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About the Journal

Published monthly by the American Politi-
cal Science Association, Political Science
Jobs is an online journal containing all
active jobs in political science as listed

in the APSA online job board eJobs. The
combined resource of the Political Science
Jobs journal and the daily updated and
fully searchable eJobs platform provides a
comprehensive employment resource for
political science and supports a transpar-
ent, efficient, and ethically-grounded labor
market for the discipline.

Access to the journal is made freely acces-
sible to APSA’s over 14,000 individual and
departmental members within the US and
around the world.

Submissions

Job listings may be submitted to the jour-
nal via the online eJobs platform at
www.apsanet.org/jobs and applicable fees

may apply.
Online Access: www.apsanet.org/jobs

The core content in this journal draws
upon active listings within eJobs, link-

ages to association programs and career
resources. Readers are encouraged to visit
the eJobs website for daily updates on new
job listings and candidate resumes, and use
the online features including search tool to
locate listings by field of interest, employer
or candidate name, region, keyword, posi-
tion, salary, institution type, and most
recent submissions.
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Resources and Guidance on

Finding a Job in Political Science

Hundreds of academic positions are advertised each year in political science. Finding the openings is the
easy part; knowing how to approach the application and interview process is a little more challenging.
At APSA, we have collected resources to assist candidates in the academic job search. We would like
to highlight a few of these key resources here. The complete list of job resources is available online at
www.apsanet.org/jobs.

efobs: This online resource contains comprehensive online list- eJobs Placement Interview Services: The eJobs Annual

ing of political science jobs, is updated daily with new job listings Meeting Placement Interview Service provides space and

and candidate resumes, and is fully searchable by field of interest, facilities for employers who have eJobs posted to interview
name of employer/candidate, region, keyword, position, salary, candidates at the APSA meeting. Many other conferences, such
type of institution, and most recent posts. as the Northeastern and Western, also use the APSA online

service to schedule placement interviews. Check the listings

Data on Jobs Market: APSA gathers and releases data online in eJobs.

regarding the placement of political science Ph.Ds. View this

. ; Ethics Guide: The APSA Guide to Professional Ethics in Political
information at www.apsanet.org/content_7623.cfm.

Science includes specific guidance on hiring and employment

Mentoring : Enroll in the APSA Mentoring Program online at practices. Order a print copy or view online at www.apsanet.

www.apsanet.org/mentoring. org/ethics.
Asking the Right Questions: APSA Job Candidate Questions to Ask Program
Asking the right questions provides 2. What departmental or institutional re- Mentoring and Faculty Support
vah.la.ble information for career sources are available to seek external funding Initiatives
geafll'(()ln& 35 pa}'t of chAkP(?]é (JQ(;b and to administer external funding awards? 1. What attention does the department
andidate Questions to As : : : :
Program participating political science Teaching Support iﬁa?;ﬁsﬁi? jlglilevléicrllﬂgi]njf tt]}ll:
departments have agreed to answer 1. What departmental or institutional profession?y ,
the following questions from job resources are available to support: 2. Does the department or institution
candidates. - the development of teaching expertise, have programs that address:

« innovations in teaching, and

. . « the employment of dual-career
Salary . 5 . the introduction of new courses and I‘OfeSSiOII)‘l al couples
1. What. is the salary structure? o new technologies? P family needs 01; fac’ulty and staff and
2. Howis salary nomﬂy negotiated? 2. What are departmental expectations amLy iated with minori ’
3. How are annual increases handled? regarding: * 1ssues assoclated with minority

faculty and staff?

4. Is there an automatic escalator to ensure

‘ ' - « the average course load,
the salaries of future hires will not outpace

« the number of different courses taught Health and Life Insurance

those of existing department members? by faculty, and 1. What are the plans offered?
Service Activities « advising of graduate and 2. How are benefits disbursed?
1. Whatare the expectations of pre-tenure S 6T Sl 3. What are the out-of-pocket expenses?
. . 4. Are partners and/or children covered,
and tenured faculty regarding: Tenure, Renewal, and Annual Review = . "2°
- departmental and institutional 1. Wha%t policies and procedures govern 5. What portion ;)fmy paycheck will be
committee work, the granting of tenure, renewal of con.tracts deducted for these benefits?
- professional or disciplinary activities, for pre-tenure faculty, and annual reviews of
el faculty performance? Retirement
o Guiitadh ag s i© cummmmiiies 2. What are the department’s expectations .
external to institution? for successful performance leading to the 1. How many types of retirement plans are
R hs . granting of tenure or renewal of contracts for offered?
esearch suppo: pre-tenure faculty? 2. Whatis the matching percentage of the

1. What departmental or institutional

. 3. What are the department’s expectations
resources are available to support:

for a positive annual review?

institution?

- access to research materials and 3. Is contribution required (and how

equipment, much)?
- the employment of research
assistants, More on the APSA Job Candidate Questions to Ask (JCQ) Program

- research expenses on/off campus, and

For more information about the JCQ program and to view the departments who
- travel expenses for conferences?

agreed to answer these questions at www.apsanet.org/JCQ.
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ADMINISTRATION

Georgetown University
Rank: Dean of Georgetown College

Georgetown University invites inquiries, nominations, and applica—
tions for the position of dean of Georgetown College. The dean is
the academic leader of Georgetown College, the oldest school within
the university, home to 26 academic departments and 12 interdiscipli-
nary programs across the arts and sciences. The College and the
university have a long tradition of strong leadership and a powerful
sense of community, and the College is thriving within a university
that continues to grow in stature and recognition.

Georgetown College is the school of arts and sciences in a student-
centered research university. The dean is responsible for supporting,
strengthening, and diversifying a strong faculty while enhancing the
environment for research and strengthening graduate programs in
collaboration with the dean of the Graduate School. The dean will
enhance and promote programs within and across disciplines — both
within the College and in partnership with the other university deans.
The dean is responsible for maintaining and promoting the school’s
commitment to exceptional undergraduate education, achieved
through substantive student-faculty interaction in and beyond the
classroom; pedagogical innovation; active, reflective, and experiential
learning; application of theory to practice; artistic production; oppor-
tunities for undergraduate research; and the development of the critical
thinking, writing, and analytical skills which are the hallmarks of a
liberal arts education. The dean of Georgetown College is appointed
by the president (John DeGioia) and reports to the provost (Rob-

ert Groves).

The ideal candidate for this position will be an accomplished scholar,
a talented administrator, and a strategic thinker with the intellectual
and personal qualities essential to guiding the College through a
challenging and changing academic environment. The dean plays a
leading role in supporting and sustaining Georgetown’s Catholic and
Jesuit identity.

The College will contribute to several transformational initiatives
currently underway, including a major expansion of the Graduate
School of Arts and Sciences, the Working Group on Racial Injustice,
the establishment of a Humanities Center, and the Designing the
Future(s) educational initiatives.

Founded in 1789, Georgetown University is the nation’s oldest Catho-
lic and Jesuit university. Today, Georgetown is a major international,
student-centered research university, embodying its founding princi-
ples in the diversity of its students, faculty, and staff; a commitment
to justice and the common good; intellectual openness; and an interna-
tional character. As the largest and most academically diverse school
in the university, the College currently enrolls 3,854 undergraduates
and employs a full-time faculty of 553, including both tenure-line
and non-tenure-line members. The College shares responsibility for
graduate education with the Graduate School, as the College faculty
participate in 19 Ph.D. programs and more than 50 master’s programs
(home to 396 master’s students and 584 doctoral students).

Many College faculty have joint appointments with the School of
Foreign Service and the McCourt School of Public Policy. College
faculty also contribute to degree programs offered by Georgetown’s
School of Continuing Studies, including the bachelor’s, master’s and
doctoral degrees in Liberal Studies, master’s degrees in Professional

Studies (with tracks in journalism and public relations), and a variety
of certificate programs.

Georgetown College is part of the Main Campus, which also includes
the McDonough School of Business, the McCourt School of Public
Policy, the Walsh School of Foreign Service, the School for Continuing
Studies, and the undergraduate programs of the School of Nursing
and Health Studies. In addition to the Main Campus, the university
consists of the Law Center and the Medical Center. The Graduate
School of Arts and Sciences is responsible for graduate programs in
the Main Campus and the Medical Center.

Inquiries, nominations, and applications are invited. Review of appli-
cations will continue until the position is filled. For fullest considera-
tion, applicant materials should be received by September 23, 2016.
Candidates should provide a curriculum vitae, a letter of application
that addresses the responsibilities and requirements described in the
leadership profile available at http://www.wittkieffer.com, and the
names and contact information of five references. References will not
be contacted without prior knowledge and approval of candidates.
These materials should be sent via e-mail to Georgetown’s consultants
Jean Dowdall, Robin Mamlet and Elizabeth Bohan at George-
townCollegeDean@wittkieffer.com. The consultants can be reached

by telephone through the desk of Leslie Donahue at 630-575-6178.

Georgetown University values diversity and is committed to equal
opportunity for all persons regardless of age, color, disability, ethnicity,
marital status, national origin, race, religion, sex, sexual orientation,
veteran status or any other status protected by law.

Start Date: Winter 2017
Application Deadline: 9/23/2016
Date Posted: 6/23/2016

Salary: Competitive

eJobs ID: 1563

Royal Military College of Canada
Rank: University teacher (UT) Professor of Political Science
Subfield(s): Comparative Politics, Administration, Methodology

The Department of Political Science at the Royal Military College
of Canada (Kingston, Ontario) invites applications for a permanent
bilingual position at the rank of Assistant Professor, Associate Profes-
sor, or Professor, depending on the successful candidate’s qualifica-
tions.

Required qualifications include:

PhD from a recognized university in an appropriate discipline (politi-
cal science preferred, but public administration, public policy, political
studies, government, and comparative government also accepted)
Teaching and research experience at the university level in one or
more of the following areas: Canadian politics, comparative politics,
public administration/policy, and/or methods.

Candidates applying for an indeterminate appointment at the level
of assistant professor should demonstrate considerable promise in
research, teaching and service. Candidates applying for an indetermi-
nate at a more senior level should have a track record in research,
teaching and service that is demonstrably commensurable with the
level of associate or full professor. All candidates must have a demon-
strated record of excellence in university research, teaching, and
administration. In addition, all candidates must demonstrate experi-
ence with an independently funded program of scholarly research,
and show a commitment to effective undergraduate and graduate
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teaching in one or more of the aforementioned fields, both on campus
and on-line.

The successful candidate will be expected to teach in both French
and English at the undergraduate and graduate levels. Deadline for
applications is 4 July 2016.

This position is open to: Canadian citizens and permanent residents
of Canada.

Those interested should check the following posting on Jobs.gc.ca:
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-stfp/applicant/page1 8002
poster=926445

Start Date: Winter 2017

Application Deadline: 7/4/2016

Date Posted: 6/17/2016

Salary: Negotiable

eJobs ID: 1546

University of Pennsylvania
Rank: Full-time Tenure Track Professor

The Management Department of the Wharton School is seeking
applicants for a full-time, tenure-track faculty position at any level:
Assistant, Associate, or Full Professor in the areas of:
*Entreprencurial Management

*Human Resource Management

*Multinational /Comparative Management

*Organizational Behavior

eStrategy

Demonstrated ability or potential for high quality research and teach-
ing are important. Applicants must have a Ph.D. (expected completion
by June 30, 2018 is acceptable) from an accredited institution.

The appointment is expected to begin July 1, 2017.

Interested individuals should complete and submit our online applica-
tion via our secure website, and must include:

*A cover letter (indicating the areas for which you wish to be consid-
ered)

*Curriculum vitae

*Names of three recommenders, including email addresses [junior-
level candidates]

eSample publications and abstracts

To apply please visit our website:
https://mgmt.wharton.upenn.edu/faculty/faculty-positions/

Recruitment Committee review of applications will begin on Septem-
ber 30, 2016. Candidates are strongly encouraged to have their com-
pleted applications submitted by that date for full consideration.

The University of Pennsylvania is an EOE. Minorities/Women/Indi-
viduals with disabilities/Protected Veterans are encouraged to apply.

Start Date: Summer 2017
Application Deadline: 9/30/2016
Date Posted: 6/15/2016

Salary: Negotiable

eJobs ID: 1543

Pennsylvania State University
Rank: Lecturer and Counterterrorism Option Director, MPS-HLS
Subfield(s): Other, International Relations, Administration

Lecturer and Counterterrorism Option Director, MPS-HLS

The Department of Political Science invites applications for a two-
year (with good possibility of renewal), non-tenure track position as
Lecturer and Director for the soon-to-be created Counterterrorism

July 2016

Option in the interdisciplinary Master of Professional Studies in
Homeland Security (MPS-HLS) online degree program. The position
entails the design and teaching of Master’s level online coursework
on terrorism and counterterrorism as well as management of and
advising within the planned Counterterrorism Option.

Candidates should have completed a Ph.D. in Political Science or in
other disciplines related to Terrorism and Homeland Security, though
qualified applicants at the ABD level will also be considered. Profes-
sional experience in counterterrorism fields and/or on-line teaching
experience is preferred.

For a more detailed description of the Master of Professional Studies
in Homeland Security (MPS-HLS) program in which the Counterter-
rorism Option will be located, please visit the website: http://www.
worldcampus.psu.edu/degrees-and-certificates/homeland-security/
overview. To learn more about the Political Science department, please
visit our website at htep://polisci.la.psu.edul.

Application review will begin on June 15, and will continue undil the
position is filled. The start date for the position is August 12, 2016.
Applications must be submitted electronically at https://psu.jobs/job/
63846 Please include in your application the following: a letter of
application detailing relevant qualifications for the position, a current
CV, a writing sample, sample syllabi and teaching evaluations. All
candidates should also request three letters of reference to be sent
directly to the search committee at: arp20@psu.edu.

CAMPUS SECURITY CRIME STATISTICS: For more about safety
at Penn State, and to review the Annual Security Report which con-
tains information about crime statistics and other safety and security
matters, please go to http://www.police.psu.edu/clery/, which will also
provide you with detail on how to request a hard copy of the Annual
Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/27/2016

Salary: Competitive

eJobs ID: 1503

Loyola University, Chicago

Rank: Program Director

Loyola University Chicago
Program Director
Washington, DC Internship Program

Position Description

The Program Director is responsible for developing and maintaining
an undergraduate internship program in Washington, DC for Loyola
University Chicago. The position is based in Washington, DC and
requires residency in DC. In specific instances, the Director may
be asked to represent Loyola University Chicago to partners and
governmental offices. The position offers an exciting opportunity for
an educator to assist the University in developing and maintaining a
semester internship program for undergraduates.
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Duties

The duties associated with this full-time, twelve-month, non-tenure

track position include:

* Develops internship placements with host offices, and places stu-
dents in those offices

* Manages relations with Chicago campus and student recruitment

* Teaches a credit-bearing Internship Seminar

* Identifies adjunct faculty for additional courses

* Teaches additional academic courses to be cross-listed under Politi-
cal Science and Communication

Qualifications

e PhD is strongly preferred in a relevant discipline

* Teaching and management experience in an educational setting

* Experience with internship programs

* Demonstrate a familiarity with the DC area

e Demonstrate a familiarity with Jesuit Higher Education and under-
stand its values

* Have a commitment to developing higher education

Additional Information

e This is a faculty appointment: full-time, twelve-month, non-tenure
track, one-year, renewable

* Compensation: commensurate with qualifications

* Dosition is assigned to the Department of Political Science. Program
Director reports to the Chair of Political Science

* Budget is managed through Political Science, which is the depart-
ment home of the Program Director

* Program Director will develop internship placements with host
offices, and place students in those offices, in liaison with Vice
President of Government Affairs

* Applications will be accepted beginning in March 2016 and will
be reviewed beginning on April 11, 2016. The position is open to
be filled starting in July 2016.

* Please direct any questions to Professor Peter J. Schraeder

(pschrae@luc.edu),

Chair, Department of Political Science

Candidates interested in this position should submit a letter of interest,
Curriculum Vitae, and contact information for three references to:
www.careers.luc.edu

Loyola University Chicago, as an Equal Opportunity/Affirmative
Action employer, abides by all applicable provisions of federal, state
and local law and has a strong commitment to hiring for our mission
and diversifying our faculty. As a Jesuit Catholic institution of higher
education, we seek candidates who will contribute to our mission and
strategic plan to deliver a Transformative Education in the Jesuit
tradition. Candidates are encouraged to consult our website to gain
a clearer understanding of Loyola's mission at http://www.luc.edu/
mission, and our focus on transformative education at http://www.
luc.edu/transformativeed. Applications from women and minority
candidates are especially encouraged. Loyola does not discriminate in
its employment policies and practices on the basis of race, color,
religion, national origin or ancestry, sex, sexual orientation, age, disa-
bility, marital status, protected veteran status or any other classification
protected by applicable law.

Start Date: Summer 2016
Application Deadline: Open until Filled
Date Posted: 3/1/2016

July 2016

Salary: Competitive
eJobs ID: 1320

California State University, Los Angeles

Rank: Open Rank Public Administration

Subfield(s): Public Administration, Public Policy, Administration
Specializations: Public Finance & Budgeting, Urban Politics,
United States

Tenure-Track Faculty Position
Department of Political Science
College of Natural and Social Science

Position: Open Rank position, preferably Associate Professor of Public
Administration
Starting Date: Fall 2016

Minimum Qualifications:

Ph.D. or DPA in Political Science, Public Administration or a related
field from an accredited institution of higher education. We are seeking
a generalist in public administration to join the faculty nucleus of
our NASPAA-accredited Master of Science in Public Administration
program. The MSPA prepares students for leadership in professional
public and community service within a diverse and dynamic urban
environment. The position includes serving as MSPA Graduate
Advisor, and teaching and doing research in one or more of the
following areas: public administration, public management, collabora-
tive governance, leadership, e-governance, or social policy. Interest
and ability to teach the introduction to American government is
required. The successful candidate must have demonstrated excellence
in teaching at a college level, a record of scholarly activity, involving
students whenever possible, and must be able to teach the introduction
to American government. Applicants should have the ability to relate
well to others within the academic environment, and demonstrate
ability and/or interest in working in a multiethnic, multicultural envi-
ronment.

As a University dedicated to engagement, service and the public good,
Cal State L.A. expects the successful candidate to join faculty, staff,
students and administrators in a commitment to these purposes.

Duties:

In addition to teaching, duties include student advisement, engaging
in scholarly activity, and committee service for the Department, the

College, and the University.
Salary: Initial salary commensurate with qualifications and experience.

The University:

California State University, Los Angeles is one of 23 campuses within
the California State University system. Founded in 1947, the Univer-
sity is in the city of Los Angeles, adjacent to the San Gabriel Valley,
and has more than 23,000 students who reflect the rich ethnic diversity
of the area. The University is a federally recognized Hispanic-serving
and Minority-serving institution. Faculty may have the opportunity
to establish affiliate status with other academic programs, including
the Honors College and ethnic studies.

Required Documentation: Please submit a letter of application, curric-
ulum vita, official transcripts, three letters of recommendation and
the University’s Application for Academic Employment form. www.
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calstatela.edu/univ/hrm/docs/forms/Empl_applic_academic.pdf
Employment contingent upon proof of eligibility to work in the
United States.

Application:
Application review will begin September 25, 2015. Address applica-
tions and required documentation and/or requests for information to:

Public Administration Search Committee
Department of Political Science
California State University, Los Angeles
5151 State University Drive

Los Angeles, CA 90032

Phone: 323.343.2230

Note: The person holding this position is considered a &quot;man-
dated reporter&quot; under the California Child Abuse and Neglect
Reporting Act and is required to comply with the requirements set
forth in CSU Executive Order 1083 as a condition of employment.

Fingerprinting is required and will be checked by the California
Department of Justice and FBI.

In addition to meeting fully its obligations under federal and state
law, Cal State LA is committed to creating a community in which a
diverse population can live, work and learn in an atmosphere of
tolerance, civility and respect for the rights and sensibilities of each
individual. To that end, all qualified individuals will receive equal
consideration without regard to economic status, race, ethnicity, color,
religion, marital status, pregnancy, national origin or cultural back-
ground, political views, sex, sexual orientation, gender identification,
age, disability, disabled veteran or Vietnam era veteran status.

AN EQUAL OPPORTUNITY/TITLE IX EMPLOYER

Upon request, reasonable accommodation will be provided to individ-
uals with protected disabilities to (a) complete the employment process
and (b) perform essential job functions when this does not cause

undue hardship.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 7/10/2015

Salary: Negotiable

eJobs ID: 192

AMERICAN GOVERNMENT AND
POLITICS

Wellesley College
Rank: Open Rank American Politics

The Department of Political Science at Wellesley College invites
applications for an open rank tenure-track or tenured (at the Associate
Professor or Full Professor level) position in American politics to
begin in the academic year 2017-18.

We are seeking candidates with expertise in the politics of race and
ethnicity, minority politics, immigration politics, or urban politics in
the United States. We are particularly interested in applicants who
can teach introductory quantitative methods to undergraduates. The
person hired will also be expected to teach our introductory course
in American politics.

July 2016

Wellesley is dedicated to the goal of building a diverse and inclusive
academic community. We strongly encourage applications from candi-
dates who can demonstrate through their teaching, research, and
service that they can contribute to this goal. Familiarity with, and
experience using, pedagogical methods that enable students across
racial, ethnic, and socio-economic groups to reach their maximum
potential will be considered a valuable additional qualification.

Candidates should have a strong commitment to teaching undergradu-
ate students in a liberal arts environment. Faculty members teach two
courses per semester.

Ph.D. completed or near completed required. All applications should
include a cover letter, curriculum vita, teaching evaluation summaries,
and samples of research. Junior applicants should also include a gradu-
ate transcript and three letters of reference. Senior applicants should
provide the names of three potential references who will only be asked
to write on their behalf if their candidacy for the position moves
beyond the preliminary stage.

All materials should be submitted online by visiting our application
website at https://career.wellesley.edu. The deadline for receipt of all
application materials is September 15, 2016. If circumstances do not
allow you to submit materials through our on line application system
please email us at working@wellesley.edu. Wellesley College is an
Affirmative Action/Equal Opportunity Employer.

Start Date: Fall 2016
Application Deadline: 9/15/2016
Date Posted: 6/29/2016

Salary: Competitive

eJobs ID: 1568

Duke University

Rank: Postdoctoral Associate

Postdoctoral Associate in Survey Research Methods

The Social Science Research Institute at Duke University invites
applications for a Postdoctoral Associate in survey research methods.
The Associate will have four primary responsibilities: (1) collaborate
on research leading to publication; (2) advise social and behavioral
scientists on campus on issues of survey design, implementation, and
analysis; (3) teach workshops and develop resources on survey research
tools and methods, including the Qualtrics online survey software
that Duke provides to its user communities; and (4) support and
assist with the operation and administration of the Duke Initiative
on Survey Methodology (DISM). The Associate will be supervised
by Dr. Sunshine Hillygus, professor of political science and public
policy, and director of DISM.

The ideal candidate will have a strong background in survey methods,
experience in conducting survey research, and familiarity with survey
and statistical software and will hold a Ph.D in a social or behavioral
science discipline. The Associate will be expected to participate in
research leading to publication. Responsibility, initiative, good judg-
ment, and the ability to work well on a team are required. This
position is full-time and offers a salary of $50,000-$55,000, and is
eligible for benefits. Further information about Duke University’s
post-doctoral positions and the policies that guide their administration
is available online via this URL: http://postdoc.duke.edu/policies.
html.

Current eJobs listings at www.apsanet.org/jobs 7
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Though there is some flexibility concerning start date, preference will
generally be given to candidates available for a start date of August
1, 2016. Applicants should submit their CV, a brief statement of
their background and interests and contact information for at least
three references to hteps://duke.qualtrics.com/SE/2SID=SV_
a5kmztfK3591dDD.

Applications will be accepted immediately and reviewed on a rolling
basis upon receipt; we will continue to accept applications until the
position is filled.

Please direct questions to:

Dr. Sunshine Hillygus

Professor of Political Science and Public Policy, and Director of the
Duke Initiative on Survey Methodology

Duke University

(919)660-4341

hillygus@duke.edu

Duke University is an Equal Opportunity/Affirmative Action
Employer and Educator.

Start Date: Fall 2016
Date Posted: 6/28/2016
Salary: $50,000 - $59,999
eJobs ID: 1565

Framingham State University
Rank: TT Asst. Professor of Political Science

Tenure-Track Assistant Professor of Political Science

About Framingham State University:

Framingham State University is a vibrant comprehensive liberal arts
institution located just 20 miles west of Boston.

Framingham State University is committed to Inclusive Excellence
through collaborative and sustainable partnerships with faculty, staff,
students and the greater community. At FSU, we encourage a suppor-
tive, diverse and collaborative environment in which we learn from
each other through informed and open communication, institutional
practices and community engagement. FSU provides a culturally rele-
vant education that includes a beautiful campus with 53 undergraduate
and graduate programs, a highly personalized teaching environment,
and unparalleled commitment to excellence in diversity and inclusion.
Framingham State University is honored to be recognized for the
second year as a recipient of the INSIGHT into Diversity prestigious
2015 Higher Education Excellence in Diversity (HEED) award. The
HEED award is the only national recognition honoring colleges and
universities that exhibit outstanding efforts and success in the area of
diversity and inclusion throughout their campuses.

Visit http://www.framingham.edu/careers to learn more about
employment opportunities at Framingham State University.

Job Description:

GENERAL STATEMENT OF DUTIES: The Department of Politi-
cal Science at Framingham State University invites applications for a
tenure track, full-time position in the areas of American Government
and Political Theory to begin September 2017.

We are secking candidates deeply committed to teaching in a liberal
arts environment.

Duties include: undergraduate teaching, research and scholarship, and
service to the Political Science Department and Framingham State
University. Teaching obligations include: Introduction to American
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Politics and advanced courses in American government and theory
including Legislative Politics, The American presidency, Political Par-
ties, Political Theory and other courses in American politics. Appli-
cants should also have interest in student civic engagement.
Application Instructions:

Candidates must apply online by submitting a cover letter, resume,
and the names and contact information for three references who will
be asked to provide letters of recommendation online.

Review of applications will begin immediately and continue until the
position is filled. However, the posting may close once an adequate
number of applications are received.

Paper applications will not be accepted. If you experience technical
issues with the online application process, please submit a helpdesk
(https://framingham.interviewexchange.com/iecreatemodifyticket.
jsp) ticket.

Framingham State University understands that persons with specific
disabilities may need assistance with the job application process and/
or with the interview process. For confidential assistance with the job
application process, please contact the Human Resources Office at
508-626-4530 or humanresources@framingham.edu.

MINIMUM QUALIFICATIONS:

e PhD in Political Science

* Evidence of excellent teaching

e ABD's will also be considered (PhD must be completed by Septem-
ber 2017)

Apply Here: heep://www.Click2Apply.net/d6fcbgx5w9

Start Date:

Date Posted: 6/27/2016
Salary: Competitive
eJobs ID: 1564

Congressional Research Service

Rank: Research Manager-Legislative and Budget Process Section
Subfield(s): Public Policy, American Government and Politics,
Non-Academic

Open: Monday, 6/13/2016 - Monday, 7/18/2016

Salary Range: $128,082.00 to $160,300.00 / Per Year

CRS is fully committed to workforce diversity. Interested applicants
must apply online at htep://www.loc.gov/crsinfo.

The Congressional Research Service (CRS) seeks a Research Manager
for the Legislative and Budget Process Section in the Government
and Finance (G&F) Division. CRS provides confidential, nonpartisan,
and authoritative legislative research, policy analysis, and information
service to the U.S. Congress. Working directly with Members of
Congress and congressional committees on public policy issues, CRS
staff contribute to an informed national legislature as it considers
policy issues of importance to the American people.

The Research Manager leads the Legislative and Budget Process
Section in the development of research and analysis relevant to con-
gressional needs. Issues covered by the section include, but are not
limited to, legislative process and procedure, congressional budget
process, and budgetary legislation. Extensive experience and/or educa-
tion in legislative and/or budget process and procedure is an essential
qualification for this position. Duties include:

Ensuring that the work results in objective, authoritative analysis that
informs Congress in the conduct of its legislative and oversight duties
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and helps to assess the consequences of process or procedural options;
Proactively establishing relationships with committees of jurisdiction,
building long-term relationships with clients, and taking initiative to
seck out new congressional contacts for CRS; Managing congressional
requests, concerns, and needs within the research management respon-
sibility of the section; Collaborating with other managers to ensure
an integrative approach to the work, by applying appropriate resources;
Managing and supervising policy analysts, including communicating
performance standards and expectations to staff, observing staff per-
formance, giving feedback, and assessing performance; and Performing
special assignments as directed by the Assistant/Deputy Assistant
Director

Candidates with strong interpersonal skills, experience in legislative
and budgetary process and procedure, and who are capable of leading
a highly motivated and talented research staff committed to providing
Congress the highest level of nonpartisan, authoritative, objective
analysis are encouraged to apply.

Duties:

Directly supervises approximately 10 staff members in the Legislative
and Budget Process Section of the Government and Finance Division.
Leads staff toward meeting the Library’s and CRS’s vision, mission,
and goals by managing performance, communicating effectively, fos-
tering continuous improvement and innovation, building and main-
taining relationships, leveraging diversity and inclusiveness, thinking
systematically, and inspiring change. Exhibits commitment to the
Library’s Supervisor Core Competencies.

Manages research, leads staff, and advises the Assistant Director and
Deputy Assistant Director. Ensures that research and analysis is con-
ducted in a fully collaborative manner both within and outside the
section, reflects the congressional agenda, and is relevant to congres-
sional policy making. Leads, plans, organizes and coordinates research,
including major research projects related to sensitive or complex legis-
lative or budgetary processes or procedures which is often multidisci-
plinary in nature, and may include research performed by outside
consultants. Ensures that research and analysis undertaken is of the
highest quality and meets CRS's standards of objectivity, responsive-
ness, non-partisanship, balance, timeliness, legislative relevance,
authoritativeness, and accessibility. Reviews research to ensure that it
complements other Service research and analyses; is accurate, well-
organized, and cogent; meets professional and service standards;
adheres to CRS policy guidelines; and is responsive to the legislative
needs of Members and committees of Congress. Establishes and main-
tains relationships with Members and committees of Congress.

Contributes to and assists in developing CRS-wide strategic goals and
priorities. Communicates those goals and priorities to staff. Oversees
the implementation of CRS-wide policies, procedures, standards and
guidelines by staff. Effectively communicates management initiatives
to staff and ensures that staff are able to acclimate to the changing
needs of Congress and the CRS research community. Conveys to
senior management information and concerns from staff.

CRS is fully committed to workforce diversity. Interested applicants
must apply online at htep://www.loc.gov/crsinfo.

Start Date:

Application Deadline: 7/18/2016
Date Posted: 6/21/2016

Salary: $120,000 - $129,999
eJobs ID: 1557

July 2016

Wheaton College

Rank: Tenure-track Position in American Politics

The Department of Politics and International Relations at Wheaton
College invites applications for a tenure-track position at the assistant
or associate professor level in American Politics to begin in 2017.
Expertise in political behavior, race and politics, or peace and conflict
studies is highly desirable but not required. Ph.D. is expected and
teaching experience is preferred.

Send a letter describing teaching experience, personal commitment
to the Christian faith, and a current curriculum vitae to Dr. Bryan
McGraw, Chair, Department of Politics & International Relations
(bryan.mcgraw@wheaton.edu). Additional application instructions
will be sent to candidates whose expertise aligns with position descrip-
tion.

Representatives of the department will conduct interviews with poten-
tial candidates at the 2016 APSA meeting in Philadelphia. To be
considered for an APSA interview, please send the above information
to the Chair prior to APSA. Review of completed applications will
begin September 15 and continue until the position is filled.

Wheaton College is an evangelical Protestant Christian liberal arts
college whose faculty and staff affirm a Statement of Faith and adhere
to the lifestyle expectations of the Wheaton College Community
Covenant. The College complies with federal and state guidelines for
nondiscrimination in employment. Women and minority candidates
are encouraged to apply. Read more about Wheaton College and its
programs at www.wheaton.edu.

Start Date: Fall 2017
Application Deadline: 9/15/2016
Date Posted: 6/18/2016

Salary: Any

eJobs ID: 1553

Auburn University Montgomery

Rank: Assistant Professor

Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Specializations: Urban Politics, Economic Policy, Health Care

The Department of Political Science and Public Administration at
Auburn University at Montgomery invites applications for a tenure-
track assistant professor position in public policy to begin August
2017. The Department secks candidates with a research and teaching
specialization in any of the following areas of public policy: health
policy, social policy, economic development, community develop-
ment, sustainable development, intergovernmental relations, state and
local government, and/or urban policy. Expertise in these areas is
expected to be in the context of the United States. Candidates also
must possess the capacity to contribute to departmental efforts to
increase community outreach and engagement with government offi-
cials and practitioners in the greater Montgomery area. A completed
Ph.D. is required prior to appointment.

Teaching responsibilities normally include undergraduate courses
offered to political science majors and graduate courses in the candi-
date’s area of expertise in the Department’s NASPAA accredited mas-
ter’s degree program in public administration. Opportunities exist to
teach doctoral courses. The teaching load is three courses per semester.
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Auburn University at Montgomery ranks among the South’s top
universities by U.S. News and World Report, and is located seven
miles from the city center and state capitol complex. The university
enrolls approximately 5000 undergraduate and graduate students and
attracts a diverse student body. The Department of Political Science
and Public Administration includes nine tenure-track faculty and
offers an undergraduate degree in political science and a master’s
degree in public administration. It also offers a Ph.D. in Public
Administration and Public Policy jointly with Auburn University’s
Department of Political Science.

Review of applications will begin October 1, 2016. To apply, complete
an online application at www.jobs.aum.edu and upload a cover letter
identifying teaching areas, teaching philosophy and research agenda,
curriculum vitae, graduate transcript(s), one writing sample, and a
professional reference sheet. Three confidential letters of reference
must be sent by email to politicalscience@aum.edu or by mail to:

Public Policy Search Committee

Department of Political Science and Public Administration
Auburn University at Montgomery

P.O. Box 244023

Montgomery, AL 36124-4023

Auburn University at Montgomery is an Equal Opportunity Employer
committed to achieving excellence through diversity; therefore, we
encourage applications from historically underrepresented groups, vet-
erans, and individuals with disabilities.

While this position is opened until filled, Auburn University at Mont-
gomery reserves the right once interviewing has begun to stop accept-
ing applications.

Start Date: Fall 2017

Application Deadline: 10/1/2016

Date Posted: 6/16/2016

Salary: Competitive

eJobs ID: 1549

Carleton College

Rank: Assistant Professor of Political Science

The Political Science Department at Carleton College seeks applicants
for a tenure track position in American Politics. The department secks
candidates who have expertise in American political institutions and
elections and can offer courses at all levels on these subjects. We are
particularly interested in applicants with teaching and research inter-
ests that relate to the struggle for representation and political power
by minority groups in the U.S. political system. Carleton operates
on a trimester calendar, with faculty teaching five courses per year.
Successful candidates will normally teach one or two introductions
to American politics per year. We also expect that successful applicants
will be part of a rotation of teachers for our methods course, which
is required for all majors. We would be especially interested in candi-
dates with a demonstrated capacity for mentoring students in small-
N, qualitative research, elite interviewing or other techniques that
complement multivariate statistical analysis. A Ph.D. or its imminent
completion is required. The appointment will begin September 1,
2017.

The following materials are required: letter of application; curriculum
vitae; contact information for three letters of reference; statement
addressing the candidate’s teaching experience and interests and schol-
arly agenda; graduate school transcript; teaching evaluations or other
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evidence of demonstrated or potential excellence in undergraduate
instruction; sample syllabi; at least one scholarly writing sample. The
deadline for receipt of applications is September 16. All application
materials can be submitted at jobs.carleton.edu.

We are particularly interested in candidates committed to teaching a
diverse student body. Carleton is committed to developing its faculty
to better reflect the diversity of our student body and American society.
Women and members of minority groups are strongly encouraged to
apply. Carleton College does not discriminate on the basis of race,
color, creed, ethnicity, religion, sex, national origin, marital status,
veteran status, actual or perceived sexual orientation, gender identity
and expression, status with regard to public assistance, disability, or
age in providing employment or access to its educational facilities
and activities.

Carleton College is a small, high-selective liberal arts college dedicated
to providing excellent educational opportunities for students. The
College provides generous professional development support for both
research and teaching. We are located 45 minutes south of the Twin
Cities of Minneapolis and St. Paul.

Start Date: Fall 2017
Application Deadline: 9/16/2016
Date Posted: 6/16/2016

Salary: Competitive

eJobs ID: 1459

Beloit College

Rank: Assistant Professor of Political Science

Subject to final all-college approval, Beloit College seeks candidates
for a position in U.S. politics and race, with ability to contribute to one
or more of Beloit's strong interdisciplinary programs. The successful
candidate will teach courses related to race, political participation,
and U.S. institutions. At least some of these offerings will be expected
to employ quantitative analysis and/or have strong experiential compo-
nents. Faculty in the department also regularly teach senior research or
community-based capstone courses related to their fields of expertise.
Candidates should demonstrate enthusiasm for liberal arts education,
including expected participation in first-year seminars.

Equity and inclusion are central to Beloit’s liberal arts education and
vital to the thriving of our residential learning community. Beloit
College aspires to be an actively anti-racist institution, so collectively
commits to ongoing and institution-wide accountability. Beloit seeks
committed employees who will actively celebrate our cultural and
intellectual richness and be resolute in advancing inclusion and equity.

Located in a diverse community close to Madison, Milwaukee, and
Chicago, Beloit attracts students from across the United States and
the world. The college emphasizes excellence in teaching, learning
beyond the traditional classroom, international perspectives, and col-
laborative research among students and faculty. It is recognized as
one of the Colleges That Change Lives. We encourage all interested
individuals meeting the criteria of the described position to apply.
AA/EEO Employer.

Candidates should submit a c.v., three letters of recommendation, a
statement of teaching philosophy, one or more syllabi, and a writing
sample to Rachel Ellett and Ron Nikora, Co-Chairs, American Politics
Search committee, Department of Political Science, at polssearch@
beloit.edu.

Start Date: Fall 2017
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Application Deadline: Open until Filled
Date Posted: 6/14/2016

Salary: Competitive

eJobs ID: 1542

Wesleyan University
Rank: Assistant Professor, American Government and Politics

The Department of Government at Wesleyan University seeks appli-
cants for a tenure-track position in American politics with a specialty
in the presidency and the executive branch of government beginning
July 1, 2017. The ideal candidate will have well-developed methodo-
logical skills and a commitment to integrating these skills into his or
her courses. The teaching load is two courses per semester. Additional
duties include advising and mentoring students, carrying on a program
of research, and participating in faculty governance at the departmental
and university level. Applicants must have a Ph.D. in political science
by July 2017. Applications received by September 15, 2016, will
receive full consideration.

To apply, please go to http://careers.wesleyan.edu/postings/5497. At
this site you will be asked to upload electronic versions of the items
we require, which are (1) a cover letter of application, (2) a curriculum
vitae, (3) graduate school transcripts, (4) an article-length writing
sample (e.g., the first chapter of your dissertation), (5) a statement
about your teaching philosophy and methods, (6) teaching evaluation
statistics or other evidence of teaching effectiveness (but please do
not send copies of individual student evaluations), and (7) sample
syllabi if available. As part of the cover letter or teaching statement
we invite you to describe your cultural competencies and experiences
engaging a diverse student body. You will also be asked to provide
the email addresses of three referees from whom we may obtain
confidential letters of recommendation (please double-check the accu-
racy of the email addresses of the referees you name to insure that
you have the most up-to-date email addresses for each one). After
you have submitted all of the required documents, you will see a
confirmation number. At that point, each of the three referees whose
email address you have provided will receive an automatically-gener-
ated email requesting that he or she submit a letter of reference for you.

Wesleyan University, located in Middletown, Connecticut, does not
discriminate on the basis of race, color, religious creed, age, gender,
gender identity or expression, national origin, marital status, ancestry,
present or past history of mental disorder, learning disability or physi-
cal disability, political belief, veteran status, sexual orientation, genetic
information or non-position-related criminal record. We welcome
applications from women and historically underrepresented minority
groups. Inquiries regarding Title IX, Section 504, or any other non-
discrimination policies should be directed to: Antonio Farias, Vice
President for Equity & Inclusion, Title IX and ADA/504 Officer,
860-685-4771, afarias@wesleyan.edu.

Please contact Ms. Kristin McQueeney (kmcqueeney@wesleyan.edu),
the Government Department administrative assistant, if you have
questions about the application process.

Start Date: Fall 2017
Application Deadline: 9/15/2016
Date Posted: 6/14/2016

Salary: Competitive

eJobs ID: 1540
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Saint Anselm College
Rank: Lecturer, Departmet of Politics

The Department of Politics at Saint Anselm College, a Roman Catho-
lic undergraduate liberal arts college in the Benedictine tradition in
Manchester, NH invites applications for an adjunct faculty position
to begin fall 2016. The successful candidate will teach one section of
American Government. Submit a letter of interest, curriculum vitae,
evidence of teaching ability and research potential (samples of scholar-
ship, articles or conference papers) and academic transcripts to the
attention of Dr. Jennifer Lucas, Acting Department Chair, via the
college website at www.anselm.edu/hr. Three letters of recommenda-
tion are required and should be submitted in PDF format via email
to the department faculty assistant, Lorie Cochran at lcochran@
anselm.edu. Applications will be reviewed as they are received.

A Ph.D. or ABD in Political Science or a related field is required.
Candidates should demonstrate a strong commitment to excellence
in teaching at the undergraduate level as well as scholarly research.
Teaching experience at the undergraduate level is preferred.

Successful candidates will be able to assist the college to further its
strategic goals for institution-wide diversity and inclusiveness.

Optional: Founded in 1889, Saint Anselm College is a Catholic, liberal
arts college in the Benedictine tradition. The community includes
approximately 2,000 students, 150 full-time faculty members and
380 full-time staff in addition to the monks of Saint Anselm Abbey.

Start Date: Fall 2016
Application Deadline: 8/1/2016
Date Posted: 6/3/2016

Salary: Negotiable

eJobs ID: 1517

Bowling Green State University

Rank: Adjunct professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Administration

The Department of Political Science at Bowling Green State Univer-
sity seeks applications for part-time adjunct teaching positions. The
Department may have need of adjuncts to teach a small number of
undergraduate and graduate courses in Political Science and Public
Administration. MA in Political Science or related field is required;
PhD strongly preferred.

Applicants should submit a letter of interest, current curriculum vitae,
academic transcripts, evidence of teaching effectiveness, and the
names, addresses, email addresses and phone numbers of three refer-
ences. Please send materials to: Adjunct Teaching Committee, Depart-
ment of Political Science, Bowling Green State University, Bowling
Green, OH 43403. No email applications will be accepted. Applica-
tions must be received by July 15¢h.

Successful applicants will be required to submit to a background check
as a condition of employment. BGSU is an AA/EEO/Vet employer.
We encourage applications from women, minorities, veterans, and
persons with disabilities regardless of age, gender identity, genetic
information, religion, or sexual orientation.

Start Date:
Date Posted: 6/2/2016
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Salary: Competitive
eJobs ID: 1514

Franklin & Marshall College
Rank: Visiting Assistant Professor or Visiting Instructor, Ameri-
canist/Public Policy

The Department of Government at Franklin & Marshall College
invites applications for a one-year visiting position beginning Fall
2016. Rank will be at Visiting Assistant Professor or Visiting Instructor
depending on qualifications. Responsibilities include teaching the
introductory public policy course, an upper level course on U.S.
Health Policy, and the introductory course in American government.

Teaching experience is preferred. The teaching load is 3/2. Candidates
should send a letter of application, curriculum vitae, graduate tran-
script, three letters of recommendation, teaching and research state-
ments, teaching evaluation forms and a sample of scholarly writing
to apply.interfolio.com/35476. The review of applications will begin
immediately and will continue until the position is filled. Inquiries
may be directed to Prof. Stephen Medvic (smedvic@fandm.edu).

Pursuant to cultivating an inclusive college community, the search
committee will holistically assess the qualifications of each applicant.
We will consider an individual’s record working with students and
colleagues with diverse perspectives, experiences, and backgrounds.
We will also consider experience overcoming or helping others over-
come barriers to academic success.

Franklin & Marshall College is committed to having an inclusive
campus community where all members are treated with dignity and
respect. As an Equal Opportunity Employer, the College does not
discriminate in its hiring or employment practices on the basis of
gender, sex, race or ethnicity, color, national origin, religion, age,
disability, family or marital status, or sexual orientation, or any pro-
tected characteristic.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/2/2016

Salary: Competitive

eJobs ID: 1512

Colgate University
Rank: Assistant Professor of Political Science (2 positions in Amer-
ican Politics)

The Department of Political Science at Colgate University invites
applications for two appointments in American Politics at the rank
of Assistant Professor beginning fall semester 2017. High scholarly
promise and demonstrable excellence in teaching are essential. Candi-
dates are expected to have completed a Ph.D. prior to or shortly after
the date of hire. The department seeks candidates whose research and
interests center on one or more of the following subjects: elections,
public opinion and voting behavior; parties and interest groups; state
politics and federalism; bureaucracy and policy implementation; polit-
ical psychology; urban and local politics; political communication,
gender and politics, and environmental politics. Americanists with an
interest in comparing the U.S. to other democratic political systems
are also invited to apply.

Teaching includes a mix of introductory and upper-level courses to
satisfy a five-course annual load. The successful candidate will also
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be expected to participate in all-university programs, including the
Liberal Arts Core Curriculum. Applicants must submit a letter of
application, current vita, three letters of recommendation, a short
writing sample, and evidence of successful teaching via hetps://
academicjobsonline.org/ajo/jobs/7283. Colgate strives to be a commu-
nity supportive of diverse perspectives and identities. All applications
should speak directly to the candidate's ability to work effectively
with students across a wide range of identities and backgrounds.

Review of applications will begin on October 3, 2016. Address any
additional questions or correspondence to: Professor Michael Hayes,
Chair, American Politics Search Committee, Department of Political
Science, Colgate University, 13 Oak Drive, Hamilton, NY 13346
(Email address: mhayes@ colgate.edu). Applicants with dual-career
considerations can find postings of other employment opportunities
at Colgate and at other institutions of higher education in upstate
New York at www.upstatenyherc.org. Colgate University is an equal
opportunity/affirmative action employer; women and candidates from
historically underrepresented groups are especially encouraged to
apply.

Start Date: Fall 2016

Application Deadline: Open until Filled

Date Posted: 6/1/2016

Salary: Competitive

eJobs ID: 1508

Michigan State University
Rank: Assistant Professor

The Department of Political Science seeks candidates for a 9-month
academic year, tenure-system position in American Government and
Politics. Rank is at the level of Assistant Professor. Position begins
August 16, 2017. Special consideration will be given to those with
research and teaching (graduate and undergraduate) interests in minor-
ity politics and, in particular, racial and ethnic politics in the U.S.
context. A successful candidate will have a strong research agenda,
evidence of teaching ability, and the promise of attracting external
funding.

The closing date for applications is October 1, 2016, though later
applications may be accepted if the search remains open. You must
apply for this position via Michigan State University Applicant Page
(MAP), posting number 3464. Please access the MAP system at
https://jobs.msu.edu. Please submit your curriculum vitae, a cover
letter, a research statement, one sample of your written work, a teach-
ing statement, and a diversity and inclusion statement, which should
discuss your ability and experience working with underrepresented
student populations. Please also arrange for at least three reference
letters to be submitted.

MSU is an Affirmative Action/Equal opportunity employer, commit-
ted to achieving excellence through a diverse workforce and inclusive
culture that encourages all people to reach their full potential. The
University actively encourages applicants and/or nominations of
women, persons of color, veterans, and persons with disabilities.
Please contact Ryan Black (rcblack@ msu.edu), chair of the search
committee, with any questions.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/1/2016

Salary: Negotiable

eJobs ID: 1510
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Hope College

Rank: Term Position in American and Comparative Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Methodology

Hope College invites applications for one or more term positions for
the 2016-17 academic year. We welcome applications from candidates
able to teach in one or more of the following areas: American politics
and institutions, research methods, and comparative politics (any
focus other than Africa). Hope College is a Christian, co-educational,
residential liberal arts college affiliated with the Reformed Church
in America.

Qualifications

PhDs and/or ABDs who have made substantial progress on the disser-
tation are welcome to apply. Candidates should have demonstrated
an ability to combine teaching excellence with genuine scholarly prom-
ise, and should be committed to the character and goals of a liberal
arts college with a Christian perspective.

Application Instructions

Candidates will email a cover letter, curriculum vitae, copies of under-
graduate and graduate school transcripts (unofficial versions are okay
for this stage of the search), and teaching evaluations or other evidence
of teaching competency. In addition, please arrange for three references
to email letters of recommendation to Ryden@hope.edu.

About Hope College

Hope College has about 3,300 students and 270 full time faculty. It
is located in Holland, Michigan, a charming city of 35,000 located
on the shores of Lake Michigan a half hour from Grand Rapids and
within several hours of Ann Arbor and Chicago. Holland is set in an
urban area of approximately 100,000, which is enriched by a signifi-
cant Latino, Asian and African American population. Hope College
places a high priority on sustaining a supportive environment that
recognizes the importance of having a diverse faculty and staff to
better prepare our students for successful careers in our multi-cultural
nation and global community. Applications from qualified persons
with diverse backgrounds and cultures, including women and persons
of color are, therefore, especially welcomed. Hope College complies
with federal and state requirements for nondiscrimination in employ-
ment.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/23/2016

Salary: Negotiable

eJobs ID: 1490

American University

Rank: Director, Center for Congressional and Presidential Studies
and Associate or Full Professor in American Politics
Specializations: Electoral Behavior, Presidency, Congress

Position Announcement

Director, Center for Congressional and Presidential Studies
and Associate or Full Professor in American Politics

Department of Government
School of Public Affairs

American University

The School of Public Affairs at American University invites applica-
tions for a faculty position at the rank of associate or full professor to
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serve as the Director of the Center for Congressional and Presidential
Studies (CCPS) beginning August 1, 2017. The Director is responsible
for developing and facilitating high-profile research projects and creat-
ing public programming that draws on the expertise of AU faculty
and leading analysts from the Washington, DC community and
beyond. The Director should ensure that CCPS contributes to the
national dialogue about Congress, the Presidency, campaigns, and
elections. The Director must secure external funding to support CCPS
work and enhance the School of Public Affairs’ prominence as a venue
for high impact research and policy analysis.

Since its establishment in 1979, CCPS has facilitated collaborative
research projects, organized hundreds of forums and conferences
related to American politics, promoted curriculum development, and
connected its work to policymakers, journalists, students, and aca-
demics who put research findings into practice. The new Director
will be expected to continue that legacy and position CCPS to become
even more influential.

Applicants should hold a doctoral degree in political science with a
focus on American political institutions — Congress or the Presidency —
and related subfields including campaigns and elections. We seek to
recruit candidates who are theoretically sophisticated, methodologi-
cally rigorous, and have demonstrated success in externally funded
research, high impact publications, and teaching. Depending on quali-
fications, the candidate will be hired at the rank of either Associate
or Full Professor and will be suitable for tenure at the time of hiring.

Review of applications will begin on September 15, 2016 and will
continue until the position is filled, subject to ongoing budgetary
approval. Please submit applications via: http://apply.interfolio.com/
35010. Include a cover letter, curriculum vita, statement of research
interests, statement of vision for CCPS, and contact information for
three references. Electronic submissions are preferred.

The Center for Congressional Presidential Studies has organized over
300 conferences and academic forums since its founding. The research
focus of the Center has been on Congress and the presidency, U.S.
clections and issues and policies facing the two institutions. The
Center staff consists of full time and part-time affiliated faculty,
graduate students, and an administrative staff member. See website:
american.edu/spa/ccps for details on all Center videos, programs and
publications. The Center publishes the refereed journal, Congress and
the Presidency, since 1984. The Center has successfully solicited
funding for its research, educational activities, and student scholarships
since its founding and has sponsored over thirty visiting research fel-
lows

Established in 1934, the School of Public Affairs offers undergraduate
and graduate programs in the departments of Government; Justice,
Law, & Criminology; and Public Administration & Policy. The
School’s programs are consistently ranked among the best in the field
of public affairs by U.S. News &World Report. Learn more about
the School of Public Affairs at www.american.edu/spa.

American University is a private institution within easy reach of many
centers of government, business, research, and arts located in the
nation’s capital. For more information about American University,
visit www.american.edu. American University is an equal opportunity,
affirmative action institution that operates in compliance with applica-
ble laws and regulations. The university does not discriminate on the
basis of race, color, national origin, religion, sex (including pregnancy),
age, sexual orientation, disability, marital status, personal appearance,
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gender identity and expression, family responsibilities, political
affiliation, source of income, veteran status, an individual’s genetic
information or any other bases under federal or local laws (collectively
“Protected Bases”) in its programs and activities. American University
is a tobacco and smoke free campus.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1475

Miami University
Rank: Visiting Assistant Professor/Instructor in American Poli-
tics/Public Law

Visiting Assistant Professor/Instructor in American Politics/Public
Law to teach courses teach courses that include Introduction to Ameri-
can Government as well as courses in public law and judicial politics;
advise pre-law students.

Required: Ph.D. at the time of appointment in political science or a
related field for appointment as Visiting Assistant Professor; ABD for
appointment as an Instructor. Applicant must be a U.S. citizen,
lawful permanent resident, temporary resident (admitted for residence
as an applicant under the 1986 immigration amnesty law), refugee
or asylee.

Strong candidates will have some teaching experience in the courses
to be taught either as sole instructor or as a teaching assistant. Some
research experience in the area of teaching interest.

Please submit letter of interest, curriculum vitae, statement of research
interests, teaching philosophy, writing sample, evidence of teaching
effectiveness (if available, as other document), and graduate transcripts
to https://miamioh.hiretouch.com/job-details?jobID=2780.

Direct inquiries to Patrick Haney at haneypj@miamioh.edu.

Review of applications will begin on May 23, 2016 and will continue
until position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: heep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

July 2016

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1474

Portland State University

Rank: Instructor, American Politics

Specializations: American Politics, Political Parties & Organizations,
Political Behavior

The Department of Political Science at Portland State University is
accepting applications for Visiting Assistant Professor or Instructor
in American Politics to begin in Fall 2016. This is a one-year non-
tenure track position, but is potentially renewable. Teaching load is
3 courses per trimester (9 courses per year). Teaching duties include
undergraduate and graduate courses in American government, political
parties and elections, Congress, interest groups, and American political
thought. Duties also include student advising and limited departmen-
tal service. Applications from both PhDs and ABDs will be accepted,
and must be submitted online: https://jobs.hrc.pdx.edu/postings/
19030. Please contact David Kinsella (kinsella@pdx.edu) for more
information about the position. Review of applications begins May
23 and will continue until position is filled. Portland State University
is an Affirmative Action, Equal Opportunity institution and welcomes
applications from diverse candidates and candidates who support
diversity.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/13/2016

Salary: Negotiable

eJobs ID: 1472

Duke University

Rank: postdoctoral associate

Post-Doctoral
Subfields: Political behavior, institutions, and/or political economy.

The Department of Political Science at Duke University invites appli-
cations for a postdoctoral position in political behavior, institutions
and/or political economy. This is a full-time one-year position begin-
ning in August of 2016. Salary will be commensurate with experience
and qualifications. The post doc will be under the direction of Mathew
D McCubbins, the Ruth F. De Varney Professor of Political Science
and Professor of Law

(www.mccubbins.us). The successful candidate must have completed
all requirements for the Ph.D. degree by August 2016. Applicants
who do not currenty have their Ph.D. in hand must provide a
statement from their committee attesting that all requirements will
be completed by August 2016.

Applications (including a statement of research interests, a curriculum
vitae, a sample of research, and three letters of recommendation)
should be sent to Mat McCubbins, Department of Political Science,
Duke University, Box 90204,140 Science Drive, 208 Gross Hall,
Durham NC 27708-0204 before May 20, 2016, or by email to
Mathew.mccubbins@duke.edu. Duke University is an Equal Employ-
ment Opportunity/Affirmative Action employer, and we encourage
applications from women and minorities.

Start Date: Fall 2016
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Date Posted: 5/12/2016
Salary: Negotiable
eJobs ID: 1465

Tufts University
Rank: American Politics - Lecturer (Part Time)

The Department of Political Science at Tufts University invites appli-
cations for a part-time lecturer position in American politics for the
Spring 2017 semester. Applicants may apply to teach one or two
courses. One of the courses must be Constitutional Law. The other
course can be on a related topic, such as Judicial Politics, First Amend-
ment Law, or Voting Rights. Ph.D. or A.B.D. in Political Science
required. College/university teaching experience strongly preferred.
Interested applicants should submit a dossier that includes: curriculum
vitae, statement of teaching interests and/or experience, two letters
of recommendation, and a draft syllabus. All application materials
must be submitted via Interfolio at: http://apply.interfolio.com/
35185. The search committee will begin screening applications on
June 15, 2016 and will continue until the position is filled. Please
contact Peter Morency, Administrative Assistant, at peter.morency@
tufts.edu with any questions.

Tufts University is an Affirmative Action/Equal Opportunity
employer. We are committed to increasing the diversity of our faculty.
Members of underrepresented groups are strongly encouraged to
apply.

Start Date: Spring 2017

Application Deadline: Open until Filled

Date Posted: 5/12/2016

Salary: Competitive

eJobs ID: 1464

University of West Florida
Rank: Postdoctoral Associate in Elections and Electioneering

The Department of Government at the University of West Florida
in Pensacola, FL seeks a Postdoctoral Associate in the field of Elections
and Electioneering (124510). The postdoctoral Associate will pursue
research, grants, and community partnerships with emphasis on elec-
tions, election forecasting and electioneering. They will work with
public officials, such as the Supervisor of Elections Office to develop
plans for a Florida Center of Elections. Other projects would include
work on election modeling and forecasting projects with implications
at all levels of government from local, to national and international
elections. Research collaboration with departmental faculty who work
on election forecasting, Congressional elections, and political party
competition in elections is encouraged.

Minimum qualifications: Doctoral degree from an accredited institu-
tion or the highest degree appropriate in the field of specialization
with a demonstrated record of achievement in teaching, academic
research, and service.

In addition to a Ph.D. in political science or a related discipline, the
ideal candidate will have specialization in the study of elections and
political institutions, election forecasting, or electioneering. Additional
qualifications desired would include demonstrated ability in work
with quantitative research methods applied to the study of elections,
participation in conferences and panels or research groups related to
the study of elections, election forecasting, elections and campaigns,
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or political parties and elections. A demonstrated record of grant-
writing would also prove beneficial. Potential for peer-reviewed publi-
cations and potential to collaborate with UWF faculty on research
projects and grants is desired.

Salary range is $38,000 - $42,000. The posting will close 7/29/16.
Application: Applicants must apply online at https://jobs.uwf.edu. Be
prepared to attach your curriculum vitae, letter of applicant/interest,
unofficial transcripts, and name/contact information for three refer-
ences in electronic format.

The University of West Florida is an Equal Opportunity/Access/
Affirmative Action employer. Any individual requiring special accom-
modations to apply is requested to advise UWF by contacting ADA
Compliance at 1-850-474-2059 (voice) or 1 850 857 6114 (TTY).
A criminal background check is required for successful candidates.
E-Verify requirements may apply for employment in certain positions.
All applications for employment at the University are subject to Florida
public records law.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/5/2016

Salary: $40,000 - $49,999

eJobs ID: 1455

Lincoln University of Missouri

Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, International Relations, American
Government and Politics

Lincoln University of Missouri invites applicants for a tenure track
position at the rank of Assistant Professor in Political Science begin-
ning August 2016. Areas of specialization include Comparative Politics
and International Relations. Teaching responsibilities will also include
the Introduction to American Government course.

Lincoln’s political science program is part of an interdisciplinary
department that includes history and philosophy. The successful can-
didate will be a passionate teacher, mentor, and developer of innovative
curriculum. Other job responsibilities include Model UN faculty
advisor and Study Abroad participant.

Ph.D. preferred; ABD considered with college level teaching experi-

ence.

Application materials should be submitted electronically and include:
letter of interest, curriculum vitae, transcripts, evidence of previous
teaching experience and three letters of reference. Unofficial transcripts
are acceptable during screening. Official transcripts are required prior
to employment.

Deadline for applications is July 1, 2016.

If you have any questions, please contact Dr. Amy Gossett at gos-
setta@lincolnu.edu.

Lincoln University is a HBCU, land-grant, public university with
enrollment of 3000 students and an equal opportunity employer.

Start Date: Fall 2016
Application Deadline: 6/28/2016
Date Posted: 5/2/2016

Salary: $40,000 - $49,999

eJobs ID: 1447
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Miami University
Rank: Visiting Assistant Professor/Instructor in Public Adminis-
tration

Visiting Assistant Professor/Instructor to teach courses in Public
Administration and American politics, such as Budgeting, Personnel
Management and introductory level courses for the 2016-17 aca-
demic year.

Required: Ph.D. at the time of appointment in political science or a
related field for appointment as Visiting Assistant Professor; ABD for
appointment as an Instructor.

Applicant must be a U.S. citizen, lawful permanent resident, tempo-
rary resident (admitted for residence as an applicant under the 1986
immigration amnesty law), refugee or asylee.

Strong candidates will have teaching experience in some of the courses
to be taught.

Please submit letter of interest, curriculum vitae, statement of research
interests, teaching philosophy, writing sample, evidence of teaching
effectiveness (if available, as other document), and graduate transcripts
to https://miamioh.hiretouch.com/job-details?jobID=2696.

Direct inquiries to Patrick Haney at haneypj@miamioh.edu.

Review of applications will begin on May 13, 2016 and will continue
until position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
tes, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
ar (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: htep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/2/2016

Salary: Competitive

eJobs ID: 1448

Iowa State University

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

The Department of Political Science at Iowa State University invites
applications for a Full or Part-Time Lecturer position to teach under-
graduate and/or graduate courses within one or more of the political

July 2016

science subfields: Theory and Methods, American Government and
Politics, Comparative Politics, International Relations, or Public Pol-
icy Administration. The appointment duration may be one semester
to three years depending on department need and it may be Full-
Time or Part-Time.

Required Education and Experience: MA or MPA in Political Science
or related discipline, or JD. Evidence of scholarly and teaching activi-
ties.

Preferred Education and Experience: ABD or Ph.D. in Political Sci-
ence or related discipline.

Evidence of scholarly and teaching activities

To apply for this position, please click on “Apply to this job” at
htep://www.iastatejobs.com:80/postings/18263 and complete the
Employment Application. Please be prepared to enter or attach the
following:

1) Resume/Curriculum Vitae

2) Letter of Application/Cover Letter

3) Contact Information for Three References

4) Statement of Teaching Interests/Experience

5) Statement of Teaching Evaluations- Optional- Please attach as
“Other Document(s) 1”7

If you have questions regarding this application process, please email
employment@iastate.edu or call 515-294-4800 or Toll Free: 1-877-
477-7485.

All offers of employment, oral and written, are contingent upon the
university’s verification of credentials and other information required
by federal and state law, ISU policies/procedures, and may include
the completion of a background check.

The Department of Political Science has 15 tenure track faculty and
a vibrant MA program which serves approximately 32 students and
an undergraduate major with approximately 260 majors. Please visit
the following site for additional information about the Department
at htep://www.pols.iastate.edu/

Iowa State University is an Equal Opportunity/Affirmative Action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, age, religion, sex, sexual
orientation, gender identity, genetic information, national origin, mar-
ital status, disability, or protected veteran status, and will not be
discriminated against. Inquiries can be directed to the Director of

Equal Opportunity, 3350 Beardshear Hall, (515) 294-7612.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 4/26/2016

Salary: Competitive

eJobs ID: 1433

Miami University
Rank: Visiting Assistant Professor/Instructor and Academic Coor-
dinator

The Department of Political Science and the Thomas W. Smith
Institute for Political Economy at Miami University: Visiting Assistant
Professor/Instructor and Academic Coordinator. Searching for a col-
league with research and teaching interests in American political econ-
omy—the nexus between politics and economics in the U.S.—and/
or issues related to the enduring legacy of the Framers of the American
constitution. The successful candidate will teach courses, advise stu-
dents, work closely with the Miami University Janus Forum, and
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coordinate the academic programming associated with the Thomas
W Smith Institute. Academic-year appointment with one month of
summer duties (August 1 through May 31); renewable position based
on performance and funding.

Required: Ph.D. in political science, economics, or related field, which
must be successfully completed no later than December 31, 2016.

Submit cover letter, vita, statement of teaching philosophy and
research plans, sample publication/research, evidence of teaching effec-
tiveness (if available) and graduate transcript
https://miamioh.hiretouch.com/job-details?jobID=2615. Questions
may be directed to Patrick J. Haney, Chair, Department of Political
Science, 513-529-2000. Screening of applications begins April 18,
2016 and continues until the position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: htep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 4/14/2016

Salary: Competitive

eJobs ID: 1403

Washington & Lee University

Rank: Professor of American Government

American Government
Associate/Assistant Professor

The Department of Politics at Washington and Lee University invites
applications for a tenure-line position in American Government teach-
ing introductory and advanced courses in American political institu-
tions (Congress, presidency, Supreme Court and constitutional law,
political parties, etc.). The successful candidate will also direct our
Washington Term program—an annual 6-week course in Washing-
ton, DC, during the University’s spring (April/May) term—which
entails teaching a seminar on-site, arranging relevant speakers, and
facilitating field experience for students seeking internships focused on
Washington politics and policy-making. Rank is open, but significant
experience working in Washington and/or with internships is essential.
Initial interviews will be conducted at the APSA annual meeting in
Philadelphia, with priority consideration given to candidates inter-
viewed there. Review of applications will begin immediately, but to
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ensure full consideration please submit complete applications before
August 1. A completed Ph.D. is required for an interview. To request
an interview, email PoliticsSearch@wlu.edu.

Washington and Lee is a highly selective university devoted to the
teaching of the liberal arts. We are committed to excellence in teaching
and to the research and professional activity that support it. Situated
in the Shenandoah Valley, three hours southwest of Washington,
DC, the university enrolls approximately 1,800 undergraduates and
315 law students. All application materials must be submitted electron-
ically to PoliticsSearch@wlu.edu addressed to Lucas Morel, Politics
Department Head. Your letter of application should describe why
you wish to teach in a liberal arts setting and how your experience
equips you to direct a Washington, DC program. Include a curriculum
vitae, graduate transcript, teaching evaluations, and three letters of
recommendation that speak to teaching and research abilities.

Women and minority candidates are especially encouraged to apply.
The term of appointment begins July 1, 2017.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 4/14/2016

Salary: Competitive

eJobs ID: 1405

Ilinois College
Rank: Visiting Assistant Professor
Specializations: Presidency, Congress, Political Behavior

Illinois College invites applications for a one-year Visiting Assistant
Professor position in American politics for the 2016-17 academic
year, with possible conversion to tenure-track. We seek applicants
who are able to offer a variety of courses on American political
institutions and political behavior. The ability to teach an introductory
methodology course would be helpful, as would an interest in media/
social media and politics and/or national demographic changes and
their implications for American politics. We seek a candidate who
values the liberal arts and is able to demonstrate excellence in teaching
and research. Teaching load is three courses per semester. Completed

Ph.D. is preferred, but ABD candidates will be considered.

Illinois College is a residential, private liberal arts college located
in historic Jacksonville, Illinois, 70 miles northeast of Saint Louis,
Missouri, and 30 miles west of Springfield, the Illinois state capital.
True to its founding vision in 1829, Illinois College is a community
committed to the highest standards of scholarship and integrity in
the liberal arts. Illinois College promotes academic freedom, equality
of opportunity, and human dignity through an increasingly diverse
student population, currently comprised of 26 percent underrepre-
sented students. The College develops in its students qualities of mind
and character needed for fulfilling lives of leadership and service,
fostering academic excellence rooted in opportunities for experiential
learning while preparing students for lifelong success.

Applicants should submit a cover letter, CV, a statement of teaching
philosophy, copies of course evaluations, graduate transcript, and three
letters of recommendation to the Office of Academic Affairs, Attn:
Winston Wells, Chair of the American Politics Search Committee,
Illinois College, 1101 W. College Avenue, Jacksonville, IL 62650

Electronic submissions are encouraged; please send materials in PDF
format to deansearch@mail.ic.edu.
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Review of applications will begin immediately and continue until the
position is filled. Illinois College is an equal opportunity employer
and encourages applications from underrepresented minorities and
women.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/23/2016

Salary: Competitive

eJobs ID: 1380

University of Texas at El Paso

Rank: Director of African American Studies

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Law

Specializations: African American Politics, Civil Rights & Liberties,
Ethnic & Feminist Theory

DIRECTOR, AFRICAN AMERICAN STUDIES PROGRAM
The University of Texas at El Paso (UTEP) seeks a dynamic scholar
and leader for the position of Director of African American Studies.
Founded more than twenty years ago, African American Studies at
UTEP offers a rich mix of programming linking students, faculty,
staff and members of the community in the El Paso border region
and beyond. This context provides exciting opportunities to explore
the intersections of African American and Latina/o experiences and
draw on UTEP’s important civil rights history.

The Director of African American Studies is a member of the UTEP
College of Liberal Arts Chairs’ Council and has responsibility for
leadership of the academic program and research activities associated
with African American Studies. The Director generally teaches one
course each semester and could also participate in UTEP PhD pro-
grams related to their scholarly and research interests. With staff
assistance, the Director serves as an advisor for the UTEP Black
Student Union and a mentor for many students enrolled in programs
throughout the University. The Director works with the UTEP Black
Alumni Network (UBAN) and with community partners to build
support for African American Studies and address relevant social issues
at UTEP and in the El Paso community. The Director and staff,
working in collaboration with UTEP students, affiliated faculty, cam-
pus organizations and other University and community officials, spon-
sor a variety of events and activities throughout the year, including
Black History Month programs, and initiate new avenues of engage-
ment and outreach.

Required Qualifications: Candidates should have a Ph.D. in African
American Studies or a related academic disciplinary area, and possess
a strong record of scholarship commensurate with an appointment
as Professor or Associate Professor with Tenure in an appropriate
UTEP academic department or program. Demonstrable experience
in serving in an administrative role, engaging in community outreach,
and initiating and expanding a new program is highly desirable.
About UTEP and El Paso: Located in one of the largest binational
communities in the world, The University of Texas at El Paso is
unique among research institutions. UTEP enrolls more than 23,000
students, close to 80% of whom are Latina/o and a majority of whom
are the first in their families to attend a university. Ranked overall
among the Top 10 universities in the nation by Washington Monthly
and #1 for contributing to student social mobility, UTEP is dedicated
to becoming the first national research university with a 21st century
student demographic. The African American Studies program is
housed in the College of Liberal Arts, which is the largest college at
the University. In addition to playing a major role in the delivery of
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the University Core Curriculum to all UTEP students, the College
of Liberal Arts serves approximately 7,000 students with majors in
13 departments and 10 programs, including Women’s and Gender
Studies, Religious Studies, Chicano Studies, Asian Studies and African
American Studies.

Application procedures: To apply, applicants must submit a letter of
interest, curriculum vita, a recent publication related to the field, and
names of three references with their complete contact information.
Review of applications will begin April 11, 2016, and continue until
the position is filled. Application materials, in one PDF file, should
be emailed to: Dr. Maryse Jayasuriya, Search Committee Chair, at
mjayasuriya@utep.edu

The University of Texas at El Paso is an Equal Opportunity/Affirma-
tive Action Employer. The University does not discriminate on the
basis of race, color, national origin, sex, religion, age, disability, genetic
information, veteran status, sexual orientation or gender identity in
employment or the provision of services.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/22/2016

Salary: Competitive

eJobs ID: 1377

McDaniel College

Rank: Visiting Professor in American Politics and Jurisprudence
Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Specializations: African American Politics, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science and International Studies at
McDaniel College in Maryland, one of the &quot;40 Colleges that
Changes Lives,&quot; is seeking a Visiting Assistant Professor in
American Politics and Jurisprudence for the 2016-2017 academic
year. The successful candidate would teach three courses per semester
(e.g. American Constitutional Law, American Civil Liberties, Ameri-
can Public Policy, American Political Thought). We are a selective
liberal arts college that places an enormous amount of emphasis on
excellence in classroom teaching, so evidence of that would be particu-

larly helpful.

McDaniel College is located in central Maryland, an hour's drive
from Baltimore and Washington, DC. Its primary commitment is to
outstanding teaching and to fostering critical and creative thinking and
humane and responsible action. McDaniel College is an Affirmative
Action, Equal Opportunity institution and welcomes applications
from diverse candidates and candidates who support diversity.

Application procedures for Visiting Assistant Professor position: Qual-
ified applicants must have a Ph.D. and should submit the following:

* a written letter of application;

* a written curriculum vitae;

* a teaching philosophy; and

* three letters of recommendation.

To apply, visit: http://www2.mcdaniel.edu/jobs/apply.php?id=213
(copy and paste)
Start Date: Spring 2016

Application Deadline: Open until Filled
Date Posted: 3/18/2016
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Salary: Competitive
eJobs ID: 1369

Tarleton State University
Rank: Assistant Professor of Political Science American Politics

The Department of Social Sciences at Tarleton State University is
accepting applications for a full-time (9 month) tenure track assistant
professor in the field of American Politics with a general specialization
in Public Policy and a specific specialization in Environmental Policy
beginning September 2016. This position has a normal teaching load
of 12 credit hours per semester. The selected applicant will teach
general education survey courses in Federal Government and State/
Local Government, upper level courses in the area of specialization,
and based on departmental needs, will have the opportunity to teach
the senior level capstone course in Political Science. The applicant
will be expected to pursue an active research agenda and to serve the
department and the university as required (see the Tarleton State
University Handbook for Faculty and Administrative Staff available
at www.tarleton.edu).

Minimum Qualifications:

Ph.D. (ABD status may be considered as long as all degree require-
ments, including dissertation, defense of dissertation, and comprehen-
sive examinations, have been successfully completed by the time of
appointment); Must have specialization in Public Policy — Environ-
mental Policy.

Salary is competitive, within the assistant professor range, concomitant
with experience. More information about our department can be
found at: htep://www.tarleton.edu/ COLFAWEB/socialsciences/
index.html.

Males, age 18 through 25, must be properly registered with the
Selective Service System to be eligible for hire. This position is desig-
nated as a security sensitive position and requires a satisfactory criminal
history background check.

Tarleton State University is an Equal Opportunity/Affirmative
Action/Veterans/Disability Employer. As a member of The Texas A&
M System, Tarleton will provide equal opportunity for employment
to all persons regardless of race, color, sex, religion, national origin,
age, disability, genetic information, veteran status, sexual orientation
or gender identity and will strive to achieve full and equal employment
opportunity through The Texas A&M System.

Special Instructions:

Please apply online at https://jobs.tarleton.edu . A cover letter, c.v.,
transcripts (official or unofficial), three letters of recommendation,
and a statement of teaching philosophy should accompany your appli-
cation. If you are not able to attach the documents when applying,
please mail the requested documents to:

Tarleton State University

Dr. Eric Morrow
Department of Social Sciences
Box T-0660

Stephenville, TX 76402

If mailing, please make sure you reference the Posting Number
#0801397 and title of this position.

Start Date: Fall 2016

July 2016

Application Deadline: Open until Filled
Date Posted: 3/17/2016

Salary: Competitive

eJobs ID: 1367

Wesleyan University
Rank: Visiting Professor, American Politics

The Department of Government at Wesleyan University seeks appli-
cants for a one-year visiting position in American politics during the
2016-2017 academic year. Applicants should have a Ph.D. in hand
at the time of appointment. We have a slight preference for a specialist
in the presidency, political parties, or American political development,
but specialists in any area of American politics are welcome to apply.
The teaching load is 3-2, including three sections of an introductory
American politics course, one survey course, and one seminar. The
successful candidate will also be asked to supervise up to two sen-
ior theses.

To apply, please go to http://careers.wesleyan.edu/postings/5322.
Here you will be asked to set up an account that will enable you to
upload electronic versions of the items we require: (1) a cover letter
of application, (2) a curriculum vitae, (3) a statement about your
research and teaching experience (as part of the teaching statement,
we invite you to describe your cultural competencies and experiences
engaging a diverse student body), and (4) teaching evaluation statistics
or other evidence of teaching effectiveness (please do not send copies
of individual student evaluations).

After you set up your account, you will be prompted to provide (5)
the email addresses of three referees, each of whom we may contact
at the appropriate time to request a letter of recommendation for
you. The search committee will begin reviewing files as soon as they
arrive and will continue to review files until the position is filled.
Applications received by May 1, 2016, will receive full consideration.

Wesleyan University is an equal opportunity employer that welcomes
applications from women and historically underrepresented minority
groups. Inquiries regarding Title IX, Section 504, or any other non-
discrimination policies should be directed to Mr. Antonio Farias at

860-685-3927.

Please contact Ms. Kristin McQueeney (kmcqueeney@wesleyan.edu),
the Government Department administrative assistant, if you have
questions about the application process.

Start Date: Fall 2016
Date Posted: 3/4/2016
Salary: Negotiable
eJobs ID: 1339

Occidental College

Rank: Non-Tenure Track Assistant Professor

The Politics Department at Occidental College invites applications
for a one-year, full-time non-tenure track faculty appointment to
begin Fall 2016. The teaching load is six courses (3-3). We seek a
candidate to teach Law and Society (POLS 140), Constitutional Law
(POLS 244), two sections of American Politics and Policy (POLS
101), and two upper division seminars from the Politics Department
catalogue, one in law and one in American Politics. A Ph.D. in
political science is preferred at time of appointment, but we will
consider candidates who hold a JD or are ABD.
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Occidental College is a nationally-ranked small liberal arts college
recognized for its diverse student body, its commitment to academic
excellence and equity, and its outstanding undergraduate research
programs. Named one of America’s most beautiful campuses, Occi-
dental College is situated in the vibrant neighborhoods of Eagle Rock
and Highland Park in the city of Los Angeles, allowing convenient
access to major cultural and natural attractions in the nation’s second
largest city. As one of the few urban liberal arts colleges in the country,
Occidental College affords students and faculty a unique pedagogical
engagement with vast resources outside of the classroom. Occidental
College has a strong commitment to community engagement, includ-
ing robust opportunities for experiential learning, community-based
research, and internships. The Politics Department has helped lead
efforts on campus, along with the Center for Community Based
Learning and the Office of Community Engagement, to link the
college’s academic program with community involvement, including
expanding community internships and community-oriented research
projects for students.

Full dossiers should be sent to Ms. Romy Corona, Politics Department
Assistant, rcorona@oxy.edu. Review of materials will begin on March
21, 2016. Please submit one single PDF in the order listed.

Dossiers should include: (1) a cover letter detailing your interest in
teaching in a liberal arts environment and your ability to teach in
public law and American politics; (2) a current curriculum vita; (3)
a statement of teaching philosophy including how you will support
and enhance Occidental College’s goal of building a strong educational
environment in classrooms that have an ethnically, socio-economi-
cally, and culturally diverse student body; (4) evidence of teaching
effectiveness (teaching evaluations or other materials); and (5) names
and contact information for three references, at least one that can
attest to your teaching abilities or performance.

Specific inquiries about the position can be directed to Politics Depart-
ment Chair Prof. Thalia Gonzdlez at thaliagonzalez@oxy.edu. Specific
inquires about benefits should be directed to Human Resources,
http://www.oxy.edu/human-resources.

Occidental College is an equal opportunity employer. Occidental
College is committed to academic excellence in a diverse community
and actively seek applications from candidates who will further this
mission; underrepresented minorities are particularly encouraged to
apply.

Start Date: Fall 2016

Application Deadline: Open until Filled

Date Posted: 3/2/2016

Salary: Competitive

eJobs ID: 1330

Georgetown University
Rank: Post-Doctoral Fellow for Prisons and Justice Initiative

The Department of Government at Georgetown University invites
applications for a one-year Post-Doctoral Fellow position for the
2016-17 academic year. Applicants should have research background
in fields such as international, comparative, or public law; U.S. politics;
comparative politics; or related areas. Specific research interests should
relate to mass incarceration in the United States—e.g., criminal justice,
prisons, and race. The Post-Doctoral Fellow is expected to play an
active role in Georgetown’s new Prisons and Justice Initiative (hteps://
prisonsandjustice.georgetown.edu/), which is seeking to develop and
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expand its programs and activities. Although the fellowship carries no
teaching obligations, the Fellow will work closely with the initiative’s
director and will assist with institutional grant applications, planning
and hosting events, and working with a team of student research
assistants. The Department of Government welcomes applications
from individuals who will expand our perspective on the world and
who are committed to a more inclusive and participatory discipline.
The successful applicant should have the Ph.D. in hand by the begin-
ning of the Fall 2016 semester. Applicants should submit a cover
letter, CV, graduate transcript, writing sample, and three letters of
recommendation. Review of applications will begin on March 15 and
will continue until the position is filled. Applicants should apply using
AcademicJobsOnline at https://academicjobsonline.org/ajo/jobs/
7093

Georgetown University is an Equal Opportunity, Affirmative Action
Employer fully dedicated to achieving a diverse faculty and staff.
All qualified candidates are encouraged to apply and will receive
consideration for employment without regard to race, sex, sexual
orientation, age, religion, national origin, marital status, veteran status,
disability or other categories protected by law.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 2/26/2016

Salary: Competitive

eJobs ID: 1312

University of Missouri, Columbia
Rank: Kinder Postdoctoral Fellowship in Political Science

The Kinder Institute on Constitutional Democracy at the University
of Missouri invites applications for the Kinder Postdoctoral Fellowship
in Political Science for the 2016-2017 academic year, with the possibil-
ity of renewal for AY 2017-2018. The Kinder Institute is an interdisci-
plinary academic center dedicated to revitalizing teaching and scholar-
ship on American political thought and history, broadly understood
to include the origins and development of the nation’s constitutional
and democratic traditions as well as their application and reinterpreta-
tion in later periods and around the world. Our mission and activities
are detailed on our website, http://democracy.missouri.edu.

The Kinder Postdoctoral Fellow will teach two political science courses
per year on subjects appropriate to the Institute’s mission as well as
conduct research, and will be expected to be in residence at the
University of Missouri during the academic year, contributing to the
life of the Political Science Department and participating in Kinder
Institute discussions and events. We are particularly interested in
applicants whose research focuses on American constitutional and
political development and/or American political thought and who
would benefit from collaborating with one or more current MU
faculty members. Candidates are encouraged to consult the websites of
the Department of Political Science (http://politicalscience.missouri.
edu) and Kinder Institute for information on current faculty research
interests and to contact potential faculty collaborators directly. The
Kinder Postdoctoral Fellow will receive a salary of $50,000 plus full
benefits and will be provided with office space and staff support.
Additional funds for travel and research are available from the Kinder
Institute and the university. A Ph.D. in Political Science or Govern-
ment is required by the time the fellowship begins in August 2016.

Applicants should send a letter of interest, research proposal of no
more than 10 pages, curriculum vitae, two emblematic examples of
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their written scholarly work, sample syllabi for courses they would
be interested in teaching, and three letters of recommendation (sealed
or under separate cover) to: Thomas Kane, Kinder Institute Commu-
nications Associate, University of Missouri, 112 Read Hall, Columbia,
MO 65211-7500. Materials also can be sent electronically, using
Kinder Postdoctoral Fellowship Application in the subject line, to
KaneTC@missouri.edu. Specific questions concerning the fellowship
should be directed to Justin Dyer, Professor of Political Science and
Director of the Kinder Institute, at DyerJB@missouri.edu.

The University of Missouri is an EO/AA employer. Women, minori-
ties, and individuals with disabilities are encouraged to apply. To
request ADA accommodations, please contact our ADA Coordinator.
Review of applications will begin on March 1, 2016, and continue
until the position is filled.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 2/26/2016

Salary: $50,000 - $59,999

eJobs ID: 1311

University of Texas, Austin
Rank: Professor-American Politics

The Department of Government invites applications from leading
scholars in American politics for two tenured positions at the rank
of Full Professor. The appointment will be contingent on budgetary
approval. The successful candidates will have a highly distinguished
scholarly record of publication and demonstrated excellence in intel-
lectual and institutional leadership. The search is open to scholars
working in any subfield specialty within American politics. Duties
include undergraduate and graduate teaching, research, and service
to the Department, College of Liberal Arts, and the University. The
department will begin reviewing applications immediately and con-
tinue receiving applications until the positions are filled. Applicants
should apply through Interfolio's ByCommittee: htep://apply.
interfolio.com/34210

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 2/25/2016

Salary: Competitive

eJobs ID: 1294

University of Texas, Austin
Rank: Professor-American Politics

The Department of Government invites applications from leading
scholars in American politics for two tenured positions at the rank
of Full Professor. The successful candidates will have a highly distin-
guished scholarly record of publication and demonstrated excellence
in intellectual and institutional leadership. The search is open to
scholars working in any subfield specialty within American politics.
Duties include undergraduate and graduate teaching, research, and
service to the Department, College of Liberal Arts, and the University.
The department will begin reviewing applications immediately and
continue receiving applications until the positions are filled. Applicants
should apply through Interfolio's ByCommittee: htep://apply.
interfolio.com/34210

Start Date: Fall 2017
Application Deadline: Open until Filled

July 2016

Date Posted: 2/25/2016
Salary: Competitive
eJobs ID: 1295

Dartmouth College

Rank: Postdoctoral Fellow in the Program in Quantitative
Social Science

Specializations: Political Psychology, Political Parties & Organiza-
tions, Quantitative Methods

The Program in Quantitative Social Science (QSS) seeks one or two
postdoctoral research fellows for full-time appointment during the
2016-2017 academic year. The fellows will work with Assistant Profes-
sor of Government Brendan Nyhan and will be housed in and affiliated
with QSS, an interdisciplinary program that integrates modern statisti-
cal and computational research techniques with contemporary social
science questions. Applicants should have a proven record of research
success; excellent writing and organizational skills; and expertise in
experimental design, applied statistics, and/or computational social sci-
ence.

The QSS fellows will work with Nyhan on new and ongoing projects
in areas including studies of misperceptions and fact-checking, the role
of party networks in contemporary American politics, and methods
for addressing post-treatment bias in experiments. Project work will
be determined in consultation with the fellows based on their skills
and interests. In addition, fellows will conduct their own research
with mentoring from Nyhan and other faculty associated with QSS,
teach one quantitative social science course on a subject of their
choosing related to their research, and participate in the intellectual
life of QSS by attending seminars, consulting with faculty and students
on research, etc. Fellows will also join a broader community of post-
doctoral social science researchers that includes scholars at QSS, the
Neukom Institute, the John Sloan Dickey Center, and the Dartmouth
Society of Fellows. The stipend for a QSS fellow is $55,000 with a
$5,000 account available for equipment, travel, and research materials.
The fellowship can be extended through the 2017-2018 academic
year subject to the approval of Nyhan and the QSS chair.

Qualifications

1. Ph.D. in a social science discipline or expected Ph.D. by Septem-
ber 2016

2. Related substantive research interests and methodological expertise
3. A proven ability to work both independently and collaboratively

Application Instructions - Apply through Interfolio: http://apply.
interfolio.com/33763

Please upload:

1) Curriculum vitae

2) Statement of research interests (no longer than two pages)

3) Names of Dartmouth faculty who would be of interest to the
applicant and with whom the opportunity to engage would enhance
applicant's work

4) Three letters of reference

5) A copy of one paper written in English (published or unpublished)

Applications will be reviewed starting on February 1, 2016.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 1/19/2016

Salary: $50,000 - $59,999

eJobs ID: 1206
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Middle Georgia State University

Rank: Part-Time Instructor(s)

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

Middle Georgia State University has part-time employment opportu-
nities for instructors for face-to-face classes on all campuses (Macon,
Warner Robins, Cochran, Dublin, and Eastman) for day, evening,
and weekend classes to start Fall 2016 or later in the fields of history
and political science. We have particular needs for instructors who
are interested in teaching one or more of the following courses:

POLS 1101 American Government
POLS 2501 Domestic Issues
POLS 2601 Intro to Public Administration

The Macon campus is located just over one hour's drive southeast
of Atlanta.

Minimum Qualifications: To qualify for a teaching position, candi-
dates are required to have a minimum of a master's degree in political
science or a master's in another field with at least 18 graduate semester
hours in the discipline.

To Apply: Interested candidates should submit a letter of interest
with a current CV or resume, unofficial transcripts from both under-
graduate and graduate courses, a list of at least two professional
references including email and phone contact information, and state-
ment of teaching philosophy, preferably combined as an attachment
in a single PDF file, to Dr. Christopher N. Lawrence, assistant depart-
ment chair, at christopher.lawrence@mga.edu. Applications will be
reviewed on a rolling basis. Informal inquiries welcome.

Middle Georgia State University is a Unit of the University System
of Georgia, EEO/AA/M/F/V/D.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 1/5/2016

Salary: Below $20,000

eJobs ID: 1170

University of San Diego

Rank: Professor of Practice, American Politics

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

The Department of Political Science and International Relations at
the University of San Diego invites applications for a non-tenure
track Professor of Practice in public administration and public policy.
Candidates must have a Master’s degree or PhD in political science,
public administration, public policy, or a closely related field, teaching
experience at the community college or university level, practical
experience in local or state government, and the capacity to integrate
theory with practice.

The successful candidate must be qualified to teach courses in Ameri-
can politics, urban politics, public policy, and/or state and local gov-
ernment. The teaching load is seven courses per academic year, which
includes one internship class each semester. In addition, the candidate
will supervise our continuously offered Washington, D.C. internship
program and run a 1-unit weekend Sacramento seminar each
spring semester.

July 2016

As a Professor of Practice, the successful candidate must have extensive
local, state, and/or national political, legal, and business connections,
and will supervise the department’s dynamic internship program,
including the department’s Washington DC internship and seminar
program. Responsibilities will include developing new internship
opportunities, to further enhance our students' professional develop-
ment.

USD offers a competitive salary and benefits.

Applicants should submit a letter of interest, a CV, a statement of
teaching philosophy, and three letters of reference at their earliest
convenience. The position will remain open until filled.

To apply, go to www.sandiego.edu/jobs and look for job IRC18893.
Applicants must email all relevant materials— except for confidential
letters of recommendation— to dickson@sandiego.edu and upload
the same materials to the USD Human Resources site. References
must submit confidential letters of recommendation separately to:
dickson@sandiego.edu.

Please address all correspondence to Dr. Del Dickson, Chair, Search
Committee for Professor of Practice, Department of Political Science
and International Relations, 5998 Alcala Park, San Diego, CA 92110

USD is a private, independent Catholic liberal arts institution dedi-
cated to excellence in teaching, scholarship, and service. USD is an
Equal Opportunity employer, and is especially interested in candidates
who can contribute to the diversity and excellence of the academic
community. Candidates from underrepresented and underserved
groups are encouraged to apply.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/19/2015

Salary: Competitive

eJobs ID: 1028

University of Southern Mississippi

Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Administration

The University of Southern Mississippi's Department of Political
Science, International Development and International Affairs in Hat-
tiesburg, Miss., is accepting applications for a tenure-track position
at the rank of assistant professor in the field of American politics
(political institutions). Additional strength in public policy/public
administration is also desirable. The successful candidate will be able
to teach Introduction to American Government and assist with the
department's research methods sequences. Ph.D. is required at the
time of appointment. Candidates are expected to provide evidence
of potential for excellence in teaching, research and service. The
department serves both the Hattiesburg and Gulf Park campuses and
includes a strong undergraduate program, MA and MS in political
science and a Ph.D. in international development. The successful
candidate will develop and teach undergraduate and graduate courses,
and contribute broadly to our master's programs as well as conduct
scholarly research and provide service to the department, college,
university, profession and/or community.

Review of applications will begin November 15, 2015, and continue
until the position is filled. A full application will include a letter of
interest, curriculum vita, teaching evaluations (if available), graduate
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transcripts, a writing sample and at least three letters of reference. To
apply, please see http://jobs.usm.edu

The position is contingent on funding.

The department is committed to improving its diversity in terms
of race, ethnicity and gender. Women and minorities are especially
encouraged to apply.

As an Affirmative Action/Equal Employment Opportunity employer/
Americans with Disabilities Act institution, The University of South-
ern Mississippi encourages minorities, women, veterans and persons
with disabilities to apply.

For more information, please see the University of Southern Missis-
sippi Department of Political Science, International Development and
International Affairs website at http://usm.edu/polisci

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/3/2015

Salary: $50,000 - $59,999

eJobs ID: 949

Miami University
Rank: Assistant Professor, Political Science, Miami University
(Ohio), Middletown Campus

Political Science (Middletown Campus) seeks to fill a nine-month,
assistant professor,

tenure track position in Political Science to begin the Fall Semester
2016. Further

information about the Middletown Campus is available at www.
regionals.MiamiOH.edu.

Broadly trained tenure-track assistant professor to teach introductory
courses in American

politics and global politics, as well as a research methods course and
upper-division

courses in area of expertise. The successful candidate is expected to
be an effective

teacher, develop curriculum, advise students, provide meaningful serv-
ice to the

department, university, and community, and establish program of
scholarship and

rescarch. Required: Ph.D. in Political Science or related field by date
of appointment;

demonstration of teaching excellence; evidence of potential for ongo-
ing research and

publication in traditional, public, or pedagogical scholarship. Strong
commitment to

undergraduate teaching, student mentoring, curriculum development,
and service

(department, campus, university, community, professional). Strong
candidates will have

an interest in or experience with online or hybrid teaching formats.
This colleague will

play a vital role in a new multidisciplinary regional campus social
science department

and contribute to the development of a proposed new four-year degree
program, Applied

Social Research. Submit: cover letter and cv to https://miamioh.
hiretouch.com/jobdetails?jobID=1962. Upon your completion of the
application, the three professional

references will be contacted by email requesting letters of recommen-
dation. Please ensure email contact information is provided in the
application system as requested. Inquiries about the position can be
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directed to John Cinnamon at cinnamjm@miamioh.edu. Review of
applications will begin on December 15, 2015 and continues until
position is filled. Miami University, an EO/AA employer encourages
applications from minorities, women, protected veterans and individu-
als with disabilities. Miami does not permit, and takes action to
prevent, harassment, discrimination and retaliation. Requests for rea-
sonable accommodations for disabilities should be directed to Ms.
Mary Jane Leveline at (513) 529-2027. Annual Security and Fire
Safety Report may be found at: http://www.MiamiOH.edu/campus-
safety/annual-report/index.html. Criminal background check
required. All campuses are smoke- and tobacco-free.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/2/2015

Salary: Competitive

eJobs ID: 938

U.S. Naval Academy

Rank: Distinguished Visiting Professor of National Security
Subfield(s): International Relations, Non-Academic, American Gov-
ernment and Politics

Specializations: International Security, Intelligence, Defense

The Political Science Department invites applicants for the position
of Distinguished Visiting Professor (DVP) of National Security to
begin as early as Fall 2016. Past incumbents have been recognized
national security experts who have added perspective and depth to
their students’ academic experience. Candidates must demonstrate a
commitment to undergraduate teaching and an ability to lead upper
level political science courses related to topics such as: environmental
security, regional security, terrorism, cybersecurity, executive privilege,
arms proliferation and arms control. Assisting midshipmen with
research, offering seminars and lectures and, inviting guest speakers
are among the position’s objectives.

The DVP position is for two years commencing in August 2016. It
is non-tenure track and non-renewable. The position is administered
by the Office of the Academic Dean which provides the DVP with
an office and administrative support.

Applications submitted by November 1, 2015 will receive full consid-
eration, but the position will remain open until filled.

For more information about the position and to apply, please go to
www.usna.edu/HRO/jobinfo/DVPNationalSec.php

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 10/6/2015

Salary: Competitive

eJobs ID: 776

COMPARATIVE POLITICS

Bridgewater State University
Rank: Assistant Professor
Subfield(s): Comparative Politics, Public Policy, Public Administra-

tion

The Political Science Department invites applications for a tenure-
track faculty position to begin in the fall semester 2017 at the level
of assistant professor. The successful applicant will be a broadly trained
political scientist with a primary field of comparative politics. The
candidate will be expected to develop courses in comparative public
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administration, comparative public policy and political economy. An
ability to teach introduction to American government would be an
asset. Earned Ph.D., commitment to teaching excellence, and evidence
of scholarly activity in the field of political science, public administra-
tion, or public policy are required.

Applicants should be strongly committed to excellence in teaching
and advising, and to working in a multicultural environment that
fosters diversity. They should also have an ability to use technology
effectively in teaching and learning, the ability to work collaboratively,
evidence of scholarly activity, and a commitment to public higher
education. Candidates with quantitative and/or qualitative methodo-
logical skills preferred. Interested applicants should apply online at
the following url:

hteps://jobs.bridgew.edu/postings/search?&query=&query_v0_
posted_at_date=&query_position_type_id=&435=8&query_
organizational_tier_3_id=any&1426=3&commit=Search

Review of applications will begin October 17.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/28/2016

Salary: Competitive

eJobs ID: 1567

College of the Holy Cross
Rank: tenure track search, comparative politics
Specializations: Africa, South Asia, Southeast Asia

GENERAL INFORMATION

The Department of Political Science at the College of the Holy Cross
invites applications for a full-time tenure-track appointment to begin
in August 2017. We are secking a specialist in comparative politics
with demonstrated expertise in African or South/Southeast Asian
politics. The successful applicant will teach Introduction to Compara-
tive Politics as well as upper-division electives, including a course
focused on the politics of the region in which the candidate specializes.

This position carries a 3-2 teaching load with a full-salary one-semester
research leave prior to tenure review, and generous sabbatical and
fellowship leaves for tenured faculty. Tenure track faculty are eligible
for travel support and reimbursement of relocation costs within the
College’s published policies. All full-time appointments offer competi-
tive salaries and include full benefits.

QUALIFICATIONS

Candidates must demonstrate commitment to, and excellence in,
undergraduate teaching at the introductory and advanced levels as well
as scholarly achievement. Ph.D. or imminent completion required.

APPLICATION INSTRUCTIONS

Please submit a cover letter addressing the position requirements listed
above, curriculum vitae, statement on teaching, transcripts, and three
confidential letters of recommendation.

In your cover letter, in addition to describing your research and
teaching interests, please address how your scholarship, teaching, men-
toring, and/or service might support the College’s mission as a Jesuit,
undergraduate liberal arts college (see http://www.holycross.edu/
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about-us/mission-statement) and its core commitment to diversity
and inclusion. For more information, please visit htep://holycross.
edu/campus-life/diversity-and-inclusion.

The College of the Holy Cross uses Interfolio to collect all faculty
job applications electronically. Please submit all application materials

to https://apply.interfolio.com/35899.

Review of applications will begin on September 9 and continue until
the position has been filled. Initial interviews of selected applicants
will be done by Skype or at the APSA conference September 1-3 for
those who will attend the meeting. Questions about this search may
be directed to Vickie Langohr, Chair, at vlangohr@ holycross.edu.
Candidates are encouraged to contact Prof. Langohr in advance to
express their interest and availability for an interview at APSA.

EQUAL OPPORTUNITY EMPLOYMENT STATEMENT

The College of the Holy Cross is a highly selective Catholic liberal
arts college in the Jesuit tradition. It enrolls about 2,900 students
and is located in Worcester, Massachusetts, a medium-sized city 45
miles west of Boston. The College seeks faculty members whose
scholarship, teaching, advising, and on- and off-campus service dem-
onstrate commitment to the educational benefits of a richly diverse
community.

Holy Cross aspires to meet the needs of dual-career couples, in part
through its membership in the Higher Education Consortium of
Central Massachusetts and the New England Higher Education
Recruitment Consortium (hetp://www.newenglandherc.org). The
College is an Equal Employment Opportunity Employer and complies
with all Federal and Massachusetts laws concerning equal opportunity
and affirmative action in the workplace.

Start Date: Fall 2017
Application Deadline: 9/9/2016
Date Posted: 6/28/2016

Salary: $70,000 - $79,999
eJobs ID: 1566

Princeton University
Rank: Senior Research Specialist

Reporting to the Director of the Bobst Center for Peace and Justice,
the Senior Research Specialist will work with faculty members and
graduate students in the Politics Department to provide statistical
and technical support for their quantitative, laboratory and field
research projects.

The position requires one to work closely with faculty and graduate
students in the Politics Department to provide timely and creative
support for research computing. The Senior Research Specialist will
work both on teams and independently, requiring only general super-
vision.

Essential Qualifications
Position Requires:

-Master's degree in social sciences required.

-Strong background in quantitative, experimental research and statisti-
cal methods.

-At least 2 years of extensive, independent, doctoral-level research
using large datasets.

-Must be skilled in statistical analysis of individual and macro-level
data, including panel or multilevel data, and programming in Stata,
R and Python and/or Java.
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-Must also have experience with, or willingness to learn, Inquisit,
Qualtrics, Z-Tree and C/C++.
-Must be well organized, flexible, detail-oriented, and able to meet

deadlines.

Preferred Qualifications

Preferred:

-Ph.D. in political science, psychology, or economics preferred.
-Experience conducting experimental research preferred.

Open Until Filled or See Position Summary

Proposed Start Date
09-01-2016

This is a one year term position with the possibility of extension.

EEO Statement

Princeton University is an equal opportunity employer and all quali-
fied applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity,
national origin, disability status, protected veteran status, or any other
characteristic protected by law.

Applications will only be accepted online via the Princeton University
Jobs site:

www.princeton.edu/jobs
Search for Requisition Number: 1600477

Questions regarding the position or application process may be
directed to Wendy Brill, Program Manager of the Bobst Center
for Peace and Justice, wendyb@ princeton.edu or by phone, 609-
258-5227.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/23/2016

Salary: Competitive

eJobs ID: 1562

Texas Christian University
Rank: Assistant Professor
Subfield(s): Political Theory, Public Law, Comparative Politics

The Department of Political Science at TCU invites applications
for a tenure-track, assistant professor position in political theory.
Preference will be given to candidates able to offer courses outside of
political theory, especially in judicial politics or comparative politics.
The successful candidate will show evidence of teaching excellence and
will have an active research agenda supported by published research
or the strong promise of such publication. We prefer applicants who
will have completed the Ph.D. in political science by the appoint-
ment date.

Applicants should submita letter of application detailing their teaching
philosophy and research agenda, a curriculum vitae, summary of
recent teaching evaluations, an official transcript, a writing sample,
and three letters of reference. All application materials other than
letters of recommendation must be submitted through the TCU
online application system at https://tcu.igreentree.com/CSS_faculty.
Have three confidential letters of recommendation emailed directly
from the reviewer to hrtalentacquisition@tcu.edu. Department repre-
sentatives will attend the APSA meeting, where we will conduct
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screening interviews. Full review of applications begins on October
1 and will continue until the position is filled.

We are an undergraduate department of 15 full-time faculty members
and approximately 350 majors. TCU is an independent, ecumenical,
coeducational institution of 10,300 students located in Fort Worth,
Texas. Fort Worth (pop. 830,000) is a city of rich cultural endow-
ments, including world-class museums and performing arts facilities.
The city is part of the greater Dallas-Fort Worth Metroplex of 7
million people and is served by DFW International Airport.

As an AA/EEO employer, TCU recruits, hires, and promotes qualified
persons in all job classifications without regard to age, race, color,
religion, sex, sexual orientation, gender, gender identity, gender
expression, national origin, ethnic origin, disability, genetic informa-
tion, covered veteran status, or any other basis protected by law.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/21/2016

Salary: $60,000 - $69,999

eJobs ID: 1559

Royal Military College of Canada
Rank: University teacher (UT) Professor of Political Science
Subfield(s): Comparative Politics, Administration, Methodology

The Department of Political Science at the Royal Military College
of Canada (Kingston, Ontario) invites applications for a permanent
bilingual position at the rank of Assistant Professor, Associate Profes-
sor, or Professor, depending on the successful candidate’s qualifica-
tions.

Required qualifications include:

PhD from a recognized university in an appropriate discipline (politi-
cal science preferred, but public administration, public policy, political
studies, government, and comparative government also accepted)
Teaching and research experience at the university level in one or
more of the following areas: Canadian politics, comparative politics,
public administration/policy, and/or methods.

Candidates applying for an indeterminate appointment at the level
of assistant professor should demonstrate considerable promise in
research, teaching and service. Candidates applying for an indetermi-
nate at a more senior level should have a track record in research,
teaching and service that is demonstrably commensurable with the
level of associate or full professor. All candidates must have a demon-
strated record of excellence in university research, teaching, and
administration. In addition, all candidates must demonstrate experi-
ence with an independently funded program of scholarly research,
and show a commitment to effective undergraduate and graduate
teaching in one or more of the aforementioned fields, both on campus
and on-line.

The successful candidate will be expected to teach in both French
and English at the undergraduate and graduate levels. Deadline for
applications is 4 July 2016.

This position is open to: Canadian citizens and permanent residents
of Canada.

Those interested should check the following posting on Jobs.gc.ca:
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-stfp/applicant/page1 8002
poster=926445

Start Date: Winter 2017

Application Deadline: 7/4/2016
Date Posted: 6/17/2016
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Salary: Negotiable
eJobs ID: 1546

Moravian College

Rank: Assistant Professor of Political Science

Specializations: International Law & Organizations, Foreign Policy,
Conflict Processes

The Political Science Department at Moravian College invites applica-
tions for a full time, tenure track position commencing in August
2017. Candidates should be prepared to offer a broad array of classes
in international relations such as American Foreign Policy, Human
Rights, International Law and Organization, International Security
and Conflict Resolution. Candidates should also be prepared to teach
courses that entail a geographic specialization with the area being
open (e.g., Africa, Latin America, Middle East and the Islamicate
world etc.) except for Europe and Asia. Candidates should also be
prepared to teach in the College’s First Year Student Seminar Program
with the subject matter for the seminar being at the discretion of the
instructor. Ph. D. is expected by time of appointment.

Moravian College is a selective residential liberal arts college located
in Bethlehem, PA with a proud tradition of providing an outstanding
education in the liberal arts and sciences for men and women. Mora-
vian College highly values excellence in teaching as well as scholarship
and seeks to nurture the development of its students through strong
personal interactions with its teaching faculty. The College is approxi-
mately an hour and a half from New York City and an hour from
Philadelphia and is one of six members of the Lehigh Valley Associa-
tion of Independent Colleges consortium.

Moravian College values diversity, strives to attract qualified women
and minority candidates, and encourages individuals belonging to
these groups to apply. Moravian seeks to ensure diversity by its policy
of employing persons without regard to age, sex, color, race, creed
religion, national origin, disability, veteran status, sexual orientation
or gender identity.

Applications should be submitted electronically to searchpolsci@mora-
vian.edu. Application materials should include letter of application,
current curriculum vitae, a statement of teaching philosophy and
evidence of effective teaching, a statement of research plans, and three
letters of recommendation with contact information for each reference.
Review of application materials will begin July 1 and will continue
until the position is filled.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/13/2016

Salary: Competitive

eJobs ID: 1531

University of Toronto
Rank: Comparative Politics

The Department of Political Science at the University of Toronto
invites applications for a full-time tenure-stream position in Compara-
tive Politics, with demonstrated research expertise in the politics of
Russia/Former Soviet Union. The appointment will be at the rank
of Assistant Professor and will commence on July 1, 2017.

The successful candidate will undertake undergraduate and graduate
teaching responsibilities on the University’s downtown (St. George)
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campus. Salary will be commensurate with qualifications and experi-
ence.

Applicants must have a Ph.D. in Political Science or a related discipline
at the time of appointment or shortly thereafter. Candidates must
provide strong evidence of research of an internationally competitive
calibre, as evidenced by publications in leading journals in the field,
presentations at significant conferences, accolades or awards, and
strong endorsements by referees. Evidence of excellence in teaching
is required and is demonstrated by a strong statement of teaching
philosophy, teaching accomplishments, and endorsements from refer-
ees. Applicants are encouraged to review the research and teaching
profiles of current faculty members. Please visit our home pages:
Department of Political Science http://politics.utoronto.ca.

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy), and a statement outlining current and future research
interests. If you have questions about this position, please contact
Sari Sherman at chair.polisci@utoronto.ca. All application materials
should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by September
29, 2016.

For more information about the Department of Political Science,
please visit our home page at politics.utoronto.ca.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority
group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.

Start Date: Fall 2017
Application Deadline: 9/29/2016
Date Posted: 6/13/2016

Salary: Competitive

eJobs ID: 1535

University of Toronto
Rank: Politics of Sexual Diversity
Subfield(s): Comparative Politics, Other, Other

The Department of Political Science and the Mark S. Bonham Centre
for Sexual Diversity Studies at the University of Toronto invite appli-
cations for a full-time tenure-stream appointment at the rank of
Assistant Professor in the area of Politics of Sexual Diversity. This is
a joint appointment between the Department (51%) and the Centre
(49%) and will commence July 1, 2017.

We are looking for a candidate with research and teaching interests
in the field of sexual diversity politics. The search committee welcomes
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a wide variety of applications from excellent candidates but will give
preference to candidates with demonstrable research expertise engag-
ing regions outside of Europe and North America and/or the politics
of transnational advocacy. The successful candidate will undertake
undergraduate and graduate teaching responsibilities on the Universi-
ty’s downtown (St. George) campus. Salary will be commensurate
with qualifications and experience.

Applicants must have a Ph.D. in political science or a closely related
field at the time of appointment or shortly thereafter. Candidates must
provide strong evidence of innovative research of an internationally
competitive calibre, as evidenced by publications in leading academic
journals and/or with leading academic presses, presentations at signifi-
cant conferences, accolades or awards, and strong endorsements by
referees. Evidence of excellence in teaching is demonstrated by a strong
statement of teaching philosophy, teaching accomplishments, and
endorsements from referees. Applicants are encouraged to review the
research and teaching profiles of current faculty members. Please
visit our home pages: Department of Political Science http://politics.
utoronto.ca and the Mark S. Bonham Centre for Sexual Diversity
Studies http://www.uc.utoronto.ca/sexualdiversity

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy), and a statement outlining current and future research
interests. If you have questions about this position, please contact
Sari Sherman at chair.polisci@utoronto.ca. All application materials
should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by October
6, 2016.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority
group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.

Start Date: Fall 2017
Application Deadline: 10/6/2016
Date Posted: 6/13/2016

Salary: Competitive

eJobs ID: 1536

University of Zurich
Rank: Postdoctoral Research Position
Subfield(s): Comparative Politics, Methodology, Public Policy

Postdoctoral Research Position at the University of Zurich

The Department of Political Science at the University of Zurich
invites applications for a postdoctoral research position (&quot;Ober-
assistenz&quot;) in the research group of the chair of public policy
held by Professor Fabrizio Gilardi (www.fabriziogilardi.org).

July 2016

The Department offers excellent research support and is committed
to advancing young scholars' careers. The postdoctoral researcher will
be expected to pursue his or her own research agenda and produce
scholarship with the potential for publication in top journals. More-
over, he or she will teach a year-long undergraduate research seminar
on a topic relevant for public policy closely linked to his or her
research agenda. Preference will be given to applicants with expertise
in experimental methods or automated text analysis.

A minimum of two-year commitment is requested; renewal up to six
years is contingent on research productivity, teaching quality, and
continued substantive fit. Language of instruction is English or Ger-
man. Ph.D. should be in hand by June 2017.

Please send a letter of interest, curriculum vitae, writing sample, brief
proposal for a postdoctoral project (1-3 pages), teaching evaluations
(if available), and two letters of recommendations to Professor Fabrizio
Gilardi (gilardi@ipz.uzh.ch), who can also be contacted for infor-
mal inquiries.

- Start Date: January or February 2017
- Application Deadline: September 11, 2016
- Annual salary: CHF 60,000 (approx. USD 62,000 / EUR 55,000)

Start Date: Spring 2017

Application Deadline: Open until Filled
Date Posted: 6/13/2016

Salary: $60,000 - $69,999

eJobs ID: 1530

Bard College

Rank: Assistant Professor in Comparative Politics-East Asia, Full-
time, Tenure-track

Specializations: East Asia, International Political Economy, Quanti-
tative Methods

The Political Studies program at Bard College invites applications for
a full-time, tenure-track position in comparative politics-East Asia at
the assistant professor level. The successful candidate will be expected
to teach introduction to comparative politics, East Asian politics, and
courses that place East Asia in a global context and that contribute
to inter-disciplinary programs in the curriculum, such as Asian Studies,
Human Rights, and Global and International Studies. The ideal candi-
date will also be able to teach quantitative research methods. Candi-
dates are expected to complete all the requirements for the Ph.D. by
August 2017.

To apply, please send a cover letter, curriculum vitae, a writing sample
not to exceed 35 pages, a description of proposed coursework, evidence
of teaching excellence such as student evaluations (if available), and
three letters of recommendation via Interfolio at http://apply.

interfolio.com/35634

Review of applications will commence August 1, 2016 with prelimi-
nary interviews to be conducted at the American Political Association
meetings in Philadelphia, Sept 1-4. For consideration for an APSA
interview, all materials must be submitted by August 1, 2016.

For more information about the Political Studies program at Bard
College, visit htep://politicalstudies.bard.edu/ or contact Omar Encar-
nacion at encarna@bard.edu.

Bard College is an equal opportunity employer and is especially inter-
ested in candidates who intend to contribute to the diversity goals of
the institution.
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Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/9/2016

Salary: Negotiable

eJobs ID: 1524

Colorado College

Rank: Assistant Professor - Comparative Politics/Asia

Comparative Politics/Asia

The Department of Political Science at Colorado College invites
applications for a tenure track appointment at the Assistant Professor
level. The successful candidate will teach departmental offerings in
Comparative Politics with a focus on East Asia, and teach one of the
sections of the introductory courses for Comparative Politics. We are
open to approach or specialization but the successful candidate must
be able to teach courses on Chinese politics. Secondarily, we seek
the ability to teach courses on Chinese foreign policy and welcome
additional offerings on East or South Asia. The crucial elements that
we seek are a candidate’s commitment to, and potential for, excellence
in teaching and in scholarly research.

Colorado College is committed to increasing the diversity of the
college community. Further, Colorado College is dedicated to the
development of faculty and staff who are committed to inclusive
practices in teaching, learning, and working. Candidates who can
identify the ways in which their experience might contribute to that
goal are particularly encouraged to apply.

The College has a unique academic system in which professors teach,
and students take, one course at a time. Each block is three and a
half weeks long, with an academic year of eight and a half blocks.
Formally, faculty members are expected to teach six blocks a year,
but professors may apply for a limited number of release blocks to
pursue scholarly projects. All requirements for the Ph.D. should be
completed by the starting date of September 1, 2017; if not, the
initial appointment will be at the level of Instructor.

Applicants should submit a cover letter, curriculum vitae, a statement
of research and teaching interests, evidence of teaching effectiveness,
transcripts from college and graduate school, dissertation abstract,
sample of scholarly publications, and three letters of recommendation
to: https://employment.coloradocollege.edu/hr/postings/2500.

EQUAL OPPORTUNITY EMPLOYER: Colorado College is an
equal opportunity employer committed to increasing the diversity of
its community. We do not discriminate on the basis of race, color,
national origin, gender, age, religion, gender identity or expression,
disability, or sexual orientation in our educational programs and
activities or our employment practices.

Start Date: Fall 2017
Application Deadline: 9/16/2016
Date Posted: 6/9/2016

Salary: Competitive

eJobs ID: 1525
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Bowling Green State University

Rank: Adjunct professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Administration

The Department of Political Science at Bowling Green State Univer-
sity seeks applications for part-time adjunct teaching positions. The
Department may have need of adjuncts to teach a small number of
undergraduate and graduate courses in Political Science and Public
Administration. MA in Political Science or related field is required;
PhD strongly preferred.

Applicants should submit a letter of interest, current curriculum vitae,
academic transcripts, evidence of teaching effectiveness, and the
names, addresses, email addresses and phone numbers of three refer-
ences. Please send materials to: Adjunct Teaching Committee, Depart-
ment of Political Science, Bowling Green State University, Bowling
Green, OH 43403. No email applications will be accepted. Applica-
tions must be received by July 15¢h.

Successful applicants will be required to submit to a background check
as a condition of employment. BGSU is an AA/EEO/Vet employer.
We encourage applications from women, minorities, veterans, and
persons with disabilities regardless of age, gender identity, genetic
information, religion, or sexual orientation.

Start Date:

Date Posted: 6/2/2016
Salary: Competitive
eJobs ID: 1514

Bucknell University
Rank: Comparative Politics of Sub-Saharan Africa OR South Asia

Tenure Track Faculty in Comparative Politics of Sub-Saharan Africa
OR South Asia

Start Date: Fall 2017

Salary: Competitive

Application Deadline: Open undil filled

Subfield: Comparative Politics

Rank: Open

Bucknell University’s Department of Political Science invites applica-
tions for a tenure-track position in the Comparative Politics of Sub-
Saharan Africa OR South Asia beginning in the fall semester of 2017.
We expect to hire at the Assistant Professor level but are open to
considering outstanding candidates at other ranks. The successful
candidate will be prepared to teach sections of a core course in Com-
parative Politics, courses in his or her field of specialization, and a
course in qualitative or quantitative research methods.

The Department of Political Science has a distinguished record of
hiring diverse faculty, whose courses expose students to a variety of
racial, ethnic, and cultural perspectives, and we are especially interested
in candidates whose teaching and research will contribute to the
department’s commitment to diversity and academic excellence. Evi-
dence of teaching experience, potential teaching excellence, and the
promise of being a productive scholar are critically important. The
teaching load is five courses over two semesters. By the start date of
the position, candidates are expected to have a Ph.D. or be ABD in
Political Science with a sub-field specialization in Comparative Poli-
tics.
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For additional information and to apply, please go to http://apply.
interfolio.com/35496. Applications must be submitted online via
Interfolio ByCommittee. The application should include a cover letter,
C.V., statement of teaching philosophy, statement of commitment
to diversity, three letters of recommendation, graduate transcripts,
sample publications or papers, syllabi, and teaching evaluations, along
with any other relevant materials.

Questions about the position should be addressed by email to Professor
Michael R. James at mjames@bucknell.edu.

The review of applications will begin on September 24, 2016.

About Bucknell University -

Bucknell University is a highly selective, predominately undergradu-
ate, private university with approximately 3600 students. Apart from
its excellent academic departments and programs, it boasts the Center
for the Study of Race, Ethnicity, and Gender, which supports faculty
teaching and scholarship in these areas; the Griot Institute for Africana
Studies, which provides faculty and student intellectual and creative
engagement with the cultures, histories, narratives, peoples, geogra-
phies and arts of Africa and the African diaspora; and the Bucknell
Institute for Public Policy, which supports faculty research and teach-
ing on issues of domestic, international, and comparative public policy.
Bucknell also has a small but growing community of Asia scholars.
In the spring of 2014, Bucknell introduced a 5-Year Diversity Plan
aimed at enhancing the diversity of the faculty, staff, student body,
and curriculum of the university. Located in Central Pennsylvania
along the Susquehanna River, Bucknell is nestled in the Borough of
Lewisburg, an architectural gem that has been ranked as one of Ameri-
ca's best small towns. The Lewisburg area offers a unique combination
of outdoor recreation opportunities, and appealing amenities such as
art galleries, an art deco theater, historic museums, and charming
independent boutiques and restaurants. In addition, the surrounding
region offers outstanding schools, medical facilities, and an affordable
cost of living. For those who crave the city, Bucknell is within an
casy three-hour drive to Philadelphia, New York, Baltimore, and
Washington, D.C.

Bucknell University, an Equal Opportunity Employer, believes that
students learn best in a diverse, inclusive community and is therefore
committed to academic excellence through diversity in its faculty,
staff, and students. We seek candidates who are committed to Buck-
nell's efforts to create a climate that fosters the growth and develop-
ment of a diverse student body, and we welcome applications from
members of groups that have been historically underrepresented in
higher education.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/2/2016

Salary: Competitive

eJobs ID: 1513

Eckerd College

Rank: Comparative Politics and Environmental Policy/East Asia

Eckerd College: Assistant Professor of Political Science

Comparative Politics and Environmental Policy/East Asia. The disci-
pline of Political Science invites applications for a tenure-track position
at the Assistant Professor level to begin September 2017. Ph.D. in
Political Science required. The department secks a broadly educated

July 2016

scholar trained in Comparative Politics and Environmental Policy
with regional specialization in the politics of East Asia. Teach seven
courses (3-1-3) per academic year, including Comparative Politics.
Preparation and willingness to teach social science statistical meth-
ods required.

Candidates should have a lively interest in scholarly research and a
demonstrated background in teaching excellence. Expertise in East
Asian politics with any of the following sub-fields is welcome: global
environmental politics and climate change, sustainability, wildlife and
biodiversity, marine resources, tropical forest environments, interna-
tional political economy, global security and diplomacy. In addition,
field experience in East Asia, previous work in a multi-disciplinary
program, and a desire to teach in study abroad programs will be
a plus. Participation in an interdisciplinary, values-oriented general
education program is required, including a regular rotation in the
two-semester first-year program. Eckerd College, the only independent
national liberal arts college in Florida, has a tradition of innovative
education and teaching/mentoring excellence.

Submit a letter of application, vita, teaching evaluations, statement
of teaching philosophy and teaching interests, statement of research
interests, graduate and undergraduate transcripts, and contact infor-
mation for three References so that letters of recommendation can
be requested, via www.eckerd.edu/hr/employment. Applications must
be complete by October 10, 2016. All inquiries, including APSA
interviews, may be sent to Dr. Anthony R. Brunello; brunelar@
eckerd.edu. EOE. Applications from women/minorities encouraged.
Will interview at APSA 2016 meeting in Philadelphia. Qualified
candidates must be authorized to work in the United States for

the College.

Start Date: Fall 2017

Application Deadline: 10/10/2016
Date Posted: 6/2/2016

Salary: Competitive

eJobs ID: 1515

Furman University
Rank: Assistant/Associate/Full Professor

The Department of Political Science at Furman University invites
applications for an open rank tenure-track appointment in compara-
tive politics to begin Fall 2017. The candidate’s teaching responsibili-
ties will include introductory courses in comparative politics and
upper level courses in the area of Middle East politics. The ability to
teach a Politics of Africa course and/or an introductory course in
research methodology is a strong plus. S/he must demonstrate the
potential for superb teaching and excellence in scholarship.

Furman University is a private, selective liberal arts college of about
2,700 residential students located in Greenville, South Carolina, which
is situated in the foothills of the Blue Ridge Mountains. Greenville
has a thriving downtown and international community and is within
a short driving distance of Charlotte, Atlanta, and Asheville. The
Department of Political Science has 15 full-time members. Normal
teaching responsibilities are five courses, spread over two terms, typi-
cally including two or three introductory courses and two or three
upper level courses.

We will begin reviewing applications on October 1, 2016 and continue
until the position is filled. We will also meet with interested and
qualified candidates at the American Political Science Association
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convention in Philadelphia, PA. To apply please go to https://jobs.
furman.edu/postings/5738 . For any questions please contact the
chairperson of the search committee Dr. Akan Malici at akan.malici@
furman.edu. Furman University is an Equal Opportunity Employer
committed to increasing the diversity of its faculty. Furman offers
employment benefits to domestic partners of employees.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/1/2016

Salary: Competitive

eJobs ID: 1505

Webster University
Rank: Assistant Professor of International Relations

The Department of History, Politics, and International Relations at
Webster University invites applications for a tenure-track assistant
professor in international relations. The ideal candidate will be broadly
trained in international relations and comparative politics, with area
studies expertise in Asia, Africa or Latin America. Applicants should
also be prepared to share responsibility for teaching introductory
research methods. PhD in hand by the time of appointment is
required. The normal teaching load at Webster is three courses per
semester and, in this case, will include at least one online class per
year at the graduate level. While quality teaching is the most important
criterion for success at Webster, the department expects faculty to
maintain an active research agenda, participate in faculty governance,
and share in student advising and the administration of department
programs, including curriculum assessment and student recruitment.
Webster University offers substantial support for research and oppor-
tunities to teach at our overseas campuses.

The position starts August 2017. Please forward a cover letter, cv,
evidence of teaching effectiveness, and three letters of reference to
irsearch@webster.edu.

Review of applications will begin September 15, 2016 and continue
until the position is filled. We will also conduct preliminary interviews
at the American Political Science Association meetings in Philadelphia,

September 1-4.

Webster University is committed to creating a diverse environment
and is proud to be an equal opportunity employer. We are committed
to maintaining a culturally and academically diverse faculty and staff
of the highest caliber. Accordingly, Webster University provides equal
employment opportunities (EEO) to all employees and applicants
for employment without regard to race, color, religion, sex, sexual
orientation, gender, gender identity, national origin, ethnicity, age,
protected veteran or disabled status, genetic information, or any other
characteristic protected by applicable law.

Start Date: Fall 2017
Application Deadline: 9/15/2016
Date Posted: 6/1/2016

Salary: Competitive

eJobs ID: 1511

Hope College

Rank: Term Position in American and Comparative Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Methodology

Hope College invites applications for one or more term positions for
the 2016-17 academic year. We welcome applications from candidates
able to teach in one or more of the following areas: American politics

July 2016

and institutions, research methods, and comparative politics (any
focus other than Africa). Hope College is a Christian, co-educational,
residential liberal arts college affiliated with the Reformed Church
in America.

Qualifications

PhDs and/or ABDs who have made substantial progress on the disser-
tation are welcome to apply. Candidates should have demonstrated
an ability to combine teaching excellence with genuine scholarly prom-
ise, and should be committed to the character and goals of a liberal
arts college with a Christian perspective.

Application Instructions

Candidates will email a cover letter, curriculum vitae, copies of under-
graduate and graduate school transcripts (unofficial versions are okay
for this stage of the search), and teaching evaluations or other evidence
of teaching competency. In addition, please arrange for three references
to email letters of recommendation to Ryden@hope.edu.

About Hope College

Hope College has about 3,300 students and 270 full time faculty. It
is located in Holland, Michigan, a charming city of 35,000 located
on the shores of Lake Michigan a half hour from Grand Rapids and
within several hours of Ann Arbor and Chicago. Holland is set in an
urban area of approximately 100,000, which is enriched by a signifi-
cant Latino, Asian and African American population. Hope College
places a high priority on sustaining a supportive environment that
recognizes the importance of having a diverse faculty and staff to
better prepare our students for successful careers in our multi-cultural
nation and global community. Applications from qualified persons
with diverse backgrounds and cultures, including women and persons
of color are, therefore, especially welcomed. Hope College complies
with federal and state requirements for nondiscrimination in employ-
ment.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/23/2016

Salary: Negotiable

eJobs ID: 1490

SUNY, Geneseo

Rank: Visiting Assistant Professor of Political Science

Demonstrated expertise as a teacher of Political Science, enthusiastic
commitment to undergraduate instruction at all levels.

Required Qualifications: Ability to teach the following courses: Civil
War and Conflict Resolution, Human Rights, Social Science Research
Methods, State and Society in the Non-Western World. Other courses
that the instructor may be asked to teach include International Politics,
Global Political Economy, US Foreign Policy, and Women and Poli-
tics.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1476
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SUNY, Geneseo

Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science

Position Summary:

The Department of Political Science and International Relations at

SUNY Geneseo is secking applicants for a Visiting Assistant Professor

position to begin August, 2016. The appointment is for one year.

Duties of the position include:

¢ Teach undergraduate courses in political science, including courses
in comparative politics such as Civil War and Conflict Resolution,
Human Rights, and State and Society in the Non-Western World,
and a course in social science research methods.

* Opportunity to conduct research in area of interest.

* Contribute to academic advisement to students.

¢ Contribute to department functioning through committee service.

¢ Contribute service to the discipline and/or community.

Required Qualifications

e PhD or ABD in Political Science at time of appointment.

* Primary expertise in comparative politics.

* Evidence of preparation to teach undergraduate courses in compara-
tive politics, international politics and social science research
methods.

Preferred Qualifications:

e PhD in Political Science, conferred by August 2016.

* Evidence of an active scholarly program in political science.
* Evidence of successful college teaching.

Special Instructions to Applicant

Applicants should be prepared to upload a cover letter that addresses
teaching and research qualifications and a CV. In addition, applicants
should be prepared to supply contact information (email address) for
three references. References will be contacted and invited to submit
a letter at the time application is completed.

Review of completed applications will begin upon receipt. To be
guaranteed consideration, applications must be completed by June 6,
2016. The final date that letters of reference will be accepted is June
6, 2016.

To apply, submit an online faculty application at https://jobs.genesco.
edu. The application will consist of a letter of interest, a vita, a
statement of teaching philosophy, writing sample, and evidence of
teaching effectiveness. Additionally, three letters of reference, with at
least one addressing teaching, must be mailed to:

Search Committee

Department of Political Science and International Relations

SUNY Geneseo

1 College Circle

Geneseo, NY 14454

All applications completed by June 6, 2016 are guaranteed full consid-
eration. All applicants are subject to criminal background checks.
SUNY Geneseo is an Affirmative Action/Equal Opportunity, Equal
Access Employer committed to recruiting, supporting, and fostering
a diverse community of outstanding faculty, staff, and students. The
college actively seeks applications from women and members of under-
represented groups.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 5/16/2016

July 2016

Salary: Competitive
eJobs ID: 1477

Lincoln University of Missouri

Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, International Relations, American
Government and Politics

Lincoln University of Missouri invites applicants for a tenure track
position at the rank of Assistant Professor in Political Science begin-
ning August 2016. Areas of specialization include Comparative Politics
and International Relations. Teaching responsibilities will also include
the Introduction to American Government course.

Lincoln’s political science program is part of an interdisciplinary
department that includes history and philosophy. The successful can-
didate will be a passionate teacher, mentor, and developer of innovative
curriculum. Other job responsibilities include Model UN faculty
advisor and Study Abroad participant.

Ph.D. preferred; ABD considered with college level teaching experi-

ence.

Application materials should be submitted electronically and include:
letter of interest, curriculum vitae, transcripts, evidence of previous
teaching experience and three letters of reference. Unofficial transcripts
are acceptable during screening. Official transcripts are required prior
to employment.

Deadline for applications is July 1, 2016.

If you have any questions, please contact Dr. Amy Gossett at gos-
setta@lincolnu.edu.

Lincoln University is a HBCU, land-grant, public university with
enrollment of 3000 students and an equal opportunity employer.

Start Date: Fall 2016
Application Deadline: 6/28/2016
Date Posted: 5/2/2016

Salary: $40,000 - $49,999

eJobs ID: 1447

Iowa State University

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

The Department of Political Science at Iowa State University invites
applications for a Full or Part-Time Lecturer position to teach under-
graduate and/or graduate courses within one or more of the political
science subfields: Theory and Methods, American Government and
Politics, Comparative Politics, International Relations, or Public Pol-
icy Administration. The appointment duration may be one semester
to three years depending on department need and it may be Full-
Time or Part-Time.

Required Education and Experience: MA or MPA in Political Science
or related discipline, or JD. Evidence of scholarly and teaching activi-
ties.

Preferred Education and Experience: ABD or Ph.D. in Political Sci-
ence or related discipline.

Evidence of scholarly and teaching activities
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To apply for this position, please click on “Apply to this job” at
hetp://www.iastatejobs.com:80/postings/18263 and complete the
Employment Application. Please be prepared to enter or attach the
following:

1) Resume/Curriculum Vitae

2) Letter of Application/Cover Letter

3) Contact Information for Three References

4) Statement of Teaching Interests/Experience

5) Statement of Teaching Evaluations- Optional- Please attach as
“Other Document(s) 17

If you have questions regarding this application process, please email
employment@iastate.edu or call 515-294-4800 or Toll Free: 1-877-
477-7485.

All offers of employment, oral and written, are contingent upon the
university’s verification of credentials and other information required
by federal and state law, ISU policies/procedures, and may include
the completion of a background check.

The Department of Political Science has 15 tenure track faculty and
a vibrant MA program which serves approximately 32 students and
an undergraduate major with approximately 260 majors. Please visit
the following site for additional information about the Department
at htep://www.pols.iastate.edu/

Iowa State University is an Equal Opportunity/Affirmative Action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, age, religion, sex, sexual
orientation, gender identity, genetic information, national origin, mar-
ital status, disability, or protected veteran status, and will not be
discriminated against. Inquiries can be directed to the Director of

Equal Opportunity, 3350 Beardshear Hall, (515) 294-7612.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 4/26/2016

Salary: Competitive

eJobs ID: 1433

Miami University
Rank: Visiting Assistant Professor/Instructor in International
Relations or Comparative Politics

Visiting Assistant Professor/Instructor in International Relations or
Comparative Politics to begin in the 2016-17 academic year. Expected
to teach introductory course in Comparative Politics “Modern World
Governments,” an advanced course on the politics in the Middle East,
and another course in the area of specialty. Required: Ph.D. at the time
of appointment in political science or a related field for appointment
as Visiting Assistant Professor; ABD for appointment as an Instructor.
Applicant must be a U.S. citizen, lawful permanent resident, tempo-
rary resident (admitted for residence as an applicant under the 1986
immigration amnesty law), refugee or asylee. Strong candidates will
have independent teaching experience. Please submit letter of interest,
curriculum vitae, evidence of teaching effectiveness (if available, as
other document), samples of scholarly writing to https://miamioh.
hiretouch.com/job-details?jobID=2494. Direct inquiries to Patrick
Haney at haneypj@miamioh.edu. Review of applications will begin
on March 28, 2016 and will continue until position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans

July 2016

and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: heep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date:

Application Deadline: Open until Filled
Date Posted: 3/15/2016

Salary: Competitive

eJobs ID: 1363

Le Moyne College

Rank: Visiting Assistant Professor

Le Moyne College invites applications for a Visiting Assistant Professor
in Political Science, beginning Fall 2016. We seck a dynamic teacher
and scholar specializing in International Political Economy (from
cither an International Relations or Comparative Politics perspective).
The suitable candidate will have a broad background in International
Political Economy and a solid background in Economics. Teaching
responsibilities will include introductory and advanced courses in IPE/
related fields and introductory courses in Economics. The opportunity
also exists to contribute to our interdisciplinary programs in Peace
and Global Studies, and to the Core Curriculum at the College. Ph.D.
at the time of appointment is strongly preferred. The candidate should
be able to show excellence in teaching, and evidence of an active
scholarly agenda. We are particularly interested in candidates who
share the Le Moyne College mission and commitment to social justice.

To apply, applicants should send a letter of application including
teaching experience and research agenda, a CV, an unofficial graduate
transcript, and three professional references. Also please submit a
statement of your teaching philosophy. Documentation may be sub-
mitted to: Diann D. Ferris, Le Moyne College, 1419 Salt Springs
Road, Grewen Hall, 2nd Floor (Human Resources), Syracuse, NY
13214 or by following the application instructions (click the ‘Apply
Now’ button) found on our website at www.lemoyne.edu/
employment. Review of applications will begin on February 1st and
continue until the position is filled. For further information, please
contact Dr. Delia Popescu atpopescd@lemoyne.edu. Le Moyne Col-
lege is an equal opportunity employer and strongly encourages women,
persons of color, and Jesuits to apply for employment.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 12/18/2015

Salary: $50,000 - $59,999

eJobs ID: 1145
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Miami University
Rank: Assistant Professor, Political Science, Miami University
(Ohio), Middletown Campus

Political Science (Middletown Campus) seeks to fill a nine-month,
assistant professor,

tenure track position in Political Science to begin the Fall Semester
2016. Further

information about the Middletown Campus is available at www.
regionals.MiamiOH.edu.

Broadly trained tenure-track assistant professor to teach introductory
courses in American

politics and global politics, as well as a research methods course and
upper-division

courses in area of expertise. The successful candidate is expected to
be an effective

teacher, develop curriculum, advise students, provide meaningful serv-
ice to the

department, university, and community, and establish program of
scholarship and

research. Required: Ph.D. in Political Science or related field by date
of appointment;

demonstration of teaching excellence; evidence of potential for ongo-
ing research and

publication in traditional, public, or pedagogical scholarship. Strong
commitment to

undergraduate teaching, student mentoring, curriculum development,
and service

(department, campus, university, community, professional). Strong
candidates will have

an interest in or experience with online or hybrid teaching formats.
This colleague will

play a vital role in a new multidisciplinary regional campus social
science department

and contribute to the development of a proposed new four-year degree
program, Applied

Social Research. Submit: cover letter and cv to https://miamioh.
hiretouch.com/jobdetails?jobID=1962. Upon your completion of the
application, the three professional

references will be contacted by email requesting letters of recommen-
dation. Please ensure email contact information is provided in the
application system as requested. Inquiries about the position can be
directed to John Cinnamon at cinnamjm@miamioh.edu. Review of
applications will begin on December 15, 2015 and continues until
position is filled. Miami University, an EO/AA employer encourages
applications from minorities, women, protected veterans and individu-
als with disabilities. Miami does not permit, and takes action to
prevent, harassment, discrimination and retaliation. Requests for rea-
sonable accommodations for disabilities should be directed to Ms.
Mary Jane Leveline at (513) 529-2027. Annual Security and Fire
Safety Report may be found at: heep://www.MiamiOH.edu/campus-
safety/annual-report/index.html. Criminal background check
required. All campuses are smoke- and tobacco-free.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/2/2015

Salary: Competitive

eJobs ID: 938

July 2016

INTERNATIONAL RELATIONS

Pew Research Center
Rank: Associate Director, International Research Methods

Organization Overview:

Pew Research Center is a nonpartisan fact tank that informs the public
about the issues, attitudes and trends shaping America and the world.
It conducts public opinion polling, demographic research, media
content analysis and other empirical social science research in the
areas of U.S. politics and policy views; media and journalism; internet
and technology; science and society; religion and public life; Hispanic
trends; global attitudes and U.S. social and demographic trends. Pew
Research Center does not take policy positions. It is a subsidiary of
The Pew Charitable Trusts. The Center’s work is carried out by a
staff of about 150.

Position Summary:

The Associate Director for International Research Methods is respon-
sible for ensuring that all international research projects conducted
by the Pew Research Center meet the highest standards for data
quality and methodological rigor, as well as innovation in design and
execution. The Associate Director reports to the Vice President for
Global Strategy and works closely with research teams across the
Center.

Position Overview:

The Associate Director for International Research Methods provides
methodological and analytic support to both ongoing and first-time
international research projects. In all endeavors, the Associate Director
is charged with ensuring that international research projects meet the
highest standards possible, given resource and logistical considerations.
The Center seeks to collect data that is valid, accurate and transparent
with regard to its collection methods. The Associate Director super-
vises a team of research methodologists and manages the annual
budget for methodological experiments, and works to ensure that
such experiments generate conference presentations and professional
publications. In coordination with the Vice President for Global
Strategy, the Associate Director develops an annual research agenda
aimed at ensuring that the Center is at the leading edge of innovations
in measuring, collecting and analyzing data on cross-national opinion
and behavior. The Associate Director ensures that the Center’s interna-
tional research staff is properly trained and resourced to execute proj-
ects appropriately. As head of the international methods team, the
Associate Director works closely with the Center’s Director of Survey
Methods to promote consistent standards for data quality, analytic
rigor and methodological innovation.

Primary Responsibilities:

* (50%) Project support and data quality: As head of the Center’s
international methods team, provide methodological and analytic
support to all international projects. Support ranges from consulta-
tion on research designs to development of sampling plans to base-
and post-stratification weighting to statistical modeling and analysis.
Ensure that all international survey data meets the Center’s quality
standards and that research teams are trained to perform required
data quality assessments.

* (25%) Personnel management: Direct the work of the international
methods team, delegate appropriate responsibilities, mentor team
members and provide for their professional development. Hire new
members of the team and evaluate performance of direct reports.
In coordination with the Vice President for Global Strategy, ensure
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that the wider staff is adequately trained and prepared to support
the Center’s international research agenda.

(15%) Experimentation and innovation: Support the Center’s long-
term international agenda through regular experimentation with

and exploration of alternative survey and non-survey methods of
data collection. Develop, plan, and implement projects that investi-
gate alternative data collection methods , such as non-probability
data sources or the use of text surveys in developing countries.
Work with the Vice President for Global Strategy, Director of
Survey Methods and research directors to improve the execution
and analysis of international research projects through the adoption
of new methods.

(10%) Publishing and presenting: Write and edit methodological
research reports and related products. Participate in the dissemina-

tion of research through presentations, media interviews, blog posts,
and other activities coordinated with the communications and pub-
lication departments. Serve as a recognized expert on international
survey methodological research at internal and external forums and
educate audiences about the technical aspects of international survey
research. Through this work, help to develop a reputation for the
Center as an authority on international research methodology.

Knowledge and Skill Requirements:

* Ability to devise and implement a strategy for methodological experi-
mentation and innovation in the service of more effective and efficient
cross-national survey research

e Strong quantitative and statistical skills, plus facility with SPSS,
Stata and other statistical tools

* Experience in using advanced statistical analysis techniques, such
as logistic regression, multilevel models, experimental design, etc.

* Detail oriented with exacting standards to maintain accuracy and
impartiality in all work products

* Ability to balance numerous projects and tasks simultaneously

e Editorial judgment and proven ability to communicate research
results clearly and concisely in Pew’s style in both verbal and writ-
ten form

* Skilled in project development and management

* Strong verbal and written communications skills

* Experience managing teams highly preferred

Education/Training/Experience:

* Ph.D. in survey methodology, statistics or quantitative social science
field is required

* International survey research experience in applied setting

* Established background in applied survey methods and statistical
analysis

* Track record of successful project management experience

* Established record of publication and/or editorial performance

Application Procedure:

Applicants should visit www.pewresearch.org/about/careers to to
apply online. Please include a cover letter indicating where you learned
of the opening and salary expectation.

We are an equal opportunity employer.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/22/2016

Salary: Negotiable

eJobs ID: 1560

July 2016

George Washington University
Rank: Part Time Lecturer

This is a three credit class that meets twice a week for 1 hour and
15 minutes each class and is capped at 45 students. All enrolled
students must have taken Introduction to International Relations.
The formal course description is:

Analysis of the political aspects of global economic relationships,
focusing on such issues as economic hegemony, interdependence,
trade relations, development assistance, multinational corporations,
and the role of international organizations.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/15/2016

Salary: Below $20,000

eJobs ID: 1545

University of California, Santa Barbara
Rank: Assistant Professor - International Relations

The University of California, Santa Barbara Department of Political
Science seeks a scholar in international relations with a focus on
International Organization and Institutions for a tenure-track
appointment as Assistant Professor effective July 1, 2017. Applicants
should have completed the Ph.D. by the appointment date. We seek
applicants who focus on the causes, consequences, and dynamics of
international institutions, and we are open with respect to methodo-
logical or theoretical approach. Although the scholar’s primary contri-
bution will be to the IR subfield, we are particularly interested in
applications from those who use innovative methods and/or whose
substantive research relates to the Department’s strong interdiscipli-
nary foci in the studies of identity or the environment. The successful
candidate must be qualified to teach core graduate seminars in interna-
tional relations. His or her research should be theoretically informed
and must demonstrate mastery of appropriate research methods.

The Department is especially interested in candidates who can contrib-
ute to the diversity and excellence of the academic community through
research, teaching and service.

Review of files will begin on September 15, 2016 for primary consider-
ation.

Applications must include a curriculum vitae, a writing sample, teach-
ing evaluations (or other evidence of teaching effectiveness), and at
least three letters from academic references. All application materials
should be submitted via UC Recruit: https://recruit.ap.ucsb.edu/
apply/JPF00750

The University of California is an Equal Opportunity/Affirmative
Action Employer and all qualified applicants will receive consideration
for employment without regard to race, color, religion, sex, sexual
orientation, gender identity, national origin, disability status, pro-
tected veteran status, or any other characteristic protected by law.

Start Date: Fall 2017
Application Deadline: 9/12/2016
Date Posted: 6/15/2016

Salary: Competitive

eJobs ID: 1547

34 Current eJobs listings at www.apsanet.org/jobs


www.apsanet.org/jobs
http://www.pewresearch.org/about/careers
https://recruit.ap.ucsb.edu/apply/JPF00750
https://recruit.ap.ucsb.edu/apply/JPF00750

Political Science Jobs

Rochester Institute of Technology
Rank: Assistant Professor International Relations & Interna-
tional Ethics

The Department of Political Science at Rochester Institute of Technol-
ogy (RIT) invites applications for a tenure track assistant professor
in International Relations beginning fall 2017. Completion of Ph.D.
in Political Science or related field is required prior to date of hire.
The successful candidate will be able to teach lower-division courses
in international relations and international ethics and upper-level
courses in international law & organizations and human rights. In
addition, the successful candidate must be able to teach and develop
upper-division courses on the following: grand strategy, theory &
practice of diplomacy, or intelligence & covert action. Moreover, the
successful candidate will have a strong commitment to undergraduate
education, with the potential for establishing an active research agenda,
an ability to support the interdisciplinary efforts of the Institute and/
or the College of Liberal Arts, and an ability to contribute in meaning-
ful ways to the college’s continuing commitment to cultural diversity,
pluralism, and individual differences. The political science department
offers an undergraduate major in political science with specializations
in political institutions, politics & the life sciences, and politics &
information technology. The teaching load is 2-3. This position will
also have the unique opportunity to work on a number of RIT's global
initiatives, including supporting the Political Science Department’s
engagement with RIT’s current global campuses in Kosovo, Croatia,
and Dubai.

We are secking an individual who has the ability and interest in
contributing to RIT’s core values, honor code, and diversity commit-
ment.

REQUIRED QUALIFICATIONS:
* Completion of Ph.D. in Political Science or related field prior to
date of hire

Ability to teach lower-division courses in international relations

and international ethics

Interest in teaching upper-division courses on international law &
organizations, and human rights

Interest in teaching and developing courses on grand strategy, the-
ory & practice of diplomacy, or intelligence & covert action
e Strong commitment to undergraduate education

Potential for establishing an active research agenda

An ability to support the interdisciplinary efforts of the Institute
and/or the College of Liberal Arts

Ability to contribute in meaningful ways to the college’s continuing

commitment to cultural diversity, pluralism, and individual differ-
ences.

HOW TO APPLY:

Apply online at http://careers.rit.edu/faculty Keyword Search:
2470BR.

Please submit: your curriculum vitae, cover letter addressing the listed
qualifications and the following attachments: a brief statement on
teaching philosophy; a research agenda; the names, addresses and
phone numbers for three references; and a Contribution to Diver-
sity Statement.

To receive full consideration all application materials should be
received by Friday September 2, 2016.

You can contact the search committee with questions on the posi-
tion at:

July 2016

Dr. Lauren K. Hall, Search Committee Chair
Department of Political Science

Rochester Institute of Technology

92 Lomb Memorial Drive

Rochester, New York 14623-5604

e-mail: Ixhgpt@rit.edu

RIT is an equal opportunity employer that promotes and values
diversity, pluralism, and inclusion. For more information or inquiries,
please visit RIT/TitleIX or the U.S. Department of Education
at ED.Gov.

Start Date: Fall 2017
Application Deadline: 9/2/2016
Date Posted: 6/14/2016

Salary: Competitive

eJobs ID: 1541

Moravian College

Rank: Assistant Professor of Political Science

Specializations: International Law & Organizations, Foreign Policy,
Conflict Processes

The Political Science Department at Moravian College invites applica-
tions for a full time, tenure track position commencing in August
2017. Candidates should be prepared to offer a broad array of classes
in international relations such as American Foreign Policy, Human
Rights, International Law and Organization, International Security
and Conflict Resolution. Candidates should also be prepared to teach
courses that entail a geographic specialization with the area being
open (e.g., Africa, Latin America, Middle East and the Islamicate
world etc.) except for Europe and Asia. Candidates should also be
prepared to teach in the College’s First Year Student Seminar Program
with the subject matter for the seminar being at the discretion of the
instructor. Ph. D. is expected by time of appointment.

Moravian College is a selective residential liberal arts college located
in Bethlehem, PA with a proud tradition of providing an outstanding
education in the liberal arts and sciences for men and women. Mora-
vian College highly values excellence in teaching as well as scholarship
and seeks to nurture the development of its students through strong
personal interactions with its teaching faculty. The College is approxi-
mately an hour and a half from New York City and an hour from
Philadelphia and is one of six members of the Lehigh Valley Associa-

tion of Independent Colleges consortium.

Moravian College values diversity, strives to attract qualified women
and minority candidates, and encourages individuals belonging to
these groups to apply. Moravian seeks to ensure diversity by its policy
of employing persons without regard to age, sex, color, race, creed
religion, national origin, disability, veteran status, sexual orientation
or gender identity.

Applications should be submitted electronically to searchpolsci@mora-
vian.edu. Application materials should include letter of application,
current curriculum vitae, a statement of teaching philosophy and
evidence of effective teaching, a statement of research plans, and three
letters of recommendation with contact information for each reference.
Review of application materials will begin July 1 and will continue
until the position is filled.

Start Date: Fall 2017
Application Deadline: Open until Filled
Date Posted: 6/13/2016

Current eJobs listings at www.apsanet.org/jobs 35


www.apsanet.org/jobs
http://careers.rit.edu/faculty

Political Science Jobs

Salary: Competitive
eJobs ID: 1531

MONASH UNIVERSITY

Rank: Professor of Politics and International Relations and Head
of School of Social Sciences

MONASH UNIVERSITY

Professor of Politics and International Relations and Head of School
of Social Sciences, Faculty of Arts

The School of Social Sciences (SoSS) at Monash University is seeking
to make a dual appointment of Professor of Politics and International
Relations and Head of School. The successful candidate will be an
outstanding scholar in the discipline of political science who can
demonstrate the capacity for leadership in research, pedagogy, admin-
istration and strategy.

Monash University is at the forefront of Australian higher education,
a member of the elite Group of Eight universities and a fixture in
the top 100 of both the Times Higher Education World University
Rankings and QS World University Rankings. It is Australia's largest
university and has a global presence spanning four continents, with
campuses in Malaysia and South Africa, joint graduate schools in
China and India and a centre in Prato, Tuscany.

Led by Professor Rae Frances, the Faculty of Arts is a powerhouse of
teaching and research. The SoSS is a big part of this story, with
rankings consistently above world standard, including a 4 for Political
Science in the 2015 Excellence Research Australia (ERA) exercise.
Monash’s research standing is shown by its success in attaining the
top ranking of 5 for nearly half of all its ERA fields.

The Head of School will be expected to sustain and enhance the
S0SS’s dynamic, collegial, multidiscipline environment. A particular
focus will be building, strengthening and maintaining excellence
within the team to facilitate collaborative teaching and research. These
skills will also be important outside the SoSS, with the Head of School
expected to take part in broader Faculty strategic initiatives. The
successful candidate will hold an ongoing appointment as Professor
of Politics and International and a three-year term as Head of School.
Both appointments are full-time and based at Monash’s Clayton
campus.

For further information and initial enquiries please contact the execu-
tive search firm Perrett Laver at patrick.marland@perrettlaver.com or
by +61 (0)2 8354 4007. To apply please upload your curriculum
vitae and supporting covering letter at http://www.perrettlaver.com/
candidates quoting 2567 before 9am AEST on Wednesday 29th
June 2016.

Start Date:

Application Deadline: 6/29/2016
Date Posted: 6/10/2016

Salary: Competitive

eJobs ID: 1526

Lewis & Clark College

Rank: Assistant Professor of International Affairs

Assistant Professor of International Affairs: Lewis & Clark College,
a private liberal arts college with 2,000 undergraduates, invites applica-
tions for a tenure-track assistant professorship in the Department of
International Affairs, beginning in fall 2017. The preferred teaching
and research field is in the Global South. Ph.D. in a field central to

international relations is required at the time of appointment as a
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tenure-track member of the faculty. The usual teaching load is five
courses per academic year, with a course reduction in the first year,
and there is a one-semester pre-tenure sabbatical. Preference will be
given to applicants with an interdisciplinary exposure to international
relations with a desire to link their areas of expertise to broader
international relations questions and a capacity to weave methodologi-
cal dimensions into their classes. Potential for excellent teaching and
research at an undergraduate institution are essential. A complete
application must include (1) a cover letter of application, which
includes statements of research interests and teaching experience, as
well as a description of how the applicant’s teaching and/or work in
the campus community will contribute to a culture of inclusion
and campus diversity; (2) a statement of teaching philosophy; (3) a
statement of research plan; (4) a curriculum vitae; (5) evidence of
teaching effectiveness; (6) sample of scholarship (published articles,
and/or works in progress);; (7) graduate transcripts, and (8) three
letters of recommendation (uploaded separately by the referees). All
materials should be addressed to Bob Mandel, Chair International
Affairs Search Committee, and must be submitted via Interfolio.
htep://apply.interfolio.com/35639 Review of applications will begin
on October 1, 2016 and continue until the position is filled.

Lewis & Clark College will conduct background checks on the final-
ist(s). Lewis & Clark College is an equal opportunity employer. All
qualified applicants will receive consideration for employment without
regard to status as a protected veteran or a qualified individual with
a disability, or other protected status, such as race, religion, color,
national origin, sex or age. Questions regarding Title IX may be
referred to the Title IX Coordinator or OCR. The College is commit-
ted to preparing students for leadership in an increasingly interdepen-
dent world, and affirms the educational benefits of diversity. (See

heep://www.Iclark.edu/dept/about/diversity.html)

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/10/2016

Salary: Competitive

eJobs ID: 1529

Texas State University, San Marcos
Rank: Assistant Professor

The Texas State University Department of Political Science invites
applicants for a tenure track position in International Relations at
the rank of Assistant Professor beginning 8/2017. We are seeking a
candidate with a strong background in international security studies.
Applicants must have the Ph.D. by the start of the Fall 2017 semester.
The successful candidate must have a research agenda focusing on
international security, geopolitical conflict, terrorism or nontraditional
emerging threats. In addition, the candidate must demonstrate an
ability to teach introductory international relations classes as well as
advanced classes in the area of international security. Preference will
be given to candidates who demonstrate an ability to teach a range
of international security courses, who can teach in a second field
meeting departmental needs, and who demonstrate effective interper-
sonal skills, potential for scholarly publication, and potential for teach-
ing excellence.

Review of applications will begin 09/15/2016. All applications will
be held in strict confidence and applicants are strongly encouraged
to submit materials before the review begins. ALL APPLICANTS
MUST APPLY VIA THE TEXAS STATE UNIVERSITY ONLINE
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PROCESS, FOUND HERE: https://jobs.hr.txstate.edu/postings/
17441

The confidential review of credentials will continue until the position
is filled. To assure full consideration, please submit the following
before September 15, 2016: A letter of intent addressing required
and preferred qualifications, a curriculum vita, college transcript(s),
samples of scholarly work (presentations and/or publications), syllabi
(if available), and three letters of recommendation.

The selected candidate will be required to provide official transcripts
from all degree granting Universities.

Questions can be directed to Dr. Robert F. Gorman, Search Commit-
tee Chair—Job Posting #20170001FAC at rg06@txstate.edu.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/8/2016

Salary: Competitive

eJobs ID: 1522

Aarhus University, Department of Political Science
and Government

Rank: Associate Professorship(s) at Department of Political Sci-
ence - 824252

Subfield(s): Political Theory, Public Policy, International Relations

he Department of Political Science, Aarhus BSS invites applications for
one or more associate professorships in political science commencing
January 2017 or as soon as possible. The associate professor is expected
to participate in research and teaching within one or more of these sub-
jects:

-Comparative Politics,

-Political Behaviour,

-International Relations,

-Public Administration,

-Public Policy,

-Political Sociology,

-Political Theory or

-Studies in Research/Research Policy.

Qualification requirements

Applicants must possess research qualifications and teaching skills
corresponding to those obtained after successful completion of a period
of employment as an assistant professor. Equivalent academic qualifi-
cations may also be accepted.

Permanent employment as an associate professor at Aarhus BSS
requires completion of the supervision course provided by Aarhus
BSS. In case the candidate has not completed the course before
commencement of employment, continued employment will be
conditional on prompt completion of the supervision course (Centre
for Teaching and Learning).

It is required that non-Danish speakers within a short period (2
years as a maximum) acquire a reasonable knowledge of Danish. The
department will grant time off from teaching to attend Danish courses
during the first two years of employment. The required qualifications
are elaborated below:

1. Research qualifications

The department is ambitious in terms of research publications. Appli-
cants are expected to have a well-documented international research
profile with emphasis on innovative contributions in good, peer-
reviewed publications. The applicant must have produced and pub-
lished research in addition to the PhD thesis, and must also demon-
strate progression in the form of research publications that go beyond
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the PhD project, be it thematically, theoretically, methodologically
and/or empirically. Publications may be published in international
or Danish journals, international or Danish monographs, or in edited
volumes. Publication in good political science journals such as Euro-
pean Journal of Political Research and Journal of Politics or good
field journals such as European Journal of International Relations,
Journal of Public Administration Research and Theory or Sociology
carries great weight. A qualified applicant typically has at least three
to five articles published or accepted for publication in good, interna-
tional, peer-reviewed journals or fewer articles but also a book pub-
lished with an internationally recognized publisher. A significant part
must have been produced after finishing the PhD degree.

In terms of evaluating the qualitative aspects of an applicant’s research
competences, focus is on the publications submitted for assessment.
Applicants must demonstrate the capacity to carry out independent
research, and to merit an associate professorship, an applicant is
expected to have published sole-authored work and must document
substantial contributions to any co-authored publications (in particu-
lar through co-authorship declarations).

2. Didactical/pedagogical competences and experiences

Teaching and advising students at different levels is a main activity
of an associate professor. All applicants submit a teaching portfolio,
where didactical/pedagogical competencies are carefully documented.
A qualified applicant must have experience from teaching several
courses at different levels. 6-8 courses are a minimum requirement.

3. Qualifications relating to research cooperation and management,

and knowledge sharing with the public

Applicants must have some experience in performing research coopera-
tion, research management and knowledge sharing.

Applicants are also encouraged to provide information about their
ability to attract external research funding, possible editorial experience
from professional journals or edited volumes, and possible experience
with planning and running professional conferences, workshops etc.

Application procedure

Short-listing is used. This means that after the deadline for applica-
tions — and with the assistance from the assessment committee chair-
man, and the assessment committee if necessary — the Head of Depart-
ment selects the candidates to be evaluated on the basis of the criteria
listed above. All applicants will be notified whether or not their
applications have been sent to an expert assessment committee for
evaluation. The selected applicants will be informed about the compo-
sition of the committee. Each applicant is given the opportunity to
comment on the part of the assessment that concerns him/her self.
Once the recruitment process is completed, a final letter of rejection
is sent to the deselected applicants, including the main considerations
emphasized during the selection process.

Further information

Further particulars on the position may be obtained from: Head of
department, professor Peter Munk Christiansen, +45 8716 5685, +45
30115340, pmc@ps.au.dk

All interested are urged to apply irrespective of personal background.

Formalities

Aarhus BSS refers to the Ministerial Order on the Appointment of
Academic Staff at Danish Universities (the Appointment Order).
(http://jobsys.au.dk/link2/ansaettelsesbekendtgoerelsen_en)
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Appointment shall be in accordance with the collective labour agree-
ment between the Danish Ministry of Finance and the Danish Confed-
eration of Professional Associations. AC. (http://jobsys.au.dk/link2/
akademikere_i_staten)

Further information on qualification requirements and job content
may be found in the Memorandum on Job Structure for Academic
Staff at Danish Universities . (http://jobsys.au.dk/link2/

stillingsstrukturnotatet_en)

Further information on the application and supplementary materials
may be found in Applicant Guidelines. (http://medarbejdere.au.dk/
en/faculties/business-and-social-sciences/employment-and-career/
assessment-of-job-applicants/guidelines-for-applications-for-vip-and-
dvip-positions/)

Teaching portfolio, degree certificate (copy), curriculum vitae,
complete list of publications (including annotations for not enclosed
items) and verified information on previous teaching experience (if
any) must be submitted with the application together with no more
than 10 selected publications. Please note that co-authorship state-
ments including detailed information on applicant's contribution
must be enclosed for joint research.

Scientific publications and other application material which cannot
be uploaded together with the application can be sent in hard copy
(5 copies) by surface mail to Aarhus BSS HR & PhD, Aarhus School
of Business and Social Sciences, Aarhus University, Taasingegade 1,
building 1447, DK-8000 Aarhus C, Denmark and must have reached
the office no later than the application deadline. All hard copy applica-
tion material must be marked with the ID number in the email you
receive after having submitted the online application.

All interested candidates are encouraged to apply, regardless of their
personal background.

Deadline
All applications must be made online and received by 15 August 2016

Please apply online here
heeps://ssll.peoplexs.com/Peoplexs22/CandidatesPortalNoLogin/
ApplicationForm.cfm?VacatureID=824252&PortallD=5283

Aarhus University is a modern, academically diverse and research-
intensive university with a strong commitment to high-quality research
and education and the development of society nationally and globally.
The university offers an inspiring research and teaching environment
to its 44,500 students and 11,500 employees, and has an annual
budget of EUR 830 million. Over the course of the past decade, the
university has consolidated its position in the top 100 on the most
influential rankings of universities world-wide. Learn more at www.

au.dk/en.

Start Date: Spring 2017
Application Deadline: 8/15/2016
Date Posted: 6/7/2016

Salary: Negotiable

eJobs ID: 1519

Waseda University

Rank: Faculty Recruitment Information (International Relations)

Public advertisement URL: http://www.waseda.jp/fpse/pse/?p=6307

Waseda University, an established private university located in central
Tokyo, invites applications for two tenure-track or tenured positions*
in International Relations at the School of Political Science and Eco-
nomics. The appointments will be made at the rank of either Assistant
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Professor, Associate Professor or Professor, effective April 2017 or
some later mutually-agreeable date.

Applicants must have a Ph.D. by the start of the appointment. For
one of the two positions, we are particularly interested in scholars
working in the area of Non-traditional Security / Global Politics,
though we encourage applications from candidates, working in any
area of International Relations, who combine a clear theoretical focus
with systematic empirical analysis. To be appointed as tenured faculty,
the candidate(s) should have an excellent record of publications,
including articles published in highly-regarded peer-reviewed journals.
Tenure-track appointments will be made to promising junior scholars
who can demonstrate a record of productive research in a manner
appropriate to their career stage. We seek candidates with skills in
quantitative methods and/or formal modeling, as these positions will
include teaching basic methodological courses at the undergraduate
and/or graduate level.

*The tenure status of the appointment will be determined by the
applicants' teaching experience and research achievements as well as
their performance during the interview process. The initial term for
the tenure-track appointments is three years, with a possible extension
of two years, contingent on a positive result of the interim review
which will take place during the second or third year. If judged
eligible, tenure can be granted at any time during the years on the
tenure-track. The terms of the appointment will be informed at the
final interview with the Dean. The procedures and regulations for
tenure and promotion will be explained at an earlier stage of the
interview process.

The salary will be determined based on Waseda University's salary
table (see, for sample salary scale, http://www.waseda.jp/seikei/files/
00000000_ExampleOfBaseAnnuallncome.pdf). Annually, the Uni-
versity provides individual research funds 0f 210,000 yen and academic
conference travel subsidy of 90,000 yen. An additional travel fund
(up to 110, 000 yen) for conferences outside of Japan is available
upon request. The university provides various research grants on a
competitive basis.

Interested candidates should apply electronically via htep://www.
waseda.jp/fpse/pse/?p=6307. Please make sure that you choose Interna-
tional Relations in &quot;Application Category.&quot; Use the
appropriate forms (Template Form (A) - (E)) for the relevant sections
of &quot;Application Documents&quot; on the website as
instructed here.

1. Application Form / Cover Letter: Use Template Form (A)

2. Curriculum Vitae: Use Template Form (B)

3. Statement on Research: Use Template Form (C) and upload it
at &quot;(3) Additional application material 1&quot;

4. Three major academic research works: Use Template Form (D)
and upload it at &quot;(3) Additional application material 2&quot;
5. Statement on Teaching with a sample syllabus for an undergraduate-
level lecture course: Use Template Form (E) and upload it at &
quot;(3) Additional application material 3&quot;

6. Proof of a doctoral degree (PDF) to be uploaded at &quot;(3)
Additional application material 4&quot;

Applications must be submitted online by 1 p.m., July 31, 2016
(JST). The online application system (link above) will be available
on June 1. All applications will be acknowledged by email within 10
days after the deadline. Arrange two persons familiar with you and
your work to mail reference letters directly to the address indicated
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below. If you wish to submit a book or a book manuscript with your
application, send two hardcopies by registered mail. All correspond-
ence should be sent on or before the application deadline to:
Professor Koichi Suga, Dean

Attn: Application for International Relations 2017

Faculty of Political Science and Economics Waseda University

1-6-1 Nishi Waseda, Shinjuku, Tokyo 169-8050 Japan

Note: the selection procedure will include three stages: 1) Document
screening, 2) Interview on campus which includes a lecture, research
presentation and an interview with the search committee, and 3)
Interview with the Dean.

Inquiries should be made by email to: pse-hr-ir2017@list.waseda.jp.
Institution URL: http://www.waseda.jp/fpse/pse/

Waseda University is committed to enhancing the diversity of its
faculty in order to promote globalization and gender equality on
campus. In all matters related to faculty recruitment and promotion,
the University prohibits any form of discrimination on the basis of
national origin, gender, religion, political affiliation, or disability.

Start Date: Spring 2017
Application Deadline: 7/30/2016
Date Posted: 6/1/2016

Salary: Any

eJobs ID: 1504

Webster University
Rank: Assistant Professor of International Relations

The Department of History, Politics, and International Relations at
Webster University invites applications for a tenure-track assistant
professor in international relations. The ideal candidate will be broadly
trained in international relations and comparative politics, with area
studies expertise in Asia, Africa or Latin America. Applicants should
also be prepared to share responsibility for teaching introductory
research methods. PhD in hand by the time of appointment is
required. The normal teaching load at Webster is three courses per
semester and, in this case, will include at least one online class per
year at the graduate level. While quality teaching is the most important
criterion for success at Webster, the department expects faculty to
maintain an active research agenda, participate in faculty governance,
and share in student advising and the administration of department
programs, including curriculum assessment and student recruitment.
Webster University offers substantial support for research and oppor-
tunities to teach at our overseas campuses.

The position starts August 2017. Please forward a cover letter, cv,
evidence of teaching effectiveness, and three letters of reference to
irsearch@webster.edu.

Review of applications will begin September 15, 2016 and continue
until the position is filled. We will also conduct preliminary interviews
at the American Political Science Association meetings in Philadelphia,

September 1-4.

Webster University is committed to creating a diverse environment
and is proud to be an equal opportunity employer. We are committed
to maintaining a culturally and academically diverse faculty and staff
of the highest caliber. Accordingly, Webster University provides equal
employment opportunities (EEO) to all employees and applicants
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for employment without regard to race, color, religion, sex, sexual
orientation, gender, gender identity, national origin, ethnicity, age,
protected veteran or disabled status, genetic information, or any other
characteristic protected by applicable law.

Start Date: Fall 2017
Application Deadline: 9/15/2016
Date Posted: 6/1/2016

Salary: Competitive

eJobs ID: 1511

Pennsylvania State University
Rank: Lecturer and Counterterrorism Option Director, MPS-HLS
Subfield(s): Other, International Relations, Administration

Lecturer and Counterterrorism Option Director, MPS-HLS

The Department of Political Science invites applications for a two-
year (with good possibility of renewal), non-tenure track position as
Lecturer and Director for the soon-to-be created Counterterrorism
Option in the interdisciplinary Master of Professional Studies in
Homeland Security (MPS-HLS) online degree program. The position
entails the design and teaching of Master’s level online coursework
on terrorism and counterterrorism as well as management of and
advising within the planned Counterterrorism Option.

Candidates should have completed a Ph.D. in Political Science or in
other disciplines related to Terrorism and Homeland Security, though
qualified applicants at the ABD level will also be considered. Profes-
sional experience in counterterrorism fields and/or on-line teaching
experience is preferred.

For a more detailed description of the Master of Professional Studies
in Homeland Security (MPS-HLS) program in which the Counterter-
rorism Option will be located, please visit the website: http://www.
worldcampus.psu.edu/degrees-and-certificates/homeland-security/
overview. To learn more about the Political Science department, please
visit our website at htep://polisci.la.psu.edu/.

Application review will begin on June 15, and will continue until the
position is filled. The start date for the position is August 12, 2016.
Applications must be submitted electronically at https://psu.jobs/job/
63846 Please include in your application the following: a letter of
application detailing relevant qualifications for the position, a current
CV, a writing sample, sample syllabi and teaching evaluations. All
candidates should also request three letters of reference to be sent
directly to the search committee at: arp20@psu.edu.

CAMPUS SECURITY CRIME STATISTICS: For more about safety
at Penn State, and to review the Annual Security Report which con-
tains information about crime statistics and other safety and security
matters, please go to htep://www.police.psu.edu/clery/, which will also
provide you with detail on how to request a hard copy of the Annual
Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 5/27/2016
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Salary: Competitive
eJobs ID: 1503

SUNY, Geneseo

Rank: Visiting Assistant Professor of Political Science

Demonstrated expertise as a teacher of Political Science, enthusiastic
commitment to undergraduate instruction at all levels.

Required Qualifications: Ability to teach the following courses: Civil
War and Conflict Resolution, Human Rights, Social Science Research
Methods, State and Society in the Non-Western World. Other courses
that the instructor may be asked to teach include International Politics,
Global Political Economy, US Foreign Policy, and Women and Poli-
tics.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1476

SUNY, Geneseo

Rank: Visiting Assistant Professor of Political Science

Visiting Assistant Professor of Political Science

Position Summary:

The Department of Political Science and International Relations at

SUNY Geneseo is seeking applicants for a Visiting Assistant Professor

position to begin August, 2016. The appointment is for one year.

Duties of the position include:

* Teach undergraduate courses in political science, including courses
in comparative politics such as Civil War and Conflict Resolution,
Human Rights, and State and Society in the Non-Western World,
and a course in social science research methods.

* Opportunity to conduct research in area of interest.

¢ Contribute to academic advisement to students.

* Contribute to department functioning through committee service.

* Contribute service to the discipline and/or community.

Required Qualifications

e PhD or ABD in Political Science at time of appointment.

e Primary expertise in comparative politics.

* Evidence of preparation to teach undergraduate courses in compara-
tive politics, international politics and social science research
methods.

Preferred Qualifications:

e PhD in Political Science, conferred by August 2016.

* Evidence of an active scholarly program in political science.
* Evidence of successful college teaching.

Special Instructions to Applicant

Applicants should be prepared to upload a cover letter that addresses
teaching and research qualifications and a CV. In addition, applicants
should be prepared to supply contact information (email address) for
three references. References will be contacted and invited to submit
a letter at the time application is completed.

Review of completed applications will begin upon receipt. To be
guaranteed consideration, applications must be completed by June 6,
2016. The final date that letters of reference will be accepted is June
6, 2016.
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To apply, submit an online faculty application at https://jobs.genesco.
edu. The application will consist of a letter of interest, a vita, a
statement of teaching philosophy, writing sample, and evidence of
teaching effectiveness. Additionally, three letters of reference, with at
least one addressing teaching, must be mailed to:

Search Committee

Department of Political Science and International Relations

SUNY Geneseo

1 College Circle

Geneseo, NY 14454

All applications completed by June 6, 2016 are guaranteed full consid-
eration. All applicants are subject to criminal background checks.
SUNY Geneseo is an Affirmative Action/Equal Opportunity, Equal
Access Employer committed to recruiting, supporting, and fostering
a diverse community of outstanding faculty, staff, and students. The
college actively seeks applications from women and members of under-
represented groups.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1477

Duke University

Rank: postdoctoral associate

Post-Doctoral
Subfields: Political behavior, institutions, and/or political economy.

The Department of Political Science at Duke University invites appli-
cations for a postdoctoral position in political behavior, institutions
and/or political economy. This is a full-time one-year position begin-
ning in August of 2016. Salary will be commensurate with experience
and qualifications. The post doc will be under the direction of Mathew
D McCubbins, the Ruth F. De Varney Professor of Political Science
and Professor of Law

(www.mccubbins.us). The successful candidate must have completed
all requirements for the Ph.D. degree by August 2016. Applicants
who do not currently have their Ph.D. in hand must provide a
statement from their committee attesting that all requirements will
be completed by August 2016.

Applications (including a statement of research interests, a curriculum
vitae, a sample of research, and three letters of recommendation)
should be sent to Mat McCubbins, Department of Political Science,
Duke University, Box 90204,140 Science Drive, 208 Gross Hall,
Durham NC 27708-0204 before May 20, 2016, or by email to
Mathew.mccubbins@duke.edu. Duke University is an Equal Employ-
ment Opportunity/Affirmative Action employer, and we encourage
applications from women and minorities.

Start Date: Fall 2016

Date Posted: 5/12/2016

Salary: Negotiable

eJobs ID: 1465

National University of Singapore
Rank: Assistant/Associate Professors in International Affairs

The Lee Kuan Yew School of Public Policy (National University
of Singapore), a premier public policy institution in Asia, invites
applications for full-time tenure track positions at the Assistant and
Associate Professor level in International Relations/Comparative Poli-
tics. Candidates are expected to demonstrate evidence of a high level
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of competence in policy-relevant, theoretically sound, and empirically
grounded research in International Relations/Comparative Politics,
be inter-disciplinary in their orientation, and focused primarily on
Asia. The School is interested in candidates with a strong commitment
to publishing at the highest level and would particularly welcome
applications with a demonstrated record of research excellence. As
the School will launch a new 2-year Master in International Affairs
(MIA) in 2017, we are keen to hire faculty who will contribute
energetically to the new programme.

Candidates should possess the following: a PhD degree in the relevant
discipline; have a commitment to research and teaching excellence;
and an ability to engage with policy and research communities in
Asia and around the world.

Application Procedure

Applicants should submit, in electronic form (MS Word or PDF file),
the following:

? Cover note

? Detailed curriculum vitae

? Names of three references

? Brief statement of past and current research

? Top 5 publications

? Three courses that you would be interested in teaching (please refer
to http://lkyspp.nus.edu.sg/admissions/ for the list of courses)

Those who have a teaching record should submit the following as well:
? Teaching dossier including teaching evaluations (for those who have
a teaching record)

? Representative samples of course outlines (for those who have a
teaching record)

Please send the electronic submission to Ms Laura Lim,

sppbox92@nus.edu.sg.

Applicants may submit hard copies to the following address:
Ms Laura Lim

Senior Associate Director, Human Resources

Lee Kuan Yew School of Public Policy

National University of Singapore

469C Bukit Timah Road

Singapore 259772

The deadline for applications is June 30, 2016. Only shortlisted
candidates will be notified. Interested candidates are encouraged to
find out more about the National University of Singapore and the
Lee Kuan Yew School of Public Policy at htep://lkyspp.nus.edu.sg/
or to email Kanti Bajpai, Chair of the Faculty Recruitment Committee

(sppkpb@nus.edu.sg).

Start Date:

Application Deadline: 6/30/2016
Date Posted: 5/6/2016

Salary: Competitive

eJobs ID: 1456

University of West Florida

Rank: Postdoctoral Associate in Cybersecurity and National Secu-
rity

The Department of Government at the University of West Florida
seeks a Postdoctoral Associate in the field of Cybersecurity as it pertains
to National Security (124520). The Postdoctoral Associate will pursue
research, grants, and community partnerships in security studies with
emphasis on cybersecurity with emphasis on security as it relates to

July 2016

cybersecurity, government policy on cybersecurity, and threat assess-
ment and response implications related to cybersecurity. They will
build connections with military, law enforcement, government offi-
cials, and large local businesses on issues of cybersecurity to assess
their needs and how we can support them with research, networking,
and collaborative problem-solving. They will work collaboratively
with faculty in the Department of Government specializing in Security
Studies and with UWF’s Center for Cybersecurity on research. Addi-
tionally, they will give lectures and hosting panel discussions and
mini-conferences on this topic.

Minimum qualifications: Doctoral degree from an accredited institu-
tion or the highest degree appropriate in the field of specialization
with a demonstrated record of achievement in teaching, academic
research, and service.

The position requires a Ph.D. in political science or a related discipline.
The ideal candidate will have specialization in the areas of security
studies / cybersecurity with demonstrated ability in scholarly net-
working and conference participation on the topic of security studies /
cybersecurity. Additional qualifications desired would include demon-
strated ability or experience with engagement of community partners
and a record of grant-writing.

Salary range is $38,000 - $42,000. The preferred response date to
apply is 7/29/16.

Application: Applicants must apply online at https://jobs.uwf.edu. Be
prepared to attach your curriculum vitae, letter of applicant/interest,
unofficial transcripts, and name/contact information for three refer-
ences in electronic format.

The University of West Florida is an Equal Opportunity/Access/
Affirmative Action employer. Any individual requiring special accom-
modations to apply is requested to advise UWF by contacting ADA
Compliance at 1-850-474-2059 (voice) or 1 850 857 6114 (TTY).
A criminal background check is required for successful candidates.
E-Verify requirements may apply for employment in certain positions.
All applications for employment at the University are subject to Florida
public records law.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/5/2016

Salary: $40,000 - $49,999

eJobs ID: 1453

Lincoln University of Missouri

Rank: Assistant Professor of Political Science

Subfield(s): Comparative Politics, International Relations, American
Government and Politics

Lincoln University of Missouri invites applicants for a tenure track
position at the rank of Assistant Professor in Political Science begin-
ning August 2016. Areas of specialization include Comparative Politics
and International Relations. Teaching responsibilities will also include
the Introduction to American Government course.

Lincoln’s political science program is part of an interdisciplinary
department that includes history and philosophy. The successful can-
didate will be a passionate teacher, mentor, and developer of innovative
curriculum. Other job responsibilities include Model UN faculty
advisor and Study Abroad participant.

Ph.D. preferred; ABD considered with college level teaching experi-

ence.

Application materials should be submitted electronically and include:
letter of interest, curriculum vitae, transcripts, evidence of previous
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teaching experience and three letters of reference. Unofficial transcripts
are acceptable during screening. Official transcripts are required prior
to employment.

Deadline for applications is July 1, 2016.

If you have any questions, please contact Dr. Amy Gossett at gos-
setta@lincolnu.edu.

Lincoln University is a HBCU, land-grant, public university with
enrollment of 3000 students and an equal opportunity employer.

Start Date: Fall 2016
Application Deadline: 6/28/2016
Date Posted: 5/2/2016

Salary: $40,000 - $49,999

eJobs ID: 1447

Miami University
Rank: Visiting Assistant Professor/Instructor in International
Relations or Comparative Politics

Visiting Assistant Professor/Instructor in International Relations or
Comparative Politics to begin in the 2016-17 academic year. Expected
to teach introductory course in Comparative Politics “Modern World
Governments,” an advanced course on the politics in the Middle East,
and another course in the area of specialty. Required: Ph.D. at the time
of appointment in political science or a related field for appointment
as Visiting Assistant Professor; ABD for appointment as an Instructor.
Applicant must be a U.S. citizen, lawful permanent resident, tempo-
rary resident (admitted for residence as an applicant under the 1986
immigration amnesty law), refugee or asylee. Strong candidates will
have independent teaching experience. Please submit letter of interest,
curriculum vitae, evidence of teaching effectiveness (if available, as
other document), samples of scholarly writing to https://miamioh.
hiretouch.com/job-details?jobID=2494. Direct inquiries to Patrick
Haney at haneypj@miamioh.edu. Review of applications will begin
on March 28, 2016 and will continue until position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: htep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date:
Application Deadline: Open until Filled
Date Posted: 3/15/2016
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Salary: Competitive
eJobs ID: 1363

Miami University
Rank: Visiting Assistant Professor/Instructor in International
Relations

Visiting Assistant Professor/Instructor in International Relations, open
with respect to subfield, but particularly interested in gender and
International Relations, or conflict. Expected to teach introductory
course in World Politics, upper-level international law, and another
advanced course which could include international organization, or
a course in the area of specialty.

Required: Ph.D. at the time of appointment in political science or a
related field for appointment as Visiting Assistant Professor; ABD for
appointment as an Instructor. Applicant must be a U.S. citizen, lawful
permanent resident, temporary resident (admitted for residence as an
applicant under the 1986 immigration amnesty law), refugee or asylee.

Strong candidates will have independent teaching experience.

Please submit letter of interest, curriculum vitae, evidence of teaching
excellence (if available, as other document), samples of scholarly
writing to https://miamioh.hiretouch.com/job-details?jobID=2464
Direct inquiries to Patrick Haney at haneypj@miamioh.edu. Review
of applications will begin on March 21, 2016 and will continue until
position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: heep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/7/2016

Salary: Competitive

eJobs ID: 1341

Le Moyne College

Rank: Visiting Assistant Professor

Le Moyne College invites applications for a Visiting Assistant Professor
in Political Science, beginning Fall 2016. We seck a dynamic teacher
and scholar specializing in International Political Economy (from
cither an International Relations or Comparative Politics perspective).
The suitable candidate will have a broad background in International
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Political Economy and a solid background in Economics. Teaching
responsibilities will include introductory and advanced courses in IPE/
related fields and introductory courses in Economics. The opportunity
also exists to contribute to our interdisciplinary programs in Peace
and Global Studies, and to the Core Curriculum at the College. Ph.D.
at the time of appointment is strongly preferred. The candidate should
be able to show excellence in teaching, and evidence of an active
scholarly agenda. We are particularly interested in candidates who
share the Le Moyne College mission and commitment to social justice.

To apply, applicants should send a letter of application including
teaching experience and research agenda, a CV, an unofficial graduate
transcript, and three professional references. Also please submit a
statement of your teaching philosophy. Documentation may be sub-
mitted to: Diann D. Ferris, Le Moyne College, 1419 Salt Springs
Road, Grewen Hall, 2nd Floor (Human Resources), Syracuse, NY
13214 or by following the application instructions (click the ‘Apply
Now’ button) found on our website at www.lemoyne.edu/
employment. Review of applications will begin on February Ist and
continue until the position is filled. For further information, please
contact Dr. Delia Popescu atpopescd@lemoyne.edu. Le Moyne Col-
lege is an equal opportunity employer and strongly encourages women,
persons of color, and Jesuits to apply for employment.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 12/18/2015

Salary: $50,000 - $59,999

eJobs ID: 1145

U.S. Naval Academy

Rank: Distinguished Visiting Professor of National Security
Subfield(s): International Relations, Non-Academic, American Gov-
ernment and Politics

Specializations: International Security, Intelligence, Defense

The Political Science Department invites applicants for the position
of Distinguished Visiting Professor (DVP) of National Security to
begin as early as Fall 2016. Past incumbents have been recognized
national security experts who have added perspective and depth to
their students’ academic experience. Candidates must demonstrate a
commitment to undergraduate teaching and an ability to lead upper
level political science courses related to topics such as: environmental
security, regional security, terrorism, cybersecurity, executive privilege,
arms proliferation and arms control. Assisting midshipmen with
research, offering seminars and lectures and, inviting guest speakers
are among the position’s objectives.

The DVP position is for two years commencing in August 2016. It
is non-tenure track and non-renewable. The position is administered
by the Office of the Academic Dean which provides the DVP with
an office and administrative support.

Applications submitted by November 1, 2015 will receive full consid-
eration, but the position will remain open until filled.

For more information about the position and to apply, please go to
www.usna.edu/HRO/jobinfo/DVPNationalSec.php

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 10/6/2015

Salary: Competitive

eJobs ID: 776
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METHODOLOGY
Duke University

Rank: Postdoctoral Associate
Postdoctoral Associate in Survey Research Methods

The Social Science Research Institute at Duke University invites
applications for a Postdoctoral Associate in survey research methods.
The Associate will have four primary responsibilities: (1) collaborate
on research leading to publication; (2) advise social and behavioral
scientists on campus on issues of survey design, implementation, and
analysis; (3) teach workshops and develop resources on survey research
tools and methods, including the Qualtrics online survey software
that Duke provides to its user communities; and (4) support and
assist with the operation and administration of the Duke Initiative
on Survey Methodology (DISM). The Associate will be supervised
by Dr. Sunshine Hillygus, professor of political science and public
policy, and director of DISM.

The ideal candidate will have a strong background in survey methods,
experience in conducting survey research, and familiarity with survey
and statistical software and will hold a Ph.D in a social or behavioral
science discipline. The Associate will be expected to participate in
research leading to publication. Responsibility, initiative, good judg-
ment, and the ability to work well on a team are required. This
position is full-time and offers a salary of $50,000-$55,000, and is
eligible for benefits. Further information about Duke University’s
post-doctoral positions and the policies that guide their administration
is available online via this URL: http://postdoc.duke.edu/policies.
html.

Though there is some flexibility concerning start date, preference will
generally be given to candidates available for a start date of August
1, 2016. Applicants should submit their CV, a brief statement of
their background and interests and contact information for at least
three references to hteps://duke.qualtrics.com/SE/2SID=SV_
aSkmztfK3591dDD.

Applications will be accepted immediately and reviewed on a rolling
basis upon receipt; we will continue to accept applications until the
position is filled.

Please direct questions to:

Dr. Sunshine Hillygus

Professor of Political Science and Public Policy, and Director of the
Duke Initiative on Survey Methodology

Duke University

(919)660-4341

hillygus@duke.edu

Duke University is an Equal Opportunity/Affirmative Action
Employer and Educator.

Start Date: Fall 2016
Date Posted: 6/28/2016
Salary: $50,000 - $59,999
eJobs ID: 1565

Pew Research Center
Rank: Associate Director, International Research Methods

Organization Overview:

Pew Research Center is a nonpartisan fact tank that informs the public
about the issues, attitudes and trends shaping America and the world.
It conducts public opinion polling, demographic research, media
content analysis and other empirical social science research in the
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areas of U.S. politics and policy views; media and journalism; internet
and technology; science and society; religion and public life; Hispanic
trends; global attitudes and U.S. social and demographic trends. Pew
Research Center does not take policy positions. It is a subsidiary of
The Pew Charitable Trusts. The Center’s work is carried out by a
staff of about 150.

Position Summary:

The Associate Director for International Research Methods is respon-
sible for ensuring that all international research projects conducted
by the Pew Research Center meet the highest standards for data
quality and methodological rigor, as well as innovation in design and
execution. The Associate Director reports to the Vice President for
Global Strategy and works closely with research teams across the
Center.

Position Overview:

The Associate Director for International Research Methods provides
methodological and analytic support to both ongoing and first-time
international research projects. In all endeavors, the Associate Director
is charged with ensuring that international research projects meet the
highest standards possible, given resource and logistical considerations.
The Center seeks to collect data that is valid, accurate and transparent
with regard to its collection methods. The Associate Director super-
vises a team of research methodologists and manages the annual
budget for methodological experiments, and works to ensure that
such experiments generate conference presentations and professional
publications. In coordination with the Vice President for Global
Strategy, the Associate Director develops an annual research agenda
aimed at ensuring that the Center is at the leading edge of innovations
in measuring, collecting and analyzing data on cross-national opinion
and behavior. The Associate Director ensures that the Center’s interna-
tional research staff is properly trained and resourced to execute proj-
ects appropriately. As head of the international methods team, the
Associate Director works closely with the Center’s Director of Survey
Methods to promote consistent standards for data quality, analytic
rigor and methodological innovation.

Primary Responsibilities:

* (50%) Project support and data quality: As head of the Center’s
international methods team, provide methodological and analytic
support to all international projects. Support ranges from consulta-
tion on research designs to development of sampling plans to base-
and post-stratification weighting to statistical modeling and analysis.
Ensure that all international survey data meets the Center’s quality
standards and that research teams are trained to perform required
data quality assessments.

* (25%) Personnel management: Direct the work of the international
methods team, delegate appropriate responsibilities, mentor team
members and provide for their professional development. Hire new
members of the team and evaluate performance of direct reports.
In coordination with the Vice President for Global Strategy, ensure
that the wider staff is adequately trained and prepared to support
the Center’s international research agenda.

* (15%) Experimentation and innovation: Support the Center’s long-
term international agenda through regular experimentation with
and exploration of alternative survey and non-survey methods of
data collection. Develop, plan, and implement projects that investi-
gate alternative data collection methods , such as non-probability
data sources or the use of text surveys in developing countries.
Work with the Vice President for Global Strategy, Director of
Survey Methods and research directors to improve the execution
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and analysis of international research projects through the adoption
of new methods.

(10%) Publishing and presenting: Write and edit methodological
research reports and related products. Participate in the dissemina-

tion of research through presentations, media interviews, blog posts,
and other activities coordinated with the communications and pub-
lication departments. Serve as a recognized expert on international
survey methodological research at internal and external forums and
educate audiences about the technical aspects of international survey
research. Through this work, help to develop a reputation for the
Center as an authority on international research methodology.

Knowledge and Skill Requirements:

* Ability to devise and implement a strategy for methodological experi-
mentation and innovation in the service of more effective and efficient
cross-national survey research

e Strong quantitative and statistical skills, plus facility with SPSS,
Stata and other statistical tools

* Experience in using advanced statistical analysis techniques, such
as logistic regression, multilevel models, experimental design, etc.

* Detail oriented with exacting standards to maintain accuracy and
impartiality in all work products

* Ability to balance numerous projects and tasks simultaneously

* Editorial judgment and proven ability to communicate research
results clearly and concisely in Pew’s style in both verbal and writ-
ten form

* Skilled in project development and management

* Strong verbal and written communications skills

* Experience managing teams highly preferred

Education/Training/Experience:

* Ph.D. in survey methodology, statistics or quantitative social science
field is required

* International survey research experience in applied setting

* Established background in applied survey methods and statistical
analysis

* Track record of successful project management experience

* Established record of publication and/or editorial performance

Application Procedure:

Applicants should visit www.pewresearch.org/about/careers to to
apply online. Please include a cover letter indicating where you learned
of the opening and salary expectation.

We are an equal opportunity employer.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/22/2016

Salary: Negotiable

eJobs ID: 1560

Texas Christian University
Rank: Assistant Professor

The Department of Political Science at TCU invites applications for
a tenure-track, assistant professor position beginning in August 2017.
We seck an applicant with research methodology expertise in data
analytics, with a focus on “big data” analysis involving volume (large
quantities of data), velocity (rapidly accumulating data, including real
time tools), and variety (data pulled from multiple, often unstructured,
sources). Subfields and specializations are open and flexible but the
successful candidate will demonstrate both teaching and research
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agendas in one or more substantive subfields of Political Science.
Applications at the associate professor level will be considered.

We are an undergraduate department of 15 full-time faculty members
and approximately 350 majors. We seek applicants who will have
completed the Ph.D. in political science by the appointment date.
Successful candidates will have an active and productive research
agenda and evidence of teaching excellence, with the demonstrated
ability to offer introductory and advanced research methods courses,
the latter of which would emphasize data analytics, along with courses
in their substantive area of expertise. The standard teaching-load is
3-2, and the salary is competitive.

Applicants should submita letter of application detailing their teaching
philosophy and research agenda, a curriculum vitae, summary of
recent teaching evaluations, an official transcript, a writing sample,
and three letters of reference. All application materials other than
letters of recommendation must be submitted through the TCU
online application system at https://tcu.igreentree.com/CSS_faculty.
Have three confidential letters of recommendation emailed directly
from the reviewer to hrtalentacquisition@tcu.edu. Department repre-
sentatives will attend the APSA meeting, where we will conduct
screening interviews. Full review of applications begins on October
1 and will continue until the position is filled.

TCU is an independent, ecumenical, coeducational institution of
10,300 students located in Fort Worth, Texas. Fort Worth (pop.
830,000) is a city of rich cultural endowments, including world-class
museums and performing arts facilities. The city is part of the greater
Dallas-Fort Worth Metroplex of 7 million people and is served by
DFW International Airport.

As an AA/EEO employer, TCU recruits, hires, and promotes qualified
persons in all job classifications without regard to age, race, color,
religion, sex, sexual orientation, gender, gender identity, gender
expression, national origin, ethnic origin, disability, genetic informa-
tion, covered veteran status, or any other basis protected by law.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/21/2016

Salary: $60,000 - $69,999

eJobs ID: 1558

Royal Military College of Canada
Rank: University teacher (UT) Professor of Political Science
Subfield(s): Comparative Politics, Administration, Methodology

The Department of Political Science at the Royal Military College
of Canada (Kingston, Ontario) invites applications for a permanent
bilingual position at the rank of Assistant Professor, Associate Profes-
sor, or Professor, depending on the successful candidate’s qualifica-
tions.

Required qualifications include:

PhD from a recognized university in an appropriate discipline (politi-
cal science preferred, but public administration, public policy, political
studies, government, and comparative government also accepted)
Teaching and research experience at the university level in one or
more of the following areas: Canadian politics, comparative politics,
public administration/policy, and/or methods.

Candidates applying for an indeterminate appointment at the level
of assistant professor should demonstrate considerable promise in
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research, teaching and service. Candidates applying for an indetermi-
nate at a more senior level should have a track record in research,
teaching and service that is demonstrably commensurable with the
level of associate or full professor. All candidates must have a demon-
strated record of excellence in university research, teaching, and
administration. In addition, all candidates must demonstrate experi-
ence with an independently funded program of scholarly research,
and show a commitment to effective undergraduate and graduate
teaching in one or more of the aforementioned fields, both on campus
and on-line.

The successful candidate will be expected to teach in both French
and English at the undergraduate and graduate levels. Deadline for
applications is 4 July 2016.

This position is open to: Canadian citizens and permanent residents
of Canada.

Those interested should check the following posting on Jobs.gc.ca:
https://emploisfp-psjobs.cfp-psc.gc.ca/psrs-stfp/applicant/page1 8002
poster=926445

Start Date: Winter 2017
Application Deadline: 7/4/2016
Date Posted: 6/17/2016

Salary: Negotiable

eJobs ID: 1546

University of Zurich
Rank: Postdoctoral Research Position
Subfield(s): Comparative Politics, Methodology, Public Policy

Postdoctoral Research Position at the University of Zurich

The Department of Political Science at the University of Zurich
invites applications for a postdoctoral research position (&quot;Ober-
assistenz&quot;) in the research group of the chair of public policy
held by Professor Fabrizio Gilardi (www.fabriziogilardi.org).

The Department offers excellent research support and is committed
to advancing young scholars' careers. The postdoctoral researcher will
be expected to pursue his or her own research agenda and produce
scholarship with the potential for publication in top journals. More-
over, he or she will teach a year-long undergraduate research seminar
on a topic relevant for public policy closely linked to his or her
research agenda. Preference will be given to applicants with expertise
in experimental methods or automated text analysis.

A minimum of two-year commitment is requested; renewal up to six
years is contingent on research productivity, teaching quality, and
continued substantive fit. Language of instruction is English or Ger-

man. Ph.D. should be in hand by June 2017.

Please send a letter of interest, curriculum vitae, writing sample, brief
proposal for a postdoctoral project (1-3 pages), teaching evaluations
(if available), and two letters of recommendations to Professor Fabrizio
Gilardi (gilardi@ipz.uzh.ch), who can also be contacted for infor-
mal inquiries.

- Start Date: January or February 2017
- Application Deadline: September 11, 2016
- Annual salary: CHF 60,000 (approx. USD 62,000 / EUR 55,000)

Start Date: Spring 2017
Application Deadline: Open until Filled
Date Posted: 6/13/2016
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Salary: $60,000 - $69,999
eJobs ID: 1530

Furman University
Rank: Assistant/Associate/Full Professor

The Department of Political Science at Furman University invites
applications for an open rank tenure-track appointment in compara-
tive politics to begin Fall 2017. The candidate’s teaching responsibili-
ties will include introductory courses in comparative politics and
upper level courses in the area of Middle East politics. The ability to
teach a Politics of Africa course and/or an introductory course in
research methodology is a strong plus. S/he must demonstrate the
potential for superb teaching and excellence in scholarship.

Furman University is a private, selective liberal arts college of about
2,700 residential students located in Greenville, South Carolina, which
is situated in the foothills of the Blue Ridge Mountains. Greenville
has a thriving downtown and international community and is within
a short driving distance of Charlotte, Atlanta, and Asheville. The
Department of Political Science has 15 full-time members. Normal
teaching responsibilities are five courses, spread over two terms, typi-
cally including two or three introductory courses and two or three
upper level courses.

We will begin reviewing applications on October 1, 2016 and continue
until the position is filled. We will also meet with interested and
qualified candidates at the American Political Science Association
convention in Philadelphia, PA. To apply please go to https://jobs.
furman.edu/postings/5738 . For any questions please contact the
chairperson of the search committee Dr. Akan Malici at akan.malici@
furman.edu. Furman University is an Equal Opportunity Employer
committed to increasing the diversity of its faculty. Furman offers
employment benefits to domestic partners of employees.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/1/2016

Salary: Competitive

eJobs ID: 1505

Michigan State University
Rank: Assistant Professor

The Department of Political Science seeks candidates for a 9-month
academic year, tenure-system position in Political Methodology and
Computational Social Science. Rank is Assistant Professor. The posi-
tion begins August 16, 2017. Special consideration will be given to
those who have expertise in applying Bayesian and/or machine learning
approaches, broadly construed, to computationally intensive problems
in social science. We encourage applications not only from candidates
that have been trained in Political Science departments, but also
interdisciplinary researchers whose interests intersect with political
science topics. A successful candidate will have a strong research
agenda, evidence of teaching ability, the promise of attracting external
funding for his/her research, and will have the opportunity to join
the interdisciplinary Social Science Data Analytics Initiative at MSU.

The closing date for applications is October 1, 2016, though later
applications may be accepted if the search remains open. You must
apply for this position via Michigan State University Applicant Page
(MAP), posting number 3463. Please access the MAP system at
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https://jobs.msu.edu. Please submit your curriculum vitae, cover letter,
research statement, sample of written work, and evidence of teaching
ability. Please also arrange for at least three letters of recommendation
to be submitted.

MSU is an Affirmative Action/Equal opportunity employer, commit-
ted to achieving excellence through a diverse workforce and inclusive
culture that encourages all people to reach their full potential. The
University actively encourages applicants and/or nominations of
women, persons of color, veterans, and persons with disabilities.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/1/2016

Salary: Negotiable

eJobs ID: 1509

Columbia University
Rank: Adjunct Professor

The Quantitative Methods in the Social Sciences (QMSS) MA Pro-
gram offered through Columbia University’s Graduate School of Arts
and Sciences invites applications for one-semester part-time adjunct
professor positions for a number of our courses in the fall of 2016,
from September 1, 2016 to December 31, 2016. Positive performance
may lead to further teaching opportunities.

Our courses in need of instructors are:

Theory and Methodology for the Social Sciences:

This course focuses on foundational ideas of social science research,
including strengths and weaknesses of different research designs, inter-
pretation of data drawn from contemporary and historical contexts,
and strategies for evaluating evidence. Students write memos, make
presentations and write a final research proposal for the course.

Data Mining for the Social Sciences: This course is divided into three
parts: 1) programming best practices and exploratory data analysis;
2) supervised learning including regression and classification methods;
and 3) unsupervised learning and clustering methods. The course is
taught using R.

Thesis Course: This course aids students as they conduct original
statistical research, present their ideas and write up their results.

A Ph.D. in a social science or a related field, and teaching experience,
is required. Review of applications will begin immediately and con-
tinue until the position is filled. A CV, cover letter, list of professional
references and teaching evaluations (if available) should be sent as
PDF files to qmss@columbia.edu with the subject line &quot;Fall
2016 Adjunct Instructor Application.&quot; An optional writing
sample and statement of teaching philosophy may also be included.

About QMSS

QMSS of Columbia University is one of the oldest interdisciplinary
applied statistics MA programs of its kind, with more than 15 years
of training graduate students. We count hundreds of data scientists,
senior analysts and academic researchers among our alumni. We are
constantly striving to develop new ways to push the boundaries of
where social science and data science meet at Columbia.

Columbia University is an Equal Opportunity/Affirmative Action
employer

Start Date: Fall 2016
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Application Deadline: Open until Filled
Date Posted: 5/23/2016

Salary: Competitive

eJobs ID: 1489

Hope College

Rank: Term Position in American and Comparative Politics
Subfield(s): American Government and Politics, Comparative Poli-
tics, Methodology

Hope College invites applications for one or more term positions for
the 2016-17 academic year. We welcome applications from candidates
able to teach in one or more of the following areas: American politics
and institutions, research methods, and comparative politics (any
focus other than Africa). Hope College is a Christian, co-educational,
residential liberal arts college affiliated with the Reformed Church
in America.

Qualifications

PhDs and/or ABDs who have made substantial progress on the disser-
tation are welcome to apply. Candidates should have demonstrated
an ability to combine teaching excellence with genuine scholarly prom-
ise, and should be committed to the character and goals of a liberal
arts college with a Christian perspective.

Application Instructions

Candidates will email a cover letter, curriculum vitae, copies of under-
graduate and graduate school transcripts (unofficial versions are okay
for this stage of the search), and teaching evaluations or other evidence
of teaching competency. In addition, please arrange for three references
to email letters of recommendation to Ryden@hope.edu.

About Hope College

Hope College has about 3,300 students and 270 full time faculty. It
is located in Holland, Michigan, a charming city of 35,000 located
on the shores of Lake Michigan a half hour from Grand Rapids and
within several hours of Ann Arbor and Chicago. Holland is set in an
urban area of approximately 100,000, which is enriched by a signifi-
cant Latino, Asian and African American population. Hope College
places a high priority on sustaining a supportive environment that
recognizes the importance of having a diverse faculty and staff to
better prepare our students for successful careers in our multi-cultural
nation and global community. Applications from qualified persons
with diverse backgrounds and cultures, including women and persons
of color are, therefore, especially welcomed. Hope College complies
with federal and state requirements for nondiscrimination in employ-
ment.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/23/2016

Salary: Negotiable

eJobs ID: 1490

Dartmouth College

Rank: Postdoctoral Fellow in the Program in Quantitative
Social Science

Specializations: Political Psychology, Political Parties & Organiza-
tions, Quantitative Methods

The Program in Quantitative Social Science (QSS) seeks one or two
postdoctoral research fellows for full-time appointment during the
2016-2017 academic year. The fellows will work with Assistant Profes-
sor of Government Brendan Nyhan and will be housed in and affiliated
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with QSS, an interdisciplinary program that integrates modern statisti-
cal and computational research techniques with contemporary social
science questions. Applicants should have a proven record of research
success; excellent writing and organizational skills; and expertise in
experimental design, applied statistics, and/or computational social sci-
ence.

The QSS fellows will work with Nyhan on new and ongoing projects
in areas including studies of misperceptions and fact-checking, the role
of party networks in contemporary American politics, and methods
for addressing post-treatment bias in experiments. Project work will
be determined in consultation with the fellows based on their skills
and interests. In addition, fellows will conduct their own research
with mentoring from Nyhan and other faculty associated with QSS,
teach one quantitative social science course on a subject of their
choosing related to their research, and participate in the intellectual
life of QSS by attending seminars, consulting with faculty and students
on research, etc. Fellows will also join a broader community of post-
doctoral social science researchers that includes scholars at QSS, the
Neukom Institute, the John Sloan Dickey Center, and the Dartmouth
Society of Fellows. The stipend for a QSS fellow is $55,000 with a
$5,000 account available for equipment, travel, and research materials.
The fellowship can be extended through the 2017-2018 academic
year subject to the approval of Nyhan and the QSS chair.

Qualifications

1. Ph.D. in a social science discipline or expected Ph.D. by Septem-
ber 2016

2. Related substantive research interests and methodological expertise
3. A proven ability to work both independently and collaboratively

Application Instructions - Apply through Interfolio: http://apply.
interfolio.com/33763

Please upload:

1) Curriculum vitae

2) Statement of research interests (no longer than two pages)

3) Names of Dartmouth faculty who would be of interest to the
applicant and with whom the opportunity to engage would enhance
applicant's work

4) Three letters of reference

5) A copy of one paper written in English (published or unpublished)

Applications will be reviewed starting on February 1, 2016.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 1/19/2016

Salary: $50,000 - $59,999

eJobs ID: 1206

NON-ACADEMIC

Congressional Research Service

Rank: Research Manager-Legislative and Budget Process Section
Subfield(s): Public Policy, American Government and Politics,
Non-Academic

Open: Monday, 6/13/2016 - Monday, 7/18/2016

Salary Range: $128,082.00 to $160,300.00 / Per Year

CRS is fully committed to workforce diversity. Interested applicants
must apply online at htep://www.loc.gov/crsinfo.

The Congressional Research Service (CRS) seeks a Research Manager
for the Legislative and Budget Process Section in the Government
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and Finance (G&F) Division. CRS provides confidential, nonpartisan,
and authoritative legislative research, policy analysis, and information
service to the U.S. Congress. Working directly with Members of
Congress and congressional committees on public policy issues, CRS
staff contribute to an informed national legislature as it considers
policy issues of importance to the American people.

The Research Manager leads the Legislative and Budget Process
Section in the development of research and analysis relevant to con-
gressional needs. Issues covered by the section include, but are not
limited to, legislative process and procedure, congressional budget
process, and budgetary legislation. Extensive experience and/or educa-
tion in legislative and/or budget process and procedure is an essential
qualification for this position. Duties include:

Ensuring that the work results in objective, authoritative analysis that
informs Congress in the conduct of its legislative and oversight duties
and helps to assess the consequences of process or procedural options;
Proactively establishing relationships with committees of jurisdiction,
building long-term relationships with clients, and taking initiative to
seek out new congressional contacts for CRS; Managing congressional
requests, concerns, and needs within the research management respon-
sibility of the section; Collaborating with other managers to ensure
an integrative approach to the work, by applying appropriate resources;
Managing and supervising policy analysts, including communicating
performance standards and expectations to staff, observing staff per-
formance, giving feedback, and assessing performance; and Performing
special assignments as directed by the Assistant/Deputy Assistant
Director

Candidates with strong interpersonal skills, experience in legislative
and budgetary process and procedure, and who are capable of leading
a highly motivated and talented research staff committed to providing
Congress the highest level of nonpartisan, authoritative, objective
analysis are encouraged to apply.

Duties:

Directly supervises approximately 10 staff members in the Legislative
and Budget Process Section of the Government and Finance Division.
Leads staff toward meeting the Library’s and CRS’s vision, mission,
and goals by managing performance, communicating effectively, fos-
tering continuous improvement and innovation, building and main-
taining relationships, leveraging diversity and inclusiveness, thinking
systematically, and inspiring change. Exhibits commitment to the
Library’s Supervisor Core Competencies.

Manages research, leads staff, and advises the Assistant Director and
Deputy Assistant Director. Ensures that research and analysis is con-
ducted in a fully collaborative manner both within and outside the
section, reflects the congressional agenda, and is relevant to congres-
sional policy making. Leads, plans, organizes and coordinates research,
including major research projects related to sensitive or complex legis-
lative or budgetary processes or procedures which is often multidisci-
plinary in nature, and may include research performed by outside
consultants. Ensures that research and analysis undertaken is of the
highest quality and meets CRS's standards of objectivity, responsive-
ness, non-partisanship, balance, timeliness, legislative relevance,
authoritativeness, and accessibility. Reviews research to ensure that it
complements other Service research and analyses; is accurate, well-
organized, and cogent; meets professional and service standards;
adheres to CRS policy guidelines; and is responsive to the legislative
needs of Members and committees of Congress. Establishes and main-
tains relationships with Members and committees of Congress.
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Contributes to and assists in developing CRS-wide strategic goals and
priorities. Communicates those goals and priorities to staff. Oversees
the implementation of CRS-wide policies, procedures, standards and
guidelines by staff. Effectively communicates management initiatives
to staff and ensures that staff are able to acclimate to the changing
needs of Congress and the CRS research community. Conveys to
senior management information and concerns from staff.

CRS is fully committed to workforce diversity. Interested applicants
must apply online at htep://www.loc.gov/crsinfo.

Start Date:

Application Deadline: 7/18/2016
Date Posted: 6/21/2016

Salary: $120,000 - $129,999
eJobs ID: 1557

U.S. Naval Academy

Rank: Distinguished Visiting Professor of National Security
Subfield(s): International Relations, Non-Academic, American Gov-
ernment and Politics

Specializations: International Security, Intelligence, Defense

The Political Science Department invites applicants for the position
of Distinguished Visiting Professor (DVP) of National Security to
begin as early as Fall 2016. Past incumbents have been recognized
national security experts who have added perspective and depth to
their students’” academic experience. Candidates must demonstrate a
commitment to undergraduate teaching and an ability to lead upper
level political science courses related to topics such as: environmental
security, regional security, terrorism, cybersecurity, executive privilege,
arms proliferation and arms control. Assisting midshipmen with
research, offering seminars and lectures and, inviting guest speakers
are among the position’s objectives.

The DVP position is for two years commencing in August 2016. It
is non-tenure track and non-renewable. The position is administered
by the Office of the Academic Dean which provides the DVP with
an office and administrative support.

Applications submitted by November 1, 2015 will receive full consid-
eration, but the position will remain open until filled.

For more information about the position and to apply, please go to

www.usna.edu/HRO/jobinfo/DVPNationalSec.php

Start Date: Fall

Application Deadline: Open until Filled
Date Posted: 10/6/2015

Salary: Competitive

eJobs ID: 776

OTHER

Mount Saint Mary's University
Rank: Director, Center for the Advancement of Women

About Mount Saint Mary's University:

Mount Saint Mary's is the only women's university in Los Angeles
and one of the most diverse in the nation. The University is known
nationally for its research on gender equality, its innovative health
and science programs, and its commitment to community service. As
a leading liberal arts institution, Mount Saint Mary's provides year-
round, flexible and online programs at the undergraduate and graduate
level. Weekend, evening and graduate programs are offered to both
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women and men. Mount alums are engaged, active global citizens
who use their knowledge and skills to better themselves, their commu-
nities and the world. www.msmu.edu.

Mount Saint Mary's University is an equal opportunity employer.
The University is thoroughly committed both to providing equal
employment opportunities for all job applicants and employees, and
to providing a work environment that is free from harassment, discrim-
ination and retaliation.

Applicants must be able to provide proof of eligibility to work in the
United States. The University will not assist applicants with any visa
matter. A background check will be required.

Job Description:

Mount Saint Mary's University Los Angeles secks a dynamic thought
leader for the Director of the newly established Center for the Advance-
ment of Women. Since 2012, Mount Saint Mary's has published the
annual Report on the Status of Women and Girls in California, one
of the most authoritative and comprehensive compilations of current
research focusing on the issues and trends affecting women and girls
statewide. In addition, the University produces similar reports for
cities, counties, women's commission and community organizations
throughout the state and plays a critical role as a convener for leader-
ship training and discussions for timely issues affecting women and
girls.

The Center for the Advancement of Women will build upon these
initiatives and provide Mount Saint Mary's with the resources to serve
diverse communities throughout the state with vital data and training
to support advocacy and action to improve the lives of women, gitls
and families.

The Director for the Center for the Advancement of Women is a
unique position that provides an opportunity to work with students,
faculty, staff and community leaders.

The Director will be the guiding force for the University's gender
research and advocacy efforts. This position will work closely with
key internal and external partners to effectively position Mount Saint
Mary's as the premier researcher and go-to-expert for issues relating
to women and girls. The Director will hold a highly visible position
and be expected to promote gender equity and increased participation
of women in key leadership roles across all sectors.

Duties and Responsibilities:

1. Leads the Center's efforts related to applied research, education
and policy analysis.

2. Acts as Editor-in-Chief for annual Report on the Status of Women
and Girls in California and other community reports; Direct and
conduct research related to the RSWG; Write policy briefs and
serve as MSMU media expert on issues/research related to women.

3. Leads the Center's efforts related to outreach and strategic partner-
ships.

4. Speaks at community events and serve as a trainer for external
events.

5. Works with strategic partners to fulfill data needs and respond to
community request for data related to women and gender equity.

6. Works in partnership with MSMU departments such as the
Women's Leadership Program and the Political Science Depart-
ment, to coordinate and implement leadership programs and train-
ing for students and the general public.

7. Chair the Internal Steering Committee and support its efforts
relative to events, trainings, and other programs.

8. Works with community leaders from various sectors: nonprofit,
corporate, and political.
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9. Works in partnership with MSMU Institutional Advancement on
public relations and fundraising strategies for the Center.
10. Perform other job related duties as assigned.

Requirements:

Knowledge:

* Knowledge and understanding of issues significant to women in
diverse communities.

e Familiarity with leading research and publications related to gender-
equity and advancement of women.

Abilities and Skills:

¢ Excellent oral and written communication skills.

* Ability to translate data into accessible, useable formats for various
constituents (general public, educators, elected officials, etc).

* Knowledge and understanding of issues significant to women in
diverse communities.

Ability to clearly articulate the needs of women and implement
programs to meet those needs.

Familiarity with leading research and publications related to gender-
equity and advancement of women.

Ability to foster collaboration in pursuit of a common goal.

* A deep respect for academic freedom.

* Strong managerial and administrative skills.

* Demonstrated commitment to positive social change.

* Ability to work effectively with a wide range of constituencies in
a diverse community.

* Effectively set priorities, and analyze and creatively solve problems.

* Exercise sound judgment and decision making.

* Detail-oriented, flexible and proactive.

Education:
Graduate degree in related field required or 5-7 years of experience
in a center director role in lieu of.

Experience:

* 3-5 years of experience in fundraising, higher-education or non-
profit women's advocacy required.

* Demonstrated advocacy for women and gitls and links to a network

of corporate and nonprofit leaders dedicated to addressing issues

related to women and girls.

Experience speaking and writing for traditional and nontraditional

media platforms.

* Extensive experience in quantitative research practices and statisti-
cal analysis.

* Experience working on women's issues in an educational and/or
community context preferred.

* Fundraising experience preferred.

Additional Information:

Work Location: Doheny Campus (Downtown Los Angeles)

Start Date: Immediately

Applications Deadline: Open until filled

The University is committed to recruiting and retaining a diverse
student population and workforce as a reflection of our commitment
to maintain the excellence of the University, and to offer our students
richly varied disciplines, perspectives and ways of learning. In compli-
ance with applicable laws and in furtherance of its commitment to
fostering an environment that welcomes and embraces diversity, the
University does not discriminate on the basis of race, color, creed,
religion, national origin, sex (including pregnancy and parenting sta-
tus), disability, age, veteran status, sexual orientation, gender identity
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or expression, marital status or genetic information in its programs
or activities, including employment, admissions, and educational pro-
grams. We encourage people of all backgrounds to apply to be a
student or to work for the University.

Application Instructions:
Please submit cover letter, resume and salary history by visiting http://
msmu.interviewexchange.com/jobofferdetails.jsp?JOBID=72272.

Apply Here: htep://www.Click2Apply.net/mtt7y9r4pj

Start Date:

Application Deadline: 7/30/2016
Date Posted: 6/30/2016

Salary: Negotiable

eJobs ID: 1570

University of Missouri, Columbia
Rank: Postdoctoral Fellowship in Black Studies and Political Sci-

ence

The Departments of Black Studies and Political Science at the Univer-
sity of Missouri invite applications for a two-year Postdoctoral Fellow-
ship to begin in the fall of 2016. The candidate should have a research
interest in African American politics and political behavior, race and
politics, and/or politics of the African Diaspora. The teaching load
is one course per semester, including “Race, Class, and US Social
Policy,” “African American Politics,” or “American Government.”
The candidate may also develop introductory-level surveys and/or
upper-level courses in areas of expertise.

Candidates must have the Ph.D. in hand by the start of the appoint-
ment, with preference given to those who received their degree since
January 2012. The salary will be $40,000/year plus full benefits, as
well as a travel stipend.

For more information see the departments’ websites at: hetps://
blackstudies.missouri.edu and htep://politicalscience.missouri.edu.
Please submit a letter of application describing research and teaching
interests and a CV. Applicants should also include contact information
for three references. Email materials with subject line “Post Doc
Application” directly to: Dr. Stephanie Shonekan, Chair Department
of Black Studies: shonekans@missouri.edu.

Start Date:

Application Deadline: 7/15/2016
Date Posted: 6/30/2016

Salary: $40,000 - $49,999

eJobs ID: 1571

Princeton University
Rank: Senior Research Specialist

Reporting to the Director of the Bobst Center for Peace and Justice,
the Senior Research Specialist will work with faculty members and
graduate students in the Politics Department to provide statistical
and technical support for their quantitative, laboratory and field
research projects.

The position requires one to work closely with faculty and graduate
students in the Politics Department to provide timely and creative
support for research computing. The Senior Research Specialist will
work both on teams and independently, requiring only general super-
vision.

July 2016

Essential Qualifications
Position Requires:

-Master's degree in social sciences required.

-Strong background in quantitative, experimental research and statisti-
cal methods.

-At least 2 years of extensive, independent, doctoral-level research
using large datasets.

-Must be skilled in statistical analysis of individual and macro-level
data, including panel or multilevel data, and programming in Stata,
R and Python and/or Java.

-Must also have experience with, or willingness to learn, Inquisit,
Qualtrics, Z-Tree and C/C++.

-Must be well organized, flexible, detail-oriented, and able to meet
deadlines.

Preferred Qualifications

Preferred:

-Ph.D. in political science, psychology, or economics preferred.
-Experience conducting experimental research preferred.

Open Undil Filled or See Position Summary

Proposed Start Date
09-01-2016

This is a one year term position with the possibility of extension.

EEO Statement

Princeton University is an equal opportunity employer and all quali-
fied applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity,
national origin, disability status, protected veteran status, or any other
characteristic protected by law.

Applications will only be accepted online via the Princeton University
Jobs site:

www.princeton.edu/jobs

Search for Requisition Number: 1600477

Questions regarding the position or application process may be
directed to Wendy Brill, Program Manager of the Bobst Center
for Peace and Justice, wendyb@ princeton.edu or by phone, 609-
258-5227.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/23/2016

Salary: Competitive

eJobs ID: 1562

WORLD Policy Analysis Center
Rank: Hilton Postdoctoral Fellowship

Overview:

The Hilton Postdoctoral Fellowship is a unique opportunity to receive
advanced methods training for state of the art approaches to under-
standing what works to enhance equal opportunity and improve social
conditions at a global scale. With mentorship from an exceptionally
interdisciplinary group of experienced researchers from across the
UCLA campus and around the world, Hilton Postdoctoral Fellows
will contribute to building the evidence base on what works to improve
the lives of the poorest and most marginalized people.
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Position Description:

* Access to mentorship from across the UCLA campus and around
the world in how to examine what works to reduce poverty, improve
health, increase education, and achieve other key goals included in
the SDGs

Specific training opportunities in advanced quantitative methods

that focus on understanding causal links between national policies
and programs and outcomes

Mentorship on how to use a unique data source that links quantita-
tive data on national policies in 193 countries to harmonized house-
hold survey data from 90 low- and middle-income countries from

the WORLD Policy Analysis Center (WORLD).

As part of a research unit with a strong culture of collaboration, the
Hilton Postdoctoral Fellow will be working full time on their selected
project, making use of WORLD policy data to look at implementation
and impact with Dr. Jody Heymann, the Dean of Fielding School
of Public Health, mentors in their field from across UCLA and
globally, as well as with WORLD research staff.

This fellowship is a full-time, residential fellowship for 2 years, starting
either in 2016 or 2017. Compensation for position will be in accord-
ance with policies set by the UCLA Graduate Division.

Education/Experience:

* Applicants must have a Ph.D. in public health, public policy, politi-
cal science, international development, economics, or related disci-
pline.

* A strong background in causal inference and multilevel modeling
is required.

* Excellent communication, writing, and research skills are required.

* Demonstrated interest and understanding of public policy, the
SDGs or poverty alleviation.

How to apply:

To apply, please submit the following application materials to
WORLD@ph.ucla.edu (include “Hilton Postdoctoral Fellowship” in
subject line):

* Cover letter (elaborate why you are interested)

« CV

 Undergraduate and Graduate transcripts (unofficial copies accepted)
* Writing samples (max 5 pages)

¢ 3 letters of reference

Applications will be reviewed on a rolling basis and the position will
remain open until filled. Only complete applications will be consid-
ered.

UCLA is committed to equity in employment and diversity. It wel-
comes applications from all races and ethnicities, all sexual orientations
and identities, as well as people with disabilities, visible minorities,
and others who may contribute to further diversification.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/22/2016

Salary: Competitive

eJobs ID: 1561

University of Oxford
Rank: Senior Research Officer

The Department of Social Policy and Intervention and the Institute
for New Economic Thinking at the Oxford Martin School are seeking
to appointa Senior Research Officer to work on the main themes of the
Oxford Martin Programme on Inequality and Prosperity: Promoting
Inclusive Growth, including earnings inequality and the labour market
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(including productivity, technology and institutions), inequality and
growth (including promoting competition and innovation), economic
inequality and equalising opportunity (including intergenerational
mobility), redistribution, and inequality and the firm.

You will be working with Professor Brian Nolan, who is directing
the programme, and other team members. You will undertake analysis
and empirical research; work in close collaboration with collaborators
within and beyond the university; present findings and research out-
puts; and make a major contribution to the achievement of the goals
of the project.

You will have a PhD in economics, social policy, sociology or another
relevant social science discipline, or equivalent high-level experience,
expertise and output. You will have substantial research experience
around the broad topics to be addressed such as economic inequality,
labour markets, and economic growth demonstrating a high level of
understanding and expertise. You will have substantial experience and
achievements in developing research objectives and applying quantita-
tive analysis and statistical/econometric methods. You will have a
strong research profile and track record of excellent publications or
papers in highly-ranked peer-reviewed academic journals or major
presses in the area and have demonstrated capacity to play a central
role in developing and implementing research projects and leading
research teams. You will have ability to present research findings to
fellow professionals and other informed members of the public. In-
depth knowledge on research on the core topics to be addressed in
the programme is highly desirable.

This is a full-time post, for a fixed-term of 5 years, starting on 1
September 2016 or as soon as possible thereafter. You will report to
Professor Brian Nolan.

Applications should be made online, and you will be required to
upload a CV, a supporting statement and the names and addresses
of two referees as part of your online application.

The closing date for applications is 12.00 noon on 1 July 2016.
Interviews will be held in early July 2016.

Applications must be made through the university website.

Start Date: Fall 2016
Application Deadline: 7/1/2016
Date Posted: 6/17/2016

Salary: $50,000 - $59,999
eJobs ID: 1551

University of Houston - Downtown
Rank: Lecturer, Political Science

About the University of Houston-Downtown

The University of Houston-Downtown is a comprehensive four-year
university offering bachelor's and selected master's degree programs
and providing strong academic and career preparation as well as life-
long learning opportunities. Located in the heart of the city, the
University reflects the diversity of the Greater Houston Metropolitan
Area, and, through its academic programs, engages with the commu-
nity to address the needs and advance the development of the region.
UHD is an inclusive community dedicated to integrating teaching,
service, and scholarly research to develop students' talents and prepare
them for success in a dynamic global society. UHD draws students
from throughout the Greater Houston area. UHD is considered one
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of the most ethnically diverse liberal arts institutions in the southwest,
a distinction that indicates the student body accurately reflects the
Houston community's wealth of cultures, languages and nationalities.
The University offers all students a specially tailored opportunity for
quality higher education, as well as small classes. UHD employed
over 1,100 faculty and staff.

Since opening its doors in 1974, UHD has grown in mission and
service, and now offers baccalaureate degrees in 44 areas and eight
master's degree programs. Over 14,000 students attend classes in five
Colleges: Business, Humanities and Social Sciences, Public Service
and Sciences and Technology, as well as University College, which
serves as the entry point for all students coming to UHD. Approxi-
mately 2,000 students graduate each year with degrees in humanities
and the arts, social sciences, business, the sciences and technology,
education and criminal justice. As one of the four distinct and separate
components of the University of Houston System, UHD offers educa-
tional opportunities and access to students from a variety of back-
grounds, including many first-generation college students, students
who work full- or part-time, students with additional family obliga-
tions, and students who transfer from community colleges and other
higher education institutions. The University of Houston System a
public system of higher education that includes three other universities
in addition to UHD— The University of Houston, UH-Clear Lake
and UH-Victoria as well as two teaching centers—UH System at
Sugar Land and UH System at Cinco Ranch.

Job Description:

Job Summary:

The candidate will teach Federal Government and Texas Government,
and upper-level courses in the individual's area of specialization.
This is a one-year, renewable position, with a 5/5 teaching load. The
salary is 42k per year

Job Requirements

Requirements:

Candidates must have received a doctorate in Political Science by the
time of employment.

Preferred Qualifications:

The ability to teach Nonprofit Management or Critical Race Studies
is an asset.

For additional information and to apply, please visit http://jobs.uhd.
edu/postings/2492.

Special Instructions:

Review of complete applications will begin on July 5th, 2016 and
will continue until the position is filled.

A letter of interest and curriculum vitae must be attached to the
online application.

A statement of teaching philosophy and research interests, evidence
of teaching effectiveness, a copy of all undergraduate and graduate
transcripts, and three letters of recommendation are required.
Documents that cannot be attached to the online application must
be emailed or mailed to: Dr. John Linantud, Political Science Degree
Coordinator, Department of Social Sciences, University of Houston-
Downtown, One Main Street, Suite N-1018, Houston, TX 77002-
1001, linantudj@uhd.edu.

Information concerning the Social Sciences Department and the Polit-
ical Science program can be found at:
hetp://www.uhd.edu/academic/colleges/humanities/sos/index.html
This is a security sensitive position; a complete background investiga-
tion is required.

In accordance with H.B. #558, Selective Service Registration may
be required.

Offer of employment contingent upon verification of individual's
eligibility for employment in the United States.
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In compliance with Texas State Senate Bill (S.B.) 805, the University
of Houston—-Downtown is committed to providing a preference in
employment to eligible veteran, disabled veteran, surviving spouse
of veteran and orphan of veteran applicants who meet minimum
qualifications and any special qualifications for the position to which
they apply. The required preferences do not compel the University
to appoint a veteran, disabled veteran, surviving spouse of a veteran
or orphan of a veteran. However, they do require that those who meet
the veteran preference eligibility be appointed when their application
assessment, combined with the veteran's preference, is equal to or
higher than that of a non-veteran.

Non-Discrimination Policy

The policy of the University of Houston-Downtown (UHD) is to
ensure equal opportunity in all its educational programs and activities,
and all terms and conditions of employment without regard to age,
race, color, disability, religion, national origin, veteran's status, genetic
information, or sex (including pregnancy), except where such a distinc-
tion is required by law. Additionally, UHD prohibits discrimination
in all aspects of employment and educational programs on the basis of
sexual orientation, gender identity, or gender expression. Employees,
students, and visitors to campus with questions and/or complaints
regarding discrimination, or sexual misconduct (such as sexual vio-
lence) under Title IX may contact Mr. Tommy Thomason, Tite
IX Coordinator and Assistant Dean, Student Affairs or the U.S.
Department of Education's Office for Civil Rights.

Mr. Thomason can be contacted as follows:

Mr. Tommy Thomason

One Main Street, Suite S-380

Houston, TX 77002-1001

thomasont@uhd.edu

(713) 221-8056

The University of Houston-Downtown is an Affirmative Action/
Equal Opportunity employer and does not discriminate on the basis
of race, sex, age, color, religion, national origin, disability, veteran
status, sexual orientation, gender identity or gender expression in the
recruitment and admission of students, the recruitment and employ-
ment of faculty and staff, and the operation of any of its programs
and activities, as specified by all applicable laws and regulations.
Women, minorities, veterans and individuals with disabilities are
encouraged to apply.

Apply Here:http://www.Click2Apply.net/6rvx3zsjqg

Start Date:

Date Posted: 6/13/2016
Salary: Competitive
eJobs ID: 1539

University of Toronto
Rank: Politics of Sexual Diversity
Subfield(s): Comparative Politics, Other, Other

The Department of Political Science and the Mark S. Bonham Centre
for Sexual Diversity Studies at the University of Toronto invite appli-
cations for a full-time tenure-stream appointment at the rank of
Assistant Professor in the area of Politics of Sexual Diversity. This is
a joint appointment between the Department (51%) and the Centre
(49%) and will commence July 1, 2017.

We are looking for a candidate with research and teaching interests
in the field of sexual diversity politics. The search committee welcomes
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a wide variety of applications from excellent candidates but will give
preference to candidates with demonstrable research expertise engag-
ing regions outside of Europe and North America and/or the politics
of transnational advocacy. The successful candidate will undertake
undergraduate and graduate teaching responsibilities on the Universi-
ty’s downtown (St. George) campus. Salary will be commensurate
with qualifications and experience.

Applicants must have a Ph.D. in political science or a closely related
field at the time of appointment or shortly thereafter. Candidates must
provide strong evidence of innovative research of an internationally
competitive calibre, as evidenced by publications in leading academic
journals and/or with leading academic presses, presentations at signifi-
cant conferences, accolades or awards, and strong endorsements by
referees. Evidence of excellence in teaching is demonstrated by a strong
statement of teaching philosophy, teaching accomplishments, and
endorsements from referees. Applicants are encouraged to review the
research and teaching profiles of current faculty members. Please
visit our home pages: Department of Political Science http://politics.
utoronto.ca and the Mark S. Bonham Centre for Sexual Diversity
Studies http://www.uc.utoronto.ca/sexualdiversity

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy), and a statement outlining current and future research
interests. If you have questions about this position, please contact
Sari Sherman at chair.polisci@utoronto.ca. All application materials
should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by October
6, 2016.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority
group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.

Start Date: Fall 2017
Application Deadline: 10/6/2016
Date Posted: 6/13/2016

Salary: Competitive

eJobs ID: 1536

The Pew Charitable Trusts
Rank: Research Associate, Global Attitudes

Pew Research Center is a nonpartisan fact tank that informs the public
about the issues, attitudes and trends shaping America and the world.
It conducts public opinion polling, demographic research, media
content analysis and other empirical social science research in the
areas of U.S. politics and policy views; media and journalism; internet
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and technology; science and society; religion and public life; Hispanic
trends; global attitudes and U.S. social and demographic trends. Pew
Research Center does not take policy positions. It is a subsidiary of
The Pew Charitable Trusts. The Center's work is carried out by a
staff of about 150.

The Pew Research Center has an immediate need for a Research
Associate to support its expanding global research agenda. The
Research Associate will be part of the Global Attitudes research team,
which conducts worldwide public opinion surveys on major interna-
tional issues. In particular, the Research Associate will work on a new
initiative that will look cross-nationally at a range of topical issues, such
as gender, technology or political polarization, in in-depth, innovative
ways. The research will pull from the strengths across the Center to
combine research on public opinion, demography, and big data. The
team working on these projects will report to the Associate Director
of Research, but will also work closely with the Global Attitudes team
and the Director of Global Attitudes.

Position Summary

The Research Associate assists in the design of research projects,
manages data collection, performs statistical analysis, produces charts
and tables and conducts background research and data fact-checks.
The Research Associate also helps to write and review research reports,
as well as field requests for information from the press, government
officials and other audiences.

Responsibilities

Project Management

* Help draft project proposals

* Monitor and track project timelines

* Coordinate team assignments

e Communicate with vendors and advisors

¢ Coordinate topline and dataset production

Data analysis
* Conductanalysis of survey and non-survey data, including multivar-
iate analysis and multilevel modeling

Prepare toplines, cross-tabulations and other data summaries
Prepare tables and charts
* Explore new techniques for examining data, such as ways to use

“big data” and other secondary source data that can be used in
tandem with survey findings

Project design and development

* Conduct background research

* Propose research topics

* Design survey questions or data queries

* Identify and evaluate research vendors or data providers

Writing and Communication
* Write research reports
* Respond to external requests for information

Quality control

* Fact-check and number-check reports

* Check and verify translations

e Assess sampling performance and data quality
* Prepare datasets for public release

Job Requirements
* Master's degree in political science, economics or similar social

science field required, PhD preferred
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* Proven experience with quantitative analysis

e Familiarity and experience with a range of statistical techniques,
including logistic and multiple regression

e Facility with SPSS and Excel required, knowledge of Stata, R or
other statistical software packages a plus

e Familiarity with data collection in multiple languages highly desirable

Requirements

* Quantitative skills, including an ability to use SPSS and other
statistical programs to organize and analyze large datasets

* Strong verbal and written communication skills

* Strong analytical and research skills

* Ability to manage multiple projects at the same time

* Attention to detail, including exacting standards to maintain accu-
racy and impartiality of all work products

e Editorial judgment and proven ability to communicate research
results clearly and concisely in both verbal and written form

* Skilled in project development and management

* Ability to work collaboratively and collegially with staff from across
Pew Research Center and outside organizations

* Ability to lead research teams

* Experience working with “big data” and/or secondary source data
a plus

* Knowledge of and interest in international affairs strongly preferred

Apply Here: http://www.Click2Apply.net/3sxxgw43bz

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/10/2016

Salary: Negotiable

eJobs ID: 1528

Princeton University
Rank: Postdoctoral Research Associate

The Departments of Politics and Sociology at Princeton University
seek applicants for two positions at the rank of postdoctoral research
associate, more senior research associate, or associate professional spe-
cialist. The primary responsibilities of the positions are to design and
teach a series of computing workshops for data analysis in the social
sciences. Workshops will be offered throughout the academic year,
designed to supplement coursework, targeted to undergraduates, and
focused on the R language. All materials developed for these workshops
must be released open access. The postdoctoral research associates
also conduct their own research and possibly engage in collaboration
with researchers at Princeton. These are two-year positions with the
second year being contingent on satisfactory performance in the first
year. The start date for the position is September 1, 2016. All candi-
dates must have at least a Master's Degree. Candidates for the postdoc-
toral positions will be required to have a PhD or equivalent.

Interested applicants must apply online at http://jobs.princeton.edu
and submit a CV, cover letter, one writing sample, research and
teaching statements (including a discussion of the applicant's relevant
previous teaching experiences), and the names and contact information
of three references.

We will begin reviewing applications on July 6, 2016 , and we will
continue to review applications until the positions are filled.
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These positions are subject to the University's background check
policy.

Princeton University is an equal opportunity employer and all quali-
fied applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity,
national origin, disability status, protected veteran status, or any other
characteristic protected by law.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/7/2016

Salary: Competitive

eJobs ID: 1520

Princeton University
Rank: Postdoctoral Research Associate

The Departments of Politics and Sociology at Princeton University
seek applicants for two positions at the rank of postdoctoral research
associate, senior research associate, or associate professional specialist.
The primary responsibilities of the positions are to design and teach
a series of computing workshops for data analysis in the social sciences.
Workshops will be offered throughout the academic year, designed
to supplement coursework, targeted to undergraduates, and focused
on the R language. All materials developed for these workshops must
be released open access. The postdoctoral research associates also
conduct their own research and possibly engage in collaboration with
researchers at Princeton. These are two-year positions with the second
year being contingent on satisfactory performance in the first year.
The start date for the position is September 1, 2016. All candidates
must have at least a Master's Degree. Candidates for the postdoctoral
positions will be required to have a PhD or equivalent.

Interested applicants must apply online at http://jobs.princeton.edu
and submit a CV, cover letter, one writing sample, research and
teaching statements (including a discussion of the applicant's relevant
previous teaching experiences), and the names and contact information
of three references.

We will begin reviewing applications on July 6, 2016 , and we will
continue to review applications until the positions are filled.

These positions are subject to the University's background check
policy.

Princeton University is an equal opportunity employer and all quali-
fied applicants will receive consideration for employment without
regard to race, color, religion, sex, sexual orientation, gender identity,
national origin, disability status, protected veteran status, or any other
characteristic protected by law.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/7/2016

Salary: Competitive

eJobs ID: 1521

Pennsylvania State University
Rank: Lecturer and Counterterrorism Option Director, MPS-HLS
Subfield(s): Other, International Relations, Administration

Lecturer and Counterterrorism Option Director, MPS-HLS

The Department of Political Science invites applications for a two-
year (with good possibility of renewal), non-tenure track position as
Lecturer and Director for the soon-to-be created Counterterrorism
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Option in the interdisciplinary Master of Professional Studies in
Homeland Security (MPS-HLS) online degree program. The position
entails the design and teaching of Master’s level online coursework
on terrorism and counterterrorism as well as management of and
advising within the planned Counterterrorism Option.

Candidates should have completed a Ph.D. in Political Science or in
other disciplines related to Terrorism and Homeland Security, though
qualified applicants at the ABD level will also be considered. Profes-
sional experience in counterterrorism fields and/or on-line teaching
experience is preferred.

For a more detailed description of the Master of Professional Studies
in Homeland Security (MPS-HLS) program in which the Counterter-
rorism Option will be located, please visit the website: htep://www.
worldcampus.psu.edu/degrees-and-certificates/homeland-security/
overview. To learn more about the Political Science department, please
visit our website at htep://polisci.la.psu.edu/.

Application review will begin on June 15, and will continue until the
position is filled. The start date for the position is August 12, 2016.
Applications must be submitted electronically at https://psu.jobs/job/
63846 Please include in your application the following: a letter of
application detailing relevant qualifications for the position, a current
CV, a writing sample, sample syllabi and teaching evaluations. All
candidates should also request three letters of reference to be sent
directly to the search committee at: arp20@psu.edu.

CAMPUS SECURITY CRIME STATISTICS: For more about safety
at Penn State, and to review the Annual Security Report which con-
tains information about crime statistics and other safety and security
matters, please go to http://www.police.psu.edu/clery/, which will also
provide you with detail on how to request a hard copy of the Annual
Security Report.

Penn State is an equal opportunity, affirmative action employer, and
is committed to providing employment opportunities to all qualified
applicants without regard to race, color, religion, age, sex, sexual
orientation, gender identity, national origin, disability or protected
veteran status.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/27/2016

Salary: Competitive

eJobs ID: 1503

National University of Singapore
Rank: Faculty Positions: Public Management (Open Rank)

The Lee Kuan Yew School of Public Policy (National University
of Singapore), a premier public policy institution in Asia, invites
applications for three full-time tenure track positions (rank open) in
Public Management. Candidates are expected to demonstrate evidence
of a high level of competence in policy-relevant, theoretically sound,
and empirically grounded research on public management.

Applications are particularly invited from candidates with a back-
ground in the following areas, in the context of Asia:

? Public Administration
? Governance
? Public Management Reform
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? Strategic Management and leadership
? Human Resource Management

? Performance Management

? Public Financial Management

Candidates should preferably have a PhD in Public Administration,
Public Policy, Organization Science, Management, Political Science
or a related discipline; an established record of teaching and research
in the area; and an ability to engage with policy and research communi-
ties in Asia and around the world.

Applicants with a distinguished record of scholarship can also be
considered for an endowed chair appointment as the Li Ka Shing
Professor of Public Management.

Application Procedure

Applicants should submit, in electronic form (MS Word or PDF file),
the following:

e Cover note

¢ Detailed curriculum vitae

e Teaching dossier including teaching evaluations

* Representative samples of course outlines

e Names of three references

Brief statement of past and current research

e Top 5 publications

* The courses that you would be interested to teach (please refer to
htep://lkyspp.nus.edu.sg/admissions/ for the list of existing courses)

Please send the electronic submission to Ms Laura Lim,

sppbox92@nus.edu.sg.

Applicants may submit hard copies to the following address:
Ms Laura Lim

Senior Associate Director, Human Resources

Lee Kuan Yew School of Public Policy

National University of Singapore

469C Bukit Timah Road

Singapore 259772

The post will remain open until filled. Only shortlisted candidates
will be notified. Interested candidates are encouraged to find out more
about the National University of Singapore and the Lee Kuan Yew
School of Public Policy at htep://lkyspp.nus.edu.sg/ or to email Kanti
Bajpai, Chair of the Faculty Recruitment Committee (sppkpb@
nus.edu.sg).

Start Date:

Application Deadline: Open until Filled
Date Posted: 5/23/2016

Salary: Competitive

eJobs ID: 1492

New York University Abu Dhabi

Rank: Post-Doctoral Researcher

POST-DOCTORAL RESEARCHER POSITION
Social Science Experimental Laboratory (SSEL) NYU Abu Dhabi

The Social Sciences Experimental Laboratory (SSEL) at NYU Abu
Dhabi is secking a talented post- doctoral researcher. The position
will commence August 1, 2016 (but the exact start date is negotiable)
and will be based in Abu Dhabi although the position is likely to
involve travel to NYU's New York and Shanghai campuses as well
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as other locations. The position is for two-years, but can be renewed
for a third year after successful performance in the first year. The
position provides remuneration higher than internationally competi-
tive rates for postdoctoral positions in addition to generous benefits
and travel allowances.

Responsibilities:

The successful candidate will take a leadership role in conducting
lab, lab-in-the-field, and field experiments through SSEL under the
direction of Professor Rebecca Morton, SSEL Director. The candidate
will conduct own research and experiments in the social sciences
under the direction of Rebecca Morton. In addition, the candidate
is expected to allocate approximately 25% of your working time to
provide assistance to faculty and students conducting experiments in
the laboratory.

Qualifications:

Applicants should have a doctoral degree in economics, political sci-
ence, sociology, or a related field or be near completion of such degree.
Previous experience conducting social science experimental research
(either lab, lab-in-the-field, and/or field) is essential. The successful
candidate will have strong experimental design, data analysis, writing,
and organizational skills. Knowledge of Z-Tree programming language
is required. In addition, STATA, MATLAB, R, H-Root, ORSEE,
and/or other computer languages used in laboratory experimentation
is desirable. Candidates should also be self- motivated and willing
to travel.

Applications will be accepted immediately. To be considered, all
applicants need to submit a cover letter, curriculum vitae with full
publication list, statement of research and teaching interests, represent-
ative publications, and two letters of reference, all in PDF format.
For instructions and information on how to apply, please visit our
website at http://nyuad.nyu.edu/en/about/careers/faculty- posi-
tions.html. If you have any questions, please email ssel@nyu.edu

The anticipated appointment starting date is August 1, 2016 and
applications will be considered on a rolling basis. The terms of employ-
ment include competitive salary, housing, and other benefits. Please
note that UAE does not levy income tax.

About NYUAD:

New York University has established itself as a Global Network Uni-
versity, a multi-site, organically connected network encompassing key
global cities and idea capitals. The network has three foundational
degree-granting campuses: New York, Abu Dhabi, and Shanghai,
complemented by a network of over 15 research and study-away sites
across five continents. Faculty and students will circulate within this
global network in pursuit of common research interests and the pro-
motion of cross-cultural and interdisciplinary solutions for problems,

both local and global.

In its sixth year, NYU Abu Dhabi has recruited a cohort of faculty
who are at once distinguished in their research and teaching. Our
students are drawn from around the world and surpass all traditional
recruitment benchmarks, both US and global. NYU Abu Dhabi’s
highly selective liberal arts enterprise is complemented by an institute
for advanced research, sponsoring cutting-edge projects across the
Arts, Humanities, Social Sciences, Sciences, and Engineering.

EOE/Minorities/Females/Vet/Disabled

Start Date: Fall 2016
Application Deadline: Open until Filled

July 2016

Date Posted: 1/20/2016
Salary: Competitive
eJobs ID: 1215

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 734

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.
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All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 735

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016
Application Deadline: Open until Filled
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Date Posted: 9/29/2015
Salary: Negotiable
eJobs ID: 736

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields is required at
the time of appointment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 738

University of Iowa
Rank: Assistant Professor in Political Science

EXTERNAL AD

Requisition #67499

Assistant Professor in Political Science

The Department of Political Science at the University of Iowa has
an opening for a tenure-track position at the rank of Assistant Professor
in any subfield. Applicants are expected to have expertise in politics
or policy issues related to water. This may include research on environ-
mental politics and policy, climate change, common pool resources,
cross-border rivers, watersheds, maritime areas, fisheries, dams, natural
disasters, environmental justice, and water quantity or quality issues.
This position is part of the University of lowa’s Water Sustainability
Initiative (WSI) to advance research, education, and outreach activities
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regarding the stewardship and responsible management of water
resources. The ten faculty hired in the WSI group, along with other
faculty working on water resources on campus, identify key challenges
at local, regional, and global scales regarding the availability, quality,
reuse, and health impacts of water resources and their relationship to
a changing climate. The appointment begins in August 2016 and
requires that a Ph.D. be received by August 17, 2016. The review of
applicants will begin on November 1, 2015 and will continue until
the position is filled.

To apply for this position, go to https://jobs.uiowa.edu and reference
Requisition #67499. Candidates should submit a letter of interest,
curriculum vitae, teaching evaluations, graduate transcript, published
work or writing samples and three references for letters of recommen-
dation.

The department and the College of Liberal Arts & Sciences are strongly
committed to gender and ethnic diversity. Women and minorities are
encouraged to apply. The University of lowa is an equal opportunity/
affirmative action employer.

Start Date: Fall 2016

Application Deadline: 10/19/2015
Date Posted: 9/28/2015

Salary: Competitive

eJobs ID: 725

University of Iowa
Rank: Assistant Professor in Social Science Informatics

The Departments of Political Science and Sociology at the University
of Towa invite applications as part of a university-wide Informatics
Initiative (htep://informatics.uiowa.edu/) for an Assistant Professor
tenure-track position, starting August 2016. Although this is a joint
appointment in Political Science and Sociology, the person hired will
be able to negotiate the percentage appointment in each department
as well as the location of the tenure home. We seek a candidate
with expertise and research interests in the use or development of
computational statistics, big data analytics, network analysis, data
visualization, text analysis, machine learning, spatial and longitudinal
statistical analysis, or other areas of social data analytics. The Depart-
ments of Political Science and Sociology offer supportive homes for
faculty in information sciences, as both have long traditions of strength
in quantitative research. Opportunities abound for collaboration
within the Departments of Political Science and Sociology, as well
as for cross-disciplinary research with economics, environmental sci-
ences, engineering, medicine and public health, public policy, mass
communications, digital humanities, law, and other disciplines in
liberal arts and sciences.

Successful applicants will show promise of excellence in scholarly
research and teaching, as well as interest in research collaboration.
Participation in the Informatics Initiative is designed to facilitate the
candidate’s research agenda as well as help to create the intellectual
foundation needed to educate a new generation of experts in this
area. The successful candidate for this position will be expected to
teach courses in social science informatics or social data analytics. The
successful candidate will join a team of faculty as part of this innovative
multidisciplinary initiative. Participation in the Informatics Initiative
will be an important component in performance evaluations.

Applicants must complete a Ph.D. in Political Science, Sociology, or
a similar field prior to August 17, 2016, and must be free to assume
the duties of this position on that date.

July 2016

Candidates should submit applications online at http://jobs.uiowa.
edu/. Refer to requisition number 67503. Review of applications will
begin on October 15, 2015 and continue until the position is filled.
Applications should include a letter of interest, curriculum vitae, three
recommendation letters, a statement on research, a statement on
teaching, publications, and manuscripts in progress.

The Departments of Political Science and Sociology and the College
of Liberal Arts and Sciences are strongly committed to gender and
ethnic diversity; the strategic plans of the University and College reflect
this commitment. Women and minorities are especially encouraged
to apply. The University of Iowa is an equal opportunity/ affirmative
action employer.

Start Date: Fall 2016

Application Deadline: 10/19/2015
Date Posted: 9/28/2015

Salary: Competitive

eJobs ID: 724

University of Delaware
Rank: Assistant Professor - Population Analytics

The University of Delaware’s College of Arts and Sciences (www.cas.u-
del.edu ) recognizes the increasing importance of large data sets,
technology, and quantitative analytic methods to study complex social
phenomena. As such, we are secking scholars who will advance data
driven social and behavior science using analytic techniques to study
particular populations. We invite applicants who seek a collaborative
and interdisciplinary work environment, with appointments in one or
more units, at the rank of assistant professor (tenure track) beginning
September 1, 2016.

Applicants should have a demonstrated interest in the study of under-
served populations (e.g., racial/ethnic minorities, refugees and immi-
grants, LGBT persons, disabled persons, victimized populations,
offenders re-entering society, children/youth/teens, impoverished
communities, or other specific populations). Preferred candidates will
have a demonstrated record of scholarship—research, publications,
and grant activity—with expertise in one or more of the following
analytics skill-sets: advanced statistics, survey research methods, Geo-
spatial analysis, network and computational modeling, quantitative
text analysis, data visualization, computer programming, or experi-
mental methods.

Founded in 1743, the University of Delaware (www.udel.edu) com-
bines tradition and innovation, offering students a rich heritage along
with the latest in instructional and research technology. Located in
scenic Newark, Delaware, within 2 hours of New York, Philadelphia,
Baltimore, and Washington, D.C., the University is one of the oldest
land-grant institutions in the nation, one of 19 sea-grant institutions,
and one of only 13 space-grant institutions. The Carnegie Foundation
for the Advancement of Teaching classifies UD as a research universi-
tywith very high research activity. More recently, the University of
Delaware has received the Community Engagement classification from
the Carnegie Foundation. With external funding exceeding $200
million, the University ranks among the top 100 universities in federal
R&D support for science and engineering and has nationally recog-
nized research (Carnegie rated, very high research activity). With 23
academic departments, 27 interdisciplinary programs and centers, and
more than 10,000 students, the College of Arts and Sciences is the
largest college on campus (www.cas.udel.edu). The University of Dela-
ware is an Equal Opportunity Employer and encourages applications
from minority group members and women.
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Qualifications

Applicants should hold a Ph.D. in a social science discipline with a
strong quantitative focus, or a Ph.D. in a computational or statistical
discipline with a strong record of application in the social sciences.
We anticipate a primary departmental appointment in a social sciences
unit, with a possible joint appointment in other departments or
Colleges. Applicants should also have demonstrated experience in
teaching quantitative methods courses, working on grants and projects
related to sponsored research, a strong potential for seeking external
funding, and a record of published scholarship. The successful candi-
date will teach core courses and conduct public lectures advancing
data driven social science at all levels.

Application Instructions

Applicants should submit a letter of application, a current curriculum
vitae, three letters of reference, and up to two article preprints or
reprints of scholarship. The cover letter should clearly outline analytic
competencies and the specific population(s) of study. Additional appli-
cation materials may be requested by the committee at a later point.
Consideration of applications will begin on a rolling basis on Novem-
ber 1, 2015, and will continue until the position is filled. Application
materials will be shared with the faculty in relevant departments.
Submit inquiries to Professor Ronet Bachman, Chair, Search Commit-
tee (Ronet@udel.edu). Application materials will not be accepted
through personal correspondence with the Chair or other committee
members; they will only be accepted through Interfolio®.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/10/2015

Salary: Negotiable

eJobs ID: 622

Georgia Regents University
Rank: Chair

The Department of Political Science at Georgia Regents University
(GRU) invites applications for the position of Chair. The faculty
appointment will be for a 12-month contract starting July 1, 2016.
On January 8, 2013 Augusta State University and Georgia Health
Sciences University consolidated to become a dynamic new institution
that maintains its strong traditions of both universities. After recent
accreditation from SACS-COC, GRU is experiencing an exciting and
challenging period of transition and growth into a university with
high research activity and teaching excellence.

The department offers B.A. programs in Political Science with tracks
in International Studies, Legal Studies, and Security Studies. A Master
of Public Administration, accredited by the Network of Schools of
Public Policy, Affairs, and Administration (NASPAA), is offered as
well as Minors in Political Science, Nonprofit Management, Interna-
tional Studies, and a Certificate Program in European Union Studies.
A Secondary Teacher Certification is also offered. The department
seeks a visionary and flexible candidate with demonstrated departmen-
tal and university leadership, as well as strengths in interpersonal
communication, collegiality, and organization to foster an atmosphere
of growth and innovation. In particular, we seek experience in program
and curricular development at both the graduate and undergraduate
level, budget and personnel management, student recruitment and
retention, grant writing, accreditation, and assessment. While scholar-
ship will have an increasingly important role in the future growth of
the department and GRU, our department prides itself on excellence

July 2016

in teaching, close interaction with students through advising, men-
toring of undergraduate researchers, small class sizes, and cross-discipli-
nary interaction with faculty from other departments.

The candidate must hold a doctorate in Political Science, Public
Administration, Public Policy or closely related field and should be
eligible for appointment as an associate or full professor. Academic
rank and salary are commensurate with experience, scholarly activities,
and publications.

Applicants should submit a letter of application, a current CV and
three letters of reference addressed to:

Carolyn H. Burns, PHR

Interim Director, Talent Acquisition & Management

Assistant Director, Executive Search

Georgia Regents University

1120 15th Street

Augusta, GA 30912

executivesearch@gru.edu

Georgia Regents University is an equal opportunity, affirmative action
employer. Minority and women candidates are especially encouraged
to apply.

Start Date: Summer 2016

Application Deadline: Open until Filled

Date Posted: 8/31/2015

Salary: Any

eJobs ID: 557

Catholic University of Chile

Rank: Assistant Professor in International Relations

The Institute of Political Science of the Pontificia Universidad Catélica
de Chile invites applications for two full-time tenure-track positions
as Assistant Professor in International Relations broadly defined,
including Global Studies, Security Studies, International Law, Interna-
tional Political Economy and Development. We welcome applicants
with diverse regional focuses. The University strongly values diversity
and we encourage members of all nationalities and backgrounds to

apply.

The Institute is among the highest ranked political science depart-
ments in Latin America. It offers undergraduate, M.A. and Ph.D.
programs. Comprised of a highly international group of scholars, the
Institute is a hub of theoretical, empirical and applied research in the
region. Located in Chile’s capital, Santiago, the Pontificia Universidad
Catlica de Chile is consistently ranked as one of the best universities
in Latin America. It admits the most talented Chilean students to its
undergraduate and graduate programs, and hosts thousands of
exchange students and a steady stream of visiting professors from all
over the world. Santiago is a vibrant metropolitan area and a short
drive from Chile’s renowned pacific coast and spectacular Andean
mountain range.

Please direct informal inquiries or application packages (in either
English or Spanish) by e-mail to Rodrigo Mardones, Chair of the
Institute of Political Science. Review of applications will begin imme-
diately but the positions will remain open until filled. We will be
available for interviews with prospective candidates at APSA 2015 in
San Francisco. The positions’ starting date is March Ist, 2016 or
August 1st 2016.

Requirements:
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Applicants must demonstrate a strong commitment to high quality
research, publication and teaching. Teaching obligations are limited
to three courses per year. Fluency in Spanish is valued, but candidates
who express the willingness to perfect basic proficiency are encouraged
to apply. The Institute offers financial support for language classes
and courses may initially be taught in English.

Salary is competitive and complemented by research grants, travel
stipends, and support for international exchanges. Applicants must
hold a Ph.D. degree in Political Science (or its equivalent). ABDs are
welcome to apply as long as they obtain their degree by the position’s
starting date.

Applications should include a personal letter, curriculum vitae and a
writing sample (journal article, book or dissertation chapter) that
provides evidence of research performance. Applicants should also
include teaching evaluations (if available) and course syllabi to assess
teaching potential, graduate transcripts, an official copy of their B.A.,
M.A, and Ph. D. degrees, and three letters of recommendation.

Start Date:

Application Deadline: Open until Filled
Date Posted: 5/28/2015

Salary: Any

eJobs ID: 117

Bowdoin College
Rank: Senior Faculty Postion in Arctic Studies

Bowdoin College invites nominations and expressions of interest for
a newly endowed position in Arctic Studies that will focus on the
Arctic and some combination of policy, politics, and climate change.
Appointment will be at the level of tenured associate or full professor
and will begin July 1, 2016.

We seck a scholar-teacher whose work addresses one or more of
the following in the context of the Arctic and circumpolar regions:
international relations; law, politics, and policy; environmental issues;
natural resource management and development; indigenous issues.
The successful candidate will demonstrate a capacity for excellence
in teaching in an undergraduate liberal arts environment, active
engagement in research, and public leadership in their areas of exper-
tise. This appointment will be in the Environmental Studies program
and/or in the appropriate department relevant to the candidate’s
training and disciplinary affiliations. The candidate may also be affili-
ated with The Peary-MacMillan Arctic Museum and Arctic Studies
Center, one of the only such institutions of its kind at a liberal arts
college. The normal teaching load is two courses per semester, includ-
ing courses in the candidate’s area of specialization.

Nominations and expressions of interest may be directed to the office
of the Dean for Academic Affairs at acadaffs@bowdoin.edu. Expres-
sions of interest should include a cover letter, c.v. and the names of
three references.

Review will begin immediately and continue until an appointment
is made.

A highly selective liberal arts college on the Maine coast with a diverse
student body made up of 31% students of color, 5% international
students and approximately 15% first generation college students,
Bowdoin College is committed to equality and diversity and is an
equal opportunity employer. We encourage inquiries from candidates
who will enrich and contribute to the cultural, socio-economic, and
ethnic diversity of our college. Bowdoin College does not discriminate

July 2016

on the basis of age, race, color, sex, sexual orientation, gender identity
and/or expression, marital status, religion, creed, ancestry, national
and ethnic origin, physical or mental disability, or veteran status in
employment, or in our education programs.?

Bowdoin College offers strong support for faculty research and teach-
ing. We recognize that recruiting and retaining faculty may involve
considerations of spouses and domestic partners. To that end, where
possible, the College will attempt to accommodate and respond crea-
tively to the needs of spouses and partners of members of the faculty.

For further information about the College please visit our website:
htep://www.bowdoin.edu.

Start Date:

Application Deadline: 6/8/2015
Date Posted: 5/13/2015

Salary: Competitive

eJobs ID: 18

University of Alaska, Fairbanks

Rank: Assistant Professor position in Comparative Politics

The Department of Political Science at the University of Alaska
Fairbanks (UAF) invites applications for a tenure-track Assistant Pro-
fessor position in Comparative Politics to begin August 16, 2015.
The position is open with respect to geographic expertise and second-
ary field, but special consideration will be given to applicants who
can teach courses in the American Politics and/or Public Law subfields.
The Department is looking for candidates with a strong commitment
to undergraduate education, an active research agenda, and interest
in contributing to interdisciplinary graduate programs. A completed
Ph.D. in Political Science or related field by the start of appointment
is required.

UAF is the flagship campus of the University of Alaska system, and
America's Arctic university, with a diverse student body and favorable
student-faculty ratio. For information on faculty, programs, and life
in Alaska, visit www.uaf.edu/polisci. Application materials include a
cover letter, curriculum vitae, evidence of teaching effectiveness, a
sample of scholarly writing (a recent peer-reviewed publication or
dissertation chapter), three letters of recommendation (not more),
and graduate transcripts (unofficial transcripts will initially be
accepted). Visit heeps://www.uakjobs.com/applicants/jsp/shared/
frameset/Frameset.jsp?time=1431539145466 to begin the application
process. Only electronic applications will be accepted.

The University of Alaska is an equal employment opportunity/affirma-
tive action employer and educational institution. Women and minori-
ties are encouraged to apply. Applicants needing reasonable accommo-
dation to participate in the application and screening process should
contact the Human Resources office. 907.474.7700

Review of applications will begin on May 29, 2015 and continue
until the position is filled.

The position is open with respect to geographic expertise and second-
ary field, but special consideration will be given to applicants who
can teach courses in the American Politics and/or Public Law subfields.
The Department is looking for candidates with a strong commitment
to undergraduate education, an active research agenda, and interest
in contributing to interdisciplinary graduate programs. A completed
Ph.D. in Political Science or related field by the start of appointment
is required.
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Start Date:

Application Deadline: 6/8/2015
Date Posted: 5/13/2015

Salary: Competitive

eJobs ID: 17

Tarleton State University
Rank: Assistant Professor of Political Science

The Department of Social Sciences at Tarleton State University is
accepting applications for a full-time (9 month) tenure track assistant
professor beginning September 1, 2015. This position has a normal
teaching load of 12 credit hours per semester. The applicant will teach
cither or both required core courses GOVT 2305 Federal Government
and GOVT 2306 Texas Government. The applicant should also have
specializations in one or more of the following fields: International
Relations, Developing Nations, African Studies, East and South East
Asian Studies. The applicant is expected to pursue an active research
agenda and to serve the department and university as required (see
Tarleton State University Handbook for Faculty and Administrative
Staff available at www.tarleton.edu).

Males, age 18 through 25, must be properly registered with the
Selective Service System to be eligible for hire. This position is desig-
nated as a security sensitive position and requires a satisfactory criminal
history background check. Tarleton State University is an Equal
Opportunity/Affirmative Action/Veterans/Disability Employer.
Special Instructions

Please apply online at https://jobs.tarleton.edu/ . A cover letter, c.v.,
transcripts (official or unofficial) and three letters of recommendation
should accompany your application. If you are not able to attach the
documents when applying, please mail the requested documents to:

Tarleton State University

Dr. Eric Morrow

Department of Social Sciences

Box T-0660

Stephenville, TX 76402

If mailing, please make sure you reference the Posting Number
#0801277, and title of this position.

Application Information

Contact: Tarleton State University

Online App: https://jobs.tarleton.edu/

More Information on Tarleton State University
Home Page:http://www.tarleton.edu

Requirements:

Ph.D. (ABD status may be considered as long as all degree require-
ments, including dissertation, defense of dissertation, and comprehen-
sive examinations, have been successfully completed by time of
appointment (January 16, 2016).

The applicant should also have specializations in one or more of the
following fields: International Relations, Developing Nations, African
Studies, East and South East Asian Studies.

Start Date:

Application Deadline: 10/28/2015
Date Posted: 5/1/2015

Salary: Any

eJobs ID: 33
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Lafayette College

Rank: Visiting Professor

Department of Government and Law
Lafayette College
Visiting Assistant Professor: American Politics, 2015-2016

The Department of Government and Law at Lafayette College invites
applications for a visiting position in American politics at the rank
of Assistant Professor. The appointment is for academic year 2015-
2016. The Department will consider candidates with specialties in
any subfield of American politics except public law. Candidates will
be expected to teach an introductory course on U.S. politics and
advanced courses in their areas of expertise.

Applications should include a letter of intent, curriculum vitae, sample
of scholarly work, graduate school transcript, evidence of teaching
ability (including, if available, syllabi and teaching evaluations), and
three letters of recommendation. Review of applications will begin
immediately and continue until the position is filled. Please upload
application material electronically at htep://govlaw.lafayette.edu/job-
opportunities/. Questions may be directed to Ilan Peleg, Acting Head
of the Department of Government and Law, at pelegi@lafayette.edu

Located within 70 miles of New York City and Philadelphia, Lafayette
College is a selective undergraduate institution with an enrollment
of 2400 students. Lafayette College is committed to creating a diverse
community, one that is inclusive, responsive, and supportive of each
and all of its faculty, students, and staff. All members of the College
community share a responsibility for creating and maintaining a learn-
ing environment in which difference is valued, equity is sought, and
inclusiveness is practiced. Lafayette College is an equal opportunity
employer and encourages applications from women and minorities.

Start Date:

Application Deadline: 7/22/2015
Date Posted: 1/23/2015

Salary: Competitive

eJobs ID: 71

POLITICAL THEORY

Texas Christian University
Rank: Assistant Professor
Subfield(s): Political Theory, Public Law, Comparative Politics

The Department of Political Science at TCU invites applications
for a tenure-track, assistant professor position in political theory.
Preference will be given to candidates able to offer courses outside of
political theory, especially in judicial politics or comparative politics.
The successful candidate will show evidence of teaching excellence and
will have an active research agenda supported by published research
or the strong promise of such publication. We prefer applicants who
will have completed the Ph.D. in political science by the appoint-
ment date.

Applicants should submit a letter of application detailing their teaching
philosophy and research agenda, a curriculum vitae, summary of
recent teaching evaluations, an official transcript, a writing sample,
and three letters of reference. All application materials other than
letters of recommendation must be submitted through the TCU
online application system at https://tcu.igreentree.com/CSS_faculty.
Have three confidential letters of recommendation emailed directly
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from the reviewer to hrtalentacquisition@tcu.edu. Department repre-
sentatives will attend the APSA meeting, where we will conduct
screening interviews. Full review of applications begins on October
1 and will continue until the position is filled.

We are an undergraduate department of 15 full-time faculty members
and approximately 350 majors. TCU is an independent, ecumenical,
coeducational institution of 10,300 students located in Fort Worth,
Texas. Fort Worth (pop. 830,000) is a city of rich cultural endow-
ments, including world-class museums and performing arts facilities.
The city is part of the greater Dallas-Fort Worth Metroplex of 7
million people and is served by DEW International Airport.

As an AA/EEO employer, TCU recruits, hires, and promotes qualified
persons in all job classifications without regard to age, race, color,
religion, sex, sexual orientation, gender, gender identity, gender
expression, national origin, ethnic origin, disability, genetic informa-
tion, covered veteran status, or any other basis protected by law.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/21/2016

Salary: $60,000 - $69,999

eJobs ID: 1559

Towson University

Rank: Assistant Professor

Specializations: Ethnic & Feminist Theory, Normative Political
Theory, Political Philosophy & Theory

ASSISTANT PROFESSOR TENURE TRACK SEARCH
DEPARTMENT OF POLITICAL SCIENCE — TOWSON UNI-
VERSITY

ACADEMIC YEAR 2016-2017

Areas of Specialization: Political Theory: Western and Nonwestern
Political Theory and Critical Race, and/or Feminist Theory

The Department of Political Science at Towson University invites
applications for a tenure-track position at the Assistant Professor level.
The position entails teaching general survey courses in western and
non-western political theory. Additionally, the applicant should be
able to develop and teach courses in critical race theory and/or feminist
political theory. Applicants with Ph.D. in hand at the time of applica-
tion will receive preference, although ABDs may be considered. Appli-
cants must possess a strong commitment to excellence in teaching
and a show a solid potential for a productive scholarly program.
Interest in pursuing external funding is desirable. The teaching load
is six courses during the first year, but will rise to seven courses
thereafter. Applicants should send: letter of intent; curriculum vitae;
one sample of written work; evidence of teach effectiveness; official
transcripts of all graduate and undergraduate work; and three letters
of recommendation (all hard copy) to Dr. Jack Fruchtman, Depart-
ment of Political Science, Towson University, 8000 York Road, Tow-
son, MD 21252

Application review will begin immediately. The position will remain
open until October 1st, 2016.

Towson University is the second largest institution in the University
System of Maryland. It is located just outside Baltimore and is only
an hour from Washington, D.C. by car or train. Towson is an equal
opportunity employer and has a strong institutional commitment
to diversity.

July 2016

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/21/2016

Salary: $60,000 - $69,999

eJobs ID: 1556

University of Toronto
Rank: Assistant Professor in Contemporary Political Theory

The Department of Political Science at the University of Toronto
invites applications for a full-time tenure-stream position in Contem-
porary Political Theory. The appointment will be at the rank of

Assistant Professor and will commence on July 1, 2017.

We are looking for a candidate with strong research and teaching
interests in contemporary political theory who is also able to teach a
range of courses in political philosophy, the history of political
thought, and democratic theory. The successful candidate will under-
take undergraduate and graduate teaching responsibilities on the Uni-
versity’s downtown (St. George) campus. Salary will be commensurate
with qualifications and experience.

Applicants must have a Ph.D. in Political Science or related discipline
at the time of appointment or shortly thereafter. Candidates must
provide strong evidence of research of an internationally competitive
calibre, as evidenced by publications in leading journals in the field,
presentations at significant conferences, accolades or awards, and
strong endorsements by referees. Evidence of excellence in teaching
is demonstrated by a strong statement of teaching philosophy, teaching
accomplishments, and endorsements from referees. Applicants are
encouraged to review the research and teaching profiles of current
faculty members. Please visit our home pages: Department of Political
Science http://politics.utoronto.ca.

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy), and a statement outlining current and future research
interests. If you have questions about this position, please contact
Sari Sherman at chair.polisci@utoronto.ca. All application materials
should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by October
12, 2016.

For more information about the Department of Political Science,
please visit our home page at htep://politics.utoronto.ca.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority
group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.
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Start Date: Fall 2017

Application Deadline: 10/12/2016
Date Posted: 6/21/2016

Salary: Competitive

eJobs ID: 1554

University of Toronto
Rank: Associate Professor in Contemporary Political Theory

The Department of Political Science at the University of Toronto
invites applications for a full-time tenure-stream position in Contem-
porary Political Theory. The appointment will be at the rank of
Associate Professor and will commence on July 1, 2017.

We are looking for a candidate with strong and established research
and teaching interests in contemporary political theory who is also
able to teach a range of courses in political philosophy, the history
of political thought, and democratic theory. The successful candidate
will undertake undergraduate and graduate teaching responsibilities
on the University’s downtown (St. George) campus, and he or she
will be able to complement the research and teaching specialties of
the faculty in political theory and in the department more broadly.
Salary will be commensurate with qualifications and experience.

The successful candidate must have a PhD in Political Science or
related discipline and provide strong evidence of research of an interna-
tionally competitive calibre, as evidenced by publications in leading
journals in the field, presentations at significant conferences, accolades
or awards, and strong endorsements by referees. Candidates should
also have an established international reputation based on a scholarly
record of excellence appropriate to their career stage. Evidence of
excellence in teaching and a demonstrated commitment to graduate
education and mentorship are required. Evidence of excellence in
teaching will be demonstrated by letters of reference, teaching evalua-
tions, graduate supervision, dossier and/or syllabi submitted as part
of the application. Applicants are encouraged to review the research
and teaching profiles of current faculty members. Please visit our
home pages: Department of Political Science heep://politics.
utoronto.ca.

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy, and teaching evaluations), and a statement outlining cur-
rent and future research interests. If you have questions about this
position, please contact Sari Sherman at chair.polisci@utoronto.ca.
All application materials should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by October
12, 2016.

For more information about the Department of Political Science,
please visit our home page at http://politics.utoronto.ca.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority

July 2016

group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.

Start Date: Fall 2017

Application Deadline: 10/12/2016
Date Posted: 6/21/2016

Salary: Competitive

eJobs ID: 1555

McGill University

Rank: Visiting Fulbright Research Chair in Constitutional and
Political Theory

Specializations: Constitutional Law & Theory, Political Philoso-
phy & Theory, Political Thought: Historical

Visiting Fulbright Research Chair in Constitutional and Political
Theory

Applications are invited for a one-semester or full-year Visiting Ful-
bright Research Chair in Constitutional and Political Theory in aca-
demic year 2017-18. This fellowship for US citizens includes a $US
25,000 stipend with no teaching responsibilities.

Hosted in the Department of Political Science and the Research
Group on Constitutional Studies (RGCS), a unit of the Yan P. Lin
Centre for the Study of Freedom and Global Orders in the Ancient
and Modern Worlds, this award is open to established or emerging
scholars in political theory and is open with respect to methodology
and approach in that field. Applications are also invited from scholars
in neighbouring areas of legal theory and jurisprudence, political
philosophy and political science. The Chair will pursue research in
political and constitutional theory broadly construed. The ability to
engage with scholars and students across methodologies — normative,
empirical, intellectual-historical, jurisprudential and formal, for exam-
ple — is more important than particular areas of emphasis. Sample
areas of interest include: normative analyses of fundamental rights
and of such basic constitutional structures as the separation of powers
or federalism; democratic theory, especially as it pertains to political
institutions; the history of political thought about constitutional gov-
ernment or constitutional forms; and questions of justice about the
constitutional basic structure of a society, ranging from property and
market relations to the legal organization of family life.

The Chair-holder will be in residence at RGCS for one semester, will
deliver one public lecture, regularly attend and also present work at
an RGCS workshop, and, if appropriate, guest-lecture or lead guest
discussions in political science classes. The Chair will more generally
take an active part in the intellectual life of McGill, RGCS and
the Groupe de Recherche Interuniversitaire en Philosophie Politique
(GRIPP). Note: McGill University is an English speaking institution,
however, some resource material may be in French. French is not
required but would be an asset.

Full eligibility information is available at http://www.fulbright.ca/
eligibility-american-scholars/ and application information at htep://
www.fulbright.ca/programs/american-scholars/primary-awards/
governance. The award number is 7463. Those interested are encour-
aged to contact Jacob Levy at rges.mcgill@gmail.com (especially for
questions about thematic fit) and Brad Hector at bhector@fulbright.ca
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(especially for procedural questions) early in the application process.
Applications must be complete by August 1, 2016.

Start Date: Fall 2017
Application Deadline: 8/1/2016
Date Posted: 6/10/2016

Salary: $20,000 - $29,999

eJobs ID: 1527

Aarhus University, Department of Political Science
and Government

Rank: Associate Professorship(s) at Department of Political Sci-
ence - 824252

Subfield(s): Political Theory, Public Policy, International Relations

he Department of Political Science, Aarhus BSS invites applications for
one or more associate professorships in political science commencing
January 2017 or as soon as possible. The associate professor is expected
to participate in research and teaching within one or more of these sub-
jects:

-Comparative Politics,

-Political Behaviour,

-International Relations,

-Public Administration,

-Public Policy,

-Political Sociology,

-Political Theory or

-Studies in Research/Research Policy.

Qualification requirements

Applicants must possess research qualifications and teaching skills
corresponding to those obtained after successful completion of a period
of employment as an assistant professor. Equivalent academic qualifi-
cations may also be accepted.

Permanent employment as an associate professor at Aarhus BSS
requires completion of the supervision course provided by Aarhus
BSS. In case the candidate has not completed the course before
commencement of employment, continued employment will be
conditional on prompt completion of the supervision course (Centre
for Teaching and Learning).

It is required that non-Danish speakers within a short period (2
years as a maximum) acquire a reasonable knowledge of Danish. The
department will grant time off from teaching to attend Danish courses
during the first two years of employment.The required qualifications
are elaborated below:

1. Research qualifications

The department is ambitious in terms of research publications. Appli-
cants are expected to have a well-documented international research
profile with emphasis on innovative contributions in good, peer-
reviewed publications. The applicant must have produced and pub-
lished research in addition to the PhD thesis, and must also demon-
strate progression in the form of research publications that go beyond
the PhD project, be it thematically, theoretically, methodologically
and/or empirically. Publications may be published in international
or Danish journals, international or Danish monographs, or in edited
volumes. Publication in good political science journals such as Euro-
pean Journal of Political Research and Journal of Politics or good
field journals such as European Journal of International Relations,
Journal of Public Administration Research and Theory or Sociology
carries great weight. A qualified applicant typically has at least three

July 2016

to five articles published or accepted for publication in good, interna-
tional, peer-reviewed journals or fewer articles but also a book pub-
lished with an internationally recognized publisher. A significant part
must have been produced after finishing the PhD degree.

In terms of evaluating the qualitative aspects of an applicant’s research
competences, focus is on the publications submitted for assessment.
Applicants must demonstrate the capacity to carry out independent
research, and to merit an associate professorship, an applicant is
expected to have published sole-authored work and must document
substantial contributions to any co-authored publications (in particu-
lar through co-authorship declarations).

2. Didactical/pedagogical competences and experiences

Teaching and advising students at different levels is a main activity
of an associate professor. All applicants submit a teaching portfolio,
where didactical/pedagogical competencies are carefully documented.
A qualified applicant must have experience from teaching several
courses at different levels. 6-8 courses are a minimum requirement.

3. Qualifications relating to research cooperation and management,

and knowledge sharing with the public

Applicants must have some experience in performing research coopera-
tion, research management and knowledge sharing.

Applicants are also encouraged to provide information about their
ability to attract external research funding, possible editorial experience
from professional journals or edited volumes, and possible experience
with planning and running professional conferences, workshops etc.

Application procedure

Short-listing is used. This means that after the deadline for applica-
tions — and with the assistance from the assessment committee chair-
man, and the assessment committee if necessary — the Head of Depart-
ment selects the candidates to be evaluated on the basis of the criteria
listed above. All applicants will be notified whether or not their
applications have been sent to an expert assessment committee for
evaluation. The selected applicants will be informed about the compo-
sition of the committee. Each applicant is given the opportunity to
comment on the part of the assessment that concerns him/her self.
Once the recruitment process is completed, a final letter of rejection
is sent to the deselected applicants, including the main considerations
emphasized during the selection process.

Further information

Further particulars on the position may be obtained from: Head of
department, professor Peter Munk Christiansen, +45 8716 5685, +45
30115340, pmc@ps.au.dk

All interested are urged to apply irrespective of personal background.

Formalities

Aarhus BSS refers to the Ministerial Order on the Appointment of
Academic Staff at Danish Universities (the Appointment Order).
(htep://jobsys.au.dk/link2/ansaettelsesbekendtgoerelsen_en)

Appointment shall be in accordance with the collective labour agree-
ment between the Danish Ministry of Finance and the Danish Confed-
eration of Professional Associations. AC. (http://jobsys.au.dk/link2/
akademikere_i_staten)

Further information on qualification requirements and job content
may be found in the Memorandum on Job Structure for Academic
Staff at Danish Universities . (http://jobsys.au.dk/link2/

stillingsstrukturnotatet_en)
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Further information on the application and supplementary materials
may be found in Applicant Guidelines. (http://medarbejdere.au.dk/
en/faculties/business-and-social-sciences/employment-and-career/
assessment-of-job-applicants/guidelines-for-applications-for-vip-and-
dvip-positions/)

Teaching portfolio, degree certificate (copy), curriculum vitae,
complete list of publications (including annotations for not enclosed
items) and verified information on previous teaching experience (if
any) must be submitted with the application together with no more
than 10 selected publications. Please note that co-authorship state-
ments including detailed information on applicant's contribution
must be enclosed for joint research.

Scientific publications and other application material which cannot
be uploaded together with the application can be sent in hard copy
(5 copies) by surface mail to Aarhus BSS HR & PhD, Aarhus School
of Business and Social Sciences, Aarhus University, Taasingegade 1,
building 1447, DK-8000 Aarhus C, Denmark and must have reached
the office no later than the application deadline. All hard copy applica-
tion material must be marked with the ID number in the email you
receive after having submitted the online application.

All interested candidates are encouraged to apply, regardless of their
personal background.

Deadline
All applications must be made online and received by 15 August 2016

Please apply online here
https://ssl1.peoplexs.com/Peoplexs22/CandidatesPortalNoLogin/
ApplicationForm.cfm?VacaturelD=824252&PortalID=5283

Aarhus University is a modern, academically diverse and research-
intensive university with a strong commitment to high-quality research
and education and the development of society nationally and globally.
The university offers an inspiring research and teaching environment
to its 44,500 students and 11,500 employees, and has an annual
budget of EUR 830 million. Over the course of the past decade, the
university has consolidated its position in the top 100 on the most
influential rankings of universities world-wide. Learn more at www.

au.dk/en.

Start Date: Spring 2017
Application Deadline: 8/15/2016
Date Posted: 6/7/2016

Salary: Negotiable

eJobs ID: 1519

University of Toronto
Rank: Comparative Political Theory

The Department of Political Science at the University of Toronto
invites applications for a full-time tenure-stream position in Compara-
tive Political Theory. The appointment will be at the rank of Assistant
Professor and will commence July 1, 2017.

We are looking for a candidate with strong research and teaching
interests in comparative political theory but who is also able to teach
courses on the traditional Western canon. The position comes with
undergraduate and graduate teaching responsibilities on the Universi-
ty’s downtown (St. George) campus. Salary will be commensurate
with qualifications and experience.

July 2016

Applicants must have a Ph.D. at the time of appointment or shortly
thereafter. Candidates must provide strong evidence of research of an
internationally competitive calibre, as evidenced by publication in
leading journals in the field, presentations at significant conferences,
accolades or awards, and strong endorsements by referees. Evidence
of excellence in teaching is demonstrated by a strong statement of
teaching philosophy, teaching accomplishments, and endorsements
from referees. Applicants are encouraged to review the research and
teaching profiles of current faculty members. Please visit our home
pages: Department of Political Science htep://politics.utoronto.ca.

All qualified candidates are invited to apply by clicking on the link
below. Applications should include a cover letter, curriculum vitae,
writing sample, teaching dossier (including a statement of teaching
philosophy), and a statement outlining current and future research
interests. If you have questions about this position, please contact
Sari Sherman at chair.polisci@utoronto.ca. All application materials
should be submitted online.

Submission guidelines can be found at: http://uoft.me/how-to-apply.
We recommend combining attached documents into one or two files
in PDF/MS word format.

Applicants should also ask at least three referees to send letters directly
to the Chair of the Department of Political Science, Professor Louis
W. Pauly, via e-mail at chair.polisci@utoronto.ca. To be assured of
receiving consideration, applications must be received by October

4, 2016.

For more information about the Department of Political Science,
please visit our home page at htep://politics.utoronto.ca.

The University of Toronto is strongly committed to diversity within its
community and especially welcomes applications from visible minority
group members, women, Aboriginal persons, persons with disabilities,
members of sexual minority groups, and others who may contribute
to the further diversification of ideas.

All qualified candidates are encouraged to apply; however, Canadians
and permanent residents will be given priority.

Start Date: Fall 2017
Application Deadline: 10/4/2016
Date Posted: 6/3/2016

Salary: Competitive

eJobs ID: 1516

European University Institute

Rank: Chair in Social and Political Theory

Specializations: Political Theory, Normative Political Theory, Polit-
ical Philosophy & Theory

The European University Institute is looking for candidates with
a distinguished record of scholarly publications and experience in
postgraduate teaching and doctoral supervision, to fill a

Chair in Social and Political Theory (SPS10)

The Department of Political and Social Sciences invites applications
for a Chair in Social and Political Theory. Candidates who also have
empirical research interests in any area of the social sciences are
particularly encouraged to apply. The chair may be filled at different
levels of seniority.
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The EUI is an equal opportunities employer and takes into account
the importance of balance in gender, geographical and minority repre-
sentation. Applications from Eastern European candidates are encour-

aged.

Interested applicants should consult www.eui.eu/vacancies for Fur-
ther particulars.

Deadline for receipt of applications: 20 July 2016.

Start Date: Summer 2018
Application Deadline: 7/20/2016
Date Posted: 5/26/2016

Salary: Negotiable

eJobs ID: 1499

Radford University

Rank: One-Year Position in Constitutional Law/Political Theory

The Department of Political Science at Radford University invites
applications for a one-year appointment to teach courses in Constitu-
tional Law and Political Theory beginning August 10, 2016. The

teaching load is five courses per semester.

Located in the scenic New River Valley, between the Blue Ridge
Mountains to the south and the Appalachians to the north, Radford
University is a growing university, approaching 10,000 undergraduate
and graduate students. A student-focused institution, Radford’s com-
mitment to student engagement provides a wide range of opportunities
for learning, growth, and collaboration for faculty as well as students.

As the largest college at Radford University and home to Liberal Arts
instruction on campus, the College of Humanities and Behavioral
Sciences is central to the mission of the university. Faculty members
strive to develop in their students a range of intellectual skills and
habits of mind that will serve them well throughout their academic
and professional lives, as well as in their personal lives as productive
citizens. Students regularly engage with faculty in experiential learning
activities as well as in professional internships that provide opportuni-
ties to serve communities while preparing for careers. Faculty mem-
bers’ scholarly and creative activity is viewed as a vital corollary to
the instructional mission of the institution, with faculty encouraged
to co-author research with undergraduate and graduate students.

The College of Humanities and Behavioral Sciences at Radford Uni-
versity is in the completion stages of a new 145,000 square foot state-
of-the-art instructional facility that will be home to all 125+ college
faculty members. Centrally located on the main quad of the campus,
it will be the largest academic building at the university and will
house an array of specialized teaching and research facilities. The
building is scheduled to open in Fall 2016.

Candidates should possess: (1) a Ph.D. in Political Science (ABD will
also be considered); (2) the ability to teach Constitutional Law and
Political Theory and other courses as assigned; and (3) a strong
commitment to undergraduate teaching. The successful applicant will
be expected to advise students interested in pre-law.

Radford University is an EO/AA employer committed to diversity.
All new hires to Radford University will be subject to E-Verify begin-
ning June 1, 2011. E-Verify is administered by the U. S. Department
of Homeland Security, USCIS-Verification Division and the Social
Security Administration and allows participating employers to elec-
tronically verify employment eligibility.

July 2016

HOW TO APPLY

Candidates must submit the following electronically: (1) a letter of
application; (2) a currentand complete curriculum vita; (3) a statement
of teaching philosophy; (4) evidence of teaching effectiveness; (5) a
research sample; (6) names, addresses, email addresses, and telephone
numbers of at least three professional/academic references and (7)
copies of unofficial transcripts. All materials should be directed to
Reginald Shareef, PhD., Chair, Search Committee at rshareef@radf-
ord.edu. Applications will be accepted until the position is filled. To
receive full consideration, applications must be received by June 24th.

Start Date: Fall 2016
Application Deadline: 6/24/2016
Date Posted: 5/19/2016

Salary: Negotiable

eJobs ID: 1487

Trinity College

Rank: Visiting Assistant Professor of Political Science

The Department of Political Science at Trinity College invites applica-
tions for a three-semester, full-time, Visiting Assistant Professor in
Political Theory. The successful candidate will begin January 2017
and will teach through May 2018. The candidate will teach two three-
course semesters, and one two-course semester. Applications from
candidates with expertise in feminist political theory and democratic
theory are particularly encouraged to apply. Candidates should be
strongly committed to undergraduate and interdisciplinary teaching,
have a well-articulated plan for sustained research, and demonstrate
an ability to teach undergraduate courses at all levels. The Ph.D.
should be in hand or expected by December, 2016. Applicants who
do not already have legal permission to work in the United States
will not be considered.

To ensure full consideration please submit an application on our
website (https://trincoll.peopleadmin.com/) including a letter of appli-
cation (including statement of research and teaching interests), CV,
graduate transcript, sample of scholarly writing, teaching evaluations,
and sample syllabi (if available), and contact information for at least
three letters of recommendation by July 15, 2016.

Trinity College is an Equal Opportunity/ Affirmative Action
Employer. We especially seek applications from minorities, women,
and other under-represented groups. Located in Hartford, Connecti-
cut, Trinity is an independent, nonsectarian liberal arts college.

Start Date: Spring 2017

Application Deadline: Open until Filled
Date Posted: 3/25/2016

Salary: Competitive

eJobs ID: 1384

Georgetown University
Rank: Visiting Assistant Professor of Political Theory

The Department of Government at Georgetown University invites
applications for a one-year non-tenure-track Visiting Assistant Profes-
sor position in political theory. A Ph.D. in hand by the time of
appointment is preferred, but advanced doctoral candidates will also
be considered at the rank of Lecturer. The teaching load is three
courses per semester, in a mixture of upper-level undergraduate and
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graduate-level offerings. Candidates will be expected to contribute to
the intellectual life of the political theory program, including poten-
tially supervising undergraduate senior theses, teaching the departmen-
tal honors seminar, co-convening the weekly Political Theory Speaker
Series, and mentoring Ph.D. students. Candidates are expected to have
an active research agenda and excellence, or demonstrated potential for
excellence, in publishing in major venues. Applicants should provide
evidence of outstanding undergraduate teaching and be prepared to
offer courses in some of the following areas of interest: Religion and
Politics, Ethics and Public Policy, Contemporary Political Philosophy,
Law and Philosophy, and other thematic topics. The Department of
Government welcomes applications from individuals who will expand
our perspective on the world and who are committed to a more
inclusive and participatory discipline. Applications should be filed
using the online system at https://academicjobsonline.org/ajo/jobs/
7150. Applications should include a cover letter, CV, three letters of
recommendation, and evidence of teaching experience. Applications
Please email all inquiries to the chair of the search committee, Prof.
Richard Boyd, rb352@georgetown.edu. For full consideration, appli-
cations should aim to arrive before April 1, 2016, but review of
candidates will begin immediately and continue undil the position

is filled.

Start Date: Fall 2016
Application Deadline: 4/1/2016
Date Posted: 3/11/2016

Salary: Competitive

eJobs ID: 1355

Boston College
Rank: Political Theory: Postdoctoral Fellowship

The Political Science Department at Boston College invites applica-
tions for a Jack Miller Center John Marshall Project Post-Doctoral
Fellowship for the 2016-2017 academic year. Stipend is $50,000 per
annum. The fellow’s duties begin in September, 2016, and the Ph.D
must be in hand by August 31, 2016. The recipient of the Fellowship
will be expected to teach two or three courses on topics related to
America’s founding principles and history and/or the history of west-
ern political thought, and to help administer an undergraduate fel-
lows program.

Interested candidates should upload a letter of interest, transcript,
brief writing sample and curriculum vitae to the Interfolio online
system at apply.interfolio.com/33778. Three confidential letters of
recommendation should be uploaded to Interfolio by individual writ-
ers. Review of applications will begin on March 14, 2016 and will
continue untl the position is filled.

No email or U.S.P.S. applications will be accepted.

Boston College is an Affirmative Action/Equal Opportunity Employer
and does not discriminate on the basis of any legally protected category
including disability and protected veteran status. To learn more about
how BC supports diversity and inclusion throughout the university
please visit the Office for Institutional Diversity at http://www.bc.
edu/offices/diversity.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 1/22/2016

Salary: $50,000 - $59,999

eJobs ID: 1222
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PUBLIC ADMINISTRATION

Bridgewater State University

Rank: Assistant Professor

Subfield(s): Comparative Politics, Public Policy, Public Administra-
tion

The Political Science Department invites applications for a tenure-
track faculty position to begin in the fall semester 2017 at the level
of assistant professor. The successful applicant will be a broadly trained
political scientist with a primary field of comparative politics. The
candidate will be expected to develop courses in comparative public
administration, comparative public policy and political economy. An
ability to teach introduction to American government would be an
asset. Earned Ph.D., commitment to teaching excellence, and evidence
of scholarly activity in the field of political science, public administra-
tion, or public policy are required.

Applicants should be strongly committed to excellence in teaching
and advising, and to working in a multicultural environment that
fosters diversity. They should also have an ability to use technology
effectively in teaching and learning, the ability to work collaboratively,
evidence of scholarly activity, and a commitment to public higher
education. Candidates with quantitative and/or qualitative methodo-
logical skills preferred. Interested applicants should apply online at
the following url:

hteps://jobs.bridgew.edu/postings/search?&query=&query_v0_
posted_at_date=&query_position_type_id=&435=&query_
organizational_tier_3_id=any&1426=38&commit=Search

Review of applications will begin October 17.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/28/2016

Salary: Competitive

eJobs ID: 1567

Auburn University Montgomery

Rank: Assistant Professor

Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Specializations: Urban Politics, Economic Policy, Health Care

The Department of Political Science and Public Administration at
Auburn University at Montgomery invites applications for a tenure-
track assistant professor position in public policy to begin August
2017. The Department secks candidates with a research and teaching
specialization in any of the following areas of public policy: health
policy, social policy, economic development, community develop-
ment, sustainable development, intergovernmental relations, state and
local government, and/or urban policy. Expertise in these areas is
expected to be in the context of the United States. Candidates also
must possess the capacity to contribute to departmental efforts to
increase community outreach and engagement with government offi-
cials and practitioners in the greater Montgomery area. A completed
Ph.D. is required prior to appointment.

Teaching responsibilities normally include undergraduate courses
offered to political science majors and graduate courses in the candi-
date’s area of expertise in the Department’s NASPAA accredited mas-
ter’s degree program in public administration. Opportunities exist to
teach doctoral courses. The teaching load is three courses per semester.
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Auburn University at Montgomery ranks among the South’s top
universities by U.S. News and World Report, and is located seven
miles from the city center and state capitol complex. The university
enrolls approximately 5000 undergraduate and graduate students and
attracts a diverse student body. The Department of Political Science
and Public Administration includes nine tenure-track faculty and
offers an undergraduate degree in political science and a master’s
degree in public administration. It also offers a Ph.D. in Public
Administration and Public Policy jointly with Auburn University’s
Department of Political Science.

Review of applications will begin October 1, 2016. To apply, complete
an online application at www.jobs.aum.edu and upload a cover letter
identifying teaching areas, teaching philosophy and research agenda,
curriculum vitae, graduate transcript(s), one writing sample, and a
professional reference sheet. Three confidential letters of reference
must be sent by email to politicalscience@aum.edu or by mail to:

Public Policy Search Committee

Department of Political Science and Public Administration
Auburn Unijversity at Montgomery

P.O. Box 244023

Montgomery, AL 36124-4023

Auburn University at Montgomery is an Equal Opportunity Employer
committed to achieving excellence through diversity; therefore, we
encourage applications from historically underrepresented groups, vet-
erans, and individuals with disabilities.

While this position is opened until filled, Auburn University at Mont-
gomery reserves the right once interviewing has begun to stop accept-
ing applications.

Start Date: Fall 2017

Application Deadline: 10/1/2016

Date Posted: 6/16/2016

Salary: Competitive

eJobs ID: 1549

UNIVERSITY AT ALBANY

Rank: FOUNDING DEAN - COLLEGE OF EMERGENCY PRE-
PAREDNESS, HOMELAND SECURITY, AND CYBERSEC-
URITY

The University at Albany (UAlbany), part of the State University of
New York (SUNY) System, invites nominations and applications from
a wide range of backgrounds for the position of founding Dean
(“Dean”) of the College of Emergency Preparedness, Homeland Secu-
rity, and Cybersecurity (CEHC). UAlbany seeks a creative, entrepre-
neurial, and broadly experienced leader to help build this new college
from a strong initial start to national prominence. The Dean will
continue to recruit and oversee a talented faculty and professional
staff who are dedicated to advancing scholarship in all three areas of
emergency preparedness, homeland security, and cybersecurity, and
who are committed to broader policy development, program imple-
mentation, and the translation of theory into action. Called into
existence by Governor Andrew M. Cuomo, and part of the larger
$17 billion Reimagining New York for a New Reality strategy, CEHC
at UAlbany is leading the way in preparing the State of New York
and the nation to face the complex and numerous security challenges
of the 21st century, be they from natural causes, human factors, or
technological vulnerabilities. The Dean will lead the nation's first
academic collegiate unit combining these three critically important
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focus areas under a single aegis, which is designed to educate the
scholars and practitioners of tomorrow, provide research opportunities
to advance understanding, and engage rising leaders in practical opera-
tions on the front lines of emergency preparedness, homeland security,
and cybersecurity.

The Dean will be a leader in the fields represented in the College,
either as an academic with national or international renown, or as a
distinguished practitioner with a long history and record in the field.
S/he will work to grow a diverse and skilled faculty by attracting and
encouraging senior, seasoned scholars and practitioners to join the
ranks; as well as through the aggressive recruitment, mentorship, and
cultivation of exceptional junior faculty. Reporting to the Provost,
the Dean will collaborate with other university leaders to tie together
the strengths of adjacent academic units across this large and influential
public university, whose 13,000 undergraduates, 4,400 graduate stu-
dents, and 4,600 faculty and staff contribute to the economic, intellec-
tual, and cultural engine of the State of New York. UAlbany is already
a nationally-recognized leader in homeland security training, research,
and education, and has longstanding partnerships and collaborations
with key security and emergency response agencies throughout the
state's capital and across New York. It currently receives state and
federal agency support for its colleges and centers based on the existing
expertise of faculty in the Rockefeller College, the Colleges of Business,
Engineering and Applied Sciences, and Arts and Sciences, and the
School of Criminal Justice, as well as other colleges, schools, and
centers, and it is growing a strong presence in cybersecurity across
multiple schools. Under the leadership of the new Dean, the College
will be a thought leader nationally in research, curricula, and applica-
tion, and s/he will engage leaders in academia, government, and the
private sector in the important and unique work of the College.

UAlbany has retained the services of Isaacson, Miller, a national
executive search firm, to assist in conducting this important search.
Confidential inquiries, applications, and nominations for this oppor-
tunity may be directed to:

Michael A. Baer, Vice President
Kathryn Barry, Principal

Vijay Saraswat, Senior Associate
Isaacson, Miller
www.imsearch.com/5829

UAlbany is an affirmative action, equal opportunity employer and
does not discriminate on the basis of race, color, national origin,
religion, creed, age, disability, sex, gender identity, gender expression,
sexual orientation, familial status, pregnancy, predisposing genetic
characteristics, military status, domestic violence victim status, or
criminal conviction.

Apply Here: heep://www.Click2Apply.net/nke2ccgnwr

Start Date:

Date Posted: 6/15/2016
Salary: Competitive
eJobs ID: 1548

Bowling Green State University

Rank: Adjunct professor

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Administration

The Department of Political Science at Bowling Green State Univer-
sity seeks applications for part-time adjunct teaching positions. The
Department may have need of adjuncts to teach a small number of
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undergraduate and graduate courses in Political Science and Public
Administration. MA in Political Science or related field is required;
PhD strongly preferred.

Applicants should submit a letter of interest, current curriculum vitae,
academic transcripts, evidence of teaching effectiveness, and the
names, addresses, email addresses and phone numbers of three refer-
ences. Please send materials to: Adjunct Teaching Committee, Depart-
ment of Political Science, Bowling Green State University, Bowling
Green, OH 43403. No email applications will be accepted. Applica-
tions must be received by July 15th.

Successful applicants will be required to submit to a background check
as a condition of employment. BGSU is an AA/EEO/Vet employer.
We encourage applications from women, minorities, veterans, and
persons with disabilities regardless of age, gender identity, genetic
information, religion, or sexual orientation.

Start Date:

Date Posted: 6/2/2016
Salary: Competitive
eJobs ID: 1514

Miami University
Rank: Visiting Assistant Professor/Instructor in Public Adminis-
tration

Visiting Assistant Professor/Instructor to teach courses in Public
Administration and American politics, such as Budgeting, Personnel
Management and introductory level courses for the 2016-17 aca-
demic year.

Required: Ph.D. at the time of appointment in political science or a
related field for appointment as Visiting Assistant Professor; ABD for
appointment as an Instructor.

Applicant must be a U.S. citizen, lawful permanent resident, tempo-
rary resident (admitted for residence as an applicant under the 1986
immigration amnesty law), refugee or asylee.

Strong candidates will have teaching experience in some of the courses
to be taught.

Please submit letter of interest, curriculum vitae, statement of research
interests, teaching philosophy, writing sample, evidence of teaching
effectiveness (if available, as other document), and graduate transcripts
to https://miamioh.hiretouch.com/job-details?jobID=2696.

Direct inquiries to Patrick Haney at haneypj@miamioh.edu.

Review of applications will begin on May 13, 2016 and will continue
until position is filled.

Miami University, an equal opportunity/afﬁrmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
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appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: heep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/2/2016

Salary: Competitive

eJobs ID: 1448

Sam Houston State University
Rank: Visiting Assistant Professor

The Department of Political Science at Sam Houston State University
invites applications for a one year visiting assistant professor position
in public administration beginning in fall 2016. The position includes
benefits. Candidates who have completed their Ph.D. are preferred,
but advanced ABD’s will also be considered. Areas of specialization
are open; however, those with the ability to teach online MPA-level
courses on budgeting and research methods are encouraged to apply.
Successful candidates should have experience and/or interest in teach-
ing undergraduate courses on either American or Texas (state and
local) government. The teaching load for this position will be a 4/4.

The Political Science Department has 18 full-time faculty members
and is situated within the College of Humanities and Social Sciences.
The department offers BS, BA, MA, and MPA degrees and currently
has approximately 230 undergraduate majors and 65 graduate stu-
dents.

Sam Houston State University, the third oldest public university in
Texas, is located in historic Huntsville, a city of approximately 35,000
people. Huntsville is located approximately one hour from Houston,
the country’s fourth largest city. Enrollment at SHSU has consistently
increased over the last decade with a record enrollment of 20,181 in
fall 2015. For more information about SHSU, please access our
webpage at www.shsu.edu.

Those interested should apply online at https://shsu.peopleadmin.
com/. Your cover letter and vitae must be posted to complete the
application. Please direct any questions about the position to Dr.
Clayton Wukich at wukich@shsu.edu. The search committee will
begin reviewing materials immediately and continue until the position

is filled.

Sam Houston State University is an Equal Opportunity/Affirmative
Action Plan Employer and Smoke/Drug-Free Workplace. All qualified
applicants will receive consideration for employment without regard
to race, creed, ancestry, marital status, citizenship, color, religion, sex,
national origin, age, veteran status, disability status, sexual orientation,
or gender identity. Sam Houston State University is an &quotat
will&quot; employer. Security sensitive positions at SHSU require
background checks in accordance with Education Code 51.215.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 2/5/2016
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Salary: Negotiable
eJobs ID: 1258

Middle Georgia State University

Rank: Part-Time Instructor(s)

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

Middle Georgia State University has part-time employment opportu-
nities for instructors for face-to-face classes on all campuses (Macon,
Warner Robins, Cochran, Dublin, and Eastman) for day, evening,
and weekend classes to start Fall 2016 or later in the fields of history
and political science. We have particular needs for instructors who
are interested in teaching one or more of the following courses:

POLS 1101 American Government
POLS 2501 Domestic Issues
POLS 2601 Intro to Public Administration

The Macon campus is located just over one hour's drive southeast
of Atlanta.

Minimum Qualifications: To qualify for a teaching position, candi-
dates are required to have a minimum of a master's degree in political
science or a master's in another field with at least 18 graduate semester
hours in the discipline.

To Apply: Interested candidates should submit a letter of interest
with a current CV or resume, unofficial transcripts from both under-
graduate and graduate courses, a list of at least two professional
references including email and phone contact information, and state-
ment of teaching philosophy, preferably combined as an attachment
in a single PDF file, to Dr. Christopher N. Lawrence, assistant depart-
ment chair, at christopher.lawrence@mga.edu. Applications will be
reviewed on a rolling basis. Informal inquiries welcome.

Middle Georgia State University is a Unit of the University System
of Georgia, EEO/AA/M/F/V/D.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 1/5/2016

Salary: Below $20,000

eJobs ID: 1170

University of San Diego

Rank: Professor of Practice, American Politics

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

The Department of Political Science and International Relations at
the University of San Diego invites applications for a non-tenure
track Professor of Practice in public administration and public policy.
Candidates must have a Master’s degree or PhD in political science,
public administration, public policy, or a closely related field, teaching
experience at the community college or university level, practical
experience in local or state government, and the capacity to integrate
theory with practice.

The successful candidate must be qualified to teach courses in Ameri-
can politics, urban politics, public policy, and/or state and local gov-
ernment. The teaching load is seven courses per academic year, which
includes one internship class each semester. In addition, the candidate
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will supervise our continuously offered Washington, D.C. internship
program and run a l-unit weekend Sacramento seminar each
spring semester.

As a Professor of Practice, the successful candidate must have extensive
local, state, and/or national political, legal, and business connections,
and will supervise the department’s dynamic internship program,
including the department’s Washington DC internship and seminar
program. Responsibilities will include developing new internship
opportunities, to further enhance our students' professional develop-
ment.

USD offers a competitive salary and benefits.

Applicants should submit a letter of interest, a CV, a statement of
teaching philosophy, and three letters of reference at their earliest
convenience. The position will remain open undil filled.

To apply, go to www.sandiego.edu/jobs and look for job IRC18893.
Applicants must email all relevant materials— except for confidential
letters of recommendation— to dickson@sandiego.edu and upload
the same materials to the USD Human Resources site. References
must submit confidential letters of recommendation separately to:
dickson@sandiego.edu.

Please address all correspondence to Dr. Del Dickson, Chair, Search
Committee for Professor of Practice, Department of Political Science
and International Relations, 5998 Alcala Park, San Diego, CA 92110

USD is a private, independent Catholic liberal arts institution dedi-
cated to excellence in teaching, scholarship, and service. USD is an
Equal Opportunity employer, and is especially interested in candidates
who can contribute to the diversity and excellence of the academic
community. Candidates from underrepresented and underserved
groups are encouraged to apply.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/19/2015

Salary: Competitive

eJobs ID: 1028

University of Southern Mississippi

Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Administration

The University of Southern Mississippi's Department of Political
Science, International Development and International Affairs in Hat-
tiesburg, Miss., is accepting applications for a tenure-track position
at the rank of assistant professor in the field of American politics
(political institutions). Additional strength in public policy/public
administration is also desirable. The successful candidate will be able
to teach Introduction to American Government and assist with the
department's research methods sequences. Ph.D. is required at the
time of appointment. Candidates are expected to provide evidence
of potential for excellence in teaching, research and service. The
department serves both the Hattiesburg and Gulf Park campuses and
includes a strong undergraduate program, MA and MS in political
science and a Ph.D. in international development. The successful
candidate will develop and teach undergraduate and graduate courses,
and contribute broadly to our master's programs as well as conduct
scholarly research and provide service to the department, college,
university, profession and/or community.
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Review of applications will begin November 15, 2015, and continue
until the position is filled. A full application will include a letter of
interest, curriculum vita, teaching evaluations (if available), graduate
transcripts, a writing sample and at least three letters of reference. To
apply, please see http://jobs.usm.edu

The position is contingent on funding.

The department is committed to improving its diversity in terms
of race, ethnicity and gender. Women and minorities are especially
encouraged to apply.

As an Affirmative Action/Equal Employment Opportunity employer/
Americans with Disabilities Act institution, The University of South-
ern Mississippi encourages minorities, women, veterans and persons
with disabilities to apply.

For more information, please see the University of Southern Missis-
sippi Department of Political Science, International Development and
International Affairs website at http://usm.edu/polisci

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/3/2015

Salary: $50,000 - $59,999

eJobs ID: 949

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 9/29/2015
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Salary: Negotiable
eJobs ID: 734

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 735

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.
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All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 736

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields is required at
the time of appointment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 9/29/2015

July 2016

Salary: Negotiable
eJobs ID: 738

California State University, Los Angeles

Rank: Open Rank Public Administration

Subfield(s): Public Administration, Public Policy, Administration
Specializations: Public Finance & Budgeting, Urban Politics,
United States

Tenure-Track Faculty Position
Department of Political Science
College of Natural and Social Science

Position: Open Rank position, preferably Associate Professor of Public
Administration
Starting Date: Fall 2016

Minimum Qualifications:

Ph.D. or DPA in Political Science, Public Administration or a related
field from an accredited institution of higher education. We are seeking
a generalist in public administration to join the faculty nucleus of
our NASPAA-accredited Master of Science in Public Administration
program. The MSPA prepares students for leadership in professional
public and community service within a diverse and dynamic urban
environment. The position includes serving as MSPA Graduate
Advisor, and teaching and doing research in one or more of the
following areas: public administration, public management, collabora-
tive governance, leadership, e-governance, or social policy. Interest
and ability to teach the introduction to American government is
required. The successful candidate must have demonstrated excellence
in teaching at a college level, a record of scholarly activity, involving
students whenever possible, and must be able to teach the introduction
to American government. Applicants should have the ability to relate
well to others within the academic environment, and demonstrate
ability and/or interest in working in a multiethnic, multicultural envi-
ronment.

As a University dedicated to engagement, service and the public good,
Cal State L.A. expects the successful candidate to join faculty, staff,
students and administrators in a commitment to these purposes.

Duties:

In addition to teaching, duties include student advisement, engaging
in scholarly activity, and committee service for the Department, the

College, and the University.
Salary: Initial salary commensurate with qualifications and experience.

The University:

California State University, Los Angeles is one of 23 campuses within
the California State University system. Founded in 1947, the Univer-
sity is in the city of Los Angeles, adjacent to the San Gabriel Valley,
and has more than 23,000 students who reflect the rich ethnic diversity
of the area. The University is a federally recognized Hispanic-serving
and Minority-serving institution. Faculty may have the opportunity
to establish affiliate status with other academic programs, including
the Honors College and ethnic studies.

Required Documentation: Please submit a letter of application, curric-
ulum vita, official transcripts, three letters of recommendation and
the University’s Application for Academic Employment form. www.
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calstatela.edu/univ/hrm/docs/forms/Empl_applic_academic.pdf
Employment contingent upon proof of eligibility to work in the
United States.

Application:
Application review will begin September 25, 2015. Address applica-
tions and required documentation and/or requests for information to:

Public Administration Search Committee
Department of Political Science
California State University, Los Angeles
5151 State University Drive

Los Angeles, CA 90032

Phone: 323.343.2230

Note: The person holding this position is considered a &quot;man-
dated reporter&quot; under the California Child Abuse and Neglect
Reporting Act and is required to comply with the requirements set
forth in CSU Executive Order 1083 as a condition of employment.

Fingerprinting is required and will be checked by the California
Department of Justice and FBI.

In addition to meeting fully its obligations under federal and state
law, Cal State LA is committed to creating a community in which a
diverse population can live, work and learn in an atmosphere of
tolerance, civility and respect for the rights and sensibilities of each
individual. To that end, all qualified individuals will receive equal
consideration without regard to economic status, race, ethnicity, color,
religion, marital status, pregnancy, national origin or cultural back-
ground, political views, sex, sexual orientation, gender identification,
age, disability, disabled veteran or Vietnam era veteran status.

AN EQUAL OPPORTUNITY/TITLE IX EMPLOYER

Upon request, reasonable accommodation will be provided to individ-
uals with protected disabilities to (a) complete the employment process
and (b) perform essential job functions when this does not cause

undue hardship.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 7/10/2015

Salary: Negotiable

eJobs ID: 192

PUBLIC LAW

Texas Christian University
Rank: Assistant Professor
Subfield(s): Political Theory, Public Law, Comparative Politics

The Department of Political Science at TCU invites applications
for a tenure-track, assistant professor position in political theory.
Preference will be given to candidates able to offer courses outside of
political theory, especially in judicial politics or comparative politics.
The successful candidate will show evidence of teaching excellence and
will have an active research agenda supported by published research
or the strong promise of such publication. We prefer applicants who
will have completed the Ph.D. in political science by the appoint-
ment date.

Applicants should submita letter of application detailing their teaching
philosophy and research agenda, a curriculum vitae, summary of
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recent teaching evaluations, an official transcript, a writing sample,
and three letters of reference. All application materials other than
letters of recommendation must be submitted through the TCU
online application system at https://tcu.igreentree.com/CSS_faculty.
Have three confidential letters of recommendation emailed directly
from the reviewer to hrtalentacquisition@tcu.edu. Department repre-
sentatives will attend the APSA meeting, where we will conduct
screening interviews. Full review of applications begins on October
1 and will continue until the position is filled.

We are an undergraduate department of 15 full-time faculty members
and approximately 350 majors. TCU is an independent, ecumenical,
coeducational institution of 10,300 students located in Fort Worth,
Texas. Fort Worth (pop. 830,000) is a city of rich cultural endow-
ments, including world-class museums and performing arts facilities.
The city is part of the greater Dallas-Fort Worth Metroplex of 7
million people and is served by DFW International Airport.

As an AA/EEO employer, TCU recruits, hires, and promotes qualified
persons in all job classifications without regard to age, race, color,
religion, sex, sexual orientation, gender, gender identity, gender
expression, national origin, ethnic origin, disability, genetic informa-
tion, covered veteran status, or any other basis protected by law.

Start Date: Fall 2017
Application Deadline: 10/1/2016
Date Posted: 6/21/2016

Salary: $60,000 - $69,999

eJobs ID: 1559

Eastern Kentucky University

Rank: Visiting Assistant Professor, Paralegal and Public Law
Specializations: Civil Rights & Liberties, Constitutional Law &
Theory, Judicial Politics

The Department of Government at Eastern Kentucky University seeks
applications for a one year faculty position in the Paralegal and Political
Science Programs at the rank of visiting Assistant Professor, beginning
August 15, 2016. Teaching responsibilities will include introductory
and advanced courses in a variety of areas of law in the Paralegal,
Legal Studies, and/or Political Science Programs. Teaching duties will
include both on-campus and online responsibilities.

Candidates must have experience supervising paralegals or working
as a paralegal under the supervision of a licensed attorney. Candidates
must also either hold a ].D. degree, be licensed to practice law, and
eligible for admission to the Kentucky Bar Association or hold a
Ph.D. in the areas of Political Science, Public Law, or a related field
(ABD Candidates considered if completing degree within one year).

Review of the applications will begin June 20 and continue until
the position is filled. Qualified candidates must apply to requisition
number 0619253 at http://jobs.cku.edu.

Eastern Kentucky University is an EEO/AA institution that values
diversity in its faculty, staff, and student body. In keeping with this
commitment, the University welcomes applications from diverse can-
didates and candidates who support diversity.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 6/6/2016
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Salary: Negotiable
eJobs ID: 1518

Radford University

Rank: One-Year Position in Constitutional Law/Political Theory

The Department of Political Science at Radford University invites
applications for a one-year appointment to teach courses in Constitu-
tional Law and Political Theory beginning August 10, 2016. The
teaching load is five courses per semester.

Located in the scenic New River Valley, between the Blue Ridge
Mountains to the south and the Appalachians to the north, Radford
University is a growing university, approaching 10,000 undergraduate
and graduate students. A student-focused institution, Radford’s com-
mitment to student engagement provides a wide range of opportunities
for learning, growth, and collaboration for faculty as well as students.

As the largest college at Radford University and home to Liberal Arts
instruction on campus, the College of Humanities and Behavioral
Sciences is central to the mission of the university. Faculty members
strive to develop in their students a range of intellectual skills and
habits of mind that will serve them well throughout their academic
and professional lives, as well as in their personal lives as productive
citizens. Students regularly engage with faculty in experiential learning
activities as well as in professional internships that provide opportuni-
ties to serve communities while preparing for careers. Faculty mem-
bers’ scholarly and creative activity is viewed as a vital corollary to
the instructional mission of the institution, with faculty encouraged
to co-author research with undergraduate and graduate students.

The College of Humanities and Behavioral Sciences at Radford Uni-
versity is in the completion stages of a new 145,000 square foot state-
of-the-art instructional facility that will be home to all 125+ college
faculty members. Centrally located on the main quad of the campus,
it will be the largest academic building at the university and will
house an array of specialized teaching and research facilities. The
building is scheduled to open in Fall 2016.

Candidates should possess: (1) a Ph.D. in Political Science (ABD will
also be considered); (2) the ability to teach Constitutional Law and
Political Theory and other courses as assigned; and (3) a strong
commitment to undergraduate teaching. The successful applicant will
be expected to advise students interested in pre-law.

Radford University is an EO/AA employer committed to diversity.
All new hires to Radford University will be subject to E-Verify begin-
ning June 1, 2011. E-Verify is administered by the U. S. Department
of Homeland Security, USCIS-Verification Division and the Social
Security Administration and allows participating employers to elec-
tronically verify employment eligibility.

HOW TO APPLY

Candidates must submit the following electronically: (1) a letter of
application; (2) a currentand complete curriculum vita; (3) a statement
of teaching philosophy; (4) evidence of teaching effectiveness; (5) a
rescarch sample; (6) names, addresses, email addresses, and telephone
numbers of at least three professional/academic references and (7)
copies of unofficial transcripts. All materials should be directed to
Reginald Shareef, PhD., Chair, Search Committee at rshareef@radf-
ord.edu. Applications will be accepted until the position is filled. To
receive full consideration, applications must be received by June 24th.
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Start Date: Fall 2016
Application Deadline: 6/24/2016
Date Posted: 5/19/2016

Salary: Negotiable

eJobs ID: 1487

Miami University
Rank: Visiting Assistant Professor/Instructor in American Poli-
tics/Public Law

Visiting Assistant Professor/Instructor in American Politics/Public
Law to teach courses teach courses that include Introduction to Ameri-
can Government as well as courses in public law and judicial politics;
advise pre-law students.

Required: Ph.D. at the time of appointment in political science or a
related field for appointment as Visiting Assistant Professor; ABD for
appointment as an Instructor. Applicant must be a U.S. citizen,
lawful permanent resident, temporary resident (admitted for residence
as an applicant under the 1986 immigration amnesty law), refugee
or asylee.

Strong candidates will have some teaching experience in the courses
to be taught either as sole instructor or as a teaching assistant. Some
research experience in the area of teaching interest.

Please submit letter of interest, curriculum vitae, statement of research
interests, teaching philosophy, writing sample, evidence of teaching
effectiveness (if available, as other document), and graduate transcripts
to https://miamioh.hiretouch.com/job-details?jobID=2780.

Direct inquiries to Patrick Haney at haneypj@miamioh.edu.

Review of applications will begin on May 23, 2016 and will continue
until position is filled.

Miami University, an equal opportunity/affirmative action employer,
is firmly committed to a multicultural environment and strongly
encourages applications from minorities, women, protected veterans
and individuals with disabilities. Miami University does not permit
and takes action to prevent harassment, discrimination and retaliation
on the basis of sex (including sexual harassment, sexual violence,
sexual misconduct, domestic violence, dating violence, or stalking),
race, color, religion, national origin, disability, age, sexual orientation,
gender identity, pregnancy, military status, or veteran status in its
application and admission processes, educational programs and activi-
ties, facilities, and employment practices. Miami University immedi-
ately investigates and takes disciplinary and/or remedial action when
appropriate. Requests for all reasonable accommodations for disabili-
ties should be directed to ADAFacultyStaff@miamioh.edu or by phone
at (513) 529-3560.

Miami University’s Annual Security and Fire Safety Report with
information on campus crime, fires, and safety may be found at: heep://
www.MiamiOH.edu/campus-safety/annual-report/index.html. Hard
copy available upon request. A criminal background check is required.
All campuses are smoke- and tobacco-free campuses.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 5/16/2016

Salary: Competitive

eJobs ID: 1474
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University of Texas at El Paso

Rank: Director of African American Studies

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Law

Specializations: African American Politics, Civil Rights & Liberties,
Ethnic & Feminist Theory

DIRECTOR, AFRICAN AMERICAN STUDIES PROGRAM
The University of Texas at El Paso (UTEP) secks a dynamic scholar
and leader for the position of Director of African American Studies.
Founded more than twenty years ago, African American Studies at
UTEP offers a rich mix of programming linking students, faculty,
staff and members of the community in the El Paso border region
and beyond. This context provides exciting opportunities to explore
the intersections of African American and Latina/o experiences and
draw on UTEP’s important civil rights history.

The Director of African American Studies is a member of the UTEP
College of Liberal Arts Chairs’ Council and has responsibility for
leadership of the academic program and research activities associated
with African American Studies. The Director generally teaches one
course each semester and could also participate in UTEP PhD pro-
grams related to their scholarly and research interests. With staff
assistance, the Director serves as an advisor for the UTEP Black
Student Union and a mentor for many students enrolled in programs
throughout the University. The Director works with the UTEP Black
Alumni Network (UBAN) and with community partners to build
support for African American Studies and address relevant social issues
at UTEP and in the El Paso community. The Director and staff,
working in collaboration with UTEP students, affiliated faculty, cam-
pus organizations and other University and community officials, spon-
sor a variety of events and activities throughout the year, including
Black History Month programs, and initiate new avenues of engage-
ment and outreach.

Required Qualifications: Candidates should have a Ph.D. in African
American Studies or a related academic disciplinary area, and possess
a strong record of scholarship commensurate with an appointment
as Professor or Associate Professor with Tenure in an appropriate
UTEP academic department or program. Demonstrable experience
in serving in an administrative role, engaging in community outreach,
and initiating and expanding a new program is highly desirable.
About UTEP and El Paso: Located in one of the largest binational
communities in the world, The University of Texas at El Paso is
unique among research institutions. UTEP enrolls more than 23,000
students, close to 80% of whom are Latina/o and a majority of whom
are the first in their families to attend a university. Ranked overall
among the Top 10 universities in the nation by Washington Monthly
and #1 for contributing to student social mobility, UTEP is dedicated
to becoming the first national research university with a 21st century
student demographic. The African American Studies program is
housed in the College of Liberal Arts, which is the largest college at
the University. In addition to playing a major role in the delivery of
the University Core Curriculum to all UTEP students, the College
of Liberal Arts serves approximately 7,000 students with majors in
13 departments and 10 programs, including Women’s and Gender
Studies, Religious Studies, Chicano Studies, Asian Studies and African
American Studies.

Application procedures: To apply, applicants must submit a letter of
interest, curriculum vita, a recent publication related to the field, and
names of three references with their complete contact information.
Review of applications will begin April 11, 2016, and continue until
the position is filled. Application materials, in one PDF file, should
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be emailed to: Dr. Maryse Jayasuriya, Search Committee Chair, at
mjayasuriya@utep.edu

The University of Texas at El Paso is an Equal Opportunity/Affirma-
tive Action Employer. The University does not discriminate on the
basis of race, color, national origin, sex, religion, age, disability, genetic
information, veteran status, sexual orientation or gender identity in
employment or the provision of services.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/22/2016

Salary: Competitive

eJobs ID: 1377

McDaniel College

Rank: Visiting Professor in American Politics and Jurisprudence
Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Specializations: African American Politics, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science and International Studies at
McDaniel College in Maryland, one of the &quot;40 Colleges that
Changes Lives,&quot; is seeking a Visiting Assistant Professor in
American Politics and Jurisprudence for the 2016-2017 academic
year. The successful candidate would teach three courses per semester
(e.g. American Constitutional Law, American Civil Liberties, Ameri-
can Public Policy, American Political Thought). We are a selective
liberal arts college that places an enormous amount of emphasis on
excellence in classroom teaching, so evidence of that would be particu-

larly helpful.

McDaniel College is located in central Maryland, an hour's drive
from Baltimore and Washington, DC. Its primary commitment is to
outstanding teaching and to fostering critical and creative thinking and
humane and responsible action. McDaniel College is an Affirmative
Action, Equal Opportunity institution and welcomes applications
from diverse candidates and candidates who support diversity.

Application procedures for Visiting Assistant Professor position: Qual-
ified applicants must have a Ph.D. and should submit the following:

* a written letter of application;
* a written curriculum vitae;
* a teaching philosophy; and

* three letters of recommendation.

To apply, visit: http://www2.mcdaniel.edu/jobs/apply.php?id=213
(copy and paste)

Start Date: Spring 2016

Application Deadline: Open until Filled
Date Posted: 3/18/2016

Salary: Competitive

eJobs ID: 1369

Occidental College

Rank: Non-Tenure Track Assistant Professor

The Politics Department at Occidental College invites applications
for a one-year, full-time non-tenure track faculty appointment to
begin Fall 2016. The teaching load is six courses (3-3). We seck a
candidate to teach Law and Society (POLS 140), Constitutional Law
(POLS 244), two sections of American Politics and Policy (POLS
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101), and two upper division seminars from the Politics Department
catalogue, one in law and one in American Politics. A Ph.D. in
political science is preferred at time of appointment, but we will
consider candidates who hold a JD or are ABD.

Occidental College is a nationally-ranked small liberal arts college
recognized for its diverse student body, its commitment to academic
excellence and equity, and its outstanding undergraduate research
programs. Named one of America’s most beautiful campuses, Occi-
dental College is situated in the vibrant neighborhoods of Eagle Rock
and Highland Park in the city of Los Angeles, allowing convenient
access to major cultural and natural attractions in the nation’s second
largest city. As one of the few urban liberal arts colleges in the country,
Occidental College affords students and faculty a unique pedagogical
engagement with vast resources outside of the classroom. Occidental
College has a strong commitment to community engagement, includ-
ing robust opportunities for experiential learning, community-based
research, and internships. The Politics Department has helped lead
efforts on campus, along with the Center for Community Based
Learning and the Office of Community Engagement, to link the
college’s academic program with community involvement, including
expanding community internships and community-oriented research
projects for students.

Full dossiers should be sent to Ms. Romy Corona, Politics Department
Assistant, rcorona@oxy.edu. Review of materials will begin on March
21, 2016. Please submit one single PDF in the order listed.

Dossiers should include: (1) a cover letter detailing your interest in
teaching in a liberal arts environment and your ability to teach in
public law and American politics; (2) a current curriculum vita; (3)
a statement of teaching philosophy including how you will support
and enhance Occidental College’s goal of building a strong educational
environment in classrooms that have an ethnically, socio-economi-
cally, and culturally diverse student body; (4) evidence of teaching
effectiveness (teaching evaluations or other materials); and (5) names
and contact information for three references, at least one that can
attest to your teaching abilities or performance.

Specific inquiries about the position can be directed to Politics Depart-
ment Chair Prof. Thalia Gonzdlez at thaliagonzalez@oxy.edu. Specific
inquires about benefits should be directed to Human Resources,
http://www.oxy.edu/human-resources.

Occidental College is an equal opportunity employer. Occidental
College is committed to academic excellence in a diverse community
and actively seek applications from candidates who will further this
mission; underrepresented minorities are particularly encouraged to
apply.

Start Date: Fall 2016

Application Deadline: Open until Filled

Date Posted: 3/2/2016

Salary: Competitive

eJobs ID: 1330

Georgetown University
Rank: Post-Doctoral Fellow for Prisons and Justice Initiative

The Department of Government at Georgetown University invites
applications for a one-year Post-Doctoral Fellow position for the
2016-17 academic year. Applicants should have research background
in fields such as international, comparative, or public law; U.S. politics;
comparative politics; or related areas. Specific research interests should
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relate to mass incarceration in the United States—e.g., criminal justice,
prisons, and race. The Post-Doctoral Fellow is expected to play an
active role in Georgetown’s new Prisons and Justice Initiative (hteps://
prisonsandjustice.georgetown.edu/), which is seeking to develop and
expand its programs and activities. Although the fellowship carries no
teaching obligations, the Fellow will work closely with the initiative’s
director and will assist with institutional grant applications, planning
and hosting events, and working with a team of student research
assistants. The Department of Government welcomes applications
from individuals who will expand our perspective on the world and
who are committed to a more inclusive and participatory discipline.
The successful applicant should have the Ph.D. in hand by the begin-
ning of the Fall 2016 semester. Applicants should submit a cover
letter, CV, graduate transcript, writing sample, and three letters of
recommendation. Review of applications will begin on March 15 and
will continue until the position is filled. Applicants should apply using
AcademicJobsOnline at https://academicjobsonline.org/ajo/jobs/
7093

Georgetown University is an Equal Opportunity, Affirmative Action
Employer fully dedicated to achieving a diverse faculty and staff.
All qualified candidates are encouraged to apply and will receive
consideration for employment without regard to race, sex, sexual
orientation, age, religion, national origin, marital status, veteran status,
disability or other categories protected by law.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 2/26/2016

Salary: Competitive

eJobs ID: 1312

PUBLIC POLICY

Bridgewater State University
Rank: Assistant Professor
Subfield(s): Comparative Politics, Public Policy, Public Administra-

tion

The Political Science Department invites applications for a tenure-
track faculty position to begin in the fall semester 2017 at the level
of assistant professor. The successful applicant will be a broadly trained
political scientist with a primary field of comparative politics. The
candidate will be expected to develop courses in comparative public
administration, comparative public policy and political economy. An
ability to teach introduction to American government would be an
asset. Earned Ph.D., commitment to teaching excellence, and evidence
of scholarly activity in the field of political science, public administra-
tion, or public policy are required.

Applicants should be strongly committed to excellence in teaching
and advising, and to working in a multicultural environment that
fosters diversity. They should also have an ability to use technology
effectively in teaching and learning, the ability to work collaboratively,
evidence of scholarly activity, and a commitment to public higher
education. Candidates with quantitative and/or qualitative methodo-
logical skills preferred. Interested applicants should apply online at
the following url:

hteps://jobs.bridgew.edu/postings/search?&query=8&query_v0_
posted_at_date=&query_position_type_id=&435=&query_
organizational_tier_3_id=any&1426=38&commit=Search
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Review of applications will begin October 17.

Start Date: Fall 2017

Application Deadline: Open until Filled
Date Posted: 6/28/2016

Salary: Competitive

eJobs ID: 1567

WORLD Policy Analysis Center
Rank: Hilton Postdoctoral Fellowship

Overview:

The Hilton Postdoctoral Fellowship is a unique opportunity to receive
advanced methods training for state of the art approaches to under-
standing what works to enhance equal opportunity and improve social
conditions at a global scale. With mentorship from an exceptionally
interdisciplinary group of experienced researchers from across the
UCLA campus and around the world, Hilton Postdoctoral Fellows
will contribute to building the evidence base on what works to improve
the lives of the poorest and most marginalized people.

Position Description:

* Access to mentorship from across the UCLA campus and around
the world in how to examine what works to reduce poverty, improve
health, increase education, and achieve other key goals included in
the SDGs

Specific training opportunities in advanced quantitative methods

that focus on understanding causal links between national policies
and programs and outcomes

Mentorship on how to use a unique data source that links quantita-
tive data on national policies in 193 countries to harmonized house-
hold survey data from 90 low- and middle-income countries from

the WORLD Policy Analysis Center (WORLD).

As part of a research unit with a strong culture of collaboration, the
Hilton Postdoctoral Fellow will be working full time on their selected
project, making use of WORLD policy data to look at implementation
and impact with Dr. Jody Heymann, the Dean of Fielding School
of Public Health, mentors in their field from across UCLA and
globally, as well as with WORLD research staff.

This fellowship is a full-time, residential fellowship for 2 years, starting
either in 2016 or 2017. Compensation for position will be in accord-
ance with policies set by the UCLA Graduate Division.

Education/Experience:

e Applicants must have a Ph.D. in public health, public policy, politi-
cal science, international development, economics, or related disci-
pline.

* A strong background in causal inference and multilevel modeling
is required.

¢ Excellent communication, writing, and research skills are required.

e Demonstrated interest and understanding of public policy, the
SDGs or poverty alleviation.

How to apply:

To apply, please submit the following application materials to
WORLD@ph.ucla.edu (include “Hilton Postdoctoral Fellowship” in
subject line):

* Cover letter (elaborate why you are interested)

* CV

 Undergraduate and Graduate transcripts (unofficial copies accepted)
* Writing samples (max 5 pages)
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* 3 letters of reference

Applications will be reviewed on a rolling basis and the position will
remain open until filled. Only complete applications will be consid-
ered.

UCLA is committed to equity in employment and diversity. It wel-
comes applications from all races and ethnicities, all sexual orientations
and identities, as well as people with disabilities, visible minorities,
and others who may contribute to further diversification.

Start Date:

Application Deadline: Open until Filled
Date Posted: 6/22/2016

Salary: Competitive

eJobs ID: 1561

Congressional Research Service

Rank: Research Manager-Legislative and Budget Process Section
Subfield(s): Public Policy, American Government and Politics,
Non-Academic

Open: Monday, 6/13/2016 - Monday, 7/18/2016

Salary Range: $128,082.00 to $160,300.00 / Per Year

CRS is fully committed to workforce diversity. Interested applicants
must apply online at htep://www.loc.gov/crsinfo.

The Congressional Research Service (CRS) seeks a Research Manager
for the Legislative and Budget Process Section in the Government
and Finance (G&F) Division. CRS provides confidential, nonpartisan,
and authoritative legislative research, policy analysis, and information
service to the U.S. Congress. Working directly with Members of
Congress and congressional committees on public policy issues, CRS
staff contribute to an informed national legislature as it considers
policy issues of importance to the American people.

The Research Manager leads the Legislative and Budget Process
Section in the development of research and analysis relevant to con-
gressional needs. Issues covered by the section include, but are not
limited to, legislative process and procedure, congressional budget
process, and budgetary legislation. Extensive experience and/or educa-
tion in legislative and/or budget process and procedure is an essential
qualification for this position. Duties include:

Ensuring that the work results in objective, authoritative analysis that
informs Congress in the conduct of its legislative and oversight duties
and helps to assess the consequences of process or procedural options;
Proactively establishing relationships with committees of jurisdiction,
building long-term relationships with clients, and taking initiative to
seck out new congressional contacts for CRS; Managing congressional
requests, concerns, and needs within the research management respon-
sibility of the section; Collaborating with other managers to ensure
an integrative approach to the work, by applying appropriate resources;
Managing and supervising policy analysts, including communicating
performance standards and expectations to staff, observing staff per-
formance, giving feedback, and assessing performance; and Performing
special assignments as directed by the Assistant/Deputy Assistant
Director

Candidates with strong interpersonal skills, experience in legislative
and budgetary process and procedure, and who are capable of leading
a highly motivated and talented research staff committed to providing
Congress the highest level of nonpartisan, authoritative, objective
analysis are encouraged to apply.
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Duties:

Directly supervises approximately 10 staff members in the Legislative
and Budget Process Section of the Government and Finance Division.
Leads staff toward meeting the Library’s and CRS’s vision, mission,
and goals by managing performance, communicating effectively, fos-
tering continuous improvement and innovation, building and main-
taining relationships, leveraging diversity and inclusiveness, thinking
systematically, and inspiring change. Exhibits commitment to the
Library’s Supervisor Core Competencies.

Manages research, leads staff, and advises the Assistant Director and
Deputy Assistant Director. Ensures that research and analysis is con-
ducted in a fully collaborative manner both within and outside the
section, reflects the congressional agenda, and is relevant to congres-
sional policy making. Leads, plans, organizes and coordinates research,
including major research projects related to sensitive or complex legis-
lative or budgetary processes or procedures which is often multidisci-
plinary in nature, and may include research performed by outside
consultants. Ensures that research and analysis undertaken is of the
highest quality and meets CRS's standards of objectivity, responsive-
ness, non-partisanship, balance, timeliness, legislative relevance,
authoritativeness, and accessibility. Reviews research to ensure that it
complements other Service research and analyses; is accurate, well-
organized, and cogent; meets professional and service standards;
adheres to CRS policy guidelines; and is responsive to the legislative
needs of Members and committees of Congress. Establishes and main-
tains relationships with Members and committees of Congress.

Contributes to and assists in developing CRS-wide strategic goals and
priorities. Communicates those goals and priorities to staff. Oversees
the implementation of CRS-wide policies, procedures, standards and
guidelines by staff. Effectively communicates management initiatives
to staff and ensures that staff are able to acclimate to the changing
needs of Congress and the CRS research community. Conveys to
senior management information and concerns from staff.

CRS is fully committed to workforce diversity. Interested applicants
must apply online at http://www.loc.gov/crsinfo.

Start Date:

Application Deadline: 7/18/2016
Date Posted: 6/21/2016

Salary: $120,000 - $129,999
eJobs ID: 1557

Auburn University Montgomery

Rank: Assistant Professor

Subfield(s): Public Policy, Public Administration, American Govern-
ment and Politics

Specializations: Urban Politics, Economic Policy, Health Care

The Department of Political Science and Public Administration at
Auburn University at Montgomery invites applications for a tenure-
track assistant professor position in public policy to begin August
2017. The Department seeks candidates with a research and teaching
specialization in any of the following areas of public policy: health
policy, social policy, economic development, community develop-
ment, sustainable development, intergovernmental relations, state and
local government, and/or urban policy. Expertise in these areas is
expected to be in the context of the United States. Candidates also
must possess the capacity to contribute to departmental efforts to
increase community outreach and engagement with government offi-
cials and practitioners in the greater Montgomery area. A completed
Ph.D. is required prior to appointment.
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Teaching responsibilities normally include undergraduate courses
offered to political science majors and graduate courses in the candi-
date’s area of expertise in the Department’s NASPAA accredited mas-
ter’s degree program in public administration. Opportunities exist to
teach doctoral courses. The teaching load is three courses per semester.

Auburn University at Montgomery ranks among the South’s top
universities by U.S. News and World Report, and is located seven
miles from the city center and state capitol complex. The university
enrolls approximately 5000 undergraduate and graduate students and
attracts a diverse student body. The Department of Political Science
and Public Administration includes nine tenure-track faculty and
offers an undergraduate degree in political science and a master’s
degree in public administration. It also offers a Ph.D. in Public
Administration and Public Policy jointly with Auburn University’s
Department of Political Science.

Review of applications will begin October 1, 2016. To apply, complete
an online application at www.jobs.aum.edu and upload a cover letter
identifying teaching areas, teaching philosophy and research agenda,
curriculum vitae, graduate transcript(s), one writing sample, and a
professional reference sheet. Three confidential letters of reference
must be sent by email to politicalscience@aum.edu or by mail to:

Public Policy Search Committee

Department of Political Science and Public Administration
Auburn University at Montgomery

P.O. Box 244023

Montgomery, AL 36124-4023

Auburn University at Montgomery is an Equal Opportunity Employer
committed to achieving excellence through diversity; therefore, we
encourage applications from historically underrepresented groups, vet-
erans, and individuals with disabilities.

While this position is opened until filled, Auburn University at Mont-
gomery reserves the right once interviewing has begun to stop accept-
ing applications.

Start Date: Fall 2017

Application Deadline: 10/1/2016

Date Posted: 6/16/2016

Salary: Competitive

eJobs ID: 1549

University of Zurich
Rank: Postdoctoral Research Position
Subfield(s): Comparative Politics, Methodology, Public Policy

Postdoctoral Research Position at the University of Zurich

The Department of Political Science at the University of Zurich
invites applications for a postdoctoral research position (&quot;Ober-
assistenz&quot;) in the research group of the chair of public policy
held by Professor Fabrizio Gilardi (www.fabriziogilardi.org).

The Department offers excellent research support and is committed
to advancing young scholars' careers. The postdoctoral researcher will
be expected to pursue his or her own research agenda and produce
scholarship with the potential for publication in top journals. More-
over, he or she will teach a year-long undergraduate research seminar
on a topic relevant for public policy closely linked to his or her
rescarch agenda. Preference will be given to applicants with expertise
in experimental methods or automated text analysis.
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A minimum of two-year commitment is requested; renewal up to six
years is contingent on research productivity, teaching quality, and
continued substantive fit. Language of instruction is English or Ger-
man. Ph.D. should be in hand by June 2017.

Please send a letter of interest, curriculum vitae, writing sample, brief
proposal for a postdoctoral project (1-3 pages), teaching evaluations
(if available), and two letters of recommendations to Professor Fabrizio
Gilardi (gilardi@ipz.uzh.ch), who can also be contacted for infor-
mal inquiries.

- Start Date: January or February 2017
- Application Deadline: September 11, 2016
- Annual salary: CHF 60,000 (approx. USD 62,000 / EUR 55,000)

Start Date: Spring 2017

Application Deadline: Open until Filled
Date Posted: 6/13/2016

Salary: $60,000 - $69,999

eJobs ID: 1530

Aarhus University, Department of Political Science
and Government

Rank: Associate Professorship(s) at Department of Political Sci-
ence - 824252

Subfield(s): Political Theory, Public Policy, International Relations

he Department of Political Science, Aarhus BSS invites applications for
one or more associate professorships in political science commencing
January 2017 or as soon as possible. The associate professor is expected
to participate in research and teaching within one or more of these sub-
jects:

-Comparative Politics,

-Political Behaviour,

-International Relations,

-Public Administration,

-Public Policy,

-Political Sociology,

-Political Theory or

-Studies in Research/Research Policy.

Qualification requirements

Applicants must possess research qualifications and teaching skills
corresponding to those obtained after successful completion of a period
of employment as an assistant professor. Equivalent academic qualifi-
cations may also be accepted.

Permanent employment as an associate professor at Aarhus BSS
requires completion of the supervision course provided by Aarhus
BSS. In case the candidate has not completed the course before
commencement of employment, continued employment will be
conditional on prompt completion of the supervision course (Centre
for Teaching and Learning).

It is required that non-Danish speakers within a short period (2
years as a maximum) acquire a reasonable knowledge of Danish. The
department will grant time off from teaching to attend Danish courses
during the first two years of employment. The required qualifications
are elaborated below:

1. Research qualifications
The department is ambitious in terms of research publications. Appli-
cants are expected to have a well-documented international research
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profile with emphasis on innovative contributions in good, peer-
reviewed publications. The applicant must have produced and pub-
lished research in addition to the PhD thesis, and must also demon-
strate progression in the form of research publications that go beyond
the PhD project, be it thematically, theoretically, methodologically
and/or empirically. Publications may be published in international
or Danish journals, international or Danish monographs, or in edited
volumes. Publication in good political science journals such as Euro-
pean Journal of Political Research and Journal of Politics or good
field journals such as European Journal of International Relations,
Journal of Public Administration Research and Theory or Sociology
carries great weight. A qualified applicant typically has at least three
to five articles published or accepted for publication in good, interna-
tional, peer-reviewed journals or fewer articles but also a book pub-
lished with an internationally recognized publisher. A significant part
must have been produced after finishing the PhD degree.

In terms of evaluating the qualitative aspects of an applicant’s research
competences, focus is on the publications submitted for assessment.
Applicants must demonstrate the capacity to carry out independent
research, and to merit an associate professorship, an applicant is
expected to have published sole-authored work and must document
substantial contributions to any co-authored publications (in particu-
lar through co-authorship declarations).

2. Didactical/pedagogical competences and experiences

Teaching and advising students at different levels is a main activity
of an associate professor. All applicants submit a teaching portfolio,
where didactical/pedagogical competencies are carefully documented.
A qualified applicant must have experience from teaching several
courses at different levels. 6-8 courses are a minimum requirement.

3. Qualifications relating to research cooperation and management,

and knowledge sharing with the public

Applicants must have some experience in performing research coopera-
tion, research management and knowledge sharing.

Applicants are also encouraged to provide information about their
ability to attract external research funding, possible editorial experience
from professional journals or edited volumes, and possible experience
with planning and running professional conferences, workshops etc.

Application procedure

Short-listing is used. This means that after the deadline for applica-
tions — and with the assistance from the assessment committee chair-
man, and the assessment committee if necessary — the Head of Depart-
ment selects the candidates to be evaluated on the basis of the criteria
listed above. All applicants will be notified whether or not their
applications have been sent to an expert assessment committee for
evaluation. The selected applicants will be informed about the compo-
sition of the committee. Each applicant is given the opportunity to
comment on the part of the assessment that concerns him/her self.
Once the recruitment process is completed, a final letter of rejection
is sent to the deselected applicants, including the main considerations
emphasized during the selection process.

Further information

Further particulars on the position may be obtained from: Head of
department, professor Peter Munk Christiansen, +45 8716 5685, +45
30115340, pmc@ps.au.dk

All interested are urged to apply irrespective of personal background.

Formalities
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Aarhus BSS refers to the Ministerial Order on the Appointment of
Academic Staff at Danish Universities (the Appointment Order).
(http://jobsys.au.dk/link2/ansacttelsesbekendtgoerelsen_en)

Appointment shall be in accordance with the collective labour agree-
ment between the Danish Ministry of Finance and the Danish Confed-
eration of Professional Associations. AC. (http://jobsys.au.dk/link2/
akademikere_i_staten)

Further information on qualification requirements and job content
may be found in the Memorandum on Job Structure for Academic
Staff at Danish Universities . (http://jobsys.au.dk/link2/
stillingsstrukturnotatet_en)

Further information on the application and supplementary materials
may be found in Applicant Guidelines. (http://medarbejdere.au.dk/
en/faculties/business-and-social-sciences/employment-and-career/
assessment-of-job-applicants/guidelines-for-applications-for-vip-and-
dvip-positions/)

Teaching portfolio, degree certificate (copy), curriculum vitae,
complete list of publications (including annotations for not enclosed
items) and verified information on previous teaching experience (if
any) must be submitted with the application together with no more
than 10 selected publications. Please note that co-authorship state-
ments including detailed information on applicant's contribution
must be enclosed for joint research.

Scientific publications and other application material which cannot
be uploaded together with the application can be sent in hard copy
(5 copies) by surface mail to Aarhus BSS HR & PhD, Aarhus School
of Business and Social Sciences, Aarhus University, Taasingegade 1,
building 1447, DK-8000 Aarhus C, Denmark and must have reached
the office no later than the application deadline. All hard copy applica-
tion material must be marked with the ID number in the email you
receive after having submitted the online application.

All interested candidates are encouraged to apply, regardless of their
personal background.

Deadline
All applications must be made online and received by 15 August 2016

Please apply online here
heeps://ssll.peoplexs.com/Peoplexs22/CandidatesPortalNoLogin/
ApplicationForm.cfm?VacatureID=824252&PortallD=5283

Aarhus University is a modern, academically diverse and research-
intensive university with a strong commitment to high-quality research
and education and the development of society nationally and globally.
The university offers an inspiring research and teaching environment
to its 44,500 students and 11,500 employees, and has an annual
budget of EUR 830 million. Over the course of the past decade, the
university has consolidated its position in the top 100 on the most
influential rankings of universities world-wide. Learn more at www.

au.dk/en.

Start Date: Spring 2017
Application Deadline: 8/15/2016
Date Posted: 6/7/2016

Salary: Negotiable

eJobs ID: 1519
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Franklin & Marshall College
Rank: Visiting Assistant Professor or Visiting Instructor, Ameri-
canist/Public Policy

The Department of Government at Franklin & Marshall College
invites applications for a one-year visiting position beginning Fall
2016. Rank will be at Visiting Assistant Professor or Visiting Instructor
depending on qualifications. Responsibilities include teaching the
introductory public policy course, an upper level course on U.S.
Health Policy, and the introductory course in American government.

Teaching experience is preferred. The teaching load is 3/2. Candidates
should send a letter of application, curriculum vitae, graduate tran-
script, three letters of recommendation, teaching and research state-
ments, teaching evaluation forms and a sample of scholarly writing
to apply.interfolio.com/35476. The review of applications will begin
immediately and will continue until the position is filled. Inquiries
may be directed to Prof. Stephen Medvic (smedvic@fandm.edu).

Pursuant to cultivating an inclusive college community, the search
committee will holistically assess the qualifications of each applicant.
We will consider an individual’s record working with students and
colleagues with diverse perspectives, experiences, and backgrounds.
We will also consider experience overcoming or helping others over-
come barriers to academic success.

Franklin & Marshall College is committed to having an inclusive
campus community where all members are treated with dignity and
respect. As an Equal Opportunity Employer, the College does not
discriminate in its hiring or employment practices on the basis of
gender, sex, race or ethnicity, color, national origin, religion, age,
disability, family or marital status, or sexual orientation, or any pro-
tected characteristic.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 6/2/2016

Salary: Competitive

eJobs ID: 1512

Iowa State University

Rank: Lecturer

Subfield(s): American Government and Politics, Comparative Poli-
tics, Public Policy

The Department of Political Science at Iowa State University invites
applications for a Full or Part-Time Lecturer position to teach under-
graduate and/or graduate courses within one or more of the political
science subfields: Theory and Methods, American Government and
Politics, Comparative Politics, International Relations, or Public Pol-
icy Administration. The appointment duration may be one semester
to three years depending on department need and it may be Full-
Time or Part-Time.

Required Education and Experience: MA or MPA in Political Science
or related discipline, or JD. Evidence of scholarly and teaching activi-
ties.

Preferred Education and Experience: ABD or Ph.D. in Political Sci-
ence or related discipline.

Evidence of scholarly and teaching activities

To apply for this position, please click on “Apply to this job” at
htep://www.iastatejobs.com:80/postings/18263 and complete the
Employment Application. Please be prepared to enter or attach the
following:
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1) Resume/Curriculum Vitae

2) Letter of Application/Cover Letter

3) Contact Information for Three References

4) Statement of Teaching Interests/Experience

5) Statement of Teaching Evaluations- Optional- Please attach as
“Other Document(s) 1”

If you have questions regarding this application process, please email
employment@iastate.edu or call 515-294-4800 or Toll Free: 1-877-
477-7485.

All offers of employment, oral and written, are contingent upon the
university’s verification of credentials and other information required
by federal and state law, ISU policies/procedures, and may include
the completion of a background check.

The Department of Political Science has 15 tenure track faculty and
a vibrant MA program which serves approximately 32 students and
an undergraduate major with approximately 260 majors. Please visit
the following site for additional information about the Department
at htep://www.pols.iastate.edu/

Iowa State University is an Equal Opportunity/Affirmative Action
employer. All qualified applicants will receive consideration for
employment without regard to race, color, age, religion, sex, sexual
orientation, gender identity, genetic information, national origin, mar-
ital status, disability, or protected veteran status, and will not be
discriminated against. Inquiries can be directed to the Director of

Equal Opportunity, 3350 Beardshear Hall, (515) 294-7612.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 4/26/2016

Salary: Competitive

eJobs ID: 1433

University of Texas at El Paso

Rank: Director of African American Studies

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Law

Specializations: African American Politics, Civil Rights & Liberties,
Ethnic & Feminist Theory

DIRECTOR, AFRICAN AMERICAN STUDIES PROGRAM
The University of Texas at El Paso (UTEP) seeks a dynamic scholar
and leader for the position of Director of African American Studies.
Founded more than twenty years ago, African American Studies at
UTEP offers a rich mix of programming linking students, faculty,
staff and members of the community in the El Paso border region
and beyond. This context provides exciting opportunities to explore
the intersections of African American and Latina/o experiences and
draw on UTEP’s important civil rights history.

The Director of African American Studies is a member of the UTEP
College of Liberal Arts Chairs’ Council and has responsibility for
leadership of the academic program and research activities associated
with African American Studies. The Director generally teaches one
course each semester and could also participate in UTEP PhD pro-
grams related to their scholarly and research interests. With staff
assistance, the Director serves as an advisor for the UTEP Black
Student Union and a mentor for many students enrolled in programs
throughout the University. The Director works with the UTEP Black
Alumni Network (UBAN) and with community partners to build
support for African American Studies and address relevant social issues
at UTEP and in the El Paso community. The Director and staff,
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working in collaboration with UTEP students, affiliated faculty, cam-
pus organizations and other University and community officials, spon-
sor a variety of events and activities throughout the year, including
Black History Month programs, and initiate new avenues of engage-
ment and outreach.

Required Qualifications: Candidates should have a Ph.D. in African
American Studies or a related academic disciplinary area, and possess
a strong record of scholarship commensurate with an appointment
as Professor or Associate Professor with Tenure in an appropriate
UTEP academic department or program. Demonstrable experience
in serving in an administrative role, engaging in community outreach,
and initiating and expanding a new program is highly desirable.
About UTEP and El Paso: Located in one of the largest binational
communities in the world, The University of Texas at El Paso is
unique among research institutions. UTEP enrolls more than 23,000
students, close to 80% of whom are Latina/o and a majority of whom
are the first in their families to attend a university. Ranked overall
among the Top 10 universities in the nation by Washington Monthly
and #1 for contributing to student social mobility, UTEP is dedicated
to becoming the first national research university with a 21st century
student demographic. The African American Studies program is
housed in the College of Liberal Arts, which is the largest college at
the University. In addition to playing a major role in the delivery of
the University Core Curriculum to all UTEP students, the College
of Liberal Arts serves approximately 7,000 students with majors in
13 departments and 10 programs, including Women’s and Gender
Studies, Religious Studies, Chicano Studies, Asian Studies and African
American Studies.

Application procedures: To apply, applicants must submit a letter of
interest, curriculum vita, a recent publication related to the field, and
names of three references with their complete contact information.
Review of applications will begin April 11, 2016, and continue until
the position is filled. Application materials, in one PDF file, should
be emailed to: Dr. Maryse Jayasuriya, Search Committee Chair, at
mjayasuriya@utep.edu

The University of Texas at El Paso is an Equal Opportunity/Affirma-
tive Action Employer. The University does not discriminate on the
basis of race, color, national origin, sex, religion, age, disability, genetic
information, veteran status, sexual orientation or gender identity in
employment or the provision of services.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/22/2016

Salary: Competitive

eJobs ID: 1377

McDaniel College

Rank: Visiting Professor in American Politics and Jurisprudence
Subfield(s): Public Law, American Government and Politics, Pub-
lic Policy

Specializations: African American Politics, Constitutional Law &
Theory, Judicial Politics

The Department of Political Science and International Studies at
McDaniel College in Maryland, one of the &quot;40 Colleges that
Changes Lives,&quot; is seeking a Visiting Assistant Professor in
American Politics and Jurisprudence for the 2016-2017 academic
year. The successful candidate would teach three courses per semester
(e.g. American Constitutional Law, American Civil Liberties, Ameri-
can Public Policy, American Political Thought). We are a selective
liberal arts college that places an enormous amount of emphasis on
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excellence in classroom teaching, so evidence of that would be particu-

larly helpful.

McDaniel College is located in central Maryland, an hour's drive
from Baltimore and Washington, DC. Its primary commitment is to
outstanding teaching and to fostering critical and creative thinking and
humane and responsible action. McDaniel College is an Affirmative
Action, Equal Opportunity institution and welcomes applications
from diverse candidates and candidates who support diversity.

Application procedures for Visiting Assistant Professor position: Qual-
ified applicants must have a Ph.D. and should submit the following:

* a written letter of application;

* a written curriculum vitae;

* a teaching philosophy; and

* three letters of recommendation.

To apply, visit: http://www2.mcdaniel.edu/jobs/apply.php?id=213
(copy and paste)

Start Date: Spring 2016

Application Deadline: Open until Filled
Date Posted: 3/18/2016

Salary: Competitive

eJobs ID: 1369

Tarleton State University
Rank: Assistant Professor of Political Science American Politics

The Department of Social Sciences at Tarleton State University is
accepting applications for a full-time (9 month) tenure track assistant
professor in the field of American Politics with a general specialization
in Public Policy and a specific specialization in Environmental Policy
beginning September 2016. This position has a normal teaching load
of 12 credit hours per semester. The selected applicant will teach
general education survey courses in Federal Government and State/
Local Government, upper level courses in the area of specialization,
and based on departmental needs, will have the opportunity to teach
the senior level capstone course in Political Science. The applicant
will be expected to pursue an active research agenda and to serve the
department and the university as required (see the Tarleton State
University Handbook for Faculty and Administrative Staff available
at www.tarleton.edu).

Minimum Qualifications:

Ph.D. (ABD status may be considered as long as all degree require-
ments, including dissertation, defense of dissertation, and comprehen-
sive examinations, have been successfully completed by the time of
appointment); Must have specialization in Public Policy — Environ-
mental Policy.

Salary is competitive, within the assistant professor range, concomitant
with experience. More information about our department can be
found at: htep://www.tarleton.edu/ COLFAWEB/socialsciences/
index.html.

Males, age 18 through 25, must be properly registered with the
Selective Service System to be eligible for hire. This position is desig-
nated as a security sensitive position and requires a satisfactory criminal

history background check.

Tarleton State University is an Equal Opportunity/Affirmative
Action/Veterans/Disability Employer. As a member of The Texas A&
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M System, Tarleton will provide equal opportunity for employment
to all persons regardless of race, color, sex, religion, national origin,
age, disability, genetic information, veteran status, sexual orientation
or gender identity and will strive to achieve full and equal employment
opportunity through The Texas A&M System.

Special Instructions:

Please apply online at https://jobs.tarleton.edu . A cover letter, c.v.,
transcripts (official or unofficial), three letters of recommendation,
and a statement of teaching philosophy should accompany your appli-
cation. If you are not able to attach the documents when applying,
please mail the requested documents to:

Tarleton State University

Dr. Eric Morrow

Department of Social Sciences
Box T-0660

Stephenville, TX 76402

If mailing, please make sure you reference the Posting Number
#0801397 and title of this position.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 3/17/2016

Salary: Competitive

eJobs ID: 1367

Middle Georgia State University

Rank: Part-Time Instructor(s)

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

Middle Georgia State University has part-time employment opportu-
nities for instructors for face-to-face classes on all campuses (Macon,
Warner Robins, Cochran, Dublin, and Eastman) for day, evening,
and weekend classes to start Fall 2016 or later in the fields of history
and political science. We have particular needs for instructors who
are interested in teaching one or more of the following courses:

POLS 1101 American Government
POLS 2501 Domestic Issues
POLS 2601 Intro to Public Administration

The Macon campus is located just over one hour's drive southeast
of Adanta.

Minimum Qualifications: To qualify for a teaching position, candi-
dates are required to have a minimum of a master's degree in political
science or a master's in another field with at least 18 graduate semester
hours in the discipline.

To Apply: Interested candidates should submit a letter of interest
with a current CV or resume, unofficial transcripts from both under-
graduate and graduate courses, a list of at least two professional
references including email and phone contact information, and state-
ment of teaching philosophy, preferably combined as an attachment
in a single PDF file, to Dr. Christopher N. Lawrence, assistant depart-
ment chair, at christopher.lawrence@mga.edu. Applications will be
reviewed on a rolling basis. Informal inquiries welcome.

Middle Georgia State University is a Unit of the University System
of Georgia, EEO/AA/M/F/V/D.

Start Date: Fall 2016
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Application Deadline: Open until Filled
Date Posted: 1/5/2016

Salary: Below $20,000

eJobs ID: 1170

University of San Diego

Rank: Professor of Practice, American Politics

Subfield(s): American Government and Politics, Public Administra-
tion, Public Policy

The Department of Political Science and International Relations at
the University of San Diego invites applications for a non-tenure
track Professor of Practice in public administration and public policy.
Candidates must have a Master’s degree or PhD in political science,
public administration, public policy, or a closely related field, teaching
experience at the community college or university level, practical
experience in local or state government, and the capacity to integrate
theory with practice.

The successful candidate must be qualified to teach courses in Ameri-
can politics, urban politics, public policy, and/or state and local gov-
ernment. The teaching load is seven courses per academic year, which
includes one internship class each semester. In addition, the candidate
will supervise our continuously offered Washington, D.C. internship
program and run a 1-unit weekend Sacramento seminar each
spring semester.

As a Professor of Practice, the successful candidate must have extensive
local, state, and/or national political, legal, and business connections,
and will supervise the department’s dynamic internship program,
including the department’s Washington DC internship and seminar
program. Responsibilities will include developing new internship
opportunities, to further enhance our students' professional develop-
ment.

USD offers a competitive salary and benefits.

Applicants should submit a letter of interest, a CV, a statement of
teaching philosophy, and three letters of reference at their earliest
convenience. The position will remain open until filled.

To apply, go to www.sandiego.edu/jobs and look for job IRC18893.
Applicants must email all relevant materials— except for confidential
letters of recommendation— to dickson@sandiego.edu and upload
the same materials to the USD Human Resources site. References
must submit confidential letters of recommendation separately to:
dickson@sandiego.edu.

Please address all correspondence to Dr. Del Dickson, Chair, Search
Committee for Professor of Practice, Department of Political Science
and International Relations, 5998 Alcala Park, San Diego, CA 92110

USD is a private, independent Catholic liberal arts institution dedi-
cated to excellence in teaching, scholarship, and service. USD is an
Equal Opportunity employer, and is especially interested in candidates
who can contribute to the diversity and excellence of the academic
community. Candidates from underrepresented and underserved
groups are encouraged to apply.

Start Date: Fall 2016
Application Deadline: Open until Filled
Date Posted: 11/19/2015
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Salary: Competitive
eJobs ID: 1028

University of Southern Mississippi

Rank: Assistant Professor of Political Science

Subfield(s): American Government and Politics, Public Policy, Pub-
lic Administration

The University of Southern Mississippi's Department of Political
Science, International Development and International Affairs in Hat-
tiesburg, Miss., is accepting applications for a tenure-track position
at the rank of assistant professor in the field of American politics
(political institutions). Additional strength in public policy/public
administration is also desirable. The successful candidate will be able
to teach Introduction to American Government and assist with the
department's research methods sequences. Ph.D. is required at the
time of appointment. Candidates are expected to provide evidence
of potential for excellence in teaching, research and service. The
department serves both the Hattiesburg and Gulf Park campuses and
includes a strong undergraduate program, MA and MS in political
science and a Ph.D. in international development. The successful
candidate will develop and teach undergraduate and graduate courses,
and contribute broadly to our master's programs as well as conduct
scholarly research and provide service to the department, college,
university, profession and/or community.

Review of applications will begin November 15, 2015, and continue
until the position is filled. A full application will include a letter of
interest, curriculum vita, teaching evaluations (if available), graduate
transcripts, a writing sample and at least three letters of reference. To
apply, please see htep://jobs.usm.edu

The position is contingent on funding.

The department is committed to improving its diversity in terms
of race, ethnicity and gender. Women and minorities are especially
encouraged to apply.

As an Affirmative Action/Equal Employment Opportunity employer/
Americans with Disabilities Act institution, The University of South-
ern Mississippi encourages minorities, women, veterans and persons
with disabilities to apply.

For more information, please see the University of Southern Missis-
sippi Department of Political Science, International Development and
International Affairs website at http://usm.edu/polisci

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 11/3/2015

Salary: $50,000 - $59,999

eJobs ID: 949

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
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appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 734

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track associate professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our

July 2016

passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 735

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) secks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields; and for a tenured
appointment, a record of research productivity to meet the standards
for tenure in a major research university are required for this appoint-
ment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 736

Mississippi State University
Rank: Assistant Professor in Public Policy and Administration
Subfield(s): Public Administration, Public Policy, Other

The Department of Political Science and Public Administration
(PSPA) seeks applications for a tenure-track assistant professor faculty
position in public administration and policy, beginning August 2016.
Candidates should have primary research and teaching interests in
public administration and policy with particular consideration given
to well-qualified candidates specializing in public health, emergency
management/information management, public budgeting/financial
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management, and local government management. A Ph.D. degree in
public administration, public policy, or related fields is required at
the time of appointment.

All applicants must apply online at www.jobs.msstate.edu (PARF
#9220) by completing the Personal Data Information Form and
attaching a cover letter and curriculum vitae. In addition, please send
application materials as well as three letters of recommendation to
the following: Ms. Quintara Miller, Public Administration and Public
Policy Search, Mississippi State University; P.O. Box PC; Mississippi
State, MS 39762. Review of the applications will begin October 16,
2015 and the search will remain open until filled.

MSU is an equal opportunity employer, and all qualified applicants
will receive consideration for employment without regard to race,
color, religion, ethnicity, sex (including pregnancy and gender iden-
tity), national origin, disability status, age, sexual orientation, genetic
information, protected veteran status, or any other characteristic pro-
tected by law. We always welcome nominations and applications from
women, members of any minority group, and others who share our
passion for building a diverse community that reflects the diversity
in our student population.

Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 9/29/2015

Salary: Negotiable

eJobs ID: 738

California State University, Los Angeles

Rank: Open Rank Public Administration

Subfield(s): Public Administration, Public Policy, Administration
Specializations: Public Finance & Budgeting, Urban Politics,
United States

Tenure-Track Faculty Position
Department of Political Science
College of Natural and Social Science

Position: Open Rank position, preferably Associate Professor of Public
Administration
Starting Date: Fall 2016

Minimum Qualifications:

Ph.D. or DPA in Political Science, Public Administration or a related
field from an accredited institution of higher education. We are seeking
a generalist in public administration to join the faculty nucleus of
our NASPAA-accredited Master of Science in Public Administration
program. The MSPA prepares students for leadership in professional
public and community service within a diverse and dynamic urban
environment. The position includes serving as MSPA Graduate
Advisor, and teaching and doing research in one or more of the
following areas: public administration, public management, collabora-
tive governance, leadership, e-governance, or social policy. Interest
and ability to teach the introduction to American government is
required. The successful candidate must have demonstrated excellence
in teaching at a college level, a record of scholarly activity, involving
students whenever possible, and must be able to teach the introduction
to American government. Applicants should have the ability to relate
well to others within the academic environment, and demonstrate
ability and/or interest in working in a multiethnic, multicultural envi-
ronment.

July 2016

As a University dedicated to engagement, service and the public good,
Cal State L.A. expects the successful candidate to join faculty, staff,
students and administrators in a commitment to these purposes.

Duties:

In addition to teaching, duties include student advisement, engaging
in scholarly activity, and committee service for the Department, the

College, and the University.
Salary: Initial salary commensurate with qualifications and experience.

The University:

California State University, Los Angeles is one of 23 campuses within
the California State University system. Founded in 1947, the Univer-
sity is in the city of Los Angeles, adjacent to the San Gabriel Valley,
and has more than 23,000 students who reflect the rich ethnic diversity
of the area. The University is a federally recognized Hispanic-serving
and Minority-serving institution. Faculty may have the opportunity
to establish affiliate status with other academic programs, including
the Honors College and ethnic studies.

Required Documentation: Please submit a letter of application, curric-
ulum vita, official transcripts, three letters of recommendation and
the University’s Application for Academic Employment form. www.
calstatela.edu/univ/hrm/docs/forms/Empl_applic_academic.pdf
Employment contingent upon proof of eligibility to work in the
United States.

Application:
Application review will begin September 25, 2015. Address applica-
tions and required documentation and/or requests for information to:

Public Administration Search Committee
Department of Political Science
California State University, Los Angeles
5151 State University Drive

Los Angeles, CA 90032

Phone: 323.343.2230

Note: The person holding this position is considered a &quot;man-
dated reporter&quot; under the California Child Abuse and Neglect
Reporting Act and is required to comply with the requirements set
forth in CSU Executive Order 1083 as a condition of employment.

Fingerprinting is required and will be checked by the California
Department of Justice and FBL

In addition to meeting fully its obligations under federal and state
law, Cal State LA is committed to creating a community in which a
diverse population can live, work and learn in an atmosphere of
tolerance, civility and respect for the rights and sensibilities of each
individual. To that end, all qualified individuals will receive equal
consideration without regard to economic status, race, ethnicity, color,
religion, marital status, pregnancy, national origin or cultural back-
ground, political views, sex, sexual orientation, gender identification,
age, disability, disabled veteran or Vietnam era veteran status.

AN EQUAL OPPORTUNITY/TITLE IX EMPLOYER

Upon request, reasonable accommodation will be provided to individ-
uals with protected disabilities to (a) complete the employment process
and (b) perform essential job functions when this does not cause

undue hardship.
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Start Date: Fall 2016

Application Deadline: Open until Filled
Date Posted: 7/10/2015

Salary: Negotiable

eJobs ID: 192
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