POLITICAL
SCIENCE
JOBS

Online journal from the American Political Science Association

January 2019 | Volume 8, Issue 1

ISSN 2167-8332

In this Issue

Career Resources

Finding a Job in Political Science .........ccccc..... 3
Job Listings
AdmINIStration ........eeeeveeveeveeeeereeeeeressesesesessensens 4
American Government and Politics .................. 9
Comparative POLIitiCS .......oveveemerermecrrencerencneascnnene 43
International Relations ........cceeeeeeeevvereerennens 7
Methodology ........iciinneeiisssesieeecsinnnnees 111
NON-ACAAEMIC oueereeerercrereeeeeeteete e sessesaenens 124
OtRET et 124
Political Theory ......ccnncecesseriinecsiannnens 153
Public AdminiStration ..........c.ceoeeeereereereeennes 173
PUDBLIC LaAW ottt sesaesaesansens 185

PUbLic POLICY ..o ssiasecsisnnnens 192



About the Journal

Published monthly by the American Politi-
cal Science Association, Political Science
Jobs is an online journal containing all
active jobs in political science as listed

in the APSA online job board eJobs. The
combined resource of the Political Science
Jobs journal and the daily updated and
fully searchable eJobs platform provides a
comprehensive employment resource for
political science and supports a transpar-
ent, efficient, and ethically-grounded labor
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and
departmental members within the US and
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at
www.apsanet.org/jobs and applicable fees

may apply.
Online Access: www.apsanet.org/jobs

The core content in this journal draws
upon active listings within eJobs, link-

ages to association programs and career
resources. Readers are encouraged to visit
the eJobs website for daily updates on new
job listings and candidate resumes, and use
the online features including search tool to
locate listings by field of interest, employer
or candidate name, region, keyword, posi-
tion, salary, institution type, and most
recent submissions.

Copyright © 2012
American Political Science Association
All rights reserved

APSA does not grant permission to any individual
or party to republish or otherwise distribute this
journal or any portion therein in any print or
electronic form.
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Resources and Guidance on

Finding a Job in Political Science

Hundreds of academic positions are advertised each year in political science. Finding the openings is the
easy part; knowing how to approach the application and interview process is a little more challenging.
At APSA, we have collected resources to assist candidates in the academic job search. We would like
to highlight a few of these key resources here. The complete list of job resources is available online at
www.apsanet.org/jobs.

efobs: This online resource contains comprehensive online list- eJobs Placement Interview Services: The eJobs Annual

ing of political science jobs, is updated daily with new job listings Meeting Placement Interview Service provides space and

and candidate resumes, and is fully searchable by field of interest, facilities for employers who have eJobs posted to interview
name of employer/candidate, region, keyword, position, salary, candidates at the APSA meeting. Many other conferences, such
type of institution, and most recent posts. as the Northeastern and Western, also use the APSA online

service to schedule placement interviews. Check the listings

Data on Jobs Market: APSA gathers and releases data online in eJobs.

regarding the placement of political science Ph.Ds. View this

. ; Ethics Guide: The APSA Guide to Professional Ethics in Political
information at www.apsanet.org/content_7623.cfm.

Science includes specific guidance on hiring and employment

Mentoring : Enroll in the APSA Mentoring Program online at practices. Order a print copy or view online at www.apsanet.

www.apsanet.org/mentoring. org/ethics.
Asking the Right Questions: APSA Job Candidate Questions to Ask Program
Asking the right questions provides 2. What departmental or institutional re- Mentoring and Faculty Support
vah.la.ble information for career sources are available to seek external funding Initiatives
geafll'(()ln& 35 pa}'t of chAkP(?]é (JQ(;b and to administer external funding awards? 1. What attention does the department
andidate Questions to As : : : :
Program participating political science Teaching Support iﬁa?;ﬁsﬁi? jlglilevléicrllﬂgi]njf tt]}ll:
departments have agreed to answer 1. What departmental or institutional profession?y ,
the following questions from job resources are available to support: 2. Does the department or institution
candidates. - the development of teaching expertise, have programs that address:

« innovations in teaching, and

. . « the employment of dual-career
Salary . 5 . the introduction of new courses and I‘OfeSSiOII)‘l al couples
1. What. is the salary structure? o new technologies? P family needs 01; fac’ulty and staff and
2. Howis salary nomﬂy negotiated? 2. What are departmental expectations amLy iated with minori ’
3. How are annual increases handled? regarding: * 1ssues assoclated with minority

faculty and staff?

4. Is there an automatic escalator to ensure

‘ ' - « the average course load,
the salaries of future hires will not outpace

« the number of different courses taught Health and Life Insurance

those of existing department members? by faculty, and 1. What are the plans offered?
Service Activities « advising of graduate and 2. How are benefits disbursed?
1. Whatare the expectations of pre-tenure S 6T Sl 3. What are the out-of-pocket expenses?
. . 4. Are partners and/or children covered,
and tenured faculty regarding: Tenure, Renewal, and Annual Review = . "2°
- departmental and institutional 1. Wha%t policies and procedures govern 5. What portion ;)fmy paycheck will be
committee work, the granting of tenure, renewal of con.tracts deducted for these benefits?
- professional or disciplinary activities, for pre-tenure faculty, and annual reviews of
el faculty performance? Retirement
o Guiitadh ag s i© cummmmiiies 2. What are the department’s expectations .
external to institution? for successful performance leading to the 1. How many types of retirement plans are
R hs . granting of tenure or renewal of contracts for offered?
esearch suppo: pre-tenure faculty? 2. Whatis the matching percentage of the

1. What departmental or institutional

. 3. What are the department’s expectations
resources are available to support:

for a positive annual review?

institution?

- access to research materials and 3. Is contribution required (and how

equipment, much)?
- the employment of research
assistants, More on the APSA Job Candidate Questions to Ask (JCQ) Program

- research expenses on/off campus, and

For more information about the JCQ program and to view the departments who
- travel expenses for conferences?

agreed to answer these questions at www.apsanet.org/JCQ.




Political Science Jobs for January

ADMINISTRATION

University of Wisconsin, Madison
Rank: Executive Director, Institute for Regional and International
Studies (IRIS)

Minimum number of years and type of relevant work experience:

Candidates should have a strong track record in educational and
research administration in area or international studies broadly
defined, as well as demonstrated administrative experience with strong
relevance to area and international studies. Candidates should have
extensive international experience, which may include study, research,
or teaching abroad. Diversity and inclusion are primary values for
IRIS and are integral to achieving our strategic goals. We seek candi-
dates with an awareness of and commitment to the principles of
diversity and inclusion across all spectrums. The capacity to work
collaboratively with faculty and staff across disciplines is required.
Experience with campus administrative systems is highly desirable.
Familiarity with Title VI National Resource Center and FLAS fellow-
ship programs, or equivalent experience managing federal grants pre-
ferred. Candidate must have a record of managerial experience, includ-
ing evidence of capacity to supervise a team with broad and varied
responsibilities. A commitment to fostering a positive and inclusive
work environment is essential. Demonstrated commitment to and
experience working with diverse populations is extremely important.

50% Oversee management of International Studies Title VI National
Resource Center (IS-NRC)

-Develop cross-regional programs and events that support the work
of all areas studies centers and the International Studies (IS) major.
For example, in consultation with the faculty director of IS-NRC,
the faculty leadership of the IS major, and the associate directors of
the constituent area studies centers, identify themes (e.g. migration &
democracy, climate change & human rights) that build synergies
among all area studies centers through the development and imple-
mentation of cross-regional programming.

-Supervise the administration of the IS-NRC grant, including coordi-
nation of application preparation, budget management, and reporting
to the U.S. Department of Education.

-Work closely with the International Studies (IS) major faculty director
and steering committee to advocate for and support the IS Major
(within the College of Letters & Sciences). This will include involve-
ment in activities required to meet L&S administrative policy-
related needs.

-Imagine ways that new IS programming can enhance and be enhanced
by the work of the nine area studies centers.

50% Executive Director of Institute for Regional and International

Studies (IRIS)

-Build coalitions of support for area studies and language education
across campus, and engage in efforts that raise the national profile of
area studies and language education at UW-Madison.

-Supervise IRIS assistant directors and the Director of WISLI in their
efforts to support and enhance the work of the nine area studies
centers and IRIS. This includes, but is not limited to budgeting &
financial services, outreach assistance, student fellowship management,
communications, data & records management, academic planning,
human resources, and advising.

-Develop internal management, communication, and administrative
systems that support IRIS staff and support the area studies centers
effectively and efficiently

-Coordinate International Division HR processes (e.g. pay plan imple-
mentation) with IRIS constituent center faculty directors and staff.
-Coordinate IRIS Graduate Student Project Assistant Program for
the associate directors of the area studies centers.

-Work with the Dean's Office (International Division) on IRIS budget
planning, generating administrative efficiencies, developing new fund-
ing models for regional and international studies, and promoting best
practices according to university policies and procedures.
-Coordinate major changes in technology, infrastructure, or IT with
appropriate personnel;

-Manage offices and space for area studies centers and staff;
-Promote professional development activities for all IRIS staff;
-Contribute to and promote a positive and inclusive work climate for

all IRIS staff, students, and faculty

Requirements:
A criminal background check will be conducted prior to hiring.
A period of evaluation will be required

Employee Class:
Academic Staff

Appointment percent: 100%
Anticipated begin date: MARCH 01, 2019
Number of Positions: 1

TO ENSURE CONSIDERATION
Application must be received by: JANUARY 18, 2019

HOW TO APPLY:

Please submit a cover letter, CV/Resume, and a list of three profes-
sional references through our online job portal by the assured consider-
ation date.

Questions about the position can be directed to:

Kristine Schutte

Phone: 608-262-5804

500 Lincoln Dr

264c Bascom Hall

Email: kristine.schutte@wisc.edu

Madison, WI 53706-1314

Start Date: Spring 2019

Application Deadline: Open until Filled
Date Posted: 12/13/2018

Salary: $60,000 - $69,999

eJobs ID: 5279

Penn State Harrisburg
Rank: Director, School of Public Affairs

Director, School of Public Affairs

Penn State Harrisburg, a comprehensive college of The Pennsylvania
State University, one of the largest and most widely recognized institu-
tions in the nation, invites applications and nominations for the
position, Director, School of Public Affairs effective July 1, 2019. If
you are, or know of, a visionary leader who is both an excellent
communicator and strategic thinker who will bring intellectual curios-
ity and innovative thought, an engaging entrepreneurial spirit, and a
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notable reputation for working collaboratively with internal and exter-
nal constituents to promote the growth of an academic unit that is
on the cusp of achieving national prominence, then this is the position
of challenge for you or that nominee. The successful candidate must
have an earned doctorate in a (related) discipline of the School and
have proven record of achievement that qualifies him or her for
appointment as a full professor with tenure in the college. The Director
is responsible for, and is expected to have demonstrated experience
in, faculty development through a rigorous promotion and tenure
review process, the ability to inspire scholarship at all levels and
advocate on behalf of faculty, and clarify the distinction and champion
the difference in the delivery of residential and online education.
The Director will set the standards for intellectual engagement and
promote high quality teaching, research, and service. He or she will
effectively have budget oversight, represent, recruit, develop and retain
faculty, staff and students of the unit's programs and advocate for
the future growth of a complex and diverse School to achieve excel-
lence. The School of Public Affairs is one of Penn State Harrisburg's
five academic schools with over 30 highly-regarded, full-time faculty
members. The School has a combined resident and online enrollment
of about 1500 students and offers the following undergraduate and
graduate programs: Bachelor of Arts in Political Science, Bachelor of
Science in Public Policy, Bachelor of Science in Criminal Justice
(certified by the Academy of Criminal Justice Science), Master of
Arts in Criminal Justice, Master in Public Administration (NASPAA-
accredited), Master of Health Administration, Intercollege Master of
Professional Studies in Homeland Studies, and the Doctor of Philoso-
phy in Public Administration. Penn State Harrisburg is located in
Middletown, near the city of Harrisburg, the state capital of Pennsylva-
nia. The College is easily accessible via interstate and rail routes from
Baltimore, Philadelphia, Washington DC, and New York. Penn State
Harrisburg has an enrollment of more than 5000 resident instruction
students, including a broad, diverse and non-traditional population
and brings nationally accredited academic programs, award-winning
faculty, and the resources of a world-class research university to Penn-
sylvanias Capital Region. The College offers students the opportunity
to earn baccalaureate degrees in 37 academic majors. As a graduate
center, the College offers 27 master's degrees and 3 doctoral degree
programs. To learn more about the College and the School of Public
Affairs, please visit http://harrisburg.psu.edu Review of applications
will begin on November 1, 2018 and continue until the position is
filled. To apply, applicants should upload a cover letter, curriculum
vitae, and contact information for five references.

Apply online at heep://apptrkr.com/1349921

CAMPUS SECURITY CRIME STATISTICS: For more about safety
at Penn State, and to review the Annual Security Report which con-
tains information about crime statistics and other safety and security
matters, please go to http://www.police.psu.edu/clery/, which will also
provide you with detail on how to request a hard copy of the Annual
Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Copyright ©2017 Jobelephant.com Inc. All rights reserved.

hteps://www.jobelephant.com/
jeid-cacee96bde56bc40811af4c0531ab2fe
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Start Date:

Application Deadline: Open until Filled
Date Posted: 12/11/2018

Salary: Competitive

eJobs ID: 5273

Merrimack College
Rank: Lecturer/Director of Master of Public Affairs Program
Subfield(s): Public Administration, Public Policy, Administration

Merrimack College invites applications for a non tenure-track position
as the Program Director for our Master of Public Affairs (MPA)
Graduate Program. Program administration and teaching experience
are preferred. Related professional experience will also be considered.
Applications are welcomed from all related fields, including but not
limited to the fields of Public Policy, Public Administration, Non-
Profit Management, Political Science, or Economics. All specialized
subfields will be considered. A Masters Degree is required by time of
appointment, Ph.Ds preferred.

The Program Director will teach three graduate courses per calendar
year in the program. The successful applicant will be also be responsible
for the administration of the graduate program, which includes, but
is not limited to:

* Promoting and marketing the MPA Program
e Recruitment and enrollment of students

Scheduling classes

Advising students

* Recruitment of adjunct faculty

* Identifying and securing internship placements

Liaise with the Graduate & Professional Studies Office

e Teach three content-relevant courses per year spread across the fall,
spring, and summer sessions

The Program Director will work with and report to the MPA Steering
Committee and the Dean of Liberal Arts. This is a twelve month
position with the possibility of renewal.

Merrimack College is a selective four-year Catholic college in the
Augustinian tradition, offering programs in the liberal arts, business,
the sciences, and engineering for its 3000+ students. The college
is located in the Merrimack Valley, approximately 25 miles north
of Boston.

Complete applications should include a letter of interest, resume, and
three reference letters. Please apply online at Academic Jobs Online
(https://academicjobsonline.org/ajo/jobs/12923).

Review of applications will begin immediately and will remain open
until the position is filled.

Merrimack College is an equal opportunity employer.

Start Date:

Application Deadline: Open until Filled
Date Posted: 12/6/2018

Salary: Competitive

eJobs ID: 5245

Current eJobs listings at www.apsanet.org/jobs 5
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Worcester State University
Rank: Visiting Assistant Professor of Political Science (1 YR
Temp) for 2019-2020

The Department of History and Political Science at Worcester State
University secks to fill a one year visiting non-tenure-track position
for the 2019-2020 academic year in the field of Comparative Politics
and/or International Relations. Area specialty is open. The successful
candidate will teach introductory courses in Global Politics and Inter-
national Relations, as well as upper-level courses in their specialty.
The teaching load is four courses per semester. Instructional modes
may include face-to-face classes, hybrid, or fully online courses.
The successful candidate should also be able to advise undergraduate
students and otherwise contribute to the academic and strategic mis-
sions of the department and the university.

Requirements:
Ph.D. in Political Science; the degree must have been awarded by
September 2019.

Salary and rank commensurate with education and experience.

Application Instructions:
Review of applications will begin January 1 and continue until position

is filled.

All applicants must apply online through Interview Exchange: www.
worcester.interviewexchange.com. Please submit a letter of interest,
curriculum vitae, original transcript(s) of highest degree, and 3 signed
letters of reference dated within six months of the posting date.
Information which cannot be uploaded by the applicant may be faxed
to 508-929-8169 or mailed to:

Director of Human Resources
Worcester State University
486 Chandler Street
Worcester MA 01602-2597

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 12/5/2018

Salary: Competitive

eJobs ID: 5236

University of Rochester
Rank: Director

The University of Rochester’s School of Arts & Sciences invites faculty
applications for the new Director of the Frederick Douglass Institute
for African & African American Studies (FDI). (http://www.sas.
rochester.edu/aas/index.html.) We are looking for a dynamic leader
who will guide intellectual pursuits and exchange in this field and,
with the full support of the College’s administration, enhance the
role and status of FDI, leading it to national prominence in research
and teaching.

FDI brings together faculty and students from across academic disci-
plines to engage collaboratively on topics of shared interest in the
study of the African diaspora; it is an interdepartmental program
offering an undergraduate major and minor, a graduate certificate,
and pre- and post-doctoral fellowships. FDI also contributes greatly
to academic programming on campus through lectures, conferences,
and a film series. The new Director will oversee these activities and
will be invited to envision and pursue new possibilities for FDI.

January 2019

The successful candidate will be a tenured Associate or full Professor
with a distinguished research profile in this field and excellent adminis-
trative and organizational skills; they will be expected to advocate for
FDI, and champion African & African American Studies in general,
before the College administration and the university community. The
Director will work with School of Arts & Sciences administration
and the Office of Advancement to develop additional resources.

The Director will report to the Dean of the School of Arts & Sciences
in consultation with an executive committee of faculty associates; they
will also hold a faculty appointment in an associated humanities or
social science department in the School of Arts & Sciences.

Candidates should submit the following application materials:

* Letter of application

¢ Curriculum vitae

* A two-to-three-page statement about the role of African & African
American Studies in academia in general and in the on-campus life
of a university.

* Names and contact information for three references; these individu-
als will not be contacted without permission.

Please submit all materials online at www.rochester.edu/faculty-
recruiting/positions. Review of applications will begin December 10,
2018 and continue until the position is filled. For further information,
contact the search committee at FDIdirectorsearch2018@ rochest-
er.edu.

Start Date: Summer 2019

Application Deadline: Open until Filled
Date Posted: 11/15/2018

Salary: Competitive

eJobs ID: 5152

Samford University

Rank: Chair, Department of Political Science

Subfield(s): American Government and Politics, Public Policy,
Administration

CHAIR, DEPARTMENT OF POLITICAL SCIENCE

Samford University’s Howard College of Arts and Sciences invites
individuals interested in serving in a Christian university environment
to apply for the position of chair of the Department of Political
Science at the full professor rank beginning August 2019. This full-
time tenure-track faculty position is a 9-month appointment.
Qualified candidates will hold a Ph.D. in the field of American
Public Policy. Prior university administrative experience is preferred.
A commitment to academic excellence and the ability to work effec-
tively with faculty, students and colleagues is expected. Candidates
should be published scholars with successful records in academic
and administrative leadership. Candidates must have a demonstrated
history of effective collaborative and collegial leadership with evidence
of judicious use of fiscal and spatial resources, and of active scholarship
that incorporates into research activities, presentations and publica-
tions. Preference will be given to candidates with experience necessary
to guide the department in the development of an interdisciplinary
master’s program in Public Policy.

The successful candidate will demonstrate a record of publication and
achievement commensurate with full professor rank in the Depart-
ment of Political Science at Samford University.

The chair will oversee the department’s mission, assist with faculty and
curriculum development, faculty recruitment, and recruit prospective

6 Current eJobs listings at www.apsanet.org/jobs
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students. The department chair will receive one course release per
semester to facilitate the duties and responsibilities of the position.
The chair plays a pivotal role in representing the department to the
faculty and to the administration of the university.

The Department of Political Science has 4 full-time faculty positions
and over 100 majors, with a Political Science major and interdiscipli-
nary majors in International Relations, Public Administration and
Law, Politics and Society.

Samford University (www.samford.edu) is the largest privately sup-
ported and fully accredited institution for higher learning in Alabama.
Located in suburban Birmingham, the university was founded in 1841
and has 366 full time faculty and more than 5,500 students. Samford
is ranked 3rd in the South among regional universities by U.S. News &
World Report and has been nationally recognized for academics,
affordability and value by a number of prestigious publications and
rankings. The university is dedicated to the promotion of rigorous
academic inquiry in a Christian setting. The university offers competi-
tive salaries with a generous benefits package.

Review of applications will begin December 1 will continue until the
position is filled. Please submit a letter of application, curriculum vita
with names and contact information of three references, evidence
of teaching effectiveness, description of leadership experience, and
research interests and activities.

Applicants must complete an “Application for Faculty Position”
(hteps://www.samford.edu/departments/files/Human_Resources/
application-for-faculty-employment.pdf) and the Faculty Applicant
Christian Mission Statement (https://www.samford.edu/departments/
files/academicaffairs/FacultyApplicant-Christian-Mission-Statement.
docx).

Please submit all materials in a PDF format to:
FACAPP@samford.edu
ATTN: Chair of Political Science Chair Search Samford University

Samford University is an Equal Opportunity Institution that complies
with applicable law prohibiting discrimination in its educational and
employment policies and does not unlawfully discriminate on the basis
of race, color, sex, age, disability, veteran status, genetic information
or national or ethnic origin.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/12/2018

Salary: Competitive

eJobs ID: 5137

UNIVERSITY OF VIRGINIA

Rank: Post-Doctoral Research Associate, Quantitative Business
Administration

Post-Doctoral Research Associate, Quantitative Business Administra-
tion

The University of Virginia, Darden School of Business is recruiting
for one Post-Doctoral Research Associate in Quantitative Business
Administration, available July 2019 for 2 years. Applications are
invited from all business disciplines including marketing, operations,
finance, economics, and information systems.

The post-doctoral research associate will (a) work on research projects
under the supervision of Darden Business School faculty and other

January 2019

principle investigators, and (b) mentor a group of MBA students on
their capstone projects using Big Data. High-level topic areas include;
developing machine learning models for customer retention, recom-
mendation system, understanding the influence of digital technology
on financial inclusion, improving supply chain relationships using
IOT data, mobile marketing, financing crowdsourced business ideas,
and others. Our research projects balance rigor and relevance, aiming
to produce papers for top academic journals while also informing
policy and practice through other contributions. This position will
require living in the Charlottesville, VA area.

A PhD in Management Science, Marketing, Finance, Operations,
Economics, or Information Systems must be completed by the
appointment start date. Candidates must be highly motivated with
extensive experience in (1) data preparation, data analysis, and econo-
metrics; and (2) familiarity with and interest in the literatures on
machine learning, econometrics, digital marketing, corporate finance,
innovation, organizational economics, labor economics, and/or busi-
ness strategy. Candidates must also be able to work well with academics
and industry executives alike, must have strong econometric skills, as
demonstrated by publications or working papers, and have strong
English language skills (verbal and written).

To apply, visit http://jobs.virginia.edu and search on Posting Num-
ber 0624147.

Complete a Candidate Profile online and attach the following: a
CV, cover letter of intent, research samples (other 1), and contact
information for 3 references.

Applications will be accepted for this position until December 1, 2018.

For additional information about the position, please contact Raj
Venkatesan at rv2p@virginia.edu.

For questions regarding the application process, please contact Rich
Haverstrom at rkh6j@virginia.edu.

The University of Virginia, including the UVA Health System and
the University Physician's Group are fundamentally committed to
the diversity of our faculty and staff. We believe diversity is excellence
expressing itself through every person's perspectives and lived experi-
ences. We are equal opportunity and affirmative action employers.
All qualified applicants will receive consideration for employment
without regard to age, color, disability, gender identity, marital status,
national or ethnic origin, political affiliation, race, religion, sex (includ-
ing pregnancy), sexual orientation, veteran status, and family medical
or genetic information.

Apply Here: heep://www.Click2Apply.net/kcnb8hh5w7dtc96k

PI105424853

Start Date:

Date Posted: 11/7/2018
Salary: Negotiable
eJobs ID: 5116

University of Delaware
Rank: Assistant or Associate Professor & Faculty Coordinator

The Associate in Arts Program (AAP) at the University of Delaware
seeks to hire a continuing track faculty member at the rank of Assistant
or Associate Professor to serve as Faculty Coordinator of the Wilming-
ton Campus. We welcome applicants with disciplinary or interdiscipli-
nary specialization in any of the academic departments housed within
the College of Arts & Sciences.

Current eJobs listings at www.apsanet.org/jobs 7
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The Faculty Coordinator will provide leadership for the UD-AAP
Wilmington Campus, home to more than 400 students; serve as
administrator for nine full time and more than thirty part time faculty;
and report to the AAP Director. Candidates for this position must
possess a doctoral degree and should demonstrate experience and
expertise in administration, skill at leading faculty, and proficiency
at empowering students from historically underrepresented groups as
they work to achieve their fullest potential in higher education. The
successful candidate will have an excellent record as an instructor and
be expected to teach two classes per semester in their discipline,
including introductory courses and possibly higher level courses where
appropriate. The faculty coordinator will also be responsible for hiring
adjunct instructors; collaborating with faculty and staff members to
schedule courses; leading campus events, including recruitment, orien-
tation, campus welcome and convocation; and liaising with university
wide entities, advisement, community partners and city leaders.
Administrative responsibilities and compensation will extend into
the summer.

The UD AAP offers an associate degree curriculum on campuses in
Wilmington, Dover and Georgetown, Delaware. Its faculty teach
coursework in humanities, history, the social and behavioral sciences,
natural sciences, and languages. AAP students constitute a racially
and socioeconomically diverse body of learners, the majority of whom
go on to pursue majors in all seven colleges on the University of
Delaware’s main campus in Newark. AAP students enjoy an uninter-
rupted transition from the AAP to a bachelor’s degree program in
the junior year. AAP faculty commit a majority of their time and
effort to preparing students to succeed in their transition to bachelor’s
degree programs or to the workforce. Continuing track faculty have
opportunities to pursue research, are eligible for promotion and sabbat-
icals, and receive full and generous benefits as part of their compensa-
tion package.

Applicants must submit: (1) a current curriculum vita; (2) a cover
letter summarizing their interest, qualifications and leadership philoso-
phy; (3) a teaching statement, including a description of future teach-
ing interests; (4) a statement on diversity and inclusion; (5) graduate
transcripts; and (6) contact information for three references (references
will not be contacted prior to notifying the candidate). Candidates
should ensure that their materials address the qualifications stated
above. Review of applications will begin on November 30, 2018 and
will continue until the position is filled. Those interested should apply
through Interfolio at: http://www.udel.edu/faculty-staff/human-
resources/careers/faculty-jobs/. Please direct questions, but not appli-
cation materials, to Dr. David Teague, Search Committee Chair
(teague@udel.edu).

Start Date: Fall 2019

Application Deadline: Open until Filled

Date Posted: 10/19/2018

Salary: Competitive

eJobs ID: 5033

University of New Orleans

Rank: Chair and Professor, Department of Planning and
Urban Studies

Subfield(s): Administration, Public Administration, Public Policy
Specializations: Urban Politics, Environmental Policy, Energy
Policy

POSITION SUMMARY
The University of New Orleans and the College of Liberal Arts,
Education and Human Development seeks candidates for Chair of
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the Department of Planning and Urban Studies at rank of full-
professor with tenure. Chairs are appointed on an initial three-year
term and are subject to evaluation and renewal. The successful candi-
date will have prior academic leadership experience, preferably as a
department chair or associate chair. The candidate will need to manage
a small but diverse department, in the areas of fiscal responsibility,
personnel management, curricular and program oversight, outreach
and recruitment, and assessment. The successful candidate will be a
collaborative and innovative leader, reporting to the dean and working
closely with other chairs in the college, especially those in Anthropol-
ogy/Sociology and Political Science/Public Administration. Discus-
sions are underway about the college structure, whether a move to a
School is warranted for this department, alone or combined with
other departments. The successful candidate will be open to other
structures that will strengthen and grow the programs in Planning

and Urban Studies.

Candidates must possess an earned doctorate in urban/regional plan-
ning, or a related field (e.g. social ecology, urban studies/design,
applied ecology), which is required for the successful candidate to
have demonstrated credentials and to ensure the granting of tenure.
The candidate must also have a record suitable for hiring at the rank
of full professor, preferably by earning that rank at a previous regionally
accredited university. Research in the areas of Environment & Energy,
Coastal Zone Planning, and/or Environmental Planning is preferred.
Documented success at securing outside funding is strongly preferred
as well. The Planning and Urban Studies department offers five
degrees: a Bachelor of Science in urban studies and planning (both
face-to-face and online), a Master of Science in Transportation, an
accredited Master of Urban and Regional Planning, and a Master of
Science and a Ph.D. in Urban Studies. Additionally, the department
offers three certificates: Geographic Information Systems, Historic
and Cultural Preservation, and Disaster Management and Community
Resilience. PLUS houses the University of New Orleans Transporta-
tion Institute and the Center for Hazards, Assessment and Technology.

RESPONSIBILITIES

50% of effort as department chair; 50% as teaching and research.
The assigned time and stipend for department chair changes annually,
depending on numbers of majors, SCH generated, and fulltime fac-

ulty.

REQUIRED QUALIFICATIONS

PhD from regionally accredited university in the field of urban plan-
ning or a closely related field; earned tenure at current institution or
qualifications that would allow the candidate to be hired as full
professor with tenure.

DESIRED QUALIFICATIONS

Significant leadership experience; discipline specialty areas of Environ-
ment & Energy, Coastal Zone Planning, and/or Environmental Plan-
ning; documented success at securing outside funding.

POSITION NUMBER 1978

To apply: http://new.uno.edu/careers/1978

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 10/9/2018

Salary: Competitive

eJobs ID: 4986
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AMERICAN GOVERNMENT AND
POLITICS

University of Oklahoma

Rank: Associate Professor

The Department of Political Science and the Carl Albert Congres-
sional Research and Studies Center at the University of Oklahoma
seek an established scholar who is also a skilled and enthusiastic
instructor at the associate professor rank. We seek candidates with
teaching and research interests related to legislative politics, civic
engagement, and more broadly, to strengthening representative
democracy through an engaged and informed citizenry.

The successful candidate will contribute to the core American Politics
and Government curriculum by teaching four courses per academic
year, including Introduction to American Government, Community
Scholars, and additional courses in the candidate’s area of expertise;
contribute to the civic engagement mission of the Department and
Center by supporting a diverse array of services and programs such
as the National Education for Women’s (N.E.W.) leadership program
and the Community Engagement and Experiment Lab (CEEL),
among others; and continue to build a national or international schol-
arly profile.

The position will be jointly appointed to OU’s Political Science
Department, which is centrally placed in the university’s core curricu-
lum — with a course required of all graduates. In addition, faculty
members enjoy strong relationships with interdisciplinary research
and teaching centers at OU. As the flagship institution for the state
of Oklahoma, faculty work with state policymakers and leaders of
public, non-profit, tribal, and private organizations.

The Carl Albert Center was established in 1979 as a living tribute to
the ideals, leadership, and accomplishments of the Honorable Carl
Albert and houses one of the largest congressional archives in the
country. The Center, through its endowment, offers a wide range of
programming, provides Center faculty with substantial research and
travel support, and funds undergraduate research and graduate fellow-
ship programs.

Qualifications

The successful candidate must have a Ph.D. in political science and
be able to demonstrate an active research agenda in legislative studies
and/or civic engagement, broadly defined. The successful candidate
should also have an established publication record in high-quality
outlets, potential to secure external research funding, and a commit-
ment to teaching and mentoring undergraduate, masters, and doc-
toral students.

Application Instructions

Include a curriculum vitae, cover letter, and a list of 3-5 professional
references. Review of applications will begin on January 31, 2019
and will continue until the position is filled. Questions about the
position may be directed to the chairs of the search committee, Michael
Crespin (crespin@ou.edu) or Scott Robinson (scott.e.robinson@
ou.edu). The position will begin in August 2019.

Application Process

This institution is using Interfolio's Faculty Search to conduct this
search. Applicants to this position receive a free Dossier account and
can send all application materials, including confidential letters of
recommendation, free of charge.

January 2019

Applicants should go to https://apply.interfolio.com/58757 to submit
their application.

Equal Employment Opportunity Statement

The University of Oklahoma, in compliance with all applicable federal
and state laws and regulations does not discriminate on the basis of
race, color, national origin, sex, sexual orientation, genetic informa-
tion, gender identity, gender expression, age, religion, disability, politi-
cal beliefs, or status as a veteran in any of its policies, practices, or
procedures. This includes, but is not limited to: admissions, employ-
ment, financial aid, housing, services in educational programs or
activities, or health care services that the University operates or pro-
vides.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 12/20/2018

Salary: Competitive

eJobs ID: 5311

University of Oklahoma
Rank: Associate Professor

The Department of Political Science and the Carl Albert Congres-
sional Research and Studies Center at the University of Oklahoma
seek an established scholar who is also a skilled and enthusiastic
instructor at the associate professor rank. We seck candidates with
teaching and research interests related to legislative politics, civic
engagement, and more broadly, to strengthening representative
democracy through an engaged and informed citizenry.

The successful candidate will contribute to the core American Politics
and Government curriculum by teaching four courses per academic
year, including Introduction to American Government, Community
Scholars, and additional courses in the candidate’s area of expertise;
contribute to the civic engagement mission of the Department and
Center by supporting a diverse array of services and programs such
as the National Education for Women’s (N.E.W.) leadership program
and the Community Engagement and Experiment Lab (CEEL),
among others; and continue to build a national or international schol-

arly profile.

The position will be jointly appointed to OU’s Political Science
Department, which is centrally placed in the university’s core curricu-
lum — with a course required of all graduates. In addition, faculty
members enjoy strong relationships with interdisciplinary research
and teaching centers at OU. As the flagship institution for the state
of Oklahoma, faculty work with state policymakers and leaders of
public, non-profit, tribal, and private organizations.

The Carl Albert Center was established in 1979 as a living tribute to
the ideals, leadership, and accomplishments of the Honorable Carl
Albert and houses one of the largest congressional archives in the
country. The Center, through its endowment, offers a wide range of
programming, provides Center faculty with substantial research and
travel support, and funds undergraduate research and graduate fellow-
ship programs.

Qualifications

The successful candidate must have a Ph.D. in political science and
be able to demonstrate an active research agenda in legislative studies
and/or civic engagement, broadly defined. The successful candidate
should also have an established publication record in high-quality
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outlets, potential to secure external research funding, and a commit-
ment to teaching and mentoring undergraduate, masters, and doc-
toral students.

Application Instructions

Include a curriculum vitae, cover letter, and a list of 3-5 professional
references. Review of applications will begin on January 31, 2019
and will continue until the position is filled. Questions about the
position may be directed to the chairs of the search committee, Michael
Crespin (crespin@ou.edu) or Scott Robinson (scott.e.robinson@
ou.edu). The position will begin in August 2019.

Application Process

This institution is using Interfolio's Faculty Search to conduct this
search. Applicants to this position receive a free Dossier account and
can send all application materials, including confidential letters of
recommendation, free of charge.

Applicants should go to https://apply.interfolio.com/58757 to submit
their application.

Equal Employment Opportunity Statement

The University of Oklahoma, in compliance with all applicable federal
and state laws and regulations does not discriminate on the basis of
race, color, national origin, sex, sexual orientation, genetic informa-
tion, gender identity, gender expression, age, religion, disability, politi-
cal beliefs, or status as a veteran in any of its policies, practices, or
procedures. This includes, but is not limited to: admissions, employ-
ment, financial aid, housing, services in educational programs or
activities, or health care services that the University operates or pro-
vides.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 12/20/2018

Salary: Competitive

eJobs ID: 5312

Spring Hill College

Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Specializations: American Politics, International Law & Organiza-
tions, Environmental Policy

The Spring Hill College Department of Political Science and Law is
accepting applications for a tenure-track faculty position at the rank
of Assistant Professor, beginning August 2019. Candidates should
have expertise in American politics (with a preferred focus on public
administration or the policy process) and in comparative politics or
international relations (expertise in environmental policy or interna-
tional organizations preferred). Typical full-time teaching load is four
courses per semester with additional responsibilities, including student
advising. Founded in 1830, Spring Hill is a small Jesuit Catholic
liberal arts college committed to its teaching and student formation
mission. Candidates for the position should have completed the Ph.D.
by the start date. Applicants should send a letter of application, vita,
evidence of teaching excellence or potential, graduate transcripts and
the names of three references to polscisearch@shc.edu. Review of
applications will begin February 1, 2019 and will continue until the
position is filled. Spring Hill College is an Equal Opportunity
Employer.

Start Date: Fall 2019

January 2019

Application Deadline: Open until Filled
Date Posted: 12/19/2018

Salary: Competitive

eJobs ID: 5306

Ambherst College

Rank: Visiting Assistant Professor Race and U.S. Politics
Specializations: American Politics, United States, Religion & Poli-
tics

The Department of Political Science at Amherst College invites appli-
cations for a full-time, one-year position at the rank of visiting assistant
professor in the area of race and U.S. politics. Within the last decade,
Ambherst College has profoundly transformed its student body in terms
of socioeconomic status, ethnicity, race, and nationality. Today, nearly
one-quarter of Amherst’s students are Pell grant recipients; 45 percent
of our students identify as domestic students of color; and 10 percent
of our students are international students. Our expectation is that the
successful candidate will excel at teaching and mentoring students
who are broadly diverse with regard to race, ethnicity, socioeconomic
status, gender, nationality, sexual orientation, and religion. Candidates
may focus on issues such as voting and political participation; African-
American religion and racial politics; party development; civil society
and racial cleavages; elections, civil rights, and voter suppression; and
urban and local politics in the U.S. more generally. The teaching
load is two courses per semester. The appointment will begin in

July 2019.

We seek a colleague with a record that demonstrates high-quality
teaching and research, and who is committed to excellence in educa-
tion at the undergraduate level. Candidates should be comfortable
teaching courses both within and outside their specialty and be able
to direct undergraduate research projects. The successful candidate
must have the Ph.D. in hand or have fulfilled all requirements for
the degree by the start of the appointment.

Candidates are asked to submit electronically to https://apply.
interfolio.com/58919, a letter of application, a CV, three confidential
letters of recommendation, and a single-authored writing sample (e.g.,
article or dissertation/book chapter.) Review of applications will begin
on February 15, 2019, and continue until the position is filled.
Applications received by this date will be assured full consideration.

Ambherst College is an equal opportunity employer and encourages
persons of all genders, persons of color, and persons with disabilities
to apply. The college is committed to enriching its educational experi-
ence and its culture through the diversity of its faculty, administration,
and staff.

Start Date: Fall 2019

Application Deadline: Open until Filled

Date Posted: 12/18/2018

Salary: Competitive

eJobs ID: 5298

Stanford University
Rank: Thinking Matters Fellows

Thinking Matters Fellows

STANFORD UNIVERSITY

Teaching Positions for the Freshman Liberal Education Requirement
2019-20

The Office of the Vice Provost for Undergraduate Education (VPUE)

at Stanford University is now accepting applications for teaching
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fellowship positions in Thinking Matters, a required program that
honors the freshman educational tradition first established at Stanford
in 1919. Thinking Matters courses foster intellectual curiosity and the
development of critical inquiry skills and support first-year students
in achieving a successful transition to college-level learning. In the
application process all candidates must identify the courses that fit
their teaching experience and training, preferably at least one each in
the Autumn, Winter, and Spring quarters. We invite applications
from candidates with relevant background in any of the following:
Biology, Neuroscience, Physics, Philosophy (especially Aesthetics and
Ethics), Political Science, Psychology, American History, Anthropol-
ogy, Literature and Film (only as relevant to course listings). Eligible
candidates will have earned a doctorate in a relevant field, conferred
no earlier than 2013 and no later than June 2019.

Fellows will be placed on teaching teams with faculty and fellows in
three different courses, one each in autumn, winter and spring quar-
ters. Fellows lead two seminar discussions (averaging 15 students each)
twice weekly; they individualize student learning through regular
tutorial sessions; and they coordinate instruction with plenum lectures
given by Stanford faculty. The appointment begins August 1, 2019
for a two-year term that is renewable for one additional year depending
on programmatic need and job performance. Fellows are typically
released from teaching responsibilities for one quarter during the
second year. Annual starting salary will be at least $68,500 with a
supplemental stipend of $2,000 for research and scholarship.

Applicants should provide evidence of teaching experience and indi-
cate their intellectual flexibility. Other desired qualifications are: expe-
rience working with and teaching diverse, first-year university students;
familiarity with team teaching, and demonstrated experience with
developing students’ skills in critical thinking, writing, discussion,
and analysis.

For information on selecting courses for 2019-20 and instructions
on completing an application through Interfolio, go to

htep://apptrkr.com/1350571

Applications will open December 14, 2018, and close January 31,
2019, and must be submitted through Interfolio. Offers of employ-
ment are made contingent upon the successful completion of a back-
ground check and ability to demonstrate eligibility to work in the US.

Stanford University is an equal employment opportunity and affirma-
tive action employer and is committed to recruiting and hiring quali-
fied women, minorities, protected veterans and individuals with disa-
bilities.

Start Date:

Application Deadline: Open until Filled

Date Posted: 12/17/2018

Salary: Competitive

eJobs ID: 5294

Duke Kunshan University

Rank: Faculty Positions in Political Science

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

Specializations: American Politics, China, Political Economy

Duke Kunshan University (DKU) invites applications for faculty
positions in Political Science in areas including but not limited to

January 2019

1) international political economy, global governance, international
relations, and international development; 2) domestic political econ-
omy and Chinese politics; 3) American political development and
institutions; 4) comparative media systems, global media, new media
and society, and public opinion); and 5) ethics and public policy or
politics, philosophy, and economics (PPE). These positions are open
with regard to rank including tenured, tenure track and non-tenure
track.

In Fall, 2018, DKU launched an innovative, integrated and interdisci-
plinary liberal arts undergraduate program leading to both Duke and
DKU degrees. Interdisciplinary majors at DKU that feature the study
of political science include Institutions and Governance, Political
Economy, Global China Studies and US Studies. We are searching
for faculty to begin teaching in the academic year 2019-2020 or
2020-21.

Candidates must hold a Ph.D. degree or equivalent in an appropriate
field. Research experience at a postdoctoral level (or greater) and
teaching experience are desirable, as is experience in working in an
interdisciplinary setting. Applicants should provide a cover letter
including a clear statement of the candidate’s specific interest in DKU,
a curriculum vitae, a research statement, and a teaching statement,
as well as the names and contact information for three references. All
materials should be submitted through Academic Jobs Online: https://
academicjobsonline.org/ajo/jobs/12944 . The search committee also
invites and encourages letters of nomination for potential candidates.
Nominations and questions about the positions may be sent to social-
science-search@dukekunshan.edu.cn using “Political Science Search”
as the subject line. Applicants will be reviewed on a rolling basis.
Priority will be given to applications received by January 30, 2019;
we will accept applications until the positions are filled.

Duke Kunshan University is a highly selective research-oriented, lib-
eral arts and sciences university that offers both an elite liberal arts
education and an environment in which premier research centers can
flourish. Similar to the best liberal arts colleges in the U.S., all DKU
faculty are deeply involved in teaching and advising and lead research
teams comprised primarily of undergraduates, and graduate students
in some areas. Faculty should clearly demonstrate their ability to
serve as highly effective teachers with a strong commitment to Duke
Kunshan University’s educational programs, which place particular
emphasis on liberal arts undergraduate education. Faculty performance
as scholars whose work has been widely perceived among peers as
outstanding is also important. As a whole, the Duke Kunshan faculty
will have strong commitments to teaching and research and outstand-

ing quality in both research and teaching will be highly valued.

DKU is a partnership of Duke University, Wuhan University and
the Municipality of Kunshan, China (https://dukekunshan.edu.cn/
).* The DKU campus is 37 miles west of Shanghai in Kunshan, and
is connected to Shanghai via an 18-minute high-speed train and a
subway-light rail train system. DKU provides competitive compensa-
tion, benefits and start-up packages.

As an international intellectual community that encourages diversity,
openness and creative learning, DKU welcomes outstanding faculty
from around the world who contribute diverse perspectives and experi-
ences to a global learning and research environment. DKU particularly
welcomes applications from underrepresented groups and minorities.

* Duke Kunshan University (DKU) is accredited by the Ministry of
Education (MOE) of the People’s Republic of China. Duke University
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is accredited by the Southern Association of Colleges and Schools
Commission on Colleges (SACSCOC) in the United States to award
baccalaureate, master’s and doctorate degrees. Duke Kunshan Univer-
sity is not accredited by SACSCOC and the accreditation of Duke
University does not extend to or include Duke Kunshan University
or its students. Note that DKU undergraduate students successfully
completing the course of study required by Duke Kunshan University
will be conferred both a DKU graduation certificate and diploma
officially approved by the MOE as well as a diploma from Duke
University (Duke University and its degrees are accredited by SACS-
COQ). Further, although Duke University agrees to accept certain
course work from Duke Kunshan University to be applied toward an
award from Duke University, that course work may not be accepted
by other colleges or universities in transfer, even if it appears on a
transcript from Duke University. The decision to accept course work
in transfer from any institution is made by the institution considering
the acceptance of credits or course work.

Start Date:

Date Posted: 12/16/2018
Salary: Competitive
eJobs ID: 5291

North Orange County Community College District
- Fullerton College

Rank: Political Science Instructor

Subfield(s): American Government and Politics, Comparative Poli-
tics, Political Theory

Political Science Instructor

North Orange County Community College District
Position Number: FCF947

Location: Fullerton College

Department: Social Sciences (FC)

Percentage of Employment: 100%

Months of Employment: 10 Months/Year

Work Schedule: Full Time, Tenure Track

Job Description:

Teach Political Science and related courses to a diverse student popula-
tion.

Participate in curriculum development and serve on department, divi-
sion, college and district committees as necessary to maintain and
improve the instructional program; participate in appropriate profes-
sional development activities.

Participate in co-curricular activities, including planning, implement-
ing, and teaching in special programs designed to support student suc-
cess.

Participate in the formulation of Student Learning Outcomes (SLOs)
and the Student Learning Outcomes assessment cycle.

Maintain formal office and campus hours; participate in department
and division meetings.

January 2019

Maintain current knowledge of instructional methods and new tech-
nologies pertinent to areas of assignment; learn and apply emerging
technologies and advances (e.g., computer software applications) as
necessary to perform duties in an efficient, organized and timely
manner.

Teach scheduled classes and perform related duties as assigned, includ-
ing timely compliance with clerical and administrative responsibilities;
comply with district, college and division policies in the performance
of duties.

Instruct and assist in the growth and success of a diverse population
of students through careful preparation of course materials, effective
teaching methodologies and informed critical feedback on assignments
and discussions.

Develop culturally relevant course content, culturally responsive peda-
gogical techniques, and effective practices for engaging students who
are diverse and/or are students who are historically underserved. The
ideal candidate should have experience in this area with African Ameri-
can. Latinx, Native Americans, Pacific Islanders and other dispropor-
tionately impacted students.

Work cooperatively with staff and students.

Evening and/or Saturday assignments may be required as part of the
regular contract.

Primary Purpose:

Duties and responsibilities as presented are intended to be representa-
tive and not restrictive. The District reserves the right to modify the
assignment and allocation of duties in accordance with operational
needs.

Special Requirements:

The award of all degrees must be verifiable on a legible transcript. If
degree award date is not posted on transcript your application will
be deemed incomplete and removed from consideration.

Grade cards will not be accepted in lieu of transcripts.

All degrees and course work used to satisfy the required minimum
qualifications must be submitted and from accredited postsecondary
institutions. See our website at http://www.nocced.edu/minimum-
qualifications regarding accredited postsecondary institutions.

Evaluations of foreign degrees and/or course work are required. See
our website at http://www.nocced.edu/minimum-qualifications for
information regarding evaluation of foreign degrees.

Minimum Qualifications:

Master’s in political science, government, or international relations
OR

Bachelor’s in any of the above

AND

Master’s in economics, history, public administration, social science,

sociology, any ethnic studies, JD or LL.B.
OR
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The equivalent. Equivalent qualifications may include related educa-
tion, training, employment and professional experience that would
be equal to the required degree(s) and experience in this field as
determined by the District Equivalency Committee.

Commitment to diversity. All applicants must have demonstrated
sensitivity to and understanding of the diverse academic, socioeco-
nomic, cultural, disability, gender, gender identity, sexual orientation,
and ethnic backgrounds of community college students, faculty and
staff. The applicant must be able to demonstrate how these factors
relate to the need for equity minded practices within an educa-
tional environment.

Desirable Qualifications:

Experience teaching a broad range of political science courses, includ-
ing, but not limited to Comparative Governments, Political Theory,
and/or Public or Constitutional Law.

Evidence and/or interest in utilizing a variety of instructional delivery
methodologies, to create effective learning environments.

Demonstrated commitment to students, department, division, cam-
pus, and community service.

Demonstrated experience working collaboratively and effectively as
part of a team.

Demonstrated commitment to promoting a culture that respects and
advances diversity and inclusion.

Salary Range: $64,236 - $97,252 Annually
Number of Vacancies: 1

Commitment to Diversity:

Posting Number: 2016123FT

Open Date: 12/12/2018

Close Date: 2/7/2019

Special Instructions Summary: Initial salary placement will be deter-
mined by the Office of Human Resources in accordance with the
faculty collective bargaining agreement and is not negotiable. The
candidate selected for employment will be required to provide the
following: official transcripts and verification of experience prior to
the first duty day, identification and employment eligibility as outlined
in the Immigration Reform and Control Act, fingerprints and required
medical certification pursuant to statue. NOCCCD will not sponsor
any visa applications.

The District may choose to fill one or more positions from this
recruitment within the same fiscal year or 8 months, whichever is
longer.

To ensure consistency and fairness to all applicants, please do not
submit materials in addition to those requested. Additional materials
will not be considered or returned. Be sure to complete all questions
and sections of the application. For questions which may not apply,
indicate “N/A” (not applicable). Do not use terms such as “see resume”
or “see attached”.

The minimum required number of references for this position is

five (5).
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All applications will be screened under a process of utmost confiden-
tiality by a committee of representatives from the college community.
Possession of the minimum qualifications does not ensure an inter-
view. At the time of the interview a written exercise and/or an oral
presentation related to the assignment may be required. Subsequent
to the interviews, the screening committee will select candidates for
final consideration. A second interview will be required of candidates
selected as finalists. References, including a supervisor will be contacted
if a candidate is moved forward as a finalist in the recruitment process.

The effective start date may vary pending the approval of the aca-
demic calendar.

NOCCCD offers reimbursement for candidate travel expenses. Visit
htep://www.nocced.edu/Policies/PoliciesAndProcedures.htm to view
the administrative procedures — AP 7120-10.

Reasonable accommodations for applicants with disabilities may be
requested by calling (714) 808-4821 at least three business days in
advance of the scheduled examination/interview date.

To apply, visit: http://apptrkr.com/1352454
Copyright ©2017 Jobelephant.com Inc. All rights reserved.

https://www.jobelephant.com/
jeid-4c045ac51bee074796dcae635422afdb

Start Date:

Application Deadline: 2/7/2019
Date Posted: 12/13/2018
Salary: Competitive

eJobs ID: 5286

Yale University

Rank: Postdoctoral Associate in the History of Representative
Institutions

Specializations: American Politics, Electoral Systems, Political
Theory

The Yale Center for the Study of Representative Institutions, in
conjunction with the Jack Miller Center, seeks to appoint one Postdoc-
toral Associate in the History of Representative Institutions for AY
2019-2020. Areas of specialization include any aspect of the theory and
practice of representative government from the seventeenth-century
to the present. Candidates must have completed their Ph.D. by the
time of appointment.

The post-doctoral fellow will teach two courses during the year, one
per semester, pursue their own research, and participate in the activities
of the program. Fellows are expected to be in residence from August
2019 to May 2020. Compensation is competitive, and includes bene-
fits and health coverage.

Applications are due on February 1, 2019.

To apply, send a cover letter stating qualifications and field of interest,
a CV, a writing sample of no more than 100 pages, a sample syllabus
of a proposed course, and two letters of recommendation that also
address your teaching abilities.

All information from the applicant should be submitted electronically
through Interfolio: apply.interfolio.com/58653

Start Date: Fall 2019
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Application Deadline: 2/1/2019
Date Posted: 12/12/2018
Salary: Competitive

eJobs ID: 5277

Roanoke College

Rank: Visiting Professor

The Department of Public Affairs invites applications for an antici-
pated visiting position beginning in August 2019. Successful candi-
dates should be capable of offering American Political Institutions
and Political Theory courses as well as Introduction to American
Politics. All faculty members in the department offer courses in the
General Education curriculum. A Ph.D. with teaching experience is
preferred, but an ABD will be considered. The teaching load will
be seven courses (3/4). Position is dependent upon funding for a
sabbatical replacement.

The Public Affairs Department administers majors in Political Science,
International Relations, and Criminal Justice. In addition to excellent
teaching and collegiality, the Department supports active professional
participation and research.

Roanoke College is a nationally ranked residential liberal arts college
affiliated with the Lutheran Church (ELCA), located in the beautiful
Roanoke Valley of Virginia. A Phi Beta Kappa institution, Roanoke
College is an equal opportunity employer and actively seeks diversity
among its faculty, staff, and students; women and members of under-
represented groups are especially encouraged to apply. We also seck
candidates with interests in mentoring under-represented students,
diversifying curricular offerings, or sponsoring diverse community
engagement. Applicants are asked to address their potential contribu-
tions in support of a diverse community in their cover letters.

Review of applications will begin in March, 2019 when we anticipate
knowing the status of the position. Applicants should submita curricu-
lum vitae, teaching evaluations, and three letters of recommendation
to Ms. Judi Pinckney, Administrative Assistant, at pinckney@roano-
ke.edu.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 12/10/2018

Salary: Competitive

eJobs ID: 5237

Tufts University
Rank: Cooperative Congressional Election Study and Tisch Col-
lege of Civic Life: Postdoctoral Fellowship

Postdoctoral Fellow (non-tenure-track)

Tufts University will award a Post-Doctoral Fellowship to a scholar
with expertise in American political behavior and survey data analysis
for the 2019-20 academic year. The Fellowship is partly funded by
a grant from the National Science Foundation and will be awarded
to a scholar with a Ph.D. in Political Science or a related discipline with
rescarch interests that intersect with the Cooperative Congressional
Election Study (CCES). Applicants should have completed the
requirements for their Ph.D. by the time of appointment, which is
planned for August 1st, 2019.

January 2019

The post-doc will be located at Tufts University in the Department
of Political Science and in the Jonathan M. Tisch College of Civic
Life. The primary responsibilities for the successful candidate will be
to assist with the release and analysis of the 2018 CCES. The post-
doc will work directly with Professor Brian Schaffner and will help
prepare technical materials related to the CCES, in addition to being
involved in planning for the 2020 CCES. In addition to working on
their own research, the post-doc will also be expected to collaborate
on CCES-related research papers with Schaffner and the other CCES
co-Pls, with the aim of producing several publications in peer-reviewed
outlets. The post-doc will also have the opportunity to work on
research for other projects in Tisch College, including the Center
for Information & Research on Civic Learning and Engagement
(CIRCLE) and the Institute for Democracy & Higher Education
(IDHE). The post-doc will have the opportunity to participate in the
Summer Institute of Civic Studies (a seminar for faculty, advanced
graduate students, and practitioners) at Tisch College from June 20-
28,2019 and will be expected to be part of the Tisch College commu-
nity, attending talks and events.

Qualifications

Scholar with a Ph.D. in the field of Political Science or in a related
discipline who is not yet tenured. Proficiency in Stata or R statisti-
cal programs.

Application Instructions

All applications must be submitted via http://apply.interfolio.com/
58630 Applications should include: (1) a cover letter which includes
a description of your research plans, particularly as they relate to the
CCES; (2) your CV; (3) one writing sample; and (4) three letters of
recommendation which should be uploaded by your recommenders
to Interfolio directly.

Review of applications will begin February 1, 2019 and will continue
until the position is filled.

Questions about the position should be addressed to Professor Brian
Schaffner at brian.schaffner@tufts.edu.

Start Date:

Application Deadline: Open until Filled
Date Posted: 12/10/2018

Salary: Competitive

eJobs ID: 5268

Brown University

Rank: POSTDOCTORAL RESEARCH ASSOCIATE IN RACIAL
INEQUALITY

Subfield(s): Public Policy, American Government and Politics, Pub-
lic Administration

Specializations: United States, Housing, Ethnic & Feminist Theory

DESCRIPTION: Brown University invites applications for a two-
year Postdoctoral Research Associate in Racial Inequality to be jointly
shared by the Watson Institute for International & Public Affairs and
the Center for the Study of Race & Ethnicity in America. We seek
a scholar with interests in racial inequality/structural racism in the
post-1970s U.S. in areas such as: urban poverty, social and cultural
theories of racism, gender, segregation, housing or welfare.

The successful candidate will teach one course per year in a Watson
Institute related program, collaborate on the vision, design and imple-
mentation of CSREA programming related to his/her research areas
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each year on a key topic in contemporary racial inequality studies,
and be expected to actively participate in the intellectual life of CSREA
(including regular participation in the CSREA research seminar), the
Watson Institute and the University as a whole.

QUALIFICATIONS: Scholars with a Ph.D. in Sociology, American
Studies, Political Science, History, Social Theory, Ethnic Studies,
African-American Studies or a related discipline in the Humanities
or Social Sciences will be considered. Dissertation must be signed by

June 30, 2019. Candidates must be untenured and within 5 years
of Ph.D.

INSTRUCTIONS: Candidates should submit a letter of application,
CV, writing sample (15-20 pp), a research statement (1 page), and the
names and addresses of three referees through the Interfolio posting:
apply.interfolio.com/58433

Applications received by January 18th, 2019 will receive full considera-
tion. Review of applications will begin immediately thereafter, and
final notifications are expected to go out in March 2019. This two-
year Postdoctoral Research Associate appointment will be effective
July 1, 2019, and is not renewable.

For more information, please visit:
heeps://www.brown.edu/race | htep://watson.brown.edu

Start Date: Fall 2019
Application Deadline: 1/18/2019
Date Posted: 12/6/2018

Salary: $50,000 - $59,999

eJobs ID: 5247

Carnegie Mellon University

Rank: Postdoctoral Fellow

Subfield(s): American Government and Politics, Comparative Poli-
tics, International Relations

Specializations: International Security, American Politics, Politi-
cal Behavior

The Institute for Politics and Strategy (IPS) at Carnegie Mellon
University invites candidates to apply for teaching postdoctoral fellow-
ship positions in American Politics, Comparative Politics, Interna-
tional Political Economics, International Relations, and Interna-
tional Security.

Postdoctoral fellows will be expected to teach one undergraduate
course per semester, complete independent research, and attend IPS
sponsored seminars and other events. Postdoctoral fellows are expected
to participate actively in the intellectual life of IPS and become
involved in Carnegie Mellon’s rich interdisciplinary community.

The postdoctoral fellowship position will run from August 1, 2019,
to July 31, 2021. The salary for this position is $45,000 with a $2,500
research and travel budget. This is a full-time, benefits-eligible posi-
tion.

Preference will be given to applicants who have received their PhD
degree between November 30, 2016, and August 1, 2019. The applica-
tion deadline is 5:00 p.m. EST, on February 8, 2019.

Materials to be submitted:
* Cover letter of one to two pages briefly stating the applicant’s
academic background, research agenda, and interest in the program;

e CV;
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e Research Statement;

* Teaching Statement (titles and short descriptions of at least two
undergraduate courses that the candidate is eligible to teach)

e Two scholarly writing samples;

* Unofficial transcripts from all graduate-level degrees; and

e Two reference letters.

Please e-mail your application to cmuips@andrew.cmu.edu. Please
contact this email address if you have any questions or concerns about
the application.

Start Date: Summer 2019
Application Deadline: 2/8/2019
Date Posted: 12/6/2018

Salary: $40,000 - $49,999
eJobs ID: 5246

CNA Corporation

Rank: Research Program Director

Subfield(s): International Relations, American Government and Pol-
itics, Public Policy

The Strategy, Policy and Plans division supports the Navy and Marine
Corps, as well as other DOD sponsors by providing regional expertise
and analyses, political-military studies, and U.S. strategy and force
assessments. Our research approach anticipates a broad scope of plausi-
ble outcomes assessing today’s issues, analyzing trends, and identifying
“the issue after next,” using the unique operational and policy expertise
of its analysts.

Responsible for oversight and management of the research program,
to include: production of analytic products that meet CNA quality
standards; development and maintenance of relationships with pro-
gram sponsor base; management and professional development of
program staff; and development and sustainment of a stable funding
base to support program research. This leadership role carries with it
personal and corporate responsibility to build and sustain a respect-
ful workplace.

1 Assist the Research Division Vice President in developing the divi-
sion research plan, allocating personnel and resources to execute the
plan, and managing the plan to meet all assigned financial and execu-
tion objectives.

2 Provide guidance and support to project directors.

3 Support corporate, division, and program (if applicable) goals for
business development by developing a stable funding base to support
program research and supporting the business development efforts of
other research program directors across the FFRDC.

4 Develop and maintain strong, trust-based relationships with pro-
gram sponsors. Demonstrate through program products and personal
interactions that we are committed to their success. Maintain and
cultivate these relationships over time and throughout their career.
Facilitate the formation of new relationships elsewhere in the FFRDC
as appropriate and relevant to the evolution of their career path and
command postings.

5 Conduct analysis and research.
6 Create and foster a collaborative work environment.

7 Exercise oversight of assigned projects to ensure they meet CNA’s
quality standards.
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8 Support division and business unit recruiting and retention efforts
to develop and maintain a high-quality, diverse workforce.

9 Guide and assist assigned program staff with their professional devel-
opment.

10 Provide the primary formal performance evaluation of assigned
program staff.

11 Exercise oversight of work conducted by any assigned field reps.

12 Develop staffing pipelines for any assigned field billets and support
the field slating process.

13 Perform other duties as assigned by the Research Division Vice
President.

Start Date: Winter 2019
Application Deadline: 1/4/2019
Date Posted: 12/4/2018

Salary: Competitive

eJobs ID: 5231

Virginia Tech

Rank: Professor/Associate Professor

Subfield(s): Public Administration, Public Policy, American Govern-
ment and Politics

The School of Public and International Affairs (SPIA) at Virginia
Tech seeks a highly qualified, broadly trained individual for a position
at the associate or full professor level within the Center for Public
Administration and Policy (CPAP). The position will be located in
Virginia Tech’s National Capital Region campus, in the Washington
D.C. metro area. The appointment begins in August 2019.

Although the areas of specialization are open, we are particularly
interested in applications from persons whose research and teaching
expertise are in the areas of public administration history and theory,
public management, and public policy broadly defined. CPAP is
one program in three locations: Blacksburg, Northern Virginia, and
Richmond. Teaching responsibilities will include both introductory
courses and advanced seminars supporting CPAP’s MPA and PhD
degree programs. There are many opportunities for cross-location
teaching. Candidates should also be able to work within the interdisci-
plinary setting of SPIA, which offers graduate and undergraduate
degrees in International Affairs, Urban Planning, and Public Adminis-
tration.

REQUIRED QUALIFICATIONS

Applicants must hold an earned PhD in public administration, politi-
cal science, public policy, public management, or a related discipline.
Applicants must also have teaching experience at the doctoral level,
and must have a record of success in and continued commitment
to teaching and scholarly research and publication consistent with
appointment at the rank of associate or full professor at a leading
research active land-grant university.

PREFERRED QUALIFICATIONS

Demonstrated commitment to community outreach and engagement,
as is expected of faculty at a land-grant institution, is strongly preferred.
The successful candidate will have the opportunity to engage in trans-
disciplinary research, curricular, and/or outreach initiatives with other
university faculty across the University who are working to advance
the human condition and society with better decisions through data,
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especially in the areas of information technology, digital government
and public policy and administrative practices, and technology policy,
and collaborating at the intersection of scientific evidence, governance,
and analysis toward translating scholarship into practice.

Complete applications should include: 1) a cover letter outlining
current and future research agendas, an overview of teaching experi-
ence and how the applicant would approach collaborative academic
activity within CPAP and SPIA; 2) a curriculum vita, 3) a writing
sample, and 4) the names and e-mail addresses of three profes-
sional references.

All applications and supporting documents (except reference letters)
must be submitted online at www.jobs.vt.edu, reference posting#
TR0180188 ; paper documents cannot be accepted.

Questions about the online application process should be directed to
Ms. Krystal Wright, at krystal@vt.edu, phone: 540- 231-2291, or
SPIA (0113), 140 Otey Street, Room 110, Virginia Tech, Blacksburg,
VA 24061.

Application review will begin on December 20, 2018. The search
will remain open until the position is filled, but to be assured full
consideration, applications should be received by this date.

For more information on the Center for Public Administration and
Policy see: www.cpap.vt.edu; and for the School of Public and Interna-
tional Affairs see: www.spia.vt.edu. Informal inquiries about the
School of Public and International Affairs can be directed to Prof.
Joel Peters, Director (interim) SPIA at: peters25@vt.edu.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 12/4/2018

Salary: Competitive

eJobs ID: 5228

Wichita State University

Rank: Assistant Professor in American Political Institutions

WICHITA STATE UNIVERSITY: Assistant Professor, American

Political Institutions

The Political Science Department at Wichita State University invites
applications for a tenure track position in American Politics at the
assistant professor level, to begin August 2018. Candidates should
have completed their PhD, have quantitative analytical skills, a demon-
strated teaching effectiveness, the potential for scholarly publications,
and effective written and oral communication skills. Preferred candi-
dates will have the ability and willingness to teach an undergraduate
quantitative data analysis course, and willingness to teach periodic
online/hybrid courses. Teaching responsibilities will include: Intro-
ductory American Politics, Political Data Analysis, Congress, Interest
Groups, and/or State and Local Politics. There will be opportunities
to teach other American Politics courses and/or Honors College
courses. The teaching load is nine credit hours per semester. The
selected candidate will have the opportunity and the responsibility to
help shape and enhance the curriculum of the American Politics
offerings in the department. Candidates who are willing to contribute
analysis to local and state media, and/or contribute to the department’s
active learning focus on internships, are encouraged to apply. Wichita
State University has a diverse student body with a large number of
non-traditional students and an enrollment of approximately 14,400.
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Wichita is a thriving and expanding metropolitan area of 600,000.
The Political Science department offers BA degrees and has approxi-
mately 70 majors and four faculty members. Salary is competitive.
Consideration of applications will begin Feb. 1 and will continue
until the position is filled. Applicants should submit a letter describing
teaching and research interests, curriculum vitae, evidence of teaching
ability, graduate transcripts, at least three letters of recommendation,
and a writing sample at http://jobs.wichita.edu. For assistance with
online submission, employment@wichita.edu (316) 978-3065.

Start Date: Fall 2019
Date Posted: 12/4/2018
Salary: Competitive
eJobs ID: 5233

College of Dupage
Rank: Full Time Faculty - Political Science

The College of DuPage is a comprehensive community college located
27 miles west of downtown Chicago, vitally connected to our local
area for over 50 years. We prepare students for a lifelong passion for
learning on our 273-acre campus which is home to nine associate
degrees and numerous career and technical areas as well as preparation
to articulation to one of our many baccalaureate partners.

College of DuPage is committed to student success and values an
inclusive and welcoming community environment. We are an equal
opportunity employer committed to diversity in the workforce. Our
connection to the larger metropolitan area is essential to our success
and provides a wealth of diverse cultural and recreational opportuni-
ties.

College of DuPage seeks full-time, tenure track faculty member to
teach Political Science courses starting in August, 2019. The Political
Sciences discipline secks a dedicated Americanist to provide our stu-
dents with extensive resources that will broaden and strengthen the
scope of the Political Science offerings. Political science faculty con-
duct outreach to the community including participating in speaking
engagements, hosting clinics and information sessions, and collaborat-
ing with other academic institutions to host joint events.

Faculty duties include classroom instruction, assessment, curriculum
development, advising students, professional inquiry, committee work
and engaging with instructional technology.

Teaching assignments may include various delivery modes, such as
face-to-face, on-line, hybrid and/or blended formats during days,
evenings and weekends.

* Master's degree in the Political Science, or a Master's degree plus
18 semester hours of graduate level credit in the discipline of
instruction required.

¢ Teaching experience required. Teaching experience in Higher Edu-
cation preferred

Competitive starting salaries are dependent on education and experi-
ence. College of DuPage also offers a generous benefits plan.

To apply please submit your electronic application, unofficial tran-
scripts, current curriculum vita, a cover letter including a list of three
references, and a Teaching Statement.

January 2019

Applications accepted until 5 p.m. CST, January 9th, 2019.

The Teaching Statement must include the candidate’s anticipated
contributions to College of DuPage related to academic quality and
student success and meet a 2-page limit.

A teaching demonstration will be required at interview.

This position requires a pre-employment background and drug screen.
College of DuPage does not discriminate against individuals in
employment opportunities, programs and/or activities on the basis of
race, color, religion, gender, sexual orientation, age, national origin,
ancestry, veterans' status, marital status, disability, military status,
unfavorable discharge from military service, or on any other basis
protected by law.

Apply Here: htep://www.Click2Apply.net/yycrn7j9dpx48jdqhreep://
www.Click2Apply.net/yycrn7j9dpx48jdq&le;/a&egt;

PI105908728

Start Date:

Date Posted: 12/3/2018
Salary: Competitive
eJobs ID: 5225

Harvard University

Rank: Postdoctoral Fellow

Subfield(s): American Government and Politics, Political Theory,
Public Policy

The Dean of Social Science in the Faculty of Arts and Sciences at
Harvard is seeking applications from early-career scholars in sociology,
political science, or related fields, for a one-year postdoctoral position
beginning in fall 2019 at Harvard's Hutchins Center for African and
African-American Studies.

Applicants should demonstrate capacity for independent work, have
expertise in theoretical and methodological issues related to the study
of ethnoracial relations, and appreciate both quantitative and qualita-
tive research methods. Applicants should also be interested in learning
responsibilities associated with editing a significant scholarly journal.
The selected fellow will be expected to spend 75% time and effort
on original research and 25% assisting with the editorship of the Du
Bois Review.

The fellowship is a one-year postdoctoral training program, with a
second year conditional on program director approval. The salary is
$65,000/yr plus fringe benefits; office space; $2500 for computer
equipment; $5,000/yr research account; up to $2500/yr for research
travel; up to $3000 for relocation.

Applicants must have received a doctorate or equivalent terminal
degree in spring 2016 or later; applicants without a terminal degree
must demonstrate that they will receive one by August 15, 2019.

See full details at https://socialscience.fas.harvard.edu/fall-2019-
postdoctoral-fellowship

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/30/2018

Salary: $60,000 - $69,999

eJobs ID: 5212
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Harvard University

Rank: Postdoctoral Fellow at Harvard's Hutchins Center for Afri-
can and African-American Studies

Subfield(s): American Government and Politics, Political Theory,
Public Policy

The Dean of Social Science in the Faculty of Arts and Sciences at
Harvard is seeking applications from early-career scholars in sociology,
political science, or related fields, for a one-year postdoctoral position
beginning in fall 2019 at Harvard's Hutchins Center for African and
African-American Studies.

Applicants should demonstrate capacity for independent work, have
expertise in theoretical and methodological issues related to the study
of ethnoracial relations, and appreciate both quantitative and qualita-
tive research methods. Applicants should also be interested in learning
responsibilities associated with editing a significant scholarly journal.
The selected fellow will be expected to spend 75% time and effort
on original research and 25% assisting with the editorship of the Du
Bois Review.

The fellowship is a one-year postdoctoral training program, with a
second year conditional on program director approval. The salary is
$65,000/yr plus fringe benefits; office space; $2500 for computer
equipment; $5,000/yr research account; up to $2500/yr for research
travel; up to $3000 for relocation.

Applicants must have received a doctorate or equivalent terminal
degree in spring 2016 or later; applicants without a terminal degree
must demonstrate that they will receive one by August 15, 2019.

See full details at heeps://socialscience.fas.harvard.edu/fall-2019-
postdoctoral-fellowship

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/30/2018

Salary: $60,000 - $69,999

eJobs ID: 5213

Harvard University

Rank: Postdoctoral Fellow at Harvard's Hutchins Center for Afri-
can and African-American Studies

Subfield(s): American Government and Politics, Political Theory,
Public Policy

The Dean of Social Science in the Faculty of Arts and Sciences at
Harvard is seeking applications from early-career scholars in sociology,
political science, or related fields, for a one-year postdoctoral position
beginning in fall 2019 at Harvard's Hutchins Center for African and
African-American Studies.

Applicants should demonstrate capacity for independent work, have
expertise in theoretical and methodological issues related to the study
of ethnoracial relations, and appreciate both quantitative and qualita-
tive research methods. Applicants should also be interested in learning
responsibilities associated with editing a significant scholarly journal.
The selected fellow will be expected to spend 75% time and effort
on original research and 25% assisting with the editorship of the Du
Bois Review.

The fellowship is a one-year postdoctoral training program, with a
second year conditional on program director approval. The salary is
$65,000/yr plus fringe benefits; office space; $2500 for computer
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equipment; $5,000/yr research account; up to $2500/yr for research
travel; up to $3000 for relocation.

Applicants must have received a doctorate or equivalent terminal
degree in spring 2016 or later; applicants without a terminal degree
must demonstrate that they will receive one by August 15, 2019.

See full details at https://socialscience.fas.harvard.edu/fall-2019-
postdoctoral-fellowship

Start Date: Fall 2019
Application Deadline: 1/17/2019
Date Posted: 11/30/2018

Salary: $60,000 - $69,999

eJobs ID: 5214

Harvard University

Rank: Postdoctoral Fellow at Harvard's Hutchins Center for Afri-
can and African-American Studies

Subfield(s): American Government and Politics, Political Theory,
Public Policy

The Dean of Social Science in the Faculty of Arts and Sciences at
Harvard is seeking applications from early-career scholars in sociology,
political science, or related fields, for a one-year postdoctoral position
beginning in fall 2019 at Harvard's Hutchins Center for African and
African-American Studies.

Applicants should demonstrate capacity for independent work, have
expertise in theoretical and methodological issues related to the study
of ethnoracial relations, and appreciate both quantitative and qualita-
tive research methods. Applicants should also be interested in learning
responsibilities associated with editing a significant scholarly journal.
The selected fellow will be expected to spend 75% time and effort
on original research and 25% assisting with the editorship of the Du
Bois Review.

The fellowship is a one-year postdoctoral training program, with a
second year conditional on program director approval. The salary is
$65,000/yr plus fringe benefits; office space; $2500 for computer
equipment; $5,000/yr research account; up to $2500/yr for research
travel; up to $3000 for relocation.

Applicants must have received a doctorate or equivalent terminal
degree in spring 2016 or later; applicants without a terminal degree
must demonstrate that they will receive one by August 15, 2019.

See full details at hteps://socialscience.fas.harvard.edu/fall-2019-
postdoctoral-fellowship

Start Date: Fall 2019
Date Posted: 11/30/2018
Salary: $60,000 - $69,999
eJobs ID: 5215

Pennsylvania State University
Rank: Lecturer/Assistant Teaching Professor — American Politics

The Department of Political Science invites applications for a three-
year, non-tenure track position as Lecturer/Assistant Teaching Profes-
sor in Political Science to start Fall 2019. We seek candidates who
are able to teach a broad range of in residence and online upper-level
American politics classes. Preference will be given to candidates who

18 Current eJobs listings at www.apsanet.org/jobs


https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship
https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship
www.apsanet.org/jobs
https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship
https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship
https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship
https://socialscience.fas.harvard.edu/fall-2019-postdoctoral-fellowship

Political Science Jobs

are also able to teach upper-level undergraduate American politics
courses that incorporate research and statistical analysis; undergraduate
courses covering research design and basic statistics; as well as introduc-
tory courses in American politics. The position requires teaching six
courses a year. Candidates should have completed all requirements
for the Ph.D. by the appointment date, though qualified applicants
at the ABD level will also be considered. Lecturers/Assistant Teaching
Professors participate extensively in the intellectual life of the depart-
ment, including opportunities to attend seminars and workshops,
and present research. Salary is competitive and additional money is
available for travel and research. Applications must include a cover
letter explaining research and teaching experience; a current CV;
syllabi from previously taught courses; samples of scholarly writing;
and teaching evaluations (with a key). Candidates should also request
three confidential letters of reference to be sent directly to the search
committee at: plscapplications@psu.edu. Candidates invited to visit
campus will be expected to give a teaching demonstration. Review of
applications will begin immediately and continue until the position

is filled.

To review the Annual Security Report which contains information
about crime statistics and other safety and security matters and policies,
please go to https://police.psu.edu/annual-security-reports, which will
also explain how to requesta paper copy of the Annual Security Report.

Job URL: https://psu.jobs/job/84451

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/30/2018

Salary: Competitive

eJobs ID: 5220

Simpson College
Rank: Visiting Assistant Professor of Political Science
Specializations: Congress, Presidency, Judicial Politics

SIMPSON COLLEGE
Visiting Assistant Professor

The Political Science Department at Simpson College invites applica-
tions for a one-year position at the rank of Visiting Assistant Professor
to begin in August of 2019.

The candidate will teach a survey course in American politics and
upper-level courses in political institutions (U.S. Congress, the presi-
dency, or the courts) and his/her area of specialization. Ability to
teach courses in Civil Liberties and the pre-law track is preferred.
The teaching load is six courses per year, including an option to do
travel or experiential courses in May Term. Iowa is the center of
presidential politics every four years, and our faculty work closely
with the Culver Public Policy Center and an award-winning speech
and debate team.

A record of teaching excellence and commitment to undergraduate
mentoring and advising are essential. The candidate should have a
PhD in hand by summer 2019.

Simpson College is a comprehensive liberal-arts college affiliated with
the United Methodist Church. The main campus is 12 miles south
of Iowa’s capital city, Des Moines. The College and the department
value innovative teaching and have a history of helping graduates
develop critical thinking and a sense of civic responsibility.
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Priority review of applications will begin January 7, 2018 and continue
until this position is filled. Please submit one document (PDF pre-
ferred) with a cover letter, vita, graduate transcripts, and teaching
evaluations (or any evidence of teaching effectiveness). The cover
letter should list contact information for three references and describe
how your background, interests, and experiences make you a good
fit for a liberal arts institution.

Please send all materials to employment@simpson.edu with the subject

line: POLITICAL SCIENCE SEARCH.

Start Date: Fall 2019
Application Deadline: 1/7/2019
Date Posted: 11/29/2018
Salary: Competitive

eJobs ID: 5211

Texas A&M University

Rank: Pre- and Post- Doctoral Fellowships

Subfield(s): American Government and Politics, International
Relations, Public Policy

The Center for Grand Strategy at the Bush School of Government
and Public Service, Texas A&M University, is inviting applications
to its residential fellowship program for the 2019-2020 academic year.
The program will support one pre-doctoral and one post-doctoral
fellow. The Center for Grand Strategy is particularly interested in
scholars that are engaging with the fundamental questions surrounding
grand strategy: How should the national interest be defined? What
are the threats to the national interest? How should the United States
use its power in response? Applications are invited from scholars of
political science, history, and other relevant disciplines.

Fellows will be expected to be in residence at the Bush School for
the duration of their fellowships (September 2019-May 2020). They
will be provided with office space and access to the resources of the

Bush School and Texas A&M University.

The pre-doctoral fellow is expected to make substantial progress
toward — and ideally complete — a dissertation during the fellowship.
The post-doctoral fellow is expected to complete a manuscript for
publication. The post-doctoral fellow is also expected to teach one
course to Bush School students.

Fellows will participate in Center for Grand Strategy activities, to
include seminars, workshops, and conferences. They will work with
an active community of scholars in international affairs, political
science, history, and other disciplines at Texas A&M University.

Eligibility:
Applicants for the pre-doctoral fellowship must be pursuing a Ph.D.
in political science, history or other relevant disciplines. Applicants

must pass all qualifying exams and advance to the level of candidacy
prior to the start of their appointment.

Applicants for the post-doctoral fellowship must have completed their
Ph.D. in political science, history, or other relevant disciplines to
begin the fellowship. Recent Ph.D. recipients are especially encouraged

to apply.

Award information:

The pre-doctoral fellow will receive a stipend of $38,000, as well as
$5,000 in research funding. The post-doctoral fellow will receive an
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annual salary of $60,000 (payable monthly), as well as $10,000 in
research funding. The post-doctoral fellow will also be eligible for
the benefits package available to TAMU employees.

Application process:

Applicants should submit a letter of interest, curriculum vitae, short
writing sample (no more than 10,000 words), and a letter of recom-
mendation (preferably by the applicant’s dissertation advisor) to
jmschues@tamu.edu.

Applications will be reviewed on a rolling basis, with those arriving
by January 14, 2019 receiving priority attention.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/28/2018

Salary: Competitive

eJobs ID: 5207

University of Oklahoma

Rank: Open Rank, Open Department Big Data/Computational
Social Science Faculty Position/Application Link: http://apply.
interfolio.com/56639

Subfield(s): Methodology, American Government and Politics,
Other

Application Link
http://apply.interfolio.com/56639http://apply.interfolio.com/
56639&lt;/a&egt;

The College of Arts and Sciences at the University of Oklahoma
invites applications from energetic, enterprising Big Data/Computa-
tional Social Science scholars for an open rank, tenured/tenure track
faculty position. This search is part of a cluster hire in the new Data
Scholarship Program (DSP). The DSP is designed to support data
science, data analytics, statistics, computational social science, and
digital humanities across the university community. This position will
play an integral role in the growth and development of the DSP.
Candidates from a broad range of social science and social science-
related disciplines are encouraged to apply (including, but not limited
to: African and African-American Studies, Anthropology, Communi-
cation, Economics, Library and Information Studies, Native American
Studies, Political Science, Psychology, Social Work, and Sociology).
The position will begin in August 2019. The teaching load will be
dependent upon the usual teaching load of hiring department.

The successful candidate is expected to become a leader within a highly
collaborative interdisciplinary research and teaching community. We
are looking for a social scientist doing innovative work (i.e., machine
learning, text analysis, network analysis, data visualization, etc.) and/
or utilizing novel datasets (linked, messy, unstructured, in-the-wild,
real-time, or based on novel collection methods) that will magnify
existing OU strengths. The ideal candidate should be fluent in emerg-
ing areas of Big Data social sciences, such as high-dimensional models
and the use of “online field experiments;&quot; acquiring “data in
the wild” or using unconventional data sources to investigate human
behavior or perceptions; and/or developing innovative data collection
techniques or statistical methods. Successful candidates will be
expected to apply for extramural funding, including participating in
collaborative proposals, such as from the DoD, NSF, and NIH, and
private sources.
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This hire will address critical needs of OU students for additional
training in data analytics and data-driven research, from introductory
to advanced levels, to meet the high and growing demand for a work
force with data-related skills, particularly those who can ground their
analyses in core areas of interest to social scientists. We are looking
for teaching expertise in the areas of: basic computing for social
scientists, advanced courses in the substantive domain of the candidate,
and courses in quantitative analyses and statistical methodologies.

Required Qualifications

A doctoral degree in a social science or any related discipline.

An established, active, and productive research program.
Experience with computational tools and/or “Big Data” methods for
analyzing and/or visualizing data.

Preferred Qualifications

Knowledge and skills essential to Big Data/computational social sci-
ence project development and completion, including but not limited
to skills related to developing and managing large or non-conventional
datasets, machine or statistical learning and/or causal inference, data
analysis and visualization, and/or mining textual, visual, or aural data.
Evidence of excellence in teaching that engages students in Big Data/
computational social science skill development.

Application of large datasets or data science methods to address ques-
tions of interest in the social sciences.

A sustained research program and a record of top-tier, peer-reviewed
or other high-impact scholarly publications.

Experience with collaborative, cross-disciplinary research and a record
of extramural funding.

Leadership in research, instruction, and/or service.

The salary is competitive and commensurate with qualifications and
experience. The University of Oklahoma offers an excellent benefits
program. For further information please access the Human Resources
website at htep://hr.ou.edu/.

The University of Oklahoma (OU) is a Carnegie-R1 comprehensive
public research university known for excellence in teaching, research,
and community engagement, serving the educational, cultural, eco-
nomic and health-care needs of the state, region, and nation from
three campuses: Norman, Health Sciences Center in Oklahoma City
and the Schusterman Center in Tulsa.

Application Instructions

Applications should be submitted to http://apply.interfolio.com/
56639http://apply.interfolio.com/56639&lt;/a&gt; on ByCommittee
and should include a cover letter, curriculum vitae; three letters of
reference; a statement of research interests and how the candidate
would contribute to research and teaching in the development of a
data scholarship program. Review of applications will begin December
31,2018, and will continue until the position is filled. Questions about
the position may be directed to the chair of the search committee,
Dr. Carol L Silva at mailto:clsilva@ou.educlsilva@ou.edu&lt;/a&gt;

Start Date: Fall 2019

Application Deadline: 12/15/2018
Date Posted: 11/28/2018

Salary: Competitive

eJobs ID: 5206
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Colorado State University

Rank: Assistant Professor of US Environmental Politics and Policy
Subfield(s): American Government and Politics, Public Policy, Pub-
lic Administration

The Department of Political Science at Colorado State University
invites applications for a tenure-track Assistant Professor position in
US Environmental Politics and Policy. Advanced Assistant Professors
are encouraged to apply. We are open with respect to theoretical
orientation, substantive focus, and methodological approaches. The
Department offers programs of study leading to the B.A., M.A,,
and Ph.D. degrees; the graduate program emphasizes the study of
environmental politics and policy.

The Department values both strong teaching and research. Successful
candidates will be expected to offer courses in the American politics
and/or public policy & administration curriculum at both the under-
graduate and graduate levels, including a graduate seminar on US
environmental politics and policy. Additional teaching assignments
will depend on the candidate’s interests and expertise as well as depart-
mental needs. The normal teaching load is 2-2. Faculty members
are also expected to advise and mentor graduate and undergraduate
students; demonstrate an active research agenda; and provide service
to the department, college, university, and community. Approximately
one-third of undergraduate political science majors at CSU are first-
generation college students.

Required Job Qualifications: Primary teaching and/or scholarly
emphasis in American politics or public policy & administration;
evidence of an active research agenda focused on US environmental
politics and/or policy; PhD in Political Science, public policy, public
administration, or related field by August 16, 2019; evidence of
teaching effectiveness.

Preferred Job Qualifications: Ability to enhance the Department’s
commitment to diversity and inclusion reflecting Departmental and
institutional values. Candidates who can teach any of the department’s
methods courses (quantitative, qualitative, or research design) are
encouraged to apply.

Application Procedure: Applications will be accepted until the position
is filled; to ensure full consideration, complete applications should
be received by January 7, 2019. Applicants should submit: 1) a letter
of application outlining teaching interests and research agenda as well
as a brief statement on how your teaching, research and/or service
demonstrate a commitment to diversity and inclusion; 2) Curriculum
vitae; 3) Graduate school transcripts (unofficial transcripts acceptable
at the initial stage of the search), 4) Evidence of demonstrated or
potential teaching effectiveness (syllabi, teaching evaluations, letters
of observation), 5) One sample of published or presented work, and
6) The names and contact information of three professional referees
who will be emailed immediately upon submission of an application
with a request to submit a letter of reference. Please note that a
complete application consists of the requested materials and three
letters of reference. Your referees will be emailed a request for a letter
of reference immediately upon submission of your application. As
such, applicants should allow sufficient time for their letters to be
submitted by January 14, 2019 to ensure full consideration. Applica-
tion materials of semi-finalist candidates, including letters of reference,
will be made available for review by the entire faculty in the Depart-
ment of Political Science. Questions about the position can be directed
to Dr. Robert Duffy (Robert. Duffy@colostate.edu). To apply, please
visit: http://jobs.colostate.edu/postings/62379
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Start Date: Fall 2019
Application Deadline: 1/7/2019
Date Posted: 11/27/2018
Salary: Competitive

eJobs ID: 5197

Tarleton State University

Rank: Visiting Instructor of Political Science

Subfield(s): American Government and Politics, American Govern-
ment and Politics, Other

The Department of Government, Legal Studies, and Philosophy seeks
a Visiting Instructor of Political Science for the Spring 2019 semester,
with the possibility of renewal for the 2019-2020 academic year. The
Visiting Instructor would teach 15 credit hours per long semester as
assigned by the Department Head. An applicant should be able and
willing to teach Federal Government and Texas Government, with
other teaching assignments possible based on qualifications and need.
Courses will be offered on the Stephenville campus.

Required Education and Experience: Master’s Degree (or higher) in
Political Science or a closely related discipline.

Preferred Education and Experience: Doctorate in Political Science
or a closely related discipline with prior teaching experience at the
collegiate level.

PROPOSED EMPLOYMENT DATE: 01/16/2019

SPECIAL INSTRUCTIONS: Applications accepted only online at
https://jobs.tarleton.edu. The department requires a letter of applica-
tion, statement of teaching philosophy, CV, transcripts (official or
unofficial), previous student teaching evaluations (if any), and contact
information for three professional references. If you have any ques-
tions, please contact:

Dr. Nathaniel Cogley

Interim Department Head

Department of Government, Legal Studies, and Philosophy
Tarleton State University

Box T-0685

Stephenville, TX 76402

If mailing, please make sure you reference the Requisition Number
#R-014543 and title of this position.

Start Date: Spring 2019

Application Deadline: Open until Filled
Date Posted: 11/27/2018

Salary: Competitive

eJobs ID: 5195

California Polytechnic State University
Rank: Assistant Professor in Political Science: American Politics
Specializations: American Politics, State Politics, Urban Politics

The Department of Political Science in the College of Liberal Arts
at California Polytechnic State University (Cal Poly), San Luis Obispo,
California, invites applications for a full-time, tenure-track academic
year Assistant Professor with a specialization in American Politics to
begin September 12, 2019. The successful candidate will have research
expertise and the ability to teach courses in American Politics, with
a second field or specialization in Political Theory. We are particularly
interested in candidates whose work emphasizes issues of justice,
diversity and inclusion. With regards to American Politics, we prefer
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candidates who can contribute to the following areas: urban politics;
state and local politics; or American political development. While we
are open to area of concentration in Political Theory, we are especially
interested in candidates with a focus on Critical Race Theory or

Queer Theory.

The typical teaching assignment is 12 units (three courses) per quarter,
with correspondingly reasonable research and service expectations,
and with a significant reduction in course load in the first two years
to help establish an active program of research and professional devel-
opment. Salary is commensurate with qualifications and experience.

The Cal Poly Political Science Department prides itself on its collegial-
ity and commitment to excellence in teaching and scholarship. The
department serves approximately 400 majors, 130 minors and 25
graduate students. At the undergraduate level, the department offers
concentrations in American Politics, Global Politics, Pre-Law and
Individualized Courses of Study, as well as minors in Law & Society,
Political Science and Global Politics. It also offers a Master of Public

Policy program.

Required Qualifications/Specialized Skills: An earned doctorate
(Ph.D.) in Political Science or a closely related field from an accredited
institution or international equivalent is required. Candidates nearing
completion of the doctorate (ABD) may be considered, but must
provide proof that the doctorate was completed prior to appointment.

Candidates are expected to demonstrate a commitment to, or potential
for, teaching excellence and scholarly activity at the university level.
The successful candidate must have the ability to work effectively
with students, staff and faculty from diverse ethnic, cultural and
socioeconomic backgrounds. Cal Poly is committed to the teacher-
scholar model in which faculty are expected to be excellent teachers
and productive scholars in their field(s) of interest. Faculty members
are also expected to engage in service activities appropriate to their
rank and experience.

Preferred Qualifications/Skills: Preference will be given to candidates
whose areas of research and teaching emphasize issues of justice,
diversity and inclusion as well as those with demonstrated excellence
in university level teaching and research (commensurate with time
since degree).

Cal Poly strongly values diversity and inclusion, especially in the
classroom and among its areas of study. This American Politics/
Political Theory search will occur at the same time as a university-
wide cluster of searches designed to increase curricular coverage of
areas related to diversity and inclusion, as well as to promote inclusive
teaching strategies across the university. If the successful candidate’s
rescarch overlaps with the area of diversity and inclusion, they will
have the opportunity to join and support these university efforts.

California Polytechnic State University is a comprehensive polytechnic
university with a strong commitment to its learn-by-doing philosophy.
The College of Liberal Arts offers 17 highly selective Bachelor of Arts
programs and 5 Master’s degree programs with 250 full-time faculty
and nearly 3,000 undergraduate majors.

To apply, visit WWW.CALPOLYJOBS.ORG to complete the
required online faculty application and submit to requisition #105104.
Attach (1) Cover Letter, (2) a Curriculum Vitae, (3) Statement of
Teaching Philosophy, (4) Evidence of teaching effectiveness and teach-
ing evaluations, (5) a Statement of Professional/Research Goals, (6)
a Statement of Diversity and Inclusion describing past experience and
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contributions to diversity and inclusion efforts and a description of
how you will demonstrate a commitment in these areas regarding
teaching, research and/or service at Cal Poly, and (7) unofficial copy
of transcripts. Please be prepared to provide the names and email
addresses of three professional references when completing the applica-
tion. Cal Poly will directly solicit letters from the individuals listed
as references. Sealed official transcripts showing highest degree earned
will be required prior to appointment. Applicants needing computer/
internet access may contact Cal Poly Human Resources at: (805) 756-
22306, for information on available resources.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/26/2018

Salary: Competitive

eJobs ID: 5192

Central Washington University

Rank: Assistant Professor

Subfield(s): Public Policy, American Government and Politics, Other
Specializations: Gender Politics & Policy, Western Europe,
Women & Politics

Position Announcement: Department of Political Science

The Department of Political Science at Central Washington Univer-
sity (Ellensburg, WA) invites applications for a full-time, tenure-track
position. The department seeks to hire an assistant professor to teach
a broad range of classes in the department.

The successful candidate will be expected to teach classes, both in
person and online, in public policy and will have expertise related to
gender and sexuality. Experience or interest in teaching courses dealing
with European politics, introduction to politics, and American politics
would be welcome. The successful candidate will complement our
current faculty.

We seek a dedicated and excellent teacher who is committed to
diversity, equity and inclusivity. This individual will also be expected
to have an active research agenda and contribute to the department
and university through a variety of service activities.

Minimum Qualifications:

* A Ph.D. in political science is required to apply

* Evidence of excellence in teaching

* An active research agenda

* A strong commitment to diversity, equity and inclusivity

Preferred Qualifications:

* Experience teaching, both online and in person, at a college or uni-
versity.

* Experience working with a diverse student population.

Rank/Salary: Assistant Professor, salary commensurate with qualifica-
tions. The starting date is September 2019.

Application Deadline: Screening will begin January 28, 2019 and will
continue until the position is filled.

Application Instructions:

To apply for this position, applicants should complete the online

application at http://careers.cwu.edu (Job ID 2595).

A complete application includes:

e A detailed cover letter explaining your interest and fit for the
position, and detail how teaching, service and/or scholarship has
supported students from racial, ethnic, and gender backgrounds
that are underrepresented in their academic fields (applicants who
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have not yet had the opportunity for such experience should note
how their work will further CWU’s commitment to diversity);

* Curriculum Vitae including education, teaching experience, and
publications;

* Contact information for three professional references;

e Statement of teaching philosophy;

* Statement of research agenda; and

* Copies of transcripts for the highest degree obtained.

Questions can be sent to:

Barb Flanagan

Search Committee Chair

Barb.Flanagan@cwu.edu

Central Washington University:

Central Washington University: Located in the heart of Washington
State, Ellensburg is approximately 100 miles from the Seattle-Tacoma-
Bellevue metropolitan area. CWU is one of the three state supported
comprehensive regional universities in Washington State. Offering
bachelor’s and master’s degrees in more than 135 majors, the university
enrolls approximately 12,000 students. With its focus on inclusivity
and diversity, CWU has enrolled 33% minorities and graduates the
largest percentage of Hispanic/Latino students of any public baccalau-
reate institution in the state. Excellence in teaching is the core of the
university’s mission, and faculty engage in scholarship, invention, and
creative activity to support teaching, to advance knowledge, and to
provide outlets for creative expression. Further information about the
university is available at www.cwu.edu. For more information about
the community in Ellensburg visit http://www.cwu.edu/community.
CWU actively fosters a diverse and inclusive working and learning
environment and is an equal opportunity employer. Qualified persons
from all racial, ethnic or other minority groups, protected veterans,
and individuals with disabilities are strongly encouraged to apply.
CWU is an EEO/AA/Title IX/Veteran/Disability Employer. For

accommodation, e-mail HR@cwu.edu

Start Date: Fall 2019
Application Deadline: 1/28/2019
Date Posted: 11/26/2018

Salary: Competitive

eJobs ID: 5193

Francis Marion University

Rank: Assistant Professor of Political Science

Specializations: Criminal Justice, Civil Rights & Liberties, Ameri-
can Politics

The Department of Political Science and Geography at Francis Marion
University invites applications for a tenure track appointment, at the
rank of Assistant Professor of Political Science, who can teach courses
in public law and in the university’s criminal justice program (shared
with the Department of Sociology.) Ph.D. in political science is
strongly preferred, ABD considered. The successful applicant will be
able to teach both U.S. Government and Introduction to Criminal
Justice, upper-level criminal justice/public law courses, and courses
related to the candidate’s area of expertise. The teaching load is 4-3.
Candidates must demonstrate a commitment to excellence in teaching,
scholarship, and university service.

Generous professional development and summer research stipends are
available on a competitive basis for tenure and tenure track faculty.

Francis Marion University is a state-supported regional university
with a strong emphasis on the liberal arts. Located in Florence, SC,
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a growing city with a vibrant arts culture, FMU is within easy driving
distance of the state capital, Columbia, the resorts of Myrtle Beach, and
other areas of interest, including Charleston, Savannah, and Charlotte.

Start Date: August 2019

Required Materials:

1) Cover letter (referencing position number 19-14) describing teach-
ing and research interests and experience;

2) Curriculum vitae;

3) Copies of transcripts for all degrees. (Official transcripts will be
required of the successful candidate);

4) Three recent letters of recommendation;

5) An article-length research sample;

6) Copies of course evaluations for which the applicant was the
instructor of record; and

7) EMU faculty application.

To obtain the FMU Faculty Application please visit:
hteps://www.fmarion.edu/wp-content/uploads/2016/07/
FacandOtherSpecApplication7_22_2014ef.pdf

Send application packet to:

Dr. David R. White

Chair, Department of Political Science and Geography
Francis Marion University

P.O. Box 100547

Florence, SC 29502-0547

Review of complete applications will begin January 4, 2019, and
continue until the position is filled.

Minorities and women are strongly encouraged to apply.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/26/2018

Salary: Competitive

eJobs ID: 5191

University of Rhode Island

Rank: Lecturer in American Politics

The Department of Political Science at the University of Rhode Island
invites applications for a full-time, lecturer position with anticipated
renewal in the field of American Politics to begin in the Fall of 2019.

DUTIES AND RESPONSIBILITIES:

Candidates will be expected to teach undergraduate political science
courses in the area of American politics, political theory, and research
methods. These courses will support the political science degree pro-
grams and the University-wide general education program.

REQUIRED QUALIFICATIONS:

1) Ph.D., or expectation of completion of degree requirements by
appointment date of September 1, 2019, in Political Science

2) Primary or secondary field in the area of American Politics

3) Experience teaching introductory and upper-level political science
courses in the area of American politics

4) Experience teaching courses in political theory

5) Experience teaching courses in research methods

6) Demonstrated experience working with diverse populations or in
diverse environments
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PREFERRED QUALIFICATIONS:

1) Practical experience with or research on Rhode Island politics

2) Experience in student advising and ability to supervise internships
3) Ability to teach introductory courses in International Relations

All requirements are subject to possible modification to reasonably
accommodate individuals with disabilities.

The application deadline is February 1, 2019.

For the full job posting and to apply online, please visit: http://jobs.
uri.edu/postings/4315

Required Documents: Please attach 3 (PDF) documents to your online
Faculty Profile Application:

1) A letter of application that describes your interest in this position
2) A Curriculum Vitae which includes the names/contact information
for three references and a list of all completed graduate-level courses
3) A brief teaching statement and course syllabi for previously taught
courses in American politics, political theory, and research methods
(note: please scan and attach all of this information as a single CV doc-
ument)

Start Date: Fall 2019
Application Deadline: 2/1/2019
Date Posted: 11/20/2018
Salary: Competitive

eJobs ID: 5178

College of Wooster

Rank: Visiting Assistant Professor of International Relations

The Department of Political Science at The College of Wooster seeks
to fill a one-year visiting position at the level of Assistant Professor,
beginning in the fall of 2019. We are looking for a broadly trained
specialist in International Relations with a secondary focus in U.S.
National Politics. This hire will teach introductory and advanced
courses in the Department of Political Science and the interdisciplinary
Global & International Studies program, and supervise senior inde-
pendent research projects as part of the College’s Independent Study
requirement. The successful candidate must have a demonstrated
ability to teach Introduction to International Relations and Theories
of International Relations, along with an upper level International
Relations course in their area of expertise and our Introduction to
U.S. National Politics class. Preference will be given to candidates
with the ability to supervise independent research projects in both
International Relations and U.S. National Politics. The College of
Wooster enrolls a diverse student body (21% domestic students of
color and 15% international students); applicants should have experi-
ence with diverse student populations.

We prefer candidates who will have completed their Ph.D. by the
time of appointment and who have had previous independent teaching
experience. Applicants should submit a letter of application, curricu-
lum vitae, evidence of effective teaching (including syllabi and sum-
maries of student evaluations), a research statement, unofficial gradu-
ate transcripts, three letters of recommendation, and a statement
regarding how the applicant will contribute to the College’s commit-
ment to diversity and inclusion in the classroom and the curriculum,
as well as on campus and in the broader community. Applications
received at htep://apply.interfolio.com/57974 by February 1, 2019,
will receive full consideration. Please contact Matthew Krain (mkrain@
wooster.edu), Professor of Political Science and Chair of the search
committee, with any questions.
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The College of Wooster is an independent college of the liberal
arts and sciences with a commitment to excellence in undergraduate
education. The College values diversity, strives to attract qualified
women and minority candidates, and encourages individuals belong-
ing to these groups to apply. Wooster secks to ensure diversity by its
policy of employing persons without regard to age, sex, color, race,
creed, religion, national origin, disability, veteran status, sexual orien-
tation, gender identity and expression, or political affiliation. The
College of Wooster is an Equal Opportunity/Affirmative Action
Employer. Employment is subject to federal laws requiring verification
of identity and legal right to work in the United States as required
by the Immigration Reform and Control Act. The College of Wooster
is a drug-free workplace.

Start Date: Fall 2019
Date Posted: 11/19/2018
Salary: Competitive
eJobs ID: 5174

Kent State University

Rank: Tenure-Track Position in Political Science (Assistant/Asso-
ciate Level)

Specializations: Urban Politics, Latino Politics, African American
Politics

As part of Kent State University’s interdisciplinary Global Under-
standing Research Initiative, the Department of Political Science
invites applications for a tenure-track position, at the Assistant or
Associate Professor level, to begin in Fall 2019. Kent State’s global
understanding initiative stimulates interdisciplinary collaborations
focused on solutions to problems in an era marked by globalization,
increased marginalization, and growing patterns of migration. Within
this context, we are interested in scholars focused on inequality in
American politics particularly as it relates to urban politics, race and
ethnicity, and/or immigration.

The Political Science Department at Kent State is a PhD-granting
department with a dynamic, well-published faculty and a robust
undergraduate program that encourages students to engage and change
the world around them. The successful candidate will demonstrate
an ability to conduct and publish research and to teach courses at
the undergraduate and graduate levels. Applicants at the Associate
Professor level are expected to have a well-established program of
research and a history of extramural funding. There will be ample
opportunities for collaboration across departments and for community
engagement. The teaching load for untenured tenure-track faculty
members is two courses per semester.

Applicants should have a PhD in Political Science or cognate field,
broadly defined, at the time of hire. Review of applications will begin
January 14, 2019, and continue until the position is filled. Candidates
should show evidence or promise of high quality research and out-
standing teaching. All applicants should submit a CV, a letter of
interest, a writing sample, a diversity statement, and a teaching portfo-
lio. Applicants at the Assistant level should include graduate transcripts
and three letters of reference; those at the Associate level should
include a list of three references. All applications should be submitted
to http://jobs.kent.edu. Letters of reference can be submitted to KSU_
POL_Jobs@kent.edu.

Kent State University is an equal opportunity affirmative action
employer that actively secks diversity in its workplace.
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Dr. Michael J. Ensley
Chairperson, Search Committee
Department of Political Science
Kent State University

Kent, OH 44242-0001

Email: mensley@kent.edu
Phone: 330-672-8933

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/19/2018

Salary: Competitive

eJobs ID: 5171

Vanderbilt University
Rank: CSDI Postdoctoral Research Scholar

Vanderbilt University’s Center for the Study of Democratic Institu-
tions (CSDI) seeks up to three Postdoctoral Scholars to conduct
research on political institutions, opinion or behavior during the 2019-
20 academic year.

Applications are welcome from scholars who have received or will
receive their doctoral degrees between September 1, 2016, and August
1, 2019, for year-long appointments beginning August 16, 2019.
There is no teaching requirement associated with these positions, but
Postdoctoral Scholars will be expected to spend a few hours per week
contributing to the Center’s ongoing research projects. Successful
candidates will receive competitive salary, health care benefits, office
space, computing resources, and a research fund.

Candidates should submit a vita and a cover letter describing your
research project, what you hope to accomplish while at CSDI, and
why spending time at Vanderbilt would provide a useful setting for
that research. A graduate school transcript, a writing sample, and letters
of reference are also required. Applicants should submit materials
electronically via Interfolio at https://apply.interfolio.com/57781 .
Applications will be considered on a rolling basis, but priority will
be given to those received before January 18, 2019.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/19/2018

Salary: Competitive

eJobs ID: 5167

Vanderbilt University
Rank: CSDI Senior Visiting Scholar

Vanderbilt University’s Center for the Study of Democratic Institu-
tions (CSDI) seeks up to three Senior Visiting Scholars to conduct
research on political institutions, opinion or behavior during the 2019-
20 academic year. Applications are welcome from scholars of all
ranks or equivalent professional positions. The specific length of the
appointment will be negotiated on a case-by-case basis, but we espe-
cially welcome applications from scholars who are interested in spend-
ing the entire academic year at Vanderbilt.

There is no teaching requirement associated with these positions.
Successful candidates will receive financial support (typically, half-
salary to support a full year’s leave or a stipend to cover travel and
housing expenses for shorter visits), office space, and computing
resources.
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Candidates should submit a vita and a cover letter describing your
research project, what you hope to accomplish while at CSDI, and
why spending time at Vanderbilt would provide a useful setting for
that research. The letter should also indicate how long the desired
time in residence would be and whether there are existing financial
arrangements that would be relevant (e.g., if you have a paid semester’s
leave and health care benefits). Applicants should submit materials
electronically via Interfolio at https://apply.interfolio.com/57785 .
Applications will be considered on a rolling basis, but priority will
be given to those received before January 18, 2019.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/19/2018

Salary: Competitive

eJobs ID: 5168

Princeton University

Rank: Post-Doctoral Fellowship

Subfield(s): International Relations, American Government and Pol-
itics, Comparative Politics

Specializations: Foreign Policy, China, International Security

Columbia University & Harvard University
China and the World Program (C&WDP)
Weatherhead East Asian Institute (WEAI)
Fairbank Center for Chinese Studies (FCCS)

Professors Thomas J. Christensen of Columbia University’s School
of International and Public Affairs and Alastair lain Johnston of
Harvard University’s Government Department jointly founded the
China and the World fellowship program for the advanced study of
China’s international relations in 2005. As part of Professor Christen-
sen’s recent move to Columbia University, the Program was renamed
the Columbia-Harvard China and the World Program (C&WP) in
2018. The China and the World Program supports research that
integrates theoretical innovations in the field of international relations
with the rigorous study of China’s interactions with countries, regions,
institutions, and non-state actors.

For academic year 2019-2020, C&WP is collaborating with the
Weatherhead East Asian Institute at Columbia University (WEAI)
and the Fairbank Center for Chinese Studies at Harvard University
(FCCS) to award four one-year postdoctoral research fellowships.
Two fellows will be expected to be in residence at Columbia University
(one funded by WEAI and one funded by CWP) and two will be
expected to be in residence at Harvard University (both funded by
the An Wang Program). Fellows at Columbia will each teach one
course in the spring semester; fellows at Harvard will be members of
the An Wang Postdoctoral Fellows Program at FCCS. When not
attending to program-related duties, fellows™ time should be devoted
to their own research, and to participating actively in the life of C&
WP and WEAI or FCCS. Fellows also will be expected to make at
least one public presentation during their appointment and participate
in the annual C& WP workshop where an entire day is devoted entirely
to the examination of the Fellows research by former fellows of the
program. Fellows should have defended their dissertations in the past
three years. Preference will be given to applicants who are currently
working on revising their Ph.D. thesis for publication as a book, or
who are just beginning a second major research project.

Qualifications:
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Applicants must have completed all Ph.D. requirements (dissertation
completed and filed) between May 2016 and July 2019. Applications
from individuals who hold or have held fulltime teaching appoint-
ments will not be considered. Only applicants working on some aspect
of China’s relations with the outside world that supports CWP’s,
WEAT’s, and FCCS’s missions need apply.

Application Process:

To apply, you will be required to submit an online application using
the email weai@columbia.edu. Please note that applicants are required
to send all files in one email or to upload them to a cloud based
application and send the URL via email for full consideration.

You are required to submit:

* 1-2 page cover letter that briefly states your interest in the program,
your background, and a summary of your research project

e CV

* Project description

e 2 scholarly writing samples

* Course proposal with syllabus for a seminar directed at M.A. stu-
dents and advanced undergraduates

* Course evaluations for classes taught (if any)

e Unofficial transcripts from all graduate-level degrees

e Two letters of reference. Include contact information for the refer-
ences and have them submit letters directly to the email below.

The deadline for submission is January 4, 2019, 11:59 p.m. EST.

Please note that you will only submit contact information and the
email of your referees. Your referee will then receive an email with
instructions on how to submit a confidential recommendation on
your behalf. All references must be received by the deadline. Complete
your application well before the deadline so that references can be
submitted in a timely manner.

Successful applicants will be notified of the outcome of their applica-
tions in February 2019 and a public announcement will be made by
March/April 2019.

For more information about the Columbia-Harvard China and the
World Program, the Weatherhead East Asian Institute, or the Fairbank
Center for Chinese Studies, please visit www.CWP.SIPA.Columbia.
edu, www.weai.columbia.edu, and https://fairbank.fas.harvard.edu/
respectively.

The fellowships will be subject to all rules and regulations of Columbia
University and Harvard University. All qualified applicants will receive
consideration for employment without regard to age, race, color,
religion, sex, sexual orientation, gender identity or expression, national
origin, disability status, protected veteran status, pregnancy and preg-
nancy-related conditions, or any other characteristic protected by law.

Start Date: Fall 2019
Application Deadline: 1/4/2019
Date Posted: 11/15/2018
Salary: $50,000 - $59,999

eJobs ID: 5150

USM

Rank: Assistant Professor of Political Science

The School of Social Science and Global Studies at The University
of Southern Mississippi invites applications for a full-time, tenure-
track, Assistant Professor of Political Science to start August 2019.
The position is open with respect to subfield, but requires strong
teaching credentials. We are particularly interested in candidates who
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can contribute to our introductory American Politics course, as well
as those with who can expand our current offerings in American
politics (for example in the politics of immigration; race and ethnicity;
urban politics; political socialization; or standard courses in American
institutions). The School strongly values and encourages interdiscipli-
nary collaboration in teaching and scholarship, and a strong interest
in interdisciplinary team teaching is preferred. Our School offers
support for scholarship and actively mentors junior colleagues. We
will begin reviewing applications on December 5th, 2018, and will
continue until the position is filled. Applicants should apply at job-
s.usm.edu. Please send letters of recommendation to usmssgs@
usm.edu.

About The University of Southern Mississippi

Founded in 1910, The University of Southern Mississippi is a compre-
hensive doctoral and research-driven university with a proud history
and an eye on the future. A dual-campus university, Southern Miss
serves students on campuses in Hattiesburg and Long Beach, in addi-
tion to five teaching and research sites in Mississippi and through
Online at Southern Miss. Since 2006, our students have collected three
Truman Scholarships and 18 National Science Foundation Graduate
Research Fellowships. USM students also lead Mississippi with 21
Goldwater Scholarships, an honor that recognizes the next generation
of great research scientists. Our Drapeau Center for Undergraduate
Research affords our students meaningful research opportunities, and
as a proven leader in innovation, we conduct transformative research
that translates into real-world solutions. As one of only 36 institutions
in the nation accredited in theatre, art and design, dance and music,
we are a haven for creativity and artistic expression. In the classroom
or lab, on the playing field, or in the performance hall, we strive to
have a positive impact not only on our students, but also the world
around us. Further information is found at www.usm.edu.

Start Date: Fall 2019

Application Deadline: Open until Filled
Date Posted: 11/15/2018

Salary: Competitive

eJobs ID: 5139

Wilkes University

Rank: Assistant Professor of Political Science

Wilkes University invites applicants for a tenure-track Assistant Profes-
sor position in the Department of Political Science, housed in the
Division of Behavioral and Social Sciences to begin fall semester 2019.
The Department offers a major and minor in Political Science, Public
Administration, and International Studies.

The department secks a candidate with the abilities and interest to
teach courses in Congress, the Presidency, and Public Administration.
Special consideration will also be given to those candidates who have
expertise in quantitative methods and minority politics, broadly
defined. In addition, the successful candidate will also teach Introduc-
tion to American Government each semester. The standard teaching
load is 12 credit hours per semester with typically no more than three
course preparations per semester. Faculty are expected to have an
active research program and to contribute to shared governance. A
Ph.D. at the time of appointment is required. Salary is commensurate
with qualifications and experience.

We request each application to include a cover letter, curriculum
vitae, a summary of course evaluations, if available, statements of
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teaching philosophy and research agenda and philosophy, and gradu-
ate transcripts. Please include three (3) letters of recommendations
as well. Review of applications will begin January 4, 2019, and will
continue until the position is filled.

Wilkes University is an independent, comprehensive university dedi-
cated to academic excellence in the liberal arts, sciences, and selected
professional programs. The University has 2,300 full-time undergrad-
uate and more than 1,750 full-time equivalent graduate and profes-
sional students.

Its institutional focus is on developing strong mentoring relationships
with each of its students and contributing vitally to the economic
development of Northeastern Pennsylvania. The University is located
in Wilkes-Barre, Pennsylvania, a revitalized city located on the lovely
Susquehanna River and is within two and one-half hours driving
distance of New York City and Philadelphia.

To apply, visit www.Wilkes.edu and click “Jobs at Wilkes”.

Start Date: Fall 2019
Application Deadline: 1/4/2019
Date Posted: 11/15/2018
Salary: Competitive

eJobs ID: 5153

Xavier University of Louisiana
Rank: Faculty Position

Tenure Track Assistant Professor of Political Science

The Department of Political Science in the Division of Social and
Behavioral Sciences at Xavier University of Louisiana (XULA) invites
applications for a full-time nine-month tenure-track entry-level Assist-
ant Professor position beginning Fall 2019.

Founded in 1925 by Saint Katharine Drexel and the Sisters of the
Blessed Sacrament, XULA is Catholic and historically Black. Located
in New Orleans, the mission of the University is to contribute to the
promotion of a more just and humane society by preparing its students
to assume roles of leadership and service in a global society.

Applicants will be expected to contribute immediately to the depart-
ment’s flourishing and multifaceted BA program. Candidates should
demonstrate a strong research agenda and experience, and interest in
faculty development and mentoring. Additionally, applicants must
demonstrate a commitment to working with a diverse student popula-
tion.

Candidates should possess an earned doctorate in Political Science
with a specialization in minority politics. It is highly desirable that
the successful candidate be able to teach courses related to Black
politics, African diaspora, politics of gender and sexuality, and feminist
political thought. Other teaching areas will be determined by program
need. The successful candidate is expected to teach effectively at
the undergraduate level; advise undergraduate students; conduct and
publish independent and collaborative research; develop proposals for
extramural funding; and serve on department, division, college, and
university committees.

Application procedures: Log in to our online system at: https://jobs.
xula.edu. Attach a letter of application (addressed to Dr. Russell
Frazier, Search Committee Chair), statement of teaching philosophy,
curriculum vitae, research interest (no more than 4 pages), and a
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separate document containing the names, titles, mailing addresses,
telephone numbers, and email addresses for all three individuals pro-
viding letters of recommendation. Letters of recommendation must
speak to the applicant’s academic training and suitability for this
position; teaching experiences; area of scholarship; and ability to work
with undergraduate students from diverse racial and cultural back-
grounds. Review of applications will begin on January 7, 2019 and
will continue until the position is filled. Salary will be commensurate
with applicant’s credentials and qualifications.

Xavier University of Louisiana is an equal opportunity, affirmative
action employer, and women and U.S. racial and ethn