).

This position complements a proposed multi-year cluster hiring initia-
tive within the Department, to begin this fall (pending final budgetary
approval), in coordination with a larger cluster hiring initative on
Race, Representation, and Anti-Black and Systemic Racism within
the Dietrich School of Arts and Sciences, supported by a University-
wide hiring and retention effort.

Post-doctoral fellows will be asked to teach 1 course each semester
related to their research and expertise (the same course may be offered
in both semesters). Pre-doctoral fellows will teach in the spring semes-
ter only. Fellows are expected to be in residence, to conduct their
own research, and to contribute to the intellectual life of the depart-
ment. The Department will provide mentoring, professional develop-
ment, and research support, along with a competitive salary and bene-
fits.

Required qualifications for a post-doctoral appointment: applicants
have or expect to have a Ph.D. in Political Science (or a cognate
discipline) in hand before the appointment begins, research interests
related to race and racism, as defined above, and demonstrated ability
or potential to publish high-quality scholarship. For a pre-doctoral
appointment: applicants must be ABD in Political Science (or a
cognate discipline), have research interests related to race and racism,
potential to publish high-quality scholarship, and should expect to
defend their dissertations by August 31, 2022.

Applications should include a cover letter explaining how the candi-
date’s research relates to the area of focus, a curriculum vitae, a writing
sample, and a teaching statement that explains the candidate’s teaching
philosophy and describes course the candidate proposes to teach (pro-
posed courses need not be limited to already existing courses within
the Department), teaching evaluations (if available), and two letters
of reference; letters of reference should be emailed to Wynn Maloney
(wynn2@pitt.edu).

Please apply online at: https://cfopitt.taleo.net/careersection/pitt_
faculty_external_pd/jobsearch.ftl?lang=en&portal=24100023232.
Search “Keyword” 21002528.

In order to ensure full consideration, applications must be received
by May 10 2021, and the review of applications will continue until
the position is filled. The Political Science Department telephone
number is (412) 648-7290; the contact e-mail address is wynn2@pit-
tedu.

The University of Pittsburgh is an Affirmative Action/Equal Opportu-
nity Employer and values equality of opportunity, human dignity
and diversity. EOE, including disability/vets.

Start Date: Fall 2021

Application Deadline: Open until Filled

Date Posted: 4/19/2021

Salary: Competitive

eJobs ID: 8820

Texas Christian University
Rank: Visiting Lecturer in Research Methods

The Department of Political Science at TCU invites applications for
a one-year lecturer position in Research Methods for the 2021-22
academic year. Preference will be given to candidates who will have
completed the Ph.D. in Political Science and have demonstrated the
capacity for excellence in the classroom and success as a teacher-
scholar. The successful candidate will have a 4/4 teaching load, and
the salary is competitive.
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Applicants should submit a letter of application, CV, transcript, a
portfolio of teaching materials (including a teaching philosophy state-
ment and a sample syllabus in an upper-level methods course), and
a one-page diversity statement. All materials are to be submitted online
at hteps://jobs.tcu.edu/en-us/listing/. Three confidential letters of rec-
ommendation should be sent by recommenders or dossier service to
hrtalentacquisition@cu.edu. The finalists for the position will be asked
cither to submit a video of a teaching demonstration in front of
students (approximately 45 minutes in length) or will be asked to
give a teaching demonstration during an interview.

We will review applications on receipt and will continue until the
position is filled. All questions regarding the application process may
be directed to Human Resources at hrtalentacquisition@tcu.edu or
817-257-7790. Questions about the Department of Political Science
may be directed to search committee chair, Dr. Grant Ferguson,
grant.ferguson@tcu.edu

A selective teaching and research university with 10,000 students,
TCU is a private, secular institution committed to academic freedom
located in Fort Worth, Texas. Fort Worth, the 13th largest city in
the United States and part of the nation’s fourth-largest metropolitan
area, is a city of rich cultural endowments, including world-class
museums and performing arts facilities, and has easy access to a major
international airport. TCU has been recognized for nine consecutive
years as one of the &quot;Great Colleges to Work For&quot; by
The Chronicle of Higher Education. The TCU Political Science

Department has sixteen full-time faculty with nearly 400 majors.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status or any other basis protected by law.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/17/2021

Salary: $50,000 - $59,999

eJobs ID: 8709

University of Florida
Rank: Lecturer

Specializations: African American Politics, Women & Politics, Car-
ibbean

The African American Studies Program at the University of Florida
invites applications for two (2) full-time, nine-month, non-tenure
accruing Lecturers in the African American Studies Program, begin-
ning August 16, 2021. We seek applicants with superior promise
who combine rigorous scholarship with excellence in teaching. The
candidates will play a role in the program’s transition into a depart-
ment. Disciplinary backgrounds may include, but are not restricted
to African American Studies, African American Women’s Studies,
Anthropology, Caribbean Studies, Criminal Justice, History, Legal
Studies Philosophy, Political Science, Psychology, Religion, and/or
Sociology.

The candidates are expected to contribute to the teaching, service,
and research missions of the UF African American Studies Program
and will have a 100% appointment in the program. We particularly
welcome applicants who can teach our required courses — Introduction

June 2021

to African American Studies, Key Issues in Black Atlantic Thought,
and/or African American Studies Senior Integrative Seminar. We are
also seeking candidates with experience teaching or willingness to
teach Distance Learning (online) courses, an active research agenda,
and a desire to contribute to the scholarly development of the program.
Successful candidates must be committed to outreach with diverse
student and community populations.

Established in 1969, the African American Studies Program offers a
major and minor. This interdisciplinary program offers a diverse array
of courses. Currently, over 100 students are majoring in African
American Studies at the University of Florida. More information
about the program can be found at: http://afam.clas.ufl.edu.

The salary is competitive and commensurate with qualifications and
experience, and includes a full benefits package.

The University of Florida is a public land-grant institution and mem-
ber of the Association of American Universities enrolling 55,000
students, including more than 36,000 residential undergraduates. UF
is among the nation’s most academically diverse universities, with 16
colleges offering 100 undergraduate degree programs, 200 graduate
programs, and professional degrees in the areas of dentistry, law,
medicine, pharmacy, and veterinary medicine. The University of Flor-
ida is the 6th ranked Public National University by US News and
World Report and is 2nd in the nation among public universities on
the Kiplinger’s Personal Finance magazine list of Best College Values
for 2018.

The university and greater Gainesville community enjoy a diversity of
cultural events, restaurants, year-round outdoor recreational activities,
social opportunities, including organizations that support the interests
of people from varied backgrounds.

Qualifications
Applicants will have a Ph.D. or will have completed the Ph.D. by
August 15, 2021.

Application Instructions

Applications must be submitted online at http://apply.interfolio.com/
84534. A complete application includes (1) a letter of application
summarizing the applicant’s qualifications, interests, and suitability
for the position, (2) a complete curriculum vitae, (3) a statement on
teaching and research goals, (4) three confidential letters of recommen-
dation sent on their behalf to their Interfolio submission packet, (5)
sample syllabi, and (6) teaching evaluations, if available. For full
consideration, complete applications must be submitted by March
31, 2021. Only complete applications will be reviewed at this time.
Applications received after this date may be considered at the discretion
of the committee. The position will remain open until filled.

Questions may be directed to Dr. Richard Conley, Chairman of the
Search Committee, Associate Professor of Political Science, University
of Florida, 234 Anderson Hall, Gainesville, FL 32611, (352) 317-
1860, rconley@ufl.edu.

All candidates for employment are subject to a pre-employment
screening which includes a review of criminal records, reference checks,
and verification of education.

The selected candidate will be required to provide an official transcript
to the hiring department upon hire. A transcript will not be considered
“official” if a designation of “Issued to Student” is visible. Degrees
earned from an educational institution outside of the United States
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require evaluation by a professional credentialing service provider
approved by the National Association of Credential Evaluation Ser-
vices (NACES), which can be found at http://www.naces.org/.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/3/2021

Salary: Competitive

eJobs ID: 8659

Ashoka University
Rank: Professor / Associate Professor / Tenure-track Assistant Pro-
fessor

Subfield(s): Comparative Politics, Methodology, Open

The Department of Political Science at Ashoka University invites
applications for faculty positions with an expected start date of August
1, 2021. The position is open rank, as to either the level of tenure
track Assistant Professor, or tenured Associate or Full Professor.
We are open to outstanding candidates in any subfield, with a prefer-
ence for comparative politics and political economy along with related
methodological approaches. Those with expertise involving regions
outside South Asia are particularly encouraged to apply. A Ph.D is
required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications by women and members of other
groups underrepresented in academia.

Applicants for the position of tenure track Assistant Professor should
submit: 1) cover letter; 2) a curriculum vitae; 3) two samples of
academic writings; 4) teaching evaluations (if available); 5) three confi-
dential letters of reference.

Applicants for the position of tenured Associate or Full Professor
should submit: 1) cover letter; 2) a curriculum vitae; 3) two samples
of academic writings; 4) name of three references.

Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/30/2021
Date Posted: 2/22/2021

Salary: Competitive

eJobs ID: 8627

Howard University

Rank: Assistant Professor

Specializations: Social Movements, Women & Politics, Leader-
ship Studies

The Department of Political Science in the College of Arts and
Sciences invites applications for a tenure-track position at the rank
of Assistant Professor with research interests in the area of Comparative
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Politics. The successful candidate will be prepared to conduct exter-
nally-funded research in the areas of comparative politics with a focus
on: (1) women and gender issues broadly defined within their specific
regional or thematic expertise and (2) social movements & contentious
politics in the Black Diaspora. Regional specialization is open to all
areas. We envision this position as expansive and methodologically
diverse, concerned with how ongoing global changes intersect with
historical patterns of power and dominance and how these factors
affect current and future global discourses. The successful candidate
will have a strong record of and ability to using online tools to design
and teach distance learning courses at the graduate and undergraduate
levels. The successful candidate will contribute to the International
Affairs undergraduate major and also work closely with the Center

for Women, Gender, and Global Leadership.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates are expected
to develop vigorous, extramurally funded research programs in their
areas of expertise, actively participate in the Department's teaching
and curriculum development at the undergraduate and graduate levels,
and mentor undergraduate and graduate students. Evidence of interest
and success in mentoring underrepresented minority students is

highly desired.

Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis upon educational opportunities
for Black students. Howard University is classified as a Doctoral
University: Higher Research Activity research by the Carnegie Founda-
tion for the Advancement of Teaching. It is a residential campus of
approximately 10,000 students located in the heart of the nation’s
capital, Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.
Founded in 1928 by Nobel laureate, diplomat Dr. Ralph J. Bunche,
the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation
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Completed applications should be addressed to the Chair of the
search committee: Dr. Richard Seltzer at ComparativePoliticsSearch@
Howard.edu. Applications can be submitted electronically via Aca-
demic Jobs Online: https://academicjobsonline.org/ajo/jobs/18073.

Screening will begin on February 24, 2021 and continue until the
position is filled. The desired starting date is August 16, 2021. Addi-

tional details and information can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8625

Ohio State University
Rank: Program Manager & Senior Analyst

The Ohio State University Moritz College of Law secks a Program
Manager & Senior Analyst for the Program on Data and Governance
(PDG). This Program studies how to govern advanced analytics,
artificial intelligence and other innovative uses of personal data so as
to realize their social and economic benefits while reducing the risks
that they pose to privacy, fairness, equality and accountability. The
Program conducts non-partisan, interdisciplinary research, hosts con-
ferences and speaker events, advises policymakers and businesses, and
engages students on vital questions regarding the governance of
advanced analytics and AL Under the direction of the Faculty Director,
the Program Manager & Senior Analyst will: plan, organize and
manage conferences and speaker events; draft grant proposals; manage
grants and grant reporting; manage and write content for the Program
website, blog, events calendar, social media accounts and external
communications; conduct research on the governance of advanced
analytics and Al; represent the program at university and public
functions; monitor and manage the budget; draft the annual report;
supervise students affiliates, and undertake other, relevant duties as
assigned by the Faculty Director.

Additional Information:

Required: Master’s level degree. Experience with program planning
and administration, event planning and management, and with web-
site, blog and social media design and content creation. Interest in
the information society, advanced analytics and Al, and privacy law
and policy; excellent research, writing, editing and analytical skills,
ideally including legal research experience; strong written and verbal
communication skills; Desired: JD or advanced degree in public pol-
icy, social sciences or computer science, or equivalent practical experi-
ence; knowledge of data science; experience with grant writing. This
term position will last for 24 months with a target salary range of

$55,000-$65,000.

Start Date:
Application Deadline: Open until Filled
Date Posted: 2/19/2021
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Salary: $50,000 - $59,999
eJobs ID: 8621

Ohio State University
Rank: Senior Research Associate

Senior Research Associate

The Ohio State University Moritz College of Law secks a Senior
Research Associate for the Program on Data and Governance (PDG).
The Program on Data and Governance studies how to govern
advanced analytics, artificial intelligence and other innovative uses of
personal data so as to realize their social and economic potential
while reducing the risks they pose to privacy, fairness, equity, and
accountability. The Program conducts non-partisan, interdisciplinary
research, hosts conferences and speaker events, advises policymakers
and businesses, and engages students on vital questions regarding the
governance of advanced analytics and Al. Under the direction of the
Faculty Director, the Senior Research Associate will manage and
implement the Program’s research program. The Senior Research
Associate will: suggest research directions and priorities; design, carry
out and manage qualitative, quantitative and policy research and code
and analyze the data; draft articles, white papers, periodical pieces,
and content for the Program Website and social media accounts;
conceptualize and plan conferences and symposia; identify funding
opportunities and draft grant proposals; provide research-based brief-
ings and trainings; catalyze and support interdisciplinary research
collaborations; conduct scholarly and public presentations; supervise
student research and papers; and perform other, relevant duties as
assigned by the Faculty Director.

Additional Information:

Required: Master’s level degree in the social sciences or related fields
such as law or policy. Skilled in the application and implementation
of quantitative and qualitative research methods such as survey and
interview protocol creation and implementation, and coding and
analysis of data; demonstrated record of scholarly publications and
presentations; interest in the information society, advanced analytics
and AL and privacy law and policy; excellent writing, editing and
analytical skills; strong written and verbal communication skills; ability
to work as a collegial member of a project team or work independently,
as needed; Desired: PhD in the social sciences (including public policy)
or in computer science, or equivalent practical experience; previous
experience managing research and grant-funded projects; knowledge
of darta science. This term position will last for 24 months with a
target salary range of $50,000-$60,000.

Start Date:

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: $50,000 - $59,999

eJobs ID: 8620

Dean of the Jonathan M. Tisch College of Civic Life
(Tisch College) of Tisch Collegeat Tufts University
Rank: Dean

Subfield(s): Open, Open, Open

Specializations: Life Sciences & Politics, Civil Rights & Liberties,
American Politics

3/23/2021: Finalist Interview Stage
Tufts University (Tufts) seeks an entrepreneurial, collaborative leader
with a demonstrated passion and commitment to civic engagement
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to serve as the Pierre and Pamela Omidyar Dean of the Jonathan M.
Tisch College of Civic Life (Tisch College). The next dean will
have the opportunity to build on Tisch College’s intellectual and
programmatic leadership, continuing to move Tufts to the forefront
of academic and co-curricular civic engagement programs. Tisch Col-
lege is the only American institution focused on civic life that is
constituted as a college and led by a dean who serves alongside other
deans, thereby influencing the direction of an entire University.

Today, Tisch College is a national leader in civic education and
engagement, setting the standard for higher education’s role in advanc-
ing the greater good. With a broad and vital mission to prepare
students for a lifetime of engagement in civic life, to study civic life and
its intersections with public and private institutions, and to promote
practices that strengthen civic life, Tisch College has the opportunity
to continue to deeply engage Tufts in cross-cutting, interdisciplinary
initiatives and programs. The next dean will be a creative and entrepre-
neurial leader, who will seize the opportunity to advance and shape
the future of the College’s civic impact, world-class research, student
programming, and interdisciplinary activities. The Dean will be
responsive to local, national, and global challenges, and will work to
strengthen Tisch College’s commitment to ensuring that the work
and offerings are rooted in the values and practices of diversity, equity,
inclusion, anti-racism, and social justice, which are essential to effective
civic practice.

Tisch College has an annual operating budget of nearly $8.5 million
and is supported by an annual endowment income of nearly $2.5
million. The College is non-degree-granting, though it does co-lead
an undergraduate major in Civic Studies and is mostly supported by
philanthropy. The programs and the six research centers at Tisch
College are supported by a team of more than 50 dedicated staff.
The Dean will report to Provost Nadine Aubry, and their direct reports
will include an Associate Dean for Programs and Administration, an
Associate Dean of Academic Affairs, and a Director of Communica-
tions, Strategy, and Planning. The Dean also works closely with a
35-member Board of Advisors. Newly renovated Barnum Hall, on
the main quad of the Tufts Medford campus, is home to the offices
of Tisch College.

Tufts University has retained Isaacson, Miller, a national search firm,
to assist in the recruitment of the Dean of the Jonathan M. Tisch
College of Civic Life.

Please direct all nominations, inquiries, and application materials to:
Isaacson, Miller via www.imsearch.com/7637

Rebecca Swartz, Partner, and Berlinda Mojica, Associate

Tufts University is an equal opportunity employer and strongly
encourages individuals of all backgrounds and cultures to consider
this leadership position. The university’s commitment to inclusivity
encompasses but is not limited to, diversity in nationality, ethnicity,
race, religion, gender, sexual orientation, age, and disability.

Start Date: Winter 2021

Application Deadline: Open until Filled
Date Posted: 1/12/2021

Salary: Competitive

eJobs ID: 8475

June 2021

Princeton University
Rank: Lecturer

The Politics Department at Princeton University has an occasional
need for lecturers (part-time and/or full-time) to teach or co-teach in
areas such as American Politics, Comparative Politics, Formal Theory/
Quantitative Methods, International Relations, and/or Political The-
ory. Advanced degree required.

Please provide a cover letter, curriculum vitae, and a statement of
teaching interest. Due to the volume of applications, only candidates
selected for an interview will be contacted. No letters of recommenda-
tion are required at this time. You will be required to submit contact
information for one reference, but your reference will not be contacted
at this time.

This position is subject to the University's background check policy.

Interested applicants must apply online at: https://www.princeton.
edu/acad-positions/position/17422

Requisition No: D-21-POL-00006

Start Date:

Date Posted: 9/21/2020
Salary: Competitive
eJobs ID: 8073

Fudan University
Rank: Post-doctoral fellows
Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences
(Fudan IAS) is seeking applicants for the full-time “Post-doc fellows”
at Fudan University, Shanghai. The position is open dll filled, and
the employment starts at any time. The disciplines are open for
political Science, economics, and sociology. Applicants should demon-
strate strong potentials to publish their research on highly reputable
international journals (SSCI, AHCI, SCI, and CSSCI). They should
employ rigorous research methods, either quantitative or qualitative,
to address important theoretical questions in the field. Applicants
must have the ability to communicate fluently both in English and
in Mandarin Chinese.

Institution background: Fudan University is an internationally recog-
nized influential academic institution, one of China’s top universities,
ranking 3rd in the country and 43rd in QS World University Ranking.
Fudan TAS is a comprehensive and cross-disciplinary research institute,
with 10 full time research fellows at different academic ranks from
junior to distinguished professorship. The institute is an important
platform for interdisciplinary integration in the social sciences, recruit-
ing outstanding research fellows, hosting visits of world-renowned
scholars, and engaging in international scholarly exchange. The Con-
temporary China Research Center at Fudan University is created by
and housed at the Fudan IAS. The two international journals, Fudan
Journal of the Humanities and Social Sciences and Chinese Political
Science Review’s editorial offices are housed at the Fudan IAS and
published by the prestigious Springer-Nature Press. The journals are
both included in the Emerging Sources Citation Index (ESCI), a new
index in the Web of Science Core Collection of of Clarivate Analytics
(formerly Thomson Reuter).
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Application documents (all in English):

1. A cover letter;

2. An extensive curriculum vitae; including a publication list and
information of three references.

3. A statement of research interest and agenda;

4. 1-2 published articles/writing samples;

We will arrange on-site interviews at Fudan IAS or other forms of
interviews such as Skype and Zoom.

Contact: Please put the intended position in the subject line of email,
and send your application documents to the hiring committee at ias_
fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled
Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7920

Fudan University
Rank: University Distinguished Professors
Specializations: China, Political Economy, Quantitative Methods

Job Summary: Fudan Institute for Advanced Study in Social Sciences
(Fudan IAS) is secking applicants for the full-time positions at the
top rank of “University Distinguished Professor” at Fudan University,
Shanghai. The position is open tll filled, and the employment starts
at any time. The disciplines are open for political Science, economics,
and sociology. Applicants should demonstrate strong publication rec-
ords and their potentials to continue their scholarship during their
tenure, and employ rigorous research methods, either quantitative or
qualitative, to address important theoretical questions in the fields,
and well recognized as leading scholars in the fields of their research.
Applicants are expected to continue publishing research on highly
reputable international journals (SSCI, AHCI, SCI, and CSSCI), and
contribute to the annual research projects at Fudan IAS and to the
disciplinary development at Fudan University. Applicants must have
the ability to communicate fluently both in English and in Man-
darin Chinese.

Institution background: Fudan University is an internationally recog-
nized influential academic institution, one of China’s top universities,
ranking 3rd in the country and 43rd in QS World University Ranking.
Fudan TAS is a comprehensive and cross-disciplinary research institute,
with 10 full time research fellows at different academic ranks from
junior to distinguished professorship. The institute is an important
platform for interdisciplinary integration in the social sciences, recruit-
ing outstanding research fellows, hosting visits of world-renowned
scholars, and engaging in international scholarly exchange. The Con-
temporary China Research Center at Fudan University is created by
and housed at the Fudan IAS. The two international journals, Fudan
Journal of the Humanities and Social Sciences and Chinese Political
Science Review’s editorial offices are housed at the Fudan IAS and
published by the prestigious Springer-Nature Press. The journals are
included in the Emerging Sources Citation Index (ESCI), a new index
in the Web of Science Core Collection of of Clarivate Analytics
(formerly Thomson Reuter).

Application documents (all in English):
1. A cover letter;
3. A brief statement of research interest and agenda;

June 2021

4. Two published journal articles in PDF;

2. An extensive/detailed curriculum vitae; including honors and
awards in disciplines, list of publications, information of three refer-
ences. Letters of recommendation may be requested.

We will arrange on-site interviews at Fudan IAS or other forms of
interviews such as Skype and Zoom.

Contact: Please put the intended rank/position in the subject line of
email, and send your application documents to the hiring committee
at ias_fudan@126.com

Start Date: Fall 2020

Application Deadline: Open until Filled
Date Posted: 7/8/2020

Salary: Competitive

eJobs ID: 7919

OTHER

University of Western Ontario

Rank: Open Field - Probationary or Tenured Faculty Appoint-
ment

Subfield(s): Comparative Politics, International Relations, Other

Department of Political Science
Faculty of Social Science
Western University, London Ontario Canada

Political Science — Open Field

The Department of Political Science, Faculty of Social Science at
Western University invites highly qualified applicants for a full-time
Probationary (tenure-track) appointment at the rank of Assistant or
Associate Professor or a Tenured appointment at the rank of Associate
or Professor. Rank to be determined based on qualifications and
experience. The search will add to our strengths in the quantitative
study of Canadian Politics, Comparative Politics, or International
Relations and have a starting date of July 1, 2022. Western Political
Science aims to be Canada’s top destination for graduate training in
empirical research methods. The ability to teach quantitative methods
at the undergraduate or graduate level would be considered an asset,
as would contributing to our strengths in political behaviour.

We seek outstanding individuals with a demonstrated commitment
to excellence in research, teaching, and service. Candidates should
be capable of publishing in highly respected peer-reviewed outlets,
supervising graduate student research, teaching graduate and under-
graduate students, and securing external research grants. All faculty
members are expected to participate in administrative committees at
the level of the department, faculty, and/or university, including
service external to the university.

For more information, please visit www.politicalscience.uwo.ca.

Since 1878, Western University has been committed to serving our
communities through the pursuit of academic excellence and by pro-
viding students, faculty, and community members with life-long
opportunities for intellectual, social, and cultural growth. We seek
excellent students, faculty, and staff to join us in what has become
known as the “Western Experience” — an opportunity to contribute
to a better world through the development of new knowledge, new
abilities, new connections, and new ways to make a difference.

Applications should include the following:
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1) application form (http://www.uwo.ca/facultyrelations/pdf/careers/
Faculty/Application-Full Time-Faculty-Position-Form.pdf),

2) cover letter that includes a statement of how the candidate will
contribute to our commitment to Equity, Diversity, and Inclusion,
3) curriculum vitae,

4) statement of teaching and research interests,

5) copies of published or ongoing research as well as links to other
papers,

6) three reference letters,

Consideration of applications will begin September 30, 2021.

This material should be sent to: polisci-recruitment@uwo.ca

Professor Matthew Lebo, Chair
Department of Political Science
Western University

Room 4154, Social Science Centre
London, Ontario, CANADA NGA 5C2

EMAIL: polisci-recruitment@uwo.ca

Positions are subject to budget approval. Applicants should have fluent
written and oral communication skills in English. The University
invites applications from all qualified individuals. Western is commit-
ted to employment equity and diversity in the workplace and welcomes
applications from women, members of racialized groups/visible minor-
ities, Aboriginal persons, persons with disabilities, persons of any
sexual orientation, and persons of any gender identity or gender expres-
sion.

In accordance with Canadian Immigration requirements, priority will
be given to Canadian citizens and permanent residents.
Accommodations are available for applicants with disabilities through-
out the recruitment process. If you require accommodations for inter-
views or other meetings, please contact Shannon Doyle, sdoyle3@
uwo.ca.

Start Date: Summer 2022
Application Deadline: 9/30/2021
Date Posted: 5/31/2021

Salary: Competitive

eJobs ID: 8899

Columbia University
Rank: Lecturer in Human Rights

Call for Applications

The Institute for the Study of Human Rights (ISHR) at Columbia
University invites applications for a lecturer in human rights to be
appointed in one of the social science departments (Anthropology,
Economics, History, Political Science, Sociology). This is a full-time,
multi-year renewable appointment, with renewal contingent on suc-
cessful reviews. Responsibilities will include teaching undergraduate
and graduate courses on topics in human rights, professional engage-
ment in one’s academic discipline, and departmental responsibilities
at ISHR. The successful candidate will be expected to contribute
to all aspects of ISHR’s activities including teaching, research, and
programming,.

ISHR is responsible for the academic programs of the undergraduate
major in human rights, the MA degree in human rights in the Graduate
School of Arts and Sciences, and the Summer Program in human
rights, in addition to several research and capacity-building programs.
For details, please see http://humanrightscolumbia.org/.

June 2021

ISHR views human rights as a multidisciplinary field in which scholar-
ship and teaching draw both on relevant academic disciplines and
knowledge of advocacy and other forms of practice. Key areas within
our undergraduate curriculum are: Politics and History, Culture and
Representation, Political Theory and Philosophy, and Social and Eco-
nomic Processes.

The Institute seeks candidates whose research, teaching, and/or profes-
sional service demonstrates familiarity with the field of human rights.
Commitment to the promotion of diversity and inclusion in educa-
tion, research, and capacity building is a requirement.

This appointment will begin July 1, 2021.

To ensure full consideration applicants must submit a letter of applica-
tion, curriculum vitae, two references, course syllabi, and teaching
evaluations. Review of applications will begin immediately and will
continue until the position is filled.

All applications must be made through Columbia University’s Recruit-
ment of Academic Personnel System (RAPS). Please upload the
following required materials: letter of application, curriculum vitae,
a list of two references, course syllabi (to be submitted as “Other
Document 1,” and teaching evaluations.

Columbia University is an Equal Opportunity Employer / Disabil-
ity / Veteran
https://pa334.peopleadmin.com/postings/7490

Start Date: Summer 2021
Application Deadline: 6/25/2021
Date Posted: 5/26/2021

Salary: Negotiable

eJobs ID: 8881

APSA
Rank: Director, Teaching & Learning

APSA is seeking candidates for the position of Director, Teaching
and Learning. The Director leads and manages the Association’s work
in (1) teaching and learning and (2) in professional development
workshops, symposia and events with a particular focus on early career
scholars. The position is a unique opportunity to expand APSA’s
programming in these vital areas for the benefit of the APSA member-
ship, the political science discipline, and more broadly, the higher
education community.

This is a Full-time exempt position with supervisory responsibilities.

ESSENTIAL RESPONSIBILITIES
* Lead the creation, expansion, and implementation of programming
to address issues in political science research, teaching, and serv-
ice. Specifically:
0 Lead and expand teaching and learning programming and resources,
including the APSA Teaching and Learning Conferences, teaching
symposia at the APSA Centennial Center, APSA on-line resources,
and workshops at regional meetings.
o Lead and expand professional development programming and
resources especially for graduate students in political science and early
career scholars. These efforts could include career development work-
shops, research symposia, and roundtables at the Annual Meeting,
regional or international meetings and/or at APSA headquarters, and/
or webinars and online resources to support professional development
at diverse career stages.
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o Regularly assess the fit of these and other programs to meet the

needs of APSA members and members of the discipline.

¢ Collaborate with and support APSA committees, such as the Coun-
cil Policy Committee on Teaching and Learning, select Status Com-
mittees, and the Teaching and Learning Conference Program Com-
mittees.

* Supervise the Program Assistant/Associate for Teaching and Learn-
ing, including assigning work duties and setting employee goals
and objectives.

Additional responsibilities as assigned.

ESSENTIAL SKILLS & EXPERIENCE

e Ph.D. in political science or related other social science discipline.

Familiarity with current events and issues facing higher education,
the social sciences, and the discipline of political science.

e Experience in higher education strongly preferred, including experi-
ence in teaching

Strong analytical and public speaking skills and ability to write
clearly and concisely.

Excellent organizational skills with high attention to detail and
adherence to deadlines.

Adaptability and ability to work in a fast-paced team environment.
Interest in program innovation for faculty, students and administra-

tors in political science.

Superb collaboration skills to work with colleagues across depart-
ments at APSA to meet shared goals.

Sound judgment and initiative related to appropriate and independ-
ent action and problem-solving.

e Ability to maintain confidentiality while working on sensitive tasks.
e Fluency in various software and database applications such as
Microsoft Office Suite and experience with administrative responsi-
bilities.

HOW TO APPLY

To be considered, submit your (1) resume with (2) cover letter indicat-
ing how your experience and skills align with the description of this
position and the essential skills required of the position. Send all
documents as PDF attachments to hr@apsanet.org. Please include
“Director, Teaching and Learning” in the email subject line. Consider-
ation will begin as soon as resumes are received, and the position will
remain open until filled.

ABOUT APSA

The American Political Science Association (APSA) is a 501(c)3 non-
profit scholarly association that serves a membership base of 12,000
in over 80 countries. With a range of programs and services for
individuals, departments and institutions, APSA is committed to
transparency, open enquiry, scholarly pluralism, high standards of
ethics and integrity, and a global perspective. To learn more about
APSA, please visit www.apsanet.org.

APSA offers a comprehensive compensation and benefits package and
has a Metro-accessible location in DuPont Circle in Washington,
DC, with a full-time staff of over 30. In compliance with the CDC
and DC guidelines regarding the Covid-19 pandemic, the APSA staff

is working remotely until further notice.

Start Date: Spring 2021
Application Deadline: Open until Filled
Date Posted: 5/19/2021

June 2021

Salary: Competitive
eJobs ID: 8888

University of Pennsylvania

Rank: Postdoctoral Fellow

Subfield(s): Public Policy, Methodology, Other

Specializations: Public Opinion, Science & Technology, Research
Methods

Postdoctoral fellowship program in Science of Science Communica-
tion at the Annenberg Public Policy Center of the University of Penn-
sylvania

As part of its Annenberg Center for the Advanced Study of Communi-
cation, the Annenberg Public Policy Center (APPC) of the University
of Pennsylvania’s postdoctoral fellowship program in the Science of
Science Communication (SSC) is accepting applications for the 2021-
2022 academic year. Fellows in the program will work closely with
other fellows and senior researchers of APPC on scholarship designed
to understand how social and communication factors influence peo-
ple’s beliefs in science. Researchers with basic interests (e.g., source
credibility, communication processes, and either belief formation) and
applied interests (e.g., climate change, vaccines, and COVID-19) are
encouraged to apply.

More information about APPC and its Science of Science Communi-
cation research can be found at: htep://www.
annenbergpublicpolicycenter.org/science-communication/

Applicants should submit a cover letter as well as a curriculum vitae,
a letter of reference from the dissertation advisor, and a description
of the applicant’s scholarly interests. First-year fellows will receive a
stipend of $65,000 and serve in a 12-month appointment, beginning
either July 1, 2021 or January 1, 2022. An allowance of up to $1,500
will be provided to offset pre-approved, receipt-documented relocation
expenses, and APPC will reimburse up to $2,000 in travel to high-
level conferences to present APPC research (subject to any applicable
university Covid-19 travel restrictions). Renewal for a second year is
contingent upon performance and budgetary considerations.

We are seeking fellows who apply a variety of disciplinary and method-
ological approaches, and have completed a Ph.D. within the last
five years.

Please send the letter of interest, CV, and names of two references
to finance@appc.upenn.edu. The letter of reference should be sent
to the same email address by the dissertation adviser.

Deadline for submission is June 15 to begin in the Fall 2021 and
October 1 to begin in the Spring of 2022. Earlier submission is
encouraged and decisions will be made on a rolling basis.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: $60,000 - $69,999

eJobs ID: 8886

Purdue University
Rank: Visiting Instructor, Cornerstone Liberal Arts Program

The College of Liberal Arts at Purdue University seeks a dedicated
and experienced one-year Visiting Instructor to offer courses in its
Cornerstone Integrated Liberal Arts program, which the National
Endowment for the Humanities recognizes as a national model for
general education (https://cla.purdue.edu/academic/cornerstone/
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index.html). Cornerstone offers an enriched first-year sequence
anchored in transformative texts. It is designed to provide all students
with the opportunity to broaden their understanding of the world
and themselves, while strengthening the skills to read closely, write
clearly, speak with confidence, and to engage with differing viewpoints
and perspectives through general education courses.

The Cornerstone program enrolls several thousand students each
semester from disciplines across Purdue’s West Lafayette, IN, campus.
Successful candidates will be responsible of teaching courses: SCLA
10100 Transformative Texts, Critical Thinking and Communication
I: Antiquity to Modernity (3 credit hours) and/or SCLA 102 SCLA
10200 Transformative Texts, Critical Thinking and Communication
II: Modern World (3 credit hours) — both offered every semester.
Applicants should demonstrate experience and openness to teaching
from a variety of approaches and interest in working with a diverse
student population.

Required duties include: teaching the SCLA course series; working
with Cornerstone faculty and staff to develop and support the program
and the College of Liberal Arts; and attend Cornerstone and CLA
related seminars and events to keep abreast of the latest developments.
The normal full-time workload is 4-4 teaching. Summer teaching is
an additional possibility. The position begins August 2021. This is
a non-tenure track position with the possibility of renewal and with
employment benefits. Purdue University offers a comprehensive bene-
fits package.

Qualifications: A Ph.D. in a Liberal Arts field. Teaching experience
in leading discussion-based seminar courses and in an interdisciplinary
environment. Candidates will be preferred if they have experience
teaching writing and oral communication skills to undergraduate stu-
dents.

Application Procedure: Applications must include: 1) Cover Letter,
2) Curriculum Vitae, 3) at least two letters of reference, and 4) a
teaching portfolio. To apply, please visit: https://career8.
successfactors.com/sfcareer/jobreqcareer?jobld=139288company=
purdueuniv

Purdue University’s College of Liberal Arts is committed to advancing
diversity in all areas of faculty effort, including scholarship, instruction,
and engagement. Candidates should address at least one of these areas
in a separate Diversity Statement, indicating their past experiences,
current interests or activities, and/or future goals to promote a climate
that values diversity and inclusion.

Review of applications will begin on June 1, 2021 and continue
until the positions are filled. A background check is required for
employment in this position. Questions should be addressed to the
Director, Dr. Melinda Zook at mzook@purdue.edu.

Candidates must have the ability to work in the US without immigra-
tion sponsorship from Purdue University.

Purdue University is an EOE/AA employer. All individuals, including
minorities, women, individuals with disabilities, and veterans are
encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/12/2021

Salary: Competitive

eJobs ID: 8876

June 2021

University of California San Diego
Rank: Postdoctoral Scholar, Institute on Global Conflict and
Cooperation (IGCC)

Postdoctoral Fellowship in Social Media and Disinformation

Department: UC Institute on Global Conflict and Cooperation,
School of Global Policy and Strategy, UC San Diego

Salary: Commensurate with experience Appointment: 12 months
(extendable by 12 months) Start date: September 1, 2021
Location: UC San Diego, La Jolla, CA

The UC Institute on Global Conflict and Cooperation (IGCC) invites
applications for a one-year Postdoctoral Research Employee position
in the area of social media and disinformation, with the possibility
of a one-year reappointment.

In addition to carrying out their own research, the appointee will
work on the IGCC study on Disinformation under the supervision
of Professor Molly Roberts at IGCC.

Postdoctoral responsibilities will primarily include:

1. Identifying important research questions and directions in studying
online disinformation.

2. Collecting and processing datasets of unstructured text and images.

3. Working with a team of researchers to conduct detailed statistical
analyses as well as close readings of relevant material.

4. Producing data summaries and graphical representations of analyzed
data for grant submissions, conference posters, and manuscripts.

The candidate must have earned their PhD in a relevant field in
Economics, Political Science, Sociology, Computer Science or Data
Science.

Application Process
Submit an updated CV, two letters of reccommendation, and a writing
sample (limit 100 pages), Statement of Contributions to Diversity to:

https://apptrkr.com/2254909

Applications are now being accepted. Electronically mailed applica-
tions are preferred and the fellowship committee will only review
complete files. Phone interviews will be scheduled in early June and
final notifications will be sent by the end of June. Queries regarding
the position can also be sent to Darren Cunningham at d2cunnin-

gham@ucsd.edu.

The University of California, San Diego is an Equal Opportunity/
Affirmative Action Employer advancing inclusive excellence. All quali-
fied applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity,
national origin, disability, age, covered veteran status, or other pro-
tected categories covered by the UC nondiscrimination policy.

Start Date:

Date Posted: 5/10/2021
Salary: Competitive
eJobs ID: 8872
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Center for Rural Pennsylvania
Rank: Data and Research Analyst

The Center for Rural Pennsylvania, a legislative agency of the Pennsyl-
vania General Assembly, secks a Data and Research Analyst, with an
anticipated start date in August 2021. This position reports to the
Senior Policy Analyst. Review of application materials will begin on
May 24 and continue until the position is filled. Applicants must
submit a cover letter, resume or curriculum vitae, and a list of three
professional references through the application page at: https://www.
surveymonkey.com/r/CRP-Analyst2021

Salary is commensurate with experience. The successful candidate is
expected to work on-site at the Center’s Harrisburg office during
regular business hours, Monday through Friday. Although, appropri-
ate remote work accommodations are in effect during the COVID-
19 pandemic.

JOB DUTIES/RESPONSIBILITIES:

1. Fill data and other information requests from members and staff
of the General Assembly, and other groups.

2. Assist in the collection, maintenance, and written analysis of data
pertinent to rural issues.

3. Research rural issues and write original articles for various Cen-
ter publications.

4. Ensure that all research is completed in an accurate, objective, and
non-partisan manner.

5. In collaboration with Center staff, author or co-author substantial
research reports on rural policy issues, usually on a quarterly basis.

6. Maintain a database and filing system on rural research, policies,
and programs in Pennsylvania and other states and nations.

7. Conduct background research on issues for the Center’s annual
Request for Proposals, and support the grant review process.

8. Represent the Center through service on boards, committees, and
related entities. And, as needed, make presentations at conferences,
meetings, legislative hearings, and related events.

9. Network with other state agencies and organizations to advance
the mission of the Center.

10. Perform other duties as assigned.

Qualifications/Requirements:

1. Bachelor’s degree in a related field;

2. Familiarity with academic writing and higher education institutions;

3. Working knowledge of research methodology and applied

research practices;

4. Familiarity with Pennsylvania state government, the General Assem-
bly, and local governments;

5. Highly effective communication skills;

6. Demonstrated ability to: think creatively; work independently;
work collaboratively as part of a team; and
meet deadlines;

June 2021

7. Valid driver's license and ability to travel throughout the Common-
wealth on occasion (including overnight travel).

Preferred Qualifications:

1. Advanced degree in a related field;

2. Two or more years of relevant work experience;

3. Experience working with Census data and other large public data-
bases;

4. Experience working with mapping programs such as GIS, Tableau,
and related data visualization software;

5. Experience working with IMPLAN or related economic forecast-
ing tools;

6. Experience working with SPSS, Stata, SAS, R, or related software;
7. Experience in survey research methods and analysis.

The Center for Rural Pennsylvania is a bipartisan, bicameral legislative
agency that serves as a resource for rural policy within the Pennsylvania
General Assembly. The Center works with the legislature, educators,
state and federal executive branch agencies, and national, statewide,
regional and local organizations to maximize resources and strategies
that can better serve Pennsylvania's nearly 3.4 million rural residents.
For more information, please visit www.rural.pa.gov

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8854

Georgia Institute of Technolo
Rank: School Chair for the School of Cybersecurity and Privacy
Subfield(s): Administration, Public Policy, Other

The Georgia Institute of Technology invites applications from quali-
fied individuals secking to be the first Chair of the newly founded
School of Cybersecurity and Privacy (SCP). The position is an unprec-
edented opportunity for leadership and vision. Success means you
will lead the first interdisciplinary school at the Georgia Institute of
Technology and help shape the way Georgia Tech pursues future
interdisciplinary schools. Success also means that you will lead the
development of cybersecurity and privacy as a unified academic unit.
In short, we seek someone who wants to and can meet the challenge
of melding their vision with a dynamic, broad ranging group of
visionaries to build SCP into the world leader in cybersecurity and pri-

vacy.
SCP: The Opportunity.

As the first interdisciplinary school at the Georgia Institute of Technol-
ogy SCP will consist of 30+ tenure-track and research (including
several holders of endowed chairs) faculty, postdocs, adjunct faculty
and professional classified staff. This distinguished group will come
from Computing, Engineering, Liberal Arts and Business Colleges.
The School of Cybersecurity & Privacy will offer bachelors, masters,
and doctoral degrees.

The ideal candidate will: Be a Full Professor with tenure in a premier
department at a research university or have an equivalent position in
industry or government in Business, Computer Science, Economics,
Engineering, Finance, Humanities, International Affairs, Law, Public
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Policy, or any other field with a proven record of high impact contribu-
tions in cybersecurity or privacy. Candidates should have a proven
record of achieving external visibility and funding; have demonstrated
strong leadership and team building skills; care about the personal and
educational enrichment of faculty, staff, and students; have experience
with strategic planning, administrative oversight, fiscal management,
and vision development; and embrace participatory management and
transparent decision-making.

The School of Cybersecurity and Privacy is a high-visibility, high-
impact, cross-college department unlike other Georgia Tech academic
units. Candidates should demonstrate a willingness to innovate, both
organizationally and pedagogically. Embracing a culture of collabora-
tion and interdisciplinary breadth is essential to success in this new
venture, and candidates should be prepared to elaborate on his/her
vision for achieving those aims.

To be considered, please submit online your CV, a letter of application,
5 reference names and contact information, and other supporting
documents. Your application will remain confidential (known only
to the search committee) undil its final stage, at which point, with
your permission, we will contact your references and request letters
of support. Review of applications will begin on June 15, 2021. This
search will continue until the position is filled.

Please apply here: https://careers.hprod.onehcm.usg.edu/psc/careers/
CAREERS/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.
GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=
Applicant&sSiteld=030008&JobOpeningld=2260838&PostingSeq=1

Should you have any problems with the online submission, please
contact scp-recruiting@cc.gatech.edu.

Start Date: Fall 2021
Application Deadline: 6/15/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8851

Pennsylvania State University
Rank: Lecturer/Assistant Teaching Professor — Political Method-

ology

Lecturer/Assistant Teaching Professor — Political Methodology

The Department of Political Science invites applications for a non-
tenure track position as Lecturer/Assistant Teaching Professor in Polit-
ical Science to start Fall 2021. This is a one-year position, with
possibility of renewal. We seek candidates in any subfield who are
able to teach a broad range of in-residence and online upper-level
undergraduate methodology classes, as well as courses on substantive
topics that incorporate research and statistical analysis. In addition,
successful candidates must either have demonstrated a commitment
to building an inclusive, equitable, and diverse campus community,
or describe one or more ways they would envision doing so, given
the opportunity.

The position requires teaching six courses a year. Candidates should
have completed all requirements for the Ph.D. by the appointment
date, although qualified applicants at the ABD level will also be consid-
ered.

Lecturers/Assistant Teaching Professors participate extensively in the
intellectual life of the department, including opportunities to attend
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seminars and workshops, and present research. Salary is competitive
and additional money is available for travel and research.

Apply online at: hteps://psu.wdl.myworkdayjobs.com/PSU_
Academic/job/University-Park-Campus/Lecturer-Assistant-
Teaching-Professor_REQ_0000013162-1

Applications must include a cover letter explaining research and teach-
ing experience; a current CV; syllabi from previously taught courses;
samples of scholarly writing; and teaching evaluations (with a key).
Candidates should also request three confidential letters of reference
to be sent directly to the search committee at: plscapplications@
psu.edu. Reference letters should come from individuals who can
address candidates’ teaching and commitment to enhancing diversity.

Candidates invited for virtual campus visits will be expected to give
a teaching demonstration. Review of applications will begin immedi-
ately and continue until the position is filled. For more information
on Department of Political Science, see: https://polisci.la.psu.edu/.

Penn State University and the Department of Political Science are
committed to the values of equity, diversity and inclusion in all of
its forms (see http://equity.psu.edu/diversity-statement and htps://
polisci.la.psu.edu/diversity) and we seck candidates with a demon-
strated commitment to these goals. We embrace individual unique-
ness, foster a culture of inclusion that supports both broad and specific
diversity initiatives, leverage the educational and institutional benefits
of diversity, and engage all individuals to help them thrive. We value
inclusion as a core strength and an essential element of our public
service mission.

To review the Annual Security Report which contains information
about crime statistics and other safety and security matters and policies,
please go to https://police.psu.edu/annual-security-reports, which will
also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date:

Application Deadline: Open until Filled
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8847

U.S. Naval War College
Rank: Dean, Center for Naval Warfare Studies

The President, U.S. Naval War College, invites applications for the
position of Dean, Center for Naval Warfare Studies in Newport, RI.
This opening is a senior leadership position at the Naval War College
heading the primary research arm of the college.

The Naval War College is a Professional Military Education (PME)
institution serving the nation, the Department of Defense, and the
U.S. Navy. U.S. and selected international graduates earn Master of
Arts degrees in National Security & Strategic Studies or Defense &
Strategic Studies accredited by the New England Commission of
Higher Education. The College educates and develops future leaders
through the development of strategic perspective, critical thinking,
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and cultural awareness, as well as enhancing the capability to advise
senior leaders and policy makers. The College also helps to define
the future Navy and its roles and missions; supports combat readiness;
strengthens global maritime partnerships; and promotes ethics and
leadership throughout the force. We are actively seeking candidates
with diverse academic, demographic, and professional backgrounds.
More information on the college can be found at www.usnwe.edu.

Center for Naval Warfare Studies. The Center for Naval Warfare
Studies (CNWYS) is the primary research organization of the Naval
War College. Faculty and staff produce a wide range of independent
and sponsored unclassified and classified research and analysis on
issues of war, peace, national security, regional security, and public
international law -- all with particular attention to issues related to
naval warfare and the maritime domain. This research is, as appropri-
ate, published and provided in various forms to the leadership and
staffs of the Navy, the other services, the Department of Defense
including the Office of the Secretary of Defense and the Joint Staff,
other elements of the U.S. government, the defense establishments
of Allies and partners, and the broader national security community.
The research also is infused into curriculum at the Naval War College.
Faculty and staff use a wide range of research and analytic methods.
The goal is for research outputs to be integrated with one another
and with other analytic endeavors across the Defense Department, the
U.S. government, and the broader analytic community. Wargaming is
a significant component of the activities of CNWS given the expertise
resident at NWC and the foundational role of wargaming as part of
the college’s missions and curriculum. CNWS faculty also support
the Naval War College curriculum through teaching in the electives
and distance education programs and providing wargaming design,
execution, and other support for resident and distance students.

CNWS consists of three departments and the Naval War College
Press: 1) the Stockton Center for International Law; 2) the Strategic
and Operational Research Department; and 3) the Wargaming
Department. Within the Strategic and Operational Research Depart-
ment are a number of centers, institutes, and advanced research groups:
the Brodie Group, the China Maritime Studies Institute, the Cyber
Innovation and Policy Institute (with the Gravely Program), the Insti-
tute for Future Warfare Studies, the Halsey Alfa Group, the Halsey
Bravo Group, the Holloway Group, the Mahan Scholars Program,
and the Russia Maritime Studies Institute. Further information on
these departments, their faculty, and their sub-entities can be found
on the Naval War College’s website: https://usnwe.edu/ under
Research and Wargaming and Faculty and Departments. CN'WS
faculty and staff are a mix of civilians with advanced degrees (most
at the doctoral level), active duty and retired military officers and
enlisted personnel, and civilian and contractor support staff.

Dean, Center for Naval Warfare Studies. The Dean, Center for Naval
Warfare Studies, is the senior research officer at the college. As such,
the Dean oversees the research work undertaken by its departments,
faculty and staff. As part of managing and shaping the research agenda,
the Dean develops and expands a far-reaching network of contacts
within the naval, joint, and broader national security community.
Specifically, the Dean develops and expands an understanding of the
research and analysis needs of senior Navy, joint, and civilian leaders
in the Department of Defense and the U.S. interagency. The Dean
creates and manages the CN'WS budget, faculty, manpower and per-
sonnel issues, and the organization of CN'WS departments. The Dean
is part of the senior leadership team at the college, reporting to the
Provost, and in concert with the Provost and other senior leaders,
advising the President, Naval War College, on policy, procedures,
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and resource issues that affect the overall missions of the Naval

War College.

Qualifications and Competencies. Candidates must have an advanced
degree and significant experience in researching and analyzing national
security issues and strategic and operational warfare issues and con-
cepts. A Master’s degree is required, a Ph.D. is highly preferred.
Candidates without a Ph.D. must demonstrate knowledge of research
design and methods. Candidates must have significant experience
in research and analysis on national security and/or warfare issues.
Candidates who have supervised research and analysis on national
security and/or warfare issues highly preferred.

Desired attributes include: knowledge of U.S. and foreign naval and
joint capabilities and concepts of operations; knowledge of or equiva-
lent practical experience with advanced technology and functional
military capabilities; knowledge of naval and joint warfare in all phases
of operations from peace time to high-end combat; knowledge of
how research supports the work of policymakers in the Navy and
DOD; and knowledge of and connections with research entities out-
side the Navy/DOD enterprise. Experience may have been gained by
leading and conducting research, systems analysis, systems operation,
and/or development and execution of warfighting operations, tactics,
techniques, and procedures within the Department of Defense, other
national security organizations, or research organizations. Experience
working on research teams as well as wargaming experience is pre-
ferred, but not required. Experience making and managing budgets
and managing a knowledge-based workforce is highly preferred.

Candidates must be U.S. citizens and capable of obtaining a Depart-
ment of Defense TOP SECRET/SCI security clearance. The selected
candidate will be subject to a pre-employment drug screening test
and to random drug testing thereafter.

Salary Considerations. Salary is competitive and accompanied by a
generous federal benefit package that includes health insurance and
retirement saving plans, paid vacation, paid sick leave, and other
benefits. Rank and salary are commensurate with experience and
credentials in accordance with the Department of the Navy Faculty
Pay Schedule.

Applications. Applicants must reference VA#NWC-21-05 and submit
their application package to: nwec-21-05@usnwc.edu. The application
package must include: (1) cover letter, (2) curriculum vitae, and (3)
names and contact information for three references. Applications will
be accepted until 11:59 pm (EDT), 28 June 2021.

NOTICE OF VETERANS PREFERENCE: There is no formal rating
system for applying veterans’ preference to the excepted service; how-
ever, the Department of Defense considers veterans’ preference eligibil-
ity a positive factor for hiring. Applicants eligible for veterans” prefer-
ence must include that information in their cover letter or resume
and attach supporting documentation (e.g., DD Form 214, &quot;C-
ertificate of Release or Discharge from Active Duty&quot;) to their
submissions. Although the point-preference system is not used, appli-
cants eligible to claim 10-Point preference must submit a Standard
Form (SF) 15, &quot;Application for 10-Point Veteran Preference,&
quot; and supporting documents required for specific type of prefer-
ence claimed. (SF 15, which lists the types of 10-Point Preference
and the required supporting documents, is available from the Office
of Personnel Management Website at www.opm.gov.)

Within the Department of Defense (DoD), the appointment of retired

military members within 180 days immediately following retirement
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dated to a civilian position is subject to the provisions of 5 United

States Code 3326.

Questions should be directed to the hiring committee chair, Dr.
Andrew Winner, at winnera@usnwc.edu.

The Naval War College is an Equal Opportunity Employer.

Start Date:

Application Deadline: 6/28/2021
Date Posted: 4/30/2021

Salary: Competitive

eJobs ID: 8848

University of Akron

Rank: Director, Ray C. Bliss Institute of Applied Politics at The
University of Akron

Subfield(s): American Government and Politics, Administration,
Other

Specializations: American Politics, State Politics, Research Methods

The University of Akron’s Ray C. Bliss Institute of Applied Politics,
in cooperation with the Department of Political Science, is secking
applicants for the position of Director. This 12-month position, start-
ing as early as January 2022 but no later than July 1, 2022, includes
an appointment as a tenured Professor or Associate Professor of Politi-
cal Science.

The successful candidate will oversee the activities of the Bliss Institute,
including managing its budget, supervising its full-time and part-
time staff, coordinating research projects (including polling activities),
administering its extensive internship program, and hosting confer-
ences. The Director will be a faculty member of the Department of
Political Science with teaching responsibilities and will be responsible
for administering the Institute’s academic programs, including the
Master of Applied Politics [MAP] degree program and the Undergrad-
uate and Graduate Certificate in Applied Politics. Further responsibili-
ties include liaising with university, local, state, and national officials,
engaging with the media, and promoting the overall mission of the
Institute.

The successful candidate must be a highly experienced scholar with
a Ph.D. in Political Science or a closely related field, with a record
of publications in peer-reviewed journals and/or academic presses;
have a record of teaching at the university level; and have a strong
record of administrative experience. It is desirable for the candidate
to have a competency in research methods with a demonstrable interest
in applied politics at the state and/or national levels; experience in
public policy, especially at the state and local levels; and previous
experience in hosting conferences in an academic and/or governmen-
tal setting.

To apply for this position (University of Akron Job ID# 12850), you
must complete the on-line application (available at: https://www.
uakron.edu/hr/jobs.dot) and attach a cover letter, curriculum vitae,
and a list of three (3) professional references to your profile. Please
include contact information, including email addresses, for your
professional references. After submission of your application, return
to the &quot;My Activities&quot; link and upload the required docu-
ments under the “My Cover Letters and Attachments” section.

Applicants should fully describe their qualifications and experience
with reference to the minimum and preferred qualifications. This is
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the information on which the initial review of materials will be based.
A resume will not be accepted in place of any information requested
on the application. Inquiries about the position can be sent to Dr.
James T. McHugh at: mchugh@uakron.edu. For assistance with your
application or attachments please call Hannah Kemp-Severence in
Human Resources at 330-972-8399. Open until filled, however, initial
review of applications will begin on September 1, 2021.

The University of Akron is committed to providing a safe environment
for all students and employees. The University endeavors to protect
the health, welfare and safety of all students, employees and visitors
on our campus. As such, the University will require a pre-employment
background check for all applicants selected for employment.

Start Date: Summer 2022

Application Deadline: Open until Filled
Date Posted: 4/21/2021

Salary: Competitive

eJobs ID: 8821

U.S. Army War College

Rank: Research Professor of National Security Affairs
Specializations: Research Methods, American Politics, Interna-
tional Security

RESEARCH PROFESSOR OF NATIONAL SECURITY AFFAIRS
DEPARTMENT OF THE ARMY

U.S. Army War College

Strategic Studies Institute

Open & closing dates
04/19/2021 to 06/04/2021

Service
Excepted

Pay scale & grade
AD 00

Salary
$83,988 to $124,554 per year

Appointment type
Term - 3 years

Work schedule

Full-time

Locations
1 vacancy in the following location:

Carlisle Barracks, PA
Relocation expenses reimbursed

Yes Permanent Change of Station expenses ARE authorized in accord-
ance with agency policy.

This job is open to
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The public

Telework eligible
Yes as determined by agency policy

U.S. citizens, nationals or those who owe allegiance to the U.S.

Clarification from the agency

See &quot;Who May Apply&quot; in the &quot;Qualifications&
quot; section for more information on who is eligible to apply for
this position.

Announcement number

NEDQ218575

Control number

598616900

Duties

Summary

About the Position:

This is a full-time civilian faculty position at the U.S. Army War

College (USAWC), Strategic Studies Institute as provided under Title

10 USC 4021. Initial appointment may be up to three years, the first

year may be a trial period. The appointment may be renewed in one-

to five-year increments thereafter. Academic rank and salary will be

based on the selectee's academic credentials, experience and profes-

sional accomplishments.

Responsibilities

e Serve as Research Professor of National Security Affairs in the
Strategic Studies Institute (SSI) at the USAWC.

e Performs research and publishes SSI studies, journal articles, policy-

oriented essays, op-eds, blog postings, books and/or book chapters,

which are distributed worldwide. (50%)

Conducts self-initiated research and directed research in geostrategic

threats, national security strategy, and defense policy at the request
of senior-level officials at the Army Staff, Joint Staff or Office of
the Secretary of Defense.
e Works independently and collaboratively to develop recommenda-
tions to achieve key national security objectives specifically oriented
toward those factors that impact U.S. defense priorities, especially
those of the U.S. Army.
Designs individual and collective annual research and publication

plans, in consultation with SSI leadership, addressing contemporary
national security issues.

Conducts both internal and external service in national security
related areas. (30%)
Liaises with and provides briefings and expertise in response to

requests from aforementioned key stakeholders and other audiences.
¢ Leads, organizes, and implements SSI and USAWC professional
collaboration, conferences, seminars, symposiums, and meetings.

Attends and participates in relevant academic conferences by pre-
senting papers and/or acting as panel chair or discussant.

¢ Contributes to the educational mission of the USAWC through
teaching, lecturing and supervising student research projects. (20%)

Travel Required
25% or less - Travel (domestic and/or international) may be required
up to 25% of the time.

Supervisory status

No

June 2021

Job family (Series)
0101 Social Science

Promotion Potential
None

(hetps://www.usajobs.gov//Search/Results?j=0101)

Requirements

Conditions Of Employment

e Appointment may be subject to a suitability or fitness determina-
tion, as determined by a completed background investigation.

* Must be able to obtain and maintain a TOP SECRET security clear-
ance.

* Must provide official college transcripts, upon request. Unofficial
transcripts are suitable for application purposes.

* Must comply with the Drug Testing Program requirements (pre-
employment and random testing after appointment).

* Must be available for employment not later than 1 August 2021.

Qualifications
Who May Apply:
U.S. Citizens

To qualify, you must meet the education and/or experience require-
ments described below. Your résumé must clearly describe your rele-
vant experience; your transcripts are required as part of your applica-
tion. Additional information about transcripts is available at htep://
www.armycivilianservice.com/JOA/Transcripts.pdf (heep://www.
armycivilianservice.com/JOA/Transcripts.pdf)

SELECTIVE PLACEMENT FACTORS/KNOWLEDGE, SKILLS
AND ABILITIES (KSAs): Applicants will be rated based on the
criteria listed below by a panel of subject matter experts appointed
with the purpose of identifying the best- qualified candidates.

1. Must have a master's (required) degree in national security studies,
international relations, international political economy, political
science, public policy, regional studies or related field. A PhD or
equivalent evidence of extensive original scholarly research and
writing is preferred.

2. Record of research and publication (or evidence of great potential)
on key national security issues with the ability to influence policy
at the strategic level (National Security Council, DoD, combatant
commands, interagency).

3. Excellent oral and written communication skills, as demonstrated
by the publication of books and articles, workshops and conference
presentations, lectures, and podcasts, etc.

4. Excellent interpersonal and organizational skills, including the abil-
ity to serve as a project team lead for collective research projects,
and as a faculty advisor for student research projects.

5. Ability to contribute to the educational mission of the USAWC
through teaching, including supervising student research projects,
lecturing in the core curriculum, regional studies and/or electives.

Education

Only degrees from an accredited college or university recognized by

the Department of Education are acceptable to meet positive education

requirements or to substitute education for experience.

For additional information, please go to the Office of Personnel

Management (OPM) and U.S. Department of Education websites at

htep://www.opm.gov/qualifications

Current eJobs listings at www.apsanet.org/jobs 79


www.apsanet.org/jobs
https://www.usajobs.gov//Help/working-in-government/fair-and-
https://www.usajobs.gov//Help/working-in-government/fair-and-
https://www.usajobs.gov//Help/working-in-government/fair-and-
https://www.usajobs.gov//Help/working-in-government/fair-and-
https://www.usajobs.gov//Help/working-in-government/fair-and-
https://www.usajobs.gov//Help/working-in-government/fair-and-

Political Science Jobs

(hetp://www.opm.gov/qualifications)
and http://www.ed.gov/admins/finaid/accred/index.heml
(hetp://www.ed.gov/admins/finaid/accred/index.html)

FOREIGN EDUCATION: If you are using education completed in
foreign colleges or universities to meet the

qualification requirements, you must show the education credentials
have been evaluated by a private organization that specializes in inter-
pretation of foreign education programs and such education has been
deemed equivalent to that gained in an accredited U.S. education
program; or full credit has been given for the courses at a U.S.
accredited college or university. For further information, visit: http://
www.ed.gov/about/offices/list/ous/international/usnei/us/edlite-
visitus-forrecog.html (http://www.ed.gov/about/offices/list/ous/
international/usnei/us/edlite-visitus-forrecog.html)

Additional information

* Male applicants born after December 31, 1959, must complete a
Pre-Employment Certification Statement for Selective Service Reg-
istration.

* You will be required to provide proof of U.S. Citizenship.

* One year trial period may be required.

* Direct deposit of pay is required.

e Salary includes applicable locality pay or Local Market Supplement.

* When you perform a Civilian Permanent Change of Station (PCS)
with the government, the Internal Revenue Service (IRS) considers
the majority of your entitlements to be taxable. Visit https://www.
dfas.mil/civilianemployees/civrelo/Civilian-Moving-Expenses-Tax-
Deduction/ (https://www.dfas.mil/civilianemployees/civrelo/
Civilian-Moving-Expenses-Tax-Deduction/)

for more information.

* Permanent Change of Station (PCS) allowances may be authorized,
subject to the provisions of the Joint Travel Regulations and an
agency determination that a PCS move is in the Government
Interest.

* Include the job announcement number on your application.

* Must provide official college transcripts upon request (unofficial
transcripts are required at the time of application).

* Telework eligible -- Mission-dependent with locality pay at Carli-
sle, PA.

How You Will Be Evaluated
The application review process to determine if you meet the experience
and education requirements found in the job announcement begins
upon the closing date of the announcement. If you are one of the
top candidates, you may be invited to interview by the selection
official. If selected, you will receive a tentative job offer. Depending
on the strength of the applicant pool, this process may take several
months after the closing date of the job announcement.

Please follow all instructions carefully, as failure to submit a complete
application could invalidate your submission. In this regard, please
be sure to read the HOW TO APPLY and REQUIRED DOCU-
MENTS sections.

Background checks and security clearance

Security clearance

Top Secret
(https://www.usajobs.gov//Help/faq/job-announcement/security-
clearances/)

Drug test required
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Position sensitivity and risk
Critical-Sensitive (CS)/High Risk (https://www.usajobs.gov/Help/

fag/job-announcement/security- clearances/)

Trust determination process

Suitability/Fitness
(hteps://www.usajobs.gov/Help/faq/job-announcement/security-
clearances/)

, National security
(hteps://www.usajobs.gov/Help/faq/job-announcement/security-
clearances/)

Required Documents
Please see the list of requirements in the &quot;How to Apply&
quot; section.

NOTE: Documents submitted as part of the application package, to
include supplemental documents, may be shared beyond the Human
Resources Office. Some supplemental documents such as military
orders and marriage certificates could contain personal information
for someone other than the applicant. Redact these documents to
remove the personal information of others before submitting your
application. You may be asked to provide an un-redacted version of
the documents to confirm your eligibility for selection.

Failure to provide all of the required information as stated in the job
announcement may result in an ineligible rating or may affect the
overall rating.

If you are relying on your education to meet qualification require-
ments:

Education must be accredited by an accrediting institution recognized
by the U.S. Department of Education in order for it to be credited
towards qualifications. Therefore, provide only the attendance and/
or degrees from schools accredited by accrediting institutions recog-
nized by the U.S. Department of Education
(heep://www.ed.gov/admins/finaid/accred/)

Failure to provide all of the required information as stated in this
vacancy announcement may result in an ineligible rating or may affect
the overall rating.

Benefits

A career with the U.S. Government provides employees with a compre-
hensive benefits package. As a federal employee, you and your family
will have access to a range of benefits that are designed to make your
federal career very rewarding.

* Benefits for federal employees
(hetps://www.usa.gov/benefits-for-federal-employees#item-36407)

* Healthcare insurance
(https://www.opm.gov/healthcare-insurance/)

* Pay and leave
(https://www.usajobs.gov/Help/working-in-government/pay-and-
leave/)

https://www.usajobs.gov/Help/working-in-government/

Eligibility for benefits depends on the type of position you hold and
whether your position is full-time, part-time, or intermittent. Contact
the hiring agency for more information on the specific benefits offered.

How to Apply
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To apply for this position, you must provide a complete application
package which includes the items listed below. Applications must be
postmarked or e-dated by the closing date of this job announcement.
Please include the job announcement number on the application.

Army network servers have an overall limit of 10 MB per email. To
ensure delivery of your application, we recommend that applicants
limit overall email size to no more than 5-8 MB. You may send
documents in several emails to reduce overall size.

The USAWC G1 will provide email confirmation of all received
applications. If you do not receive delivery confirmation within three
business days please contact the USAWC G1 at (717) 245-4596 or
(717) 961-2256, or via email to

usarmy.carlisle.awc.mbx.gl-civilian-personel-division@mail.mil

Failure to provide these documents may result in disqualification for
the position. Please note that this is NOT a Tite 5 (General Scale)
position, and the routine procedures for filing through the USAJobs.-
gov automated system should NOT be followed. Instead, please sub-
mit your complete application package and any requests for further
information directly to the USAWC G1 at the email address listed
below.

* Curriculum vitae or résumé.

* Proof of U.S. citizenship (i.e., birth certificate, passport).

* Academic transcripts (undergraduate and graduate level). Unofficial
transcripts are required with your application submission. You must
provide official college transcripts upon request.

* A three to five page overview that addresses your expertise, experi-
ence and capabilities to meet the KSA/qualifications for this position
as outlined above.

* Sample(s) of written scholarship (no more than three examples and
not to exceed 50 pages each). Electronic format is preferred, as
hard copies will not be returned without a self-addressed and
metered envelope.

* Letters of Endorsement (no more than three references and please
include contact information) from disinterested professional associ-
ates (i.e., persons who can affirm the candidate's qualifications, but
have no stake in the outcome of the selection). PLEASE NOTE
these letters MUST be included with the application submission
and will not be accepted if sent separately.

* Documentation supporting any request for Veteran's Preference
(such as a DD Form 214 and/or VA statement of disability).

* A short narrative of one page or less that describes how you would
contribute to an atmosphere of diversity at the

U.S. Army War College through research, scholarship, teaching, and/

or service.

The Department of the Army provides reasonable accommodations
to applicants with disabilities. If you need a reasonable accommodation
for any part of the application and hiring process, please notify the
servicing civilian personnel unit. Your requests for reasonable accom-
modation will be addressed on a case-by-case basis.

Both paper and electronic submissions are acceptable, but the latter
is strongly encouraged. The preferred method of submission is by e-
mail with .pdf attachments.

Submission Process: Please note that this is NOT a Title 5 (General
Scale) position, and the routine procedures for filing through the
USAJobs.gov automated system should NOT be followed. Instead,

please submit your complete application package and any requests
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for further information directly to the G1 Office at the email address
listed below.

Submit your complete application package and any requests for further
information to:

U.S. Army War College Office of the G1

46 Ashburn Drive (Anne Ely Hall, Room 233)

Carlisle Barracks, PA 17013
usarmy.carlisle.awc.mbx.g1-civilian-personel-division@mail.mil (717)

245-4596 or (717) 961-2256

Agency contact information
Army Applicant Help Desk

Website
hteps://portal.chra.army.mil/hr_public?id=app_inq
(https://portal.chra.army.mil/hr_public?id=app_inq)

Address
DQ-APF-W2HG6AA US ARMY WAR COLLEGE DO NOT MAIL

Carlisle, PA 17013 US

Learn more about this agency
(#agency-modal-trigger)

The Army War College is the U.S. Army's most senior institution
for professional military education. It educates the top echelon of
U.S. military officers of all services, U.S. government civilians, and
military officers from up to 80 foreign countries yearly. It develops
strategic leaders by providing a variety of rigorous curricula of theoreti-
cal and professional subjects. The senior-level curriculum is delivered
two ways -- through a ten-month resident program (about 385 stu-
dents) and a two-year distance education program (about 750 stu-
dents); both lead to a Master's of Strategic Studies accredited by the
Middle States Commission on Higher Education. In addition to
the Master's degree, the USAWC administers numerous professional
development programs focused on strategic thinking and leadership.
These programs range from a fourteen-week course for junior officers
qualifying as Army strategists to shorter courses for general officers,
senior colonels, and command sergeants major.

The principal organizations of the USAWC are the School of Strategic
Landpower, Center for Strategic Leadership, Strategic Studies Insti-
tute, the Advanced Strategic Education Program, and the Army Heri-
tage and Education Center. They work collectively to accomplish the
institution's mission: &quot;Educate and develop leaders for service
at the strategic level while advancing knowledge in the global applica-
tion of land power.&quot;

Next steps

Your application package (résumé, supporting documents, etc.) will
be reviewed by a specially appointed selection committee to determine
your eligibility, qualifications, and quality ranking for this position.
Please follow all instructions carefully. Errors or omissions may affect
your rating or consideration for employment.

Fair & Transparent

The Federal hiring process is setup to be fair and transparent. Please
read the following guidance.

Equal Employment Opportunity Policy

The United States Government does not discriminate in employment
on the basis of race, color, religion, sex (including pregnancy And
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gender identity), national origin, political affiliation, sexual orienta-

tion, marital status, disability, genetic information, age, membership

in an employee organization, retaliation, parental status, military serv-

ice, or other non-merit factor.

e Equal Employment Opportunity (EEO) for federal employees &
job applicants

(hetps://www.ccoc.gov/federal/fed_employees/index.cfm)

Reasonable Accommodation Policy

Federal agencies must provide reasonable accommodation to appli-

cants with disabilities where appropriate. Applicants requiring reasona-

ble accommodation for any part of the application process should

follow the instructions in the job opportunity announcement. For

any part of the remaining hiring process, applicants should contact

the hiring agency directly. Determinations on requests for reasonable

accommodation will be made on a case-by-case basis.

A reasonable accommodation is any change to a job, the work environ-

ment, or the way things are usually done that enables an individual

with a disability to apply for a job, perform job duties or receive

equal access to job benefits.

Under the Rehabilitation Act of 1973, federal agencies must provide

reasonable accommodations when:

* An applicant with a disability needs an accommodation to have an
equal opportunity to apply for a job.

* An employee with a disability needs an accommodation to perform
the essential job duties or to gain access to the workplace.

* An employee with a disability needs an accommodation to receive
equal access to benefits, such as details, training, and office-spon-
sored events.

You can request a reasonable accommodation at any time during the

application or hiring process or while on the job. Requests are consid-

ered on a case-by-case basis.

Learn more about disability employment and reasonable accommoda-

tions (hteps://www.opm.gov/policy-data-oversight/disability-

employment/reasonable-accommodations/) or how to contact an
agency.

(https://www.usajobs.gov//Help/how-to/application/agency/contact/

)

Legal and regulatory guidance

Financial suitability
(https://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/financial-suitability/)

Social security number request (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/social-security-num-

ber/)

Privacy Act
(hteps://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/privacy-act/)

Signature & False statements (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/signature-false-state-
ments/)

Selective Service
(hteps://www.usajobs.gov//Help/working-in-government/fair-and-
transparent/selective-service/)
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New employee probationary period (https://www.usajobs.gov//Help/
working-in-government/fair-and- transparent/probationary-period/)

Start Date: Summer 2021
Application Deadline: 6/4/2021
Date Posted: 4/19/2021

Salary: Competitive

eJobs ID: 8819

Hertie School — the University of Governance in
Berlin
Rank: President (f/m/div)

The Hertie School is recruiting a
President (f/m/div)

The Hertie School is looking for a President. Since its establishment
in 2003, the Hertie School has grown into one of the leading graduate
schools of public policy worldwide. The Hertie School educates the
next generation of leaders in government, business and civil society.
It strives for excellence in research, teaching and outreach, promoting
active engagement for the common good. The Hertie School is a
renowned institution of higher learning and acknowledged as a centre
of excellence in research on governance and policy issues that invites
interdisciplinary, cross-sectoral approaches informed by comparative,
international perspectives. The Hertie School acts as a recognised
platform for vibrant public debate and engaged intellectual discourse
among academic experts and policy-makers.

The ideal candidate is a distinguished academic, appointable as full
professor and President, and has a strong professional network as
well as extensive leadership experience and a strong track record in
academia, business, or public administration. In line with the mission
of the Hertie School, the President is expected to further develop the
School’s strategy. The candidate should be able to expand fundraising
for the School and combine a strong professional network with the
ability to address the needs of various stakeholders — academics, stu-
dents, alumni, administrators, donors, media or policy-makers. The
President is responsible for all academic matters and represents the
School internally as well as externally, fostering relationships to
national as well as international universities and academic institutions.
The President acts as Chairperson and Academic Managing Director
of the legal entity Hertie School gemeinniitzige GmbH, a German
non-profit limited liability company. In this capacity, the President
holds the overall responsibility for the development of the Hertie
School. The President chairs the meetings of the Hertie School Leader-
ship, consisting of the Administrative Managing Director, the Dean
of Research and Faculty, the Dean of Graduate Programmes as well
as the Dean of Executive Education.

The President will be appointed by the Supervisory Board upon
approval by the Academic Senate of the Hertie School for a term of
four years. Reappointment is possible under the same conditions. The
expected start date is August 1, 2022.

The Hertie School is a highly selective private graduate school based
in Berlin with an in-terdisciplinary focus on issues of governance.
A renowned international and interdisciplinary faculty of nearly 40
professors is conducting state-of-the-art research, some of them located
at the School’s 5 research centres and the Data Science Lab. The
language of instruction is English. With more than 700 students and
250 employees, it has dual degree programmes and close ties to top
institutions of the European and international teaching and research
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community as well as to the policy world. The Hertie School is
a full member of the Global Public Policy Network (GPPN), the
Association of Professional School for In-ternational Affairs (APSIA)
and CIVICA - the European University of Social Sciences. The
Hertie School, state-recognised and accredited by the Science Council,
prepares exceptional students for leadership positions in government,
business and civil society by offering three full-time master pro-
grammes, an Executive master and a PhD programme.

The Hertie School was founded by the Hertie Foundation, a well-
endowed foundation in Germany, which remains its major funder.

The deadline for applications is 7 June 2021. To submit your applica-
tion, please upload your documents (CV and motivation letter) on
our website or submit it via e-mail to Frank Mattern (mattern@hertie-
school.org), Chairman of the Search Committee.

For information about the Hertie School, please visit https://www.
hertie-school.org

For questions about the position, please contact Frank Mattern (mat-
tern@hertie-school.org), Chairman of the Search Committee or
Holger Endrés, Secretary to the Search Committee (endroes@her-
tie-school.org).

Strict confidentiality in the application process is assured. The Hertie
School is an equal opportunity employer. In order to maintain equal
opportunities between women and men, applications from women
with the respective qualifications are expressly desired. Severely disa-
bled persons will be given preferential consideration in case of equal
suitability. The Hertie School values the diversity of its members and
pursues the goal of equal opportunity.

Start Date: Summer 2022
Application Deadline: 6/7/2021
Date Posted: 4/14/2021

Salary: Competitive

eJobs ID: 8810

Pennsylvania State University
Rank: Postdoctoral Scholar of Social Data Analytics

Postdoctoral Scholar of Social Data Analytics

The Center for Social Data Analytics (C-SoDA) at The Pennsylvania
State University invites applications for a postdoctoral scholar with
a specialty in data and/or computationally intensive social research
to start in Fall 2021.

Methodological areas of specialization relevant to the position include,
but are not limited to, text analysis, computational statistics, and
machine learning. The Director of the Center for Social Data Analytics
will supervise the scholar. The scholar's time allocation will be 40%
individual/own research, 40% research on projects led by C-SoDA-
affiliated faculty, and 20% service for C-SoDA. Service for C-SoDA
will include, but not be limited to, managing graduate student
researchers, assisting C-SoDA-affiliated researchers in using high per-
formance computing resources on campus, and assisting with grant
proposal preparation.

PhD required or all requirements for the PhD must be completed
by the appointment date. In addition, successful candidates must
cither have demonstrated a commitment to building an inclusive,

June 2021

equitable, and diverse campus community, or describe one or more
ways they would envision doing so, given the opportunity.

Apply online at: hteps://psu.wdl.myworkdayjobs.com/PSU_
Academic/job/University-Park-Campus/Postdoctoral-Scholar--
Center-for-Social-Data-Analytics_REQ_0000011920-1

Penn State scholars participate extensively in the intellectual life of
the Center including opportunities to attend seminars and workshops,
and present research results. Salary is competitive and additional
money is available for travel and research. Submit cover letter explain-
ing research and any administrative experience, a current CV, and
samples of scholarly writing. Additionally, request three confidential
letters of reference be sent directly to mlgd@ psu.edu. Application
review will begin on April 16th, 2021 and continue until the position

is filled.

Penn State is committed to and accountable for advancing diversity,
equity, and inclusion in all of its forms. We embrace individual
uniqueness, foster a culture of inclusion that supports both broad and
specific diversity initiatives, leverage the educational and institutional
benefits of diversity, and engage all individuals to help them thrive.
We value inclusion as a core strength and an essential element of our
public service mission.

To review the Annual Security Report which contains information
about crime statistics and other safety and security matters and policies,
please go to https://police.psu.edu/annual-security-reports, which will
also explain how to request a paper copy of the Annual Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date:

Application Deadline: Open until Filled
Date Posted: 4/2/2021

Salary: Competitive

eJobs ID: 8788

Krea University
Rank: Post-Doctoral Research Fellow
Specializations: Economic Policy, India, Political Economy

Who We Are:

Inclusion Economics India at Krea University (formerly EPoD India
at [IFMR) works in close collaboration with Yale’s Economic Growth
Center and MacMillan Center. Drawing upon economics, political
science, and related fields, we conduct cutting-edge research to under-
stand how policy can promote inclusive, accountable economies and
societies. Our core research focuses on gender as it relates to labor
economics and broader economic empowerment; political economy
and governance; and environmental economics. We also aim to build
a culture of evidence and increase data literacy in the public sector,
strengthening leaders™ ability to identify and implement evidence-
informed policies. Throughout the research life cycle, we engage
closely with policy counterparts to ensure we address questions of
immediate relevance, and we regularly communicate data-driven
insights with policy counterparts and the general public.

The Role:
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We are currently recruiting one or more Post-Doctoral Research
Fellows to support our research in India. Final portfolio allocations
will depend on candidates’ interest, experience, and skillset; ideal
candidates have experience and research in one of our core focus areas
listed above. The position will provide the selected candidate(s) an
opportunity to gain first-hand experience conducting policy-relevant
economics research while contributing to an agreed upon project port-
folio.

Responsibilities within the project portfolio include supporting
research design and implementation, overseeing data collection and
analysis, interacting with stakeholders, and managing research activi-
ties and staff. This position requires a self-starting candidate with
proven expertise in applied economics research who can effectively
navigate India's institutional landscape and appropriately represent
our work to outside stakeholders. The position will provide a talented
carly career researcher the opportunity to work directly with top
academics and begin building their own research portfolio.

Responsibilities:

* Manage and supervise technical aspects of assigned research studies
in collaboration with the research team.

¢ Opversee field-based team to manage research study activities, includ-
ing intervention implementation, and contribute to field-based
scoping, survey design, survey testing, data quality monitoring,
and more.

¢ Clean and process incoming or secondary data and conduct econo-
metric analysis under the direction

of senior researchers.

* Manage relationships with collaborating institutions, including pol-
icy counterparts and funding organizations; work with partner insti-
tutions and governments to set priorities and coordinate project
administration and logistics.

e Compile, assess and synthesize research into policy briefs, white
papers, memos and academic articles with guidance and oversight
of Yale-affiliated research faculty.

* Provide appropriate inputs and support for administrative require-
ments of the project portfolio, upon request, which may include
financial management, budgeting, procurement, contract set-up
and compliance, grant reporting, deliverable tracking, etc.

¢ Contribute to our team’s overall management and strategic vision
by identifying new research projects and partners and applying for
additional sources of funding in partnership with research team.

Basic Qualifications:

e PhD in economics, public policy, political science, statistics, econo-
metrics or related field by mid-2021

* Advanced coursework in empirical methods, including economet-
rics and economics, with strong demonstrated academic perform-
ance

¢ Solid understanding of research design and experience with data
collection and field work

* Proven analytical skills and proficiency in Stata and/or R; experience
in Python a plus

* Proven ability to manage multiple tasks and propose timely solutions
with minimal supervision

¢ Excellent attention to detail

* Capacity to maintain an organized and structured work style in a
fast-paced environment

* Ability to adapt to quickly to changing environments

e Strong interpersonal skills, and willingness to interact with a wide
range of individuals ranging from Research Associates to academics,
donors, research institutions, etc.

June 2021

¢ Excellent oral and written communication skills in English and
Hindi

e Ability to work in a multicultural environment

* Willingness to travel frequently and spend significant time at
research project sites, as needed

Preferred Qualifications:

e Ability to independently drive research projects and produce inde-
pendent, high-quality original empirical research in mutually agreed
upon areas

* 3 to 5 years of field research or field research management experience
in international development or related field

* Experience with research grant management and project manage-
ment

* Proven success in fundraising for research studies with clear pol-
icy relevance

* Demonstrated interest in public policy and South Asia

This position will be based in Delhi, India, with frequent travel
throughout the country when Covid-19 restrictions are lifted. Fellow-
ships are one-year positions with the possibility of extension upon
mutual agreement.

How to Apply:

If you are interested in this position, please fill out our Screening
Questionnaire (https://forms.gle/XbBeNgprSoRxHpxN7); you will
be asked to upload a single PDF containing your CV, cover letter,
writing sample, and academic transcripts. Label your file “Last name,
First name — Post-Doctoral Research Fellow”.

To view other open positions, visit the MacMillan Center's Employ-
ment Opportunities page (https://macmillan.yale.edu/academic-
programs/faculty/employment-opportunities).

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 2/25/2021

Salary: Competitive

eJobs ID: 8637

Mohammed IV Polytechnic University
Rank: Tenure-Track Position in sociology - Assistant/Associate/
Full Professor levels

Call for Application.

Professor in Sociology — Teaching and Research

Mohammed VI Polytechnic University is hiring a Professor in Sociol-
ogy for the next academic year, starting September 2021.
Mohammed VI Polytechnic University (UMG6P) is a recently estab-
lished non-profit university that has the ambition to promote high-
quality education and research in respect of international academic
standards. Furthermore, it aims to contribute to the development of
the African countries.

African Center for Behavioral Sociology (ACBS):

The African Center for Behavioral Sociology is a research center
founded in 2019, in the Faculty of Governance, Economics and Social
Sciences at the Mohammed VI Polytechnic University of Benguerir.
The center aims to address issues of social, economic, political, cul-
tural, and environmental importance for public policy in Morocco
and in Africa more broadly. See https://www.fgses-um6p.ma/acbs

Job Description and Duties: The activity of the professor is divided
between teaching and research. Teaching is provided at different levels
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of higher education, from bachelor to Ph D. The professor will be
responsible for regularly publishing in high-ranking academic journals.
Resources will be allocated to him or her to carry out his or her
research, which falls under the themes of the African Center for
Behavioral Sociology. However, the recruited person must be able to
attract external resources to develop the research within the Center.
He or she is also expected to be involved in the administrative activities
of the faculty. The status of the position - assistant professor, associate
professor or full professor - will depend on the experience of the candi-
date.

Qualifications: The candidate must have a PhD/Doctorat in Sociol-
ogy, with solid skills in data collection and analysis, qualitative or
quantitative. He or she must have solid scientific publications in
indexed journals, research experience and teaching experience in
higher education. This call for applications is also open to professors
or research fellows who wish to spend sabbatical time at the Moham-
med VI Polytechnic University

Selection procedure: The candidate must send to the contact below:
1) a full CV, 2) an exhaustive list of publications, 3) a summary of
his or her PhD with table of contents, 4) proof of his research and
teaching experience in higher education, and 5) A research proposal
of 2-3 pages drawing a research program the candidate could lead at
the ACBS. A scientific selection committee will meet to examine the
application files. The preselected candidates will have an oral interview,
which can be carried out, if necessary, by videoconference. The candi-
dates selected at the end of these interviews will be invited, during a
final phase, to present their research and to make a course simulation.

Salary and Benefits: salary scales and allowances are competitive, meet
international standards, and commensurate with experience. Subject
to certain conditions, the University provides practical assistance in
relocating and accommodation. Job location: Rabat, Morocco.

Applications must be submitted to: ACBS@um6p.ma, by March 31,
2021. Please attach to your email a single electronic zipped folder
containing all above, with the mention “Professor Sociology” in
the subject.

For further information, please contact us: ACBS@um6p.ma

Start Date: Fall 2021
Application Deadline: 5/31/2021
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8617

Mohammed VI Polytechnic University

Rank: Tenure-Track Position in Geography - Assistant/Associate/
Full Professor levels

Specializations: Africa, African American Politics, Immigration
Policy

Call for application:

Tenure-Track Position in Geography-
Assistant/Associate/Full Professor levels

Position: Assistant/Associate/Full Professor level
Location: Rabat, Morocco

Salary: Very competitive

Hours: Full-time

June 2021

Contract type: Tenure-track

Application deadline: May 31, 2021

Mohammed VI Polytechnic University (UMG6P) is a recently estab-
lished non-profit Higher Education institution with campuses
throughout Morocco, and with the ambition to promote high-quality,
world-class education and research. It aims to contribute to the devel-
opment of African countries through a two-fold objective: to train
the next generation of African social science scholars and leaders, and
to produce cutting-edge research that informs policy and solve the
challenges facing society. To further this aim, the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) is looking to appoint
several tenure-track positions in Geography.

Job Description and Duties: We are open to candidates with a research
expertise in any area of Geography, but particularly value candidates
with expertise in political geography, strategic geography, historic
geography, and economic geography. Regardless of area of interest
however, solid candidates with strong teaching and supervision experi-
ence as well as a robust publication record will be given serious
consideration. The expected start date for the position is September
2021. For this reason, successful candidates are expected to be ready
to take on teaching responsibilities at the undergraduate and graduate
levels. Academic staff members are expected to actively participate in
the Faculty’s intellectual life and public engagement and to advance
the purposes and the ambition of UMGP. We are looking for serious
scholars and dedicated teachers who can engage a diverse, multicultural
community of students and researchers.

Qualifications: the candidates must have a Ph.D. in Geography or
cognate disciplines, demonstrated experience in teaching, and solid
publications in peer-reviewed journals. Preference will be given to
candidates who can teach one or more of the following subjects:

e African and middle eastern political geography environment

* Dolitical geography, strategy, and intelligence

* World economical geography

e Climate change issue

Salary and Benefits: We offer a generous expatriate contract with a
competitive salary and benefits that meet international standards.
Salary packages are commensurate with experience. Benefits include
a generous housing allowance, tuition allowance for dependents, medi-
cal insurance, retirement pension, free access to wellness services, and
much more. The University also provides start-up and relocation sup-
port.

Job location: Our state-of-the-art facilities in the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) are in Rabat. The
Kingdom’s capital offers easy access to scholars interested in conduct-
ing field research in Africa and the Middle East. In addition, Rabat
offers a good quality of life, a moderate weather all year round, and
direct flights to most African, European, and North American capitals.
Application requirements: the application consists of the following:

? Application Statement (candidates must specify at which level they
wish their application to be considered)

? Curriculum Vitae

? Full list of publications

? Copy of the Ph.D. degree

? Previous teaching experience including teaching evaluations and at
least one course outline.

Applications must be submitted to recruitment.humanities@

um6p.ma, by May 31, 2021.

Please attach a single file containing all the above and use “Geography”
in the subject line. An interdisciplinary committee will review all
applications. Shortlisted candidates will be invited for an interview
via videoconference. All enquiries should be sent to: recruitment.hu-
manities@um6p.ma
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Start Date: Fall 2021
Application Deadline: 4/15/2021
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8618

Mohammed VI Polytechnic University
Rank: Tenure-Track Position in History - Assistant/Associate/
Full Professor levels

Call for application:

Tenure-Track Position in History-
Assistant/Associate/Full Professor levels

Position: Assistant/Associate/Full Professor level

Location: Rabat, Morocco

Salary: Very competitive

Hours: Full-time

Contract type: Tenure-track

Application deadline: May 31, 2021

Mohammed VI Polytechnic University (UMG6P) is a recently estab-
lished non-profit Higher Education institution with campuses
throughout Morocco, and with the ambition to promote high-quality,
world-class education and research. It aims to contribute to the devel-
opment of African countries through a two-fold objective: to train
the next generation of African social science scholars and leaders, and
to produce cutting-edge research that informs policy and solve the
challenges facing society. To further this aim, the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) is looking to appoint
several tenure-track positions in History.

Job Description and Duties: We are open to candidates with a research
expertise in any area of History, but particularly value candidates
with expertise in political history or comparative political history,
Methodology of History and Global history. Regardless of area of
interest however, solid candidates with strong teaching and supervision
experience as well as a robust publication record will be given serious
consideration. The expected start date for the position is September
2021. For this reason, successful candidates are expected to be ready
to take on teaching responsibilities at the undergraduate and graduate
levels. Academic staff members are expected to actively participate in
the Faculty’s intellectual life and public engagement and to advance
the purposes and the ambition of UM6P. We are looking for serious
scholars and dedicated teachers who can engage a diverse, multicultural
community of students and researchers.

Qualifications: the candidates must have a Ph.D. in History or cognate
disciplines, demonstrated experience in teaching, and solid publica-
tions in peer-reviewed journals. Preference will be given to candidates
who can teach one or more of the following subjects:

e African and middle eastern history

* Qualitative and quantitative analysis methods

* Global history

Salary and Benefits: We offer a generous expatriate contract with a
competitive salary and benefits that meet international standards.
Salary packages are commensurate with experience. Benefits include
a generous housing allowance, tuition allowance for dependents, medi-
cal insurance, retirement pension, free access to wellness services, and
much more. The University also provides start-up and relocation sup-
port.

Job location: Our state-of-the-art facilities in the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) are in Rabat. The
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Kingdom’s capital offers easy access to scholars interested in conduct-
ing field research in Africa and the Middle East. In addition, Rabat
offers a good quality of life, a moderate weather all year round, and
direct flights to most African, European and North American capitals.
Application requirements: the application consists of the following:
? Application Statement (candidates must specify at which level they
wish their application to be considered)

? Curriculum Vitae

? Full list of publications

? Copy of the Ph.D. degree

? Previous teaching experience including teaching evaluations and at
least one course outline.

Applications must be submitted to recruitment.humanities@

umb6p.ma, by May 31, 2021.

Please attach a single file containing all the above and use “History”
in the subject line. An interdisciplinary committee will review all
applications. Shortlisted candidates will be invited for an interview
via videoconference. All enquiries should be sent to: recruitment.hu-
manities@um6p.ma

Start Date: Fall 2021
Application Deadline: 4/15/2021
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8619

Ohio State University
Rank: Program Manager & Senior Analyst

The Ohio State University Moritz College of Law seeks a Program
Manager & Senior Analyst for the Program on Data and Governance
(PDG). This Program studies how to govern advanced analytics,
artificial intelligence and other innovative uses of personal data so as
to realize their social and economic benefits while reducing the risks
that they pose to privacy, fairness, equality and accountability. The
Program conducts non-partisan, interdisciplinary research, hosts con-
ferences and speaker events, advises policymakers and businesses, and
engages students on vital questions regarding the governance of
advanced analytics and Al Under the direction of the Faculty Director,
the Program Manager & Senior Analyst will: plan, organize and
manage conferences and speaker events; draft grant proposals; manage
grants and grant reporting; manage and write content for the Program
website, blog, events calendar, social media accounts and external
communications; conduct research on the governance of advanced
analytics and Al; represent the program at university and public
functions; monitor and manage the budget; draft the annual report;
supervise students affiliates, and undertake other, relevant duties as
assigned by the Faculty Director.

Additional Information:

Required: Master’s level degree. Experience with program planning
and administration, event planning and management, and with web-
site, blog and social media design and content creation. Interest in
the information society, advanced analytics and Al, and privacy law
and policy; excellent research, writing, editing and analytical skills,
ideally including legal research experience; strong written and verbal
communication skills; Desired: JD or advanced degree in public pol-
icy, social sciences or computer science, or equivalent practical experi-
ence; knowledge of data science; experience with grant writing. This
term position will last for 24 months with a target salary range of

$55,000-$65,000.
Start Date:
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Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: $50,000 - $59,999

eJobs ID: 8621

Ohio State University
Rank: Senior Research Associate

Senior Research Associate

The Ohio State University Moritz College of Law seeks a Senior
Research Associate for the Program on Data and Governance (PDG).
The Program on Data and Governance studies how to govern
advanced analytics, artificial intelligence and other innovative uses of
personal data so as to realize their social and economic potential
while reducing the risks they pose to privacy, fairness, equity, and
accountability. The Program conducts non-partisan, interdisciplinary
research, hosts conferences and speaker events, advises policymakers
and businesses, and engages students on vital questions regarding the
governance of advanced analytics and Al. Under the direction of the
Faculty Director, the Senior Research Associate will manage and
implement the Program’s research program. The Senior Research
Associate will: suggest research directions and priorities; design, carry
out and manage qualitative, quantitative and policy research and code
and analyze the data; draft articles, white papers, periodical pieces,
and content for the Program Website and social media accounts;
conceptualize and plan conferences and symposia; identify funding
opportunities and draft grant proposals; provide research-based brief-
ings and trainings; catalyze and support interdisciplinary research
collaborations; conduct scholarly and public presentations; supervise
student research and papers; and perform other, relevant duties as
assigned by the Faculty Director.

Additional Information:

Required: Master’s level degree in the social sciences or related fields
such as law or policy. Skilled in the application and implementation
of quantitative and qualitative research methods such as survey and
interview protocol creation and implementation, and coding and
analysis of data; demonstrated record of scholarly publications and
presentations; interest in the information society, advanced analytics
and Al and privacy law and policy; excellent writing, editing and
analytical skills; strong written and verbal communication skills; ability
to work as a collegial member of a project team or work independently,
as needed; Desired: PhD in the social sciences (including public policy)
or in computer science, or equivalent practical experience; previous
experience managing research and grant-funded projects; knowledge
of data science. This term position will last for 24 months with a
target salary range of $50,000-$60,000.

Start Date:

Application Deadline: Open until Filled

Date Posted: 2/19/2021

Salary: $50,000 - $59,999

eJobs ID: 8620

University of Rhode Island

Rank: Associate or Full Professor / Department Chair
POSITION DESCRIPTION

This is a full-time, tenure-track, academic year appointment to com-
mence in Fall 2021, with the tenure home in the Department of
Africana Studies.

The College of Arts and Sciences at the University of Rhode Island
secks an associate or full professor to chair the newly created Depart-
ment of Africana Studies. Its predecessor, the Africana Studies pro-
gram, established in the mid-1990s, has a long history of advocacy
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for peoples of the African diaspora. The department is home to an
interdisciplinary undergraduate major and minor devoted to the study
of the histories, politics, and cultures of peoples of the African diaspora.
The department includes faculty with tenure homes in History,
English, Political Science, Music, Art, and Art History who maintain
affiliations with Africana Studies.

URI is Rhode Island’s flagship public university, serving undergradu-
ate and graduate populations from the state, New England, the greater
northeast, and beyond. Rhode Island is home to vibrant communities
of the African diaspora, with significant populations of people from
Cabo Verde, Liberia, and the Caribbean. New research increasingly
reveals the deep and rich history of the African diaspora in Rhode
Island, as a site of critical freedom struggles borne of the state’s
involvement in the transatlantic slave trade and subsequent nineteenth
and twentieth century civil rights movements.

We are especially interested in social science scholars trained in Afri-
cana Studies, with vision for the new department’s academic profile
and whose work bridges various disciplines, geographies, and cultures.
The successful candidate will have the opportunity to establish innova-
tive curricula, to develop future scholars, and to participate in an
energetic community. We seck candidates who have a demonstrated
potential for excellence in leadership, a distinguished scholarly record,
and a deep investment in community engagement and interdiscipli-
nary collaboration.

This is a tenure-track academic appointment to commence in Fall
2021, with the tenure home in the Department of Africana Studies.
For consideration at the rank of full professor with tenure, candidates
for this position must meet the requirements at URI. If hired at the
associate professor level, URI requires that the individual be employed
by university for at least two years before being eligible for tenure.
Salary is commensurate with experience. Please see Articles 15 through
20 of AAUP collective bargaining agreement for information on pro-
motion and tenure processes at the University of Rhode Island.

LINK TO CONTRACT:
(https://drive.google.com/file/d/148VGil0711Wv_]J7uO_
IzpaMs1Ee437hd/view)

REQUIRED QUALIFICATIONS:

1. Ph.D. in Africana Studies, African American Studies, Black Studies
or a related discipline in the URI College of Arts and Sciences.

2. Multiple refereed publications in academic journals and presses.
3. Demonstrated potential or experience in a leadership role at the
institutional level.

4. Experience as an associate or full professor. Exceptional candidates
at the advanced assistant professor level will be considered.

5. Active academic record that meets URI research and teaching
standards for tenure and rank of associate or full professor.

6. Demonstrated commitment to working with students from diverse
backgrounds and BIPOC populations.

7. Demonstrated potential for community engagement.

All requirements are subject to possible modification to reasonably
accommodate individuals with disabilities.

PREFERRED QUALIFICATIONS

1. Success as chair, program director, or other academic leadership
position.

2. Successful engagement with the broader academic and non-aca-
demic community.
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APPLICATION DEADLINE: This is an open undil filled search.
First consideration will be given to applications received by
February 15, 2021. Second consideration may be given to applications
received by March 1, 2021. Applications received subsequent to sec-
ond consideration date (March 1, 2021) may not be given full consid-
eration.

For the full job posting and to apply online, please visit: https://jobs.
uri.edu/postings/7640

Please attach 5 (PDF) documents to your online application:
1. Cover Letter/Letter of Application

2. Curriculum Vitae

3. Statement of Teaching Philosophy

4. Writing Sample

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 1/4/2021

Salary: Competitive

eJobs ID: 8449

University of Southern California
Rank: Assistant Professor

The Department of Political Science and International Relations
(POIR) in the Dana and David Dornsife College of Letters, Arts and
Sciences at the University of Southern California in Los Angeles,
California invites applications for a tenure-track Assistant Professor
position in Race and Ethnic Politics anticipated to begin in the fall
0f 2021. Scholars of Black politics or Indigenous politics whose work
is in one or more of the following subfields of political science are
particularly encouraged to apply: comparative politics, international
relations, U.S. politics, or research methods. The scholar will help
build the department’s strengths in race, ethnicity, and politics. We
welcome all methodological and interpretative approaches to the study
of political science and international relations.

Strong commitments to research as well as to undergraduate and
graduate pedagogy are expected. The candidate should have completed
a Ph.D. by the appointment date. Review of applications will begin
on January 15, 2021 and continue until the position is filled.

In order to be considered for this position, applicants are required to
submit an electronic USC application; follow this job link or paste
in a browser: https://usccareers.usc.edu/job/los-angeles/assistant-
professor-in-race-and-ethnic-politics/1209/18148180 . Required
materials for upload include a CV, cover letter, sample research
paper(s) or article(s), statement of research interests, evidence of teach-
ing effectiveness, names and contact information for three references
and their letters of recommendation. Send inquiries to poirrequests@
usc.edu. Materials must be submitted electronically, as those submitted
by regular mail will not be accepted.

USC is an equal opportunity, affirmative action employer. All qualified
applicants will receive consideration for employment without regard
to race, color, religion, sex, sexual orientation, gender identity, national
origin, protected veteran status, disability, or any other characteristic
protected by law or USC policy. USC will consider for employment
all qualified applicants with criminal histories in a manner consistent
with the requirements of the Los Angeles Fair Chance Initiative for
Hiring ordinance.

Start Date:
Application Deadline: Open until Filled

June 2021

Date Posted: 12/8/2020
Salary: Competitive
eJobs ID: 8376

Texas A&M University

Rank: Instructional Assistant Professor (non-tenure track)

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a non-tenure track, instructional assistant
professor in the area of international political economy, to work in
the School’s teaching site in Washington, D.C. The position will be
for a period of two-years, with the possibility of renewal. The start
date for this position will be January 1, 2021. The successful candidate
will teach five courses per academic year in a professional master’s
degree program in international policy — two sections of the required
course on the global economy and three other elective courses to be
determined in consultation with the department head. A reasonable
amount of department and professional service will also be expected.

The Department of International Affairs is one of two departments
in the Bush School of Government and Public Service. Additional
information about the Bush School and departments is available at

hetp://bush.tamu.edu.

Applicants must have a Ph.D. in political science, politics or govern-
ment with a specialization in the sub-field of international political
economy to be considered.

Applicants with additional expertise in the intersection of international
political economy and international security issues, and/or expertise
in the politics and political economy of a particular world region, are
particularly encouraged to apply.

Applicants must submit: 1) Letter of Interest, 2) CV, and 3) three
letters of recommendation. The application materials must be submit-
ted online at http://apply.interfolio.com/76363.

Point of Contact: Ms. Peg Hosea plhosea@tamu.edu

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Spring 2021

Application Deadline: Open until Filled
Date Posted: 6/19/2020

Salary: Competitive

eJobs ID: 7900

POLITICAL THEORY

Boston University

Rank: Maxwell Professor in United States Citizenship
Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

The Department of Political Science at Boston University seeks to
appoint the Maxwell Professor in United States Citizenship at the
rank of advanced Associate or full Professor, with tenure, to begin in
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Fall 2022. Applicants in Political Science, from the subfields of Ameri-
can Politics, Comparative Politics, Political Economy, Public Policy,
Political Theory, are encouraged to apply. We wish to recruit an
intellectual leader with a distinguished record of scholarship who
brings a critical lens on the development and meaning of citizenship.

When George B. Maxwell established this Professorship in September
1918 the First World War was not yet concluded and citizenship
was — in both de jure and de facto senses — narrowly defined. Indian
Reservations were being consolidated, the Espionage and Sedition
Acts of WWTI limited free speech, Jim Crow was in force, the 19th
Amendment to the US Constitution granting women the right to
vote had not been passed, and the purpose and limits of immigration
were contested. The Maxwell Professorship supports scholars engaged
in fostering an “intelligent understanding and appreciation of the
rights, duties, inheritances and possibilities of our citizenship.” A
Maxwell Chair holder could understand citizenship broadly; for exam-
ple, in the context of American political development, the tensions
between communitarianism and cosmopolitanism, political theories
of citizenship, or in comparative perspective. In keeping with George
Maxwell’s vision, we seek a scholar who is engaged in both public
education and academic discourse.

Boston University offers a rich and vibrant academic community for
interdisciplinary research on citizenship; the Maxwell Professorship
offers the opportunity to develop connections across disciplines, pro-
grams and centers. The candidate will teach both undergraduate and
graduate courses. We seck candidates who prioritize inclusive practices
in their scholarship, pedagogy, and campus engagement.

Please submit a letter of interest to https://academicjobsonline.org/
ajo/jobs/18615. The application must also include: a curriculum vitae,
research and teaching statements, a list of references and a statement
about your record of inclusion. Completed applications are due on

4 October 2021.

We are an equal opportunity employer and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, sex, sexual orientation, gender identity, national origin,
disability status, protected veteran status, or any other characteristic

protected by law. We are a VEVRAA Federal Contractor.

Start Date: Fall 2022
Application Deadline: 10/4/2021
Date Posted: 6/1/2021

Salary: Competitive

eJobs ID: 8904

Loyola Marymount University
Rank: Adjunct Professor of Modern Political Theory

The Department of Political Science is seeking part-time faculty to
teach one in-person section (4 units) of the following Political Science
course in the Fall 2021 semester:

* POLS 3020 Modern Political Theory: A survey of Western political
thought from the Renaissance through the 19th century.

Preferred candidates will have a Ph.D. in Political Science with relevant
teaching experience, though doctoral candidates with the completion
of all degree requirements except dissertation will be considered. Job
responsibilities include classroom instruction, course content, and
regular office hours with students (at least 2 hours per section each
week, as well as availability over email).

June 2021

LMU part-time faculty are expected to instruct in person, and facilitate
meaningful learning of the course competencies and proactively sup-
port all facets of the learning environment, consistent with the univer-
sity’s mission; to provide education through learning-centered instruc-
tion that will enable graduates to fulfill evolving needs of the job
market; and to encourage a culture of learning that values mutual
respect, life-long learning, and ethics as well as personal and profes-
sional development.

Loyola Marymount University, a Carnegie classified R2 institution
in the mainstream of American Catholic higher education, seeks out-
standing applicants who value its mission and share its commitment
to inclusive excellence, the education of the whole person, and the
building of a just society. LMU is an equal opportunity employer
committed to providing an environment free from discrimination and
harassment as defined by federal, state and local law. Women, persons
of color, LGBTQ and gender-nonconforming individuals, people
living with disabilities, and others with diverse life experiences and
beliefs are encouraged to apply. Please read more about our commit-
ments and our efforts at (hteps://resources.Imu.edu/
officeofinterculturalaffairs/).

To apply, please upload a letter of application, curriculum vita, gradu-
ate transcript(s), contact information for three references, and sample
syllabus for the course for which applying to the online job portal at
https://jobs.Imu.edu/postings/47330.

Questions about the position can be directed to: Dr. Gene Park,
Chair, Department of Political Science, Gene.Park@lmu.edu

Review of applications will begin immediately and will continue until
the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/27/2021

Salary: Competitive

eJobs ID: 8900

University of Houston
Rank: Postdoctoral Fellow

Postdoctoral Fellow — Political Theory

The Department of Political Science at the University of Houston
invites applications for a Postdoctoral Fellowship for Fall 2020-Spring
2021. We seek applicants whose research and teaching interests focus
on Political Theory, especially with an interest in the history of political
thought or American political thought. Review of applications will
begin immediately and continue until the position is filled.

The University of Houston, a Carnegie Tier-1 research university
with one of the most diverse student bodies in the nation, seeks to
recruit and retain a diverse community of scholars.

The Department of Political Science provides high-quality undergrad-
uate and graduate education, with over 700 majors and 75 M.A. and
Ph.D. students. The Department capitalizes on the strengths of our
city, offering students and faculty opportunities to research the politics
of the future in a dynamic hub of international commerce, and in a
region which is on the leading edge of national demographic and
economic trends.

Applications should be submitted through the University’s online job
site, http://www.uh.edu/human-resources/uh-careers/. The position
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number keyword is STA007365. To apply please submit a letter
of application, CV, and contact information for three professional
references. Listed references will be asked to provide a letter of recom-
mendation.

For further information please contact Professor Alin Fumurescu,
Department of Political Science, University of Houston. afumures@
central.uh.edu

The University of Houston is an Equal Opportunity/Affirmative
Action employer. Minorities, veterans, women and persons with disa-
bilities are encouraged to apply. The University of Houston is respon-
sive to the needs of dual career couples.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/13/2021

Salary: $30,000 - $39,999

eJobs ID: 8880

University of Houston
Rank: Visiting Assistant Professor

Visiting Assistant Professor — Political Theory

The Department of Political Science at the University of Houston
invites applications for a Visiting Assistant Professor for Fall 2021-
Spring 2022. We seck applicants whose research and teaching interests
focus on Political Theory, especially with an interest in the history of
political thought or American political thought. Review of applications
will begin immediately and continue until the position is filled.

The University of Houston, a Carnegie Tier-1 research university
with one of the most diverse student bodies in the nation, seeks to
recruit and retain a diverse community of scholars. The Department
of Political Science provides high-quality undergraduate and graduate
education, with over 700 majors and 75 M.A. and Ph.D. students.
The Department capitalizes on the strengths of our city, offering
students and faculty opportunities to research the politics of the future
in a dynamic hub of international commerce, and in a region which
is on the leading edge of national demographic and economic trends.

Applications should be submitted through the University’s online job
site, http://www.uh.edu/human-resources/uh-careers/. The position
number keyword is FAC001820. To apply please submit a letter
of application, CV, and contact information for three professional
references. Listed references will be asked to provide a letter of recom-
mendation.

For further information please contact Professor Alin Fumurescu,
Department of Political Science, University of Houston. afumures@
central.uh.edu

The University of Houston is an Equal Opportunity/Affirmative
Action employer. Minorities, veterans, women and persons with disa-
bilities are encouraged to apply.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/11/2021

Salary: Any

eJobs ID: 8873

June 2021

SUNY Potsdam

Rank: Visiting Assistant Professor (2-year)

The Department of Politics invites applications for a 2-year, full-time
Visiting Assistant Professor position in political science, beginning
fall 2021. The faculty member in this position will teach introductory
and upper-division courses in contemporary political theory and
one or more of the following areas: US politics, race and politics,
gender and politics, public policy and/or political economy.

Fall semester courses may include but are not limited to: Introduction
to US Politics, Introduction to Politics, and an upper-division theory
course. The successful candidate may also help to develop courses
for an online track in the political science major.

Required qualifications include:

—ABD in political science at the time of application.
—Candidates must demonstrate a commitment to excellence

in undergraduate teaching and research, interdisciplinary learning,
and the application of new technologies in teaching and scholarship.
—In addition, we are secking candidates who possess
communication and interpersonal skills sufficient to work
effectively with an increasingly diverse array of students and
colleagues and who have demonstrated a commitment to creating,
fostering, and sustaining an inclusive environment in and out of
the classroom.

Preferred qualifications:

—Ph.D. in political science.

—Experience teaching at the post-secondary level.

—Experience developing/teaching courses in online environments.
—We are, especially, seeking candidates who have worked with,
done research with, or taught under-represented groups and

have worked collaboratively across various departments in
fostering success of underrepresented groups.

While applications will be accepted until the position is filled,
full consideration will be granted to those who submit the
following application materials by May 15, 2021: cover letter,
CV, Teaching Philosophy statement, DEI statement,

and contact information for at least three references

including email addresses.

Apply here: https://employment.potsdam.edu/postings/4397

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/7/2021

Salary: Competitive

eJobs ID: 8868

Arts & Science
Rank: Visiting Assistant Professor in Political Theory/American
Government (Non-Tenure Track)

The Department of Government at New Mexico State University
invites applications for the position of Visiting Assistant Professor
with a focus in political theory and American government. The period
of employment is August 16, 2021 to May 10, 2022. Applicants must
have a Ph.D. or have ABD status in Political Science or a related
field. Preferred qualifications are teaching experience in political theory
and American government.

The Department of Government offers a BA in Government, a Sup-
plementary Major in Law and Society, an MA in Government and
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a nationally-accredited Masters in Public Administration (MPA) pro-
gram. It has a proud tradition of enhancing student success and
social mobility, outstanding research and valuable work in service
and outreach. The Visiting Assistant Professor will teach a mix of
undergraduate and graduate classes in the areas of political theory
and American government, totaling four classes per semester, as well
as serve on the MA committee within the Department of Government.
For inquiries, please contact the search committee chair, Dr. Neil
Harvey, at nharvey@nmsu.edu . To be considered, applications must
be submitted online at: heeps://jobs.nmsu.edu/postings/41109

Start Date: Fall 2021
Application Deadline: 5/31/2021
Date Posted: 5/4/2021

Salary: $50,000 - $59,999

eJobs ID: 8857

WZB Berlin Social Science Center

Rank: Postdoctoral Research Fellow (f/m/x)

Subfield(s): Comparative Politics, International Relations, Politi-
cal Theory

Specializations: Social Movements, Religion & Politics, Africa

For its interdisciplinary research department Migration, Integration,
Transnationalization, headed by Prof. Ruud Koopmans, the Berlin
Social Science Center (WZB) is looking for a full-time (39 hours

per week)
Postdoctoral Research Fellow (f/m/x)

on a temporary basis with a contract duration of two years. The
starting date is flexible, up to January 2022 at the latest.

WZB is a non-profit organization and a member of the Leibniz
Association. WZB engages in research of fundamental societal ques-
tions from the perspectives of different disciplines. It is one of the
most renowned institutions in the field of social sciences. The scientists
who work together at the institute come from such fields as sociology,
political science, economics, law, and psychology. The findings of
WZB research are directed at the science community, the interested
public, and also experts dealing with political and economic issues,
with media, and society.

The Migration, Integration, Transnationalization department (MIT)
of the WZB focuses on issues related to migration, integration, and
majority-minority relations, including ethnic and religious conflicts
as drivers of migration in source countries. The current position is
situated in the context of the TRANSMIT project, in which we study
migration drivers and trajectories, as well as ethnic and religious
conflicts in West Africa, particularly Senegal, the Gambia, and Nigeria.
Among other things, this project encompasses large-scale panel surveys
in selected regions of these countries.

More information about the WZB can be found at hteps://www.wzb.
eu/en and about the MIT research unit at heeps://www.wzb.eu/en/
research/migration-and-diversity/migration-integration-
transnationalization.

Your tasks and duties

- Conducting independent research and producing high-level interna-
tional publications on migration and/or ethnic and religious conflicts
- Pursuing own research questions within the TRANSMIT project
by using existing data and incorporating own research questions in

June 2021

future waves of the surveys (If desired, the research fellow can also,
in addition to the TRANSMIT project, work on other topics.)

- Actively exploring opportunities for external funding, as the exten-
sion of the position beyond two years depends on the acquisition of
third-party funding, either within the context of the TRANSMIT
project, or from other sources

- Optional: teaching courses at universities in Berlin and participating
in the various international exchange programs the WZB offers

Your qualifications profile

- Ph.D. degree in a relevant discipline (obtained already or soon to
be completed) with a disciplinary background in political science,
economics, or sociology

- Strong track record in theory-driven, quantitative empirical research
- Solid theoretical knowledge of migration processes and/or ethnic
and religious conflicts

- Experience in dealing with the analysis (and ideally also the collec-
tion) of large-scale survey data

- Excellent knowledge of statistical methods, including the analysis
of panel data and a firm grasp of approaches to causal inference

- An excellent command of the English language and at least a passive
command of German

- Preferably: experience with the acquisition of external funding

- Preferably: command of French or one of the local languages of the

countries of the TRANSMIT project

Our offer

- Remuneration in accordance with EG 14 (TVsD Bund) of the
German civil service collective agreement

- Additional benefits for public service employees (VBL U)

- A well-equipped workplace in the center of Berlin

- Active support by research assistants, travel funding and access to
small and medium-scale research funds for data collection, as well as
opportunities to invite external collaborators and speakers

- International, cooperative, and diversified working environment

- In-depth integration into the scientific community in the form of
colloquiums and conferences

- Thorough instruction and guidance

- Flexible working hours

- We promote a good work-life balance, and our engagement has been
certified by audit workandfamily and the European Commission’s
Human Resources Strategy for Researchers (HRS4R)

- Comprehensive program for continuous professional development
and further qualification, in the own discipline and beyond

Equally qualified applicants with disabilities will be given preference.
We value diversity and welcome all applications — irrespective of
gender, nationality, ethnic or social origin, religion, disability, age,
or sexual orientation. WZB expressly encourages women or persons
with migration backgrounds to apply.

If you have any questions regarding the job opening, please contact
Elisabeth von Bressensdorf or Melinda Biolchini (applications-
mit@wzb.eu).

Job interviews will likely take place in the week starting on 21
June 2021.

Have we sparked your interest? In that case, we are looking forward
to receiving your application by 30 May 2021. Candidates are invited
to send applications electronically in a pdf-format (max. 2 pdf-files)
consisting of

- a letter of motivation
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- a short sketch of own research ideas for the coming 2-3 years
(approximately 2 pages)

- CV and list of publication

-copies of relevant certificates

quoting “postdoctoral researcher MIT” in the subject line, to the

address:

Wissenschaftszentrum Berlin

fiir Sozialforschung gGmbH (WZB) /
WZB Berlin Social Science Centre
Prof. Ruud Koopmans

email: applications-mit@wzb.eu

Start Date: Summer 2021
Application Deadline: 5/30/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8856

Bloomsburg University
Rank: Political Science Temporary Pool-Political Theory

Position Description

The Department of Political Science at Bloomsburg University of
Pennsylvania seeks qualified

candidates for temporary teaching positions (full-time one semester,
part-time one semester or

part-time academic year) as needs arise. A successful applicant must
be able to teach our

introductory course in political theory, POLISCI 108: Contemporary
Political Ideologies. A

description of this courses can be found in the most current Academic
Catalog at Bloomsburg

University https://archive.bloomu.edu/catalog- .

Qualifying Education/Experience

Applicants must possess a Master’s Degree in Political Science or
related field (Public

Administration, Public Policy) from a regionally accredited institution.
A Ph.D. in Political

Science or related field is preferred as is specialization in the discipli-
nary subfield of

political theory. Applicants should also possess a demonstrated ability
to work with diverse

populations. Previous college teaching experience is preferred.

Supplemental Information

A complete application includes a cover letter addressing requirements
and preferences for the

position, a current CV, teaching evaluations (if available), a statement
of philosophy of

education, and 3 letters of recommendation. Submit application mate-
rials online at

www.bloomu.edu/jobs Applications to this temporary pool will be
accepted through April 30, 2024

(to reflect three-year life cycle of pool). Questions may be directed
to Search & Screen Committee

Chair, Dr. Neil Strine, hstrin2@bloomu.edu

Finalist(s) for these positions must communicate well and successfully
complete an interview

process and/or teaching demonstration as judged by the department
faculty. Recommendation for
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hiring is needed from a majority of the regular, full-time depart-
ment faculty.

Prior to a final offer of employment, the selected candidate will be
required to submit to a

background check including, but not limited to, employment verifica-
tion, educational and other

credential verification, Pennsylvania Child Abuse History Clearance
and criminal background.

Completing this search is contingent upon enrollment and avail-

able funding.

The University prohibits any form of discrimination or harassment
on the basis of sex, race, color,

age, religion, national or ethnic origin, sexual orientation, gender
identity or expression,

pregnancy, marital or family status, medical condition, genetic infor-
mation, veteran

status, or disability in any decision regarding admissions, employment,
or participation in a

University program or activity in accordance with the letter and spirit
of federal, state, and

local non-discrimination and equal opportunity laws, such as Titles
VI and VII of the Civil Rights

Act of 1964, Title IX of the Education Amendments of 1972, the
Age Discrimination in Employment

Act, the Americans with Disabilities Act and ADA Amendments Act,
the Equal Pay Act, and the

Pennsylvania Human Relations Act.

The University also complies with the Jeanne Clery Disclosure of
Campus Security Policy and Campus

Crimes Statistics Act, as amended by the Violence Against Women
Act (VAWA). Tidle IX

prohibits retaliation for asserting or otherwise participating in claims
of sex

discrimination. VAWA imposes additional duties on universities and
colleges to investigate and

respond to reports of sexual assault, stalking, and dating or domestic
violence, and to publish

policies and procedures related to the way these reports are handled.
The University has designated

the Title IX Coordinator (Jennifer Raup, Elwell Hall,

ORL, 570-389-4808, jraup@bloomu.edu or titleixcoord@
bloomu.edu), to coordinate the

University’s compliance with Title IX and VAWA and to respond to
reports of violations. The

University has directed the Bloomsburg University Police Department
to coordinate the University’s

compliance with the VAWA- related Clery reporting requirements.
Additionally, inquiries

concerning Title IX and its implementing regulation can be made to
the U.S. Department of

Education, Office of Civil Rights, Region III, The Wanamaker Build-
ing, 100 Penn Square East

- Suite 505, Philadelphia, PA 19107; Phone: (215) 656-6010;

Fax: (215) 656-6020.

Start Date: Spring 2021
Application Deadline: 4/30/2024
Date Posted: 4/30/2021
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Salary: Competitive
eJobs ID: 8845

Queen's University
Rank: Tenure-track position at the rank of Assistant Professor
with specialization in the Black Political Thought

Black Political Thought
Faculty of Arts and Science
Queen’s University, Canada

The Departments of Political Studies and Philosophy in the Faculty
of Arts and Science at Queen’s University invites applications for a
Tenure-track position at the rank of Assistant Professor with specializa-
tion in the Black Political Thought. The preferred starting date is
July 1, 2021.

This position is one of seven positions created in support of the
interdisciplinary field of Black Studies at Queen’s and the planned
BA Minor/General in Black Studies.

Applicants must self-identify as Black persons including those from
Africa or of the African diaspora (e.g. African and Africa descended
people from the Caribbean, North America, Europe, or Latin
America).

The successful candidate will have demonstrated knowledge and expe-
rience in Black Political Thought. BPT is an inherently global and
diverse field, which includes perspectives from Africa, the Caribbean,
Latin America, Europe, Canada and the United States, covers signifi-
cant questions of political theory, including power, human nature,
and just societies, while critically interrogating the meaning of race
and practices of racist oppression such as colonialism and slavery, in
all of its diversity, including, but not limited to perspectives from
North American, European, Latin America, Caribbean, and/or African
traditions and approaches. This scholar will assist the department in
developing the breadth of analytical insight that Black political theory
offers and in working toward the decentring of Western theoretical
frameworks within our disciplines. By Western political theoretical
frameworks, we refer not to geographical location, but to the canon
of political thought that has arisen out of exclusionary disciplinary
practices in Europe/North America and that centres whiteness.

Recognizing the underrepresentation of Black faculty at Queen’s, this
candidate is expected to play a central role in the development of the
Black Studies Minor degree at Queen’s, through advancing research
and teaching in the analysis of race and racism, through providing a
global scope of analysis, and through addressing such fundamental
concerns as human freedom, historic injustice, and the impact of
colonialism. Queen’s University and the Departments of Philosophy
and Political Studies have vigorous commitments to anti-racism,
equity, diversity and inclusion, and this exciting new position will
enhance our aspirations and efforts.

The successful candidate must have a PhD or equivalent degree in
Philosophy, Political Studies, or a related discipline completed by the
appointment start date. ABDs will be considered only with scheduled
defense dates. They are expected to play a major role in delivery of
graduate and undergraduate programs in the Department of Philoso-
phy or the Department of Political Studies (department to be chosen
by the selected candidate) and the Black Studies undergraduate pro-
gram at Queen’s and will be expected also to undertake a significant
rescarch program in this important field. Collaboration with scholars
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and students in both units and beyond would be welcome and would
build on a longstanding successful record of cooperation.

The main criteria for selection are academic and teaching excellence.
The successful candidate will provide evidence of high-quality schol-
arly output that demonstrates a record for independent research lead-
ing to peer-assessed publications. A commitment to seek to secure
external research funding, as well as strong potential for outstanding
teaching contributions at both the undergraduate and graduate levels,
dedication to academic and pedagogical excellence, and an ongoing
commitment to fostering equity and diversity are requirements for
this position. The successful candidate will be expected to make
contributions through service to the Department, Faculty, University,
and/or broader community. Salary will be commensurate with qualifi-
cations and experience.

Queen’s University is one of Canada’s leading research-intensive uni-
versities with a global reputation and is a recognized leader in Canadian
higher education. The Departments of Philosophy and Political Stud-
ies are both mid-sized units with strong undergraduate, Master’s
and Doctoral programs and outstanding global reputations. Queen’s
historic campus is located in the heart of the vibrant Kingston commu-
nity in the Thousand Islands region of South Eastern Ontario. Queen’s
is positioned centrally with respect to three major metropolitan areas:
Toronto, Montreal, and Ottawa. Additional information about
Queen’s University can be found at http://www.queensu.ca/
facultyrecruitment. The University is situated on the traditional terri-
tories of the Haudenosaunee and Anishinaabe, in historic Kingston on
the shores of Lake Ontario. Kingston’s residents enjoy an outstanding
quality of life with a wide range of cultural, recreational, and creative
opportunities. Visit Inclusive Queen’s for information on equity,
diversity and inclusion resources and initiatives.

People from across Canada and around the world come to learn,
teach and carry out research at Queen’s University. Faculty and their
dependents are eligible for an extensive benefits package including
prescription drug coverage, vision care, dental care, long term disability
insurance, life insurance and access to the Employee and Family
Assistance Program. You will also participate in a pension plan. Tui-
tion assistance is available for qualifying employees, their spouses and
dependent children. Queen’s values families and is pleased to provide
a ‘top up’ to government parental leave benefits for eligible employees
on maternity/parental leave. In addition, Queen’s provides partial
reimbursement for eligible daycare expenses for employees with
dependent children in daycare. Details are set out in the Queen’s-
QUFA Collective Agreement. For more information on employee
benefits, see Queen’s Human Resources.

Queen’s University has developed a special program, as described by
the Ontario Human Rights Commission, in connection with the
search to fill this position.

This opportunity is open only to qualified individuals who self-identify
as Black persons including those from Africa or of the African diaspora
(e.g. African and Africa descended people from the Caribbean, North
America, Europe, or Latin America). Recognizing the intersectionality
of identities within Black communities, applications from Black candi-
dates who also, for example, identify as women, persons with disabili-
ties, and 2SLGBTQ+ persons are welcome. All qualified candidates
are encouraged to apply; however, in accordance with Canadian immi-
gration requirements, Canadian citizens and permanent residents of
Canada will be given priority.
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To comply with federal laws, the University is obliged to gather
statistical information as to how many applicants for each job vacancy
are Canadian citizens / permanent residents of Canada. Applicants
need not identify their country of origin or citizenship; however, all
applications must include one of the following statements: “I am a
Canadian citizen / permanent resident of Canada”; OR, “I am not
a Canadian citizen / permanent resident of Canada”. Applications
that do not include this information will be deemed incomplete.

In addition, the impact of certain circumstances that may legitimately
affect a nominee’s record of research achievement will be given careful
consideration when assessing the nominee’s research productivity.
Candidates are encouraged to provide any relevant information about
their experience and/or career interruptions.

A complete application consists of:

* a cover letter (including one of the two statements regarding Cana-
dian citizenship / permanent resident status specified in the previ-
ous paragraph);

e a current Curriculum Vitae (including a list of publications);

* a statement of research interests;

* astatement of teaching interests and experience (including teaching
outlines and evaluations if available);

* a statement of experience in and commitment to facilitation and
promotion of equity, diversity, and inclusion;

* a writing sample; and,

e three letters of reference.

The application deadline is May 15, 2021. However, the selection
process will continue until the position is filled. Applicants should
send all documents, in their application packages by email as a single
PDF to Michelle Knapp-Hermer at knappm@queensu.ca although
hard copy applications may be submitted to:

Department Manager

Michelle Knapp-Hermer

Department of Political Studies

Queen’s University

Mackintosh-Corry Hall, Room C321

68 University Ave

Kingston, ON, K7L 3N6

Applicants should arrange for three letters of reference to be sent by
the closing date of May 15, 2021. Letters should be dated, and include
the referee’s name, position, department, institution, email address
and telephone number, the name of the nominee, and the period of
time and the capacity in which the referee has known the nominee.

The University will provide support in its recruitment processes to
applicants with disabilities, including accommodation that takes into
account an applicant’s accessibility needs. If you require accommoda-
tion during the interview process, please contact Michelle Knapp-
Hermer at knappm@queensu.ca.

Academic staff at Queen’s University are governed by a Collective
Agreement between the University and the Queen’s University Faculty
Association (QUFA), posted at http://www.qufa.ca and at heep://
queensu.ca/facultyrelations/faculty-librarians-and-archivists/
collective-agreement.

Only candidates selected for interviews will be contacted.

Start Date: Summer 2021
Application Deadline: 5/15/2021
Date Posted: 4/13/2021
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Salary: Negotiable
eJobs ID: 8805

University of South Carolina

Rank: Postdoc Position in the Founding Documents
Subfield(s): American Government and Politics, Public Law, Politi-
cal Theory

Two Year (renewable) Post-Doc Fellowships in the Founding Docu-
ments (2)

University of South Carolina, Columbia

July 1, 2021 - June 30, 2023/4

The Department of Political Science at the University of South Caro-
lina is pleased to invite applications for two new two-year (renewable
for a third year) Post-Doctoral Political Science Teaching Fellowships
focused on teaching and interpreting the documents on which the
United States was founded (including the Declaration of Independ-
ence, Constitution, Federalist Papers, Emancipation Proclamation,
other freedom papers, and more). Two Founding Documents Post-
Docs are available, both beginning on July 1, 2021. These twelve-
month positions include a five-course teaching load (two in the Fall;
two in the Spring, and one in Summer session).

Candidates with interests in the fields of American Politics, Public
Law, or American Political Theory are encouraged to apply.

This opportunity is the result of new legislation in South Carolina (the
REACH Act) that requires college students in the state to complete
a three-credit course that includes the American founding documents.
We seck candidates who are committed to teaching students how to
place these documents into the intellectual history of democracy within
and beyond the United States. Teaching will be limited to courses
that satisfy the State’s Founding Documents requirement (including
POLI 201: American National Government; POLI 304: Contempo-
rary Political Theory; POLI 450: Constitutional Law; POLI 451:
Civil Liberties; POLI 452: The Judicial Process).

Requirements:

1. Completion of a Political Science PhD by May 2021 (ABDs are
NOT eligible for consideration)

2. Demonstrable experience teaching or researching the history of
democracy and/or the founding documents of the United States

Applications should include a cover letter, a statement of commitment
to teaching Founding Documents, two letters of reference, a statement
of teaching philosophy, and a transcript that states degree completion
no later than May 2021 should be submitted through https://uscjobs.
sc.edu/postings/95653

For best consideration, a complete application should be submitted
by April 16, 2021. Applications will be reviewed until the positions
are filled.

For questions concerning this position, please contact, Dr. Robert

Oldendick, Chair of the Search Committee, at oldendick-bob@sc.edu.

The University of South Carolina System (www.sc.edu) is comprised
of the state's flagship university in Columbia (founded in 1801 and
currently one of the top 50 &quot;Best Colleges&quot; according to
U.S. News and World Report), three regional comprehensive universi-
ties (USC Aiken, USC Beaufort and USC Upstate), and Palmetto
College consisting of four two-year campuses (USC Lancaster, USC
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Salkehatchie, USC Sumter, USC Union and Fort Jackson/Extended
University). Together, the USC System institutions offer more than
450 degree programs on campus and online and are uniquely posi-
tioned to meet the state's educational, cultural, health and research
needs. The System employs nearly 14,000 people who work daily to
improve the lives of students, fellow South Carolinians and the world.
Our diverse engaged faculty and staff enjoy a dynamic and intellec-
tually stimulating work environment.

The University of South Carolina is an affirmative action, equal
opportunity employer. Minorities and women are encouraged to
apply. The University of South Carolina does not discriminate in
educational or employment opportunities on the basis of race, color,
religion, national origin, sex, sexual orientation, gender, age, disability,
veteran status or genetics.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8799

Bucknell University
Rank: Visiting Assistant Professor (Political Theory)

Bucknell University’s Department of Political Science invites applica-
tions for a Visiting Assistant Professor position in political theory
beginning in the fall semester of 2021. The successful candidate will
be prepared to teach sections of a core course in political theory, a
course in American political thought, and other electives in the candi-
date’s area of specialization. The teaching load is three courses per
semester.

We are especially interested in candidates whose teaching and research
will contribute to the department’s commitment to both diversity
and academic excellence. We welcome candidates who demonstrate
excellence in reflective multicultural and inclusive teaching practices
and who display a strong commitment to collaboration and interdisci-
plinarity. Evidence of teaching experience, potential for teaching excel-
lence, and the promise of being a productive scholar are critically
important. By the start date of the position, candidates are expected
to have a Ph.D. or be ABD in political science with a subfield
specialization in political theory.

For additional information and to apply, please go to careers.-
bucknell.edu. The application should include a cover letter, CV,
statement of teaching philosophy, statement of commitment to diver-
sity, three letters of recommendation, graduate transcripts, sample
publications or papers, course evaluations if available, and sample
syllabi relevant to this position. Questions about the position should
be addressed by email to Professor Scott Meinke at smeinke@
bucknell.edu. Applications received by April 15, 2021 will receive
full consideration.

About Bucknell University

Bucknell University is a private, highly ranked, primarily undergradu-
ate, national liberal arts institution that also offers strong professional
programs in engineering, management, education, and music.

Bucknell University is an Equal Opportunity Employer. The univer-
sity believes that students learn best in a diverse, inclusive community
and is therefore committed to academic excellence through diversity
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in its faculty, staff, and students. Applications from members of groups
that have been historically underrepresented in higher education
are encouraged.

Bucknell is committed to creating a climate that fosters inclusion,
growth, and development for a diverse student body, and seeks candi-
dates who are also committed these goals. Bucknell is committed to
supporting the teacher-scholar model of faculty development. With
a student-faculty ratio of about 9:1, small class sizes are a hallmark
of the Bucknell educational experience. The university sponsors a
range of activities to support the development of its faculty.

Bucknell is located in Lewisburg, Pennsylvania, on the banks of the
Susquehanna River. The Lewisburg area offers a combination of out-
door recreation opportunities and small-town amenities. In addition
to the cultural and athletic events offered at the University and in
town, the region offers strong schools and medical facilities, and an
affordable cost of living. Bucknell is about three hours from Philadel-
phia, New York, Baltimore, and Washington, D.C.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/16/2021

Salary: Competitive

eJobs ID: 8704

Ashoka University
Rank: Visiting Assistant Professor Position in Political Science
Subfield(s): Political Theory, Comparative Politics, Methodology

The Department of Political Science at Ashoka University invites
applications for at least one Visiting Assistant Professor position with
an expected start date of July 1, 2021 and end date of June 30, 2022.

We are open to outstanding candidates in any subfield. Those with
expertise involving regions outside South Asia are particularly encour-
aged to apply. A Ph.D is required by the time of appointment.

Ashoka is a research university based near New Delhi, India. We
strongly encourage applications from women and members of other
groups underrepresented in academia.

Applicants for the position should submit: 1) cover letter; 2) a curricu-
lum vitae; 3) two samples of academic writings; 4) teaching evaluations
(if available); 5) three confidential letters of reference.

Note: The Ashoka job portal further asks for statements of teaching
and research philosophy for all applications. For this search they
are optional.

All materials should be submitted through: https://facultypositions.
ashoka.edu.in/

The deadline for submitting a complete application is: April 30th,
2021.

For any queries or further information, please contact: polscience.re-
cruitment@ashoka.edu.in

Start Date: Fall 2021
Application Deadline: 4/29/2021
Date Posted: 2/25/2021

Salary: Competitive

eJobs ID: 8640
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Mohammed IV Polytechnic University
Rank: Tenure-Track Position in political science- Assistant/Asso-
ciate/Full Professor levels

Call for application:

Tenure-Track Position in Political science-
Assistant/Associate/Full Professor levels

Position: Assistant/Associate/Full Professor level

Location: Rabat, Morocco

Salary: Very competitive

Hours: Full-time

Contract type: Tenure-track

Application deadline: May 31, 2021

Mohammed VI Polytechnic University (UMGP) is a recently estab-
lished non-profit Higher Education institution with campuses
throughout Morocco, and with the ambition to promote high-quality,
world-class education and research. It aims to contribute to the devel-
opment of African countries through a two-fold objective: to train
the next generation of African social science scholars and leaders, and
to produce cutting-edge research that informs policy and solve the
challenges facing society. To further this aim, the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) is looking to appoint
several tenure-track positions in Political science.

Job Description and Duties: We are open to candidates with a research
expertise in any area of political science. Regardless of area of interest
however, solid candidates with strong teaching and supervision experi-
ence as well as a robust publication record will be given serious
consideration. The expected start date for the position is September
2021. For this reason, successful candidates are expected to be ready
to take on teaching responsibilities at the undergraduate and graduate
levels. Academic staff members are expected to actively participate in
the Faculty’s intellectual life and public engagement and to advance
the purposes and the ambition of UMGP. We are looking for serious
scholars and dedicated teachers who can engage a diverse, multicultural
community of students and researchers.

Qualifications: the successful candidates must have a Ph.D. in Political
science or cognate disciplines, demonstrated experience in teaching,
and solid publications in peer-reviewed journals. Preference will be
given to candidates who can teach one or more of the following sub-
jects:

e Political history

e DPolitical theory/philosophy/taught

* DPolitical science comparative studies

* Qualitative and quantitative methods

Salary and Benefits: We offer a generous expatriate contract with a
competitive salary and benefits that meet international standards.
Salary packages are commensurate with experience. Benefits include
a generous housing allowance, tuition allowance for dependents, medi-
cal insurance, retirement pension, free access to wellness services, and
much more. The University also provides start-up and relocation sup-
port.

Job location: Our state-of-the-art facilities in the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) are in Rabat. The
Kingdom’s capital offers easy access to scholars interested in conduct-
ing field research in Africa and the Middle East. In addition, Rabat
offers a good quality of life, a moderate weather all year round, and
direct flights to most African, European, and North American capitals.
Application requirements: the application consists of the following:
? Application Statement (candidates must specify at which level they
wish their application to be considered)
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? Curriculum Vitae

? Full list of publications

? Copy of the Ph.D. degree

? Previous teaching experience including teaching evaluations and at
least one course outline.

Applications must be submitted to recruitment.humanities@
umb6p.ma, by May 31, 2021.

Please attach a single file containing all the above and use “political
science” in the subject line. An interdisciplinary committee will review
all applications. Shortlisted candidates will be invited for an interview
via videoconference. All enquiries should be sent to: recruitment.hu-
manities@um6p.ma

Start Date: Fall 2021
Application Deadline: 4/15/2021
Date Posted: 2/18/2021

Salary: Competitive

eJobs ID: 8612

University of Florida

Rank: Assistant Professor in Ethics in Al

Specializations: Political Philosophy & Theory, Intelligence, Sci-
ence & Technology

The Department of Philosophy at the University of Florida, College
of Liberal Arts and Sciences, invites applications for a full-time, nine-
month, tenure-accruing position in Philosophy at the rank of Assistant
Professor, beginning August 16, 2021. Applicants are expected to
have a Ph.D. in Philosophy by that effective date. The salary is
competitive, commensurate with qualifications and experience, and
includes a full benefits package.

The area of specialization is Ethics (Normative or Applied) or Social
and Political Philosophy with a focus on the Ethics of Artificial
Intelligence (AI). Candidates should have a research agenda in the
ethics of data science and machine learning with the potential for
collaboration with other fields in which the use or development of
Al may be significant — including not only computer science and/or
statistics but possibly also such fields as African-American studies,
biology, criminology, medicine, political science, sociology, sociology,
or women's studies. The successful candidate will have expertise in
analyzing ethical and social issues arising from algorithmic modelling
and decision-making.

The successful candidate will be expected to (1) maintain an active
research agenda, (2) teach four courses per academic year at the
undergraduate and graduate levels, and (3) provide service to the
department, the university, and the profession.

This search is part of a campus wide effort by the University of Florida
to expand the role of Al in higher education and research (https://
ai.ufl.edu). The University is home to HiPerGator, one of the most
powerful high-performance computers at a US public university
(www.rc.ufl.edu/services/hipergator/). The Department of Philosophy
is centrally involved in research and curricular initiatives relating to
this effort. Additional information about the department, its current

faculty, and programs may be found at http://phil.ufl.edu/

Start Date: Spring 2021

Application Deadline: Open until Filled
Date Posted: 2/1/2021

Salary: Competitive

eJobs ID: 8536
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Salisbury University

Rank: Assistant Professor

The Department of Political Science at Salisbury University invites
applications for a tenure-track Assistant Professor of Political Science.
This is a full time, 10-month position.

Primary Job Duties: The Department seeks candidates whose expertise
is in one or more of the following fields: racial and ethnic politics,
political theory, and law and judicial politics. The successful candidate
will teach introductory and upper level courses in political theory and/
or American politics (political institutions and behavior and courses
in the Law, Justice and Advocacy minor). The candidate will also be
able to teach a research methods course. Academic advising and stu-
dent mentoring are also expected as well as ongoing scholarly activities.
The teaching load is 3-3 of 4 credit hour courses.

Minimum Qualifications: Ph.D. in Political Science. If ABD, appli-
cant would be hired at the rank of Instructor and must complete
doctoral degree by: May 2022. Demonstrated evidence of a strong
commitment to undergraduate teaching.

Preferred Qualifications: Evidence of a commitment to political
engagement, an active research agenda, curriculum development, and
undergraduate research mentorship.

Applications received by October 15, 2020 will receive full considera-
tion. The position will remain open until filled. Salary is competitive
and commensurate with qualifications and experience. Appointment
will be contingent upon verification of eligibility to work in the U.S.
and is expected to begin August 2021. Please visit our website htep://
www.salisbury.edu/HR/careers/ to apply online. See the FAQs of
the Online Employment Application System for more information
and instructions.

To be considered an applicant, you must apply online and submit
the following: 1) A letter of interest; 2) curriculum vitae; 3) statements
of research and teaching interests; 4) unofficial transcripts; 5) the
names and contact information of at least three professional references.
All documents must be submitted with your application in the online
employment application system. Questions about the position should
be directed to the search chair, Dr. Sarah Surak at smsurak@salisbur-
y.edu.

This position is based in Salisbury, MD, an area with a culturally
diverse population with rich cultural experiences. Salisbury University,
a member of the University System of Maryland is a regionally
accredited four-year comprehensive institution offering 60 distinct
graduate and undergraduate programs. Founded in 1925, Salisbury
University features a beautiful campus close to ocean beaches and
the Chesapeake Bay and 2-3 hours from the metropolitan areas of
Washington, Baltimore, Philadelphia, and Norfolk. SU is consistently
ranked among the nation’s top colleges and ‘best values’ by U.S. News
and World Report, The Princeton Review and other publications.
SU has 440 full-time faculty members serving a student population
of approximately 8700.

Diversity and inclusion are core values of Salisbury University. We
strive to create a truly diverse and inclusive environment where the
richness of ideas, backgrounds, and perspectives of our community
is harnessed to create value for our University community to include
students, faculty, and staff, today and in the future. To this end, the
University recruits exceptional and diverse faculty, staff, and students
from across Maryland, the United States, and around the world,

June 2021

supporting all members of the University community as they work
together to achieve institutional goals and vision. To learn more about
the University’s commitment to fostering a diverse and inclusive
campus, please visithttp://www.salisbury.edu/equity/.

Applications will be accepted via Salisbury University's online employ-
ment application system.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 7/30/2020

Salary: Competitive

eJobs ID: 7950

PUBLIC ADMINISTRATION

Miami University
Rank: Visiting Assistant Professor/ Instructor in Public Adminis-
tration

Visiting Assistant Professor/ Instructor in Public Administration to
teach courses across the public administration core and elective curric-
ulum for the undergraduate major and courses for the MA program.
The position will begin in the start of the academic year August 2021.

Required: Ph.D. at the time of appointment in Political Science or
a related field for appointment as Visiting Assistant Professor; ABD
for appointment as Instructor. This position is not eligible for H-
1B sponsorship.

Consideration may be given to candidates who possess teaching experi-
ence in some of the courses to be taught.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/en-us/job/
498593 /visiting-assistant-professor-instructor-in-public-
administration. Department will request letters of recommendation
from references listed in the application. Inquiries may be addressed
to Dr. Bryan Marshall at marshabw@ miamioh.edu. Screening of
applications will begin May 17, 2021 and will continue until the
position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/26/2021

Salary: Competitive

eJobs ID: 8832

The University of Iowa

Rank: Stanley Family and Hua Hsia Chair in Chinese Culture
and Institutions

Subfield(s): Comparative Politics, International Relations, Public
Administration

The University of Iowa College of Liberal Arts and Sciences invite
applications for the position of C. Maxwell and Elizabeth M. Stanley
Family and Hua Hsia Chair in Chinese Culture and Institutions. The
successful candidate will be appointed as a full professor with tenure
to commence in August 2022. The position will be situated in a
department appropriate to the specialization of the candidate, where
normal review process, assignment of teaching duties, and responsibil-
ity for mentorship etc. will reside. The position is an endowed chair
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with a reduced teaching load and a research fund. The chair will also
hold a 0% appointment in International Programs and is expected
to be an active participant in the activities of the Center for Asian
and Pacific Studies.

Education Requirement: PhD in Chinese Studies or an equivalent
field.

Required Qualifications: Applicants must be internationally recog-
nized scholars of Chinese studies, demonstratable by a distinguished
record of scholarly publications, teaching, mentoring, and taking on
leadership roles in administration, possess a native or near native
fluency of the English language and standard Mandarin and may
come from any disciplinary background in the humanities or social
sciences and must be willing to function to meet the needs of the
appointing department and complement the existing strengths within
the department and college.

Desirable Qualifications: Experience in joint research either inter-
disciplinary or supra-nationally is highly desired and fluency in other
languages and/or Chinese dialects

Review of applicants will begin September 15, 2021.

To start the Online Application process for this position, please go to
https://jobs.uiowa.edu/faculty/view/74096 (Requisition #74096)

Start Date: Fall 2022
Date Posted: 3/5/2021
Salary: Competitive
eJobs ID: 8667

PUBLIC LAW

Marymount University (Arlington, Virginia)
Rank: Assistant Professor

Subfield(s): Public Law, Comparative Politics, American Govern-
ment and Politics

Assistant Professor in Politics (Tenure Track)
American Law

The Politics program at Marymount University invites applications
for a tenure-track position at the Assistant Professor level beginning
in August 2021 (the successful candidate may choose to defer the
start date until January, 2022). The standard teaching load is 3/3, all at
the undergraduate level. Successful candidates will have demonstrated
teaching experience and research interests in American law, and com-
parative or American politics, as well as a demonstrated teaching
ability in normative theory. Preference will be given to candidates
with a research focus and/or demonstrated teaching experience in one
or more of the following areas: politics of underrepresented groups,
gender and politics, environmental politics, mass behavior, social
movements, and additional topics in comparative and American poli-
tics. The search committee prefers candidates with teaching and
research experience, respect for liberal arts education within the Catho-
lic intellectual tradition, and an interest in inquiry-based teaching.
Applicants must have a Ph.D. or assurance they will complete the
degree by August 2021. Applications should include a cover letter,
c.v., evidence of excellence in teaching and research, and at least
three letters of recommendation. The committee will begin reviewing
applications on June 18, 2021, and accept applications until the
position is filled.

Please submit applications via our program website:

June 2021

hteps://marymount.edu/academics/politics-search

Or directly through Marymount’s HR website:
https://marymount.wd5.myworkdayjobs.com/en-US/Careers/job/
Main-Campus/Assistant-Professor--Politics--Tenure-Track-_R887

Please feel free to contact Chad Rector (crector@ marymount.edu)
and Margaret Tseng (mtseng@marymount.edu) with any questions.

About the politics program at Marymount:

Marymount’s Politics program is part of the Marymount University
School of Humanities, housed in the College of Sciences and Humani-
ties. Faculty are expected to teach high-quality student-centric under-
graduate courses in face-to-face settings. The College of Sciences and
Humanities is located on Marymount University’s Main Campus.

Marymount University welcomes and values all members of our com-
munity. Guided by the mission of our founders, the Religious of the
Sacred Heart of Mary (RSHM), to achieve unity through diversity,
Marymount honors our diversity as a source of strength. Our differ-
ences inspire intellectual curiosity and collectively allow us to tackle
the challenges of the world. We seck to foster an inclusive community
in which each person’s race, ethnicity, religion, sex, gender identity,
sexual orientation, veteran status, age, ability, class, national origin,
and immigration status are fully respected and celebrated. According
to the vision of the RSHM that “ALL may have life, and have it to
the FULL,” we strive to create an atmosphere of mutual respect,
cooperation, and civility where all community members are

S.A.IN.T.S—Safe, Accepted, Included, Needed, Treasured, and Seen.
Major duties and responsibilities

- Support and integrate the mission and core values of Marymount
University and Academic Affairs, including our commitment to diver-
sity, equity, and inclusion.

- Teach a 3/3 course load each year.

- Maintain a successful record of quality, peer reviewed scholarship.
- Maintain office hours at times which provide appropriate access
to students.

Other duties

- Assume professional responsibilities as requested by the Dean of the
College and/or School Director.

- Engage in on-going professional development which will include
scholarship activities such as research, presentations, and participation
with professional organizations.

- Contribute to the University, College of Sciences and Humanities,
and School of Humanities functions and services, including assess-
ments, and continuous improvement activities.

Job requirements

Ph.D. (or ABD with completion by 8/15/2021) in Politics/Political
Science/Government from an accredited institution. Applicants with
solely a J.D. and/or master’s degree are not eligible for this position.

Marymount provides equal employment opportunities to all employ-
ees and applicants for employment and prohibits discrimination and
harassment of any type without regard to race, color, religion, age,
sex, national origin, disability status, genetics, protected veteran status,
sexual orientation, gender identity or expression, or any other charac-
teristic protected by federal, state or local laws.
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This policy applies to all terms and conditions of employment, includ-
ing recruiting, hiring, placement, promotion, termination, layoff,
recall, transfer, leaves of absence, compensation and training.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/27/2021

Salary: $60,000 - $69,999

eJobs ID: 8898

University of California San Diego
Rank: Postdoctoral Scholar, Institute on Global Conflict and
Cooperation (IGCC)

Postdoctoral Scholar, Institute on Global Conflict and Cooperation
(IGCQ)

University of California San Diego
Postdoctoral Fellowship in Regional Security

Department: UC Institute on Global Conflict and Cooperation,
School of Global Policy and Strategy, UC San Diego

Salary: Commensurate with experience

Appointment: 1 year

Start date: July 1, 2021

Location: UC San Diego, La Jolla, CA

The UC Institute on Global Conflict and Cooperation (IGCC) invites

applications for a one-year Postdoctoral Research Employee position
in the area of Regional Security. Preference will be given to candidates
with extensive expertise in studying regional security focused on the
African context.

In addition to carrying out their own research, the appointee will
work on the IGCC project on The Rise of Authoritarian International
Organizations under the supervision of Professor Stephan Haggard

at IGCC.
Postdoctoral responsibilities will primarily include:

1.Researching and writing on the rise of authoritarian international
organizations and their activities;

2.Examining the effects of these organizations on the prospects for
democratic rule;

3.Surveying authoritarian regional organizations and the development
of their activities over time;

4.Researching and writing about prominent organizations headquar-
tered in Africa that include Middle East members;

5.Attending book conferences, workshops, and other relevant activities

Applicants are required to have received a Ph.D. degree in Political
Science by the start of appointment.

Application Process

Applications are now being accepted. All candidates must use the
online application process to submit materials at: https://apptrkr.

com/2274799

June 2021

Electronically mailed applications are preferred and the fellowship
committee will only review complete files. Phone interviews will be
scheduled in early June and final notifications will be sent by the end
of June. Queries regarding the position can be sent to Marie Thiveos
Stewart at mthiveos@ucsd.edu.

UC San Diego is an affirmative action/equal opportunity employer.
To apply, please visit: https://apptrkr.com/2274799

Copyright ©2017 Jobelephant.com Inc. All rights reserved.
hetps://www.jobelephant.com/

jeid-5ded169bd2d0654680826ff0cf5fb6d7

Start Date:

Application Deadline: 6/30/2021
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8895

American University: School of Public Affairs
Rank: Professorial Lecturer

Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Description

The Department of Justice, Law and Criminology in the School of
Public Affairs at American University invites applications for a term
faculty appointment for Academic Year 2021-2022. The appointment
is a 9-month term position and will commence on August 30, 2021.

Applicants should hold a PhD in a relevant field (e.g. sociology,
criminology, criminal justice, political science, international relations,
or public policy) or other terminal degree. The position will require
the incumbent to teach three courses per semester. All faculty are
expected to hold office hours and participate in School and University
activities and service.

Qualifications

The successful candidate will teach courses in Terrorism, Counterter-
rorism, Cybersecurity or Homeland Security (US or comparative),
including (but not limited to) the following courses: Causes of Terror-
ism and Political Violence; Domestic Terrorism; Terrorism and Coun-
terterrorism in Practice; U.S. Cyber Policy; and Homeland Security.
Preference give for applicants who have experience teaching research
methods at the undergraduate and graduate levels.

Application Instructions

Salary is competitive. Review of applications will begin immediately
and will continue until the position is filled, subject to on-going
budgetary approval. Please submit applications via: hetp://apply.
interfolio.com/87228. Include a letter of application, curriculum vitae,
contact information for three recommenders, recent teaching evalua-
tions (when possible), and copies of recent published papers or working
papers. Please contact Katelyn Deibler, Faculty Coordinator, 202-
885-6201 or kdeibler@american.edu if you have any questions.

American University is a private institution within easy reach of the
many centers of government, business, research, and the arts located
within the nation’s capital. For more information about American
University, visit www.american.edu.

Start Date: Fall 2021
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Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: Competitive

eJobs ID: 8884

Miami University
Rank: Visiting Assistant Professor/Instructor in American Politics

Visiting Assistant Professor/Instructor in American Politics to teach
courses in public law/courts and elective curriculum for the undergrad-
uate major and courses for the MA program. The position will begin
in the start of the academic year August 2021.

Required: Ph.D. at the time of appointment in Political Science or
a related field for appointment as Visiting Assistant Professor; ABD for
appointment as Instructor. Position not eligible for H-1B sponsorship.

Consideration may be given to candidates with teaching experience
in some of the courses to be taught.

Submit letter of interest, curriculum vitae, evidence of teaching effec-
tiveness, teaching philosophy, statement of research plans, transcripts
and writing sample to https://jobs.miamioh.edu/cw/enus/job/
498616/visiting-assistant-professorinstructor-in-american-politics.
Department will request letters

of recommendation from references listed in the application. Inquiries
may be addressed to Dr. Bryan Marshall at marshabw@miamioh.edu.
Screening of applications will begin May 20, 2021 and will continue
until the position is filled.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/29/2021

Salary: Competitive

eJobs ID: 8840

SUNY, University at Albany

Rank: Visiting Assistant Professor - 2 positions

Visiting Assistant Professor, Political Science (2 positions)

Rockefeller College of Public Affairs seeks two Visiting Assistant
Professors in the fields of Public Law and American Politics. The
appointment is in the Department of Political Science for academic
year 2021-2022, with the possibility of renewal. The course load is
four courses a year.

American Politics

The department's priority is a scholar who will teach in the areas of
the American presidency/executive politics, and/or campaigns and
elections. Ability to teach other subjects in American Politics, such
as Political Parties, American Political Development, and/or Racial
and Ethnic Politics, will be considered a plus. The department also
expects that the successful applicant will teach the introductory course
in American Politics. Contributing to the diversity of the Department
will also be considered a plus.

Public Law

One of the four courses taught during the year may be a topics courses
of the visitor's design, and another will be the introductory course
in American Politics. The Department prefers candidates with an

June 2021

interest in American Political Development (APD). Ability to teach
racial and ethnic politics and/or contributing to the diversity of the
Department will also be considered a plus.

Applicants should at least have finished or be close to submitting
their dissertation by the beginning of the fall 2021 semester. Candi-
dates should have demonstrated the ability to work with and instruct
culturally diverse groups of people. Their home university should be
accredited by a USDOE or an internationally accrediting organization.

Please apply online via:
https://albany.interviewexchange.com/jobofferdetails.jsp?JOBID=
130245

All candidates should submit a statement of interest, a curriculum
vita, a writing sample or publication, and available evidence of teaching
effectiveness (e.g., syllabi, student evaluations, and/or teaching state-
ment) through Interview Exchange. Candidates should also arrange
to have a graduate transcript and at least three letters of reference
submitted through Interview Exchange.

Salary: $50,000 and benefits. Starting date is August 23, 2021.

All applications received by May 10, 2021 will be reviewed. Later
applications will be considered as needed.

Located in a major governmental center, the Department has 21 full-
time members and offers degrees at the bachelors, masters, and doc-
toral levels. The University at Albany (www.albany.edu) is one of
four designated University Centers in the SUNY system.

Department Contact Person: Meredith Weiss, Chair, mweiss@alba-
ny.edu

About University at Albany:

Established in 1844 and designated a University Center of the State
University of New York in 1962, the University at Albany's broad
mission of excellence in undergraduate and graduate education,
research and public service engages a diverse student body of more than
17,900 students in nine schools and colleges across three campuses.

Located in Albany, New York, New York State's capital, the University
is convenient to Boston, New York City and the Adirondacks.

Additional Information

The Jeanne Clery Disclosure of Campus Security Policy and Campus
Crime Statistics Act, or Clery Act, mandates that all Title IV institu-
tions, without exception, prepare, publish and distribute an Annual
Security Report. This report consists of two basic parts: disclosure of
the University's crime statistics for the past three years; and disclosures
regarding the University's current campus security policies. The Uni-
versity at Albany's Annual Security Report is available in portable
document format [PDF] by clicking this link http://police.albany.
edu/ASR shtml.

Pursuant to Executive Order 161, no State entity, as defined by the
Executive Order, is permitted to ask, or mandate, in any form, that
an applicant for employment provide his or her current compensation,
or any prior compensation history, until such time as the applicant
is extended a conditional offer of employment with compensation.
If such information has been requested from you before such time,
please contact the Governor's Office of Employee Relations at (518)
474-6988 or via email at info@goer.ny.gov.

THE UNIVERSITY AT ALBANY IS AN EO/AA/IRCA/ADA
EMPLOYER
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Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/23/2021

Salary: $50,000 - $59,999

eJobs ID: 8827

University of South Carolina

Rank: Postdoc Position in the Founding Documents
Subfield(s): American Government and Politics, Public Law, Politi-
cal Theory

Two Year (renewable) Post-Doc Fellowships in the Founding Docu-
ments (2)

University of South Carolina, Columbia

July 1, 2021 - June 30, 2023/4

The Department of Political Science at the University of South Caro-
lina is pleased to invite applications for two new two-year (renewable
for a third year) Post-Doctoral Political Science Teaching Fellowships
focused on teaching and interpreting the documents on which the
United States was founded (including the Declaration of Independ-
ence, Constitution, Federalist Papers, Emancipation Proclamation,
other freedom papers, and more). Two Founding Documents Post-
Docs are available, both beginning on July 1, 2021. These twelve-
month positions include a five-course teaching load (two in the Fall;
two in the Spring, and one in Summer session).

Candidates with interests in the fields of American Politics, Public
Law, or American Political Theory are encouraged to apply.

This opportunity is the result of new legislation in South Carolina (the
REACH Act) that requires college students in the state to complete
a three-credit course that includes the American founding documents.
We seck candidates who are committed to teaching students how to
place these documents into the intellectual history of democracy within
and beyond the United States. Teaching will be limited to courses
that satisfy the State’s Founding Documents requirement (including
POLI 201: American National Government; POLI 304: Contempo-
rary Political Theory; POLI 450: Constitutional Law; POLI 451:
Civil Liberties; POLI 452: The Judicial Process).

Requirements:

1. Completion of a Political Science PhD by May 2021 (ABDs are
NOT eligible for consideration)

2. Demonstrable experience teaching or researching the history of
democracy and/or the founding documents of the United States

Applications should include a cover letter, a statement of commitment
to teaching Founding Documents, two letters of reference, a statement
of teaching philosophy, and a transcript that states degree completion
no later than May 2021 should be submitted through https://uscjobs.
sc.edu/postings/95653

For best consideration, a complete application should be submitted
by April 16, 2021. Applications will be reviewed until the positions
are filled.

For questions concerning this position, please contact, Dr. Robert

Oldendick, Chair of the Search Committee, at oldendick-bob@sc.edu.

The University of South Carolina System (www.sc.edu) is comprised
of the state's flagship university in Columbia (founded in 1801 and
currently one of the top 50 &quot;Best Colleges&quot; according to
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U.S. News and World Report), three regional comprehensive universi-
ties (USC Aiken, USC Beaufort and USC Upstate), and Palmetto
College consisting of four two-year campuses (USC Lancaster, USC
Salkehatchie, USC Sumter, USC Union and Fort Jackson/Extended
University). Together, the USC System institutions offer more than
450 degree programs on campus and online and are uniquely posi-
tioned to meet the state's educational, cultural, health and research
needs. The System employs nearly 14,000 people who work daily to
improve the lives of students, fellow South Carolinians and the world.
Our diverse engaged faculty and staff enjoy a dynamic and intellec-
tually stimulating work environment.

The University of South Carolina is an affirmative action, equal
opportunity employer. Minorities and women are encouraged to
apply. The University of South Carolina does not discriminate in
educational or employment opportunities on the basis of race, color,
religion, national origin, sex, sexual orientation, gender, age, disability,
veteran status or genetics.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 4/7/2021

Salary: $40,000 - $49,999

eJobs ID: 8799

Texas Christian University

Rank: Visiting Lecturer in American Judicial Politics
Specializations: Constitutional Law & Theory, Civil Rights & Lib-
erties, Judicial Politics

The Department of Political Science at TCU invites applications for
a one-year lecturer position in American Judicial Politics for the 2021-
22 academic year. We seek candidates who are able to teach courses
in Constitutional Law (including powers, rights, and liberties), the
judicial process, and other courses related to American judicial politics.
Preference will be given to candidates who will have completed the
Ph.D.in Political Science and have demonstrated the capacity for
excellence in the classroom and success as a teacher-scholar. The
successful candidate will have a 4/4 teaching load, and the salary
is competitive.

Applicants should submit a letter of application, a curriculum vitae,
transcript, a portfolio of teaching materials (including a teaching
philosophy statement and sample syllabus in an upper level course
in the field of American Judicial Politics), and a one-page diversity
statement. All materials are to be submitted online at https://jobs.
tcu.edu/en-us/listing/. Three confidential letters of recommendation
should be sent by recommenders or dossier service to hrtalentacquisi-
tion@tcu.edu. The finalists for the position will be asked either to
submit a video of a teaching demonstration in front of students
(approximately 45 minutes in length) or will be asked to give a
teaching demonstration during an interview.

We will review applications on receipt and will continue until the
position is filled. All questions regarding the application process may
be directed to Human Resources at hrtalentacquisition@tcu.edu or
817-257-7790. Questions about the Department of Political Science
may be directed to the search committee chair Dr. Ralph Carter at
r.carter@tcu.edu

A selective teaching and research university with 11,000 students,
TCU is a private, secular institution committed to academic freedom
located in Fort Worth, Texas. Fort Worth, the 13th largest city in
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the United States and part of the nation’s fourth-largest metropolitan
area, is a city of rich cultural endowments, including world-class
museums and performing arts facilities, and has easy access to a major
international airport. TCU has been recognized for eight consecutive
years as one of the &quot;Great Colleges to Work For&quot; by
The Chronicle of Higher Education. The TCU Political Science

Department has sixteen full-time faculty with nearly 400 majors.

TCU is dedicated to achieving a diverse faculty and staff. As an AA/
EEO employer, TCU recruits, hires, and promotes qualified persons
in all job classifications without regard to age, race, color, religion,
sex, sexual orientation, gender, gender identity, gender expression,
national origin, ethnic origin, disability, genetic information, covered
veteran status or any other basis protected by law.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/17/2021

Salary: $50,000 - $59,999

eJobs ID: 8708

DePaul University
Rank: Instructor

The Department of Political Science at DePaul University invites
applications for a full time, non-tenure-track position with primary
expertise in the fields of American Politics and Public Law. Responsi-
bilities will include teaching courses on American Institutions (the
Presidency and Congress) and areas of Constitutional law and the
judicial process. The successful candidate will teach a variety of upper-
division courses in these and related areas of specialization and also
teach introductory American Government and Political Science
courses. In addition, the position will have administrative responsibili-
ties overseeing the Department’s internship program. The position
will begin in the Fall Quarter of 2021.

Required Qualifications:

A Ph.D. is preferred at the time of appointment, but ABD candidates
will be considered. A Juris Doctorate degree will not be considered
sufficient. Experience working with students outside of the classroom,
or in Washington DC, will be given preference, as will an ability to
teach research methods. Candidates should electronically submit the
following: (1) a letter of application (cover letter), (2) a CV, (3) an
unofficial transcript of the last degree (earned or in progress), (4)
syllabi and (5) complete course evaluations if available. This material
should be submitted via DePaul’s Faculty Opportunities website at
https://academics.depaul.edu/faculty-jobs/Pages/default.aspx

Finalists will also be asked to submit three letters of recommendation.

The screening of applications will begin April 9, 2021 and continue
until the position is filled.

About DePaul

With a total enrollment over 22,000 students, DePaul is one of the
largest private non-profit universities in the nation. Yet the class
size in its academic programs typically does not exceed 40 students,
reflecting the value the university places on teaching excellence. Our
programs provide high quality, personalized, accessible education to
a diverse student body, grounded in the values of St. Vincent de Paul.
Our teaching and research advance knowledge and service to society.

June 2021

DePaul secks applicants who reflect the diversity of its student body
and the city of Chicago. Those with experience working with diverse
faculty, staff, and students, and who can contribute to an inclusive
climate are encouraged to apply. We urge candidates to provide exam-
ples of their successes in these areas. Women, members of historically
underrepresented groups, and persons with disabilities are particularly
encouraged to apply.

For more information, e-mail polisci@depaul.edu or visit the depart-
ment’s web site at hteps://las.depaul.edu/academics/political-science/
Pages/default.aspx

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/4/2021

Salary: Competitive

eJobs ID: 8662

Howard University

Rank: Assistant Professor

Subfield(s): International Relations, Public Law, Comparative Poli-
tics

Specializations: Constitutional Law & Theory, Judicial Politics,
International Law & Organizations

The Department of Political Science (POLS) in the College of Arts
and Sciences invites applications for a tenure-track position at the rank
of Assistant Professor with research interests in the area of International
Relations and Public Law. The successful candidate will be prepared
to conduct externally-funded research in the area of international
relations, comparative politics, and law and politics. We envision the
successful candidate’s expertise as expansive and methodologically
diverse, concerned with how the law constitutes and orders political
and social relationships around the world, inclusive of judicial behavior
and politics, constitutional development, comparative constitutional
politics, international law and courts, and law and society. The success-
ful candidate will be expected to play a key role in our undergraduate
pre-law program, the POLS Bachelor of Arts to Juris Doctor (B.A.-
J.D.) joint degree program, and teach undergraduate and graduate
courses in international relations, judicial politics, and comparative
constitutional law.

We seek outstanding applicants with a demonstrated track record of
excellence in research and teaching. Successful candidates are expected
to develop vigorous, extramurally funded research programs in their
areas of expertise, actively participate in the Department's teaching
and curriculum development at the undergraduate and graduate levels,
and mentor undergraduate and graduate students. Evidence of interest
and success in mentoring underrepresented students is highly desired.
Howard University, a culturally diverse, comprehensive, research
intensive and historically Black private university, provides an educa-
tional experience of exceptional quality at the undergraduate, graduate,
and professional levels to students of high academic standing and
potential, with particular emphasis on educational opportunities for
Black students. Howard University is classified as a Doctoral Univer-
sity: Higher Research Activity research by the Carnegie Foundation
for the Advancement of Teaching. It is a residential campus of approxi-
mately 10,000 students located in the heart of the nation’s capital,
Washington, DC.

The Department of Political Science currently consists of 15 faculty
members and offers BA, MA, and PhD degrees in political science.
Founded in 1928 by Nobel laureate, diplomat Dr. Ralph ]J. Bunche,

102 Current eJobs listings at www.apsanet.org/jobs


https://las.depaul.edu/academics/political-science/Pages/default.aspx
www.apsanet.org/jobs
https://las.depaul.edu/academics/political-science/Pages/default.aspx
https://las.depaul.edu/academics/political-science/Pages/default.aspx

Political Science Jobs

the Department counts Vice-President Elect Kamala Harris, U.S.
Representative Elijah Cummings, and U.S. Representative Charles
Diggs among its many prominent graduates. The only graduate pro-
gram in political science in the world with a specialization in Black
politics and currently the second-largest undergraduate major, POLS is
also the leading department in International Affairs, the undergraduate
Interdisciplinary major, and Community Development, the under-
graduate Interdisciplinary minor.

Required Qualifications:

e Ph.D. in political science or related field (e.g., government, public
policy, etc) from an accredited institution;

* Record of scholarship, teaching, and professional service commen-
surate with the rank of assistant professor;

¢ Effective communication and organizational skills; and

* Evidence of successful grant writing experience.

Complete applications consist of a single PDF file containing:

1) Cover letter addressing the qualifications listed above

2) Current curriculum vita

3) Two-page statement of research accomplishments, interests and
future plans

4) Two-page statement of teaching experience and philosophy

5) A writing sample

6) Three letters of recommendation

Completed applications should be addressed to the Chair of the
search committee: Dr. Michael Fauntroy at IRSearch@Howard.edu.
Applications can be submitted electronically via Academic Jobs
Online: https://academicjobsonline.org/ajo/jobs/18072.

Screening will begin on February 24, 2021 and continue until the
position is filled. The desired starting date is August 16, 2021. Addi-
tional details and information can be found at http://coas.howard.edu.

The University does not discriminate on the basis of race, color,
national and ethnic origin, sex, sexual orientation, gender or gender
identity, marital status, religion, disability or protected veterans status.
Veterans and people with disabilities are encouraged to apply. Inquiries
regarding provisions for persons with disabilities or veterans status,
Equal Employment Opportunity and Title IX should be directed to
the Office of Employee Relations and Equal Employment Opportu-
nity at 202-806-1280

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8624

Mohammed IV Polytechnic University
Rank: Tenure-Track Position in international law- Assistant/Asso-
ciate/Full Professor levels

Call for application:

Tenure-Track Position in International law-
Assistant/Associate/Full Professor levels

Position: Assistant/Associate/Full Professor level
Location: Rabat, Morocco
Salary: Very competitive

June 2021

Hours: Full-time

Contract type: Tenure-track

Application deadline: May 31, 2021

Mohammed VI Polytechnic University (UMGP) is a recently estab-
lished non-profit Higher Education institution with campuses
throughout Morocco, and with the ambition to promote high-quality,
world-class education and research. It aims to contribute to the devel-
opment of African countries through a two-fold objective: to train
the next generation of African social science scholars and leaders, and
to produce cutting-edge research that informs policy and solve the
challenges facing society. To further this aim, the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) is looking to appoint
several tenure-track positions in International law.

Job Description and Duties: We are open to candidates with a research
expertise in any area of International law. Regardless of area of interest
however, solid candidates with strong teaching and supervision experi-
ence as well as a robust publication record will be given serious
consideration. The expected start date for the position is September
2021. For this reason, successful candidates are expected to be ready
to take on teaching responsibilities at the undergraduate and graduate
levels. Academic staff members are expected to actively participate in
the Faculty’s intellectual life and public engagement and to advance
the purposes and the ambition of UM6P. We are looking for serious
scholars and dedicated teachers who can engage a diverse, multicultural
community of students and researchers.

Qualifications: the successful candidates must have a Ph.D. in Interna-
tional law or cognate disciplines, demonstrated experience in teaching,
and solid publications in peer-reviewed journals. Preference will be
given to candidates who can teach one or more of the following sub-
jects:

e International law institutions and sources

* International law interpretation and analysis

* International peace and security

* International human rights law

e International environmental law

Salary and Benefits: We offer a generous expatriate contract with a
competitive salary and benefits that meet international standards.
Salary packages are commensurate with experience. Benefits include
a generous housing allowance, tuition allowance for dependents, medi-
cal insurance, retirement pension, free access to wellness services, and
much more. The University also provides start-up and relocation sup-
port.

Job location: Our state-of-the-art facilities in the Faculty of Gover-
nance, Economics and Social Sciences (FGSES) are in Rabat. The
Kingdom’s capital offers easy access to scholars interested in conduct-
ing field research in Africa and the Middle East. In addition, Rabat
offers a good quality of life, a moderate weather all year round, and
direct flights to most African, European, and North American capitals.
Application requirements: the application consists of the following:

? Application Statement (candidates must specify at which level they
wish their application to be considered)

? Curriculum Vitae

? Full list of publications

? Copy of the Ph.D. degree

? Previous teaching experience including teaching evaluations and at
least one course outline.

Applications must be submitted to recruitment.humanities@

umb6p.ma, by May 31, 2021.

Please attach a single file containing all the above and use “political
science” in the subject line. An interdisciplinary committee will review
all applications. Shortlisted candidates will be invited for an interview
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via videoconference. All enquiries should be sent to: recruitment.hu-
manities@um6p.ma

Start Date: Fall 2021
Application Deadline: 4/15/2021
Date Posted: 2/19/2021

Salary: Competitive

eJobs ID: 8616

Wheaton College

Rank: Assistant Professor

The Department of Political Science at Wheaton College in Norton,
Massachusetts invites applications for a tenure-track Assistant Profes-
sor position in American politics to begin Fall 2021. The ideal candi-
date will possess the ability to teach introductory and upper-level
courses in American politics and public law, including courses focused
on the American legal system, Constitutional law/interpretation, civil
liberties, civil rights, judicial politics and other courses in the candi-
date’s areas of specialization. Teaching responsibilities include intro-
ductory sections of U.S. government & politics, and research methods.
We are especially interested in candidates with research and teaching
specializations at the intersection of race, class, gender, and/or sex-

uality.

Classroom experience is highly desirable. The promise of excellence
in teaching and scholarship is required. We are committed to providing
our students with excellent educational and co-curricular opportuni-
ties, and our faculty has significant mentoring experience with new
teachers in postdoctoral and junior faculty appointments. For example,
we offer regular programming in professional development and all
tenure-track faculty are entitled to a fully paid pre-tenure sabbatical
and research funds to support scholarship. A Ph.D. in Political Science
(with an emphasis in judicial politics) is preferred. ABDs will be
considered. If the candidate does not have the Ph.D. in hand, they
will be hired as an instructor until the degree is obtained. Inquiries
about the faculty position or department should be directed to Gerry
Huiskamp, Chair and Professor, Political Science, huiskamp_gerard@
wheatoncollege.edu. Inquiries about the application process and docu-
ment submission may be addressed to careers@wheatoncollege.edu.

To apply please visit our website https://jobs.wheatoncollege.edu.
Instructions to applicants will be listed on our website, with the
following materials required: letter of application describing your areas
of specialty and a statement about your interest in teaching in a
liberal arts environment; curriculum vitae; three letters of reference;
a graduate transcript; at least one scholarly writing sample; materials
on your teaching history, including sample syllabi, course evaluations,
and any other materials you wish to provide. Wheaton strives to
be a community supportive of diverse perspectives and identities.
Candidates should describe in their cover letter how their teaching
and scholarship might support the college’s commitment to diversity
and inclusion. Applications will be reviewed beginning February 15,
2021 and will be accepted until the position is filled. To ensure full
consideration, complete applications must be received by February
15, 2021.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 1/13/2021

Salary: Competitive

eJobs ID: 8477

June 2021

PUBLIC POLICY

Princeton University
Rank: SPIA Postdoctoral Research Associate - Diversity

The School of Public and International Affairs at Princeton University
invites applications for a postdoctoral research associate or more senior
research appointment to assist with efforts to better incorporate issues
of race, ethnicity, power, and inequality into the study of public
policy. In addition to carrying out his or her own research, the
appointee will help to create policy modules for a new summer course.

The postdoc would be available to consult with other faculty who
wish to better incorporate readings on policy issues related to racial
equity and inclusion into their courses. Postdoctoral Research Associ-
ates are expected to participate actively in the intellectual activities of
Princeton University.

A doctorate in Economics, History, Politics, Public Policy, Social
Policy, Sociology, or related discipline is required. A focus on race,
ethnicity, and/or gender, and the interaction with policy issues, along
with policy experience is highly preferred. Applicants must apply
online at

https://www.princeton.edu/acad-positions/position/20641 and sub-
mit a cover letter, CV, and contact information for two recommenda-
tions, one of which should be from the principal advisor of the
doctorate program.

Review of applications will begin on July 1, 2021, and will continue
until the position is filled. A competitive salary, commensurate with
experience, and excellent benefits will be offered. The appointment
is for one year with the possibility for extension pending satisfactory
performance and continued funding.

This position is subject to the university's background check policy.

We at the School of Public and International Affairs believe that it
is vital to cultivate an environment that embraces and promotes
diversity, equity and inclusion - fundamental to the success of our
education and research mission. This commitment to diversity informs
our efforts in recruitment and hiring as we actively seek colleagues
of exceptional ability who represent a broad range of viewpoints,
experiences and value systems, and who share Princeton University's
dedication to excellence.

Start Date: Summer 2021

Application Deadline: Open until Filled
Date Posted: 5/27/2021

Salary: Competitive

eJobs ID: 8901

Texas A&M University

Rank: Tenure-Track, Assistant Professor in Grand Strategy
Subfield(s): American Government and Politics, Public Policy, Inter-
national Relations

The Department of International Affairs in the Bush School of Gov-
ernment and Public Service at Texas A&M University invites applica-
tions and nominations for a tenure-track, assistant professor position
in the area of grand strategy. By grand strategy, we mean the use of
statecraft by great powers to achieve foreign policy goals, broadly
defined. We seek candidates whose work applies the very best scholar-
ship to the most pressing issues facing the United States in the 21st
Century and does so in a way that broadens the intellectual and
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practical discussion of grand strategy. In addition to having first-rate
scholarly credentials, the ideal candidate will also have an interest in
applying their scholarly work to some aspect of the formulation and
implementation of grand strategy.

Bush School faculty teach master’s degree students in international
affairs, with a standard 2-2 load. The successful candidate will be
expected to teach at least one section of the department’s required
course in international politics. Additional information about the
Bush School and department is available at http://bush.tamu.edu.
Applicants must have a Ph.D. in Political Science by September 2022.
The individual selected will be a core faculty affiliate of the Center
for Grand Strategy (CGS). Additional information about CGS is
available at https://bush.tamu.edu/grand-strategy/. The start date for
this position will be September 1, 2022.

Applicants should upload a formal letter of interest that includes
reference to the position, a curriculum vitae, a sample of written
work, three letters of recommendation, and other information relevant
to successful instruction in the international affairs graduate depart-
ment, at the Texas A&M Interfolio site http://apply.interfolio.com/
86435 in DOC or PDF format..

The review of applications will begin September 20, 2021, and will
continue until the position is filled.

Texas A&M University is committed to enriching the learning and
working environment for all visitors, students, faculty, and staff by
promoting a culture that embraces inclusion, diversity, equity, and
accountability. Diverse perspectives, talents, and identities are vital
to accomplishing our mission and living our core values.

Equal Opportunity/Affirmative Action/Veterans/Disability Employer
committed to diversity.

Start Date: Fall 2022

Application Deadline: Open until Filled
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8893

University of California San Diego
Rank: Postdoctoral Scholar, Institute on Global Conflict and
Cooperation (IGCC)

Postdoctoral Scholar, Institute on Global Conflict and Cooperation
(IGCC)

University of California San Diego
Postdoctoral Fellowship in Regional Security

Department: UC Institute on Global Conflict and Cooperation,
School of Global Policy and Strategy, UC San Diego

Salary: Commensurate with experience
Appointment: 1 year

Start date: July 1, 2021

Location: UC San Diego, La Jolla, CA

The UC Institute on Global Conflict and Cooperation (IGCC) invites
applications for a one-year Postdoctoral Research Employee position
in the area of Regional Security. Preference will be given to candidates

June 2021

with extensive expertise in studying regional security focused on the
African context.

In addition to carrying out their own research, the appointee will
work on the IGCC project on The Rise of Authoritarian International
Organizations under the supervision of Professor Stephan Haggard

at IGCC.
Postdoctoral responsibilities will primarily include:

1.Researching and writing on the rise of authoritarian international
organizations and their activities;

2.Examining the effects of these organizations on the prospects for
democratic rule;

3.Surveying authoritarian regional organizations and the development
of their activities over time;

4.Researching and writing about prominent organizations headquar-
tered in Africa that include Middle East members;

5.Attending book conferences, workshops, and other relevant activities

Applicants are required to have received a Ph.D. degree in Political
Science by the start of appointment.

Application Process

Applications are now being accepted. All candidates must use the
online application process to submit materials at: hteps://apptrkr.

com/2274799

Electronically mailed applications are preferred and the fellowship
committee will only review complete files. Phone interviews will be
scheduled in early June and final notifications will be sent by the end
of June. Queries regarding the position can be sent to Marie Thiveos
Stewart at mthiveos@ucsd.edu.

UC San Diego is an affirmative action/equal opportunity employer.
To apply, please visit: hetps://apptrkr.com/2274799

Copyright ©2017 Jobelephant.com Inc. All rights reserved.
https://www.jobelephant.com/

jeid-5ded169bd2d0654680826£f0cf5b6d7

Start Date:

Application Deadline: 6/30/2021
Date Posted: 5/24/2021

Salary: Competitive

eJobs ID: 8895

American University: School of Public Affairs
Rank: Professorial Lecturer

Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Description

The Department of Justice, Law and Criminology in the School of
Public Affairs at American University invites applications for a term
faculty appointment for Academic Year 2021-2022. The appointment
is a 9-month term position and will commence on August 30, 2021.
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Applicants should hold a PhD in a relevant field (e.g. sociology,
criminology, criminal justice, political science, international relations,
or public policy) or other terminal degree. The position will require
the incumbent to teach three courses per semester. All faculty are
expected to hold office hours and participate in School and University
activities and service.

Qualifications

The successful candidate will teach courses in Terrorism, Counterter-
rorism, Cybersecurity or Homeland Security (US or comparative),
including (but not limited to) the following courses: Causes of Terror-
ism and Political Violence; Domestic Terrorism; Terrorism and Coun-
terterrorism in Practice; U.S. Cyber Policy; and Homeland Security.
Preference give for applicants who have experience teaching research
methods at the undergraduate and graduate levels.

Application Instructions

Salary is competitive. Review of applications will begin immediately
and will continue until the position is filled, subject to on-going
budgetary approval. Please submit applications via: http://apply.
interfolio.com/87228. Include a letter of application, curriculum vitae,
contact information for three recommenders, recent teaching evalua-
tions (when possible), and copies of recent published papers or working
papers. Please contact Katelyn Deibler, Faculty Coordinator, 202-
885-6201 or kdeibler@american.edu if you have any questions.

American University is a private institution within easy reach of the
many centers of government, business, research, and the arts located
within the nation’s capital. For more information about American
University, visit www.american.edu.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: Competitive

eJobs ID: 8884

Princeton University

Rank: Postdoctoral Research Associate: Cognitive Science + Big
Data for Sustainable Energy Transformation

Specializations: Energy Policy, Political Psychology, Science &
Technology

The Center for Policy Research on Energy and the Environment at
Princeton University invites applications for a postdoctoral or more
senior researcher in cognitive science and big data to facilitate social
and policy change for a sustainable energy transformation. This person
will conduct research that uses big data including text corpuses and
theory-based as well as data-based (machine learning) interpretation
of such data to extract patterns and dynamic processes in the behavior
of individuals, groups, and organizations that contribute to or reduce
greenhouse-gas emissions. Successful applicants should be skilled in:
1) retrieval of such data (e.g., digital news, social media, etc.), 2)
computational methods to extract information from such data, 3)
psychological or behavioral science research methods, 4) quantitative
analysis and modeling methods applied to assessment of human
responses to climate change or other social change. This research
effort aims to combine diverse methods and lines of evidence to
improve individual choice and private and public sector policy design
and implementation in domains where faulty incentives and bounded
rationality are barriers to environmental sustainability and justice.
The position reports to Professor Elke Weber and will collaborate
with other researchers in Princeton's Andlinger Center for Energy

June 2021

and the Environment and Department of Psychology. The appoint-
ment will be through the Princeton School of Public and International
Affairs. The appointment is for one year, and may be renewed pending
satisfactory performance and continued funding.

A PhD is required in a related field. Salary and full employee benefits
are offered in accordance with University guidelines.

Applicants must submit a CV, contact information for three refer-
ences, and a cover letter describing their areas of expertise and interest.
References may be contacted for the candidates who make the shortlist
for this position. The submission must be online via AHIRE link.:
hteps://www.princeton.edu/acad-positions/position/20441

The review process will commence immediately and continue until
the position is filled. This position is subject to the University's
background check policy.

Start Date: Fall 2021
Application Deadline: 6/18/2021
Date Posted: 5/19/2021

Salary: Competitive

eJobs ID: 8887

University of Pennsylvania

Rank: Postdoctoral Fellow

Subfield(s): Public Policy, Methodology, Other

Specializations: Public Opinion, Science & Technology, Research
Methods

Postdoctoral fellowship program in Science of Science Communica-
tion at the Annenberg Public Policy Center of the University of Penn-
sylvania

As part of its Annenberg Center for the Advanced Study of Communi-
cation, the Annenberg Public Policy Center (APPC) of the University
of Pennsylvania’s postdoctoral fellowship program in the Science of
Science Communication (SSC) is accepting applications for the 2021-
2022 academic year. Fellows in the program will work closely with
other fellows and senior researchers of APPC on scholarship designed
to understand how social and communication factors influence peo-
ple’s beliefs in science. Researchers with basic interests (e.g., source
credibility, communication processes, and either belief formation) and
applied interests (e.g., climate change, vaccines, and COVID-19) are
encouraged to apply.

More information about APPC and its Science of Science Communi-
cation research can be found at: http://www.
annenbergpublicpolicycenter.org/science-communication/

Applicants should submit a cover letter as well as a curriculum vitae,
a letter of reference from the dissertation advisor, and a description
of the applicant’s scholarly interests. First-year fellows will receive a
stipend of $65,000 and serve in a 12-month appointment, beginning
either July 1, 2021 or January 1, 2022. An allowance of up to $1,500
will be provided to offset pre-approved, receipt-documented relocation
expenses, and APPC will reimburse up to $2,000 in travel to high-
level conferences to present APPC research (subject to any applicable
university Covid-19 travel restrictions). Renewal for a second year is
contingent upon performance and budgetary considerations.

We are seeking fellows who apply a variety of disciplinary and method-
ological approaches, and have completed a Ph.D. within the last
five years.
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Please send the letter of interest, CV, and names of two references
to finance@appc.upenn.edu. The letter of reference should be sent
to the same email address by the dissertation adviser.

Deadline for submission is June 15 to begin in the Fall 2021 and
October 1 to begin in the Spring of 2022. Earlier submission is
encouraged and decisions will be made on a rolling basis.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 5/19/2021

Salary: $60,000 - $69,999

eJobs ID: 8886

Trinity College

Rank: Visiting Assistant Professor in Public Policy and Law
Specializations: Environmental Policy, Race & Ethnic Politics,
Health Care

Trinity College’s Public Policy and Law program invites applications
for a two-year visiting assistant professor position commencing in the
fall of 2021. We are seeking candidates with expertise in social, health,
or environmental policy, especially those whose research involves racial
justice, economic inequality, health equity, or environmental justice.
Teaching load is 5 courses a year. Teaching responsibilities will include
an introduction to U.S. public policy, an introductory undergraduate
research methods class, and courses in the candidate’s area of expertise.
A Ph.D. in political science, public policy, or another social science
discipline should be in hand or expected by August 2021.

We encourage applicants who share our commitment to diversity
and inclusion. We especially welcome applications from women and
underrepresented racial/ethnic groups. The College is an Equal
Opportunity, Affirmative Action employer.

Trinity College is a highly selective, independent, nonsectarian liberal
arts institution located in Connecticut’s capital, Hartford. With over
2100 full-time undergraduate students and 91 graduate students, the
College maintains a rigorous academic profile complemented by a
vibrant co-curricular program. The College enjoys the benefit of being
situated in an urban center and has strong connections to our home
city of Hartford. Our student body is diverse, representing 41 states
and 70 countries with 21% students of color and 50% women.

To ensure full consideration please submit a letter of application
(including statement of research and teaching interests), CV, sample
of scholarly writing, teaching evaluations, and syllabi (if available) to
https://trincoll.peopleadmin.comhteps://trincoll. peopleadmin.com&
l;/a&gt;

by May 28, 2021.

Start Date: Fall 2021

Application Deadline: 5/30/2021

Date Posted: 5/7/2021

Salary: Competitive

eJobs ID: 8869

University of California San Diego
Rank: Temporary Lecturers in the School of Global Policy and
Strategy (GPS)

Temporary Lecturers in the School of Global Policy and Strategy
(GPS)

University of California San Diego

The School of Global Policy and Strategy (GPS) and The International
Studies Program at the School of Global Policy and Strategy at UC

June 2021

San Diego, is committed to academic excellence and diversity within

the faculty, staff and student body.

Pending budgetary approval, several non tenure-track lectureships are
expected to be available for the 2021-2022 academic year, and possibly
Summer Session 2022. Appointments may be for one or more quar-
ters/sessions based on department need.

In compliance with the Immigration Reform and Control Act of 1986,
individuals offered employment with the University of California
must be authorized to work in the United States.

The 9-month salary and level of appointment are based on qualifica-
tions and UC pay scale.

Applications received by September 15, 2021 will be given full consid-
eration.

To apply, please visit: https://apptrkr.com/2249627
Copyright ©2017 Jobelephant.com Inc. All rights reserved.
https://www.jobelephant.com/

jeid-£39d1c6c586£9546b113a0aff15afdb0

Start Date:

Application Deadline: 2/28/2022
Date Posted: 5/6/2021

Salary: Negotiable

eJobs ID: 8860

German Institute for Global and Area Studies
(GIGA)

Rank: Postdoctoral Research Fellow (m/f/d)

Subfield(s): Comparative Politics, Methodology, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin
America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participation, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is seeking to appoint a

Postdoctoral Research Fellow (m/f/d)

Applications are invited for a full-time position (100%), with a con-
tract of three years, prefera-bly starting 1 November 2021. The salary
is commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-
tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

* contribute to the development of the conceptual and theoretical
framework of executive personalisation

* lead the preparation and conduct of a comparative, empirical analy-
sis of personalisa-tion of executive power in the area of public health
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* be an active member of the GIGA, be affiliated to the GIGA
Institute of African Affairs, and belong to the Research Programme
“Accountability and Participation”

* contribute to the academic output of the project with single-auth-
ored and co-authored publications in leading scientific journals

* engage in the dissemination of project findings within the academic
as well as policy community, and among the wider public

Mandatory qualifications:

e an excellent doctoral degree in political science, sociology, public
policy, public health, economics, African studies or related disci-
plines

* a strong background in research on politics and/or society of sub-
Saharan Africa

* on-site research experience in sub-Saharan Africa

e proven proficiency in the application of state-of-the-art comparative
social science methods

* proficiency in English

Desired qualifications:

e strong analytical skills

e strong teamwork skills

* experience in academic research on public health

* experience in research on autocratisation and/or democratisation
* experience in organizing academic events and outreach activities
* proficiency in additional languages spoken in sub-Saharan Africa

Part-time options will be considered, if so desired by the successful
candidate. Diversity and the reconciliation of work and family life
are of great importance to the institute. The GIGA promotes the
equality of all genders.

Please fill out the application form (found at hteps://www.giga-
hamburg.de/en/career/) and send it together with your full application
(Ref.-No. GIGA-21-07) including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Gabriele Tetzlaff, German Institute for Global and Area Studies
(GIGA),

Neuer Jungfernstieg 21, 20354 Hamburg, Germany

Email: jobs-iaa@giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/5/2021

Salary: $70,000 - $79,999
eJobs ID: 8858

Georgia Institute of Technology
Rank: School Chair for the School of Cybersecurity and Privacy
Subfield(s): Administration, Public Policy, Other

The Georgia Institute of Technology invites applications from quali-
fied individuals seeking to be the first Chair of the newly founded
School of Cybersecurity and Privacy (SCP). The position is an unprec-
edented opportunity for leadership and vision. Success means you

June 2021

will lead the first interdisciplinary school at the Georgia Institute of
Technology and help shape the way Georgia Tech pursues future
interdisciplinary schools. Success also means that you will lead the
development of cybersecurity and privacy as a unified academic unit.
In short, we seek someone who wants to and can meet the challenge
of melding their vision with a dynamic, broad ranging group of
visionaries to build SCP into the world leader in cybersecurity and pri-

vacy.
SCP: The Opportunity.

As the first interdisciplinary school at the Georgia Institute of Technol-
ogy SCP will consist of 30+ tenure-track and research (including
several holders of endowed chairs) faculty, postdocs, adjunct faculty
and professional classified staff. This distinguished group will come
from Computing, Engineering, Liberal Arts and Business Colleges.
The School of Cybersecurity & Privacy will offer bachelors, masters,
and doctoral degrees.

The ideal candidate will: Be a Full Professor with tenure in a premier
department at a research university or have an equivalent position in
industry or government in Business, Computer Science, Economics,
Engineering, Finance, Humanities, International Affairs, Law, Public
Policy, or any other field with a proven record of high impact contribu-
tions in cybersecurity or privacy. Candidates should have a proven
record of achieving external visibility and funding; have demonstrated
strong leadership and team building skills; care about the personal and
educational enrichment of faculty, staff, and students; have experience
with strategic planning, administrative oversight, fiscal management,
and vision development; and embrace participatory management and
transparent decision-making.

The School of Cybersecurity and Privacy is a high-visibility, high-
impact, cross-college department unlike other Georgia Tech academic
units. Candidates should demonstrate a willingness to innovate, both
organizationally and pedagogically. Embracing a culture of collabora-
tion and interdisciplinary breadth is essential to success in this new
venture, and candidates should be prepared to elaborate on his/her
vision for achieving those aims.

To be considered, please submit online your CV, aletter of application,
5 reference names and contact information, and other supporting
documents. Your application will remain confidential (known only
to the search committee) undil its final stage, at which point, with
your permission, we will contact your references and request letters
of support. Review of applications will begin on June 15, 2021. This
search will continue until the position is filled.

Please apply here: https://careers.hprod.onehcm.usg.edu/psc/careers/
CAREERS/HRMS/c/HRS_HRAM_FL.HRS_CG_SEARCH_FL.
GBL?Page=HRS_APP_JBPST_FL&Action=U&FOCUS=
Applicant&Siteld=030008&]JobOpeningld=226083&PostingSeq=1

Should you have any problems with the online submission, please
contact scp-recruiting@cc.gatech.edu.

Start Date: Fall 2021
Application Deadline: 6/15/2021
Date Posted: 5/3/2021

Salary: Competitive

eJobs ID: 8851
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Political Science Jobs

GIGA German Institute for Global and Area
Studies

Rank: Research Fellow (m/f/d)

Subfield(s): Methodology, Comparative Politics, Public Policy
Specializations: Africa, Latin American, Central Asia

The GIGA German Institute for Global and Area Studies / Leibniz-
Institut fiir Globale und Regionale Studien is an independent social
science research institute based in Hamburg, Germany. It analyses
political, social, and economic developments in Africa, Asia, Latin
America, and the Middle East, and links this knowledge to questions
of global significance. It combines region-specific analysis with innova-
tive comparative research on accountability and participa-tion, peace
and security, globalisation and development, and global orders and
foreign poli-cies. The GIGA is seeking to appoint a

Research Fellow (m/f/d)

Applications are invited for a part-time position (65%), with a contract
of three years, preferably starting 1 November 2021. The salary is
commensurate with TV-AVH / TVsD EG 13.

The successful candidate will work in the project ‘COVID-19 and
Executive Personalization in Sub-Saharan Africa, Asia, Latin America
and the MENA Region’ funded by the German Re-search Founda-
tion / Deutsche Forschungsgemeinschaft. This project is co-lead by
Dr. David Kuehn, Prof. Mariana Llanos and Dr. Thomas Richter.

The successful candidate will

* contribute to all project components as appropriate

* be an active member of the GIGA, be affiliated to one of GIGA’s
regional institutes, and belong to the Research Programme
“Accountability and Participation”

* contribute to the academic output of the project with single-auth-
ored and co-authored publications in leading scientific journals

* engage in the dissemination of project findings within the academic
as well as policy community, and among the wider public

Mandatory qualifications:

* an excellent university degree (master’s or equivalent) in political
science, sociology, public policy, economics, or related social sci-
ence disciplines

e familiarity with research on autocratisation, and/or democratisation

e proficiency in the application of state-of-the-art statistical methods

* proficiency in English

Desired qualifications:

e strong analytical skills

e strong teamwork skills

e familiarity with computational social science techniques/program-
ming languages (e.g., Python, R)

* proficiency in additional languages spoken in sub-Saharan Africa,
Asia, Latin America or the MENA region

The GIGA strongly encourages concurrent work on a doctoral degree.
The research fellow would become a member of the GIGA Doc-
toral Programme.

Other part-time options will be considered, if so desired by the
successful candidate. Diversity and the reconciliation of work and
family life are of great importance to the institute. The GIGA promotes

the equality of all genders.

Please fill out the application form (found at https://www.giga-
hamburg.de/en/career/) and send it together with your full application

June 2021

(Ref.-No. GIGA-21-08), including relevant supporting documenta-
tion (cover letter, CV, credentials/diplomas/certificates, names and
contact details of two references, list of publications, max. two work
samples), as one PDF (except for the completed GIGA application
form) to:

Daniela Wald, German Institute for Global and Area Studies (GIGA),
Neuer Jungfernstieg 21, 20354 Hamburg, Germany

Email: jobs-giga@ giga-hamburg.de (email applications are particu-
larly welcome).

Screening of applications will begin on 7 June 2021.

For further information, please visit the GIGA homepage or contact
Dr. Thomas Richter (Email: thomas.richter@giga-hamburg.de).

Start Date: Spring 2021
Application Deadline: 6/7/2021
Date Posted: 5/3/2021

Salary: $60,000 - $69,999
eJobs ID: 8850

Princeton University
Rank: Postdoctoral Research Associate

Requisition No: D-21-SPI-00019

The Center for the Study of Democratic Politics, a program in the
School of Public and International Affairs at Princeton University,
invites applications for a Postdoctoral Research Associate or more
senior research position. Applications are welcome from recent PhDs
and PhD students who will earn their degree soon after starting
the position.

The researcher will be asked to participate in a project on &quot;time
in politics&quot; that focuses on psychological processes related to
time (such as impatience and present bias) and their causes and
political consequences. The individual will work on aspects of the
project that may include compilation and analysis of existing survey
questions, development of original surveys, and experimental design.
The project will combine a variety of different research approaches.
This position will start on or about September 1, 2021.

The position is offered for one year, with the possibility of renewal,
contingent upon funding and satisfactory performance. Please submit
online at https://www.princeton.edu/acad-positions/position/19761,
a cover letter, a CV, contact information for three recommendations,
and a statement of research skills and experience. The statement of
research skills should be a separate document not included in the
cover letter. Because the project will combine a variety of different
approaches, a clear statement of research skills (including descriptions
of not only technical/technological expertise but also experience with
particular research designs) is an important part of the application. For
questions about the position, contact Prof. Markus Prior at mprior@
princeton.edu.

The successful candidate will have research experience in political
psychology, behavioral economics, or cognitive/social psychology, and
a strong background in quantitative research and statistical methods.
Experience with questionnaire development and survey design soft-
ware (e.g., Qualtrics, oTree) is highly desirable, as are data manage-
ment and programming skills, preferably in STATA. (STATA will

be used for this project, but proficiency in equivalent programming
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languages is acceptable as long as the candidate is willing to learn
some STATA.) The candidate should be well organized, attend to
detail, and respond to deadlines in a timely fashion.

This position is subject to the University's background check policy.

We at the School of Public and International Affairs believe that it
is vital to cultivate an environment that embraces and promotes
diversity, equity and inclusion - fundamental to the success of our
education and research mission. This commitment to diversity informs
our efforts in recruitment and hiring as we actively seek colleagues
of exceptional ability who represent a broad range of viewpoints,
experiences and value systems, and who share Princeton University's
dedication to excellence.

Start Date: Fall 2021

Application Deadline: Open until Filled
Date Posted: 3/26/2021

Salary: Competitive

eJobs ID: 8755

University of Rhode Island
Rank: Post-Doctoral Research Fellow

DEPARTMENT BRIEF DESCRIPTION

The University of Rhode Island invites applications for a Post-Doc-
toral Research Fellow in land use policy. Funded by a grant from the
USDA, we seek a scholar to collaborate on research at the intersection
of behavioral economics, democratic institutions, and land use policy.
The project consists of designing, conducting, and analyzing a series
of public opinion surveys of American voters and elected officials.
The project builds on a long-term project of the Principal Investigators
(PIs), Dr. Shanna Pearson-Merkowitz and Dr. Corey Lang, studying
public opinion about land use decisions. There are no formal teaching
responsibilities for this position but will include working with and
managing undergraduate students for data collection. The selected
candidate will work under the joint supervision of PIs in the Depart-
ment of Environmental and Natural Resource Economics and the
Department of Political Science. Scholars with a Ph.D. in economics,
political science, public policy, or closely related disciplines will be con-

sidered.

Position is full-time calendar year, limited to 07/31/2022, with antici-
pated renewal.

The start date is negotiable but is expected to be August 2021.

APPLICATION DEADLINE

The search will remain open until the position has been filled. First
consideration will be given to applications received by April 8, 2021.
Second consideration may be given to applications received by May
6, 2021. Applications received subsequent to second consideration
date (May 6, 2021) may not be given full consideration.

DUTIES AND RESPONSIBILITIES

Work closely with Principal Investigators, Shanna Pearson-Merkowitz
and Corey Lang, to conduct proposed research to fulfill grant objec-
tives.

Design, program, and conduct surveys.

Lead teams of graduate and undergraduate students in conducting sur-
veys.

Manage and analyze data.

June 2021

Write manuscripts for publication.

REQUIRED QUALIFICATIONS:

1) PhD in Economics, Political Science, Public Policy, or related field
at time of appointment.

2) Demonstrated research experience in behavioral economics, Ameri-
can politics, or non-market valuation.

3) Demonstrated research experience as part of a research team.

4) Demonstrated data management and quantitative analysis skills.
5) Demonstrated strong written communication skills.

6) Demonstrated strong oral communication skills.

7) Demonstrated ability to work with diverse groups/populations.

PREFERRED QUALIFICATIONS

1) Experience working on interdisciplinary projects.

2) Experience in designing, programming, conducting, or analyzing
surveys.

3) Must be creative, able to think critically, and hard-working.

All requirements are subject to possible modification to reasonably
accommodate individuals with disabilities.

For the full job posting and to apply online, please visit: https://jobs.
uri.edu/postings/7849

Please attach 5 (PDF) documents to your online application:

1) Cover letter that highlights how you meet the qualifications.

2) A Curriculum Vitae.

3) “Other Document” — Representative research paper.

4) A research statement (maximum of two pages as one complete doc).
5) “Other” — the names and contact information of three professional
references (pdf doc).

Start Date: Summer 2021
Application Deadline: 4/8/2021
Date Posted: 3/19/2021

Salary: Competitive

eJobs ID: 8719
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